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President’s Awards
Hugh Bebout
Dick Blake
Don Delaney
Karl Jacob

Ed Ramey

The FGCSA President’s Award
for Lifetime Service was

established in 1990 to honor
those superintendent pioneers
who were instrumental in
state and local affairs but who
may no longer be actively
involved in the FGCSA.
Qualifications include 20
years or more of service to the
turfgrass industry, 10 of which
were as a superintendent .
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A Friend
To All

Karl Jacob came to the U.S. from
Romania after World War 11 and
built a stunning career in golf
course management

Edited and written
BY JOEL JACKSON, CGCS

The Journey

Karl was born in Moravitza, Romania
on June 3, 1933. He came to the United
States in 1949. He lived at first in New
Jersey, and then later moved to North
Carolina.

Karl was with the 5th Armored Divi-
sion in Korea, where he was awarded the
Silver Star and Purple Heart medals. Af-
ter his military service was over, Karl
served the people in North Carolina as a
constable and in the State Police.

Karl attended the University of North
Carolina, Chapel Hill, where he received
his turf management education.

Karlloved to play the game of golf. He
once was the North Carolina State Ama-
teur Champion.

He began his career as a golf course
superintendent during the construction
of Tanglewood Park in Clemmons, N.C.,
now the site of the PGA Seniors Vantage
Championship. From there he went to
the Westview Country Club in Miami.
His next assignment was the Hamlet in
Delray Beach. Then it was on to Martin
Downs in Stuart and finally to Black Dia-
mond Ranch where he ended his career.

Golf Digest rated Black Diamond

Numberl in Florida and 24th in the
United States. Golf Magazine rated Black
Diamond 48th in the U.S. and 75th in the
world. Karl was really proud of this.

Karl belonged to the FTGA and the
GCSAA (32 years). He had also been a
member of FGCSA’s South Florida, Palm
Beach and Seven Rivers Chapters. Karl
was proud of his profession and very well
respected in his field. He took a lot of
interest in young people going into the
profession and helped alot of them along
the way.

Karl and his wife, Donna, have three
children. Mark lives in Burnsville, N.C.;
Lorilives in Lake Worth; and Beth livesin
West Palm Beach.

He died April 17 and on Aug.1, Karl
Jacob was posthumously awarded the
FGCSA President’s Award for outstand-
ing lifetime service to the golf turfindus-
try.

Donna Jacob

Fellow Travelers and Friends

The Journey contained the milestones
that marked Karl’s passage through time.
It is the comments and recollections of
his friends and associates that gives us a
more detailed look at the man held in
such high esteem by those who knew him
well.
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SPOTLIGHT

Scott Foster, Superintendent, Villa Del
Ray GC:

“I met Karl 13 years ago when I took
the superintendent’s job at Villa Del Ray.
I had seen some tee signs at a club in the
area that I was interested in getting for
my club. The superintendent told me
that Karl Jacob over at The Hamlet made
them. Ironically, Villa Del Ray is right
next door to The Hamlet. Since we were
neighbors, we began to spend a couple of
hours a week on each other’s courses. We
became good friends and fishing bud-
dies.

“I was a young superintendent and
Karl was from the old school. He was an
excellent superintendent, and I came to
look upon him as my mentor, and in
many ways as a father figure. He was very
particular in his craft and how he con-
ducted business. He was a guiding hand
that helped me along my career.

“He shared with me the secrets of the
profession and gave me the ability to put
things into the proper perspective. He
had a real zest for life, which he lived to
the fullest. I always had the feeling he was
after something bigger and never content
with the status quo.”

James Howell, Head Mechanic, The
Hamlet CC:

“15 years ago I worked for Karl at the
Hamlet. When he came here, the course
needed a lot of attention. He turned it
around and made the place immaculate.
He was without a doubt one of the best
people I ever worked for. He was helpful,
fair, and stood behind his employees.

“He was more than a boss. He was my
friend.

“We maintained that friendship even
after he left The Hamlet. He paid me a
great compliment by asking me to join
him at Black Diamond, but I had to de-
cline for family reasons. Wekept in touch
over the years and we would often visit
when he was in the area.”

Stuart Bozeman, Superintendent, Seven
Rivers G & CC:

“A lot of people don’t know this, but
Karl was the first choice as superinten-
dent for Black Diamond. He had a con-
tract with Martin Downs and could not
accept the offer. A few years later, when
Jim Larner moved to Naples, Karl was

contacted again and he took the position.

“I was Jim’s assistant and served as the
interim superintendent until Karlarrived.

