fertilizers so good,

we put our name
on them.

Performance and quality is one thing,
genuine value for our customers is another.

Genuine value comes only when you're able
to gather the best components on the market,
combine them in a way for the best possible
performance, then deliver that combination
in the best possible manner.

That's United Horticultural Supply and
UHS Signature Brand Fertilizers™™ We've done
all the work so you get the results you're after.

You have our name on it.

Contact your local UHS representative
for more information.

(800) 411-5115
www.uhsonline.com

UHS Signature Brand Fertilizers are a product of
United Horticultural Supply
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28322 Ballard Road
Lake Forest, IL 60045

HALLORAN &
YAUCH, INC. ' Telephone: 847-281-9400
IRRIGATION Fax: 847-281-9780

SYSTEMS

* Irrigation & Pump Station Design

*

Irrigation Installation

#*

Drainage Systems

*

Pump Station Installation

*

Irrigation Pipe & Supplies

*

Pond Aerators

"CONSERV (5)

75 Years of Quality Service, Products & People
StandUp®

Stiffens lead blade for easier
mowing and better ball roll,
reduced ball marks, and less
summer wilting.

Roots 1>2>3 Premix

Liquid concentrate combination in

a proportion of 1 part AGRIplex2®,

2 parts IronROOTS® concentrate,
and 3 parts NoburN2®.

4304 S Beaumont Ave
Kansasville, Wl 53139
262.878.2048

7851 W 183rd
Wauconda, IL 60084 Tnley Park, ILE0477
847.526.0007 708.532.4723
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Chemical
Storage
Buildings

Ri—r;se
Pads

Custom chemical storage
buildings and equi

rinse reclsim capacity built
into one unit

Financing
Available

Permit
Assistance

Chemical Rinse Pad Plenty of space

Eagle Companies

Peoria, Ill. 61603

Sales, Doug Martin

P. 309-579-2285 F. 309-579-3377
Mobile. 309-369-6044

Executive Blend Bluegrass Sod
Penncross & L-93 Bentgrass Sod
StrathAyr Soil-Free
42> Big Roll available

HUBER RANCH
SOD NURSERY:

P.O. Box 188, Schneider, IN 46376
800-553-0552 « (219)552-0552

www.hubersod.com
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ACME MATERIALS CO.
1-800-397-1105

GREEN
DIVOT
MIX

TOP DRESSING BUNKER SAND




HUMOR
Susan Jennings DM

The Grass Is
Always Greener . . .
At The Golf Course

A Superintendent’s Wife and
“Designated Mower” Tells All

Editor's Note: Susan Jennings is married to Jon Jennings, CGCS, superintendent at Chicago Golf Club in Wheaton.

I grew up on a dairy farm in upstate New York. We had a lot of cows and a lot of grass: fields and
fields of grass. You counld roll in it, run in it, dig trenches, make mudslides and generally make a mess.
Our actual lawn was only about three acres flanked by barns and then all those hay fields. We pretty
much ignoved our lawn except when Dad stated that it would be mowed. I became the DM (designated
mower) at age 11. Little did I know that this would become a very important skill when I became a
married person.

Back then, I drove a small tractor dragging gangs. Back then,
there would have been a lot of dirt and very little green without the
broadleaf weeds. Back then, there was no pattern mowing, I drove
in progressively smaller circles until T was dizzy and most of the
taller weeds were gone. Back then, dandelions added texture; they
were considered “special.”

Things have changed drastically since back then.

I married a golf course superintendent and moved to the busy
Chicago suburbs. We live in a wonderful home sitting on a 0.23-
acre lot in a huge subdivision. I am stll the DM. When 1 was
pregnant with our first child, my husband thoughtfully bought me
a top-of-the-line, self-propelled Honda Harmony 21-inch mulching
rotary mower. I am the envy of the neighborhood; we will not even
go into the size of my snow blower!

The first summer after our relocation to Chicago, our lawn
burnt to a crisp. The bunnies ate the shrubs and flowers. The grubs
ate any of the viable grass. Our dandelions overran the lawn and

. 6. ey 8 then started to encroach on the neighbors® carefully manicured
Susan Jennings and her top-of-the- properties. A concerned neighbor stopped by one day to offer her
line, self-propelled Honda Harmony  condolences on the state of my lawn and asked sweetly if maybe I knew of

21-inch mulching rotary mower. someone who could help. The image of my husband’s flawless golf course and

his dual college degrees in agronomy and resource economics floated through
my mind and I responded that, indeed, I might know just the person.

