
To apply granular XL is to excel in 
your preemergence weed control. 

With just one application, you can 
keep your fairways free from crabgrass 
and goosegrass and many broadleaf 
weeds throughout the season—four 
months or longer. 

Your control's not only longer with 
XL, it's stronger, too. Stronger than oxa-
diazon against crabgrass. Just as strong 
or stronger against goosegrass over a 
longer time. And excellent against Poa 
annua and other winter annual broad-
leaves, too, with a fall application. 

Not only that, XL stays put. It won't 

wash out, even in heavy rainfall. And 
once activated, it forms a vapor zone 
just below your turf to prevent weed 
breakthroughs better and longer than 
anything else. 

XL is also available in granular 
fertilizer combinations from leading 
formulators. To excel with XL, see your 
Elanco distributor. Or call toll-free: 
1-800-352-6776. 
Elanco Products Company 
A Division of Eli Lilly and Company 
Lilly Corporate Center 
Dept. E-455, Indianapolis, IN 46285 , U.S.A. 
XL™— (benefin + oryzalin, Elanco) v O v 
Refer to the XL label for complete use directions. * Contains Surflanf 

XL excels 



to mow every day — often we don't even have someone 
available once a week. 

Dr. Krans: We have the same problem in Mississippi. We 
cannot afford to maintain the greens. So we have gone to 
a golf course and built the greens on the golf course and 
then they maintain it for us. That is how we do the 
research. Maybe you can find a golf course near the 
Experimental Station and use it to do the research. 

Dr. Freeman: We have no plans to have a 100% Bent-
grass green at the University of Florida at this time. We 
will have a Field Day in the spring where we will show the 
results of overseeding Bent on Tifdwarf. We do not know 
how to cope with overseeding problems and appreciate 
the opportunity of hearing your side of it. We can now go 
back to Gainesville and put our heads together to see 
what we need to do to help you. 

Question #3: How much money would we need to build a 
green? 

Moderator Brown: $25,000. 

Question #4: What about the so-called shortage of 
Penncross seed and the non-certified Penncross seed 
that is out in the market place. 

Dr. Duich (Summary): We have never recognized such a 
thing as non-certified Penncross. When the variety was 
originaly released, the only way to maintain genetic qual-

PRODUCTS TO HELP 
KEEP THE GREENS 

GREEN! 
BOYNTON PUMP & IRRIGATION 
SUPPLY IS A FULL SERVICE 
DISTRIBUTOR OF IRRIGATION, 
PUMP AND ALLIED PRODUCTS. 
SERVING FLORIDA SINCE 1958. 

• TECH TIPS • PRODUCTS 
• DESIGN SERVICE 

RAINBIRD GOLF DISTRIBUTOR 

BOYNTON PUMP Si 
IRRIGATION SUPPLY 

FT. PIERCE BOYNTON FT. LAUDERDALE 
485-1966 732-9810 791-1984 

ity of the seed was to force the grower to plant and grow 
from first generation material. Certification sounds really 
good on paper but in order to have a stong program it has 
to be executed. If a field doesn't pass certification stand-
ards, we are turning it down. 

As far as the demand for seed, we are trying to balance 
the supply and demand situation. I know how much seed 
has been shipped. We have never had as much seed 
shipped as has been sold. It is physically impossible to 
have all the seed ready this time of year, not by Sep-
tember 1 or even by October 1. 

WE HAVE NO PLANS TO HAVE 
A 100% BENTGRASS GREEN 
AT T H E U N I V E R S I T Y OF 
FLORIDA AT THIS TIME. 

Dr. Ed Freeman 

Question #5: I have a question about buying treated 
seeds. If a seed is treated it means that the bag has been 
opened to be treated. How is this handled to maintain 
certification status? 

