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fertilizers so good,

we put our name
on them.

Performance and quality is one thing,
genuine value for our customers is another.

Genuine value comes only when you're able
to gather the best components on the market,
combine them in a way for the best possible
performance, then deliver that combination
in the best possible manner.

That's United Horticultural Supply and
UHS Signature Brand Fertilizers™ We've done
all the work so you get the results you're after.

You have our name on it.

Contact your local UHS representative
for more information.

(800) 411-5115
www.uhsonline.com

UHS Signature Brand Fertilizers are a product of
United Horticultural Supply
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FEATURE ARTICLE
Tony Rzadzki, CGCS Woodside Golf Club

LLOOKINg for

Greener Grass:
L.et God Drive the Golf Cart

Editor’s Note: For many of us, regardless of our rveligious affiliation, this month
of December is a time of gratitude and reflection. The following inspirational
narrative represents the unique spiritual journey of one MAGCS member.

This story begins back in November of 1997 when 1 began my quest, my searvch for greener

grass. To be sure, what I thought would become a pleasant respite from my daily, dis-
tasteful ordeal at the golf course, became a very unpleasant pursuit. That is why, a
year-and-a-half ago, I began making mental notes about my experience. I thought that
I might share some of my experience with you. I felt that this might be important, for in
order for me to begin my journey, I had to end my caveer as a greenkeeper.

For those of you who know me (I’'m sure that most of you don’t),

T bad las 2 dence you would at first wonder, “Why would he do something like that? He’s
na Lost ¢ Oﬂf aence got almost 20 years in this business!” Then you might say to yourselves,

. . X “The pressure got to him, upper management must have finally cracked
in myse / f y S€ lf ~-donbt his back, or it’sgthc constant lgzli)rtlc with the weather.” With this Eationalc,
X you could quickly dismiss the matter, understanding full well how any of

was slow ly cree pz 74]  these reasons, and more, can contribute to a fellow greenkeeper’s demise.

into mvy psyc he To be sure, these things were wearing my shoulders down. And to
K be honest with you, it was not just one problem that caused me to look
and I fﬁ’lt that at greener fields, but a number of difficulties had emerged that began

to overwhelm me to the point that I began to question my abilities and

ai e e i my talent. I had lost confidence in myself, self-doubt was slowly creep-

I wasn’t in control ing into my psyche and I felt that I wasn’t in control anymore.
Relentless projects . . . during the playing season . . . and constant
changes to a brand new golf course were slowly eroding my character.
Any small mistake that an employee might make, I viewed as a cata-

anymore . . .

I had o stronyg strophic failure on my part. I didn’t have the foresight to prevent
5 S i “things” from happening. I had a strong feeling of inadequacy that was

ffﬁ'li ng Of inade- gradually leading me into depression.

quacy that was As you can see, I was pretty mixed up emotionally. I don’t know if

all of this insecurity culminated in a midlife crisis; if that is actually what

rad Lo > ] I went through, I will tell you this before I go any further. If you get this
L adnn ”y lbﬂdt%‘—q messed up inside, don’t do as I did—don’t bottle it all up inside . . . talk

me into de?’EWZ.O?I to one or two people that you have confidence in. Please talk to them!

As for myself, I decided to walk away from it. I decided that a
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Looking lor Greener Grass: Let God Drive the Goll Cart (eontinued from page 12)

change of scenery was in order. It
was time to look at the other side
of the business and try something
new, so I went to work for a local
equipment dealer. The thought of
a regular work schedule sounded
great! Hey, I won’t have to get wet
anymore. And Mother Nature can
take a hike! No more diseases to
worry about, temperamental ivri-
gation systems and bad golfers
complaining about ‘poor’ pin
placements. Yeah, LIl have it made
in the shade!

