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The Westin Innisbrook Resert
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Photo by Daniel Zelazek




LARGE TURF CENTRAL
CONTROL SYSTEMS

SitePro" Central Control System

Picture-Perfect
Irrigation
Control

Remember high school
algebra? You had to learn
the long formulas first, then
they showed you the
shortcuts. We thought it
was cruel, too.

With this in mind, we
designed SitePro to
accommodate a short
learning curve and a long
list of features. We based it
on the popular, easy-to-use
Windows95 operating
system and eliminated
tedious keystrokes and
layers of spreadsheets —
replacing them with point-
and-click simplicity.

But we didn't take out any
of the features you've
come to rely on from Toro.
In fact, we added some that
make SitePro the most
powerful irrigation control
system ever offered.

SitePro is irrigation
management for the 21st
century. Incredibly flexible.
Incredibly accurate.
Incredibly powerful.
Predictably Toro.

TI.Wizard — system
setup, is, well, like magic.

It's the fast, flexible,

productive way to set up your
irrigation system — without
touching a keyboard or
spreadsheet. But this isn't just
T.Wizard
builds a very productive

a quick set-up tool

system that manages your
irrigation for years to come.
It's a standard feature of
SitePro that's, well, like magic

One Platform Across
Field Hardware.
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Simply choose the right field
hardware for your site and
optimize its performance with
the most powerful central
control system in the industry

I'Map — resource
management al your

Jingertips.

A Toro exclusive,
the optional
T.Map* software
module allows
you [0 use a
precise
representation
of your site to
put resource
management at
vour fingertips.

* T'’Map is GPS-compatible

and requires the assistance
of a service provider to create the
map — using CAD graphics or aerial
photography — and then to link the

map to the SttePro irrigation database

Daily operations and
scheduling — quick
and easy.

We've figured out those
essential activities you do each
day and put them all in one
convenient place so you can
get back to what you'd rather
be doing — managing your
turf.

SitePro, the ultimate in
system optimization.

Toro’s exclusive Electro-Flow™
flow management system
manages both hydraulic flow
and electric current demands
to optimize the water window
for maximum effectiveness and

efficiency.

o T
ma T F R mes | s |

The full-color projected flow
screen displays what's
happening in your system
using Toro’s exclusive
three-dimensional graphics.

Wiring

Piping

Sprinklers

I.Weather™ with
WeatherLogic".

The optional T.Weather
software module employs the
“if/then” statements of our
WeatherLogic feature.
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So you can establish an
interactive link between the
weather station and the SitePro
central control system.




Toro SitePro
Central Control
System.

* Flexible
e Accurate
e Powerful

Features

Multiple communication
modes:

e wireless digital paging

* two-way wireline

* two-way wireless

e two-way telephone
Electro-Flow simultaneously
manages hydraulic and
electrical current demands in
your system for total system
efficiency

Unlimited wire paths
Unlimited pump station
capability

Integrated T.Wizard function
for point-and-click setup and
graphical status

On-line, context-sensitive
Help screens

An irrigation method for any

nL‘L'dZ

Basic: daily run times
assigned to programs
Intermediate: run times

modified automatically
with changes in daily ET,
identified by ET source

Advanced: run times
calculated automatically
based on sprinkler
performance, site
parameters and
measured ET

Automated adjustment
factors allow scheduling
refinement from 0-999% by
station, satellite, program,
group and for all satellites
Microsoft Windows95 32-bit
software

User-definable names vs.
system defaults

Unlimited master program

sequences

* Toro Repeat & Soak

assigned by program or
station:
e up to 3 repeats per
program
« 12 starts per program
e Advanced multi-manual

operations for overseeding,
hot spots or fertilizer wash-in

* Extensive reporting

capabilities

Multi-lingual display
(English, Spanish, French,
German, Italian, Japanese
and Chinese)

Optional T.Map software
module with Navigator

provides:

» GPS compatibility for map

accuracy
« dynamic, interactive
operation

e Optional T.Weather with

WeatherLogic software

module allows:

« user-defined alarm
thresholds

e interactive, automatic

response to the central

e Optional hand-held radio

capability

e Available Alarm/Response

capabilities:

« reads sensors from the
field

« logs status of sensors

« based on multiple “if/then”

logic to generate alarms

TURF
954-429-3200

For Additional Information Contact Your
Local Toro Distributor.

407-333-3600




A slight adjustment.

Is your fertilizer falling short? Boost its
performance by adding Toro* BioPro
with its unique soil conditioners to your

regular fertilizer program. You'll be

> amazed at how a simple organic

: addition enhances your turf’s overall
. performance. Plus, it’s an economical
5 solution for many turf problems. Our
:

nutrient injection system feeds your
turf through your existing irrigation

system. No fuss, no mess —and for a lot

less than you spent on labor last month.

An enormous improvement.

More superintendents nationwide are
seeing significant improvements by
using Toro BioPro liquid organic-based
Tivo Bl Hawid, o products, while saving time, money and
y UV = 3
based products provide M
essential nutrients for w‘
optimum growth by
cultivating a stable,
Sertile, biologically
active soil.

labor. Use them to enhance the uptake
of your current granular program, or
convert to our complete line of
nutrients for optimal results. Only Toro
provides a variety of nutrient injection
systems and a wide offering of

liquid nutrients to meet your total

fertilizer needs.

R
~
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A Toro nutrient injection BN In Northern Florida, contact
pump can easily be installed \‘Llﬂl!“'" Lfl‘.l_l'lr/lv Liquid Ag Systems at 1-800-375-5274.
to expand the capabilities
of your existing irrigation
system. You'll be up
and running in
no time.

In Southern Florida, contact

Zaun Equipment Co. at 1-800-393-8873.

TORO.

The efficient and environmentally

responsible solution. g
www.toro.com/agronomlcs
©1998 The Toro Company. 8111 Lyndale Avenue South, Bloomington, MN 55420. All nghts reserved
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Officers

President

Vice President

Secretary/Treasurer

Joe Ondo, CGCS
Winter Pines Golf Club
950 S. Ranger Blvd
Winter Park, FL 32792
(407) 657-7565

Michael Perham, CGCS
Fountains Golf Club
4615 E. Fountains Drive
Lake Worth, FL 33467
(561) 642-2724

Darren Davis

Olde Florida Golf Club
9393 Vanderbilt Beach Rd
Naples, Fl 34120

(941) 353-4441

Dale Kuehner, CGCS
Colony West Country Club
6800 NW 88th Ave
Tamarac, FL 33321

(954) 721-5980

Directors

Central Florida

Coastal Plains

Everglades

North Florida

Palm Beach

Seven Rivers

South Florida

Sun Coast

Treasure Coast

West Coast

Geoff Coggan, CGCS
The Great Outdoors
(407) 269-5004
Todd Carlton
Wildwood CC
(904) 926-8873
Gary Grigg, CGCS
Royal Poinciana GC
(941) 261-0211
Steve LaFrance
Marsh Landing CC
(904) 285-0429
David Court, CGCS
Boca Lago CC
(561) 482-5000
Roy Wilshire, CGCS
Grasslands GC
(941) 688-3863
Paul lligen
Glen Lakes G&CC
(352) 493-2375
James Goins
Hollybrook G&T
(305) 433-1725
Tom Crawford
Misty Creek CC
(941) 922-2141
The Yacht & Country Club
(561) 283-0199
Cary Lewis, CGCS
Stouffer-Vinoy Resorts
(813) 894-5500

Staff

Association M

Marie Rob

1760 NW Pine Lake Dr

Stuart, FL 34994

Phone: Days (561) 692-9349
(800) 732-6053 (Florida WATS)
(561) 692-9654 (Fax)
fgesa@tcol.net (Email)
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FOREWORDS PRESIDENT’S, VICE-PRESIDENT’S MESSAGES ...cevuvvevesesernne .6
President Joe Ondo and VP Mike Perham both address the issue of increasing demands
on our time for worthwhile extracurricular activities.

SPOTLIGHT cHAMPIONSHIPS, FUNDRAISERS, AWARDS, STRATEGIC PLAN 10

Palm Beach chapter and Joe Pantaleo won the FGCSA golf championships; the West
Coastand South Florida chapters raised money for research, scholarships and charities;
labor consultant Whit Collins dies; Alan Weitzel is South Florida’s “Mr. Golf;” Gary
Grigg wins the FGCSA Distinguishe Service Award and Darren Davis wins the GCSAA’s
Leo Feser Award; GCSAA’s Joe O’Brien helps FGCSA officials identify a stategy for the
future.

COVER STORY 1,000 ROOMS AND 1,000 ACRES «e.vevevveveesresssesssenensssnsees 26

The Westin Innisbrook Resort has a staff of 123 to maintain the sprawling complex
north of Clearwater. Each of its five golf courses has its own superintendent, assistant,
foreman, and equipment. But they share.

PROFESSIONAL DEVELOPMENT coMMUNITY, COLLEGE, CYBERTUREF .. 39

The superintendent should position him/herself as the community’s expert in environ-
mental management, says GCSAA, which also has just released a guide to collegiate turf
programs; list of web sites of interest to turf managers.

HANDS ON ASSISTANT SUPERINTENDENTS, SMALL TOOLS MANAGEMENT42
Assistant superintendents quickly learn that growing turf is the easiest part of the job and
managing people is the toughest. Super Tips offers a system for keeping track of small tools.

INDUSTRY ROUNDUP USGA GREEN SECTION, PLANTS OF THE YEAR ..... 54

Some of the earliest turf research funded by the USGA was conducted at the University of
Florida; The Florida Nurserymen and Growers Association has named 10 Plants of the Year
for 1998 to identify superior plant material that performs well but is often underutilized.

STEWARDSHIP EVERYBODY WINS WITH RECYCLED WATER vueveveneecennns 64

Agreement to use Navy’s recycled water enables restoration of Donald Ross classic near
Jacksonville.

RESEARCH MINIMAL LEACHING OF PESTICIDES IN RUNOFF ..vvververevsersers 66
A GCSAA-funded water-quality study analyzed data from 36 golf courses.

AFTERWORDS ULTRADWARFS, LETTERS, CLIPPINGS, MARK, JOEL .......... 68

The new “ultradwarfs” will be put to a practical test; superintendents deserve time off
in good weather, says a veteran in the Midwest; Mark Jarrell looks to the future; Joel
Jackson looks at how time is spent in the present.

About the use of trade names: The use of trade names in this magazine is solely for the purpose of providing specific
information and does not imply endorsement of the products named nor discrimination against similar unnamed
products.It is the responsihility of the user to determine that product use is consistent with the directions on the
label.
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THE CHIPCO® CHOICE™ INSECT CONTROL SYSTEM. Forget the past. There has never been anything like the new

- CHIPCO®CHOICE" Insect Control System for putting an end — once and for all — to one of the most

destructive pests a golf course superintendent has to face: Mole crickets. The CHIPCO® CHOICE™ System utilizes an
entirely new kind of chemistry that will deliver unmatched control of mole crickets for six full months. WE GUARANTEE IT. We're so
confident that CHIPCO®CHOICE™ will keep your valuable turf free of damaging mole crickets that we'll make you an offer no one

else would dare consider: The CHIPCO®CHOICE™ guarantee. If you're not completely satisfied with the mole cricket control you

Rhone-Poulenc Ag Company, 2 TW. Alexander Drive, Research Triangle Park, NC 27709. For additional product information, please call 1-800-334-9745. As with any crop protection




receive with the CHIPCO® CHOICE™ System, simply call our 1-800-334-9745 hot line number. We'll make sure your turf is properly
protected for the full six months. WE'LL EVEN APPLY IT FOR YOU. Here's another unique feature of the CHIPCO*CHOICE™ Insect Control

System: It's available only through CHOICE™-certified applicators who will use carefully calibrated slit applicators designed to deliver

this revolutionary new chemistry in the most precise and effective manner. So you don't have to
worry about warehousing chemicals, calibrating equipment or timing applications. This year, put mole

crickets where they belong with the satisfaction guaranteed control of the new CHIPCO*CHOICE™ System.

chemical, always read and follow instructions on the label. CHIPCO is a registered trademark of Rhone-Poulenc. ©1997 Rhone-Poulenc Ag Company




FOREWORDS

t some of our local and state
meetings | keep hearing
about people not having

enough time to support all the events

and seminars we have these days. I

began thinking about when I started

at Winter Pines and the events we had

to choose from in 1979. Besides the

Where
Does the

Time Go?

annual GCSAA
Conference and Show,
there was the FTGA
Conference and Show,
the Poa Annua Classic,
the Crowfoot Open,
our monthly chapter
meetings and not much
else. If you attended all
these, you could be
gone from work about
20 days. Even if you

added in vacation and comp days for

personal use, it still wasn’t too bad.

At our recent strategic planning

MESSAGE session we held in conjunction with

\
Joe Ondo, CGCS

participation.

our fall Board meeting, the issue of
member support and attendance of
the various educational and fund-
raising events came under discussion.
We discussed better chapter
communications and promoting each

others’ events to help increase

After lunch, Joel Jackson took a
page off one of the big flip charts and
started listing all the conferences,

President trade shows, seminars, meetings,

FGCSA

tournaments and fund-raisers that are
available to attend. If you took
advantage of every opportunity, you
could be gone close to 40 days. By now
adding in your vacation time and
personal days, you find it hard to
justify being away from work so much.

[ think every chapter now has some
type of tournament or fund-raiser that
provides moneys for turf research,
scholarships, Audubon programs for
schools, and other worthwhile causes.
Every chapter does a great job and
should be proud of its
accomplishments and contributions.
They all need to keep up the good
work. I only know that nowadays I
have to be careful about what I choose
to attend and I plan accordingly.

[ failed to mention what all this costs
each year. Fees and registration varies
by event. Some of the costs are picked
up by the club and some are paid by
the superintendent himself, but it is a
factor nevertheless.

Time for family and job come first.
Education is next at local, state, and
national levels. If you can combine
education and golf, then the time
spent is sometimes easier to justify.
Please try to support what you can,
when you can, and we will all benefit
for years to come.

Hope everyone has a great holiday
season and continued success in the
new year! -

THE FLORIDA GREEN
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FOREWORDS

Things
do and

places to go

PERHAM'’S
PAGE

Michael Perham, CGCS
Vice President
FGCSA

No one realizes better than ourselves that the increasing

demands of our profession require that we be present at our

place of employment as much as possible.

t the recent fall FGCSA Board
meeting we were privileged
to have a strategic planning

session facilitated by Joe O’Brien of
the GCSAA. This
session was an internal
look at how your
tO association conducts
itself. After listing and
discussing the strengths
and weaknesses of our
current operation,
suggestions were made
on areas we can
improve or want to
improve. Look for
exciting news and discussions with
your chapter external vice presidents
in the months ahead as the FGCSA
officers and directors strive to
implement new methods of
conducting our association affairs.
One area that our discussions
touched on was the dwindling
participation at external functions:
Crowfoot Open , Poa Annua Classic,
educational seminars, golf outings,
fund-raisers, etc. At lunch time,
several participants took it upon
themselves to list all such external
functions that the group was a aware
of. A count was taken to determine
the total number of days required to
attend all of these functions. To the

group’s amazement, the final tally was
a staggering 40 days.

No one realizes better than ourselves
that the increasing demands of our
profession require that we be present
at our place of employment as much
as possible. However, it is also
incumbent upon us to remain
educated and up to date on new
procedures and technology that is
constantly coming into our
marketplace.

The proliferation of many of these
external functions has grown out of
the need for golf course
superintendents to do their own fund
raising . There are many outstanding
fund-raisers that generate much-
needed money to support and
promote the industry, our profession
and our association. Without our
support, these functions will not be
able to continue generating the money
necessary to fund our chapter and
state endeavors.

Let’s all evaluate our individual
situations and decide what is best
geared to meet our specific needs. I
know I always gain something useful
from the opportunity to visit with my
peers or from a round of golf at a
different facility. Unfortunately, I also
learn that my golf game stinks, but
that’s a another story! \
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GOLF IRRIGATION TEXTRON

For 40 years, we've provided you with quality products, good value and
experienced professionals who are specialists in satisfying your irrigation, water
systems, landscape, turf maintenance, and golf course product needs. Our
convenient locations serve South Florida, the Caribbean and Latin America.
Call us today at 1-800-782-7339 or visit our web site at www.kilpatrickco.com.

sovnToNPumP s & KISCO 2z KILPATRICK

IRRIGATION SUPPLY @l TURF EQUIPMENT

Specialists in |

Specic n Irriga dscape & Water System Products, S Landscape and Turf Maintenance Products” “Specialists in Turf Maintenance Products
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. SPOTLIGHT

winner Jim Torba, and perennial contender Mark Henderson
congratulate Joe Pantaleo on his victory at the 1997 FGCSA Golf
Championship at Southern Dunes. Photo by Joe Ondo.

Palm Beach,
Pantaleo win
FGCSA titles

Seven out of ten chapters
sent teams to the Southern
Dunes GC in Haines City on
Saturday, Sept. 20 to vie for
the Second FGCSA Team
Championship. The Palm
Beach Chapter won this
year’s event by one stroke
over the South Florida
Chapter. Members of the
winning team were Mark
Henderson, Steve Bernard,
Jack Callahan, Jeff Klontz
and Glen Landgraf.

Joe Pantaleo and the
South Florida Chapter got
some satisfaction as Joe won
the low gross honors with a
score of 75. The South
Florida team placed first in
the Low Net division.

With his victory, Joe
earned a spot on the FGCSA
team competing at Anaheim
in the 1998 GCSAA Golf
Championship. Also
winning a spot on the
FGCSA Team for Anaheim
was Mark Hopkins for
having the low average score
in two out of three of the
qualifying events.

Taking second place in
the Low Gross division was
Buck Buckner in a match of

cards with Roy McDonald
after both shot a score of 76.
Bob Harper won the
individual Low Net honors
with a net score of 69. Bill
Griffith took second place in
the Net division.

Congratulations to Marty
Clark with the shot of the
day, a hole-in-one on #14.

Host superintendent
Bayne Caillavet had
everything in great shape for
our second event and
General Manager, Denny
Snyder and his staff made us
feel right at home with a
great lunch and help with
the scoring.

Hope to see even more
chapters participate next
year!

Joe Ondo, CGCS

1998 State Team

FGCSA State Team for the

1998 GCSAA Golf

Championship

Jim Torba, GCS, University
of South Florida GC,
Winner 1997 Poa Annua
Classic

Chris Cartin, AGCS, Alaqua
CC, Winner 1997
Crowfoot Open

Joe Pantaleo, GCS, Indian
Creek CC, Winner FGCSA
Golf Championship

Mark Hopkins, GCS, Sun ‘N’
Lake GC, Low Average

Devil Rays’
liaison speaks
at Quandt event

Once again the annual
Bud Quandt Tournament
turned out to be a great
success on a very enjoyable
day. The full field of 148
shared in the pleasure of
playing Pasadena Yacht &
C.C. Superintendent Jason
Richards and his staff had
the course in excellent
condition as expected.

Dr. Jerry Sartain from
the University of Florida
started the day with some
very informative research
updates on projects that are
in progress. He was followed
by Orestes Destrade who is
the director of community
development for the new
professional baseball team
in the Bay Area, the Devil
Rays. He spoke of the
development of the organi-
zation and his role as
community liaison to help
spread the word about this
new team and develop
charitable activities for the
organization.

The golf tournament
followed with a very
competitive field. Congratu-
lations to the !ow gross and
low net winners.

This Is the West Coast’s
big fund-raiser for turfgrass
research, scholarships and
other charities. It would not
be so successful without the
help of our sponsors

We would also like to
extend our thanks to the
many patron sponsors,
individual players for their
support, and the Pasadena
Yacht & CC for being such
gracious hosts.

- Dale Reash, CGCS
Countryside C.C.

Quandt Sponsors
Platinum \

Nematode Controllers 1
United Horticultural

Supply
Tresca Industries
Ag Resources/Pickseed
Great Greens of America
Golf Ventures

Rapid Turf/Rolling Green
Services

Douglas Fertilizer/Nature
Safe/Almar

Aquagenix Land/Water
Technologies

Goldkist/Chipco Choice
Insect Control Systems

The Eagles Golf & CC
Lansbrook Golf Club
Terra/Zeneca

Tampa Bay Turf
Management ‘

Liquid Ed |
Turf Diagnostics & Design |
Riverdale/Terra
Harrell’s/Polyon |

Coastal Equipment
Systems, Inc

Quality Grassing
Gold Sponsors

Renaissance Vinoy Resort
Florida Potting Soils

E. R. Jahna Industries
Richard Ferrell, Sr.
Wesco Turf

Van Waters & Rogers
DuCor International

Top Finishers

Gross
Mike Cook ‘
Steve Cook ‘
Bobby Harding
Troy Futch

Net
Buddy Carmouche
Bob Ley
Anthony Lambert
Gil Gonsalves

Spotlight continues

on page 14
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They Qutstick The Competition
To Stick It To Your Toughest
Turf Diseases.

When other fungicides might wash away, Weather
Stk formulation Daconil® fungicides stick and stay for
continuing protection against Brown patch, Leaf spot,
Melting out, Dollar spot, Anthracnose, Rust, Red thread,
Snow mold, and other turf diseases. Plus top control of
algae and most ornamental plant diseases, too.

Take your pick. Daconil Weather Stik™ fungicide if
you prefer a flowable. Daconil Ultrex® if you prefer dry.

Or new Daconil Zn™ with the added benefit of zinc. No
matter which you choose, you can count on more than
25 years of proven Daconil performance with never a
documented case of disease resistance. One more
reason they're the right choice for you. ISK Biosciences
Corporation, Turf & Specialty Products, 1523 Johnson

Ferry Road, Suite 250, )
Marietta A 30062, IO BIOSCIENCES

Always follow label directions carefully when using turf and ornamentals plant protection products. ® Registered trademark of ISK Biosciences Corporation. ™ Trademark of ISK Biosciences Corporation.




e OOne and Only.

HERITAGE"—An Ounce of Prevention...

HERITAGE is a highly flexible fungicide that exhibits

both preventative and curative activity against most turfgrass

diseases, plus the following advantages:
® Improves turf quality

¢ Controls brown patch, Pythium, take-all patch,

summer patch, anthracnose and snow mold
® Reduced risk to environmental resources
® Low risk toxicological profile
® Low rates, extended spray intervals

¢ Novel mode of action

Comparative Disease Spectrum Provided by Turfgrass Fungicides

HERITAGE®

Daconil

Rubigan

Prostar

Aliette

Chipco 26019

Subdue

Turfgrass Fungicides

Banner Maxx

Brown Pythium Melting Anthrac- Fusarium Necrotic Red  Spring Summer Take-all Pink Gray Yellow Gray Pink  Southern

Bayleton
Eagle

Sentinel

Patch Out nose Patch Ring Thread Dead Patch Patch Snow Snow Patch  Leaf  Patch  Blight
(Leaf Spot) Spot Spot Mold  Mold ovlierec Spot

Turfgrass Diseases

ZENECA Professional Products



FoR U3t 1o conTReL COTTAN
SLASES oF TURF

Once you learn about the powerful, For more information, contact your
preventative protection and its fit with your best authorized Zeneca Distributor or call Zeneca
management practices, you'll agree that it’s time Professional Products Toll Free at 1-888-617-7690.
to change the course of your turfgrass disease www.zenecaprofprod.com

management program, with HERITAGE.

