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John Berarducci, Pres.

PRESIDENT'S MESSAGE
COMMON SENSE

Since I'm a proven prognasticator of Golf Course
conditions, example: My April forecast for the penal
winter we suffered through! I guess it is time to predict
the summer we will .tace up to. This seems fairly easy
since we had no spring, at least at the time of writing
this article.
Poa Root Systems are far behind last year at this time.
By going directly into a summer season and forcing
early stress on the Poa with a restricted root system
seems like suicide to me. Especially, those of us who
water at the drop of a dime! Many of us are in a sorry
situation where we are watering to promote bent seed
germination as well as encouraging the Poa Germina-
tion and a restricted root system. I think it is obvious
that after three relatively rainy golf seasons we can
anticipate a dry summer. Those of us who promote root
growth now, I feel, will be rewarded in the latter part of
the summer season with more turf survival. Hopefully,
there are a lot of young annual Poa Plants out there who
can survive the season. I hope I'm wrong and that we
don't have to break the water budgets. However, I'm
sure most of you are like me and are preparing for the
worst.
Don't flush the toilet if you don't have to!

John Berarducci
WET SOIL AND CARTS

With all of the wet weather this winter, someone called
to discuss effects of cart traffic on fairways. The
superintendent had made a decision to close the course
to all cart traffic. Rain twice a week for several weeks
and the night before had saturated the soil. The
members called two area clubs and found their carts
running, then confronted the superintendent with this
information. The superintendent realized the two area
clubs had paved cart paths from tee to green. This club
did not. Next question: It isn't raining now. Why can't
we take the carts now? Answer: Water-saturated soil is
much more easy to compact than damp or dry soil. The
water acts as a lubricant between soil particles. Weight
from above, forces soil particles into empty spaces. The
soil particles move easily, forcing out free water and
any air in the spaces. Granular structure of a good soil
is ru ined. Pore space for ai r and water is taken by soi I
particles, making the soil more compact and dense.
Reduced pore space means less room for roots to enter
the soil. Result: poor grass growth. A day of running
carts on saturated soil could require several years of
cultural practices, such as slicing, core aerification and
tilling, to correct the soil for good grass growth.

Landon's Turf Tips



OTTERBIIIE
Spray Scalptare Floating
Fountains. Now you can

clean up ponds and lakes
naturally.

These self-contained water quality improvement systems help you keep
unsightly algal growth and objectionable odors under control naturally, with-
out costly chemicals.

And their sparkling spray displays may dramatically change the natural
beauty of your ponds and lakes.

For more information call or write:

Ctlic~a!98.nc.
911 Hilltop Drive
Itasca, Illinois 60143
(312) 773-5555



THE ECONOMIC RECOVERY ACT

Starting in 1982, the economic recovery act has
increased the maximum deductable IRA contribution
from $1,500.00 to the present $2,000.00 of tax deferred
money for retirement. This amount can be increased to
$2,250.00 for any non-working spouse so long as the
couple file a joint return for the year. Before 1982, this
plan was designed for any person without a qualified
company or government pension plan. This year any
person who earns at least $2,000.00 can put in the
maximum amount.
The higher a person's tax bracket becomes, the more
attractive the IRA program. For example: A person in
the 40% tax bracket can invest $2,000.00 in an IRA
account and this will lower taxes $800.00 for that tax
year. The net cost to the person will be $1,200.00 of his
hard earned money. All of the monies are allowed to
accumulate, tax deferred until the person reaches 70112
years old at which time withdrawals must start
however a person may start withdrawing funds at 59V;
without penalty. For example: $2,000.00 per year, 12%
compounded annually for the next 20 years will gross
you a tidy sum of $146,171.64. Along with your 40% tax
bracket deductions of which you deducted $800.00 per
year from Uncle Sam on your income tax, the total cost
of your retirement plan is $24,000.00.
You now have a retirement program of your principle
and interest of $146,171.64. The total cost of this
program has cost you a mere $24,000.00 and 20 years of
work and invest ing.
Here are some of the problems of the IRA Retirement
plan:
1) The age limits are 59112years old, the earliest one can
draw out of the account and 70V2 the latest one can
begin to draw out of the account.
2) If for some reason would you need some of the
money to meet a financial crisis, the penalties are very
severe. This penalty is 10% of the amount withdrawn
and the monies are taxed as ordinary income for that
year.
3) The only other way of drawing some of the money
out of your IRA account would be if a person becomes
disabled before reaching the earliest age of 59V2years
old.
4) The last draw back of an IRA account: the money
cannot be used as collateral for loans of any nature. If
this is found to be true, the full account is penalized
10% and immediately taxed as ordinary income. The
only good part of this arrangement is - no creditors can
reach the IRA assets.