Let me tell you something.
As often as your sales representa-
tives stop by pulling their trailers
with the latest equipment, you may
think, “Boy, they’ve got it made!”
Believe me, it’s not as casy as it
looks. They do an awful lot behind
the scenes to best represent their
products and business. And they
often put in a lot longer hours than
a golf course superintendent! My
hat is off to them and I will always

respect them and their work. I
worked hard at it, but after several
months I realized that I was not
cut out to be an equipment sales-
man. Every time I stepped on a
golf coursc or visited a fellow
superintendent, I just wanted to
jump into their shoes! It didn’t
matter what type of course it was
or what problems they were hav-
ing, they were growing grass . . .
and I had to pull my trailer. I was
honest and upfront with my boss.
In August of 1998, I told him that
I was considering going back to
the golf course. He was very sup-
portive, wished me well in my
search and continued my employ-
ment. For that, I am very grateful.

But what did I really learn
from this experience? Well, 1
learned that some of the greatest
discouragements in our lives come
after some very successful accom-
plishments. I had to learn patience.
I had to learn what it truly meant

/A

ROOTS 1>2>3

Deep, even color throughout

the year

Optimum root development 14" Wide x 22' long offers the
combination of heated chemical

Faster grow-in (seeding & storage and equipment rinse

sprigging) capacity in one unit. Doors
located to fit your present facility.

Reduction of dry spots

Complete chelated

micronutrients

Non-phytotoxic, non-polluting

formula

Propane or natural
gas heater.

to be humble. You see, the search
for greener grass (employment
back at a golf course) took over a
year to accomplish. I had been very
successful in the past during my
tenure at other golf courses. Now I
was learning patience and was
humbled by my shortcomings.
Leaving a superintendent’s posi-
tion for another occupation can
thwart vour credibility. Don’t let
anyone tell you otherwise.

To say the least, discourage-
ment was almost a daily event.
When the mail came from a
potential new employer and the
letter read, “Thanks for applying
for the superintendent’s position,
but we have chosen another can-
didate” . . . believe me, it wasn’t
an easy time. I had a lot of peo-
ple pulling for me and an inner
strength and resolve to accom-
plish my new search. I also had
discovered something that I had

(continued on page 15)

Chemical
Storage
Buildings

Galvanized ramps make
loading and unloading safe

Wash tub with
emergency eye-wash

Street

Peoria, I1l. 61603 Ph # 309-686-9054
Contact Doug Martin, Sales
Ph # 309-579-2285 Fx # 309-579-3377

e =
Eagle Companies
27310 W CASERD 6730 SOUTH STREET 2010 N.E. Perry
WAUCONDA, IL TINLEY PARK, IL -
(848)526-0007 (708)532-4723
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areenCycle

Landscape Products
Bulk deliveries in the Greater Chicago area

COMPOST

ompost provides essential * Divot repair mixes

micronutrients to make turf and * Top dressing high traffic areas —
ornaments grow faster and healthier. fairways, rough, practice areas
Composts ability to retain moisture * Preparing beds for ornamental plants
reduces drought shock. Its microbial © Preparing soil for new seed or sod

content improves soil texture for better « Backfilling when transplanting
air and water circulation and reduced

compaction. After fertilizer applications, call

compost retains added nutrients and GreenCycle Incorporated

makes them plant-available as needed 400 Central Avenue, Suite 200

— allowing reduced application rates. Northfield, lllinois 60093
847-441-6606

NET ¥T. 50 LBS (22.68 K6)

any more advanced and it would be a government secret.

Lebanon Turf Product’s exclusive Composite Technology™ Country Club® and IsoTek™® fertilizers offer you the best
in controlled release nitrogen. Composite Technology delivers better particle dispersion, better particle integrity and
the highest nitrogen activity of any homogeneous fertilizer made. For more information on IsoTek®' or Composite
Technology Country Club contact your local Lebanon Distributor or call 1-800-233-0628.

Comep
TECHN

AT L < | ebanon

TURF PRODUCTS
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LooKking for Greener Grass: Let God Drive

the Goll Cart (continued from page 13)

known all of my life, but had
never accepted. Just about the
time I was leaving my golf course
carcer in 1997, I had accepted
Jesus Christ as my Lord and Sav-
ior. I have been a Christian all of
my life, but I had not had that
‘born-again’ experience. With
my world crashing around me
that fall of 1997, I sat on my
backhoe and tearfully prayed to
God to take this burden from
me. It wasn’t long after that
prayer—as a matter of fact, less
than an hour—that answers
began to fly at me. I will never
forget that day, the day I decided
to let God drive the golf cart and
lead me down the fairway.