MHeritage

CHANGING THE COURSI
OF DISEASE CONTROI

Always read and follow label directions carefully. HERITAGE" is a registered trademark of a Zeneca Group Company.
Aliette is a trademark of Rhéne-Poulenc Ag Company. Banner Maxx, Sentinel and Subdue are trademarks of Novartis Corporation. Bayleton is a trademark of Bayer Corporation.

Daconil is a trademark of ISK Biosciences Corporation. Chipco is a trademark of Rhéne-Poulenc Eagle is a trademark of Rohm and Haas Company. Prostar is a trademark of AgrEvo.
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Back row from left: Bob Klitz, Bill McKee, David Lottes and Bryan
Singleton look on as SFGCSA President Bill Entwistle (right) presents
Nancy McBride, Executive Director of the Center for Missing and
Exploited Children a check for $12, 000 raised at this year’s event.

players and they re-
sponded as $12,000 was
raised for this worthy
cause.

Thanks to the following
six individuals for volun-
teering their days off to
assist in coordinating the
tournament: Lisa Miller,
Richard Levy, Angela
McCommon, Bob Wilcox,
Susan Denny and Tom
McCulley.

We would also like to
thank Rayside Truck &
Trailer for providing 400
hot dogs for the tourna-
ment.

The committee would

SFGCSA raises
$12,000 for
missing kids

The South Florida
GCSA held its 13th Annual
Benefit Tournament for
the National Center for
Missing and Exploited
Children at the Colony
West CC in November.

Dale Kuehner, CGCS
and the staff at Colony
West went above and
beyond the call of duty to
assure the success of the
event. The course condi-
tions were excellent for the

like to thank all our
volunteers, participants,
Birdie and Eagle Sponsors
for their continuing
support.

Special recognition goes
to Bill Entwistle, Jr., who
will not let this event die.
Year after year, Bill pushes
the other committee
members to volunteer,
organize and dedicate
their time.

Without Bill, there
would be no annual event.

Bob Klitz, CGCS
Orangebrook GC

Noted labor
consultant
Collins dies

1997 has turned out to
be a year of infamy as we
lost of another key mem-
ber of our turf manage-
ment fraternity this past
fall. Although he wasn’t a
superintendent, inventor
or a turf researcher, Whit
Collins was a familiar
figure at many of our local
and regional seminars.

He taught us the do’s
and don’ts of the of being
a legally compliant
employer with his trade-
mark, dead pan, dry sense

Whit Collins

of humor that had the
audiences laughing and
learning the convoluted
world of OSHA, ERA, and
ADA. We have lost a good
friend to our business.
Superintendent Ron
Andrews of Grand
Harbour G.C. writes,
“From a personal point of
view, I have always been
able to get Whit on the
phone in a very timely
manner. He spoke often,
not only to superintendent
groups but also to other
employers. The West
Coast Employers Associa-
tion has been very helpful
to my clubs over the years
and offers a newsletter and
personal phone consulta-

Dry Fertilizer
Bulk Liquid Fertilizer

PLAY
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tions as part of their basic
membership package, but
they also are known for
their supervisor training
sessions and seminars. All
in all, I have found them
to be a very worthwhile
service.”

Andrews continues, “I
will miss talking to and
listening to Whit but it is
nice to know that the work
he helped to start will
continue.

“I think we would be
providing a service to
Florida superintendents
to acknowledge Whit’s
contributions to our
education and our clubs,
and to let them know
that the WCEA will
continue.”

Whit was the president
and founder of the WCEA,
which serves over 600
member companies in
employer and labor
relations.

He moved to Florida
with 15 years of experience
as director of employee
relations with the
Purolator Corporation and
six years as human
resource manager with
Black and Decker Corpo-
ration.

He also taught high
school for two years in
North Carolina as well as
serving as guidance
counselor.

Whit received his B.A.
degrees in economics and
business administration
from Methodist College in
Fayetteville, N.C. and his
graduate degree in coun-
seling from North Caro-
lina State University in
Raleigh.

Whit is survived by his
wife, Jerri and daughters,
Candice and Whitney.
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Alan Weitzel:
South
Florida’s
Mister Golf!

BY JIM WALKER
Manager, Superintendent
Palmetto Golf Course
There are some people I

have met who were born

with silver spoons in their
mouths. However, Alan

Weitzel, who is this year’s

recipient of the Presidents

Award, was born with a

cup cutter in one hand and

a trap rake in the other.
The eldest of five

children, he was born in

Caledonia, N.Y. to Robert

and Josephine Weitzel, who

still own and operate

Caledonia Country Club

just outside Rochester.

Growing up as part of the

maintenance crew and

having started playing golf
at eight years of age, Alan
has had a life-long love
affair with the game.

During high school at
Caledonia Mumford
Central, Alan played
football, basketball and
golf. He attended Cornell
University and graduated
with a B.S. in business
administration and a minor
in turfgrass science.

While at Cornell, he met
Jacquie, his wife of 24
years, who was attending
Ithaca College. Alan and
Jacquie have two sons.
Matthew (20) who is a
junior at Miami of Ohio,
majoring in biochemistry
and preparing for medical
school, and Todd (16), who
is a junior at Miami
Palmetto Senior High
School. Matthew has the
distinction of being the first

Alan Weitzel, tournament director of the Palmetto Jr. Open he founded
20 years ago, presents young Victor Billskoog with a trophy at this
year’s event.

person from South Florida
to receive a Legacy Scholar-
ship from the GCSAA. Like
Alan, Matthew and Todd are
avid golfers who grew up in
junior golf programs, most
of which Alan founded and
ran.

Alan moved to Miami in
1972. His first job was as a
front desk clerk at the Doral
Hotel. About a year later, he
became the assistant
personal director.

In February 1974, Alan
began his career with Dade
County, when he was hired
as the general manager of
Crooked Creek Golf Course,
In 1977, Alan was appointed
the division head of all five
county courses. They
include Key Biscayne, site of
the Royal Caribbean Classic
Senior Tour event and
Palmetto Golf Course, an
18-hole Dick Wilson-

designed championship
facility.

Departmental reorgani-
zation in 1982 left Alan
with two courses to run,
Palmetto and Briar Bay, a
nine-hole precision layout
designed by Bruce Devlin
and Robert Von Hagge.
Additionally, Alan assumed
responsibility for an entire
district of parks covering
36 square miles in South
Dade County.

In 1983, Alan formed
Southern Golf Appraisals, a
company with an eye on
the quickly growing
consulting market. With
partner Dave Lottes, their
first client was former
Miami Dolphin quarter-
back Earl Morral, who
owned Arrowhead Country
Club. They are currently
the management team for
Eco Golf Course, Holly-
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wood Beach Golf Course,
and Orange Brook Golf
Course.

Alan began his involve-
ment with the South Florida
Superintendents Association
in 1975. During his 10 years
on the South Florida board
of directors, Alan served in
every capacity. During his
presidency, the Palm Beach
Chapter was formed, as was
the state association. He sat
on the first state board and
was involved with the
formation of the Otto
Schmeisser Research Green
at the IFAS Station in Ft.
Lauderdale. He was
also involved with the South
Florida Green Magazine,
started by Mike Barger and
later edited by Dan Jones,
becoming the statewide
Florida Green magazine we
know today.

During Alan’s involve-
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ment with the South Florida
Chapter, his path crossed
many other superinten-
dents. Among them are Paul
Turcotte, Dick Blake, Fred
Klauk, Dick Lemmel, Dan
Jones, Brad Kocher, Neil
Kalin, Dave Lottes, and Bill
McKee.

When asked about his
time with Alan on the South
Florida board, Bill McKee
said, “Alan has been a key
figure in the success of the
South Florida Chapter. No
one has given as much time
and effort. Besides his hard
work, Alan always had a
good sense of humor and
made being on the board
with him a lot of fun. One
of the things I remember
most is how he could speak
endlessly on state and
national news and issues.
No one has ever done more
to make the South Florida

(ch of sampleSprigs.” /e

wlcre ar Addison

qrecussuwlcce, and we're putting
d\mr, from Millhaven. We
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sonishels of sprigs to
19qcd ke greens and were

Chapter the successful
association it is today.”

Alan’s long and dedi-
cated involvement with the
South Florida and State
Associations was obviously
more than enough to have
him receive the Presidents
Award this year, but his
participation and promo-
tion of junior golf is just as
impressive.

He founded the Palmetto
Jr. Golf Association in 1977,
which is one of the largest,
most successful and longest-
running groups in South
Florida. Still going strong
20 years later, this group is
still touched by Alan’s hand,
providing camps, clinics,
and tournaments to South
Florida children. In 1979,
the inaugural Palmetto
Junior Open was held at
Palmetto and Briar Bay for
children 3-and-under to 17

years of age. This annual
event is still continuing
with Alan as Tournament
Director.

In 1981 he helped form
the Doral Ryder Pitch, Putt
and Drive competition. In
1997 when the Ryder
Corporation withdrew its
sponsorship of the program
and it looked as if the
event’s 16th year would be
its last, Alan, with the help
of John Kiskinis, recruited
Supreme International,
parent company of
Munsingwear, to put up
the $50,000.00 required to
keep the tournament alive.

Alan created the Dade
County Youth Fair
Tournaments in 1992,
which also continue today.
Also in 1992, Alan breathed
life into yet another junior
program. Seeing a need for
underprivileged, inner-city

Addison Reserve
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children to have golfing
opportunities, he won the
support of the County Park
Department and Black
Women in Sports Associa-
tion to fund a year-round
golfing camp at Goulds
Park in South Dade. He did
all of this long before the
“Tiger craze” became
fashionable.

Alan’s promotion of
Junior Golf will never wane.
He feels very strongly that
Junior Golf is the corner-
stone of golf’s future success
everywhere in the world.

If it sounds like I know
Alan well and admire and
respect him, you are
correct. He hired me in
1978 to manage Key
Biscayne, and from 1980 to
1990, I was his assistant,
supervising golf and park
maintenance operations.
Like many others, I have
learned some valuable
lessons from him. [ am
proud to call him a true
friend, and was honored to
have had the opportunity to
tell you about some of the
major contributions he has
made to the game we all
love and earn our living
through.

This quiet man with a
dry, quick sense of humor,
has touched so many lives
through his twenty years of
unselfish, dedicated
commitment to the game in
South Florida, it would take
a book to list all he has
accomplished. There no
doubt that all of us in the
profession owe Alan a huge
debt of gratitude for all he
has done and will continue
to do in the future.

Cheers, Alan! Lets hoist a
frosty mug to the game we
love, your continued work,
success and health.
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Gary Grigg
wins 1997
Distinguished
Service Award

BY MIKE MONGOVEN, CGCS

Ft. Myers C. C.

The FGCSA Distinguished
Service Award was estab-
lished in 1985 as a prestigious
form of recognition for a
deserving FGCSA superin-
tendent. It is presented to a
member who has performed
outstanding achievements as
a golf course superintendent.
All three words — “Distin-
guished,” “Service,” and
“Award” — have meaning
for Gary Grigg.

Distinguished is certainly
a word you can use to
describe Grigg. He was
president of the Golf Course
Superintendents Association
of America, 1995-96. He has
been a Certified Golf Course
Superintendent since 1977
and has been recertified 4
times. His work at GCSAA
has extended to 15 different
committees. The British and
International Golf
Greenkeepers Association
certified him as a Master
Greenkeeper in 1997. He is
one of only 14 Master
Greenkeepers in the world.

Service is really the most
significant word of Distin-
guished Service Award that
describes Gary. A review of
Gary’s life reveals that service
is not only a function of his
professional life, but his
entire life.

He grew up in a small
community with many
relatives. The area had a high
Mormon population. The
environment was like an
extended family where
everyone helped everyone

Gary Grigg recipient of the FGCSA’s 1997 Distinguished Service
Award with his wife, Coleen and grandson, Alec.

else. Gary has continued this
credo throughout all aspects
of his life. Awards of many
different types have been
associated with Gary and
courses he has worked for.
The list of award-winning
courses he has helped build
and grow in include some of
the best-known on golf’s
“Top 100” lists. He ranks his
service (43 years) to the Boy
Scouts of America and the
Mormon Church (LDS) as
his most enjoyable.

Two of his sons — Jared
and Aaron — became Eagle
Scouts. Gary enjoys the
fundamental principles and
ideals taught by Scouting. He
is grounded in family values
and community spirit
stressed by his church.

His service to fellow golf
course superintendents
started in 1970 as a board
member of the Western
Michigan Golf Course
Superintendents. Gary has
served continuously as a
director or officer of a golf
course superintendents
association for 27 consecutive
years. He credits the “heri-
tage of service” with which he
was raised by his parents.
Service to others was a virtue
which was regarded highly by
his parents.

While on the GCSAA
board of directors he served
with 18 different men for 9
years. He most enjoyed the
camaraderie and the
opportunity he had to meet
people within our profession
and allied organizations
around the world.

While serving as presi-
dent, he represented our
profession, and the GCSAA
membership.

Gary attributes much of
his success to the support he
has been given by his wife,
Coleen, and their children
Jared, Aaron, Jill, and Ryan.
He has witnessed the
requirements to succeed as a
golf course superintendent
shift to business knowledge
with an emphasis on
communication skills.

Golf course superinten-
dents must be able to sell
themselves and their value.
The future of golf, according
to Gary, is in the hands of the
plant breeders. The demand
for grasses that require less
water & fertility, handle more
salt, and become more hardy,
will only grow.

Gary Grigg is very
deserving of the FGCSA’s
highest award. His service to
our profession has truly
been distinguished.

THE FLORIDA GREEN



under the above categories.
After these were discussed or
explained, each person got to

GCSAA’s Joe O’Brien reviews the list of strengths, weaknesses, threats and opportunities for the FGCSA
during the recent FGCSA Planning Session. Photo by Joel Jackson.

GCSAA official
helps FGCSA
Board chart
plan for future

On Saturday, Nov. 8, the
full board of officers and
directors of the FGCSA and
the board of the Everglades
GCSA met at the Grenelefe

service and assistance is free

to any chapter upon request.
After introductions the

group defined an agenda for
the meeting:

Purpose:

* Analyze FGCSA organi-
zation, operation and
it’s interaction with lo-
cal chapters.

* Create a mission state-
ment.

+ Create framework for
decisions

Format:

+ Open discussion

+ Full recording of pro-
ceedings

Rules:

» Participate

» Listen/Understand

+ Think creatively
O’Brien asked the group

to list the strengths, weak-

cast three votes to identify
what they felt were the key
issues for the FGCSA to
address for the rest of the
session. The top vote getters
became objectives for
analysis and action planning:

ro

Examine and discuss
FGCSA & FTGA rela-
tionship.
Enhance involvement
and promotion of
FGCSA and local chap-
ters to the golfers, em-
ployers and the indus-
try.
Find new sources of in-
come for FGCSA and lo-
cal chapters (decrease
vendor support) “Try
not to go to the well so
often!”

Improve the way infor-

mation is shared among

chapters.

Enhance the relationship

between FGCSA and lo-

cal chapters in these ar-
eas:

+ Conduct planned/
announced commit-
tee meetings

+ Long range plan for

Resort in Haines City to * Develop a plan. nesses, threats and opportu- fundraising & spend-
participate in a strategic * Set goals/objectives pities of the FGCSA. Forty- ing
planning session to examine (change) six items or issues were listed * Local chapter repre-

the present operation of the
FGCSA and to chart a plan
for the future.

The Everglades group was
there to see how to apply the
process to their own
chapter’s operation.

Joe O’Brien, Chief
Operating Officer of the
GCSAA, was the session
facilitator. O’Brien has
extensive association
management experience
from his years with the PGA
of America and his current
role with the GCSAA. This

WINTER 1998

]

Darren Davis reports on the action plan his team wrote for one of the key objectives identified by the group.

Photo by Joel Jackson.
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sentation at meetings
and on committees
* Public financial
statement
+ Committee meeting
minutes published/
shared with externals
6. Improve education/gen-
eral participation, in-
volvement and benefit
awareness by superin-
tendents.
7. Ease transition of state/
chapter officers
8. Document the FGCSA
or chapters appropri-
ately with the following:
+ SOPs
+  Committee job de-
scriptions
+ Staffjob descriptions
+ Standardize ac-
counts
* Audit chapter state-
ments
| 9. Hire a staff person to
manage the magazine/
newsletter/PR ona busi-
nesslike more profitable
basis.

The group was then
broken out into small teams
and assigned these topics to
analyze. The group then
reassembled and each team

| reported out on their
objective. Each analysis had
the following format:

. State Objective

. List problems
affecting objective

. List action steps to
be taken

. Designate respon-
| sible person or group

. Set completion
date or time frame

. Estimate costs

. Estimate risks

The discussions ended
with the subject of hiring
another staff person to aid
the FGCSA in meeting the
goals and objectives identi-
fied by the planning process.

Joel Jackson, current
editor of the Florida Green
magazine announced that
he was taking early retire-
ment from the Walt Disney
Company at he end of this
year, and he is interested in
being considered for this
possible staff position.

The officers were
charged with preparing a
job description for this
position to present to the
external vice presidents for
discussion with the local
chapters.

This matter will be
discussed again for action at
the Winter board meeting in
January.

Darren Davis
wins GCSAA’s
Feser Award

Darren Davis, superinten-
dent at Olde Florida Golf
Club in Naples, will be
presented with the 1998 Leo
Feser Award at the opening
session of the GCSAA’s
International Golf Course
Conference and Show in
Anaheim, Calif. Feb. 4.

The annual GCSAA award
honors the most outstanding
superintendent-authored
article to be published in the
association’s monthly
magazine, Golf Course
Management. Articles eligible
for the 1998 award were
published between Novem-
ber 1996 and October 1997,
and written by Class AA, A,
or B members. The winner’s
name is engraved on a plaque
for display at GCSAA
headquarters in Lawrence,
Kan.

GCSAA’s Publications
Committee selected Davis’
article, titles “Sowing the

24

Darren Davis

Seeds of Knowledge,” which
was published in the
December 1996 issue of
GCM. The piece provided
methods by which superin-
tendents can teach school
children about environ-
mental principles.

Davis said he was
encouraged to write the
article because golf course
superintendents are the
people most responsible for
educating the public about
the environmental benefits
of golf courses.

“I have made an attempt
to educate as many people
as [ can on the benefits that
a golf course provides,”
Davis said. “It’s a subject I
feel strongly about, and
have consequently given
many school tours at Olde
Florida and have gone to
many classrooms to give
slide presentations. One of
my goals was to help fellow
superintendents understand
the value of this task.”

A GCSAA member for
eight years and a graduate
of Penn State’s turfgrass
management program,
Davis has been at Olde
Florida since 1992. He has
also served as an apprentice

superintendent at Augusta
National and assistant
superintendent at The
Loxahatchee Club in
Jupiter.

“It is definitely an honor
to have been chosen the
recipient of this year’s Leo
Feser Award,” said Davis. “I
also feel fortunate to be in a
profession that allows me to
do many of the things I
enjoy doing, and that I'm at
a club whose owners have
allowed and encouraged me
to do these things.”

Davis, who took journal-
ism classes in high school
and photography classes in
college, is the third Florida
superintendent to win the
Feser Award. Dan Jones,
CGCS, superintendent at
The Banyan Club in West
Palm Beach, received the
third annual award in 1978.
Jerry Redden, CGCS, now
with Professional Turf
Maintenance in Tequesta,
won the award in 1984.

Jones and Redden both
have served as president of
the FGCSA. Davis is FGCSA
secretary/treasurer. Jones
and the late Tom Mascaro
founded The South Florida
Green in 1973, which
became The Florida Green
in 1980.

The award honors Leo
Feser, a pioneer golf course
superintendent and a
charter member of GCSAA.
Feser is credited with
keeping the association’s
official publication alive
during the Great Depres-
sion. for three years, he
wrote, edited, assembled
and published each issue of
the magazine from his
home in Wayzata, Minn.
Jones did the same thing for
the (South) Florida Green
from 1976 to 1990. i
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Contact your IMC Vigoro representative:

Sondi Stanfield/Customer Service Representative/888-VIGORO2 or 888-844-6762.
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for the past 16 years. Pete estimates his
staff was spending atleast 20 percent of
its time on this non-golf-related work.

With the addition of another nine
holes to the original Sandpiper Course
to create two new 18-hole courses —
Eagle’s Watch and Hawk’s run — and
the acquisition of an off-site course —
Tarpon Woods, now called Lost Oaks
— Pete and his staff needed to concen-
trate only on golf course maintenance
responsibilities.

Staff of 123

The Innisbrook golf maintenance
staff consists of 123 people. Pete is the
director of golf course maintenance
over five courses. Each course has a
salaried superintendent, an assistant
superintendent and a supervisor/fore-
man.

“I have weekly staff meetings with
the superintendents and each one of
The rolling terrain of the Copperhead Course can be seen on the signature 14th hole. Photo by them has a weekly staff meeting with
Daniel Zelazek. their respective crews,” said Pete. “They

Twilight on Copperheads’s st hole. Photo by Daniel Zelazek.
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The 175yard 13th hole (shown on cover) as seen from the tee. Photo by Daniel Zelazek.

all work together very well. They share
equipment for special events or when
someone has a piece of equipment
down.

“Wedon’tshift the crewsaround very
much. The one exception will be the J.C.
Penney Classic coming up in Decem-
ber.”

With one central maintenance com-
plex for support services, housekeeping
and golf maintenance, Pete’s operation,

like many others, suffers from lack of

space to house all the equipment.

“Some day, it would be nice to have
individual maintenance areas for each
course’s equipment, he said. “Right now
everyone has to originate and return to
this compound. We don’t have service
roads connecting the courses, so we have
to use the main roads. There is a travel
time factor in our labor costs.

“As new owners, Westin wanted to
make an impression on the membership
and our new and returning guests,” Pete

30

explained. “Working with Jeff Spangler,
head agronomist for Troon Golf, we
have upgraded and changed some of the
annual ornamental beds to highlight
the three clubhouses and the Ist and
10th tees on all the courses.

“We have also added new mowing
contours around the greens surrounds
on the Island Course to provide chip-
ping areas.

“Most importantly we are overseed-
ing the fairways for the first time. We
wanted to provide the best value and
conditions for our guests all year, so we
felt that the time had come. That cold
frontlast week dumped almost 10 inches
of rain on our new seed. It really im-
pacted the Eagle’s Watch and Hawk’s
run courses because they were the last to
be seeded.

Getting the overseeding down and
established has been a priority for Bass
and his staff.

“We started with the Copperhead

course, since it is the tournament site,”
said Bass. “We putdownall of our green’s
seed with the first application. We don’t
have time to split applications. The fair-
ways were seeded at 500 pounds per acre,
and we are applying granular ammo-
nium sulfate and sulfate of potash every
week supplemented with a complete fo-
liar minors package also weekly to really
push the ryegrass establishment.

“The PGA tour would have preferred
we didn’t overseed, but they understood
atthis time of year we had to get ready for
our heavy winter play. We will maintain
the fairways at 7/16” cut for the tourna-
ment.”