401 K DEFERRED-SALARY PLAN

The 401 K Deferred-Salary Plan has come of age during
the fall of 1981. This qualified salary reduction plan
allows employees to take a phantom pay cut. This
phantom pay cut will lend itself to a better W-2 report
?n his or her gross income. By lowering the taxable
Income, the employee will be saving on his state, local
and federal Income taxes. The deferred salary re-
duction plan allows a worker .to take 2% to 15% off the
top of his wages and treat it as a company contribution
to a profit sharing or savings plan.
Like any plan, this 401 K Deferred-Salary Plan has
some draw backs: 1) When a club or business wants to

instrument this plan, all of the employees of said club
must use the same percentage of deferred salary. For
example: if the number is 10%, then the same
percentage must be allowed for everyone. The IRS will
be meeting in April or May, 1982 to make final ruling
covering the highly compensated employees of which
the golf course superintendents would be classified.
For example: an individual who earns $25,000.00 a
year, married and has 2 children, assuming the
individual contributed 5% of the 401 K Plan and using
the 1981 federal tax rates, his take home pay would be
$20,290.00 using after tax dollars. Using pre-tax
dollars, take home pay would be $20,619.00 and still
have a contribution of $1,250.00 to the 401 K Plan.
With the 401 K Deferred Salary Plan, one could
possibly put away a lot more money for retirement in a
shorter period of time. From the research, I understand
a person could use the 401 K Plan and IRA retirement
account at the same time. This would depend on the
person and the amounts one would want to put away, so
get your club involved.
With the higher pay the superintendents are receiving
today, everyone should be checking out all avenues.
The 401 K could be a super program for the whole club
operation. The more we hear about social security and
the future of the social security program, the more I am
convinced that I should set up myoid age retirement
programs.
The 401 K Deferred Salary Plan has some very good
points of interest. 1) The money can be used during a
financial crisis (no penalties). Money can be withdrawn
for retirement before the age of 59112.The IRS has not
stated what it considers a hardship. At most com-
panies, an employer committee will determine what
constitutes hardship on a case by case basis. 2) The
mo.nie.sare available when the employee retires, quits
or IS fired. 3) The money can be taken out in one lump
sum and then can use the special 10 year forward
averaging. With an IRA account you can use only
regular income averaging.
The 401 K Deferred Salary Plan shou Id cause no
problems to the company employees or the company,
most experts say.
One of the problems that could arise is the anti-dis-
crimination test. The IRS states that the top Y3 of the
employees, the highest paid employees in the company
cannot defer more than the lower 2h of the employees
paid. In th is case if a plan doesn't meet the test or
qualify, an individual could end up paying the taxes
that would otherwise have been due on the deferred
amount. Social Security taxes - if an employee's income
after deferred salary plan is less than the taxable wage
base ($32,400.00) the employee may lose some of the
benefits from social security.
Here are some examples of income that is not taxable.
1) Acci~ent & health insurance proceeds, unless they
were reimbursement for medical deduction claimed in
previous year.
2) Casualty insurance proceeds, as long as they do not
exceed the basic cost of the property.
3) The first $5,000.00 in a death benefit paid by
employer upon death of an employee.
4) Up to $1,000.00 annually in interest received from an
insurance company upon death of a spouse, if survivor
has elected to receive the insurance proceeds on
installments.
5) Life insurance proceeds.
6) Scholarships and fellowship grants.
7) Gift, inheritances, bequests.
8) Workman's compensation disability income.

Ken Goodman



Banvel®+
2,4-D
= Turf
(minus 29 of the
toughest kinds
of weeds)

All it takes is one application, and your
weed control job is done for the season.
And so are 29 of the hardest-to-kill varie-
ties of broad leafs.

BANVEL plus 2, 4-0 is a versatile com-
bination you use anytime from early spring
to late fall. It kills by penetrating both
leaves and roots, so weeds can't come
back.

Mixes quickly, stores well. Use it accord-
ing to directions, and your weed worries
are over for the year.