Dr. Duich: Yes, that is right. You have to use intera-
gency certification to police this. For example, if you 
want to use a blend of 4 different rye grasses and you 
want to certify the seed, you must get a representative 
from the seed company to physically be there when the 
seed bags are opened. We do Interagnecy Certification 
all over the country and I don't know why you can't do 
that in Florida. If you can't get it done in Florida, then I 
know you can get it done in other states. 

Question #6: What is the shelf life of an unopened bag of 
Penncross? 

Dr. Duich: One of the factors that affects longevity is 
moisture. If you can maintain your supply at 5-9% mois-
ture, you can keep it for many years. If the moisture rate 
goes down lower than 5% you are going to get a very 
rapid drop in germination. You will get an even more 
rapid drop in germination if the moisture goes over 10% 
and you expose it to heat. The key is to control that 
moisture and keep it between 5 and 9%. For optimum 
situations, the total of temperature and humidity of the 
storage area cannot be more than 100. That is; 2/3 
temperature and 1/3 humidity. 

Moderator Brown: Again, thanks to the FGCSA for put-
ting together this program and special thanks to the 
hands-on superintendents who deal with the everyday 
problems of bentgrass and to our distinguished panelists 
who have contributed so much to what I believe has been 
an extremely excellent program on "Bentgrass in Flor-
ida." How about a follow-up seminar, "Bentgrass — Part 
II?" • 



THE ORTHENE 
MACHINE 

PROTECTS TURF 
BOTH WAYS. 

ITS 
MEAN. Blasts sod webworms, mole crickets, and fire ants. 

Continues to work system ically by remote control. 

Reduces need for bulky protective equipment* 
Low toxicity to wildlife. 

Sprayable by vehicle or on foot 

Gives effective, broad-spectrum control of armyworms, leafhoppers and greenbugs. 

ITS 
MILD. 

Convenient-to-use soluble powder. Compat-ible with most insecticides and fungicides— gentle on turf. 

Once spray dries you can re-enter treated area immediately-ideal around golf courses and parks. 

Gentle to streams and ponds fed by runoff. 

•Refer to state regulations. 
Avoid accidents. For safety read the entire 
label including precautions. Use all chemicals 
only as directed. Copyright © 1 9 8 8 Chevron 
Chemical Company. All rights reserved. 

ORTHO ORTHENE 
cSric h""" ' TURF; TREE & O R N A M E N T A L SPRAY 



Club Car's Full Une Of Electric 
& Gasoline Utility Vehicles 

Carryall I. 
Th» MiH-Puimn VeMcto 
Out Performs - The Carryall I is available in 
Gasol ine or Electric power - the Gasol ine 
4 cycle/341cc Engine* is the largest in the 
industry. The Electric powered Carryall I 
has components especial ly manufactured 
for Club Car, and they provide 2 5 % greater 
eff ic iency than the competi tors. 

Out Maneuvers - The Carryall I has the tight-
est c learance circle in the industry -17 '6" . 
The True Rack & Pinion Steer ing* provides 
a "power steering feel". 

Out TOUghS-The Carryall I Electric and 
Gasol ine each have exclusive Rust-Free 
Aluminum Pickup Bed & Frame* 
making them virtually mainte-
nance free. A heavy duty front 
bumper and side rub rails give 
added body protection. 

Carryall II. 
The Heavy Duty Leader 

Out Hauls - Wi th the Largest Pickup Bed * 
(50"x50"x11 "/161/2 cubic feet) and biggest 
gross payload (one-half ton) in the industry, 
the Carryall II becomes the most functional, 
practical and economical vehicle around. 

Out PullS - Club Car's 4 Cycle/341 cc 
Gasol ine Engine* , the largest in the in-
dustry, gives the Carryall II the power to 
haul one-half ton loads all day long without 
refueling. 

Out LaStS - The Carryall II exclusive Rust-
Free Aluminum Pickup Bed & Frame* are 

virtually maintenance free, and 
the Double Wal l Pickup Bed 

— j s Construct ion* of l ight-weight 
a luminum al lows for a longer 
more productive life span. 