Overseed experiment
Bass is trying an experiment with the
overseeding on the new courses.
“Iused an 80-20 blend of ryegrass and
Poa trivialis on those fairways at 350
pounds per acre. We want to see if the
ball sits up a little better and we want to

THE FLORIDA GREEN
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The Medalist is a unique course with twelve acres of dwart Bermuda
and thirty-two acres of Greg Normans new GN 1.ROOTS 1-2-3"
Premix gave me the balanced nutritional program all in one container.
ROOTS 1-2-3" sure made it easier to maintain the quality of turf we are
looking for here at the Medalist. ROOTS 1-2-3" makes a ditference.

Tim Rappach
Superintendent

Medalist Golf Club

ROOLSc 3120 Weatherford Road - Independence MO . 800 342-6173



Peter R. Bass, CGCS

Director of Golf Course
Maintenance

Originally from: Acushnet, Massachusetts.

Family: Wife, Antoinette; Children: Tom, Dave,
Peter and Andrea.

Education: AA in Turf Science from UMass
Stockbridge School of Agriculture.

Employment History: Crew member, New
Bedford Public Links, New Bedford, MA; crew
member/intern, Sunningdale CC, Scarsdale, NY;
crew member, Westchester CC, Rye , NY;
assistant supt., Hauppauge CC, Hauppauge, NY;
superintendent, Cypress Run G.C., Tarpon
Springs, FL; superintendent, Palma Ceia CC,
Tampa, FL; director of golf maintenance, Westin
Innisbrook Resort, Tarpon Springs.

Professional affiliations/Offices held/Honors/
Awards: Certified member GCSAA; Member of
the FGCSA; former secretary/treasurer West
Coast GCSA; former committee member FTGA;

\ \C{\\’ I all chairs in the Long Island GCSA board; past

WS member of the Metropolitan GCSA of New York
City.

People in or out of the industry who have influenced your life and career: My father, Raymond Bass, a
retired superintendent. He was a great role model for honesty and work ethic. Stan Brown who taught
to love the game of golf. Bob DePencier who gave me his friendship and some of my first technical
knowledge of the business. Bob Rankin and Phil Zimmerman for their professional support. Brent
Wadsworth for sharing construction and landscape experience and philosophy. A note of interest:
Dennis Ledger, one of the PGA Tour agronomists, was a classmate at UMass.

How did you get into the business? When | was just a kid in 1955, | did some caddying but | didn’t like it. |
went to the “greenskeeper” at the public links course and asked for a job. My introduction to the
business was raking bunkers and hand mowing greens with a Pennsylvania push mower. | worked after
school and summers until | went to college. After one year of pursuing a chemistry major, my father
said, “You love golf. Go for it!”

Goals, Accomplishments, Philosophy, Advice: Prepare a golf course for a major tour or USGA event.
Became a CGCS in 1991. Be consistent, honest, fair and firm in your demands of others. Do your job
the very best you can the first time and do your homework before tackling a project. Plan ahead! |
don't like surprises! Work with your crews and be a daily presence on the course. Maintain an open
policy for ideas and discussions. Acknowledge jobs well done and don’t accept poor efforts. Surround
yourself with positive thinking people.

Memorable moments: My wedding day. | had a bad-fitting tuxedo and we had an ice storm that day. All of
our children were born on snowy days. After we moved from New York to Florida in 1982, our water
pipes froze that winter. Trips to Germany, France and England. Coaching Little League and Junior
League baseball.

AW

Hobbies and interests: Golf, action movies, mystery novels and family.




It It Was

About Delivering

Only

Quality Products,
We Wouldn't Have
Turt S eCIahlsts
ard.

A good relationship be-
tween a superintendent and a
supplier begins with quality
products. But that’s not where
it ends. As a golf course turf
professional, you have every
right to expect and receive
more. Convenience, selection,
service, technical expertise
and value should all be part
of the package. And with
LESCO:" they are.

We arrive at your door
with a fully-stocked LESCO

Stores-on-Wheels™ offering
fertilizer, pest management
products, golf course acces-
sories, and seed. \Vhat could
be more convenient?

Every LESCO Stores-
on-Wheels is operated by a
trained turf professional who
has a vested interest in the
success of your course. Our
turf specialists and regional
agronomists appreciate the
challenges you face and are
fully prepared to offer turf

PILBCO isa =

atinum Tee -

Club Member C.'I"..L
of GCSAA

management and product use
recommendations.

With turf experts on board
and a highly qualified team of
support personnel in-house,
LESCO remains dedicated to
providing superior customer
service and delivering more
than just quality products.

Call us at 800-321-5325.
We'll show you.

[ ESCO



g 7
From left, front row: Alan Bollenbacher, John Fake, CGCS, Mike Blanchard, Carl Collins. Back row: Charlie Comblo,

Bill Grosser, Bob Makres, Rob Gates, Chuck Knowles, Bob Messinger, Pete Bass, CGCS. Not pictured: Andrew Troutner,
Jeff Troutwine, Malcom Hardinge, Steve Davis. Photo by Joel Jackson.

Westin Innisbrook Resort

Location: Tarpon Springs, Florida.

Ownership: Starwood Capital Group.

Playing Policy: Resort.

90 holes: Copperhead (18) Par 71. 7,807 yards. Rating/Slope = 74.4/14; Island (18) Par 72. 6,999 yards.

Rating/Slope = 74.1/132; Hawk’s Run and Eagle’s Watch (under construction), formerly 27-hole
Sandpiper course.; Recently acquired Lost Oaks (18) formerly Tarpon Woods C.C.

Management Team: General Manager Westin Innisbrook Resort, Michael Welly; Facilities Manager
Troon Golf, Jay Overton; Director of Golf Course Maintenance, Peter Bass, CGCS; Course
Superintendents = Copperhead, John Fake, CGCS; Island, Carl Collins; Eagles Watch & Hawk's
Run, Mike Blanchard; Lost Oaks, Andrew Troutner; Support Services Manager, Alan Bollenbacher.

Designed by: Lawrence Packard. Constructed by: Wadsworth Golf Construction. Opened: 1971

Major renovations/projects: Additional nine holes under construction for Eagle’s Watch. Opening
scheduled for December 1997. Recent purchase of Tarpon Woods C.C. renamed Lost Oaks of
Innisbrook.

Acreage under maintenance (4 courses): 650 acres.
Waterways: 3 acres managed by Aquagenix

Greens: 12 acres. Average size = 6,000 sq. ft. Turf type = Tifdwarf. HOC: .125 - .150 in. Overseeding -
Type and rate: Poa trivialis @ 18-20 Ibs/M. Putting surface goals: 8.5 Medium fast.

Tees: 11 acres. Turf type = Tifway 419. HOC: 3/8”-7/16". Overseeding = Perennial Ryegrass @ 25 |bs/
M.

Fairways: 160 acres. Tifway 419. HOC: 7/16”-5/8” . Overseeding = Perennial Rye @ 500 |bs/Acre.

Roughs: 200 acres. Turf type = Tifway 419. HOC including seasonal changes) = 1.5”-2.0”. No
overseeding.

Bunkers: 280 bunkers. All hand raked. Sand Pro with plow blade used for erosion repairs.
Irrigation - Source = Pinellas County effluent stored in five holding ponds. Direct line connection to

new 9 holes on Eagle’s Watch at 95 psi with booster pump. Five pump stations with turbine pumps.

Toro VTII Hydraulic Control System. Single and double row coverage.

Staff: Total of 123 including superintendents. Administrative assistant, Linda Abel; projects manager,
Bob Messinger; general grounds superintendent, Joe Manning. 6 assistant superintendents; 14
mechanics; 5 irrigation technicians, 4 pest control operators; 3 administrative/clerical support.

Special circumstances, unusual conditions, which are challenging in managing the turf: High, sandy
ridge areas with droughty conditions followed by low wet areas on the original Sandpiper property.
The golf courses are the main drainage runoff areas for the entire property. Pine needle collection
and removal. Rerouting irrigation to prevent damage to pine trees. In 1991 100% sand-based
greens built on Copperhead and original 27 holes of the Sandpiper. Original 1971 80-20 mix on
the Island course greens.

Special events: Copperhead course - Home of the PGA/LPGA's J. C. Penney Classic held in December.

Wildlife: A variety of ducks and wading shore birds, anhingas and cormorants, swans, Canadian geese,
hawks, ospreys, bald eagles, Graham's fox squirrels, grey squirrels, raccoons, opossum, and fox;
40-acre nature walk and nature preserve with identified tree species.

THE FLORIDA GREEN



check out how it transitions back to
bermudain thespring. Onall the courses
we applied the seed with two 8-foot wide
Gandy drop spreaders. It was too time-
consuming. NextyearI'dliketo try Vicon
or Lely spreaders to speed up the pro-
cess.”

Overseeding is one of those tasks we
all must face in the fall, but the
Innisbrook property offers some of its
own management challenges. The prop-
erty is a primary drainage area for the
surroundingareawest of U.S. 19. Within
the property, the roadways, parking lots
and condominium grounds all drain
onto the golf course and its series of
retention ponds. The beautiful, rolling
terrain can become a nightmare as in-
tense rain events accelerate downbhill,
eroding bunkers and native areas main-
tained with mulch.

“Last week we spent two days repair-
ing every bunker we had,” said Bass.

But when it doesn’t rain, those same
high, rolling hills get too dry.

“We don’t have wall-to-wall irriga-
tion,” Bass explained. “We have single-

and double-row systems that have been
further restricted because the pine trees
were beginningto decline from the origi-
nal irrigation coverage. Now when it
dries out, we have to put someone on
hand-watering duty to move roller
sprinklers around to cover the wilting
scalloped edges of the roughs and fair-
ways. It is a long-range goal to redesign
the system with part-circle heads to pro-
tect the pine trees and irrigate the turf
properly at the same time.”

Another part of the original con-
struction was the crushed shell base used
for the cart paths, which is wider than
the paving on top. Consequently, the
turf does not grow up to the edge of the
path and stabilize the ground surface.
Heavy rains erode the soil and shell
areas which have to be backfilled. Bass
hopes to be able to excavate the excess
shell material along the paths and back
fill with good soil to grow a good strong
turf cover.

Growing a healthy turf cover in a
densely wooded setting is also a chal-
lenge.

“Wehave several areas that are show-
ing signs of stress from too much shade
and rootencroachment, said Bass. ”"Next
spring we hope to start a root-pruning
program. We will begin with the greens
complexes, then the tees and then key
fairway and rough areas.

“We will also have to dedicate an
irrigation repair crew to follow along
with the pruning crew. There have been
so many modifications to the 26-year-

(305) 581-0444

SPREAD-RITE, INC.

CUSTOM SPREADING
FERTILIZER « DOLOMITE +« ARAGONITE

LAMAR SAPP

6001 S.W. 19th STREET
PLANTATION, FL 33317
MOBILE: (407) 479-9417

South Florida Grassing, Inc

over 30 Years in the Grassing Industry .

= |

419 SOD o
FLORADWARF

.

419 SPRIGS
TIFDWARF

e We provide reworking and planting services for fairways, tees and greens
e Hydro-mulching, grassing and mulching

® Qur grass is grown in Hobe Sound on gassed, sand-based medium

® Rolled sod available

Wy

= Certified Producer

M \ry\\ Southern Seed

Certification Association
(561) 546-4191 800-483-4279 (561) 746-7816
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Pete partners with the tennis pro! Old nets become fairway drags with the addition of a piece of

P M fe bs it .

PVC. Photo by Joel Jackson. Many Graham'’s fox squirrels can be found
on the courses. Photo by Joel Jackson.

Camera’s
view of
Innisbrook

This flock of Canadian geese
is getting an early start on
their winter vacation. Photo
by Joel Jackson.
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United

Horticultural Supply.

Call UHS for all your fertilizer, seed and chemical needs.
The leaders in environmental services and information.
1-800-457-0415

Tommy Laux
Aquatics — Florida
(813) 660-0201 Mobile

Gary Morgan
Northeast Florida
(904) 451-0719 Mobile

Toby Arnett
Florida Panhandle
(334) 978-5550

Roger Widrig
Central Florida (Orlando)
(407) 760-4033 Mobile

Michael T. Ayer Roger Welker

(Brandon) Florida East Coast
5 - (Fort Pierce)
(813) 220-9161 Mobile okt kel SEIIRE

Mike Miles
Florida West Coast (Bradenton)
(813) 230-5362 Mobile

John Flynn
Florida West Coast (Sarasota)
(941) 376-1487 Mobile

Bill Lund
Southwest Florida (Fort Myers) A
(941) 850-0445 Mobile ‘.\'

L 2o
UHS distributes proven turf and ornamental products from Zeneca.
REWARD°  Scimitarr  _Heritage:  Fuswaoe

Marty Griffin
Southeast Florida
(West Palm Beach)
(407) 346-6315 Mobile

* For aquatic and « Superior turf and « Effective against 18 « Fast-acting: Annual and
grounds maintenance ornamental insect turfgrass diseases perennial grasses stop
weed control control « Controls brown patch, growing within 48 hours of

» Fast-acting, non-restricted  * Available in WSP, Pythium, take-all patch, application
herbicide new CS liquid or GC summer patch, anthrac- » Can be applied over-

« Registered for nose and snow mold the-top for economical,
golf course use « Preventative and trouble-free grass control
curative activity

* Novel mode of action

« Low risk toxicological and
environmental profile

FUSILADE®, HERITAGE", REWARD*® and SCIMITAR® are trademarks of a Zeneca Group Company.
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old irrigation systems no one is real
sure of where all the tubing and wiring
might run.”

Juggling the routine maintenance
on five courses and preparing for a
special tour event would be enough
for anyone, but Bass is also supervis-
ing the construction of the new nine
holes on the Eagle’s Watch course. Bass
explained, “The new nine will be holes
5 through 13 and will combine with
holes from the old Sandpiper Palmetto
Course to make the new 18 holes.

“The project has been impacted se-
verely by heavy rains and we have had
to repair large-scale erosion damage
several times. Fortunately we have con-
struction insurance, which will help
defray some of the repair expense. We
are running in four to five sod trucks
daily to get the new holes completed in
time to open up for play in January.”

Pilot effluent program

The new nine holes will also be a
pilot program for direct effluent ser-
vice from Pinellas County. The
county’s treatment plant is located
adjacent to the course and is tied into
the irrigation main line. An in-line
booster pump raises the static pres-
sure of 95 psi to 125 psi for irrigating.

All of the courses use effluent water
which is stored in irrigation ponds on
the other courses and pumped out us-
ing traditional turbine pumps.
Innisbrook also has a 30-acre power-
line easement which isirrigated so they
can distribute the effluent when it is
too wet to put out on the courses.

Bass misses one other modern fea-
ture not present on the old irrigation
system.

“I hope some day we can install a
fertigation system on all the courses,”
he said. “Fertigation can be a real use-
ful tool, especially in getting nutrients
to all parts of the golf course.

“One of my main concerns is bun-
ker lips. Right now we are on a weekly
program of foliar drenching the lips
with our portable sprayers. It’s tough
to get good coverage with a granular
spreader on the steep faces, so the
fertigation is a real plus. Of course the

ability to spoon feed nutrients is also a
sound environmental practice as well.”

Audubon Sanctuary

Innisbrook management is keenly
aware of the importance of sound en-
vironmental management. It has a
dedicated nature preserve with aboard-
walk that meanders through a wet-
land. Plaques identify the native plant
species and an observation deck at the
end of the boardwalk allows guests to
sitand watch water fowl, wading birds,
otters and other wildlife up close.

Once all the construction is com-
pleted, Bass is ready to get all the
courses involved in the Audubon Co-
operative Sanctuary Program.

“Wealready practice good steward-
ship in several areas,” he said. “It’s
high time we make it official and get
some recognition for the company. Not
only do we use of effluent water, we
collect all our grass clippings and put
them ina Mill Creek spreader and scat-
ter them on property daily.

“Weareavery heavily wooded prop-
erty and we continually lose trees to
lightning and high winds. We stock-
pile the downed trees and limbs and
twice a year we rent a couple of tub
grinders and they come in and grind
up all the wood to make mulch that we
use on the grounds.”

Pete showed me Mulch Mountain
in a staging area to illustrate the point.

Pete has lots to do at Innisbrook,
but it is the type of position he had
hoped for.

“Two of my goals were to manage a
multi-course facility and prepare a
course for a tour event. Innisbrook has
provided me with those opportunities.
I had hosted some U. S. Open qualifi-
ers and the Florida Open a couple of
times, but I wanted to experience the
big show! Ironically, Dennis Ledger,
the PGA Tour agronomist who just
made his second advance visit was a
classmate of mine in 1965 at the
Stockbridge School at UMass. Small
world isn’t it?

“You have to love this business. If
you don’t, get out now! Because it can
wear you out quick. Each day is a bal-

ancing act among what you would like
to do, what you have to do and what
your boss wants you to do. All the
salaried staff put in 55 to 60 hours a
week including me. I'm the first one in
and the last one out, but I also leave my
work at the gate when I go home. I
learned that lesson when we were rais-
ing our four active kids.”

“Career paths can be funny. I used
to work down the road at Cypress Run.
We held a lot of board and committee
meetings here before the clubhouse was
built so I got to know the property and
alot of the people before  moved on to
Palma Ceia in Tampa. You have to
prove yourself, but building relation-
ships and not burning bridges are still
key factors in seeking positions.

“Now I work for a management
company. After years at private clubs,
I didn’t quite know what to expect. I
must say [ feel more secure than I did at
aprivate club where you could get fired
on a whim, contract or not.

“At least a management company
operates with a business approach.
Goals and performance are better de-
fined and there are a lot of opportuni-
ties to explore. Salaries may not be as
competitive at all levels, but the ben-
efitsand opportunities as the company
expands are very good.”

“Another issue driving the growth
of management companies is the
changing profile of club members. As
time goes by more and more working
professionals join clubs and take over
leadership roles, they don’t have the
time or want to spend the time to run
a club.

“They want to come out and enjoy a
day at the club and not get bombarded
with complaints all day long. Doctors,
lawyers, bankers and hotel chainsdon’t
have the expertise to run a golf opera-
tion, so they hire that expertise!”

The Innisbrook resort and golf
courses have long been a showplace of
beauty and excellence in Florida’s golf
industry. Now Westin Hotels, Troon
Golf and Pete Bass take up the chal-
lenge and the opportunity of manag-
ing those 28 lodges, 1,000 rooms and
1,000 acres. Y
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From Azaleas to Zoysia...

.The Superintendent is the Community’s Expert

here is a person in your commu-

nity who can help with lawn care

troubles, give tips on composting
projects, provide information on the safe
application of fertilizers and educate
youthaboutenvironmental stewardship.
He or she might even be able to help you
with your putting.

If you are a golfer or live near a golf
course, you already know this profes-
sional as the golf course superintendent.
The superintendentis the person respon-
sible for the physical management of the
facilityand isequipped with science, busi-
ness and communication skills. An over-
whelming majority of these profession-
als grew up around the game of golf, and
therefore also understand how the game
is meant to be played.

“Since the golf course superintendent
deals with a variety of issues, you typi-
cally find him or her involved in numer-
ous community projects outside of nor-
mal job responsibilities,” says Golf Course
Superintendents Association of America
President Paul McGinnis. “Many super-
intendents serve as consultants to schools
and recreation departments in the main-
tenance of athletic playing fields. Others
are regular guests on outdoor-type radio
shows or provide a periodic columnin a
newspaper. Still some host field trips for
civic and education groups at their local
course. This professional is truly a com-
munity asset.”

A recent Golf Digest survey revealed
that the superintendent was the most
important golf course employee. Imag-
ine trying to play golfwithout the work of

this individual. Or, visualize what your
housing development may look like and
hold in valuation without this person’s
expertise.

“I believe the public looks at the su-
perintendent for expertise and leader-
ship,” McGinnis says. “We are entrusted
by golfers to provide optimum playing
conditions, while owners of the facilities
are quite cognizant that the value of their
investment rests in our abilities to main-
tain and improve conditions. ‘

“But we are morally and ethically re-
sponsible for performing our work in the |
most environmentally-sensitive manner |
possible. The golf course superintendent
is an educated professional who is at-
tuned to the environment. Anyone who
spends time with a superintendent rec-
ognizes thatgolfcoursesare valuable sanc-

/ - . ® : \
o Nutri-Turf, Inc. "~

. ONE OF THE ANHEUSER-BUSCH COMPANIES _

THIS TURF’S FORE YOU!

Producing Certified Turfgrasses
Inspected and Approved by the
Southern Seed Certification Association

800-329-TURF (8873) 4
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tuaries for numerous animal and plant
species.”

If the superintendent is regarded as
the most important person on the golf
course, just imagine what he/she can do
for your community. You may already
have a superintendent who is involved in
a multitude of civic activities. But if you
noticea void orare in need of advice, give
your local professional golf course super-
intendent a call. He/she might just be the
best kept secret in town.

For additional information about the
golf course superintendent profession or
the Golf Course Superintendents Asso-
ciation of America, write to 1421 Re-

\ search Park Drive, Lawrence, Kan. 66049,
| call800/472-7878, orvisit GCSAA Online

(http://www.gcsaa.org).

Editor’s Note: This is the second in a
series of three syndicated articles released
nationally by the GCSAA to promote the
golf course superintendents role in the
industry and the community.

PROFESSIONAL DEVELOPMENT

GCSAA guide
profiles collegiate
turf programs

During my career, I have been ap-
proached many times by young crew
members expressing an interest in pur-
suing a career in turf management. We
all know a lot of the major turf programs
available out there, but few of us possess
complete knowledge of all the possibili-
ties. The GCSAA has just released a guide
book that could be a very beneficial re-
source to the mentor and the prospective
turf student: GCSAA College Guide To
The Golf Course Management Profession.

This newand exclusive 300-page guide
provides a concise profile of each turf
management program offered by two-
and four-year colleges and universities.
You may order the GCSAA College Guide
by calling the GCSAA Bookstore toll free

—r———
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NEW PUTTING
1 PLAYABLE IN THREE WEEKS!

GREENS!

HAVERLAND BLACKROCK CORP.

The innovators in Golf Course Construction can rebuild and
recontour your greens and have them back in play immediately!

THE

INSTALLATION:

Tees, Greens, Fairways, and Athletic Facilities

= USGA PUTTING GREEN RENOVATION =
\APNERLANO
2T

GOLF CONST.
9819 STATE ROAD 7 = BOYNTON BEACH, FL 33437

(561) 369-7994 = FAX (561) 364-1118 II
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at (800) 974-7272. The cost is $15 for
members. $18 for non-members.

Users of the guide will find informa-
tion on faculty, special research and labo-
ratory facilities, types of degrees offered,
number of hours required for a degree,
internships required, career placement
assistance, tuition costs and much more.
This guide will help students select the
program that best fits their needs.

“Education is the cornerstone of
GCSAA’s existence, and we’re pleased to
expand this service to those individuals
who are interested in pursuinga career in
the golf course/turf management indus-
try,” said Tommy D. Witt, CGCS, GC-
SAA director and career development
committee chairman. “Students, parents
and career counselors will benefit from
the information contained in the college
guide, and the industry will benefit by
identifying educational opportunities for |
tomorrow’s turfgrass professionals.”

Turf management
career tips: i

* Working at a golf course, ideally )
on a superintendent’s ‘
maintenance staff, is a good i
way to explore a potential
career in golf course
management.

* More and more modern-day |
superintendents must possess
formal education or training to
be competitive in today’s job
market.