(continued on page 34)
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The Grass Is Always Greener . .

. (continued from page 33)

Change . . . (continued from page 5)

The fact was that I had a young
toddler at the time and I preferred
dead grass to the image of my baby
eating Milorganite. With all due
respect to the fine folks in Milwaukee

.. well, you get my drift. As Teddy
grew out of his bug-, dirt- and
worm-eating phase, we got down to
work with a comprehensive lawn-
management master plan. Like any
self-respecting golf course superinten-
dent, my husband implemented a
chemical-application plan and then
ripped out a quarter of our lawn and
laid sod. He gave me a new
weedwacker and an additional 100
feet of hose with instructions to water
at every opportunity. Then he made a
quick escape to the course.

The entire  neighborhood
watched me haul hose for two months.
I used wave sprinklers, rotating sprin-
klers and variegated hoses. The entire
process took over two hours both
morning and night. Due to watering
restrictions, I was only allowed to
water with sprinklers on odd days. On
the even days, I often forced the chil-
dren to look like they were playing in
the rotating Elmo sprinkler while I
stood and hand-watered hot spots and
mangy-looking sod.

Ten-plus years of marriage to a
golf course superintendent have
taught me to go away, very far away,
during the hottest portion of the
summer. The children and I flee,
every year, to visit family on the east
coast for the month of July. We head

back to the old homestead where my
sister still allows the clover to rule.
This leaves the big guy with sod-
watering duty. The first year, shortly
after our return from out east, an
impressive crew from Rainmakers
arrived to install a commercial-grade
irrigation  system in  our lawn.
Jonathan Jennings, CGCS had not
enjoyed his stint as watering grunt.

The master plan has been fully
implemented and [ am no longer
pitied in the neighborhood. In fact, 1
am still looking for my award for the
most improved lawn. As I stand with
my coffee cup in hand and contem-
plate run times and spray trajectory,
the very same neighbor who got the
ball rolling in the first place, stops to
ask me what to do about some thin
spots on her lawn!

I have a serious relationship
going with the irrigation controller in
my garage and my Honda Harmony
and I have pattern mowing (even
double-cutting) down to a science.
The children have to wander to other
vards to pick those special yellow
flowers. The bunny issue is unre-
solved, but a felon relocation program
is under serious consideration.

Now, as my oldest child
approaches 11, I look forward to
handing over my old title of DM. 1
will happily be promoted to Suburban

Lawn Superintendent.
...\Ji \i h"t

the annual sponsorship ads in the
membership directory. Also, each
monthly issue of On Course would
likely include a full-page, alphabetical
directory of “sponsors™ or “patrons”
comprising our supporting vendors
and contact names/phone numbers.

[ can’t go into any more detail
at this point as we are in the early
stages of investigating this proposal’s
feasibility, 1 will at this tume ask all
members to look for an On Course
readership survey that will be mailed
in conjunction with the July meeting
notice. From our commercial mem-
bers, in particular, we would like
feedback on the topic of advertising
in On Course versus the membership
directory, so please take the time to
complete the survey as soon as possi-
ble and send it back to us. Please do
not ignore this call for your thoughts,
as a silent voice is never heard. More
information will be relayed to you as
it becomes available. Thank you for

your valuable assistance! \esli /

Martin De
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on Partnership, Ltd.
Golf Course Architecture
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Because GCSAA and its affili-
ated chapters are represented across
the U.S., our members are ideally
located to assist with the develop-
ment of First Tee facilities. GCSAA
members stay active in their profes-
sion in their communities, supporting
golf course management and environ-
mental initiatives. Working with The
First Tee chapters across the country,
superintendents are providing input
crucial to the long-term health of
First Tee golf courses and the health
of the game.

Currently there are 62 GCSAA
First Tee liaisons. The role of a
GCSAA liaison varies from city to
city. Whether or not your commu-
nity /state is considering a First Tee or

FROM THE GCSAA

GCSAA's First Tee Program Needs You!

In June 1998, GCSAA established its commitment to the World Golf Foundation’s First Tee initiative.
GCSAA is one of several national organizations divectly involved with The First Tee to offer support of The
First Tee inttintive to bring affordable and accessible golf facilities to communities across the country.

not, it’s important to have a liaison
listed in the event of community
interest. The opportunity for involve-
ment is endless.