Ask your Velsicol distributor about
BANVEL 4S, too. Or write Velsicol
Chemical Corporation, 341 E. Ohio Street,
Chicago, IL 60611.

Before using any
pesticide, read the label.

OYelsicol
©Velsicol Chemical Corp., 1981

CcStrqRY CLUB

TURFPRODUCTS

-Homogenous Granulation
-High UF (W.I.N.)
-Balanced Feeding
-Fits Your Budget

Distributed by:
Art Clesen ' 537-2177
Perma Lawn ' 864-5045

Lebanon Chemical Corporation
P. O. Box 847, Danville, Illinois 61832



USS Vertagreen ...
A product
for all reasons

Fairways, tees, greens.
Each has its own special ser--~. ~~~~-=~
of needs. And each one .:::::::==~=~~__ ;;::::;;;~.
needs its own special USS
Vertagreen product for
the most professional and
economlcal results. You
know you can depend on
USS Vertagreen. Call your
distributor today!

@
Vertagreen

@ Agri-Chemicals
Division of United States Steel
PO Box 1685, Atlanta, Georgia 30301

• TESTED AND APPROVED TOP
DRESSING SAND

• TRAPSAND

• ALL TYPES OF GOLF COURSE
AGGREGATES

Call for direct quotes on all
your Aggregate needs

Richard E. Mika

(312) 374-2303 - Ext. 44
(219) 938-7020 - Ext. 44

SAND TOPDRESSING?
Ask to see our brand new Cushman
spreader Itopdresser attachment that
will precision sand topdress as well as
spread difficult products such as
Cftanol.

II

I
illinois lawn

equ iprnent inc.
Orland Park, III.

(312) 349-8484



Schroeder's Nursery, Inc.
TREES-EVERGREENS-SHRUBS

Specializing in large Caliper, shade trees and Ornamentals.
We also offer complete installation service.

TELEPHONE: (312) 546-9444

Arthur E. Schroeder
Richard A. Schroeder

Don V~ens
GRAYSLAKE, ILLINOIS

23379W Route 60
Nursery on Rt. 60 between Rtes. 12 (Volo) and 83 (Ivanhoe)

Nels J. Johnson, Tree Experts, Inc.
SINCE 1930

Nels J. Johnson, Sr.
Nels J. Johnson, Jr. Karl G. Johnson

Complete, economical tree service for Private Estates,
Parks, Municipalities, Golf Courses, Cemeteries,

Schools, Industrial Areas.
All phases of Arboriculture, Diagnosing, Pruning, Treating,
Transplanting, Fertilization, Hydraulic and Mist Spraying.
Removals. Stump Routing. Municipal Forestry. Chemotherapy
for elms, and other trees.

• FULL Y INSURED •
Graduate -- Licensed Arborists

MAIN OFFICE - 912 Pitner Avenue, E~anston,llIinois 60202
Phones: GReenleaf 5-1877 - GR 5-5255

Hinsdale, Illinois - FA 5-0970

GLaDE KENTUCKY BLUEGRASS
• Does Great in Sun Or 60% Shade
• Excellent Disease Resistance to Powdery Mildew - Stripe

Smut - Leafspot --.: Rust
• Quick Recovery - Fast Germinating

-Adetphi • Low Growing-
Tolerates Close

KENTUCKY BLUEGRASS Mowing
• Greens Up Earlier in Spring - Stays Green Longer In Fall
• Great Resistance To Disease

CITATION
FINE LEAF PERENNIAL RYEGRASS
• Improved Mowing Qualities
• Blends Well Wtih All Other Grasses

• Performs Great In
Hot, Humid Areas

FOR MORE DETAILED INFORMATION AND
TEST RESULTS WRITE TO:

VAUGHAN'S
5300 Katrine Avenue, Downers Grove, Illinois 60515, (312) 969-6300
WAREHOUSES LOCATED IN:
Bound Brook, New Jersey • Landover, Maryland. Ovid and
Grand Ledge, Michigan. Spokane, Washington

PAARLBERG CHEMICALS
featuring

-Par-Ex Fertilizer
-Verteqreen Fertilizer
-Du Pont Chemicals
-Chipco Chemicals
-Dacon!l - Oacthal
- Bean Sprayers
-All Major Turf Supplies