“Naturally, I was a little apprehensive
the firsttime I talked to him on the phone.
We had never met. He sounded brusque
and sort gruff the first time we spoke. I
didn’t know what I was in for.

“Of course, it turned out to be a great
relationship. He was a pleasure to work
with. Make no mistake, Karl would tell
you what was on his mind. However, he
would listen to your point of view and
respect your point of view. He may not
agree with you, but he listened to you.

“He was an excellent golfer. He loved
the game. He also loved to fish, and I took
him on many a trip to my secret redfish
holes. We developed a great relationship
and became good friends away from
work.”

Jack Harrell, Sr., Harrell’s, Inc.:

“What I admire most about Karl is
that he literally had to pull himself up by
his own bootstraps from the horrors,
destruction, and displacement of World
War II to become one of the best super-
intendents in the industry. He was a very
intelligent man and a super human be-
ing.

“Oh, he could be hardheaded in the
firmness ofhis convictions, but he treated
everyone with respect. While he was a
valued customer, he was also a good
friend. He had a very thorough knowl-
edge of turf, and he had a knack for
making things work. He definitely had a
charisma about him. There was some-
thing thatattracted him to you,and made
you want to be around him.

“I don’t believe I have ever met any-
one so innately intelligent. I believe, that
ifhe had been raised inanormal environ-
ment in his youth and given the advan-
tages youand I have had, he would would
have been a Nobel laureate in some sci-
entific field.”

Laurie Frutchey, Superintendent, Black
Diamond Ranch:

“I came to Black Diamond as a biol-
ogy major out of FSU. I had worked on
golf courses during my college summers.
I started at Black Diamond as a spray
technician, then moved up to foreman,
and eventually to assistant superinten-

dent all in a two-year period.

“IThave been a product of one of Karl’s
management philosophies of promoting
from within. He was one of the best. He
had a great knowledge of turf. There
wasn’t any problem that we faced that he
couldn’t diagnose and solve.

“He developed an excellent program
for turf management, and I try to adhere
to it religiously. He also created a won-
derful working environment for the 40
people on staff. I admired him for his
professional ethics and demeanor. It was
a pleasure to work with him. He was also
helpful to the other superintendents in
the area.”

Terry Lagree, Vice President and General
Manager, Black Diamond Ranch:

“Karl was one the nicest men I ever
had the pleasure of knowing. I marveled
at his life experiences. He was always
straightforward in his thought processes
and in dealing with people. He got the
most out of his people and he treated
them fairly and honestly.

“He was one of the finest manicurists
of a golf course that I have ever seen. He
could look at a turf problem and diag-
nose it almost immediately. I think he
may have forgotten more about turfthan
the rest of us have ever learned.

“Karl spent three years with us,and he
certainly taught me a great deal about
what is really required to groom a golf
course. We had a wonderful rapport. He
was a good friend. I think our superin-
tendent, Laurie Frutchey, may turn out
to be one of the best in the business,
because of the time she spent with Karl.”

Playing in Karl’s Zone

When I think of Karl Jacob, I think of
areal gentleman. One who was respected
by his peers of Palm Beach County. He
was considered to be one of the very best
in our profession. Karl was the host of
several monthly Palm Beach Chapter
meetings, and the attendance was always
very strong, revealing a sense of loyalty to
him.

When Karl told us he was going to
leave Palm Beach County to relocate to
Black Diamond in Lecanto, we realized
welosinga good friend. Afterwards, when
we would run into Karl at national con-
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ferences, he would say, “When are you
Bailey Boys going to come up and see me
at the Diamond?” My brother Dave and
Daniel Zelazek would go up to take pho-
tos for the Florida Green, but work never
gave me the time to go along.

Finally, my timing was perfect during
a Crowfoot Open weekend three years
ago, and Mark Jarrell, Ed Mullen, and I
made the trip to Black Diamond. Karl
treated us like royalty, buying lunch and
arranging for a round of golf. We went to
the range and I tried to find my golf
swing. I was really psyched to play. I had
seen all the great photos of the famous
quarry holes. I had the pleasure of riding
with Karl and I was looking forward to a
day away from my busy routine.

Because Karl knew we were coming
for some time, I kept teasing him about
how he had “prepped” the course just for
us. It was in absolutely perfect condition!
No scalp marks or weeds were to be found
anywhere! Karl said, “Oh no, we're in
lousy shape with all sorts of problems.” I

WEED/SWEEP

kept saying, ‘So, where’s all the prob-
lems? The place looks perfect to me.’