[n some communities, superin-
tendents are represented on local
First Tee boards; others are highly vis-
ible in the actual construction
process. There are superintendents
volunteering to be a part of The First
Tee Life Skills process, and in some
communities superintendents are
strictly informational points of con-
tact. For example, if someone in their
local community requests informa-
tion regarding The First Tee as the
contact, he/she provides the inter-
ested party the information. First Tee
information kits are sent to GCSAA

members who are The First Tee liai-
son for their chapter. The kit is a
manual full of information to assist
the superintendent in answering most
First Tee questions. Information can
also be found on The First Tee Web
site at: www.thefirsttee.org

The MAGCS does not currently
have a designated First Tee laison. If
you are interested in giving back to
the game in this capacity, please con-
tact a Midwest Board member for
further details.

(Editor’s Note: The First Tee’s Mid-
west headgquarters are located at
Midwest Golf House in Lemont.)
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RIVERWALLS L.

( N TAT YA AN A AT
/l/‘./l V 1 EI”AI V P.0. Box 562, Barrington, lllinois 60011
] T URF FARMS |} GOLF COURSE ENHANCEMENT
Growers of Quality Sod Shoreline Stabilization, Creek Crossings
Stream and Spillway Re-Construction
N 1-888-254-4155
OFFICE: 847-382-9696
DARRYL SCOTT BURKETT FAX: 847-516-0116
OCAL GRO OR C.EO. MOBILE: B47-366-5400
.' B ,. i < : E-mail: riverwallsitd@aol.com
= H A ; (). A {)
r = &£|Bon = ——— s
[\--u_ St Charles
,g‘-‘“ gc‘m] G F Structures Corp
Kesingae: Rd [ |
o @& 3 1 Nick Markobrad
[ §E (PP i f General Manager
3 () Fance and Guardrail Division
4 OR A QUO 3 \®~Mn ? A
K 4665 West Arthington Street Tel (773)626-4122
Chicago Chicago, IL 60644 Fax (773) 626-6162
- 8 *Tolo MAIN STREET www.gfstructures.com
11 MILES WEST
OF BATAVIA, IL
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360 Schaumburg Rd.
@ Streamwood, IL 60107
E (630) 830-7405
FAX (630) 830-9652
CLAUSS

BROTHERS, Inc.

GOLF COURSE
CONSTRUCTION AND RENOVATION
LARGE TREE MOVING

PEERLESS

FENCE

Div of Peerless Ent, Inc
THE FENCE PECPLE « SINCE 1949

3N381 Powis Rd.

West Chicago, IL. 60185
(630) 584-7710

IL (800) 543-6511

FAX (630) 584-7746

=:AFA

Member American
Fence Association

John M. Seger CFP

Senior Sales Manager
Certified Fence Professional

JOHN BERARDUCCI
The Bear

Ph. 847/367-7728
Fax 847/680-6237
Mobile 847/347-5105

BEAR'S TURF PRODUCTS, INC.

¥ D ﬂ[a:ter 9[ the [Z% y

Course Accessories and A Lot More

www.masterofthelinks.com

Toll Free (888) TURF-888

Local (630) 545-2474
Fax (630) 545-2782

Main Office
240 Annapolis Dr.
Vernon Hills, IL 60061

Jim Shone Y b
Syngenta Professional Products - "
. Arowing§olutions i
Syngenta 1715 Cambridge Dr.
St. Charles, 11 60174 Our scluhions are gour sofuicon
Tel 708-217-8509
Fax 630-513-6777 toll free: B00/816-4041
Mobile 708-217-8509 ghose B1A/40% 150
WWW.SYNZenta.com Warren Shafﬂ cellular: 815/341-0099
jim.shone@syngenta.com NP
Hydroinjection Deep-Tine Aerification
Toro Hydroject 3000 Verti-Drain 7316 ) Bayer CropScience
A
TURF Concepts BALER
= E Kerry Anderson
R Sales Representative

Specializing in fine NC.
turf cultivation

630-985-2674

Downers Grove, IL

4819 Strong Road

Crystal Lake, IL 60014

Phone: 815-923-1323

Voicemail: 800 577-5163 x6848

Cell: 347 910-3130

Fax: 815 356-9577
kerry.anderson@bayercropscience.com
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FIRST PERSON
Michael Wilson Shoreacres

“The Best Job
I Have Had:”

A Superintendent’s Son Reftlects

Editor's Note: Dennis Wilson, superintendent at Sunset Ridge, submitted this piece written at least seven years ago by his son
Michael. Now the caddie master at Shoreacres, Michael for many years “would work for me in the summer,” says Dennis.
“The part | was so impressed with was the way he describes mornings on a golf course and the men that work there.”

