
Dave [(ohley earned
a B.A. in horticulture
from Eastern
[(entucky in 1992.
Also known as
"Hoosier,))Dave
came pretty close
to choosing a career
of losing to Tiger
Woods.

This super-n-site could
actually take up an entire issue of
On Course) just writing about Dud-
ley Smith's accomplished career, but
we can't leave out the President's
Message or especially John Gurke's
Bull Sheet. I didn't even touch
upon Dudley's wife Marlene, also
the mother of Tom and Rick Wil-
son. Marlene, if you read this, I
promise to stop by for a hotdog
soon. So come on out for the May
15 Combined Golf Day at Silver
Lake Country Club. And remember
to thank Dudley, Dave, Dan, Paul
and the rest of the crew, because
they had to put in extra time on
Mother's Day to give YOll an excel-
lent golf course. ~

Dudley Smith -N- Silver Lakes c.e. (continued from page 8)

Druhan (Penn State), Jack Mucia be downright shameful not to men-
(Joliet), Mike Rayman (Danville), tion Dan Brown, who has been
Rick Wilson (Illinois), Tom Wilson Dudley's mechanic for the last 18
(Eastern), Dave Wollenberg (Penn years. If you like to play cards, stop
State), Kevin Smith (Penn State), by Dan's shop around lunch time.
Donald Houston (Southern), Bob
Rigney (Danville) and Bob Kohlst-
edt (Illinois).

The last name on Dudley's
list, and still working as Dudley's
assistant, is Dave Kohley. Dave
earned a B.A. in horticulture from
Eastern Kentucky in 1992. Also
known as "Hoosier," Dave came
pretty close to choosing a career of
losing to Tiger Woods. If that had
been the case, Silver Lake might not
have been the 97th course in the
country to be certified by the New
York Audubon Society. When Dave
is not hunting, fishing or golfing,
you can find him restoring the creek
banks for erosion control or build-
ing new pro tees for the South
Course. I'm sure Silver Lake
applauds his efforts. Also, it would

We've Teamed up for Better, Faster Service
~

~
ARTHUR CLESEN, INC.

Nowget Scotts' turf products, technical assistance and convenient delivery service all in one.
Scotts and Arthur Clesen, Inc. have teamed up to provide you \vith faster propendiTl.l,Fertilizer + Merit., Scotts spreaders, and Scotts seed blends
and more efficient delivery of Scotts professional turf products. and varieties.
Arthur Clesen, Inc. offers localized service with trusted Scotts products Scottsand Arthur Oesen, Inc. \villprovide you with faster response to your needs
including Contec., Poly-S., Premier FairwayTl.l,Turf Enhancer, FF II, \vit11unmatched technic.ll assistance. Callus for all of your tmf care needs.

Arthur Clesen, Inc.
Wheeling, IL

543 Diens Dr., Wheeling, IL 60090
Phone: (847) 537-2177. Fax (847) 537-2210

Tinley Park, IL
8050 W. 186th St., Tinley Park, IL 60477

Phone: (708) 444-2177 • Fax: (708) 444-2199
www.aclesen.com

The Scotts Company Territory Manager
Dave Louttit

Phone: (219) 662-1014
Fax: (219) 662-2477

Arthur Glesen, Inc. is also pleased to announce that we will
have a second spreader trock available for bulkferlilizer

application this spring.
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6730 SOUTH STREET
TINLEY PARK, IL

(708)532-4723

\.
Harden Leaf Blade

Better Roll
Reduce Ball Marks

StandUp
~- r-- \

----J
j

rllllSIRrIra
27310 W CASE RD

WAUCONDA, IL
(848)526-0007

Chemical
Storage

Buildings

14' Wide x 22'Iong offers the
combination of heated chemical
storage and equipment rinse
capacity in one unit. Doors
located to fit your present facility.

Propane or natural
gas heater.