The conditions were so ideal that I was
lulled into playing some really good golf.
This is very uncommon for me. As a rank
amateur often struggling to break 100, I
have never experienced that “zone” the
professionals talk about.

On this day, however, my shots were
flying true. I was hitting the ball where
Karl told me toaim it on the quarry holes.
[ actually parred those three holes! It was
scary! Maybe I was finally playing in the
“zone.” I was sad to see the 18th tee come
up, for the day would soon be over. I
think I shot a 79 that day. Not bad for a
guy who had hoped to just break 100.

[ know it was the day, the course, and
Karl that helped put me in that “zone.” In
fact, we were both playing better than we
deserved. Karl kept complaining of a stiff
back, but I know he was playing pretty
darn well. He invited us back, but next
year I was too busy with work. Now, I
know I'll never get the chance to do it

again. If I ever do find that “zone” again,
I'll bet Karl will be looking over my shoul-
der.
Karl, we’ll miss you.
Mike Bailey

Requeim

I can’t recall ever meeting Karl. If 1
did, at some state or national conference,
it was in passing and I never got to spend
any time with him or get to know him at
all. Fromresearchingthisarticle, I can see
that was myloss. You only had to hear the
respect and admiration in the voices of
the people I interviewed to know they
loved him dearly. It is to them I dedicate
this passage by Thomas Hughes:

“Blessed are they who have the gift of
making friends, for it is one of God’s best
gifts. It involves many things, but above
all the power of going out of one’s self,
and appreciating what is noble and lov-
ing in another.”

-

Since 1978

ARBOR

TREE & LANDSCAPE

Co., Inc.

What to look for in a tree company

« 15 years working on golf courses
. Certified Arborist staff

Kills Weeds vithout spraying ...

The new Weed/Sweep is a must for > No bulky water tanks needed

every golf course. You achieve
precision control of weeds by using
new dripless chemical wiping
technology. The system can be easily > Comes complete with pump,
mounted on an ATV or pulled behind feed lines, filters

a golf cart or small tractor. FREE =
brochure by mail or ask for a demo at P> Lightweight aluminum frame and

your course. Don't put it off — Call today.  mounting brackets
L]
€l CHEMICAL = -
ERS, INC. 800-346-7867

PO. BOX 1307 Lake Wales, FL 33859 e (813) 638-1407 * Fax (813) 638-8132
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*  The same faces, year after year

° Million dollars in truck and equipment
D> Precision placement on e Able to work around rain days
unwanted growth - no overspray B Talk to a person not a machine

*  Right tool for the right job
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Ed Ramey

Ed Ramey is not
your protfotype
superintendent.
Once, at Keys
Gate G.C. he
designed the
course, and then
served as
superintendent,
golf professional,
and golf director!

Never stop
learning!

Says Ed Ramey, who got his

advanced degree from
the school of hard knocks

BY JOEL JACKSON, CGCS
rank Sinatra’s song “My Way”
F seems like a fitting theme for Ed
Ramey’s career. Born in Logan,
W.Va. in an era that preceded well-pub-
licized turf programs.

After graduating from Chapmansville
High School, Ed served in the Marine
Corps from 1955-1959. He earned his
advanced degree in the school of hard
knocks. Helearned his trade by hands-on
methodolgy, as did so many of our pio-
neering peers.

He fell in love with golf and he pur-
sued it from PGA apprenticeto golf course
construction and management.

Finally, when the expansion of turf

education caught up with the pioneers
who had been out there blazing trails for
the rest of us, Ed fine-tuned his practical
knowledge of turf management with
courses at Palm Beach Community Col-
lege in 1973.

Ed Ramey is not your prototype su-
perintendent. Once, at Keys Gate G.C. he
designed the course, and then served as
superintendent, golf professional, and
golf director! Ed was used to serving in
several capacities at most of his courses.
That makes him unique in his time, but
moreand more superintendents are find-
ing themselves in project management
positions as their talents are recognized
and utilized.

Ed was a PGA apprentice for eight
years. His dream had been to become a
touring pro. About the time a young

Arnold Daniel Palmer was winning his
first PGA tournament, William Edward
Ramey realized that he was not going to
join Arnie on the tour. When he found
out that Arnold’s dad was a superinten-
dent, a new direction in golf opened up
for him.

“I started out in this business as a
caddieand I decided that one day I would
love to build a course from the ground
up. That dream came true in 1972 when
I helped construct the Carolina Club,
originally called Holiday Springs C.C.