“Mike, it’s 5:30 a.m., wake up! It’s time to go to work, my boy, vise and shine.” This was what I woke
up to heaving every morning last summer. It was a summer of many beauntiful sunvises and early nights.
Getting up that early took some getting used to, of course, but it proved to be worth it. I had a job that
I enjoyed thoroughly. I worked on a golf course grounds crew.

.. . TY CYEW WAS
one big happy family.
We all got to work in
the morning ready to
put in our eight hours
of sweat. There were
18 of us that made up
the cvew. My boss, a
turfgrass specialist
who’s been in the
business for over

30 years, was the
vingleader among us.
He was a farm boy
from Indiana who
pounded his work
ethic into each

and every one of us.

For those of you that don’t understand what we do, we basically make
the golf course look the way it does, immaculate. To do this, we all had to
enjoy what we were doing. Anyone can go out there and do a half-hearted job
and get it done. We, on the other hand, put maximum effort and pride into
our work to make the course look the way it should. I personally enjoyed
working with the crew as a whole. It was as if we were a family of some sort
striving to do a better job every day. The overall feeling of working outside is
a relief also. I have never been able to work inside due to a lack of freedom and
physicality. The job seemed to let a skill I never knew I had grow to a sort of
addiction. This skill was manual labor. I’ve always worked hard but never to
my full potential. This was definitely the best job I had yet.

So as I was saying, my crew was one big happy family. We all got to work
in the morning ready to put in our eight hours of sweat. There were 18 of us
that made up the crew. My boss, a turfgrass specialist who’s been in the busi-
ness for over 30 years, was the ringleader among us. He was a farm boy from
Indiana who pounded his work ethic into each and every one of us. We all
respected his decisions and did as he said because he knew best. I once asked a
fellow worker, “Why does everyone think he’s so smart?” He said, “I’ve worked
here for 17 years underneath him. You work one or two weeks and you’ll see
why.” T obviously was a little out-of-line asking that. I soon came to know why
everyone respected him so much. He knew what he was doing! Everything my
boss did had some reasoning to it. The assistant just getting into the business
was lucky to have him as a teacher. The assistant was a guy from Joliet, Illinois.
He got a degree in turfgrass science from Joliet Junior College. When the boss
was not there, which was very rare, he took over. In the shop was the mechanic,
a tall man with a mustache and a rather large frame. He worked on all the
machinery, doing jobs like oil changes and sharpening the mowers. This
mechanic knew everything from a 440 magnum Chrysler engine to a five-horse
Tecumseh. In other words, he was the best. Oftentimes he would be so far
ahead of himself that he’d get the whole weekend off.

Most all of us worked 48 hours a week (four on Sunday, four on Satur-
day and eight Monday through Friday). The rest of us were all the laborers.
We were the ones who were on the bottom of the chain but all of us knew we
had a place on the team and something would not get done if we were to not

(continued on page 38)
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“The Best Job | Have Had™ . . . (continued from page 37)

show up. Most of my coworkers,
being Hispanic, were already brothers
by blood or brothers-in-law. So the
aspect of working together was there.
It took them about two weeks to ini-
tiate me fully. They all wanted to see
if I was a worker or not. I showed
them I was worthy by keeping up
with them and oftentimes would
challenge their strength against mine.
After proving myself, we all put forth
our maximum effort and sweat trying
to get the work done with top-notch
quality and speed. With this, I found
that my job became part of me.

Being outside with the wind, the
trees and the endless cloud-filled skies
gave me a sense of freedom no other
job ever offered. In the mornings, I
would watch the sunrise with blazing
colors of red and orange. Dew across
the ground and steam rising above the
ponds gave off a moist, musty aroma.
Whenever I got frustrated with a job,
I could look up at the fluffy clouds and
inhale a massive amount of air to ease
my nerves. The ground was lined with
lush green grass and towering trees.
The healthy look of all the vegetation
eventually rubbed off on me. I felt ter-
rific once I stepped foot on that golf
course every morning.