Now you may say, “How
could God lead you somewhere
that you would be totally
unhappy?” I believe that He had to
let me experience the other side of
the business. I had been in quite an
emotional quagmire. I believe that
I had to rediscover, who am I?
Why am I here? And where am 1
going? Patience, humility and dis-
couragcmcnt must havc been a
weakness in my character, and God
decided to test those attributes. He
also taught me to truly count my
blessings and I developed a new
focus and perspective for my life. I
learned that spiritual forces, God
living in your daily life, has a much
greater impact over physical needs.
The spiritual realm of God
empowers your physical life and
needs . . . if you allow Him.

“Therefore 1 tell you, do not
worry about your life, what you will
eat or drink; or about your body,
what you will wear. Is not life more
important than food, and the body
more important than clothes? Look
at the birds of the air; they don’t
sow or reap or stove away in barns,
and yet your heavenly Father feeds
them. Are you not much more valu-
able than they? Who of you by
worrying can add a single hour to
his life?

“And why do you worry about
clothes? See how the lilies of the field
grow. They do not labor or spin. Yet
1 tell you that not even Solomon in
all his splendor was drvessed like one
of these. If that is how God clothes
the grass of the field, which is here
today and tomorrow is thrown into
the fire, will he not much more
clothe you, O you of little faith. So
do not worry saying, ‘What shall we
eat?” or ‘What shall we drink?’ or
‘What shall we wear? For the
pagans run after all these things,
and your heavenly Father knows
that you need them. But seek first
his kingdom and his righteousness,
and all these things will be given to
you as well. Therefore do not worry
about tomorrow, for tomorrow will
worry about itself. Each day has
enough trouble of its own.”

Matthew 6:25-34 NIV

God has a dream for us. Who
you are is more important than
career and physical needs. I
believe God needed me to dis-
cover that. What we experience
while attempting to accomplish
our objectives is more important
than accomplishing the objective
itself. Henry Marsh was the guest
speaker at this year’s GCSAA
General Session. Mr. Marsh ran
the 3,500-meter steeplechase in
the 1984 Olympics. He did not
win . . . he came in fourth place.
After the race, he collapsed on the
track and was taken off on a
stretcher. For that one event in his
life, he had given it his all! I was
amazed and heartbroken as I
watched that video. The tragedy
of life is that so many miss their
destiny. But Henry’s life was not
to win that race. Henry was des-
tined to talk to us that day about
the experience of it. You see, if
Henry had won that race, maybe
he would not have been able to
inspire us. His view of life may
have been skewed towards the
notion that so many hold, that all
that matters in life is winning.

I will never
forget that day,
the day I decided
to let God drive
the golf cart

and lead me
down the fairway.

While I searched for greener
grass, I discovered my spiritual side
and began to experience God in my
life. Now I daily strive to develop a
closer relationship with God. I am
determined not to be so self-reliant
and let God and prayer work for
me. I am a steadfast believer in the
power of prayer. If you ecarnestly,
sincerely pray to God, your prayer
will be answered. It may not be the
response you were waiting for, but
God does answer prayer. You may
not get an immediate answer, but
things will happen when the time is
right. And remember, “No!” is an
answer too.

I learned to accept things
and people as they are, and deal
with problems as they present
themselves. Struggling to change
impossible situations and person-
alities can be a tremendous task.
By accepting circumstances, I
learned to lead by example and to
show people what really matters in
my life. Not everyone will accept
me, but at least they know where
I stand and what I stand for. I let
people know that work is impor-
tant, but my greater job awaits me
somewhere else. My values, ethics
and morals mean more to me than
my wage here on ecarth. Psalms
37:23-24 NIV says: “If the Lord
delights in a man’s way, he makes
his steps firm; though he stumble, he

(continued on page 16)
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Looking lor Greener Grass: Let God Drive

the Goll Cart (continued from page 15)

will not fall, for the Lovd upholds
him with his hand.”