Gregory E. Martin
President

65 North River Lane
Suite 201

Geneva, Illinois 60134
Phone: 630-232-9977

Fax: 630-232-9971
E-Mail: mdpltd.@aol.com

Member American
Fence Association

John M. Seger CFP
Senior Sales Manager
Certified Fence Professional

Diy 01 Peerlen En'. Inc.
THE FENCE PEOPlE. SINCE 1949

3N381 Powis Rd.
West Chicago, IL. 60185
(630) 584-7710
IL (800) 543-6511
FAX (630) 584-7746
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ASK THE ••EXPERT"
Rich Daly Chicago Turf & Irrigation

A Gourmand's Guide
to the Art Behind

One of Summer's
Sublime Pleasures:

Barbecue!
II Did you properly winterize the systemJ last fall? (Did you even shut it down?)

Did you clean it out thoroughly?

Did you order and inventory the necessary
parts to start it up this spring?

Were there any plans to upgrade the system
that haven)t been completed yet?

Are you getting a neJVsystem?

You have discussed the pros and cons of
different systems Jvith your peers. YOu

have read as much as you could find Jvrit-
ten bypeople who should knOJv.You are ready.

No) 1)m not talking irrigation! I)m talk-
ing barbecue!

The grill is clean. The Jveather is right (for
those of you Jvhoeven bother to shut dOJvnfor
the Jvinter). The anticipation of this moment
has reached its peak. FIRE IT UP!

(colltillucd 011 pagc 24)
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GolNisions is available to assist you
at your facility in the year 2000.

Call Tim Miles, Sr., Tom Jauch or Doug Long for information.

3000 Dundee Road, Suite 302 ..Northbrook, IL 60062
Phone: 847-412-9990 ..Fax: 847-412-9996 .. www.golfuisionsllc.com

GolfVisions is a member of the
Golf Course Builders Association of America and the GCSAA.

MAY WE HELP YOU?
At GolNisions, we are always pleased to talk with

superintendents about projects of any size.

Golf Course Managers

Wood chips of various types
on the coals can add that special
flavor. Experiment with several.

Now it's finally time to kick
back with your favorite beverage,
some potato salad and your
favorite people for a relaxing time.
As you move through the upcom-
ing season, you are going to need
as many of these opportunities as
you can get! ~

apply the sauce, then direct heat to
taste, works well for me. However,
meat preparation can make you or
break you. Ribs would not be the
same without following several key
procedures. Be sure to remove the
fine skin on the bottom or under-
side of the ribs. Then rub chili
powder on the top side of the slab,
and chili powder and cayenne red
pepper on the underside. Rub it in
with wet hands. Now the ribs are
ready for the grill.

Golf Course Contractors

Some of our recent construction/renovation projects include:
Hodge Park (D.A. Weibring Golf Resources), Kansas City, MO

Jackpot Junction (Rees Jones Design), Morton, MN
Los Lagos (Von Hagge, Smelek & Baril), Edinburg, TX

The Glenview Club (Dave Esler), Golf, IL
Broken Arrow Signature Par 3 (Dave Esler), Lockport, IL

Idlewild C.C., Flossmoor, IL
Brown Deer G.C., Milwaukee, WI

Cooking style is an individual
thing, but indirect heat up until you

• (1) 26-32 oz. bottle tangy
ketchup

• 12 oz. bottle chili sauce
• 1 tbsp. horseradish sauce
• 1 tbsp. Worcestershire sauce
• 1 tsp. brown sugar
• 4 oz. sweet pickle vinegar (left

over from jar of pickle slices
works well)

If using with chicken, substi-
tute lemon juice for sweet pickle
vmegar.

Mix and put most of the
mixture back in the ketchup
squeeze bottle for refrigeration.

RealLemon can give you a really
tasty sauce for chicken. And for
those of you who would like to
make your own sauce, but don't
know where to start, here is an
example.

... Barbecue! (comilllled from page 23)

What is barbecue?
For some, the joys are sim-

ple: burgers, brats, hot dogs and
the usual (or sometinles, unusual)
array of condiments. Start the
charcoal, get 'em hot, and start
cookin'. This is as good as it gets.