“One of my fondest memories of my
career is taking that jungle and trans-
forming it into a beautiful golf course,
and seeing the enjoyment of the people
who played the course.”

“The best thing about this business is
the people you meet and associate with.
Not too many professions give you the
opportunity to travel to different parts of
the country and see the many sides of a
golf course. I have enjoyed this profes-
sion more than any other type of work I
have done. Nothing is as great as the sun
on the dew at daybreak!”

For young people or anyone inter-
ested in the turf industry, Ed had this
advice, “Get as much hands on experi-
ence as you can! If you decide to go on
and becomea superintendent, then get as
much education as you can!. Never stop
learning! Today, with all the regulations,
you must keep up!”

And for someone like Ed, who did
keep up, there is the President’s Award.
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William Edward Ramey

Family: Wife, Jeanne. Daughters,
Robin and Tara.

Professional Affiliations: South
Florida Golf Course Superin-
tendents Association(all
offices); Florida Turfgrass
Association; Past member of
the PGA; member of
SCORE

Resume:

Monroe, Wisconsin-golf profes-
sional

Holiday Springs C.C.-Construc-
tion, superintendent, golf
professional.

City of Lauderhill G.C.-Construc-
tion, golf director.

Century Village, Deerfield
Beach-golf professional, golf
director.

Century Village, Pembroke
Pines-Construction, golf
professional, golf director.

Deerfield Country Club-Superin-
tendent.

Keys Gate G.C.-Design, con-
struction, superintendent,
golf professional, golf
director.

Kendall Golf Club-Superinten-
dent

“To receive this award from your peers is
a great thrill. It is the greatest honor I
have ever received. It is very humbling to
be madeaware thatyour peersand friends
think so highly of you and your work and
contributions. I wantto thankall of you.”

Sometimes, a man’s work is just nec-
essary toil to put bread on the table for
the family. For Ed Ramey, the passion for
his profession is best described in hisown
words:

Authors Note: Ed Ramey and his family
survived Hurricane Andrew, but their house
did not. See Ed’s story on page 30 in the
Winter 1992-93 issue of The Florida Green.

-
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As Time Goes By

BY ED RAMEY

As time goes by, so does the greenskeeper. In the early years, he was known as
the keeper of the greens. He had no computers, automated systems, or the like. He
relied on his ability to accomplish his daily tasks.

He arose early every morning. He got his hands dirty. He took great pride in his
work. This man was a jack-of-all-trades. He was an operator, mechanic, sprayman,
and waterman. More than likely, he was overworked, understaffed, not often
recognized by his members, and his peers were scattered. This man could build a
golf course from the seat of his pants, and he did some very nice courses.

As time goes by, we acquire a vast amount of knowledge of our profession, and
our memberships benefit from this knowledge. We have access to modern technol-
ogy and science, but let’s not overlook the human factors. Every once and awhile
we should take a good look at ourselves. Do you go out of your way to say thank you
to your staff for a job well done? Get out in the dew! Get your feet wet and let your
staff see you! Let them know you appreciate the job they do!

The modern superintendent has to be a very well-educated businessman. We
have come a long way in a short time. Let’s all continue to learn and grow.

“I never had a day that I did not want to go to the job. It has been a great life”

-

Environmental Waterway Management...

“Preserving Your
Liquid Assets”

Golf Courses have Lakes, Ponds, Canals and Water
Everywhere! Many of these water bodies are used
for irrigation, fishing swimming, drainage or simply
as hazards to the navigating Golfer on your course.

If you allow Algae, Grasses and other noxious weeds
to grow unchecked, they will rapidly take over your
precious waterways. Don't allow your waterway
problems to get you in over your head. Just call the
experts at Environmental Waterway Mangerment.

For a FREE site
analysis, contact

Environmental
Waterway West Central
Management onsr O™ B
S Vero Beach
Branch Office
Sarasota
Sub-Branch
Office
Fort Myers
1-800-832-LAKE
©1m1 & Waterway 0

-
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"ve worked on golf courses for 24

years and been a golf course

superintendent for the past 20.
Other than genetic arthritis, I have no
serious health problems. I have had the
same spray technician for 12 years and
twice-yearly
cholinesterase
testing shows no
signs of pesticide
exposure problems.
My gut feeling —
which means
nothing — is that
superintendents as a
whole are healthier
than the population
at large. I'd be
willing to bet that I
could take a group of
Florida
superintendents to
the offices of the
NRDC, Sierra Club, or Greenpeace,
challenge them to a game of softball,
basketball, or touch football, and kick
their butts. I will be shocked and
amazed if the GCSAA-sponsored
superintendent mortality study
currently under way shows a higher
incidence of cancer among
superintendents than the population at
large.