I sincerely believe that T am a
person that God has truly blessed.
Sometimes we all need to stop for a
few moments and take a look
around us. We need to appreciate
more all the blessings that we are
given, for they are truly gifts from
God. Adversities will come in vour
life. That is the nature of our world.
And to be honest with you, that is
what I feared the most before I
accepted Jesus into my life. T was
sure that if I “let go and let Jesus”
rule my life, something bad would
happen to me or my family. I have
had some other personal misfor-
tunes in my life, and I was sure
something tragic would happen
once more. But that day in Septem-
ber 1997, 1 decided to let God run
my backhoe and let His Spirit dic-
tate my life. Yes, a few months later
He led me away from my career, but
that was meant to be. It was in His
providential plan for my life to get
away from the golf course for
awhile, even if it meant some hard-
ships later.

I learned from that experi-
ence to enjoy every day. People
ask me, “How are you doing?” I
often reply, “Well, I’'m six feet
above the ground and still sucking
wind!” There is a lot to be said
about someone that can have a
great, positive attitude and por-
tray that presence to everyone he
encounters. It is infectious, a great
feeling! I wouldn’t change one
thing that has happened on my
life’s road, because God meant for
it to be the way it is.

“The Lovd is my shepherd, I
shall not be in want. He makes me
lie down in green pastures, he leads
me beside quiet waters, He restores
my soul. He guides me in paths of
righteousness for his name’s sake.
Even though 1 walk through the
valley of the shadow of death, 1 will
fear no evil, for you are with me;
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your rod and your staff, they com-
fort me. You prepare a table before
me in the presence of my enemies.
You anoint my head with oil; my
cup overflows. Surely goodness and
love will follow wme all the days of
my life, and I will dwell in the
house of the Lord forever.”

The above is the 23rd Psalm
of David, probably one of the
most recognized chapters in the
Bible because it is so often read at
funerals. Maybe you should read it
again and see how the Lord is
leading David in his daily living.

I also learned to genuinely
value my career as a greenkeeper. I
have been back at it since Septem-
ber 1999 and I haven’t had a bad
day at work yet! Ours is a great
profession! I earnestly endeavor to
make every day at work rewarding
and pleasurable. Even when I am
handed those lemons, I look for
the lemonade pitcher and attempt
to sec what experience I will
encounter.

So if you are contemplating a
search for greener grass, you may
not want to follow the path I chose.
You may need to take a few days
off—not a year—and just get away.
You may need to look inside your-
self and prioritize what really
matters. You may need to shorten
your hours a little and get back in
touch with your family. Or maybe
you need a few moments with God
everyday. You know that our careers
allow us to watch the sun rise every
morning. This can often be a beau-
tiful and spiritual pathway to start
cach day. Marvel at the wonders
God paints in the sky. Hear the
birds announce the morn and give
their glory to their Maker. Smell the
fresh grass, feel the breeze on your
face and just say, “Thank you.”

If you are beginning to look
for greener pastures, maybe you
should take some time for yourself
first. Become your own best

Sometimes we

all need to stop
for a few moments
and take a look
arvound us.

We need to appre-
ciate move all the
blessings that we
ave given, for
they are truly
gifts from God.

friend. Talk to others (maybe even
your employer). You may be sur-
prised that he may be able to
empathize with you and under-
stand your stress. There is one
thing that you should be sure of if
vou decide to get out of the game.
Be very confident in where you
are heading and what you are try-
ing to achieve. And if you have the
Lord in your corner, He will make
your drive down the fairway of life
much straighter.