* Eighty-eight percent of all golf
course superintendents have
some type of formal education. ‘
Sixty-seven percent have ‘
completed a two- or four-year
degree program. ‘
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TORO.
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The first family of mid size mowers delivering exceptional power, agility,
productivity and quality of cut. Everything you need for picturesque fairways
and superb playability. Even under the toughest of turf conditions.




The Toro neelmaster” bUUU series are the Iirst
true mid size fairway mowers.

You want your golf course to be exceptionally beautiful
and playable. So you may be using one mower for thick,
warm season grasses. And another during cooler months.
Now with either Toro’s Reelmaster 6500-D or 6700-D

POWER PACK

Our 2- or 4-wheel drive
Reelmaster 6500-D has a powerful
38 hp Peugeot diesel engine. It’s ideal
even for high altitude areas where
most mowers lack reserve power.

The 6700-D comes with an
extremely efficient 42 hp Peugeot
diesel with standard 4-wheel drive.

It generates power that not only
moves the machine but also drives its
seven hydraulic cutting units. The 6
position joystick controls either 5, 6
or 7 cutting units for up to 11 feet of
exceptional productivity.

Both models tackle heavy bermuda,
zoysia, overseeded rye, bent and blue
grass. Quietly. Measuring a super low
76 decibels at a distance of 25 feet.

HEAVY DUTY REELS

Toro technology is cutting edge.
Exemplified by the 6000 series heavy
duty 5, 7 or 11 blade reels. All reels
are interchangeable. All can be
quickly changed from steerable to
non-steerable. All feature single point
reel to bedknife adjustment. In
addition, they come with an exclusive
self centering system to ensure proper
tracking when reels are lowered.

CONTOURED CUTTING

With the 6000 series you can count
on a consistently fine quality of cut,
due in large part to another Toro
exclusive. Our L-I-N-K-S™ system.

Its four bar floating linkage and

your turf conditions can be handled all year 'round. The
6000 series are true mid size fairway mowers offering
breakthrough technology, a consistently superb quality of
cut and up to 10 acres per hour productivity.

individual lift arm dampers afford

extraordinary contour following
ability and reduces “bobbing” better
than any other fairway mower.
Another Toro exclusive is a system
that automatically adjusts reel speed
to mowing speed to maintain a
consistent rate of clip.

SENSE-ATIONAL
HYDRAULICS

The Reelmaster 6000 series
hydraulic system is state of the art.
Toro’s exclusive TurfDefender™
electronic leak detection system
“senses”” and alerts the operator to
damaging leaks and minimizes false
alarms that plague conventional
systems.



OPERATOR FRIENDLY

Operators enjoy the Reelmaster
6000 series for its ease of control and
tireless comfort. For its quiet

operation. For
its efficient
ergonomic
design with
complete

instrumentation package. For its
single joystick control of all cutting
units. Its smooth hydrostatic
transmission and a productive
mowing speed
of up to 7.5
mph. Up to
10 mph in
transport.

Cushioned, adjustable seating. Superb
visibility. Seat belt and ROPS are
standard with 4-wheel drive,

optional with 2-wheel drive.

EASY MAINTENANCE

By easy, we mean fast, simple access
to all components. No tools required.
An oversized hydraulic cooler tilts out
90 degrees for a clean sweep. A proven
planetary traction drive system
incr reliability as does its large
rear air draw. Hoses are frame
mounted for minimal wear. Cutting
units are interchangeable. And our
Data Log™
system helps
to diagnose
intermittent
electrical
problems.




FAST TROUBLE-
SHOOTING

There is time saving help with a
hand held tester that aids the
mechanic in determining hydraulic
versus electrical problems and quickly
tests over 32 switches and circuits.

The Reelmaster 6500-D and 6700-D
are manufactured in Tomah, Wl
ISO 9002 Certified Plant.

LEGENDARY
LONGEVITY

You see many older Toro mowers
still on the job at golf courses every-
where. Maybe your own. That’s
because we build Toro durability and
reliability into every Toro product,
including the 6000 series. That
means you can expect a long,
productive service life. Without
early retirement.

WE'RE ON YOUR
SCHEDULE

You bought the best equipment in
the industry, so why not keep it that
way. Using Toro original equipment
parts is the only way you can be
assured that your Reelmaster 6000
series will operate exactly as designed.
You say you need your parts right
away? Our parts are backed by the 24
Hour Fast Track delivery guarantee,
or your parts are free*. No one in the
industry can match the availability
and delivery capabilities better than
Toro and your local Toro Distributor.
Ask your Distributor for more details.

*24 Hour Fast Track delivery is available in the 48 contiguous states
and covers only parts supported by The Toro Company, Minneapolis,
and does not include irrigation or certain engine parts. Program subject
to carrier delivery restrictions.

Commercial Products

We reserve the right to improve our products and make changes in the
specifications, designs and standard equipment without notice and without
incurring obligation.

Products depicted in this brochure are for demonstration purposes only.
Actual products offered for sale may vary in design, required attachments
and safety features. See your Toro Distributor for details of our warranties

Visit Toro on the World Wide Web at www.toro.com

Form No. 97-73-T

©1997 — The Toro Company. All Rights Reserved

Printed in U.S.A.


http://www.toro.com

How the College Guide is organized:

+ Section One describes the profession
of a golf course superintendent and the
role the superintendent plays in the op-
eration of a golf course.

* Section Two provides examples of
courseofferings that comprise the curricu-
lum outlines for a two- and four-year pro-
gram.

+ Section Three providesin depth pro-
files of U.S. institutions that offer some
form of two- or four-year program.

» Section Four is a geographical listing
and chart of the U.S. and selected inter-
national turfgrass programs. This sec-
tion also includes a quick reference chart
that depicts the degrees and majors of-
fered by each U.S. institution.

Foradditional information, contactthe
GCSAA career development department
at 800/472-7878, ext. 612 or E-mail Enid
Frost, student programs coordinator.

Joel Jackson, CGCS

Surfing cyberspace
yields many turf plots

For the computer-minded hunters,
gatherers, browsers and surfers...

Webssites are proliferating faster than
bacteria on a culture plate. However,
there’s one site run by David Collard, a
self-proclaimed golf fanaticand software
weenie, that has endeavored to gather
and link all legitimate golf-related sites.
It’s called Thor’s Golf Links.

Now mind you, this is for all golf-
related topics, so be prepared to be
amazed at what’s out there besides the
standard organizations and products.
Checkitoutalongwith some of the more
familiar sites.

Keep in mind that some of these sites
are linked together and are accessible by
the click of a button. These are sites I
have book marked on my web browser.

Thor’s Golf Links - 3 pages of golf links
to hundreds of sites: http://
www.ttsoft.com/thor

Golf Course Superintendents
Association of America: http://
WWW.gCsaa.org

Florida Turfgrass Association: http:/
www.ftga.com

FTGA Digest Publisher - Betrock
Information Systems: http://
www.hortworld.com

United States Golf Association: http://
WWW.USga.org

iGolf - Interactive site and magazine:
http://www.igolf.com

Florida Golfing - golf magazine: http:/
www.floridagolfing.com

PGA Tour: http://www.pga.com

Florida Green Publisher - Janlark
Communications: http:/
www.janlark.com

Golf Course Builders Association of
America: http://www.gcbaa.org

The Best

Announcing...

After 18 years as the premium pre-emergent herbicide, RegalStar®
just got better. Now look for even better results, expanded uses
and impraoved synergistic activity.

Ask your Regal representative or call 1-800-621-5208 for details.

Just Got Better.

REGAL CHEMICAL COMPANY |/ P. ©. Box 900/ / Alpharetta, Georgia 30239 /| 1-800-621-5208
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The role and responsibilities of the assistant superintendent...

Long hours caught in the crossfire

a1

They come to the work place brimming with facts and

figures fresh out of turf school, only to find out quickly - 4
that growing grass is the easiest part of their job.

Nobody taught them 7~ |

BY JOEL D. JACKSON, CGCS

heassistant superintendent... the

understudy... the partner who

covers your back... a superinten-
dent-in-waiting in most cases. In any
case he should be qualified to step in and
run the operation when the superinten-
dent isn’t there.

It is a role that requires energy tem-
pered with patience, initiative coupled
with obedience, and asks the eager and
youthful sometimes to manage those who
are older and set in their ways.

They come to the work place brim-
ming with facts and figures fresh out of
turf school, only to find out quickly that
growing grass is the easiest part of their
job.

Nobody taught them how to referee a
dispute between crew members, or de-
flect criticism from veteran operatorsand
not take it personally. They haven’t been
caught in the crossfire between members
wanting different playing conditions on
the same day, or balancing a budget be-
tween reality and expectations.

Theseare ourassistants for those lucky
enough to have them... apprentice su-
perintendents whom we worklong hours
and hopefully mentor so that one day
they may assume the mantle of leader-
ship on their own.

Ten superintendents from six differ-
ent chapters and from courses ranging
from private to public answered ques-
tions about the role and responsibilities
of assistant superintendents.

In many cases their answers are simi-
lar, which I suppose offers validation to
some of the expectations of the position.

Inasidebar, Larry Gilhuly of the USGA
offers his view of the changing role of
assistants, and a national survey of ben-
efits for assistants is provided to compare

42

how to referee a dispute
between crew
members. They
haven’t been
caught in the
crossfire between
members
wanting different
playing
conditions on the
same day, or
balancing a
budget between
reality and

expectations.

with those reported in the following re-
sponses.

1. What qualifications and
experience do you look for when
hiring an assistant? What are

your expectations?

WHEN I LOOK for an assistant, I
look for a person with a professional
appearance, a stable employment his-
tory, and with longevity at each position
held. This person should be ambitious
and creative on a reasonable level. This
person should be able to do anything the

superintendent can do on a short-term |
basis. After a three-to-five year training
period, this person should be ready for a
full time superintendent position.

- Tad Altman

IF ANY ASSISTANT has a goal of
beingasuperintendent, he must firsthave
a good education. From what I have seen
lately, a turf program alone is not enough
for a soon-to-be professional to become
well rounded enough to perform in our
world today. The most important quali-
fication is common sense.

- Buck Buckner

THE FLORIDA GREEN



Post Office Box 290415
Tampa FL, 33687

Foliar Fertilizer & Nutrients
Bulk Liquid
Greens Grade Fertilizer
Custom Blends, Liquid & Granular
Fertilizer
Fairway Blends
Constructed Organic Fertilizer
Wetting Agents, Stickers, Defoamer,
Tank Cleaner, pH Buffer
Carbohydrate Based Fertilizer
Microbial Enhancements
Specialty Products

CUSTOM APPLICATION
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2 * Pre-emergents
- S * Insect and disease control
g & * Renovation
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= *® Spraying Systems
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2 ® Raven Industries
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Safety Storage, Inc. prefabricated,
relocatable buildings provide a low-cost
solution to safe storage, containment,
mixing, and dispensing of golf course
chemicals and hazardous materials.

Safeguard personnel, avoid the liability
arising from soil and groundwater contamina-
tion, meet fire safety needs, and achieve full
compliance with federal, state, and local
regulations.

Building sizes range from 5’ to 32" in length
with capacities up to 320 sq. ft. Standard fea-
tures include continuously-welded, heavy-gauge
steel construction, secondary containment
sump, removeable fiberglass floor grating, and
chemical resistant coating inside and out.
Select from a full range of options

For complete details, call us toll free at:
1-800-344-6539 » www.safetystorage.com

...professional hazardous

materials storage solutions

7

4
SAFETY

STORAGE"®

Petro-Chem

Environmental Systems, Inc.

15310 Amberly Drive, Suite 250

Tampa, Florida 33647

800-330-6949
Fax: 813-972-0955
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AS OF THIS date we have just com-
pleted the hiring process of our new as-
sistant. Our criteria for hiring was based
on the management’s request that we
have an assistant in place that they felt
would be capable of running the golf
course in the event that I was indisposed.
We were looking for a candidate with a
recognized turf degree at either the asso-
ciate or bachelor degree level, coupled
with practical experience including su-
pervisory skills. -

We wanted the assistant to have a
desire to improve him/herself through
continued educationand hands-on train-
ing. The suitable candidate had to look
towards taking over the role as superin-
tendent here or to look at movingontoa
superintendent’s position within the next
two to three years.

- Geoff Coggan, CGCS.

ILIKETO BASE assistant hiringon a
combination of education, experience

and overall knowledge. People-manage-
ment skills are a must along with being
flexible. I would like this person to be
committed to becoming a superinten-
dent when they feel ready.

- Steve Hritsko

WELOOKFOR experience. We want
someone with knowledge of the game
who has worked in all aspects of turf
maintenance. Education is a benefit, but
experience ismore important to usat this
level. I'd love to have a candidate with a
degree who has worked their way up
through the ranks on a course.

- Bill Lanthier

THE SELECTION process for an as-
sistant superintendent is not an exact
scienceand contains many pitfalls. T have
a tendency to look for someone who has
acollege education and at least two years’
experience on the technician level. I want
an assistant who is capable of assuming

the responsibilities of the superintendent
and has the desire to assume this position
some day.

Each assistant must have a pesticide
license and a thorough knowledge of the
safe usage of each and every pesticide.
They must be able to calibrate and do the
job as proficiently as the technician. I
expect the assistant to be able to recog-
nize symptoms before they become prob-
lems. They must also investigate the
symptom to determine if the problem
was caused by some practice that we per-
formed.

- Greg Pheneger

A TURFGRASS management educa-
tion is preferred. If not, then certainly
someone who has come up through the
ranks and has a lot of experience. Above
all I look for someone who is intelligent,
can communicate well, is assertive, hun-
gry for knowledge and notafraid to work.
I prefer an assistant who has the goal of

MILLIKEN

CHEMICALS

A new solution to S%l{ drainage
ems

and compaction pro

What is it?

FPOrate

Invigorate™ Soil Conditioner is a unique liquid that

opens up space between tightly packed soil particles by
agglomerating fines into larger particles. Invigorate™ is not
a wetting agent, but an innovative approach to drainage
and compaction problems.

What does it do?

* Repairs the soil rather than impacting the water
* Similar to acration but on a microscopic level
* Is taken down to the compacted or layered area by water

* Agglomeration of the fines creates new macropores and
larger soil aggregates

What are the results?

¢ Agglomeration of fines creates new macropores
® Breaking into and through layers allows water flow to increase

* Downward movement of water draws air into the soil restoring
balance of water to air

* Brings aerobic condition to anaerobic layers
* Positive environment for turf growth

Contact your turf products dealer or call Milliken Chemical
at 1-800-845-8502 for more information.
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FOR DINNER, HE'LL HAVE
YOUR 7TH FAIRWAY.

{FOR D E S'SiE R
YOUR JOB.

Mole crickets can do a pretty good job of ruining your life. That's why we made it so easy to ruin theirs.
With ORTHENE® TT&O. Not only is it the most powerful and cost-efficient weapon against mole
cricket infestation, it also controls the entire worm complex. And with quick re-entry, non-restricted
use, convenient Water Soluble Packages (WSP), and the fact that it doesn't have to be watered in like
other insecticides — it’s the right choice for golf course pest control. The Right Course™ program from
Valent even donates funds for continuing technical improvements in the turfgrass industry. For more infor-

mation, call 1 800 89-VALENT or visit our web site at www.valent.com.

Always read and follow label directions. ©1997 Valent USA Corp.

Orthene is a registered trademark of Monsanto Co



http://www.valent.com

TURFGRASS
PROBLEMS?

Why?

Soil Conditions?

Soil Fertility?
Unavailable Nutrients?
Drainage?

Grass Quality?
Irrigation Water?

TOM BURROWS:

Agronomist/Turfgrass Specialist
®

Consulting: Turfgrass * Soil «
Tissue - Water + Physical + Plus
USGA or Reconstruction of
Greens

Certified Brookside Lab
Consultant

36 Years Experience
Jensen Beach, Florida
Ph: (407) 692-1221

Y -

WAL &
LEVELING

Setting the Standard

' oanfaawnf,

- Golf Tees
- Sports Fields

Phone: 561-692-3771
Fax: 561-287-5427

¢ Ken Andersen, C.G.C.S. -
West Coast
Phone/Fax: 941-743-3656

Post Office Box 2179
Palm City, F1 34991-7179
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becoming a superintendent. I expect the
assistant to learn people skills by manag-
ing the crew and dealing with manage-
ment.

- Bill Plante

ILOOK FOR the following qualifica-
tions and character traits when promot-
ing or hiring an assistant. While all are
not necessarily prerequisites, in time all
will be expectations:

1) Strongwork ethic. A must for the
assistant to set the example for
the staff.

2) Dedication and commitment.
Must be very flexible to work long
hours and be committed to high
quality course conditioning.

3) Turf management skills. Have a
sound knowledge of fertilizers,
chemicals, irrigation, etc. A turf
related degree is definitely a bo-
nus.

4) Professionalism. Understands
proper conductaround peersand
staff.

5) Management skills. Understands
how to manage subordinates tact-
fully.

6 Plays golf. Should have some
knowledge and interest in the
game.

7 Good observation skills. Must be
able to “see” the course through
the eyes of a golfer and the super-
intendent to prevent problems
and stay on top of details.

- Kevin Rotti

I LOOK FOR someone who can help
me run the golf maintenance operation
and perform as much of the routine su-
pervision as possible. They must be able
to performall the duties on the golf course.
Iwould hope that this person will want to
and be capable of becoming a superin-
tendent themselves. I feel very strongly
that my assistants should play and un-
derstand the game.

- Jim Walker

I LOOK FOR a particular attitude or
demeanor that will be compatible with
the operation. Experience and education
go hand in hand, because I value them as

being one in the same. Education is vital
to success. Without practical experience,
education isn’t of much use. I think one
advantage in our industry is that turf
schools require some experience or in-
ternship as part of their educational pro-
cess.

- Terry Wood

2. Do you have a formal training
program for your assistant? How
do you document his/her
performance? How often do you
give guidance and feedback on
performance?

WE DON’T HAVE a formal training
program for the assistant’s position. Oral
feedback on performance is almost daily.
Documented written performance ap-

praisals are conducted annually.
- Buck Buckner

+ Formal training has to be tailored to
the individual, I will assess them over the
first few weeks as they become adjusted
to their new surroundings and we will
develop a program with goals and time
frames accordingly. The program will
start out with the most important thing
to me which is the irrigation system as
this also includes the fire hydrants lo-
cated throughout the resort. We will con-
centrate on the day-to-day running and
scheduling of employees and the daily
reporting.

As time goes on, the assistant will be
responsible for scheduling employees,
purchasing and new employee orienta-
tion. Feedback and guidance will be given
as needed. Staff meetings between the
assistant, second assistant, mechanic and
myself take place weekly to assure every-
one is on the same page and working
together Formal evaluations are done
twice yearly.

-Geoff Coggan

ANEW ASSISTANT’S trainingwould
begin by simply riding the course with
me talking about expectations — mine
and the club’s. Generally, I like to do this
playing the course so we can see every-
thing tee to green in a relaxed atmo-
sphere. A written evaluation is provided

THE FLORIDA GREEN




every six months and guidance and feed-
back given daily.
- Steve Hritsko

WEDONOTHAVEaformal training
program. Feedback is given daily. We
discuss what tasks are to be performed
and evaluate based on their completion.
Iam on the course all day and involved in
training and evaluation constantly.

- Bill Lanthier

IDON’THAVEaformal training pro-
gram. I just try to develop an assistant by
feeding him/her as much information as
[ can. I try to give feedback every day.
Formal performance evaluationsare done
annually, although I try to evaluate them
informally frequently.

- Bill Plante

WEDON’THAVEa formal program,
but I encourage my assistants to take
classes at our local junior college and to

attend the USGA and local superinten-
dent seminars. [ also like them to attend
an IFAS Extension program yearly. My
assistants receive a yearly performance
evaluation.

- Jim Walker

THEFIRST TWO or three weeks are
spent going over course conditioning
and basic practices that are in place.
Then we get together daily to plan spe-
cial events or procedures that need to be
scheduled or modified. Guidance and
feedback is fairly regular.

I try to give praise when due and
correct situations or problems before
they get out of hand. We do an annual
review to show what progress has been
made and identify strengths and weak-
nesses that need attention.

We are trying to get away from using
the annual review as the only means for
a pay raise.

- Terry Wood

3 & 4. What type of duties is the
assistant expected to perform?
What is his/her work schedule?
Does the assistant perform a
supervisory or working role?

ALONG WITH PEOPLE manage-
ment skills, they also need to know what
level of maintenance is expected from
the club management. They need to have
the ability and experience to do all the
jobs in the golf course maintenance de-
partment.

Some mechanical ability is also often
needed on a daily basis. They should
have to have a good handle on irrigation
system operation and repair, and cur-
rentstate Restricted Use Pesticide license
that has been in use for at least one year.

The assistant will have to be a super-
visor and helper to anybody that is in
need of assistance.

- Tad Altman

Mamberof.
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¢ Easy to mow 4
e Cold Tolerant [T %
* Dark green color £

¢ Shade or Sun (great
for shady golf tee's)

¢ No. 1 in Drought
Tolerance ‘

e Disease Resistant

1-800-273-8608
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THEASSISTANT’S positionisacom-
bination of supervisoryand working. The
assistant’s primary duty is to manage the
labor. Healso supervises and participates
in pesticide and fertilizer applications.
He continually trains and retrains the
staff on all jobs.

-Buck Buckner

THEASSISTANT is required to work
approximately 46 hours per week. This
includes starting before the rest of the
crew arrives and leaving after everything
is closed up. Weekend duties are rotated
among the assistant, second assistantand
myself.

Theassistant can expect to spend their
time roughly 50 percent or their time
supervising and 50 percent working.

- Geoff Coggan

60-70 PERCENT supervision and
scheduling, 30 percentworking on chemi-
cal and fertilizer applications and other
work requiring detail and perfection.

- Steve Hritsko

OUR ASSISTANTS handle a combi-
nation of supervisory and working du-
ties. Most working tasks allow them to be

mobile to observe conditions and em-
ployee performance. They understand
our goalsand pitch in when needed. They
are expected to perform any task neces-
sary to make Mariner Sands better. They
make out the daily schedules and super-
vise their execution. Assistants are on call
and average 45 hours per week.

- Bill Lanthier

THE ASSISTANTS at John’s Island
are supervisors. When needed, they do
pitchin (as weall do): setting cups, mow-
ing, or whatever is needed. A major task
each dayis scheduling of employees. This
is an important task that many assistants
overlook. The proper management of
labor hours is critical since membership
is always looking for ways to trim a bud-
get.

Assistants at John’s Island must have
the next day’s schedule on the task board
prior to leaving. This practice allows for
a smoother operation, considering
changes inevitably occur. Jobs need to be
done on time, properly, and with mini-
mal lost time due to scheduling conflicts.

- Greg Pheneger

MY ASSISTANT is expected to direct

the crew by assigning daily jobs and then
follow up on the work. He makes sure
safety rules are followed and he acts as
another pair of eyes for the pest control
and irrigation technicians. He also helps
out with new employee training.

- Bill Plante

AT EASTWOOD our assistant wears
many hats. Some of his duties include:
course set up; equipment operator; irri-
gation repairs; landscaping; fertilizer and
chemical application; overseeding and
running projects. Heis the spray techand
foreman as well. After a year of training,
I will delegate daily work scheduling to
him/her. Work schedule is Monday -
Friday with every other weekend off.
Hours range from 8-14 hours per day
Monday - Thursday. 4-8 hours on Fri-
days. 4-5 hours on weekends. Weekly
hours vary seasonally: 50-60 hours./week
April - November. 40-50 hours/week
December to March.