[ have lived beside the second green at
Palm Beach National for over 14 years.
Last night I had to help my cat defend
his supper dish from a raccoon who had
pushed through the screen to get onto
the back porch for an easy meal. During

my course inspection run the next

morning, I noted the squirrel
population explosion and searched the
trees for the hawk that has been hunting
the property for the past month or so.
The ponds had their usual sentinels of
anhingas, herons, and egrets, posted in
numbers and territories designated by
the Supreme Commander in Chief. Ibis
and cowbirds scoured the fairways in
search of insects, periodically glancing
my way to make certain I maintained
the proper distance. As I listened to the
songbirds and watched the sun come up
over the water, I thought that the only
thing that could improve this lovely day
would have been an appearance by one
of our occasional visitors like the gray
fox, pileated woodpecker, or great
horned owl.

Returning to my office, my stomach
began to churn as I noticed the huge
stack of articles on environmental issues
piled up beside my computer as
reference material for this article.
Reading some of this garbage would
have given one the impression that my
recently completed morning tour was as
hazardous as nude sunbathing at
Chernobyl.

Consider such recently published
remarks as these: “If you scraped a golf
green and tested it, you’d have to carry
it away to a hazardous waste facility.”
“...some of us who enjoy golf despair
that the game’s high priests will ever get
beyond their well-deserved reputation
for causing environmental havoc.” “It’s
not uncommon for golfers and golf
course workers to have adverse

reactions to the array of chemicals used
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When weeds take you by storm,
strike fast with REWARD" herbicide.
In a flash, new REWARD fries tough aquatic weeds
— both emersed and submersed. It also blazes
through broadleaves and grasses in non-crop areas,
including industrial right-of-ways, golf courses and
landscaping. And like lightning, REWARD stays

Always read and follow label directions
REWARD" is a trademark of an IC1 Group Company
A business unit of ZENECA Inc 19453, ZENECA Inc

T
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around just long enough to take
care of the job.

New REWARD herbicide for lightning-fast weed
control. For both aquatic and non-crop use. Who
says lightning never strikes twice?

For more information on REWARD herbicide,
call ICI Product Information at 1-800-759-2500.

@ Professional Products

Delivering the Promise



To say that our
fight has only
begun and that it
is an uphill battle
is a gross
understatement.

to maintain their turfgrass.”

These quotes are significant, and es-
pecially disturbing, because they were
made by golfers (one out of six members
of the Sierra Club is a golfer). You can
imagine the poison spewing from the
mouths of those who associate golf with
wealth, greed, power, and Dan Quayle.
To say that our fight has only begun and
it is an uphill battle is a gross understate-
ment.

For many years I've had trouble un-
derstanding the huge disparity between
what I know of the golfindustry and what
those calling themselves “environmen-
talists” claim about us. I naively thought,
at first, that maybe there wasalot of truth
to what was being said — it didn’t seem
logical, but no science was available for
corroboration or rebuttal. Then I began
to think it was just the old “squeaky wheel
gets the grease” tactic — loud, repeated
exaggerations, lies, and half-truths were
necessary to nudge the slow-moving bu-
reaucracy in the direction you wanted it
to go. I also assumed (and still believe)
that a lot of golf course criticism was
rooted in the eternal conflict between
“haves” and “have nots.” Golf is per-
ceived as a rich man’s game. It was only
after research showing golf’s positive en-
vironmental record began appearingand
wasattacked and totally rejected by many
of these so-called “environmentalists,”
that I began to get a clue as to what was
really going on. Recent extensive reading
and a seminar by Dr. Michael Coffman
has been most enlightening.

To begin understanding why good
science is rejected, why lies and distor-
tions are standard operating procedure,
and why common sense and logic aren’t
applied to environmental issues, just take
a look in the mirror!

Has your value system changed from
that of your parents and grandparents?
Do you believe in all the same principles
upon which this country was founded
and made great? Would you say your
religious views are traditional Judeo-
Christian, or have you adopted other
beliefs? did the counterculture movement
of the 60s have any influence on you, or
did you just hide underarock and ignore
it all?

Few of us described as “Baby

Boomers,” who are now the core of the
American workforce, could honestly an-
swer that our value systems have not
evolved over our lifetimes. With a major-
ity of us changing individually, society as
a whole has been transformed, bringing
with it both welcome and unwelcome
changes.

