_ COMMERCIAL
TURF & TRACTOR
NORTH AMERICA’S
#1 VERTI-DRAIN DISTRIBUTOR

BUILT ON EXPERIENCE, SERVICE
& CUSTOMER SATISFACTION!

QUALITY CONTRACTING!

® Verti-Drain® Deep-tine Aeration
® Complete Turf Renovation

® Fairway Overseeding

® Custom Putting Green Seeding

e

Redexim/Charterhouse

VERTI-DRAIN
Redexim/Charterhouse
VERTI-SEED

Redexim/Charterhouse
OVERSEEDER

ROTADAIRON
SOIL RENOVATOR

Redexim/Charterhouse MASSEY FERGUSON

RAPIDCORE
1-800-748-7497

Bryan Wood, Owner
Serving the Industry for over 15 years

Home of Bryans Blend Barbegue Sauce!

-

(nconou

SINCE 1956

Meadow Equipment
Sales & Service, Inc.

Well Drilling/Pump Service
27 W. 021 St. Charles Road
Carol Stream, IL 60188

» Water Well Drilling / Rehabilitation
* Pump Sales and Service

* Large Selection of Pumps
Line Shaft / Submersible

* Booster Pumps

» Servicing all Makes and Models

* Complete Water Well Systems

* Design and Consulting

* Maintenance Programs

» Special Rates on Winter Servicing

* 24 Hour Emergency Service

Authorized Sales and Service
for Leading Pump Manufacturers

CAROL STREAM: (630) 231-6250
TOLL FREE
(800) 704-2415

“Where Meadow Goes,
the Water Flows”
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ASK THE "EXPERT"”
Gary Hearn Salt Creek G.C.

LooKing at the Past

to See the

Future

A time machine is vequired for this adven-
ture. Hold on, fasten your seatbelts—no
airbags on this ride! Did you bring your
motion sickness pills? Ready, set, go!
You have entered the Twilight Zone.

Okay, back to reality. But the time-

travel metaphor is appropriate. History
does dictate the future. As a relative new-
comer to this industry, I thought I would
venture back to the glory days of yester-
year to determine how and why our
profession has changed, how it has
remained the same and what this might
mean for our future. Consider this an
appetizer to further commentary on our
past, present and future as the MAGCS
and the GCSAA celebrate 75 years.

Remember, most of us, as young-
sters, probably never thought consciously
about being golf course superintendents.
We started working on a golf course either

because we were playing a lot of golf or
hanging out on the links with our friends.
Then we got the itch to see things from the
superintendent’s point of view until the curios-
ity grew to the point where we envisioned,
potentially, a great career.

My virtual travel guides on this voyage were

Bob Williams, Dudley Smith, Paul Voykin, Mike

Bavier, Fred Opperman and James Meyer. Thanks to
these elder statesmen for sharing their sentiments.
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What significant changes
have you witnessed in
the golf industry over
the last 30-50 years?

Dudley Smith notices a
mounting lack of local student
labor (kids today often receive
large allowances from parents); an
influx of Hispanic workers; and
environmental precautions related
to computerized spray equipment
and decreased pesticide usage. He
remarks upon the evolution from
mowers pulled by tractors to self-
propelled units. James Meyer
shares Dudley’s insights and also
focuses on changes to acrification
with deep coring, new methods of
topdressing and the invention of
hydraulics.

Mike Bavier remembers
night-watering and the advent of
automatic irrigation systems. He
also feels that computers have
made life casier, while lasers have
changed grading and drainage
installation. Bunker-raking, says

Mike, has come full circle from
hand to machine back to hand.
Pesticides have brought improved
disease control.

Comments Paul Voykin,
“The biggest change in the past
40 years since [ have been a super-
intendent is the evolution of the
golf course superintendent from
one of the troika management
team to the very top. The superin-
tendent is now recognized, at least
in North America, as the most
important person in the golf
course hierarchy. I am amazed at
how smart the young superinten-
dents are and how lucky I am to
have some of them as friends.”