- Kevin Rotti

MY ASSISTANTS have always been
working assistants. They perform many
spray and fertilizer duties. How much
work time versus supervision time de-

The Changing Role of the Assistant Superintendent

As the superintendent’s role at the golf course has
expanded, the responsibilities of the assistant have also

evolved.

Role: The assistant is much more involved in the day-to-
day operation of the golf course. Fifteen years ago, a golf
course superintendent may have gotten by with just a

foreman.

associations.

* Endorse participation in GCSAA and local chapter

* Welcome attendance at management meetings and

require participation at green committee meetings.

* Appreciate the opportunities provided to the assistant to
play golf, which enhances an understanding of golf

course maintenance practices from a golfer’s

Changes: The increasing responsibilities of the golf course
superintendent in regulatory compliance, personnel and
financial and business management keeps him or her in
the office. Much of the golf course operation falls to the
assistant, who acts as the eyes and ears of the
superintendent, deals with sophisticated irrigation systems,
and supervises and trains the crew.

Importance to the golf facility: Without an assistant, the
golf course becomes top-heavy in labor and the quality of
course conditions may suffer.

Responsibility of the golf facility: Support the
superintendent’s programs for assistants, including:

* Approve budget allocations for continued education and
training.

perspective. Encourage the assistant to play with the
ladies” and the men’s groups and give on-the-course
presentations about maintenance practices.

* Acknowledge the assistant’s value to the golf course.

 Support the golf course industry by advocating
advancement of the assistant to a head position when
your superintendent recommends it.

* Treat your assistant with respect.

Source: Larry Gilhuly, Western Region Director, USGA
Green Section, Gig Harbor, Wash. in GCSAA’s September/
October 1997 Leader Board.
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pends on the time of year and crew size.
My assistants usually have the weekends
off because I am always at the course to
play golf anyhow.

- Jim Walker

THE ASSISTANT spends most of the
time managing the crew and attending to
the finer details of chemical and fertilizer
applications. It helps if the assistant can
set the proper example by working along
with the crew to show they already know
how to do the job and what is expected of
their subordinates. Basic schedule is
Monday - Friday 6 a.m. to 4 p.m. and the
weekends are rotated among the super-
intendent, the assistant and the equip-
ment technician.

-Terry Wood

5. Is the assistant able and
encouraged to seek continuing
education and to join and attend
professional association
meetings?

TIME PERMITTING, we encourage
our assistant to seek continuing educa-
tion and attend local meetings.

- Buck Buckner

ASPART OFOUR search foran assis-
tant we wanted a person with drive and
the desire to move forward. We make
continuing educationarequirement. Op-
portunities will be afforded to them to
join the GCSAA, the FGCSA and the
local chapter. I have a long-time experi-
enced employee on my crew that has
been given the title of second assistant.

Itis my desire to see that each employee
take classesand put himselfina position to
move up with the new assistant should the
assistant take over here. It was made clear
during the hiring process that the assistant
will seek to encourage and aid the second
assistant to move forward.

- Geoff Coggan, CGCS

ABSOLUTELY! WITHOUT ques-
tion! We try to rotate attending chapter
meetings depending on the work load.
We all attend the FTGA Conference and
Show. It’s mandatory! My rule!

- Steve Hritsko

WINTER 1998

OURASSISTANTSARE FGCSA and
GCSAA members. They are encouraged
to attend meetings on a rotating basis so
they are not both gone on the same day.

- Bill Lanthier

EACH ASSISTANT IS a member of
the national association and the local

chapter. They do attend meetings when
available and have attended the seminar
for superintendents concerning supervi-
sion that the Treasure Coast sponsored at
Indian River Community College.

- Greg Pheneger

DEFINITELY YES! Attendance to

A qu a

Land-Water

Serving Sunbelt
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genix

Technologies

Services Include
Lake Management
Right-of-Way Vegetation Control
Wetlands Planting and Maintenance
Exotics Control
Mechanical Harvesting
Industrial/Agricultural/Vegetation Management

For a FREE evaluation, call

1-800-832-5253

Visit our website at www.aquagenix.com

States Since
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education and association meetings are
on an “as-much-as-possible” basis.
- Bill Plante

HIGHLY ENCOURAGED to read as
many turfgrass magazines as possible.
When time allows, I try to send my assis-
tant to as many seminars and Central
Florida meetings as possible.

- Kevin Rotti

MY ASSISTANTS have always been
encouraged to grow professionally. Con-
tinuing education opportunities and as-
sociation meetingsare avenuestoachieve
this.

- Jim Walker

IT IS ABSOLUTELY essential that
the assistant be well informed on all cur-
rent issues. It is also important for the
assistants to be trained to present them-

selves as professionals. Superintendents
need to set the proper example for their
assistants.

-Terry Wood

6. What are some of the benefits
available to your assistant?

THE TEAM MEMBER benefits for
our course are: 401k plan offered; paid
medical, optional dental at their ex-
pense; two weeks vacation annually;
six paid holidays; uniforms supplied
with a $250.00 pro shop clothing al-
lowance; lunches in team-member area
at the clubhouse; golfing privileges
when tee times are available; flex time
during non-busy periods. Salary range
should be from $25,000 to $35,000.00
depending on talent, experience, bud-
get, and attitude.

- Tad Altman

BENEFITS FOR THE assistants po-
sition include: Salary-$30,000-$32,000;
21 days total vacation, sick time and
holidays; 401K; uniforms; limited golf
privileges; membership dues paid for
local and national superintendent asso-
ciations.

- Buck Buckner

OURASSISTANT POSITION isan
hourly paid position which will be
around $26,000 plus an incentive bo-
nus of approximately $1,300. Benefits
include: paid medical coverage; dental
plan; 401k and profit sharing plans;
uniforms.

Personal time off (combination of
vacation, sick and holiday pay) 136
hours in the first year; 176 hr. thereaf-
ter. 80 hours can be carried over to the
next year. Golfing privileges are avail-
able and encouraged.

- Geoff Coggan

USING FGCSA WAGE & benefit sur-
vey and comparing types and location of
facilities: salaries range from $23,000-
$28,000; membership dues: FGCSA and
GCSAA.

FTGA is at their expense; seven new
golf shirts provided each year; one week
vacation for one year or less, two weeks

after two years and three weeks after five
years.
- Steve Hritsko

OUR ASSISTANTS are in the upper
end of the salary range for our area. They
get two to three weeks vacation and are
expected not to get sick. They have six
holidays although one assistant is on
duty every holiday except Christmas.
They receive uniforms, meals, and lim-
ited golf privileges.

- Bill Lanthier

BENEFITS FOR ASSISTANTS are
the same as for the hourly employees.
These include: sick/personal days, va-
cation, holidays, clothing, golf privi-
leges and a 401K program. The club
also pays their dues for the various
associations.

- Greg Pheneger

BENEFITS: SALARY RANGE -
$23,000 - $26,000; vacation - one week
after one year, two weeks after two
years; sick leave - six days per year; six
paid holidays; 401K plan; meals; golf
privileges. Association dues: state and
local only.

- Bill Plante

BENEFITS: SALARY RANGE -
$18,000 - $25,000; 2 weeks vacation for
1-3 years service; three weeks vacation
over 3 years service; sick time: three days/
year; six holidays/year; uniforms; 50 per-
cent off lunch; golf: immediate family
plays free. Friends pay cart fee. Mer-
chandise: 10 percent over cost. Associa-
tion dues: state and local only.

- Kevin Rotti

BENEFITS: SALARY: $20,000 -
$30,000; 2-4 weeks vacation depending
on years of service; sick leave: 10 days/
year; 13 paid holidays; uniforms; golf
privileges.

- Jim Walker

BENEFITS: SALARY: $26, 000 -
$30,000 at this time; paid holidays; sick
time; medical insurance; uniforms and
golf privileges.

- Terry Wood

THE FLORIDA GREEN




Other comments.

ASSISTANT SUPERINTEN-
DENTS have a tough job to fill. The
person has to have the ability to take
charge of the entire operation in the
superintendent’s absence. That is a lot
of pressure and responsibility. People
management is the mostimportant part
of the assistant’s job. They need to
know who can do the job and operate
special equipment to produce the de-
sired results. They also need to know
the club’s level of expectations for the
course maintenance department.

- Tad Altman

I’M VERY PROUD of our assis-
tants and I rely on their dedication to
Mariner Sands.

- Bill Lanthier

I HAVE BEEN MOST successful in
hiring assistants through word of
mouth, friends in the industry or hir-

ing an individual who is already on
staff. The latter of these three methods
is my preference. The obvious knowl-
edge about your operation that the
applicant who was hired from within
has is invaluable.

I have used the GCSAA job referral
service without much success. I re-
ceived approximately 75 applications
in response to several different open-
ings. Seventy-five percent of those ap-
plicants did not meet the specified job
qualifications or their resumes were of
very poor quality.

-Greg Pheneger

ASSISTANTS ARE VERY important
and quality ones are becoming very hard
to find. Superintendents must stress the
importance of their jobs to them and
allow them room for error so that they
can grow and become much more valu-
able to the industry.

- Greg Pheneger
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Locked cabinet with limited access.........

Super Tips

..... contains the department’s small hand
tools.......

....which are checked out using a numbered
employee ID tag. Photos by Scott Mac Ewen

Small Tools Management System

BY SCOTT MAC EWEN, GCS
TPC of Tampa Bay

sthe superintendent of the Tour-

nament Players Club of Tampa

Bay I have implemented a sys-

tem of small-tool management de-

signed to improve the problem of lost
or broken small tools.

I am sure that there have been times

when each of us has encountered situ-

ations where the tool we reach for is

| missing.

After scratching your head or turn-
ing the place upside down you end up
running to the local department store
to purchase the needed item.

You can help eliminate this prob-
lem by setting up a system of having

| the staff “check out” the small tools

they need.

Checking out the tools helps keep
track of where that tool is, who had it
last and puts responsibility on the in-
dividual to feel he or she is the tempo-

52

This system is working well and over the long run I expect to

show a cost saving in replacement of tools needed every day.

rary owner of the tool and held ac-
countable for its return to the proper
place.

This can easily be accomplished by
setting up an inventory for screwdriv-
ers (various types and sizes), hammers,
saws, measuring tapes, pliers,
wrenches, bolt cutters, utility knives,
machetes, pruners, loppers, extension
cords, staple guns or any other tools
you wish to incorporate into the sys-
tem.

You should arrange the tools in a
cabinet that can be locked. Each tool
has its own assigned place in the cabi-
net by use of a nail, screw or hook. The
description of the tool is labeled and
affixed in that location.

Example: “25” tape measure” witha
piece of self-adhesive label tape next to
the nail. Then at each of these spots a
small screw hook is installed.

Each employee of the club has an
assigned number, the superintendent,
general manager, golf course mainte-
nance staff members all the way down
the line to the cart staff. Anyone who
might need a tool has an ID number.

On the inside of the cabinet we have
posted everyone’sassigned number and
installed a small rack of metal tags with
the numbers stamped into them. When
staff checks out a tool they hang a tag
with their assigned number on the small
screw hook. When they return the tool
they return the tag.

The cabinet remains locked at all
times with only key personnel having
access to the cabinet. This ensures ac-
curacy of the check-out process. This
system is working well and over the
long run I expect to show a cost saving
in replacement of tools needed every

day. N\
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Deeply rooted in Florida

University of Florida one of first sites for USGA turf research

BY JAMES M. LATHAM
USGA Agronomist & Regional
Director, retired

id you know that the very first
research grant on warm-season
turfgrasses sponsored by the

USGA Green Section was to at the Univer-
sity of Florida? Yep — some 74 years ago.
That was only two years after the establish-
ment of the Green Section as a source of
information aimed at solving problems on
golf courses in the United States.

A sum of $25 a month was provided to
the Gainesville Experiment Station, en-
trusted to Vice Director and Animal In-
dustrialistJohn M. Scott.C. V. Piperand R.
0. Oakley, who were the Green Section
research team then, apparently made the
contact through their USDA work with
forage plants. Incidentally, a Mr. L. C.
Menager of the Florida Country Club in
Ortega, served on the first Green Section
Committee.

The initial work involved testing sod-
forming grasses for their potential use on
golf courses. A couple of years later the turf
work was taken over by USDA Forage

Crop Agent C. R. Enloe, who sent dupli-
cates of the Gainesville grasses to the Ever-
glades Station (at no extra charge). Just
growing the grasses in a pasture-like set-
ting was not enough for Piper and Oakley,
so they bought and sent a brand new,
$75.00 Pennsylvania putting green mower
to Enloe, to determine how the grasses
withstood daily mowing at putting green
height — 3/8 inch.

Mr. Enloe didn’t have the time to do
this grunt work, but he found a graduate
student who wanted to do research on
grass root development. Thus came the
first post -graduate student project sup-
ported by the Green Section, with an an-
nual grantof $750, later raised to $900. The
money was for labor and was not like the
formal scholarship or fellowship grants we
see today.

Mr. Addison Shuler Laird did an excel-
lent job of measuring and photographing
therootsystemsofthegrassesundermowed
and pasture conditions, with different fer-
tility regimes in different soils and wrote
his thesis entitled “A Study of the Root
Systems of Some Important Sod-Forming
Grasses” in 1927.

The USGA or the Green Section weren’t
exactly household words then, as noted in
the Preface to the thesis: “So great has been
the desire for accurate information con-
cerning golf grasses in Florida that the
American Golf Club Association has fi-
nanced part of this investigation.”

The thesis provided the basic material
used in the production of Bulletin 209,
published by the University of Florida Ag-
ricultural Experiment Station, entitled
Lawns in Florida by C. R. Enloe and A. S.
Laird, in 1930. Both publicationsare in the
University Library.

In 1930, times were hard and the USGA
could not continue the high-level grants,
but could go for $300. That could not
support the present level of work, so the
two organization mutually agreed to halt
it. The connection was reestablished after
World War II at the Everglades Experi-
ment Station under the direction of Roy
Bair.

This continued until 1950, when Mr.
Bair resigned to go into private consulta-
tion work. Turf research was then moved
back to Gainesville where, in 1952, Dr.
Gene Nutter became the guru of grasses for

John Foy has been director of
the Florida Region since it was
separated from the Southeast

Region at the beginning of the e

decade.
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IT”S NOT
EASY BEING

1CC

BUT IT JUST GOT EASIER.

For most people, spending every day on the golf course might
sound like heaven. Then again, they've never been a golf
course superintendent.

Greens are among the most heavily trafficked areas on your Our Greens Live Up to Their Name.
course. They’re also among the most susceptible to heat

stress and disease. And, acre for acre, they account for more
manpower and treatment costs than any other turf you maintain.

Superinlendems and players alike appreciate greener, denser,
healthier turf. And that’s exactly what Flexx™ delivers. In a recent
trial at the newly renovated Royal Pines Golf and Country Club,
Flexx™ transformed ravaged greens into quality playing surfaces
within weeks, so that the damaged greens did not have to be replaced.

That’s why we developed Flexx™ Golf and Sports Turf Premix.

Faster Results. Fewer Hassles.

Flexxisa potent, dry water soluble biostimulant with fully-

chelated micronutrients, beneficial bacteria and Yucca extract
wetting agent. The fast-acting Flexx™ formula stimulates root

A5 a result of applying Flexx™
to the damaged greens, | noticed

within a week a definite change

growth, improves resistance to stress and disease, and promotes ; ;
¥ . . in the color, consistency and
greener, denser turf that plays more consistently.
growth rate of the grass.
Damaged Green not
treated with Flexx

Packaged in pre-measured 7 Ib.
bags, the unique, dry Flexx™ Turf
Premix costs less per application,
ships more economically, stores
more efficiently and won't freeze,
separate, degrade or ferment on the
shelf like most liquid products.

THE FLEXX™ DRY ADVANTAGE

Leading Liquid

71b. box 15 gallon drum
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YES with Flexx™ after 2 months

YES
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o Plant Health Care, Inc.

Easy to MixApply YES 440 William Pitt Way, Pittsburgh, PA 15238
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www.planthealthcare.com

The grass had become darker,
denser and was growing more
rapidly. Not only did I notice
the improvement . . . but

the players on the course

commented, as well.*?

Ken Burnette,

Flexx™ Dry
Soluble Premix Golf Course Superintendent
Royal Pines Golf and Country Club,

Beaufort, SC

TURF PREMIX

Flexx™ is a trademark of Plant Health Care, Inc.
©1997 Plant Health Care, Inc.
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the state and brought the program up to a
leadership position in the country.

The Florida experience is not unlike
many of today’s state or regional turfgrass
research and extension programs. Many
were initiated by seed money from the
Green Section and the salaries of the turf
specialists were picked up by the university
administrations, through the prodding of
local golf associations and golf course
superintendent’s organizations.

Turf-oriented research today, however,

is receiving less and less governmental
support, so the Green Section is again
playing a major role in its fiscal support,
along with that of the local, regional and
national superintendents organizations
and a few privately funded research foun-
dations.

Back in the days before the Green
Section was established, Piper and Oakley
were besieged by requests for information
ontheestablishmentand careofgolfcourse
turf. Theyhad somesmall research projects

MICRO-TECHTECH-PLEX
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under way, but needed a vehicle to dis-
seminate what little scientific information
they had. The organization of the Green
Section of the United States Golf Associa-
tion did that, in 1921.

Working from Washington, D. C.,with
plots in Arlington, Va., (where the Penta-
gon now stands), they published The Bul-
letin of the USGA Green Section, a periodi-
cal containing articles on their research
and those written by other learned men,
on golf course maintenance.

Remember that the chairmen of green
committees made most of the decisions
on golf course maintenance at that time
and greenkeepers (there were no superin-
tendents then) just did the work. Chair-
men attended the few turf conferences
and went home to tell the greenkeepers
what to do.

With the golfboom ofthe 1920’s,came
demands by southerners to do something
for the courses below the bentgrass/blue-
grass zone. The Tufts family of Pinehurst
fame had been experimenting with grasses
for several years to get some kind — any
kind — of turf cover on their fairways
(they were happy with sand greens).

Butuntilthe Green Section camealong,
there had been no organized effort to look
into producing sod-forming grasses that
were suitable for use on southern golf
courses.

Another USDA scientist, plant pa-
thologist Dr. John Monteith, came to the
Green Section in 1928, to continue his
workon plant diseases. His research intro-
duced the use of inorganic mercury and
other compounds for disease control and
prevention.

It was during his administration that
many of the named vegetative bentgrasses
were selected. Those selections gave rise to
many commercial turf nurseries and the
impetusfor commercial turfsupplyhouses
to develop high quality products for golf
course use.

The Depression years had a stifling
effect on existing golf courses and new
course development. The fallout was felt
in research and extension conducted by
the Green

Section, since the only source of funds
was memberships fees and admissions to
the US Open and Amateur Champion-
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ships. All of the travel costs were borne by
member clubs requesting personal visits
or the golf organizations and universities
sponsoring conferences or short courses.
The shortage of funds was made worse
during WW II by the shortage of scientists
to conduct the work.

Fortunately for the turf industry, the
Green Section hired a plant physiologist to
administer the project and continue the
researchand extension work—Dr. Fannie
Fern Davis. Her interest in plant hormones
resulted in the discovery thata compound
identified as 2,4-D could selectively re-
move broadleaf plants from grass popula-
tions. Her dislike of administrative duties
led to her resignation in 1945.

She was replaced by Dr. Fred V. Grau,
who preached strongly for the support of
university training and post-graduate de-
grees for people interested in the turfgrass
field. His efforts bore fruit with the estab-
lishment of a position at Penn State Uni-
versity that resulted in James R. Watson
becoming the first recipient of a Ph.D. in

the turfgrass field. Many others have fol-
lowed a similar route.

After W.W.II, the picture changed and
golf associations felt the need for a kind of
extension service not available in most
states— one directly related to golf course
conditions. Research carried on by the
Green Section, then located in Beltsville,
Md. was inadequate to answer questions
from other climatic zones.

Several states had developed their own,
morelocally-relevant research projects with
funding by the Green Section. The upshot
was the creation of the regionalized Green
Section Visiting Service, which took the
pertinent information from regional and
national research to individual clubs and
helpfititinto their maintenance programs.

The agronomists in each region visited
member clubs and courses on a regular
basis to evaluate conditions and help solve
existing problemsand prevent othersfrom
developing. In 1954, Mr. B. P. Robinson
became the first of these agronomists to
serve Florida—and six other southeastern

states. He was followed by several others,
until the golf industry in Florida became
so large that it became a one-state region
with John Foy as its Director.

Leadership of the Green Section since
Dr. Grau’s departure has been vested in
men who had served as regional agrono-
mists — Dr. Marvin Ferguson, Mr. Bill
Bengeyfield, and Mr. Jim Snow. Each of
them has made significant contributions
to golf: Ferguson by initiating the putting
green construction studies, Bengeyfield
by inaugurating the massive maintenance
and grass development projectsand Snow
by broadening the program to include
environmental proactivism on individual
courses. There have been too many fine
field agronomists to name in this article,
but all have had a lasting, positive impact
on golf course quality in the areas they
served or serve today.

Through the years since 1921, the
Green Section has grown to be the pri-
mary source of science-based golf turfin-
formation. From the $300 spent in 1923

\\ "TRAPS INSTALLED TO SPEC."

* Minimal damage to course.
* Minimal labor to replace bunker

sand creates opportunity costs.
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every ton of top dressing sold to the
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on research outside of the DC home base,
its budget for research and support of
environmental improvement grew to over
$1.3 million in 1997, requiring the full-
time attention of Dr. Mike Kenna.

There are now seven regional offices
across the country, staffed by 16 “visiting
| agronomists.” The interest in building or

rebuilding greens or entire golf courses

created the need for a Construction Edu-

cation Program, directed by Mr. Jim

Moore, from which the latest information
| on the art and science of golf course con-
struction can be obtained.

The Green Section Recordis the current
periodical publication of the Green Sec-
| tion, which closely adheres to the prin-
| ciples established by The Bulletin of the
USGA Green Section, in the 1920’s: inter-
\
|

esting, factual, articles by knowledgeable
authors — and no advertising.

Simply gathering and disseminating
turfgrass-related information is not the
end of the line. There was a need to de-
velop a central preservation facility to ac-

| cumulate and catalog the thousands of
books, research papers, magazines and
| popular articles dating from the days of
yore to the present and into the future.

Dr. James B. Beard saw the need and,
working with Dr. Richard Chapin, Direc-
tor of Libraries at Michigan State Univer-
sity, found ahome for the collection of the
books and periodicals accumulated by O.
| J. Noer during his agronomic career with
the Milorganite Division of the Milwau-
kee Sewerage Commission.

TheNoer Memorial Collection proved
to be the seed for the development of the
Turfgrass Information File at MSU,
through special grants by the Green Sec-

From the $300 spent in 1923 on research outside of

the DC home base, its budget for research and

support of environmental improvement grew to over
$1.3 million in 1997, requiring the full-time
attention of Dr. Mike Kenna.

tion. TGIF is the most complete library of
turfgrass publications in the world and is
accessible by any mode of communica-
tion. Mr. Peter Cookingham has done a
masterful job of organizing and maintain-
ing the files. It was he who located the
Florida publications mentioned in this ar-
ticle.