Few would disagree that concern for
preserving and protecting the environ-
ment hasbeenagood change. The Ameri-
can people place great importance on
this. What most of us don’t realize is that
this concern has been seized upon by
people who have radically different be-
liefs from mainstream America, and they
have inserted themselves into positions
of leadership within many of the envi-
ronmental organizations.

This is the reason for the lies, distor-
tions, and lack of common sense and
logic: By telling only part of the story, the
majority of us who care about the envi-
ronmentare being manipulated into sup-
porting actions we wouldn’t if all the
facts were known. According to surveys,
25% to 30% of us are concerned citizens
who deeply care about what is happening
to the environment; another 20% of us
are very active environmentalists; and
probably less than 5% of us are the radi-
cal minority of the environmental move-
ment.

Amongtheradicalsand actives are the
ones with hidden agendas and ulterior
motives. They have permeated the lead-
ership of many environmental organiza-
tions, often taking over and shifting fo-
cus of some of the older, more conserva-
tive organizations. Their belief systems
are their religion and, as in any religious
war, the end justifies the means.

Listingand describing these organiza-
tionsand their belief systemsistoolengthy
for the purpose of this article (buy Dr.
Michael Coffman’s book, Environmen-
talism: The Dawn of Aquarius or the
Twilight of a New Dark Age for detailed
information). There are many similari-
ties, subtle differences, variations, and
even major differences in the philoso-
phies of these radical environmental or-
ganizations. Few generalizations can be
made that would be accurate and all-
encompassing.

Most of them, however, reject the tra-
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“A Leader in the grassing industry since 1964”
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ditional conservation strategies and “wise

use” philosophies. They believe there is

no such thing as being a good steward of

the land. Humans do not have dominion
over the earth, according to their view,
but share it with other species having
equal value. Nature is good and man is

evil; or, man is god, nature is god. Golf

coursesdon’teven existin theirnew world
()l’dk‘r.

The above statements are simplistic
and don’t cover the full range of environ-
mental radicalism, butare representative
of key points. Whether they believe in
animism, pantheism, biocentrism, eco
feminism, gnosticism, eastern mysticism,
neopaganism, occultism, planetization,
sustainable development, maintenance
of biodiversity, the Gaia theory, The Plan,
or New Age, they share the common

belief that a radical transformation of

society must take place, and that using a
sympathetic environmental agenda to
attain their goals is their best opportunity
for success. As far as | know, few of them
offer any details for the construction and
operation of this brave new world, just
sketchy outlines of how wonderful ev-
erything is going to be.

Simple minds like mine always try to

simplify things so I can understand them.
As I see it, the conflict boils down to: Do
your needs as a human always, usually,
sometimes, rarely or never come ahead
of other species? My guess is that a poll
would reveal a bell-shaped curve, closer
to how an easy schoolteacher would have
graded a class with more A’s than F’s. The
problem is that this kind of a poll has not
been taken; that people will lie and dis-
tort the truth to achieve their goals; and
that active minorities will achieve politi-
cal success over silent or misinformed
majorities.

As one who cares about the environ-
ment, it greatly disturbs me that a noble
cause is being subverted by groups with
hidden agendas, individuals seeking per-
sonal gain, hypocrites who ask others to
make sacrifices they won’t make them-
selves, and religious fanatics trying to
impose their values on others. Americais
a democracy, and people cannot be de-
nied their choice of beliefs, but they must
be given factual information upon which
to vote their choices.

I happen to believe that wise-use strat-
egies based on good scienceare the mecha-
nisms to satisfy the desires of a majority

of our population, but I may be outnum-

bered. Most Americans who believe in
protecting the environment are middle
to upper class who are far removed from
the natural resources they depend on for
their high standard of living. Those who
know the least about managing natural
resources are those most critical of natu-
ral resource industries, and support en-
vironmental legislation no matter what
the issue or the cost. They believe “envi-
ronmentalists” over scientists by about 5
to 1.

Itis estimated that we now spend about
$1.7 trillion annually for all environmen-
tal regulation, with costs continuing to
escalate.

Can we afford to continue passing
legislation on the basis that it might be
good for the environment? | wonder how
many of us really understand the eco-
nomicimplications of environmental leg-
islation, or the precarious position our
country will be in if we continue down
this path?

[urgeall superintendentsto digdeeper
into the environmental issues, learn what
lies below the surface, and help educate
your members. It is much more than you
job that is at stake.
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