V® * Club Car Exclusive Features. 
Club Car, Inc./P.O. Box 4658 

Augusta, Georgia 30907-0658 U.S.A./404-863-3000 



You're on a mission that could 
decide the fate of your golf course. 
A mission against your toughest 
weeds: goosegrass, crabgrass, sand-
bur and many other broadleaf weeds. 

That's why you need a pre-
emergence herbicide as powerful as 
Surflan. It puts an end to weeds 
before they start. 

It's a challenge a lot of other 
herbicides run away from. But not 
Surflan. It stays put and waits. Three 
weeks if need be, without water. 
Then it won't wash out, even in heavy 

rainfall. And once activated, it forms 
a solid control zone that lasts up to 
20 weeks. 

So be in control this year. Take 
Surflan to the far reaches of your golf 
course and end the threat of problem 
weeds. See your Elanco distributor. 
Or call toll-free: 1-800-352-6776. 

Elanco Products Company 
A Division of Eli Lilly and Company „„^ 
Lilly Corporate Center à 
Dept. E-455, Indianapolis, IN 46285 , U.S.A. i T j j J J 
Surflan« — (oryzalin, Elanco) 

Surflan. 
Its 20-week mission: 

seek out problem weeds 
and prevent their germination. 

Indian I lills (Country Club, Marietta, fiA. 



EDITORIAL 
A SUPER LIFE 

The superintendent should be paid well and be asked to 
perform, but should also be treated with compassion 
and respect. 

By John R. Piersol 
Lake City Community College 

Lake City, FL 

John R. Piersol is the Chairperson of Golf Course and 
Landscape Operations programs at the Lake City Com-
munity College located in Lake City, FL. The two-year 
school includes golf course operations and landscaping 
in their curriculum. 

A career as a golf course superintendent is rewarding. 
The working environment is nice, and one gets a real 
feeling of accomplishment trying to provide the turf qual-
ity and aesthetic surroundings the members can afford. 
It really sounds like a super job, and it can be so. Too 
often the demands put on the superintendent are so 
great that his/her family life suffers. 

OVER WORKED? 

Greens Committees need to remember that golf course 
superintendents are people too. They have needs, wants 
and feelings just like everyone else. Most superinten-
dents feel a strong attachment to their course. This is 
because they sincerely enjoy what they are doing, and 
there is always the feeling that their job is on the line, and 
they better not "mess up." Thus, many hours are spent 
on the course, often six to seven days a week. This is 
great for the membership, but such a schedule can wreck 
a family. 

Superintendents get married and have children like the 
rest of us. The family is an important part of our society. 
(At least, I hope people still feel that way. The high 
divorce rate and the ease with which children are 
shuffled off to day care centers does make one wonder 
about society's current feelings about the family.) My 
family is very important to me, and I am sure many super-
intendents feel the same way. Twelve to fifteen hour 
days, six or seven days a week doesn't leave much family 
time. Such strain on the home can lead to divorce which 
is not uncommon among superintendents. 

ANSWERS 

It doesn't need to be that way. The golf course members 
need to be more compassionate when dealing with their 
superintendent. It is great to have a dedicated superin-
tendent, but like anyone else, they need some time to 
themselves and for their families. The membership should 

allow the superintendent to build an organization (ex: 
good assistant superintendent, foreman, etc.) so that he 
can get away from the course without constantly worry-
ing about the way the course is being maintained. Build-
ing such an organization requires a financial commit-
ment to salaries. 