The surge of environmentalism in the
1980s brought the golf industry under an
unkind light that stirred the USGA to be-
gin a multi-million dollar research pro-
gram on golf course maintenance proce-
dures and materials.

USGA President Grant Spaeth said that
if golf was guilty of contaminating the
environment, it would have to clean up its
act. But if not, golf needed hard, unbiased,
scientific facts to disprove the accusations.

Thatprogramisstill underway through
the Green Section Environmental and
Research Committee, which is charged
with providing funds to further an un-
derstanding of the influence of course
maintenance operations on environmen-
tal conditionsand to produce new grasses
and procedures that require less inten-
sive use of fertilizers, pesticides and po-
table water.

To help golf organizations set up for-
mal programs of environmental steward-
ship, the Green Section has wholeheart-
edly supported the educational efforts of
the Audubon Society of New York State,
now Audubon International. Its Coopera-
tive Sanctuary Programs have helped su-
perintendents develop positive, written
procedures to preserve and protect the
environmental treasures on individual
courses and their surroundings.

Throughout its long existence, the
USGA Green Section has worked for the
good of the order, by supporting good
science in turfgrass research and then get-
ting the word out. It has been a strong
supporter of golf course superintendents
— their continuing education and their
organizations. All of this has been done
with one goal in mind — to provide
America’s golfers with the best possible
playing conditions at a reasonable cost for
the greatest number of days, every year.

Editor’s Note: Jim Latham served the
USGA Green Section as Southeastern
Agronomist from 1957 to 1960, and as
Director of the Great Lakes Region from
1984 to 1994. Y
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Dade County

Since 1948

Florida Silica
Sand Co., Inc.

Broward County
923-8323

949-3521
1-800-330-3521
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DISCOUER THE ROOTS

OF ENVIRONM

Beneficial Microbes®
The Natural Solution

“In the past year that we've been
, using the biological products
EA A from Green-Releaf, we've only
I made one fungicide application.
That’s quite a contrast from our
previous program where we
were applying fungicides on a
14 1o 21 day schedule. We typically have prob-

lems with diseases such as rhizoctonia and
pythium, as well as a few others, but since we
started this biological program we just haven't
had the disease problems. It’s been nice to get
away from a scheduled fungicide application
program. It saves money, and lessens the
impact on the environment.”
Superintendent John Johnson of South Seas
Plantation, Captiva Island, FL.

John’s experience illustrates
why more superintendents
around the world now specify
GREEN-RELEAF® Beneficial
Microbes® as the leading non-
toxic course-conditioning product.

Hearty, deep rodl growth is essential for
turf that consistefitly handles heavy wear
and seasonal stressiwhile maintaining overall
plant health.

Upon application, GREEN-RELEAF*
Beneficial Microbes® move rapidly into the root
zone forming a symbiotic relationship with plant
roots. The resulting microbial network improves
plant performance by facilitating the uptake
of nutrients and water, while simultaneously
aiding in pathogen defense.

GREEN-RELEAF® products increase your
turfs natural microbial activity for a vigorous,
hearty soil ecology which lessens the need for
chemical controls. Since our Beneficial Microbes®
also amplify nutrient uptake, you can apply less
fertilizer and still produce higher quality turf.

Other advantages include:

1 50% faster seed germination

0 Fast, full overseeding and grow-in
= N Higher tolerance for heat, cold

and physical stress
0 Reduce seed rates by 25%
0 Deeper root growth

Take our no-risk
90-day challenge:

Test the GREEN-RELEAF*
pmgr;im on your course

and see the results
of higher beneficial
microbial populations

within 90 days! If agreed
that there were no quantitative results after
90 days, GREEN-RELEAF* will donate the
entire cost of your program to your local chapter’s
research & development or scholarship fund.
To accept
information, please call

1-800-788-9886 ext. 225

microbes@green-releaf.com

this challenge or for more

GREEN-RELEAF.

www.green-releaf.com


mailto:microbes@green-releaf.com
http://www.green-releaf.com

INDUSTRY ROUNDUP

Landscaping on golf courses ranges
from very formal annual beds and
sheared hedges to the natural look of
aquatic plants and clumps of native
grasses. The Florida Nurserymen and
Growers Association has begun a
program that will identify superior
plant material that performs well but
is often underutilized. If you are
looking for proven plant material to
provide color and diversity on your
course you may want to give these
1998 Florida Plants of the Year a
closer look.

The program'’s selection committee
includes horticulturists, nurserymen,
educators, architects and other
professional members of the
horticulture industry from central,
north and south Florida.

Ground covers
PEACOCK GINGER

Kaempferias are a group of low
herbaceous perennials usually less
than one foot
tall. Most
have large 4-
to 10-inch
round or oval
shaped
leaves. The
basic leaf
color ranges
from green to
purple.
However,
most are
striped or
spotted with various combinations of
purple, silver, white or iridescent
markings that give the group their
common name Peacock Ginger.
Flowers are solitary, usually four-
petaled and produced daily
throughout the growing season.
Flower color ranges from pure white
to pink to purple.

Kaempferias are trouble-free, shade-
loving ground covers that form thick
clumps that out-complete weeds for
available space. They are excellent

companion plants for hostas in north
Florida and competent replacements

60

for them in south and central Florida.
Kaempferias, which are native to
Southeast Asia, are naturally winter
dormant, so they are hardy into Zone
8 and adaptable to all of Florida.

Commonly found varieties include: K.
rotunda ‘Asian Crocus’, K. roscoeana,

K. masonii, K. pulchra and K. gilbertii.

New varieties include: K. ‘Brush
Strokes’, K. ‘Satin Checks’, K.
‘Shazam’ and K. pulchra ‘Silver Spot.’

Common Name: Peacock Ginger
Botanical Name: Kaempheria spp.
Hardiness: Zone 8

Mature Height: 12”

Classification: Herbaceous perennial
Use: Ground cover

Characteristics: Leaves range in color
from green to purple and are
spotted or striped and oval

AUTUMN FERN

Ferns are becoming more widely used
ground covers in large drifts.
Cyrtomium falcatum (Holly Fern) has
been planted for years, but Dryopteris
erythrosora (Autumn Fern) is quickly
becoming as popular. This clumping
fern has upright foliage reaching
about 24" in height and spread. Also
called Japanese Shield Fern, its young
foliage is an eye-catching red that
matures to a glossy dark green.

“Autumn Fern has fewer insect
problems and seems more cold
tolerant than
Holly Fern,
and this
makes it a
more
desirable
selection,”
says P.J.
Klinger of
Lake Brantley
Plant Corp.,
Longwood,
Florida.

Autumn Fern
is hardy to Zone 8 and evergreens
without frost. The best growth is
achieved in an organic, well-drained
soil in light shade to shade. Though

Florida Plants of the Year

the water requirements are moderate,
Autumn Fern will signal a water stress
with wilting and a change in foliage
color.

Common Name: Autumn Fern

Botanical Name: Dryopteris
erythrosora

Hardiness: Zone 8

Mature Height x Spread: 24" x 24"
Classification: Herbaceous perennial
Landscape Use: Masses in shade

Characteristics: Clumping fern
growing to 24”; new growth is
coppery red, maturing to deep
green

Masses and Borders

HILO PRINCESS ANGELONIA

Angelonia is a great new plant for
Florida. A bushy perennial from
Mexico and
the
Caribbean, it
grows well in
our climate.
‘Hilo
Princess’
reaches a
mature
height up to
24 inches
and the stems
support
groupings of
deep violet-blue flowers that are
present throughout the warm months.
When planted in a moist, rich, well
drained area, Angelonia will thrive in
a wide range of light levels. It makes
quite an impact as a mass planting or
in combination with other flowers in
decorative containers. Although some
say to treat ‘Hilo Princess’ as an
annual in colder areas, it tends to
come back reliably as far north as
Gainesville.
Common Name: Hilo Princess
Angelonia
Botanical Name: Angelonia
angustifolia ‘Hilo Princess’
Hardiness: Zone 8
Mature Height x Spread: 24" x 24"
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Howard's Turf Pride with Ronstar®
Solves Weed Control Probl

without Gietting to

The solution to your weed like DNA-resistant goose

problems lies in the seedlings, grass, crab grass and Poa , ; )
not at the roots. That's why annua. Howard'’s Turf Pride Existing roots

Howard's Turf Pride with with Ronstar attacks weed T\ are not affected,
Ronstar is better than DNA's shoots (instead of roots), »
for pre-emergence broadleaf killing germinating weed

and grassy weed control. seedlings without affecting Recover with Ronstar from
Unlike DNA's, Ronstar new turf sprigs. Weeds never  winter stress, pest damage

won't harm desirable roots. have a chance, while green and traffic injured spots.

But Ronstar is quick to grass grows into You'll see quicker, longer

recognize bad weed seedlings championship turf. lasting results.

Howard o

Order Howard's Turf Pride with Ronstar® by the bag or o . ol
let us spread it directly on your tees and fairways. Premlum QUOII'Y Ferhllzer
Call 1-800-899-3141 or 407-855-1841 Corpe i tes

8306 South Orange Avenue
Groveland + Imokalee + Orlando « Quincy Orlando, FL 32809




INDUSTRY NEWS

Classification: Perennial

Landscape Use: Mass planting accent
in perennial borders or in
containers with other flowers

Characteristics: Deep violet-blue
flowers; lance shaped leaves;
blooms through warm months

FIREPOWER DWARF NANDINA

A plant long known for its fall color,
but underutilized in the landscape is
Nandina Domestica ‘Fire power.’
Also called dwarf heavenly bamboo,
this dense,
low-growing
cultivar is
usually
tinged with
orange or
red, but
becomes an
intense red

mound in
the fall and
winter.

Firepower,

Florida’s

with its rounded habit, reaches a
mature height and spread of about
two feet.

When planted in groupings or drifts
behind low ground covers, Firepower
creates an impressive impact. It is
adaptable to a wide range of
conditions, but prefers moist, fertile
and well-drained soils.

Common Name: Firepower Dwarf
Nandina

Horticultural Name: Nandina
domestica ‘Firepower’

Hardiness: Zone 6

Height x Spread: 2' x 2"
Classification: Low growing shrub
Landscape Use: Masses or borders

Characteristics: Dense, dwarf growing
variety; intense fall color of red

Shrubs

FIREBUSH
When designing a landscape in south

Premier Producer

Custom Blended Soil Mixes

White Trap Sand &

Premium Greens Mix Sands

Dry, Sterilized Top Dressing Sands
USGA Gravels

DAVENPORT

or central Florida, be sure to give
Hamelia patens (Firebush) some
thought as a small accent tree.
Reaching 10 feet in height and six
feet in spread in warmer areas, its
showy
orange
tubular
flowers
(March-
November)
are a big
attraction to
butterflies
and
hummingbirds.
The leaves of
this evergreen shrub are reddish for
much of the year, turning green as
they mature. Foliage dam age will
occur in the upper 20s with die back
in the upper teens. When knocked to
the ground by cold, Firebush has
been known to bounce back quickly
the following spring. This variety

JACKSONVILLE

LAKE WALES

Call today for prices * test infomation * free demonstration.

Standard Sand & Silica Co.
1-800-475-SAND (7263) or 941-422-1171
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prefers moist conditions and is
tolerant of full sun to partial shade.
Because it is not drought tolerant, be
sure to plant near water loving plants
in the garden.

Common Name: Firebush

Botanical Name: Hamelia patens
Hardiness: Zone 8

Mature Height x Spread: 10' x 6'

Classification: Large shrub to small
tree

Landscape Use: Specimen shrub in
partial shade

Ornamental: Red leaves with showy
orange

Characteristics: tubular flowers
attracting butterflies and
hummingbirds

PINK LOROPETALUM

A plant that seems to be sweeping the
industry is Loropetalum. Many of the
new popular cultivars are being

developed from Loropetalum
chinense var. Rubrum, which has red
foliage. Cultivars
may reach 10 year
easily maintained
at four to six feet.
Also called fringe
flower,
Loropetalum is
tolerant of full sun
to shade in moist,
well-drained acid
soils. Young
leaves are burgundy, maturing to
green in the center of the plant. Some
cultivars stay redder than others. The
pink bloom of the fringe flower is
heavy in the spring and then
continues sporadically until fall.

small tree

Some of the cultivars available in the
market today are:

* Blush - dense compact growth

habit to at best six feet

* Burgundy - height will be six to flowers

eight feet with drooping
branches; expect this cultivar to
bloom several times during the

feet; others are e Zhuzhou - taller, more open
growing form; can be trained like
Ligustrum as a multi-trunked

* Monraz’ Razzleberri TM - a
Monrovia Nursery (California)
introduction with a low-growing
weeping form reaching four to six
feet in height and spread.

Hardiness: Zones 7 & 8
Mature Height: 6' to 10’
Classification: Shrub

Landscape Use: Accent plant or
hedge plant

Characteristics: Red foliage, pink

ullivan
lectric & Pump, Inc.

(561) 588-5886

Common Name: Pink loropetalum

Horticultural Name: Loropetalum
chinense var. Rubrum

N |

YOUR IRRIGATION NEEDS.

COMPLETE CRANE SERVICE.
INHOUSE PUMP REPAIR FACILITY.
MOTOR REPAIR AND REWIND FACILITY.

INSTALLER.

T v
LT K7 )/
DESI B%tgimo SERVICEORALL TYPES OF GOLF
COURSE AND CO AL IRRIG, STEMS.
FULLY STOCKED WAREHOUSE WITH SPEIFI
7T it
FULLY EQUIPPED, RADIO DISPATCHED P
EMERGENCY SERVICE. | o
(\S‘,l \ \'
. \ ‘.}\ X
PREVENTATIVE MAINTENANCE PROGRAMS.
TOTALLIGHTNING PROTECTION AND INTERFACESY!

UNDER WATER WETWELL AND INTAKE CLEANING AND
-
LICENSED & INSURED ELECTRICAL CONTRACTORS.”

* EPS LANDSCAPE PUMP STATIONS.
* EPS HYDRAULIC PUMP STATIONS.
* WESCO FOUNTAINS.

* CLAYTON VALVES & PARTS.

* WESSELS HYDROPNEUMATIC TANKS.
* SELF CLEANING INTAKE SCREENS.

&ENT TO MEET

E 24 HOUR

\

* VERTICAL TURBINE PUMPS.

* CENTRIFUGAL PUMPS.

* REPLACEMENT MOTORS.

* CUSTOM CONTROL PANELS, ETL LISTED

* THOMPSON LIGHTNING PROTECTION EQUIP

WINTER 1998
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STEWARDSHIP

Everybody wins!

Agreement to use Navy’s recycled water enables restoration of Donald Ross classic

olf course architect Bobby

Weed had two golden oppor-

tunities in one with the resto-
ration of Timuquana Country Club in
Ponte Vedra Beach.

The course is a 1920s Donald Ross
design that had succumbed to years of
tree overgrowth and drainage prob-
lems. Its prime location, on the banks
of the St. Johns River south of down-
town Jacksonville, also provided the
club with another challenge with re-
gard to irrigation water supply.

The local agencies were not going
to reissue necessary water permits to
the club unless treated water was used
to irrigate the golf course.

The solution created a way for the
golf club to reduce the amount of
water taken from the Floridan aquifer
and assist the Navy in its goal of re-
leasing less treated water into the St.
Johns River.

“It was a joint effort as both the
club and the Navy were pursuing a
good outcome for what looked like a
difficult situation, “Weed said.

“TheNavy, whichbordersthe course,
had been looking for a way to discharge
lesstreated water into the St. Johns River.
The course needed a supply of treated
water to irrigate due to the mandate by

the state and water management district.
The members were also seeking a solu-
tion to the drainage difficulties that
caused the course to be closed after heavy
rains, which we get quite often in north
Florida.”

After negotiations between
Timuquana Country Club, Rear Ad-
miral Kevin Delaney, commander Na-
val Base Jacksonville; Captain Dick
Steinbrugge, commanding officer,
Public Works Center; and Captain
Robert Whitmire, commanding officer
Naval Air Station Jacksonville, it was
decided that the Navy would send
treated water to Timuquana Country
Club and the club would complete a
golf course restoration along with a
new irrigation system to accommo-
date use of the Navy’s wastewater.

“This was the right thing to do,”
said Michael Lanaham of Timuquana
Country Club.

“We have an agreement. that says
we can take as much effluent water as
we can use.”

“We’ll send more than 100 million
gallons per year of treated water from
our wastewater treatment plant to
Timuquana Country Club to irrigate
their golf course,” Capt. Steinbrugge
said. “NAS Jacksonville’s wastewater
treatment plant treats, on average, one

million gallons of water per day.”

Kathy Chinoy of the St. Johns River
Water Management District Govern-
ing Board hailed the agreement as a
victory for “common sense.”

Chinoy added that the continued
growth in Jacksonville is draining the
Floridan aquifer and that community
water reuse systems need to be estab-
lished to reduce consumption of valu-
able groundwater, improve the qual-
ity of drinking water and aid in clean
up of the St. Johns River.

The Navy completed the water treat-
ment system and installed a pipeline
to a pumphouse at the east side of the
property line of the golf course. From
there, the club now routes the water to
alarge collecting pond which it uses to
irrigate the course.

The soil removed to form the col-
lection pond was used by the Navy
on the base, which benefited both
parties.

Weed is a member of the American
Society of Golf Course Architects, the
Donald Ross Society, the Golf Course
Superintendents Association of
America and the Florida Turfgrass As-
sociation.

Robert C. Weed, Jr.
Weed Golf Course Design

2

Tifton Physical Soil Testing Laboratory

Specializing in:

® Testing All Materials for USGA Golf Green Construction.
¢ Developing Putting Green Rootzone Mixtures that meet USGA Specifications.

® Recommending Topdressing and Bunker (Trap) Sands that meet USGA Specifications.

* Developing Sportsturf Rootzone Mixes with Optimum Physical Properties for Athletic Fields.

1412 Murray Avenue
Tifton, Georgia 31794
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T. Powell Gaines
(912) 382-7292
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Rapidlurtf.

NATURAL GRASS GROWN ON PLASTIC

101 East Goshen Road Extension ¢ Rincon, Georgia 31326
(800) 864-6904 « (912) 826-2454 » (912) 826-2882 fax

www.RapidTurf.com

View a Whole
New Shade
of Green!

Every Superintendent wants their
greens, tees and fairways looking their
best. RapidTurf" not only provides you
with quality custom turfgrass but also
provides playability in a matter of 14
days. With its patented, unique
turfgrass technology, RapidTurf® has
had over 580 successful golf course
applications.

Due to sterile conditions in which
RapidTurf® is grown, RapidTurf” is
delivered with minimal to no nematodes.

RapidTurf® & RapidSprigs’ products
& services include:

CERTIFIED TURFGRASSES: Quotes...
¢ Tifdrawf, Bermuda 419

“The greens reached playing conditions in just four weeks.

CUSTOM GROWN NEW RELEASES: RapidTurf® greens have been established for three years
o Tifeagle, T-94, Floradwarf, Champions, and we maintain a cutting height of 1/8” with no problems.”
MiSSiSSippi Supreme — Ed Miller, GCS / Williams Island C.C. - North Miami, Florida
THE RAPIDTURF® ROLLING GREENS “RapidTurf" enabled Lansbrook to have greens in play in
DIVISION: seven days after installation. The quality of the grass and
. . . comments from our customers were tremendous”
* Fully Equipped Professional Installation — Duane Van Etten, CGCS, Gregg Gagliardi, General Manager/
Service with a 2 yr. Guarantee Lansbrook Golf Club, Palm Harbour, Florida

Golf | { Ventures

a complete line of golf course products

2101 E. Edgewood Drive 185 E. Indiantown Road, #129 15790-1A Chief Court
Lakeland, Florida 33803 Jupiter, Florida 33477 Ft. Myers, Florida 33912
(941) 665-5800 * (800) 330-8874 (561) 743-9380 « (888) 222-7072 (941) 481-1358 » (800) 481-8911

Fax: (941) 667-0888 Fax: (561) 743-6740 Fax: (941) 481-6166


http://www.RapidTurf.com

%H#% RESEARCH

- GCSAA water study confirms...

GCSAA-funded water quality

study confirmed the results of

previous research that pesticide
runoffandleachingto ground water from
golf courses is minimal, and when de-
tected, at levels that are usually well be-
low health advisory standards.

Researchers Stuart Cohen, Ph.D.,
Amelia Svrjcek, Tom Durborow and N.
LaJan Barnes analyzed data from 36 golf
courses, all in the United States with the
exception of one on Prince Edward Is-
land, Canada.

The group analyzed water quality
monitoring data for the pesticides, me-
tabolites, solvents and nitrate/nitrogen
used on courses.

Summaries of datawere also obtained
from Guam and Japan, but were treated
separately. The results were published in
the November issue of Golf Course Man-
agement.

The study determined that just nine
of 12,101 analyses for pesticides in
groundwater samples were in excess of
drinking water health advisory levels.
Only eight of 2,731 analyses for pesti-
cides in surface water samples exceeded
their respective drinking water limits,

...just nine of 12,101
analyses for pesticides in
groundwater samples

| were in excess of
drinking water health
advisory levels. Only

eight of 2,731 analyses

for pesticides in surface
water samples exceeded
their respective drinking
water limits...

and 25 exceeded guidelines for aquatic
organisms.

Inthesurfacewatersamples, there were
noreadingsofnitrate/nitrogenlevelsabove
the federal drinking water standard, while
just 31 of 849 groundwater samples ex-
ceeded the standards. The results from
Guam and Japan were similar.

GCSAA Director of Research JeffNus,
Ph.D.,, said the study was the first at-
tempt at a comprehensive examination
of water quality on golf courses. Past
research, with similar results, was lim-
ited to just one geographic region.

Still, Nus said this most recent study
was not meant to be national estimates
for golf course impacts on water quality.

“Based upon previous scientific re-
search funded by the United States Golf
Association, GCSAA had contended that
properly managed golf courses do not
pose a discernible health risk, and in
many cases improve the quality of wa-
ter,” Nus said. “This latest study is im-
portant because the data analyzed from
surface and ground water from golf
courses support the results of the previ-
ous USGA-funded studies under care-
fully controlled laboratory conditions.”

Nus said three factors largely explain
the positive results of the study:

1. Golf course superintendents are
educated, licensed and regulated in the
application of golf course chemicals—
therefore they judiciously employ their
use and adhere to science-based course
management practices.

2. Healthy turfgrass acts as a good
filter of water, thereby removing pollut-
ants. Additionally, chemicals in water
are broken down by microbes in the
turfgrass ecosystem before they reach
water sources.

3. The U.S. Environmental Protec-
tion Agency intensely scrutinizes all pes-
ticides before they are registered for use.

“These results should not be used to
support a relaxation of environmental
stewardship by superintendents, especially
when one considers the geographic data
gaps,” said Cohen, President of Environ-

Pesticide runoff, leaching are minimal

“These results should not
be used to support a
relaxation of
environmental
stewardship by
superintendents,
especially when one
considers the geographic
data gaps... However,
these results invalidate
the claims by some that
golf courses should be
treated as if they are
hazardous-waste sites.’

mental & Turf Services and principal in-
vestigator of the study. “However, these
results invalidate the claims by some that
golf courses should be treated as if they are
hazardous-waste sites.”