Quality

1840 E. 172nd St., So. Holland
312-474-3086 312-258-3485

Value Service

The best in turf supplies-
LESCO 100% Sulfur-Coated Fertilizers,

golf course accessories, chemicals including

LESCOSAN
A highly effective pre-emergence

(800) crabgrass and poa annua control (800)
321-5325 362-7413
NATIONWIOE Available from: IN OHID

LAKESHORE EQUIPMENT &. SUPPLY CO.
"Home of LESCO PrOducts"

300 South Abbe, Elyria, OH 44035

~D~
LAWN CARE TREE CARE

Weed, Crabgrass and Disease Tree Spraying, Feeding,
Control/Fertilizing Surgery, Trimming, Removal

HYDROSEEDING

RT. 2, BOX 518, LONG GROVE ROAD
LONG GROVE, ILLINOIS 60047 1(312)438·5161



C·15 DECLINE & RESULTING REGRASSING •
UPDATE AT THE VILLAGE LINKS

The Village Links of Glen Ellyn is a 27 hole golf complex
comprised of a championship 18 hole course and a full
length 9 hole course. The golf courses are part of
recreational properties owned and operated by the
Village of Glen Ellyn since 1965.
At the time of the initial outbreak of the bacterial wilt
disease later known as "C-15 Decline", the Village
Links had 240,000 square feet of C-15 putting green turf
covering 27 golf hole greens and 1 practice green. The
disease began its obvious encroachment at the Links in
June of 1980 and continuea to worsen sporadically
throughout that season. Conventional fungicides were
applied in an attempt to retard progression, but results
were negligible.
In 1981, several varieties of chemicals were acquired
and applied experimentally. Oxytetracycline was used
and had some positive results, but certainly did not
affect the desired control. This particular material also
appeared to increase susceptibility to heavy traffic
causing excessive wear and additional turf loss. The
Scotts product, which contains the same active ingre-
dient as Acti-Dione RZ (PCNB), was also applied and
showed some promise. Again, however, negative side
effects, such as application difficulties during high
temperatures, limited its use and control had to be
considered marginal.
Following a particularly severe disease attack on June
16, 1981, it was felt that more concrete steps should be
employed. Since a complete cure for the devastation
was uncertain and the Village Links is totally dependent
upon daily fee revenue, it was determined that a rapid
solution was essential. After discussing available
alternatives, Links management staff decided to follow
a course which was felt to offer the most obvious benefit
to customers who were accustomed to playing quality
greens. During mid-July, a program was established
involving the following major steps:

A) Close the 18 hole championship course in late
summer, strip the diseased C-15 turf, fumigate
and reseed to Penncross Creeping Bentgrass in
late August and early September. It was felt that
this method would eliminate the possibility of
dealing with a lingering problem, would place the
course back in service for the following year and
would afford a positive pay back.

B) Keep the 9 hole course open to play and
continually overseed greens with Penncross be-
ginning in September 1981. We did not want to
turn our customers away completely, nor did we
wish to try to operate with no cash flow at all and
we felt that we could maintain the 9 hole greens in
playable condition during overseeding.

Listed below is a detailed accounting of the steps
employed to regrass the 18 hole Village Links greens:
A) Initial Project

9 greens at a time; #4 - #12 = August 17 to
August 28, #1 - #3 & #13 - #18 = August 31 to
September 9
1) Reshape green edges with paint
2) Aerify greens twice, dedoes, pick up plugs
3) Remove sod, leave 114"thatch = 2V2 days all

greens
4) Aerify thatch 1soil surface once, dedoes, pick

up plugs
5) Fumigate greens (Methyl Bromide); Hendrix &

Dail Contractor
6) Air out greens - 3 days
7) Grooved seed bed verticle mowers, 2 direc-

tions, Ryan Mataways

8) Deep seed greens, V2 lb. seed/1000 sq. ft.,
drop spreader

9) Topdress greens, drag level - 2 sand, 1 topsoil
mix; 2 yds. per green

10) Seed greens, 2lbs. seed/1000 sq. ft.
11) Fertilize greens, 2lbs. actual N-P-K, 12-12-12
12) Roll greens
13) Contractor spray hydromulch on greens

B) Fall of 1981
1) Spray fungicides on greens as needed
2) Topdress greens 3 times throughout fall. - 2

sand,1 topsoil mix; 1 yd. per green
3) Cut greens twice at 5/16"; 6 cuttings 114"
4) Fertilize greens as needed
5) Hand spike & seed small bare spots
6) Spray winter fungicide