Attire has changed, too, says
Bob Williams, who went from
overalls to a suit and tie. Bob also
notes that business administration
background is regarded and
required these days; no longer are
retired farmers or young fellows
without college degrees passing

“The biggest change
in the past 40 years
since I have been a
supervintendent is the
evolution of the golf
conrse supevintendent
from one of the troika
manage ment team
to the very top.”

~ Paul Voykin
muster. Today’s superintendents
have college degrees. Fred Opper-
man, echoing Bob’s thoughts,
adds that Hispanic workers have
changed the green industry and
targets increasing emphasis on
height-of-cut on greens and evo-

lution of fertilizers.
(continued on page 15)
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formula

ROOTS 1>2>3

Deep, even color throughout

Optimum root development

Faster grow-in (seeding &

Reduction of dry spots

. Complete chelated
" micronutrients

Non-phytotoxic, non-polluting

' for your password.
27310 W CASE RD 6730 SOUTH STREET
WAUCONDA. IL TINLEY PARK, IL
(848)526-0007 (708)5324723

Are you available

24/7/365?

We are.

www.aclesen.com

Call Patti at 847-537-2177

L

ARTHUR CLESEN INC.
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Is Spring Sneaking up on You? | sipiot
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Lebanon 11-3-20 with Merit®

will fertilize and allack the grubs at the same time.

{ John Meyer
| * IBDU for a safe slow release o160
— a predictable source of controlled nitrogen Eric Foerster
| * It's a mid-size particle 630-514-8750
\ - pravides optimal application coverage Timothy Keating
* Homogeneous 630-514-8997
b ' ‘mnra:'ns sa.m: ratio of nutrients to Merit® Sibwiaiitdins
+ Contains .2% Merit 630-514-8745

- control a variety of damaging grubs

* Potassium Sulfate of Potash Brian ?al;w
1 1 = 3 = 2 n low salt and reduced burning potential A0-R14-ET 4
Cubby 0’Brien
: 0.2% Merit® | 4 630-514-8754
s It's Time to Think Spreader Application
Lﬁm Plenty of dates are still open. Simplot Partners
,  Call your Local Simplot Partners Local Illinois Office
] H * 2 525 N. Enterprise Street
{ Representative to book your application. v i 60504
» oy Office: (630) 499-1966
! — - Fax: (630) 4991971

WET ¥T. 50 LBS (22.89 K&)
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1 any more advanced and it would be a government secret.

Lebanon Turf Product’s exclusive Composite Technology™ Country Club® and IsoTek*® fertilizers offer you the best
in controlled release nitrogen. Composite Technology delivers better particle dispersion, better particle integrity and
the highest nitrogen activity of any homogeneous fertilizer made. For more information on IsoTek®' or Composite
Technology Country Club contact your local Lebanon Distributor or call 1-800-233-0628.

ComM®POSITE
TECHNOLOGY ‘Lebanon

TURF PRODUCTS
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LooKing at the Past 10 Sec the Future  (continued from page 13)

What problems did you
have to deal with during
your tenure as golf course
superintendent?

Fred recalls having to edu-
cate the green chairmen and club
managers, citing the USGA Green
Section as a wonderful source of
information. He also notes that
working effectively with Hispanic
employees meant overcoming lan-
guage difficulties.

Dealing with dead turf and
having no answers was difficulr,
remembers Bob, attributing such
dilemmas to the lack of turf plots.
Fortunately, in 1928, Albert Las-
cor established the USGA turf
gardens in Lake Forest. Bob also
recounts using mercury to control
large brown patch and small brown
patch (dollar spot) discases, coping
Bob recalls the
transition from
hand greens-mower to
motorized veel-mower
durving the late 1930s
and early 1940s;
he also used a three
push-mower overgreen
triplex that was about
12-15 feet wide, a
duplex mower that
cut two swaths with
a mower gap in the
middle and, in the
1950s, a three-nozzle
boom for weeds in

the rough.

with unprocessed sewer sludge,
spreading manure and losing
employees during the Great
Depression and World War I1.

Dudley and James talk about
C-15 decline; Dudley had to resod
30 greens. They list contaminated
water, flooding and drainage
among the top challenges. Mike
and Paul note that dealing with
government regulations, educating
crews about pesticides and navigat-
ing interpersonal issues have
presented major challenges.