Okay, okay, you know what
you like and how you like to do it.
But here is some food for
thought. According to Lenard
Ruben, formerly at Scottsdale's
Phoenician Resort, "barbecue" is
meat slow-cooked for hours over
relatively low heat. The finished
product should fall off the bones.
His recipe for beef short ribs calls
for cooking the ribs for four hours
at 225 degrees on the grill, then
placing them in a flat pan and
basting them with sauce for
another hour covered with foil on
the grill. Talk about anticipation ...

And how about the SAUCE?
Barbecue sauce ...which is the

best? Talk about varietal studies
and ratings! Open Pit, K.C. Mas-
terpiece, Sweet Baby Ray's,
homemade ...

For others, the experience
borders on religion. Which is bet-
ter, charcoal or gas (bottled or
natural)? Which wood chips add
the best flavor? Which cuts of
meat lend themselves best to the
process? How should they be pre-
pared (prior to getting anywhere
near the grill)? How long and at
what temperature do you cook?

So you know you can do ribs
more quickly than in five hours.
It's the sauce that's the secret.
vVhen told that Ed Braunsky also
preferred Sweet Baby Ray's, Luke
Strojny commented, "Great
minds think alike!" (Scary, huh?)
But one sauce is not the answer
for all meats. Most beef and rib
sauces have a vinegar ingredient,
while most sauces for chicken use
a lemon ingredient. Doctoring
your favorite bottled sauce with
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Available as H & E Hydro-cut™ Washed Sod
or traditionally cut sod with soil.

"Single Source Convenience"

Turf Partners, Inc.
(630) 499-1966

• PENNEAGLpM
BENT SOD

• XL, 100 BLEND
SODTM

• PENNCROSSTM
BENT SOD

• PENNLINKSTM
BENT SOD

GENERAL OFFICES:
3900 West 167th Street

Markham, IL 60426
Fax: 708~596~2481

Phone: 708~596~7200

Washed Sod
That Fits Your

Course To A Tee!

PRECISION BLENDED
TOP DRESSING

Custom blended to your specifications
by our modern equipment.