C) Spring of 1982
1) Overseed small bare spots & topdress in March
2) Fertilize greens, readily available fertilizer, 1

lb. actual N-P-K per 1000 sq. ft., 12-12-12
3) Topdress greens twice - 2 sand, 1 topsoil mix; 1

yd. per green
4) Cut greens twice at 114";10 times 7/32"
5) Spray fungicides as needed

In late October of 1981, a few Village officials and
regular customers were invited to putt on the new
greens and their reactions were gratifying. We opened
the 18 hole course to limited play - a 100 round per day
average - on May 1, 1982. Winter turf survival was
better than anticipated, greens are presently growing
well and have tllled in nicely. The greens are a bit slow,
but putting true and, as growth diminishes, we will
lower the height of cut to achieve increased green
speed.
Nine hole green overseeding treatment is outlined
below:

A) September 10,1981
1) Sliced 2 directions 114" deep with Ryan

Mataways
2) Seeded Penncross, 1 lb. seed/1000 sq. ft.
3) Topdress greens, drag level - 2 sand, 1 topsoil

mix; 3M yd. to 1 yd. per green
B) November 6,1981 (dormant overseeding)

1) Spike greens, Oklahoma Power Spike
2) Seeded Penncross, 1 lb. seed/1000 sq. ft.
3) Topdress greens - sand, 1 topsoil mix, V2yd. to

3M yd. per green
C) March 29 & 30,1982

1) Spike greens, Oklahoma Power Spike
2) Seeded Penncross, 1 lb. seed/1000 sq. ft.
3) Topdress greens - 2 sand, 1 topsoil mix; % yd.

to 1 yd. per green
The 9 hole course opened to full play on April 13, 1982
and greens are improving steadily. Proper nutrition and
pesticide programs are being employed to encourage
the transition from C-15 to Penncrossl Poa Annua green
turf.
Evaluation
The overall results of our 18 hole green regrassing
project have been positive and progress thus far this
season is excellent. New turf came through the harsh
winter in good shape and has developed rapidly in spite
of the cool spring start. Greens are putting as well as
expected, are smooth, true and firm with adequate
speed. Customer reaction has been generally encour-
aging.
Nine hole greens are developing slowly. Some of these
greens contain approximately 60% Poa Annua, while
others have as much as 75% to 80% C-15 remaining.
The transition will take time, as anticipated, but it is
felt that the continual overseeding will eventually
produce smooth Pencrossl Poa greens.



See below for a financial summary of 18 hole
regrassing:

$ 1,500.00
3,500.00

$ 5,000.00
$10,180.00

$ 3,760.00

$ 633.00

$ 488.00

$ 200.00

$ 1,575.00

$ 2,438.00

$24,274.00

Labor (estimated)
(lift and remove sod)
(remainder of project)

Fumigation
($11,019.00 less $839.00 staff labor)
Seed
(600 Ibs. at $5.35/1b.; 200 Ibs. at$5.50/lb.)
Fertilizer
(2Ibs. 12-12-12 = $772.00; 1 lb. 12-12-12
= $86.00' 1 lb. 21-3-16 = $375.00)
Subduer
($122.00/gal.)
Landfill

Topdressing
(90 yds. at $17.50 each)
Hydromulch

Timothy Kelly, Superintendent
Village Links of Glen Ellyn

The Very First Systemic in
FLOWABLE Form

CLEARY'S
3336-F Fungicide

The dawn of a better technology.
FLOWABLE.

Cleary's 3336 Systemic Fungicide has earned your confidence in
the prevention and control of dollar spot and 6 other major
diseases. Today W.A. Cleary announces the development of
3336-F, the first systemic in flowable form. Flowables are simpler
and safer for the user to handle. Need little agitation. Will not clog ,.
spray nozzles. Offer a uniform particle distribution for excellent
availability to the plant. Cleary's new 3336-F FLOWABLE.

Now available at application cost less than systemic wettable
powders.

FOR FURTHER INFORMATION SEE YOUR LOCAL DISTRIBUTOR OR CONTACT

'~'CLEARYOEtlTl1taA1L
CORPORATION

1049 Somerset St .. Somerset. N.J. 08873 (201) 247-8000

FOR THE FINEST IN SOD

THORNTON'S TURF NURSERY
312 - 742-5030

Rt. 2 Box 72 Elgin, III.