With what inventions
or innovations were you
personally involved?

Bob has been involved with
some unique inventions during his
incredible carcer. He recalls the
transition from hand greens-
mower to motorized reel-mower
during the late 1930s and carly
1940s; he also used a three push-
mower overgreen triplex that was
about 12-15 feet wide, a duplex
mower that cut two swaths with a
mower gap in the middle and, in
the 1950s, a three-nozzle boom
tor weeds in the rough. Bob rem-
inisces about Ray Gerber, a
first-class mechanic, traveling
from course to course in the late
*30s to grind reels.

Dudley was one of the first to
hire women at his course; in 1962,
he boasted the first seceded Penn-
cross greens in Chicago and in
1968, the first Jacobsen “Greens-
king” triplex for mowing greens.
In caring for the flora and fauna at
his course, Paul wrote two books,
pioneering promotion of environ-
mental  responsibility.  Fred,
meanwhile, used a helicopter to
spray for Dutch elm disease, then
implemented the same procedure
to spray greens and fairways on a
flooded course because ground
vehicles could not access the dis-
cased arcas. In 1987, after visiting
Australia, Fred brought back a
roller for use on greens.

What are your insights
for the future?

Mike foresees management
companies, general managers and
golf directors adding to our profes-
sional challenges; he suggests there
is a good chance that you will work
harder with and for these folks
than you will work on your course.
His advice: adjust your attitude
and enjoy your surroundings.

Dudley’s concerns include
college graduates in turf manage-
ment leaving the industry for
more income and fewer hours, the
infusion of management compa-
nies and declining job security.
Fred, out sniffing that Montana
air, sees increased use of Internet
services for purchasing and major
mergers reducing the number of
chemical companies.

Paul has visions of the elite
golf course superintendents mak-
ing fabulous salaries as we all
enjoy a higher level of success and
competence. Paul suggests look-
ing for stability, tenure and trust,
and enjoying your job. Both Bob
and James warn of the economy
putting a crunch on budgets and
foretell enhanced public aware-
ness of our role, increased EPA
involvement and a greater pres-
ence from unions  and
management companics.

All of the gentlemen who
contributed to this article have
experienced the green industry as
insiders and have enjoyed their
jobs as golf course superinten-
dents. So heed their wisdom and
take their advice—adjust your atti-
tude, scek camaraderie with
friends and colleagues and enjoy

our profession! Wlhest
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HUMOR
Anthony Frandria Glen View Club

why Do I
Do This?!

When 1 sat down to write this, I reflected back on my last six years as an assistant golf
course superintendent. I thought about the 3:30 a.m. alarm on a Saturday in July
during our annual invitational tournament. I thought about the same 3:30 a.m. alarm
in January when it was snowing 2” an hour and 200 people were coming for Sunday
brunch later that morning! I thought about aerating fairways at 2:30 a.m. just so we
wouldn’t disturb the ladies too much on Tuesday morning. 1 thought about cleaning
those same aeration corves the following afternoon when it was raining so havd you could
barely see. I thought about hand-watering greens all day on a Sunday in August when
you could actually see Poa annua wilting before your eyes. As I sit here and ponder those
memories briefly, I must ask myself one simple question. “Why do I do this?!” I guess the
only answer I can come up with is . . . because I love my job. Well, sometimes I do!

Isn’t this the reason why we are all a part of this business? Why else
would we crawl out of bed two-three hours before most of the world to
come to work, and more times than not stay at work two-three hours

This is not a carveer after the average person gets home from his or her eight-hour day? Is it
because we really love our jobs, or are we just CRAZY?
one chooses to:
Although I’ve been in this business by some other members’

1) get 1"'15,9_,' standards only a short time, I have realized that in order to be
. SUCCESS ful in this industry it takes a unique kind of person with an

5 e successful i : q . per

2) EVER Sk“p in equally unique personality. We must also take into consideration the

oy WS ,  mole following. This is not a carcer one chooses to: 1) get rich; 2) EVER
more than one Su ﬂdﬂ}’ sleep in more than one Sunday a month (even in the winter); and
v month (even in the 3) ever feel entirely appreciated by those we work for. So, I ask
a month ( myself again, “Why do I do this?!”
winter); and _