~ u4e tpJ4 IIu4 -
~~~

ASK THE MAN WHO HAS USED IT.

We sell an air-dried, uniform and
free flowing top dressing.

HENRY FRENZER

The GreensGroomer™ moves
topdressings three ways for every

three feet of forward motion.
• User Friendly

• No LiPine to Operate--~IVlIOINEST
T'I.JRF & T'RACTDR......-

(815) 469 ..8500 (708) 301 ..8500
Area Code 847

658-5303

620 Webster 51.
Algonqutn, IL

60102
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GCSAA
Hannes Combest
Director of Education) GCSAA

The Professional
Development Initiative

Historyand
Overview

Editor)s Note: This article is part of a series.

In the last three years) GCSAA has embarked on a journey to develop a system that would
elevate the professional qualifications and recognition of our members) through a project
called the Professional Development Initiative (PDI). You may have attended a chapter
presentation to learn about it. Or you may have seen the Talking it Over discussion
forum on the GCSAA Web site. Or maybe you have just heard about it from your mem-
bers. Or maybe) just maybe) you are just nOJVhearing about it. So what is it all about?

In designing the PDI, Discussion on the PDI began in 1996 and has continued to this day.
It was a member-driven initiative, one designed to establish credentials for

the MSRG identified members so that the golf course superintendent can be appropriately rec-
I if ognized as a key contributor to the golf course. Shortly after the delegates

what the emp oyers 0 meeting when it was first introduced, then-President Paul McGinnis,
golf course superinten- CGCS, appointed the Menlbership Standards Resource Group (MSRG).

dents need want and The group developed a mission statement that discussed the need to
, improve the knowledge, skills and abilities of the professional superinten-

value from thegolf de~1t that will contribute toward improved ~laying conditions and t!le
• enjoyment of the game of golf. The MSRG belIeved that increased salarIes

course super'lntendent. will measure success, as will enhanced job security, improved job oppor-
'1.. h b h tunities and intensified recognition by employers. They then began toTfJen, t ey egan t e outline the process for achieving these goals.

arduous task of detail- Four research projects were conducted to provide the MSRG
· h kId needed information. These included:
'lng t e now e rge, • A job analysis to determine the responsibilities of a golf course
skills and attributes superintendent;

• An employer study to determine their attitudes about superintendents;
required of superin- • A study to determine what our members thought of GCSAA's

education; and
tendents to satisfy • A review of GCSAA's educational programs by curriculum experts.

employers) needs. (collti1l1ud 011 page 29)
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FASTER TO FINISH TAKE ~ONTllOL OF YOIJB TURF !

Are grubbing skunks causing thousands of
dollars worth of damage to your course?

Are beavers having a field
day with your freshly planted trees?

New Holland MC35 finish cut mower
with 35 hp diesel engine and 84 inch deck

16400 S. l04th Avenue
Orland Park, IL 60467

(708) 349-8430

On Target Animal Damage Control.
Specializes in the selective control of grubbing

skunks and beaver removal. Our control
methods have proven to be 100% effective in
major golf courses in the Chicago area. Stop
spending thousands of dollars on insecticides

intended to control the grubs.

-$- ON TARGET A.D.C.
P.o. BOX 469 CORTLAND, Il 60112

815-286-3039

Quality Energy Products
Since 1928

lllllSE7irI ~

The best way to promote healthy turf is to
maintain healthy roots. BioGain@ WSP@ and
BioGain@ WSP@(Fe) are a great first starr for a

roots maintenance program. Both biostimulants
come in easy to use Water Soluble Packets and are

excellent at reducing the impact of stress and
stimulating root growth through enhanced water
and nutrient uptake. In addition, BioGain(Fe)
contains a 10% fully chelated iron for use with turf
that displays an iron deficiency.

For added efficiency, use Canteen 1104 yucca extract
based spreader and soil penetrant to deliver BioGain

more effefctively into the crown and root zone.
BioGain and Canteen-the natural way to

healthy roots! •••••• • • • • 11.~~gOO!l

BECKER
UNDERWOOD;Nc.

.: .: .: .: .: THE COLOR OF INNOVATION"

liet to the Root of the Prolliem with
BiDllain@anll Canteen TM!

801 Dayton Avenue' P.O. Box 667' Ames. Iowa 50010
Phone: (515) 232-5907' Fax: (515) 232-5961

Email: requestCbucolor.com • www.bucolor.com

6730 SOUTH STREET
TINLEY PARK, IL

(708)532-4723

Greases
Engine Oils
Hydraulic Oils
Gear Oils
Tank Installation

27310 W CASE RD
WAUCONDA IL

(848)526-0007

Diesel Fuels
Gasolines
Pumps
Heating Oils
Auto Trans Fluid