While this study is significant, Nus
said additional scrutiny is likely. The
issue of water quality for all uses (golf
courses, industry, agriculture, etc.) is re-
ceiving considerable attention from re-
searchers. He indicated that the United

States Golf Association has contributed |

major funding to the issue of pesticide
and nutrient fate.

For additional information contact:
Stuart Cohen, Ph.D., President, Envi-
ronmental & Turf Services, Inc.
Wheaton, Md.,at 301/933-4700. JeffNus,
Ph.D., GCSAA Director of Research, 800/
472-7878 ext. 429 or E-mail
jeffnus@gcsaa.org

From GCSAA Online News

-
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Predictable Results.

In managing golf course turf, it'’s what matters most.

As specialists in turf care, we look long and hard for
products that are truly superior before we present them
to you. We insist manufacturers prove their claims in the
lab and the field, because we're committed to your
results - on your course and for your bottom line. Call.
Let us demonstrate the terrific results you'll get with
these technically superior products.

Amends soil to give you more leeway
managing the crucial air/water balance
in root zones. Aerify, rototill, topdress.
More porous than clay-based
amendments. Does not compact.
Proven effective in USGA greens.

>

mm
The most effective

[T™M
BREAK-THRU" /< rivc

to science (that you
can afford). Proven safe. Decrease pesticide use while
increasing effect. Save 40% or more on soil conditioning.
Affordable dew control.

AGRO-TECHP 11 1 [
PLAINSBORO, NJ
1-800-270-TURF

* GO-FOR SUPPLY 1-800-475-7081
* DICK BLAKE 407-736-7051

inc.

Available in Florida from:

(South Florida Turf Products))

INC

1-800-432-2214
1-561-746-0667

Distributors for
Howard Fertilizers

QUALITY FERTILIZERS & CHEMICALS
FOR THE TURF INDUSTRY

1800 Central Blvd.
Jupiter, FL 33458

Storage Tanks from A to Z

Orchid Island G.C

* "Get a good, reputable tank company . .."

* " .. Knowledge and guidance ultimately
saved me $30,000."

Scott Bell, Bent Pine G.C.

* "First Rate. Couldn't have asked for more."

Jack Orr, Orchid Island G.C.

WINTER 1998

Underground Tank
Removals

Aboveground Tank
Installations

Remedial Actions

Statewide Service

Brevard Oil Equipment, Inc.
2280 Avocado Avenue #12A
Melbourne, Florida 32935

800-472-7670 - (407) 259-4181
"The Golf Course Specialists"”
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Planting and cutting-in the “ultradwarf™ sprigs at the Olde Florida test green. Note the

separation boards. Photo by Darren Davis.

Are ‘ultradwarfs’ the answer?

68

The excitement is
certainly
understandable with
the years of struggling
that many
superintendents have
gone through with
contaminated or

mutated turfgrass.

BY DARREN J. DAVIS
Golf Course Superintendent
Olde Florida Golf Club

n life, sometimes there are things that

are just too good to be true. Most

likely, we have all experienced this
scenario at some point in time. With this
said, there are some people that would
haveyoubelieve that the new “ultradwarfs”
or “vertical dwarfs” area newwonder grass
that will make us all heroes with our golf-
ers.

Well, more than ever golf course super-
intendents in the south are in need of a
“magic crystal ball” so that we can deter-
mine the destiny of these new, putting
green grasses. These new grasses have cer-

tainly created quite a stir and superinten-
dents all over the south are talking about
them. The excitement is certainly under-
standable with the years of struggling that
many superintendents have gone through
with contaminated or mutated turfgrass.

Since these new ultradwarfs have been
grown in test plots around the country for
several years, it is certainly safe to say they
can succeed in somesituations. I have even
personally seen three of these new varieties
look outstanding, at certain times of the
year.

But there have been some negative
things seen dealing with stress, overseed-
ing transition, and thatch accumulation.
Therefore, it may be wise to allow some
time for these new bermudagrass to be
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tested in “real life” situations.

Since testing of these new
bermudagrasses on actual “in play” golf
course greens has been very limited, the
Everglades Chapter of the FGCSA in con-
junction with Olde Florida Golf Club
planted a test green on August 20, 1997.

The green was planted by Olde Florida
Golf Club turfmaintenance staffunder the
supervision of a committee of people in-
cluding John Foy, director, Florida Region
USGA; Raymond Snyder, University of
Florida (Dr. John Cisars’ assistant); Roy
Bates, immediate past president, Florida
Turfgrass Association; and myself.

Dr. J. V. Krans, professor, Mississippi
State University, and Dr. Wayne Hanna,
geneticist, USDA/ARS both of whom are
also on the committee helping to oversee
this project, were unable to attend. How-
ever, both of these scientists reviewed the
planting protocol and provided valuable
input.

All four ultradwarfs — FloraDwarf,
TifEagle, MS-Supreme and Champion —
arrived at Olde Florida on August 19, or 20.
The material was shipped via airfreight,
Federal Expressortrucked in (FloraDwarf).
Itis our determination that all of the mate-
rial arrived in similar condition.

Earl Elsner, director, Georgia Seed De-
velopment Commission, provided input
on the method of sprig measurement to
assure equal amounts of all the varieties
were planted on the test green. It was our
determination that the FloraDwarf was
delivered with a quantity closest to our
desired sprig rate of twenty bushels; it was
also the leastamount delivered of the four.
Therefore, the quantity of FloraDwarf we
had on hand was the standard used to
decide the total volume of sprigs planted of
each variety.

The method of sprigmeasurementused
is as follows: Sprigs were put in a five-
gallon bucket until it was half full. A tray of
weights was then used to compress the

But there have been
some negative things
seen dealing with
stress, overseeding
transition, and thatch
accumulation.

sprigs in the container. The remainder of
the bucket was then filled and compacted
again. Finally, the full bucket was weighed
and the remaining nine buckets that were
filled with sprigs (10 total) were weighed to
assurewe had tenequal containers of sprigs.

Although the four varieties all weighed
different amounts (due to variances in soil
or moisture content), it is our judgment
that each variety was planted in very close
volume amounts, at a rate that is standard
intheindustry (20-25bushels/ 1000sq.ft.).

After each variety was placed in the ten
containers they were transported to the
green and dispersed by hand evenly on the
two predetermined plots. The green had
been separated the day before into eight
equal-width plots so that each of the four
varieties could be planted in duplicate
strips.

Care was taken in the planting process
to ensure no material was accidentally
placed on another variety’s plot. Immedi-
ately after the sprigs were placed on the
greens surface, they were manually sliced
in using a dull, flat-pointed shovel. Several
employees performed this task in an at-
tempt to “cut in” as much of the material
as possible.

Prior to placing the next turfgrass vari- |
ety into the ten buckets, all of the contain- |

ers were thoroughly cleaned with water.
The floor that we were working on, inside
the turfmaintenance facility, was also swept
and then blown clean.

Prior to planting, the plots were tem-

Growing in the test plots. Guillermo Gomez
hand-mows the plots after the sprigs take
hold. Photo by Darren Davis
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porarily physically separated with plywood
that was installed six inches below, and
extended six inches above the surface of
the green. This helped keep the varieties
separated during the planting process and
also the grow-in. It did create some hard-
ships with the grow-in but it was believed
tobe crucialin keeping the individual plots
“pure”.

Afterall four varieties were planted and
cut in, the green was irrigated to seal the
surface. An irrigation program was imme-
diately installed in the controller to keep
the surface moist at all times during day-
light hours.

This irrigation program remained in
place until the turf was sufficiently tacked
down. Once the turf was tacked down a
vibratory mechanical compactor plate was
used to smooth the surface. Care was taken
to assure the machine did not transport
any material between plots.

Prior to planting the turfgrass,
Milorganite (6-2-0) wasappliedat 5 pounds
of N/1000 sq.ft. and Scott’s Starter Fertil-
izer (19-26-5) was applied at 1 pound P/
1000 sq.ft.. Both materials were worked in
to the soil by a mechanical trap rake.

After planting, Lesco Ammonium Sul-
fate (21-0-0) wasapplied weeklyat 1 pound
of N/1000 sq.ft.. Also applied weekly on a
different day of theweek was the 19-26-5at
1 pound of P/1000 sq.ft.. This fertility pro-
gram remained in place until the turf was
well established.

When the sprigs had sufficiently tacked
down, a Toro GR 1000 greens mower was
used to mow the plots. The initial bench
setting on the GR 1000 was .300. This was
lowered gradually as the turf allowed.

We probably could have begun mow-
ing sooner but we were very concerned
about dislodging sprigs from the surface of
the green and possibly transporting them
toother plots. In the mowing process, tobe
extra cautious, both plots of each variety
were mowed and the mower was then
thoroughly washed clean prior to mowing
the next variety.

The basket was also used to ensure no
material was physically thrown over the
plywood barrier into another plot. Each
time the turfgrass was cut with the greens
mower, a Red Max hand-held reciproca-
tor was used to cut the turf next to the

board where the mower was unable to cut.
After themowingbegan, the green wasalso
rolled numeroustimeswitharidinggreens
mower to help smooth the surface.

After 6 weeks of growing, a triplex
vertical mower was used to groom the
plots and help encourage lateral growth.
Again, we probably could have per-
formed this process sooner if the green
were a mono-stand. Each variety was
vertically mowed separately. Immedi-
ately after the vertical mowing, the plots
were cut with a greens mower (with the
basket attached) to help clean up debris
on the surface.

The plots were also blown clean. Prior
to beginning the next variety, the ma-
chine was cleaned thoroughly. All of the
plots were also carefully inspected prior
to being vertically mowed for any mate-
rial that may have been transported from
another plot. In this process the plywood
certainly enabled us to keep the material
separate.

The plywood remained in place until
the plots were close to 100 percent filled
in. This was to assure that there would be
no open spaces for runners to encroach
into the adjacent plot. We are comfort-
able that by having the boards in place
during the grow-in, there will be very
little merging of the varieties unless one
variety is dominant or one is severely
weakened by stress or by some other
factor.

The last step in the establishment of
the new test green was the installation of
the Greens Encroachment Barrier Sys-
tem to keep out any encroachment from
the surrounding fairway and rough “Tift
94” bermudagrass.

With the grown-in now complete, we
have determined that there are no un-
usual facts to report on the establish-
ment of the four varieties from sprig
material.

They all appear to grow in at about
the same rate. Although Tifdwarf is not
included in the test, it appears that there
is little difference in the grow-in rate
from sprigs of the four “ultradwarfs”
compared to Tifdwarf.

The only difference in the establish-
ment of the individual plots on the test
green was that the varieties whose sprigs

were delivered a little “clumpier” took
hold a little better. I do not feel that this
is the “norm” but in our situation we
were unable to utilize a mechanical sprig
slicer because of the placement of the
above-ground plywood barrier. Instead
the sprigs were manually sliced-in with
shovels.

Had we been able to achieve better
soil/sprig contact across the entire plot it
would have certainly resulted in better
survival of the sprigs. For example, the
varieties that were “shredded” were un-
able to be 100% sliced in and conse-
quently some of the sprig material that
remained on top (with no roots or soil),
dried out before the turf was able to take
hold.

Obviously the greater percentage of
material that is worked into the soil, the
better the survival rate will be. There was
notahuge difference in the four varieties
but some difference in this regard was
noticeable. This is in no way a negative
forany of the varieties. Theyall appear to
grow in at about the same rate.

Turfgrass managers in the south are
keeping their fingers crossed that these
new varieties are successful. However,
many experts feel there is a need for
caution.

In the November/December 1997 is-
sue of the USGA Green Section Record,
John Foy (USGA agronomist) wrote,
“The development and introduction of
new bermudagrass cultivars holds great
promise for warm-season golf courses.
However, some patience needs to be ex-
ercised. The new bermudagrasses have
not been thoroughly evaluated in repli-
cated putting green and fairway trials

“A number of questions still need to
be answered regarding the stress- and
pest-tolerances of these grasses over a
wide range of locations. Furthermore
some of the new putting green
bermudagrass cultivars exhibit a faster
rate of thatch production.”

To me, this is an accurate assessment
of where we are at now with the new
grasses. There will be some leaders that
will take a slight gamble and plant these
new turfgrasses, but only with time will
we know the long-term success with the
new ultradwarfs. e
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Letters..

...to the Editor

Thanks for article
Joel,

Your article was fantastic! The pictures
are beautiful. We are all very proud of
Joe and our golf course. Thank you very
much.

Sincerely,
Jon McMillin
General Manager, Winter Pines GC
Response
Jon,

You’re welcome. It was an easy story
to write having known Joe, the man
and the superintendent all these years.
Did I forget to mention I once shot five
over par on Winter Pines when it was a
par 632 Maybe I'm biased. From all of
us, thank you for being an owner who
understands the business and
participates in getting things done.

Superintendent - Vendor
Relationships

Dear Mark,

While attending the joint meeting of the
Treasure Coast and Palm Beach GCSA’s
in Hobe Sound, | was moved by your
comments in regards to the FTGA state
show and its lack of participation by
members. | was so moved that |
decided to write a letter and volunteer
myself if vendor comments or
committee participation is wanted.

Today | read your “Afterwords” articles
in the Fall issue of the Florida Green
and realized the time to write is, NOW!

Maybe | am not as well read as | should
be but | felt this was one of the first
published articles to put some sutures in
an open wound. The relationship
between superintendents and vendors
has become more financial than
professional.

Your joint meeting comments and
article have a strong correlation and it
falls back to finances. All of our
organizations need financial support for
existence. Golf course vendors need
sales to continue their financial support.
If we bury our heads in our USGA spec
greens and don’t address the problems

at hand, we will lose what’s left of our
professional relationships.

Mark, when someone of your caliber
and respectability within his profession
sends out a cry for help, we all know
it’s time to come to the table and try to
work things out.

On behalf of all vendors | want to thank
you for the articles. It should awaken all
parties concerned that we can solve this
problem as soon as we address it. The
same Fall issue also showed us that Joe
Ondo plans to provide leadership that
welcomes questions on things we don’t
like or understand.

If you feel we are thinking along the
same lines please call me and we can
plan a method to get ourselves to the
next level.

It will probably be a little more difficult
to organize a group of vendors as we
are also competitors, but when our
professionalism is at stake, | am sure a
good representation can be formed.
Respectfully,
Mark A. Atherholt
Pro Greens Turf Services

Seeking Help for
Fairy Ring Control Research

I recently published a popular article on
Fairy Ring Control, Preliminary
Observations in the Florida Turf Digest,
Sept/Oct. 1997, pages 26 - 27. In this
article, we (John Cisar and 1) discussed
the symptomatology of fairy ring, causal
agents of fairy ring, unknown factors
that influence the development of the
ring type and control.

Our focus on control was chemical
although cultural practices also may
influence ring development. In this
study, we evaluated two fungicides
(Heritage and ProStar) and a wetting
agent (Aqueduct) for their curative
effects in reducing the visual symptoms
of the ring. Although we were able to
reduce the ring with one of the
fungicides, it is too early to tell if this
will always be the case.

This was one experiment in one
location, during one season.

I would like to continue with product
testing for trying to curatively control
fairy ring. Since I, and many other
researchers do not know how to
artificially induce fairy ring in the field
at will, it would be very difficult to
effectively evaluate fungicides and other
products for preventative control at this
time. However, with superintendents
providing sites on golf courses where
fairy ring is presently a problem (now or
in the future), we could design
experiments to evaluate curatively
many of the products that are being sold
for fairy ring control more vigorously.

If you are in agreement | would
appreciate hearing from you. | can be
reached at University of Florida IFAS -
Everglades Research and Education
Center, Belle Glade, Phone 561-996-
3062 ext 148, FAX - 561-996-0339, E-
mail - LEDA@GNV.IFAS.UFL.EDU.
Lawrence P. Datnoff
Associate Professor of Plant Pathology
University of Florida

2

Famous Golf Quotes

* “GColf is a compromise between what your ego wants you to do, what
experience tells you to do, and what your nerves let you do.”

-Bruce Crampton

* “My best score is 103, but I've only been playing 15 years.”
-Alex Karras, former NFL defensive lineman and actor
* “What other people may find in poetry or art museums, | find in the flight
of a good drive — the white ball sailing up into the blue sky, growing
smaller and smaller, then suddenly reaching its apex, curving, falling and
finally dropping to the turf to roll some more, just the way | planned it.”

-Arnold Palmer

¢ “For most amateurs the best wood in the bag is the pencil.”

-Chi Chi Rodriguez

WINTER 1998
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Clippings

Pesticides said to
pose little danger

Editor’s Note: This didn’t make page
one like the unfounded scare with Alar on
apples, but I did find these results and
recommendations from a panel of cancer
experts on page 11 of the Nov. 14, 1997
Orlando Sentinel. Post it and share it with
your co-workers and club members.

ATLANTA (Associated Press )— The
traceamounts of pesticides on fruits and

. vegetables pose practically no risk of can-

cer to people, an expert panel says.

In fact, the danger was found to be so
small that it would actually be riskier to
stop eating fruits and vegetables.

“Adiverse diet that has plenty of fruits
and vegetables is very important in re-
ducing cancer,” said Dr. Clark Heath of
the American Cancer Society. “Com-
pared to that, the risk of cancer from
man-made chemicals is negligible.”

Pesticides are thought to be toxic to
people in large and frequent doses, but
most people are exposed to them only in
tiny amounts in fruits and vegetables.

Nonetheless, public fear prompted
the panel of cancer experts to form in
1994 and review at least 50 published
studies on pesticides to find out whether
there was cause for alarm. The studies
were published between 1981 and 1996.

For the average person, there’s noth-
ing to fear, the panel said in a published
in the journal Cancer.

The American Cancer Society rec-
ommends people eat five or more serv-
ings of fruits and vegetables a day to help
reduce their risk of esophagus cancer by
90 percent, their risk of colon cancer by
50 percent and their risk of breast cancer
by 27 percent.

Quote

“Competitive golf is played
mainly on a 5-1/2 inch course,
the space between your ears.” -

Bobby Jones

Viewpoint...
Lack of environmental information

can make you surprisingly gullible

BY DAVID B. LONG, CGCS
Lakeview G. C., Ardmore, Okla.

As a golf course superintendent, I like to think that I'm doing my part to
protect the environment. We have worked hard to change the image of the
“greenskeeper” and to educate people about what it takes to be a golf course
superintendent.

Our job is more than growing grass. It’s our responsibility to protect
golfers, animals, watersheds and trees. We need to think what the land we
care for will be like when we leave it.

New laws change our working conditions almost daily. New products and
chemicals hit the market almost as fast. Do you take time to educate
yourself about new products? Have you overheard someone say a particular
product or chemical is bad for the environment, and before checking it out
or researching the product, you just agree and discontinue its use? It’s our
goal — and our duty — to protect the environment as much as we possibly
can. Part of this duty is staying informed. I ran across a story (author
unknown) that illustrates this point so well I thought I would share it.

A freshman won first prize at a city science fair last spring. He was
attempting to show how conditioned we have become to the alarmists
practicing junk science and spreading fear of everything in our
environment. In his project he urged people to sign a petition demanding
the strict control or total elimination of the chemical “hydrogen
hydroxide.” The chemical:

+ Causes excessive sweating and vomiting

+ Isamajor component in acid rain

+ Causes severe burns in its gaseous state

* Kills when accidentally inhaled

+ Contributes to erosion

*  Decreases effectiveness of automobile brakes

* Has been found in tumors of terminal cancer patients

The student asked 50 people if they supported a ban of the chemical.
Forty-three said yes, six were undecided and only one knew what the
chemical was.

The title of his prize-winning project was, “How Gullible Are We?”

He believes the conclusion is obvious. So, 43 of 50 people polled wanted
to ban hydrogen hydroxide. I believe we would be in a lot of trouble if we
decided to ban or discontinue the use of products or chemicals just because
their names sound terrible or we have failed to do our research. Where
would we be if we banned hydrogen hydroxide? We’d be without water. It
makes you think, doesn’t it?

Editors Note: This Viewpoint column from the November 1997 Golf Course
Management magazine was just too good to pass up. It relates directly to the
concernsin the cancer risk article and the scare tactics of environmental extremists.
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The Heatis On

Don’t all golf course superintendents figure that a break from the hectic
routine is in order... After busting our cans all season long... we
deserve a few weekends off during some nice weather, don’t we?

BY PAT NORTON, GCS
Nettle Creek CC
Morris, Illinois

Editor’s Note: Good writing and a
hearty passion and understanding of our
businessisnot limited by geography. Please
enjoy thescenery and perspectivein a fellow
superintendent’s article I read and enjoyed
in the November/December 1997 issue of
Wisconsin GCSA’s, The Grass Roots.

he fact of the matter is that it’s

now early October down here in

north central Illinois, and the heat
ison... quite literally, the heatison... to
the point of being 85°F for many days
running this past week!

So now we’re facing a warm spell that
is nothing but pure enjoyment... pure
enjoymentinbeingoutdoorseveryday...
allday... onagorgeous golf course that’s
not under any stress whatsoever!

This is beautiful growing and work-
ing weather... dusky, crisp early morn-
ings are actually moonlit for the first
hour of the work day. Then the sun
warms us all up for the remainder of the
day...byfiveorsix p.m.ahintofevening
chill is in the air, followed by enjoyable
evening weather and star filled skies each
night.

An open golf course like ours does
have its autumn advantages. Because of
its open nature, lots of the golf course
canbeseenina panoramicinstant. Given
the fact that our course has what might
be called a flat, ‘prairie’ look... getting
up on a high greenside mound counts
here for a ‘bluff top vantage point’.

Our course is also extremely spread
out, which makes it possible to check
things out way out there about 3/4 mile
away. “Hey, that little red dot in the
distanceis one of our guys mowing greens

on the back nine... | think”... Beautiful
green bent fairways wind down through
the property... contrasting vividly with
the colors of the changing leaves and the
surrounding farm fields. Green and tee
complexes look so good... so intercon-
nected to each other because of the vivid
colors.

Top off these great fall days with the
unseasonably warm weather as of late
and a busy aerification work schedule
and it’s easy to see why the weeks are
flying by so quickly.

Like most golf courses, there’s way
too much to doand too few people avail-
able this time of year. So, in addition to
the weather being so nice and warm, the
heat is on in another respect... getting
finished with all of the fall cultural tasks
before the weather collapses and No-
vember takes over...

Don’t all golf course superinten-
dents figure that a break from the hec-
tic routine is in order during October?
After ‘busting our cans’ all season
long... we deserve a few weekends off
during some nice weather, don’t we?
Do we always have to wait until the golf
course closes for the season and the
snow begins to fly before we can slide
out of town for the weekend? If so,
what a warped and inbred life we all
lead!

Overall though, the degree of this
heat is way mild compared to the heat
of battle this past summer. I don’tknow
much about the Wisconsin summer of
’97, but we out here on the hot flatlands
experienced some really dry, but very
golfable weather for essentially two
months stretching from mid-June
through mid-August.

Our roughs became dry, hard-baked
wastelands during that period, while
the daily battle to keep the irrigated

areas fully green and functional wore
us all down by the end of August.

These two months were just full of
irony for our public course. The course
was seriously suffering from lack of rain-
fall... the agronomic troops were start-
ing to lose their resolve. .. while the golf-
ersjust kept coming and coming, result-
ing in some very happy ownership faces
as they reviewed financial figures for the
summer... and as usual, the battle to
keep the golf course looking good... the
golf staff functioning smoothly... and
the golfers happy... wassomewhat taken
for granted!