Besides the time restraints on family life, job security is 
another weakness of golf course superintendency. In 
Florida, good superintendents are paid good salaries. 
This is only fair. The membership does have a right to 
demand performance if they are paying $30,000-$70,000. 
(The salary range for an established graduate of Lake 
City Community College.) Although the annual dollars 
look good, sometimes the time and performance de-
mands are unrealistic. The golf course superintendent 
often evolves into the resident horticulturist in charge of 
all landscape development and interior plants as well as 
18-holes or more of golf. If effluent is used, he may be 
assigned sewage treatment plant responsibilities. All 
these duties can be handled if the superintendent be-
comes the Director of Grounds Management and is able 
to hire a golf course superintendent, landscape superin-
tendent, etc. If not able to delegate some of the extra 
responsibilities, the superintendent will probably not be 
able to keep up with everything. Some tasks may slip, 
and the greens committee wrongfully concludes that it 
must be time for a new superintendent. 

Sometimes superintendents change just because there 
is a new greens committee. Another dubious personnel 
policy. It costs money every time any trained people 
leave. It would make more sense for the new committee 
members to work with the superintendent rather than 
assume someone else is better. (In defense of greens 
committees, it must be said that some superintendents 
do lack the necessary public relations skills to work with 
constantly changing management.) 

EXCITING AND CHALLENGING 

A golf course superintendent has a very exciting and 
challenging position. It is fun to work outside developing 
programs for the golf course so that the course plays well 
and the membership is treated to an aesthetically pleas-
ing experience. The superintendency has evolved into a 
position that requires practical experience, formal tech-
nical training and good communications and manage-
ment skills. People with such credentials demand re-
spectable salaries. Greens committees should be reason-
able in what they ask the superintendent to do. Just 
managing the golf course produces enough job stress. 
The superintendent should be paid well and be asked to 
perform, but he/she should also be treated with compas-
sion and respect. Such treatment makes any position a 
super job. • 

Reprinted by permission from the July/August '87 edi-
tion of SOUTHERN GOLF — Landscape & Resort Man-
agement. Readers interested in subscribing to SOUTH-
ERN GOLF on a regular basis should send complete 
address information and a check for $9 (one year); $20 
(three years) to SOUTHERN GOLF, Northwood Plaza 
Station, Clearwater, FL 34621-0360. 



PGA West 
California 

^ i T u r f T y p e ) 
Perennia l R y * 9 r a 

"The grass s e e d I use 
with confidence * 

TPC, Avertei 
Maryland 

TPC, Jackson*^ 
Hof» 

Gainey Ranch 
Arizona 

Bay Hill 
Florida 

Turf-Type 
Perennial Ryegrass 

Shows up at some 
very nice places 

It's no wonder courses like Bay Hill 
in Florida, Shinnecock in New York, 
PGA West in California and Sahara 
in Nevada are only a few of many 
places that demand the excellent 
performance of Palmer perennial 
ryegrass. 
As a turf professional you're con-
cerned with the overall performance 

of the turf seed you select. For the 
second year in a row Palmer ranks 
first in the U.S.D.A. National Peren-
nial Ryegrass Tests performed in 21 
locations coast to coast. 
Whether your ryegrass needs are on 
a golf course, an athletic field, 
cemetery, park or home lawn, go 
with the winner. Use Palmer. 

LOFTS 

Lofts Inc. 
W o r l d ' s l a r g e s t m a r k e t e r 
of t u r f g r a s s s e e d 
B o u n d B r o o k , N J 0 8 8 0 5 
(201 ) 3 5 6 - 8 7 0 0 
(800 ) 5 2 6 - 3 8 9 0 

Lofts/New England 
Arlington, MA 
(617) 648-7550 

Lofts/Great Western 
Albany, OR 
(503) 928-3100 or 
(800) 547-4063 

Lofts/New York 
Brewster, NY 
(914) 278-2710 

Lofts/Maryland 
BeltsviIle, M D 
(800) 732-3332 
(800) 732-7773 (MD) 

Sunbelt Seeds, Inc. 
Norcross, GA 
(404) 448-9932 or 
(800) 522-7333 

Oseco Inc. 
Brampton, Ontario 
Canada 
(416) 846-5080 

To locate the Lofts' distributor nearest you, call (800) 526-3890 (Eastern US) • (800) 547-4063 (Western US) 