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KASCO AERATORS

ACME MATERIALS CO.
1-800-397-1105

Improve water quality
naturally in water hazards

GREEN
DIVOT

MIX
27310 W CASE RD
WAUCONDA, IL

(848)526-0007

6730 SOUTH STREET
TINLEY PARK, IL

(708)532-4723

TOP DRESSING BUNKER SAND

Leaders in Service and Advanced Turfgrass Technology
Website: www.BTSIUSA.com • e-mail: info@BTSIUSA.com

24356 HARVEST HILLS ROAD • FRANKFORT, IL 60423
800-732-9401 • Fax: 815-469-8248

When you need a powerful pressure washer
that's tough on clean-ups and easy on your
budget, check out the AaLadin 1000 series
washers. Filled with
outstanding standard
features, these units
really put on the
pressure and make
things shine! Every
AaLadin unit is built
to highest quality
specifications in the
industry. Stop in
today for a complete
demonstration.

HIGH PSI LTD.
25 South Park Street, Roselle, IL 60172

(630) 893-om Fax(630) 893-1045

(800) 666-3900

'*- A Distributor of -11. A.~",
~ ~~ CLla ••••• y., •••

CETA CERTIFIED

You can get the job done if you ...

Apply the right pressure.-~----- .... --. ---------. ---. ----- ---- -~
Aqueduct, Break Thru, Clean Carbon,
Infillrx, Primer

Turf Shield

True Foliar Feed Fertilizers

BioStimulants, Soil Amendments,
Biologicals, Nutrients

Blazon, Mirage

Soil Amendents

Lebanon Country Club, NXPro, ParEx

Zeneca, Regal, Clearys

True Surface Vibratory
Roller & Brush Systems

Accuform, ParAide, Standard

-- --- ----~ --- -- --- --- ------~
AQUATROLS

TEE & GREEN EQUIPMENT

MILLIKEN

PSA

GRANULAR FERTILIZERS

PLANT PROTECTANTS

EQUIPMENT

BIOWORKS

BIOTURF GRO

EMERALD ISLE

IR

28 May 2000 On Course

http://www.BTSIUSA.com
mailto:info@BTSIUSA.com


Tl1e professional Development Initiative-History and Overview (coutillued from page 26)

• TOP DRESSING SAND
• BUNKER SAND
• PEA GRAVEL
• BOULDERS & RIP RAP
• ALL GOLF COURSE AGGREGATES

Call
Richard E. Mika

Many of the conclusions
drawn from these research pro-
jects validated preexisting
assumptions. For example, golf
course superintendents need a
broad range of skills and knowl-
edge to perform their jobs
successfully. En1ployers often
don't understand what superin-
tendents do. And finally, although
GCSAA members like the current
education program, research
proved it will be inadequate in
meeting future needs.

In designing the PDI, the
MSRG used the results of the
research. They identified what the
employers of golf course superin-
tendents need, want and value from
the golf course superintendent.
Then, they began the arduous task
of detailing the knowledge, skills
and attributes required of superin-
tendents to satisfYemployers' needs.
The MSRG knew that education
provides the means for superinten-
dents to fill any gaps between those
competencies that superintendents
have and those they need. So
GCSAA began to develop a state-of-
the-art curriculum that provides the
golf course superintendent the tools
needed to meet the chalJenges they
face in managing the agronomic
conditions of the golf course, the
staff and the budget. Furthermore,
the MSRG recommended that
GCSAA be positioned to recognize
the accomplishments of the profes-
sional superintendent with a
competency-based classification
system.

The MSRG also began to
develop recommendations to
restructure the classification system.
Their recommendations are
intended to provide the marketplace
with a benchmark of what it takes to
be a superintendent by more closely
aligning the membership require-
ments to marketplace requirements.

The MSRG recognized that
classification is a personal issue and

they began with a set of assump-
tions before developing their
recommendations. For example,
they wanted GCSAA to remain an
inclusive organization; in other
words, everyone who wanted to be
a member should have that right.
However, they wanted to be able to
have the classification system "mean
something." The model they are
proposing is only their recommen-
dations. They are seeking member
input and will be accepting member
input through May before making
their final recommendations at their
June meeting.

Currently, they propose the
following for Class A membership:
• A member must hold the

job responsibility of a super-
intendent;

• A men1ber must take a
self-assessment based on the
competencies being identified;

• A member must pass a valida-
tion of the self-assessment
(to be determined);

• A member must have a bache-
lor's degree or have completed
a two-year turf program
(with a minimum nun1ber of
hours) fron1 a nationally
accredited college or university;
and,

• A member must possess a
current pesticide license.

• - -,r::. ~•• .1 •

J ~,f\
I

In addition, Class A mem-
bers would be assessed ongoing
requirements which are yet to be
determined. The MSRG recom-
