it, but again, on our hands and knees, we found one
example: where shallow divots were taken and not put
back very neatly, the seedlings were thriving. This
was merely a mechanical way of eliminating the
competition from the existing turf, giving the seedling
a little extra air and light. In 1977, we decided to
follow-up this minor observation by seeding and
soiling the divots in our fairways. We were able to do
this four times this past year. (By the way, it only
takes six people less than one day to seed thirty acres
of fairways). And the progress of the Bent has been
remarkable. We started with practically no Bent and
some poa to as much as 50% Bent in portions of many
of the fairways.

One question you might be asking yourself - What
does seeding all the fairways do to the course,
golf-wise and maintenance-wise? Initially, it makes
quite a mess. Our seeder brings up quite a bit of
debris, so it is necessary to have a rubber fingered
sweeper to clean up the clippings. The dew in the
morning hampers the seeding operation. The rollers
pick up debris the plug the chutes of the seeder, but
we are usually able to start by 10 in the morning. It is
also nice to prepare the ground by watering the
fairways at a normal rate two nights in a row so the
seeder won't lug through that tough Illinois soil. If we
get a good start, we like to keep going until the
evening dew hampers the operation. We have gone till
as late as ten at night. The clean-up takes almost as
long as the seeding, as 2 or 3 cubic yards of material
are picked up from a 2 to 272 acre fairway. We always
post the golf course for the golfers, letting them know
we are seeding and to ‘‘clean and place'' their ball if
they desire. Actually, the 1/8"" slit left by the seeder
does not affect the lie of the ball that much, but we
allow them to ‘‘play the ball up''. Maintenance-wise,
we are affected in that cutting is hampered. The
remaining debris left from the sweeper collects on the
rollers and wheels and makes quite a mess. So, we are
forced to cut later in the day. We feel we get some
benefit, too - we get an aerifying effect when the turf
is opened up.

After two years, | think we are on the right track,
We know that we are bound to get some Poa annua
encroachment, but so far | feel we are keeping it down
to a reasonable level. The percentage of Bent is on the
increase in our fairways. We are getting it started and
apparently our cultural practices have been in line.
The most difficult part of a program like ours is that it
takes practice. The seedlings that were planted in
September of '77 won't show up until next summer.
That is a long time to wait. You also have to remember
that you are trying to do two things at once: provide a
large area for people to play golf on while at the same
time, provide a modified seed bed for the renovation
and general take-over of new turf types. This, too,
takes patience, and maybe a little luck.

Pete Leuzinger, Supt.
St. Charles C.C.
St. Charles, IL

NATIONAL CHEMSEARCH CORP.

222 South Central Ave.
St. Louis, Missouri 63105

INTERNATIONAL TURFGRASS CONFERENCE
TO CONVENE IN SAN ANTONIO, TEXAS

San Antonio, Texas, the Alamo city, will welcome
more than 5,000 turfgrass experts from around the
world to the 49th International Turfgrass Conference
and Show, February 12-17, 1978. The conference,
sponsored by the Golf Course Superintendents As-
sociation of America (GCSAA), was last held in Texas
in 1970, when Houston was the host city. San Antonio,
the 10th largest city in the United States and host to
the 15th largest number of conventions in the world, is
well equipped to handle such a large conference.

Conferees will travel to the city to hear keynote
speaker Earl L. Butz, former secretary of agriculture,
and to attend educational sessions presented by more
than 35 educators, industry representatives and golf
course superintendents. They also will view exhibits of
more than 185 companies from the United States,
Canada and England; tour four San Antonio golf
courses; and participate in tours, shopping and the
entertainment life of the city.

The GCSAA conferees will welcome San Antonio’s
mild winter climate, with its high probability of
sunshine and its cosmopolitan atmosphere. They will
find part of the city to be a little like Venice, since the
San Antonio River winds its way through the heart of
downtown. River taxis are a popular mode of
transportation, and strolling along the Paseo del Rio,
or river walk, is a pleasant pastime.

San Antonio was host to the 1968 HemisFair;
HemisFair Plaza stands near downtown as a reminder,
with its 750-foot Tower of the Americas, topped by a
revolving restaurant. Some shopping and historical
areas remain islands untouched by the modern city
that surrounds them. La Villita, for instance is a
restored, 200-year-old, walled Spanish square with
handcrafted wares in shops set among trees and quiet
walkways. Mission Trail leads visitors to five old
Spanish missions, the most famous of which is
commonly known as the Alamo. Cultural and sporting
events abound.