The jobs we were to do involved
a discipline called manual labor. As I
said before, our boss pounded a work
cthic into all of us and we all followed.
The first job I had was raking traps. 1
would be paired up with another to go
out with a hand-rake and rake sand
traps. We would go all day raking what
seemed to be 1,000 sand traps. After
the first time, I gained large bubbles of
fluid, blisters, all over my hands. My
forearms would feel like they were on

fire due to the lactose build-up within
my muscle fibers. Once I got used to
it, my hands formed large calluses and
my forearms bulged with rock-hard
muscle. Another job was weeding bush
beds and flower beds. Most of the
time, this would prove to be a boring,
ongoing job. Weeds grow everywhere
and are constantly popping up all over
the place. Some of the smaller, effort-
less jobs included picking up the sticky,
stinking garbage from each tee, or soil-
ing and seeding divots. To soil and
seed divots, you must fill a bucket with
a mixture of soil and special seed called
bent. Then you would ride around on
a golf cart filling in all the divots made
by the golfers on the tees and fairways.
This job was very monotonous, espe-
cially on a scorching hot day. We also
took care of the tennis courts. They
were made up of a clay-type substance
and needed maintenance every day. We
rolled them first with a machine similar
to a steamroller, just without the
steam. After that, we would brush
them to an attractive, playable surface.

I experienced all these jobs, but
my absolute favorite was mowing
grass. Whether it was the greens, tees,
fairways or rough, I loved it. I got on

that sophisticated piece of machinery
and went off into my own little
world. T got so good at it that my
boss often would have me mowing all
the cight hours of the day that I was
there. Now some might say that they
find mowing their lawn easy to do. I
agree, it is, but one has to see that a
golf course is not an ordinary lawn.
We deal with different types of grass
that can prove to be stubborn, like
humans. All the mowing has to be
done a certain way and most of the
mowers are very complicated. Know-
ing how to operate them takes some
getting used to. I found it be chal-
lenging and also found thar I was
taking a lot of pride in my work. I’d
look back at the job I did and evalu-
ate myself every day.

In conclusion, I feel this was the
best job I have had. The people who
I worked with were great. Working
outdoors in the fresh air was cleansing
and I found a sense of discipline
called manual labor. I had a great
summer and plan on doing it again
next year. Anyone even remotely
interested should give it a try.

skt

SOIL and WATER
SCIENTIFIC ANALYSIS
V.J. ZOLMAN & SON
Turfgrass Soil and Irrigation Water Specialists Since 1964
Locally based services include Physical Soil Testing,
Tissue, Lime and Environmental Analysis
Fax (630) 964-9769

7100 Blackburn Ave. * Downers Grove, IL 60516
Lab Services by Brookside Laboratories Inc.

Tel (630) 964-9702

Timberline

Golf Course Remodeling
and Renovation

next millenium as a turnkey ope

Let Timberline bring your next project into the

1907 Darien Club Drive, Darien, lllinois 60561
(630) 963-9088, voice (630) 732-9088

D.B.A. Bill Boyd
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Larry M. Tomaszewski
Financial Consultant

YOLNR FUTLRE. YOUR WAy,
www.AXAonline.com

Securities and investment advisory services offered
LLC (212-314-4600), member NASD, SIPC,

5 Revere Drive, Suite 400
Northbrook, IL 60062
Tel. (847) 498-8925

Fax (847) 2728925

« Fee and Non Fee-based Financial Planning
+ Mutual Funds & Other Investment Products

+ Life Insurance for Personal and
Business Needs

* College Savings Plans
+ Retirement Planning

through AXA Advisors,
GE-20181(a) (9/02)



THE VOICE OF EXPERIENCE

Bob Williams Retired

Keeping a Daily Diary of
Golf Course Management

As a student intern at Medinah Country Club under superintendent Norm Johnson in 1938-39 and
1940, I spent my first year as his office assistant. In this capacity, I was assigned the responsibility of
keeping a daily diary of the entive grounds maintenance operations. This included all aspects except the
routine daily procedures such as cup-changing, mowing, etc. I was very favorably impressed with the

value of the “daily diary.”

As my internship moved along
to the assistant position to John
McCoy at the Ohio State University
courses over four years (interrupted
by three years in the Armed Services
during World War II), I continued to
make use of the daily-diary procedure
with very productive results.