mended that these requirements
be fulfilled through an adn1inistra-
tive renewal cycle of every three
years and that it contain a blend of
continuing education and profes-
sional education. They also
recommended that certification
be restructured to align more
closely with the Class A member-
ship requirements, but at a higher
competency level.

The MSRG realized that
many superintendents have been
in the business for many years and
have been contributing members
of GCSAA. As a result, they rec-
on1mended that all current Class
A members be moved into the
new Class A categories and be
responsible for only the ongoing
requiren1ents. They made the
same recommendation for all cur-
rently certified members. Finally,
they recommended that all cur-
rent Class B members transition
into the Class B category but be
allowed to apply for Class A mem-
bership by only passing the
validation of the C0l11petency
assessment and experience. Then
as Class A mem bers, they too

(colltillued 011 page 36)

(773) 374-2303
(847) 228-9607
(219) 938-7020
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Oscar began to seriously
entertain the offer at hand. "Dur-
ing that process, 1 kept the
committee at Butler National fully
apprised of what was going on.
They were terrific and told me to
do what I really wanted to do."

As Oscar and Ed surveyed
the landscape, Bert Getz strolled
down from his home and joined
them. "Soon after that first meet-
ing I was able to develop a feel for
what kind of person Mr. Getz was
and what kind of relationship I
would have with him," Oscar says.
"1 was quite impressed with Mr.
Getz and felt as though 1 had cre-
dentials that would help fulfill
what he was looking for in a golf
course superintendent to help
with the project."

Remembers Oscar, "We met
at Mr. Getz's estate and walked
over to about 100 acres of corn.
The corn was 8' tall, and I had to
stand on the top rail of the fence
to see what the profile and con-
tour of the golf course would be.
I liked the openness and move-
ment of the property. I also
noticed that the watershed com-
ing onto the golf course was very
small-no major creeks or
streams."

Comments Oscar, "Ed felt it
was very important to bring a golf
course superintendent in on the
ground floor. The person who
would be taking care of the golf
course should develop the specifi-
cations and oversee the
construction to ensure it was done
properly. That interested me quite
a bit."

Nonetheless, Oscar agam
declined the offer. Over the next
several weeks, Ed hired architect
Bob Lohmann and took Bob on a
whirlwind tour of numerous area
golf courses, pointing out his likes
and dislikes. Bob submitted six
routing plans before Ed approved
the concept for what became The
Merit Club. With a routing plan in
place, Ed called Oscar again. This
time, Oscar asked to see the site.

Ed persisted in courting
Oscar. Over dinner, the two men
discussed the project in detail.
Bert Getz, owner of Stonehenge
Farm in unincorporated Lake
County, had a passion for nature
and preserving open space. Rather
than sell the family farm to vora-
cious real estate developers, Getz
decided to build a golf course that
would harmonize with the envi-
ronment and enlisted Ed to
coordinate the project. Oscar lis-
tened intently as Ed explained the
team concept he had in mind: a
designer, architect and superin-
tendent working together from
the earliest phases of develop-
ment.

Oscar i\lilcS/i\lcrit Clul) ... (COllti1ltledfrom page 2)

What about the dream? including the superintendent,
"1 loved Butler so much and before construction had started. I

was happy there," says Oscar. "1 wanted a superintendent to do the
wanted to enjoy the results of nlY grassing plan, irrigation plan and
work-specifically, the recondi- drainage plan. By hiring the
tioning of the course after the superintendent up front, you get
rains in '87-for a few years." all of his expertise, plus he knows

and approves the infrastructure of
the golf course."

"When Mr. Getz hired me,
the primary concern I had was
surrounding myself with talented
people," says Ed. "So I set forth
to hire the best people out there,

On a Sunday six weeks after
the initial contact, Oscar met with
Ed and Mr. Getz to discuss a con-
tract. At Butler National, the
conlmittee awaited Oscar's return
and a decision. "1 told them I
would resign that fall, staying as
long as necessary to ease the tran-
sition," says Oscar.

Ultimately, Butler hired a new
superintendent in October. "1 left in
the good graces of everyone at But-
ler," Oscar notes. "They were so
good to me for so many years, 1 felt
lowed that to them."

The Merit Club's 18th tee and fairway, looking towards the clubhouse.
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