The Pressure of The Job

by BRUCE SHANK
Reprinted from Sportsturf

S a young golfer, I always pic-
A tured the Superintendent’s life
as serene. The superintendent
of the course I used to play lived in-a
small house on the grounds, went home
for lunch and could be reached easily by
his wife or kids-if they needed him. The
course was home to his family, not a
remote workplace that they had to com-
pete for his attention. It seemed like the
superintendent and his family had a
nearly perfect existence.

As 1 grew up and had to pick a career
of my own, I started to realize the flaws
of my image of a superintendent’s life.

He faces the same pressure to change as,

everyone else. In a society driven by pro-
gress, the thought of staying in one com-
fortable spot for an entire career is
unrealistic. Upward mobility requires
moves to bigger and more prestigious
courses. To gain independence and a
competitive salary, the superintendent is
doing what he has to do, move off the
course so he can market his skills to the
highest bidder. It’s hard to negotiate with
a club when it owns the house you live in.

Moving off the course has apparently
worked. Salaries have risen to the point
that a career as a superintendent is more

attractive. Some of the brightest college
students are choosing golf course main-
tenance as a career.

The modern superintendent applies
the latest turf management techniques to
achieve standards previously considered
unrealistic—with crews smaller than ever
before. As a result, competition among
superintendents for the high-paying jobs
has become pretty fierce.

Superintendents, striving to compete
for positions at elite courses, are work-
ing seven-day weeks during much of the
year. It’s not unusual for a Superinten-
dent to become so preoccupied with is job
that he loses touch with his family. Un-
fortunately, when some superintendents
reach their cherished goal as a well-paid
superintendent at a premier course, thay
have lost their families along the way.
It’s a personal price paid by some top
superintendents that is often overlooked.

I am concerned about the number of
successful superintendents who are sepa-
rated from their families. One of them
recently kidded me that an abbreviation
should be established to follow the names
of superintendents who are divorced.
Instead of C.G.C.S. (certified golf course

superintendent), their initials would be
D.G.C.S. (divorced golf course superin-
tendent). Being a superintendent will never
be as simple as it used to be. The job has
gotten bigger and more complicated. As
the cost of constructing golf courses
pushed through the $10 million level, the
owners require superintendents with
more expertise. High tech has come to
the golf course ... and with high tech has
come high pressure. Competition for the
plum jobs has increased.

It’s easy for greens committees who
meet a few times each month or club
managers who work normal hours to
make demands on the superintendent.
How often do they say, “The superin-
tendent should do this right away,” with-
out truly understanding the amount of
planning and work involved? It is pre-
cisely this kind of pressure that demands
additional time and turns superintend-
ents” hair white.

I admire and respect the superintend-
ent who has a total commitment to his
profession and his job. Maybe greens
committees and club management could
have a little more compassion for his
private life. B
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Jim Watson Receives Fred V. Grau
Award for Turfgrass Science

AMES R. WATSON, vice president
J and agronomist for the Toro Co., and

adjunct professor in the University of
Minnesota’s Department of Horticulture
and Landscape Architecture, has received
the Fred V. Grau Turfgrass Science Award.
The award, presented for significant career
contributions in turf science, was made at
the annual meeting of the Crop Science
Society of America, Nov. 29-Dec. 4 in
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Atlanta. The principal criteria are the signifi-
cance and originality of research, teaching
effectiveness, implementation of programs
in extension and/ or industry, administrative
effectiveness, and total impact on turfgrass
science.

Throughout his career, Dr. Watson has
lectured and consulted both internationally
and domestically on turfgrass care and

management, and has made significant
contributions to the development of equip-
ment used in maintenance of all turfgrass
facilities. His fellowship for graduate study
was placed at Pennsylvania State Univer-
sity by Dr. Fred V. Grau, who was director
of the U.S. Golf Assn. Green Section at the
time. It was the first fellowship specifically
designated for support of an advanced
degree in turfgrass science. B :
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