COPING WITH STRESS
Stress is a serious matter. It is a very significant

element in a golf course superintendent's life, as well
as every person in our fast-paced society. I'm not going
to present here, new data from research or personal
success I experienced growing grass. So nothing will
follow in the familiar Ibs./1000 sq. ft. or in "Royal"
Stimp Meter measurements. Rather, I am going to deal
with quite an abstract matter. I am going to relate to
you some adversities and how I dealt with them, and
how you also might deal with them.

Your reading this might not directly improve your
ability to grow fine turfgrasses, but it just might help
you to live longer. It may also help you improve your
outlook thus, indirectly assist you in growing fine
turfgrasses. It will hopefully allow you to control the
emotional distractions, which attempt to obstruct you
from achieving your goals.

Stress! What is stress? Why should we concern
ourselves with it? We concern ourselves with it because
we have to control stress. Medical research is
uncovering daily, more and more links-between major
physical disorders and stress. Stress leads to psycho-
somatic disorders, such as heart attack, high blood
pressure, ulcers, cholitis, respiratory and digestive
disorders and it's been proven recently, rheumatoid
arthritis. The underlying biological weakness deter-
mines the type of illness we express. Under stress, the
parasympathetic nervous system (present under, calm
times) gives way to the sympathetic nervous system.
This change ha~ been conclusively shown to 9au~~.an
undesirable metabolical change, leading to' various
ph1sical and mental disorders.

Some common causes of stress:
-Time deadlines
-Anxlety
-Future uncertainties

. -Boss pressure
-Uncontroltabtes
-Worrying
-Adversltles
You don't have to look far to .find potential

uncontrollable adversities. Anthracnose, Dollar Spot,
Ataenius, Spretulus, Poa annua. Disasters just waiting
for a place to happen. rt is these sometimes uncontrol-
lables which set our jobs apart from other jobs.

What is the distinguishing element? Nature, and its
infinite matrix of variable situations, thrust upon us in
such an unpredlctable manner. So much is emotionally
at stake. We put-so much time, effort and investment
into what can be swept away by a three inch
thunderstorm the day before the invitational or
Pythium seemingly feed~ng on your just applied Dollar
Spot preventative.

Truely, our work environment is unique. A far cry
from the Airline Pilot, who is most of the time on
autopllotvorthe train conductor' whose destination is
established and route clearly defined by the two steel
rails. A different ball game indeed, when your success
or failure greatly relies on the perpetuation of the living
organism.

Ours laachatlenqe unparalleled. Think about it a
minute: We must at 6:00 a.m. motivate the minimum
wage earner, and at 8:00 a.m. explain to a chief
executive officer of a billion dollar corporate conglo-
morate on the first tee, why frozen turf succumbs under
the wheels of a golf cart. One might consider that a
crisis, another might consider it opportunity /challenge.
Depends on how you look at it.

Our work environment is a stage set. With stress
playing the leading role. Supporting actors, we got



plenty, you can name them just as well as I can, their
names are in the club directory or membership list.
They come with scripts well written and intentions,
though not harmful. Somehow the result is all too often
dramatic, with our emotions the victim. Triumverate
system? Or three ring circus. You're at the controls.
Indeed, with all those self-acclaimed authorities posing
as consultants, deciding when the golf carts can roll,
why the greens are slow or why the tees aren't cut
daily.

So, ours is a tough task. That of developing a system
to . de.al, with stress, so we are left emotionally
Uninhibited, to control and organize the unpredictable
elements of nature, into a consistent product, a golt
course. A "perfect" golf course.

There are many approaches to dealing with stress,
some good some bad. Some very expensive. I would
like to discuss two, which I relate to the golf course
superintendent's situation. One I will call the direct
method, the other the aversion method. The two
methods differ in the way they approach the problem of
stress.

In the direct method, you attack your stress factors
thus the direct approach. The first step is to identify
these factors, or things which trigger tension in you.
Physically write them down. Even those you think are
not significant (if they came to mind then they are
significant). A typical list might approach 70. Such
things as superior pressure, fungal attack, 3" Friday
thu~derstorms or undiciplined employees. Next step is
to smgle out ones you feel you can effectively control
then eliminate them, one by one. '

To realize how important elimination is we must
understand the effect each additional stress factor has
on the individual. As we add stress factors we are not
simply adding the weight of another "straw to the
camel's back" bringing us close to the breaking point.
We are not only adding the tension associated with the
new factor, but adding a composite stress factor. In
other words, we compound the amount of stress caused
by each of our previous stress factors when we add
additional stress factors.