Being taken for granted comes with
thisbusiness, I think, so itdoesn’tdo any
good to complain.

So, with age comes a little bit of expe-
rience on how to deal with things when
the heat is really on... and I fully realize
that while it’s nice to get verbal compli-
ments on the condition of the golf
course... the ultimate compliment is to
have a strong membership and player
base that keeps on patronizing and en-
joying our golf course! A full golf course
makes the heat much easier to bear...
whether it’s during the really hot sum-
mer months or during a most idyllic
autumn. ..

On any golf course I've ever been
at... whether as a student, an assistant
superintendent, oras ‘the head cheese’...
the heat that’s generated is almost al-
ways internal. In other words, we all put
heat on ourselves to always do a perfect
job, and have a perfect golf course...
with too few labor and equipment re-
sources.

The idea list... the ‘to do’ list... on
any golf course... never gets com-
pleted... as some items on the list con-
tinue to age for lack of priority and lack
of time. What’s interesting about our
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attitudes toward these lists is that we
view everything as very crucial, as a per-
sonal challenge to get everything com-
pleted... this week!

The real kick is that nobody else un-
derstands your priorities or your list for
the golf course... nobody else on the
property really knows what’s going on
with the golf course... if you really think
about it.

Whetherit’sadaily, weekly, or season
long thing... each and every superinten-
dent holds the key to that great big secret
out there called the golf course... and it’s
with some satisfaction that we’re all con-
stantly trying to explain and educate our
golf professionals, owners, boards, or
members as to the secrets of this great
agronomic game called golf course man-
agement.

They pretend to understand or be
interested... but the fact of the matter is
that there is some mystery surrounding

each and every beautiful golf course.
People just can’t understand how it is
that it all stays so beautiful... even if they
are really interested! Things that we all
take for granted agronomically or
horticulturally are as foreign to them as
nuclear physics is to me!

Others in my ownership group, how-
ever, cannot and do not share my zeal . .
.nor can they be expected to understand
whatall goes into making the golf course
so nice and playable.

So, what often happens is that I have
my daily and weekly priorities changed
with just one short visit from one of the
senior owners. I always tend to put the
heat on myselfas concerns the condition
of the playing surfaces and the aesthetics
of the course itself... | want that golf
course out there to look as sweet as pos-
sible every day. We have a limited num-
ber of people available daily to accom-
plish that task, so when priorities get

changed for me... onaseeming whim...
the heat is really on to accomplish every-
thing in a mutually satisfying and satis-
factory manner!

This week, for example, we are mov-
ing out of our triple-wide, mobile-home
clubhouse and preparing for the initial
phases of a new... and very modest...
clubhouse construction. This requires
all of my people to scoot on up there after
morning chores to help with the moving
out, prepping the construction site, and
cleaning up the entire area... consider-
able man-hours spent off of the golf
course... buthelpingoutthe overall situ-
ation.

Then, welook forward to verti-drain-
ing our greens at mid-week with one of
my few remaining Wisconsin connec-
tions... Wisconsin Turf Equipment...
who accomplish that task at a very af-
fordable price.

Rightafter that, Tyler Enterprises calls

THE NeW BMI sPRAYERS

ARE SMART & TOUGH....
JUST LIKE THEIR OWNERS!

g ——
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Certified: Tifway (419)
Tifdwarf
With Smart Features ¢ Conventional and hydro sprigs

that meet Tough Demands!
EASY OPERATION!
NO-RUST ALUMINUM FRAME!
SKID OR TRAILER MOUNT!
TANK SIZES FROM 15 TO 300 GALLONS!

Du Cor International
Call Toll Free 1-800-382-6735
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" CERTIFIED TURF GRASSES )
NOW AVAILABLE IN
PALM BEACH COUNTY
FROM:

Rainbow Grass

Member of the Southern Seed
Certification Association

Rainbow Grass

17564 N. State Road 7eBoca Raton, FL 33498
(561) 482-1401 » (561) 487-3190 Fax
(800) 543-6905

w

THE FLORIDA GREEN



and “needs to know how soon it’ll be
before we’re finished fertilizing our
roughs with their two-ton spreader...
“Heck, man, we haven’t even started”, |
reply, “but we’ll get right on that and be
done by mid-morning tomorrow”...
which we were!

I finish off the week by working until
2:30 p.m. Saturday... installing that
‘can’t wait’ equipment washstand drain
line with a contractor friend who cer-
tainly does not have children at home
anymore... and is the type who would
certainly understand it if I left for the
day... butsomehow I can’t bring myself
to leave... because he’s also costing us
$65 per hour... and we’ll obviously fin-
ish the job sooner it I stay until the bitter
end!

The heat is really on now... in Octo-
ber? Am I working my life away... con-
sumed with my obligations at the course
above all else... not caring what else

happens in the world? If our employers
take usa bit for granted... don’t we take
our spouses and families a lot for
granted... for three seasons out of each
and every year? Do we put too much
heaton themto tryand understand why
they can’t every go on a summer vaca-
tion... like all of their friends?

The fact is though... that there’s a
point beyond which any of us isn’t will-
ing to travel. When it all gets to the
point of getting totally taken for
granted... with no career advancement
in sight... it’s time to make a change.
Theentireemployer/employee relation-
ship has to be based on mutual respect
with an understanding that most of us
are capable of going on to better career
opportunities. And there is definitely a
point in time when each of us under-
stands this... and decides to pursue
something else in life.

I’ve always loved to work hard... to

Am I working my life
away... consumed with
my obligations at the
course above all else...
not caring what else
happens in the world? If
our employers take us a
bit for granted... don’t we
take our spouses and
families a lot for
seasons out of every year?

FLORATINE OF FLORIDA

A Difference by Design

Floratine of Florida brings the best of advanced technology materials together with proven agronomics and soil
science to deliver customized nutrient and soil management programs for quality driven turf managers.

The equation is simple:

Accurate Diagnosis
plus
Appropriate Prescription
plus
Product Excellence
equals
Healthier Turf

Floratine of Florida invests itself in superintendents' courses and concerns. We apply knowledgeable scientific
expertise and interpretive ability to labratory analysis and physical inspection to diagnose our clients' challenges,
then prescribe specific design materials and methods to achieve them.

Integrated Health Management Solutions For Turf

Puatioun Teo Chud
FLORATINE
Terry Brawley Tom Lewis Tom Phillips Jim Lawson Richard Beck
(813) 560-4303 Mobile (813) 573-9600 Office (561) 252-5874 Mobile - (941) 691-5352 Mobile  (813) 804-4653 Office
(813) 441-1636 Office (800) 683-6241 Office ~ (561) 689-6879 Home (941) 995-0215 Office  (800) 474-7917 Pager
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putin the effort to make my course look
and for me to feel...
that all of us have tremendous pride in
what we do foraliving...

successful. I'd say

doing much more than is required each
and every day.

BACK ISSUE
SEARCH

Looking for a copy of the
April 1974 Florida Green!

Dan Jones, editor emeritus of the
Florida Green, has passed along to
me the complete collection of back
issues of the Florida Green, well,
almost complete! We are missing
one issue — April 1974, If any of
you packrats out there have a copy,
please send it to me. | would like to
have the complete collection bound
in hard back covers to preserve the
magazine’s history.

to the point of

This is part of the formula for suc-
cess... whether in golf course manage-
ment, turfgrass sales, or any other call-
ing in life. Successful people thrive on
the intense heat of living active, busy,
rewarding lives... which often times is
not easy.

Easy is working forty hours per week
maximum and depending on the union
to keep your lazy, poor attitude butt
employed...

Easy is blaming the world for your
supposedly tough problems and your
unhappiness... withoutstoppingto con-
sider how darned good you’ve got it all
presently... not to mention the fact that
numerous opportunities for a better life
surround each of us every day! !

Easy is blaming the company for not
giving out ever better wages and benefits
without considering the fact that most
people make themselves all too replace-
able by virtue of their lousy work atti-
tude and greedy behavior. . .

And by the way, people...
nessmen don’t usually keep on giving
out raises and bonuses based solely on

good busi-

length of service, seniority, etc.... job
performance and value to the company
that help lead to company profitability
are the keys to a great career with any
company, aren’t they?

Actually for me... it’s all worth it.
When this golf course... this investment
project is completed in about three
years... Susan and I will be somewhat ‘in
theclover’... asmy parents keep remind-
ing us. And when I read over the GCSAA
Employment Opportunities Bulletin ev-
| notice that too many of

and do

ery week...
them are mediocre in nature...
not interest me anymore.

. bring on the heat... even if it is
October. The end of the season is very
near... and it’s been a great one for al-
most any golf course in 1997. Too soon
we’ll be feverishly wishing for some of
that heat...
our minds challenged.

The cold alternative is too soon and

to keep our bodies warm and

too lastingly upon us. Then I know... |
just know for certain... that I'll quickly
besosick of winter that heat...anyheat...
would be most welcome. Y

Producers of Quality Turfgrasses

for Golf Courses and Athletic Fields

M

PIKE CREEK TURF W
~—=

Pike Creek Turf cce.

Route 2, Box 376-A Adel, Georgia 31620

1-800-232-7453

High quality sod and sprig
turfgrasses available:

4+ Tifway 419

4+ Tifeagle

4+ Tifgreen 328

4+ Tifdwarf

4+ Centipede

4+ Meyer Zoysia

4+ Centipede Seed

We install sod and/or sprigs on
Golf Courses and Athletic Fields

Rowplanting Services Available
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Call For Articles

This is a call for articles for the 1998 issues of the Florida
Green.

Contact Joel D. Jackson, Editor for more information. Phone:

407-248-1971. Fax: 407-248-1971. E-mail: FLGrn

@aol.com. All slides and photographs should include

identification of persons in the picture and the name of the

photographer.

HANDS ON TOPICS for 1998: Share your best practices

and tips for these upcoming topics. Slides or photographs

are encouraged.

* Spring Issue - Spray Tips: Equipment, Nozzles, Rates,
Tank Mixes.

* Summer Issue - Selling Your Budget to the Board.

* Fall Issue - Managing Overseeded Greens Through “The
Season.”

SPOTLIGHT: People and events making news in Florida.
From award winners to chapter tournaments and other
accomplishments. Send in your story. Slides or photographs
encouraged.

SUPERINTENDENT’S JOURNAL: Personal observations or

experiences related to any phase of the turf management
profession. Slides or photographs encouraged.

PROFESSIONAL DEVELOPMENT: General management
topics beyond turf. Examples: Education, facilities,
personnel, computers, training, etc. Slides or photographs
encouraged.

INDUSTRY NEWS: News items of interest to Florida
superintendents from allied associations in the turf/
horticulture industry. Slides or photographs encouraged.

OPINION: Exactly what it means! Articles voicing a
personal point of view on any topic concerning Florida
superintendents. Slides or photographs encouraged.

RESEARCH: A section reserved primarily for university and
technical authors to report on research results within the
turf industry. Slides or photographs encouraged.

RUB OF THE GREEN: Articles and anecdotes with a
humorous twist. Slides or photographs encouraged.

STEWARDSHIP: Superintendents are invited to submit ideas
and articles about environmental issues and initiatives at
their courses. Slides or photographs encouraged. Contact
Shelly Foy, Stewardship Coordinator for more information.
Phone: 561-546-2620. Fax: 561-546-4653. E-mail:
sfoy@usga.org

View a Whole

New Shade of Green?’

Every superintendent wants their

greens, tees and fairways looking their
best. RapidTurf* not only provides you with
quality custom turfgrass but also allows
playability in a matter of 14 days. With

its patented, unique turfgrass technology,
RapidTurf* has had over 580 successful
golf course applications.

RapidTurf* & RapidSprigs*
products & services include:

Certified Turfgrasses:
Tifdwarf, Tifgreen, Bermuda 419

“The greens reached

playing conditions in just

four weeks, RapidTurf* greens
have been established for three
years and we maintain a cut-
ting height of 1/8" with no
problems.”

Ld Miller, G.C.S.
Williams Island Country Club
North Miami, Florida

RapidTurt,

NATURAL GRASS GROWN ON PLASTIC

“RapidTurf™ enabled Lansbrook
to have greens in play in seven
days after installation. The
quality of the grass and com-
ments from our customers were
tremendous.”

Duane Van Etten, G.C.S
Gregg Gagliardi, General Mgr.
Lansbrook Golf Club

Palm Harbour, Florida

1-800-864-6904 - 912-826-2454 + Fax: 912-826-2882
www.RapidTurf.com
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Champions, Mississippi Supreme

The RapidTurf* Rolling Greens Division:
Fully Equipped Professional Installation

Custom Grown New Releases:

Tifeagle, T-94, Floradwarf,

Service with a 2 yr. Guarantee
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and how do
we get there?

Mark My
Words

Mark Jarrell, CGCS
Assistant Editor

oth of our state industry associations, the
FTGA and the FGCSA, have reached
crossroads. Recent meetings and
conversations confirm that major changes are in
the wind for both groups. More meetings are

being scheduled, including at least one between

Where do we

want to go

members of both the
FGCSA and FTGA
boards, to determine
which course to chart
for the future.

Starting first on a
positive note: Based
on the results of the
recent FGCSA day-
long planning session
held in November, the
board is actively
pursuing the hiring a
full-time staff person
to serve as an
executive director. I think it is an excellent idea
whose time has come.

An executive director could give us professional
representation at regulatory, legislative, and allied
industry gatherings that we currently are
conspicuously absent from, helping to build the
necessary bonds and steer a course for the
betterment of our industry. Expanded coverage of
statewide events for publication in the Florida
Green and closer coordination with FTGA would
be other benefits of having in this position.
Making this move will help elevate our
association to the next level.

Moving to the less pleasant developments:
Attendance at nearly all industry-related events
throughout the state, reportedly, is down. This
includes the FTGA Conference and Show, the Poa
Annua, the Crowfoot, the South Florida Expo,
and some of the other chapter events. The
suppliers and manufacturers who sponsor these
events are disgruntled, and rightfully so. We can’t
continue to ask the same companies to support
activities that we ourselves do not attend.

In my opinion, the primary problem is not
apathy on the part of the superintendent —
but

though it is applicable to a certain degree
lies with the sheer number of events available to

superintendents to attend on a regular basis. No
matter how much you’d like to participate in
everything offered, the reality is that you wouldn’t
hold your job very long if you did. Few employers
would accept a superintendent being away from
the job 30 or more days a year in addition to
family vacation time. Hard decisions must be
made determining which events are most
beneficial to you and your club.

So what can we do to improve attendance and
ensure success of worthwhile and traditional
events that, for the most part, raise funds
necessary for the turfgrass research we all want
and need?

First and foremost is to have each organization
review its mission statement, if they have one, or
otherwise determine just what their function is
and who is their target audience. It is painfully
obvious to me that superintendents are the
primary target for a majority of these events, and
since we can’t attend them all, one of two things
must happen: Either the number of events must
be reduced, or the target audience must be
expanded.

[ don’t think that simply changing the content,
schedule, or venue, whether in a major or minor
way, will improve attendance at many of these
events. No matter how good a program,
superintendents can’t go to them all, so whatever
Herculean efforts are put into making one event
successful will probably come at the expense of
reducing attendance at another industry event.
People working within the same basic industry
shouldn’t be in competition with themselves and
fighting over the same limited sources of support.

This doesn’t mean that efforts shouldn’t be
made to make an event a “can’t miss” affair, it just
means that hard decisions must be made using
common sense and logic rather than emotion,
ego, and/or competition to reduce the number of
offerings. Communication and coordination
between the various organizations becomes
essential for any hope of cooperative resolution of
this serious problem.

Trying to put a positive spin on matters, what is
wrong with expanding our target, where
applicable, to club managers, golf pros, members,
and anyone else with an interest in our business?
There may be certain events where the golf course
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superintendent or his suppliers are the
only desirable participants, but I can
think of very few. We’ve complained for
years about the golfer’s indifference to
our problems, but how many events do
we attempt to reach out to include these
people so that they have an opportunity
to interact with us and learn about our
needs and concerns? Why don’t we use
this problem of poor attendance to our
advantage by including those who might
be able to help us if they had any idea
what we needed?

Putting on my FTGA hat for a
moment, I can tell you that the FTGA
will be considering co-sponsorship of the
annual Conference and Show with other
organizations to increase attendance and
reduce the burden on the vendors who
go to great expense “showing” for
various organizations. Many other ideas

will be considered, all aimed at
increasing attendance, excitement, and
value to both attendees and exhibitors.
Our task is made more difficult given the
GCSAA’s decision to hold its annual
Conference and Show in Orlando every
three years, but many talented and
dedicated minds will be working on
solutions.

For those of you serving on various
association boards, I hope my words
have struck a chord and you will
consider taking appropriate actions. I
also hope you will reach out to the
younger superintendents in your area to
encourage their participation - Sherry
Krasula of the Howard Fertilizer
Company pointed out to me that many
of the younger guys are intimidated by
those of us who have been involved for
so long, and though I can’t imagine

another superintendent feeling
“intimidated” by me or any other
association volunteer, she’s probably
right. If I've ever made anyone feel that
way, I apologize, and hope that you
realize your ideas and insights are just as
important as mine or anyone else’s, so
speak right up and get involved!

In closing, I'd like to (once again)
emphasize the importance of
supporting those suppliers who fund
our various activities and functions.
I've heard enough recent rumblings to
consider it fair warning that many of
our long-time supporters aren’t going
to continue financial support of our
industry’s events if they continue
losing business to competitors who
make no such contribution, usually
over insignificant differences in price.

-

Here's Wﬁy’

“Predictability is key nm)/ it comes

to putting. That’s why 1 insist on
certified Tifdwarf Bermi r.zu from
Millhaven Plantation. It has /m!

what we want - exceptional té
density and uniformity. ltk hydro-
sprigged all of our greens here at the

MILLHAVEN
PLANTATION
lorida Club, which saved us a ton

[
4
A
S ﬁ of money on installation. It also reduced our on-qgoing
,-/I.\ labor, water and fertility costs. All of the folks at
/A D

\I///:/lzwi are very /\u.'u/“ih.z/ le, very service-oriented

1705 Millhaven Road, Sylvania GA 30247 800 421-8043 and their Tifdwarf is absolutely outstanding.
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It’s About

Time!

Joel Jackson, CGCS
Editor

funny thing happened on the way to
my 55th birthday this past November. I
kept tripping over my career path.

The only thing I could see in the beam of my
golf cart headlights were mower tracks and
armadillo trails in the dew. They led to 10 more
years of chasing sunrises before detouring into
the Social Security office. After 20 years of
mowing and going at the Walt Disney
Company, I thought it was time to consider
other adventures to
pursue before Medicare
kicks in.

Effective December
31, yours truly
terminated his
employment for the
purpose of starting a
pension. That’s legalese
for “Joel’s taking early
retirement!”
Previously, I balanced
my day job and my
association service like
the rest of the superintendents across the state. I
struggled like everyone else to find the time to
do justice to it all.

Time is such an issue that it moved both Joe
Ondo and Mike Perham to write about how
much time could theoretically be spent to
support our many events throughout the state.
The now-infamous list of 27 opportunities for
conferences, meetings, seminars, tournaments,
trade shows, demonstrations, research updates
and other fund-raisers was an interesting
exercise to illustrate a point.

Why the list?

At the FGCSA Planning Session we were
discussing the subject of dwindling participation
for some of our state and local events —
including the 1997 FTGA Conference and Show

and what to do about it.

This topic has come up before. Everyone
keeps saying there are so many things to choose
from these days. I wanted to put it down in
black and white to get a real handle on it. All
these functions are worthwhile! They just have
the annoying requirement of taking time to
plan, execute and attend.

I don’t expect any superintendent actually
spent 40 days away at these functions because
some are very local events. The point is there are
a lot of opportunities and they take up our time
and resources. It may be time to reevaluate how
we market these events and try to expand our
audience to increase participation and financial
support. Those kinds of issues were also
addressed at the Planning Session.

Well, there’s a message in here somewhere.
It’s about changes and challenges and choices.
Over these past 20 years of inhaling pixie dust
and having to admit to family and friends that,
indeed, I did work for a mouse, I managed to
have lots of fun and satisfaction in working on
the Florida Green magazine as a sideline. People
would often say, “I don’t know how do you find
the time to do it!”

Truthfully, it has been so rewarding I thought
it might be time to follow an old dusty dream of
mine of writing for a living.

The association is also discussing changes it
would like to make to accomplish some of the
goals that were identified at the Planning
Session. Ironically, some of these current goals
are similar to ones that were identified by
former Long Range Planning Committees. They
have been sitting idle on the back burner
gathering dust for over a decade.

Whenever there’s change, there are challenges
to be met and choices to be made. Maybe we
need to get a Dust Buster to make those dreams
and plans come true! I'd be willing to give it a
try. After all, now I've got the time!
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SOMEWHERE THIS YEAR
A SUPERINTENDENT PLANTED
THE ONE MILLIONTH POUND
OF CYPRESS POA TRIVIALIS!

That’s right, in an unprecedented time
span of only 4 years, certified Cypress
Poa trivialis has taken the market by
storm. Superintendents from Las
Vegas, Palm Springs, Phoenix and
across the sunbelt states are using
certified Cypress in record numbers.

University tested for years at such
prestigious turf trials as the University
of Florida, the University of Arizona
and Mississippi  State  University.
Certified Cypress keeps coming up
first in establishment, color, putting
speed and quality. When mixed with

creeping bentgrass or perennial
ryegrass, exceptional greens and
fairways are the
result. What more
could you ask for?

For excellent
transitional qualities,
specify Certified
Cypress.

CYPRESS

Poa trivialis
Distributed by:
Terra Int’l. Coastal Turf Supply Co.
Plant City Fla. Savannah, GA

813-752-1177 912-353-8815

Photo of 70% Cypress Poa trivialis and 30% Trueline Creeping Bentgrass Green courtesy of Banyan Golf Club in Palm Beach, FL. Dan Jones, CGCS Golf Course Manager

FAST-PUTTING, LOW-MOWING, GOOD LOOKING CERTIFIED CYPRESS!




WAITING TOO LONG FOR

SERVICE AND PARTS ? _

[ E £ . e

YOU’RE NOT DEALING

CUSTOMERS FACED WITH EQUIPMENT DOWN-TIME
SHOULD NOT BE WAITING UNTIL THEY MUMMIFY
FOR SERVICE AND PARTS SUPPORT.

AT NUCRANE, WE KEEP OUR CUSTOMERS'’ PULSES
GOING THROUGH QUICK RESPONSE, TECHNICAL
EXPERTISE AND STILL THE FASTEST PARTS
AVAILABILITY AROUND, WITH NO HIDDEN CHARGES
OR SALES GIMMICKS.

SO, IF WAITING FOR DEALER SERVICE SEEMS LIKE A
NEAR-DEATH EXPERIENCE, AND YOU FEEL THAT
RETIREMENT MIGHT ARRIVE BEFORE YOUR PARTS...

CALL US. WE'LL BE THERE FOR YOU. FAST.

NUCRANE MACHINERY

< 20%

NUCRANE

2020 Seabird Way
Riviera Beach, FL 33404
(561) 842-0440

417 Central Park Dr.
Sanford, FL 32771
(407) 323-9555

72104 Corporate Way
Thousand Palms, CA 92276
(760) 343-0270

6361 Industrial Road
Las Vegas, NV 89118
(702) 263-4512

JOHN DEERE