As I am now back in the sad-
dle and constructing a new golf
course, I can look back and sin-
cerely say how much I missed the
creativity and challenge of golf
course work. I sorely missed the
daily nourishment that the grass
under my feet could give me. The
enrichment of all the endeavors,
natural and man-made, the sun-
shine . . . and the rain! I guess
when it’s in your blood, you can

never leave it behind. et



Construction Services to the Golf Industry

Your source for Golf Course Construction, Reconstruction & Improvement.
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FROM THE GCSAA

Getting the
word Heard:

MarKketing PDI
to Employers

Editor’s Note: This article is part of a series hughlighting aspects

of the proposed Professional Development Initiative (PDI).

The first step in any marketing program is to create the identity that you want to
promote to a specific andience. Our aundience is employers and influential golfers. PDI
creates the identity of educated, knowledgeable and competent superintendents, which
can then be promoted.

A “Yes"” Vote
If the vote at the annual meeting and election supports PDI, the

Our national publzc next step will be the execution of a multifaceted marketing campaign

relations e ffg rts during the next several years. Communicating the benefits and value of
T2 PDI is a long-term process that involves the joint efforts of the associ-

have been lavi ng ation and its members.

the groundwork for A Rewarding Goal

o Bl el b ) Our goal in communicating the benefits of PDI to employers is to
this initiative [i?t?"l?lﬂ have employers acknowledge the value they receive from employing a
general member, a class ‘A’ member and a certified member. We do not
plan to explain the intricacies of the classification system but focus
Anctbinmai Lo cashpae.  iDstead on the results this system will provide. Consequently, employers
possvioning the SHpes will recognize and reward their superintendents for the competitive
intendent as key to edge that they bring to their golf course operations and golfers will

- enjoy the results of superintendents” work—a superb golf experience.

the past several years,

golfers’ enjoyment ]
) GCSAA Marketing Strategy

0 f "the Jame, a nd The association will use external and internal communication
_ o methods to position the benefits of certified, class ‘A’ and general super-
consequen ﬂy ha ving intendents to employers and other audiences.

a divect tmpact We will continue to use national media, such as television and mag-
; s ds azi bte the superintendents’ role and value in managing golf

on the golf conrse’s AZIMYS; 20 PIOMIOLD-EIG SUPCH : 4 ging &
he J f €0 courses. Our national public relations efforts have been laying the
ECOMNOMLC SICCESS. groundwork for this initiative during the past several years, positioning the
superintendent as key to golfers’ enjoyment of the game, and conse-
(continued on page 20)
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NEW IN RENTAL!

New Holland excavators with up to 29
foot reach and 19 foot digging depth

/;ﬁpﬂﬂ

IMPLEMENT

16400 S. 104™ Avenue
Orland Park, IL 60467

(708) 349-8430

TAKE CONTROL OF YOUR TURF !

Are grubbing skunks causing thousands of
dollars worth of damage to your course?
Are beavers having a field
day with your freshly planted trees?

On Target Animal Damage Control.
Specializes in the selective control of grubbing
skunks and beaver removal. Our control
methods have proven to be 100% effective in
major golf courses in the Chicago area. Stop
spending thousands of dollars on insecticides
intended to control the grubs.

> ON TARGET A.D.C.
P.O. BOX 469 CORTLAND, IL 60112
815-286-3039

Washed Sod
That Fits Your
Course To A Tee!

* PENNCROSS™ * PENNEAGLE™
BENT SOD BENT SOD

e PENNLINKS™ * XL-100 BLEND
BENT SOD SoD™

Available as H & E Hydro-cut™ Washed Sod
or traditionally cut sod with soil.

“Single Source Convenience”

GENERAL OFFICES:
3900 West 167th Street
Markham, IL 60426
Fax: 708-596-2481

The GreensGroomer™ moves
topdressings three ways for every
three feet of forward motion.

e User Friendly
e No Lifting to Operate

(815) 469-8500  (708) 301-8500

Phone: 708-596-7200
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Geting the Word Heard: Marketing PDI o Emploveers (continued from page 18)

quently having a direct impact on
the golf course’s economic success.