I personally don't put much confidence in the direct
method, because quite frankly I feel there isn't much
w~ can do about the unreasonable boss, unexpected
ram storms or a furious golfer that lost a $200 bet
because he missed a 20 foot putt that he stroked
perfectly across your terrible greens.

So, I rely on the aversion method which I find very
helpful. It goes like this. Stress factor present: April
first greens loaded with snow-mold damage. I can hear
them now. What happened to the greens? Will the
grass come back? When can we play? This provides the
se~ting which starts the process, which provides the
tension, which triggers the sympathetic nervous system
which results in what we recognize as head throbbing,
dry throat, queazy stomach or body jitters.

t')J,o.wit's time for you to step in and do something
posltlve, take control of the situation. Apply the
aversion method. How do you do that? I call it
flashback. Flashback to some memorable experiences,
places, events or people you have met. Rei ive those
precious moments in your mind. Take yourself back in
time, momentarily away from your present stress.

This will help you maintain your composure when
faced with the various pressures surrounding such an
adversity. This aversion or flashback process will allow
you to regroup your thoughts, maintain that overall
perspective to allow you to keep the impact of that
stress factor / adversity in context. Don't allow it to
balloon out of proportion. Don't let it dictate your
mood.

The system works for me. I am sure it would work for
you. It's simply a way to actively take charge of your
mood. Doctors have a system called hypnotherapy.
They are much better instructors of the system than I
am, but quite frankly, I can't afford their $100 plus per
hour fees. So, it's imperative that we develop our own
system to cope with our individual stress factors.

By all means don't think this is a one shot process. It
is a perpetual process, requiring periodic implemen-
tation. Because sure as you think you have the situation
licked and are "flying high" here comes that 3" Friday
afternoon once in a "100 year" rain storm that seems to
come every other year. .

This can send you reeling down once again, to the
emotional cellar (don't reach for the wine, it's not that
kind of cellar). As you know, it's not hard to slip and
bury yourself in your sorrows, heaping great mental
anguish upon yourself and get into a downright irritable
mood. Thus, creating a much less tolerant mood to
listen to petty complaints.

When periodically confronted with these stress
situations, practice the aversion method. It will serve to
release tension and block the inevitable, "multiplier
build up effect" of tension. A way to wisk away those
headaches. Giving you a soothing feeling, like emer-
sing into a hot tub.

Let me take a moment to dwell briefly on one of the
previously listed stress factors, time deadlines. I would
like to give this stress factor special attention because it
is a very common and important self-inflicted potential
adversity. I'm talking about scheduling more than can
physically be completed in a given period of time.
Commonly referred to "Biting off more than you can
chew". Due to a break down in the planning and
scheduling phase of your operation. Whatever the
fault, the result is obvious. We distort the impact of
time. This forces us into an accelerated pace, unchar-
acteristic of us. Working frantically, therefore we risk
an obvious head-on collision with our deadline, leading
to an inevitable stress situation.

As we search our memories for possible flashback
subjects or material for use in our aversion system, I
might suggest looking within the confines of your own
club. Ours is a natural work environment second to
none. If one likes "the out-of-doors" you can't beat our
surroundings. So search your mind for those pleasur-
able moments, experiences or accomplishments on
your own golf course, that might serve as reserve
subjects for pleasant recall process. They might be such
things as special reconstruction projects you com-
pleted, or a successful tournament, or just seasonal
course beauty. Keep your mental registry process open
at all times, so you can actively add subjects for future
recall reinforcement of your mood. Good luck! Hang in
there! Stay in control. Hypnotize with pleasantries.

Carl Landgrebe

LIVELY RECEIVES TUCO TURF
SCHOLARSHIP

Thomas Lively, a senior in the two-year Turf
Management program at Michigan State University,
has received a TUCO Turf Scholarship for 1982. The
award was recently presented at the 52nd Annual
Michigan Turfgrass Conference by Russ Tiller, TUCO
representative.

The annual scholarship is sponsored by TUCO,
Division of The Upjohn Company, to assist turfgrass
students in meeting their educational needs. The
scholarship is awarded for scholastic ability, personal
integrity and professed career interest in turfgrass
management.

Lively is the son of Mr. and Mrs. Robert Lively of
Chicago Heights, Illinois.