By 1947, 1 was offered the job of
superintendent at the Beverly Country
Club, where I again found the daily
diary a very helpful and useful man-
agement tool. Additionally, I used the
diary highlights to prepare a weekly
report to my greens chairman, which
he appreciated very much. Twelve
years later, when I moved from Bev-

erly to Bob O’Link Golf Club, I left a
complete diary of my 12 years of oper-
ations to Ted Wochrle, who replaced
me and who had also been a student
intern with me for three years.

In my final 21-year tour of duty
at Bob O’Link Golf Club, it was rou-
tine standard procedure to continue
the daily-diary process. However, I
did make one important change: with
four to six university students in an
annual intern program, I assigned
cach of them the responsibility to
keep the diary for a period of four to
six weeks. Most all of them have told
me of the many benefits they derived
from their daily diaries.

While most superintendents
today keep a great deal of information
on their computers, it is nice to have a
shelf full of your annual diaries to reflect
upon from time to time. Probably some
of you can keep a diary with your word-
processing software, which can also
serve the purpose very well,

Personally, my long-time use of
a daily diary has carried over into my
retirement years as I have continued
for these past 23 vears to make my
daily entries and delight in reviewing

them from time to time. \| JI r

BOARD HIGHLIGHTS
Phil Zeinert, CGCS Elgin Country Club

The following are highlights of the MAGCS Board of Directors meeting held Tuesday, May 13 at
Bartlett Hills Golf Course. Full meeting minutes, once approved, ave available on the Midwest Web site.

® The Editorial Committee and On
Course editor Cathy Miles Ralston
are compiling questions for a sur-
vey to be sent to members asking
for input concerning potential
changes to On Course so that we
may further improve the magazine.

e Midwest Family Tree corrections,
as well as corrections to the direc-
tory’s conversion table, will be sent
with the mid-year updates to the
directory.

* Vice president Fred Behnke will be
attending a Green Industry meet-
ing in June,

® Luke Cella reported on his recent
trip to GCSAA headquarters to
attend the Chapter Executive Con-
ference. Listen for an update at the
June golf meeting at Prestwick
Country Club.

e Scott Speiden is finalizing questions
for the membership survey to be sent
out this fall. Scott is also finalizing all
SOPs for the various committees.

* Erwin McKone reported that the
Assistants Committee is busy plan-
ning an outing for assistants to
benefit the MAGCS Scholarship
Fund to be held, tentatively, in early
September. The assistants are plan-

ning to contribute a feature article
to On Course on a monthly or
bimonthly basis and will write an
article on the history of the Dom
Grotti competition, which will be
held this year at Prestwick Country
Club during the June meeting.

The following new members were

approved:

Ann M. Huber
Huber Ranch Sod

Nursery, Inc.

Dan J. Glitto
Prime Turf

Larry Collins
TPEC

Class E
Class E
Class E

illes
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DARRELL KOELPER

PRESIDENT

GOLF COURSE
CONSTRUCTION & REMODELING

KOELPER MARENGO, IL
GOLF COURSE
CONSTRUCTION f_’::fCE: :::Am-?g::
COMPANY HOME: 815:568:6603

“Golf Course Work
a Specialty”

LEMONT PAVING CO.

EST. 1957

MURPHY"’S

11550 Archer Ave., Lemont, IL 60439
(630) 257-6701 » FAX 630-257-5194

P

Professional Decorating

CCURAJE
ANK
ECHNOLOGIES
- Precision Tank Tightness Testing

- Upgrades for Tanks & Leak Detection Systems

Painting Services * All Types - Install Underground & Aboveground Fuel Tanks
OF Wall- Coverings - Removal of Tanks
Your Complete, Professional Tank Experts
Please contact us at:
(630) 553-7255 TOM GILMOUR 1-800-773-Tank or 630-375-6121

Delivering
Total ..

Programs 'lhilored to l-'it
‘What 'lou Need
Tim Keating (630) 5148997 A.J.Huey ~ (630) 5148745,

Scot Spier  (630) 5460222 - John Meyer (952) 2400925
*Tim Ketoe  (630) 514-8750 - lJonSpief [8]5}955-]283 .

5300 Katrine Avenbe, Downers Grove, IL 60515 _
" Phone (630) 963-8787
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