To effectively reach employ-
ers, GCSAA will rtarget the
publications they read and the
Web sites they access. We will send
press releases and articles to golf
trade and consumer publications
and Web sites about PDI’s
approval, and what it means to the
business of golf, the golfer and the
employer. In addition, we will
work with our allied associations
to get the message out through
their  publications, such as
NGCOA’s Golf Business, CMAA’s
Club Management, the NGF’s
Golf Market Today, their Web sites
and in other appropriate venues.

GCSAA also uses many publi-
cations and materials today to
market the golf course manage-
ment profession. We will continue
to use those vehicles. Information

Visions of PDI Dancing in Your Head? How

will be placed in Golf Course Man-
agement, Leader Board and on our
Web site. Other resources that sup-
port the profession, such as
standard job descriptions, informa-
tion on certification, the benefits of
joining the association and materi-
als that employers use in hiring
superintendents, will include infor-
mation on the competencies of
superintendents. In other words,
the message that PDI allows us to
develop about the superintendent
profession will become a standard
business practice for GCSAA mate-
rials and resources.

Members’ Marketing
Responsibility

Members have the opportu-
nity to prove and communicate the
benefits of PDI to their employers.
Demonstrating effective manage-
ment of the golf course is perhaps
the most important validation of
competence. Discussing with your

10 Cast Your Note (continued from page 5)

employer your commitment to
continuing education, achieve-
ment of proficiency and, if
certified, use of the Professional
Development Resource (PDR) is
strong support during your annual
performance review.

GCSAA will also provide you
with the resources to help you com-
municate the value of PDI to your
employer. We will develop a package
of information in an easy-to-
understand format, with sug-
gestions on how you can present the
specific benefits of PDI to your
employer on a continuing basis.

A “No” Vote

If the vote does not support
PDI, an identity around the com-
mitment  of  golf  course
superintendents to competency-
based education and professional
development will be created and
promoted to employers. _\| ./

individual votes assigned as part
of your chapter’s voting block.

If you have any questions
about your rights as a voting
member or want the necessary
forms to vote as an individual or
by proxy, contact our executive
secretary, George Minnis.

The MAGCS is fortunate to
be one of the largest voting blocks
in the GCSAA. Our chapter dele-
gates, Don Cross and Don
Ferreri, carry a big stick when it
comes to leveraging candidates on
our behalf, so while it is com-
pletely acceptable to vote
individually, it erodes our collec-
tive strength. Both the PDI and
annual elections are tied together
from the standpoint that if you
want to vote individually
for/against PDI, you must vote
individually in the election. Again,
regarding the PDI, the Board of
Directors has authorized our vot-
ing delegates to split our block
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according to our voting members’
poll at the January meeting. You
make the decision.

One other thing I want to
touch on while I’'m on the soapbox
is our education sessions at our
monthly golf meetings. Our survey
responses overwhelmingly sup-
ported continuing our education at
these meetings, so we will. As Edu-
cation Committee chair last year, it
was my responsibility to arrange
these sessions, with the following
strings attached. No infomercials,
keep it less than half an hour, free or
nominal fees (i.c., expenses and
printing charges for handouts), and
a topic of interest for all member-
ship classes, not just supers. Last
vear’s golf event education topics
included collective bargaining
issues, investing and the stock mar-
ket, plans for research at the
Midwest Golf House, and an inter-
esting presentation on watershed
issues and an innovative idea on
capitalizing remediation efforts. All

of the speakers took time out of
their schedules to be with us for
little, if any, remuneration.

I’ve talked with other educa-
tion chairs and they all agreed that
planning these talks was their
biggest pain, because of the above
conditions, and the fact that you
can’t please all of the people all of
the time. However, it just makes the
job that much harder when you
have to run around and try to
gather a large-enough audience to
prevent embarrassment to the
speaker. In the spirit of the season,
and on behalf of my successor as
Education Committee chair, [
would implore you to remember
that if you come to one of our
monthly golf meetings, please don’t
consider the education session
optional. After all, the survey was
clear that it’s wanted—please be
courteous enough to show up for it.

Okay, I feel better now.
Happy holidays, everybody.
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