Doesn’t the position sound wonderful? Our friends tell us,

3) £’-VL‘1"ﬁ£’£-’[ E?thi'ﬂly “You’ve got it made!” “It must be great to be out on a golf course all
. day in the fresh air.” The response I usually have is, “Well, it has its
ﬂpp?'ﬁ’ﬂﬂ-tﬂ’d by those moments.” Just as is the case with any profession, our industry has its

, ok For: ups and downs. The golfing public needs to realize that there is far

we woi f ’ more to maintaining quality golf courses than just mowing the grass.
5 SRRy Vo . Turf management is nothing less a science. If > people realize

So, I ask ﬂ.”,ﬂ_[f again, it g t ng les: tll‘atn a science. If more people realized

) v < this, then perhaps we, as turfgrass managers, would finally get the

. ” e P 7 T m
“Whw do I do this?! recognition that we deserve.
{continued on page 29)
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Decide to reduce in-season reel maintenance

/% BUSH HOG' TURF

We Make You Look Your Best™

Reel and Bedknife Grinders

&X8elf-contained coolant system and standard
Lexan shielding provides maximum operator safety

@&IChange from reel to bedknife sharpening in three minutes
@&8pin grind AND relief grind without setup change
@&B8harpen in or out of frame

@Bolid Cast bed with 2" polished and protected guide rails

@Wariable and adjustable traverse speed and spin speed

GHuto infeed — -
MIDWEST

Call for Demonstration TURF & TRACTOR

815-469-8500 or 708-301-8500 . -9506 w_lmanhattanm:l_

Frankfort, IL 60423

AT"IMMITAAN A .
//l/l./[ V/ DIVI/'IIV Quality Energy Products
TURF FARMS Since 1928
Growers of Quality Sod
O HO) @
P O (J L
' Diesel Fuels Greases
= Gasolines Engine Oils
o s Pumps Hydraulic Oils
B RA 0D, AND o Heating Oils Gear Qils
Soitlabii \w_gs,m.. Auto Trans Fluid Tank Installation
NEV
”opuﬁ | Geneva e
~ . CUNSERY v
D N O Mﬁc J{"i‘iﬁﬂ s= 00
!
il o W= X 27310 W CASERD 6730 SOUTH STREET
Chicagd WAUCONDA, IL TINLEY PARK, IL
() DOC MAIN STREET (848)526-0007 (708)5324723
11 MILES WEST
OF BATAVIA, IL
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COMMENTARY

Robert LaChance Greater Cincinnati
Golf Course Superintendents Association

Did I Learn
Anything New Today?

Editor’s Note: This column originally appeared in the December 2000 issue of
The Green Breeze, the publication of the Greater Cincinnati Golf Course Superintendents Association.

I can remember coming home from school as a child and my mom always asking two ques-
tions: “How was school today?” and “Did you learn anything new today?” My reply to the
first question, which to my mowm’s dismay was always “good,” revealed a lot about my devel-
oping personality—I wasn’t going to reveal my feelings unnecessarily. Over the years, my
reply never changed. The answer to the second question, “Did you learn anything new
today?” has stayed with me, and to this day I wonder at the end of the day if indeed I have
learned anything new. If I can answer yes, I consider the day at least a partinl success.

While involved in a conversa-
tion about the few
superintendents who remain as
active superintendents after age
50, the question “Did I learn any-
thing new today?” began to roll
around in my head. Sure, there are
the issues of club politics, bad
weather and numerous other rea-
sons why superintendents leave by
the age of 50; but maybe an addi-
tional factor is that after a certain
age, we may no longer feel that it
is important to answer the ques-
tion “Did I learn anything new
today?” in the affirmative.

Learning is what we do so well
when we are young. Experts tell us
if you want to learn a second lan-
guage, you had better start by age
12; and if you have ever tried to
learn a new skill, like golf or playing
a musical instrument, you know
only too well that younger people
learn much more quickly. Some-
thing happens to our ability to learn
as we acquire experience.

Frequently, when the discus-
sion turns to superintendents
leaving the profession, the parties
involved bemoan the experience

18 February 2001 On Course

that our profession is losing. This
is a valid observation. Experience
is what stops us from making the
same mistakes over and over
again, mistakes that can result in
lost turf and repeated expendi-
tures of large sums of money.
Experience results in consistent
playability and quality turf. Expe-
rience is the result of learning
from our mistakes.

Experience and the ability to
learn are frequently characterized as
being at odds. The older superin-
tendents see the younger ones as
not having “common sense,” the
knowledge that everybody knows.
Younger superintendents see older
ones as being unwilling to try new
things, to take risks. There is a truth
in what each side states, but the fact
of the matter is that the truth lies
somewhere in between.

Common sense tells us those
things that work and those that
don’t. Years of experience teach
those willing to learn what is com-
mon sense. We acquire experience
by learning, and by learning, we
acquire experience. The two go
hand in hand.

The conversation 1 was
involved in was quite abstract;
no one’s job in particular was being
discussed, rather trends from
the GCSAA’s latest survey of
superintendents’  compensation.
Nevertheless, it one looks around
our area, one does see many new
faces that have come with all the
new courses being built in the area.
You can also sece many older, famil-
iar faces, faces that buck the national
trend. Those are the faces of those
still learning, still searching for the
better way, still unwilling to accept
what everyone assumes is “common
sense.” We can, I believe, be proud
of our local superintendents that go
against the trend.

When 1 finish my day, I ask
my children, “How was school
today?” My oldest responds,
“Good.” My voungest responds
with an outpouring of everything
that is on his mind. We’re all dif-
ferent. When I ask, “Did you learn
anything new today?” I hear my
mom asking me again, and I wait
for their answers. As youngsters,
they are only too eager to learn,
but I also ask myself, “Did I learn

anything new today?” i {



Washed Sod
That Fits Your
Course To A Tee!

* PENNCROSS™ * PENNEAGLE™
BENT SOD BENT SOD

* PENNLINKS™ * XL-100 BLEND
BENT SOD SOD™

Available as H & E Hydro-cut™ Washed Sod

or traditionally cut sod with soil.

“Single Source Convenience”

GENERAL OFFICES:
3900 West 167th Streer
Markham, IL 60426
Fax: 708-596-2481
Phone: 708-596-7200

B AT

ClubCar

The GreensGroomer™ moves
topdressings three ways for every
three feet of forward motion.

¢ User Friendly
* No Lifting to Operate

(815) 469-8500  (708) 301-8500

Migratory Bird Management
Have Dogs Will Travel

Border Collies

GOOSE CONTROL
Harold Frederickson
If we don’t answer our phone

we're on another wild goose chase
708-361-6772

GOLFCREATIONS
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HOLIDAY PARTY CIRCUIT

The second annual West Side Holiday
Party was nearly a victim of the snows of
December, but lightning-fast reflexes by
organmizer Dave Braasch resurrvected it on
January 3. The party, held at Dave &
Buster's (who once worked for Dave at
Hughes Creek), was well-attended and i
thoroughly enjoyed by all. Also attracting  Joel Purpur, CGCS, of River Forest C.C. with Kevin DeRoo of

Bartlett Hills G.C. (who was so concerned about the food run-

an enthusiastic crowd: Nels ]. Johnson Tree  ning out, he tried to block everyone behind him from entering
Expm‘r_\“’ IJUZZ-[{IZ}’ s/yf'udz;q_ the parking lot) and Erwin McKone, also of River Forest.

\

Vince Dodge of Nordic Hills G.C. chats with

listens to Nick Hongisto :
E gls mentor Gene Thompson of Indian Lakes Resort.

Dan Murray of Settler's Hill G.C.

of Schaumburg G.C. describe his new monitor while Kerry
Anderson of Aventis/Chipco and Jim Burdett (Master of
the Links, retired) seem to have their minds elsewhere.

Y p o - 'I
L to R: Cindy & Al Pondel, CGCS (Deerfield G.C) L to R: Bob Krohn (Ivanhoe chef), Brad Johnsen (Klein
with Barb and Tom Robinson (Ravinia Green C.C.). Creek G.C.), Joel Johnson (Nels J. Johnson Tree Experts).
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