When they aren’t visiting places in San Antonio or
attending official conference sessions, conferees may
attend the GCSAA-sponsored welcoming social on
Monday evening, February 13, and the annual
membership banquet and dance on Thursday evening,
February 16. Kelly Garrett, a singer of Broadway and
television fame, will entertain at the banquet.

Women who attend the conference with their
husbands will find a program especially for them. It
will include a tour of the city's historical and shopping
areas, a luncheon and access to several special tours.

GCSAA is an international professional organization
of golf course superintendents. Its annual conference
and show is the largest display of fine golf turf
equipment and the most respected continuing edu-
cation opportunity for fine turfgrass managers in the
world.
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USS Vertagreen 17-0-8 |
with Balan...
We'll help you weed and feed!

Your local USS Vertagreen tive pre-emergence herbicide.

distributor has a proven fertilizer This versatile and economical
for professional turf that performs product contains sulfate of potash
two jobs at once. USS Vertagreen for lush, green color and is

!gmgmn 17-0-8 with Balan gives your fair- rounded out with vital secondary

- = ways a healthy shot of quick- and micro-nutrients including

acting nitrogen —and the supply chelated iron. USS Vertagreen
continues because 25% of the with Balan is another reason we
nitrogen is derived from urea- say, "'see the best, for the best"
formaldehyde. It also controls —and that's your local Vertagreen
Poa Annua, crabgrass, goose distributor. He can help you weed
grass, water grass and foxtail — and feed.

thanks to Balan, the highly effec-

A product for all reasons. Agrl-chemlcals
Division of United States Steel @®

P.O Box 1685, Atlanta, Ga. 30301

THADEMARS



IN YOUR GARDEN

Proper Watering of House Plants
In mid-winter, many house plants stop growing and
may even deteriorate. Low light intensity, dry air, high
temperatures in the home, and overwatering can cause
the typical symptoms. The plants often become
yellowish, the leaves look burned, or the leaves are
stunted. If the plant is knocked out of the pot, brown
roots, or waterlogged soil may be seen.
Root damage can be caused by the over-wet soil, or
can be caused by salts in the soil, according to James
A. Fizzell, Extension Adviser, Horticulture in Cook
County. Salts in this case are potassium, calcium,
ammonium, nitrates, sulphates and chlorides that are
present in the soil. These salts can come from fertilizer
application, from the water used on the plants, or from
the decomposition of the organic matter in the soil.
Watering too lightly results in little passage of water
through the drain hole and favors salt build up in the
pot. If the practice is extended over a long time, the
salt concentration can draw moisture from the roots or
can actually become toxic and kill the plant.
Whitish material on the soil surface, in patches, or on
the edges of the pot are another good indication of
excess salts. These salts may also take on a greyish
color.
Such salt build up can be prevented by an occasionally
heavy watering, leaching of the plant. In doing so, the
soil is washed free of the salt, which is carried out the
drainage hole. Discard the drainage water, so that
none of the salts are taken back into the pot.
Excessively saline soil should be removed and the
plant repotted.
Softened water should not be used to water house
plants.
Another problem is watering from the bottom of the
pot by wick-watering or setting the pots in water.
Water is taken into the soil through the hole in the
bottom of the pot and passes up to the top of the soil.
Salts in the water are carried up and deposited at the
soil surface. The correction is to regularly leach the
soil, or to skim off the salt encrusted top layer and
replace it with fresh soil.
The best rule to follow when you water a house plant
is to do it thoroughly. In areas of extremely hard
water, you may even want to use distilled water for an
occasional watering of a much prized plant.
Cooperative Extension Service
4200 W. Euclid
Rolling Meadows, Illinois 60008

ROSEMAN

2620 CRAWFORD AVE. 864-1842
EVANSTON, ILLINOIS

TURF EQUIPMENT HEADQUARTERS

ROSEMAN GANG MOWERS FORD TRACTORS

TILLER RAKES DEDOES AERIFIER
LELY SPREADERS LOADERS
SEEDERS LEAF MULCHERS
ROTO TILLERS ROTARY MOWERS

HOMELITE PUMPS

PARTS @  RENTALS

HOMELITE CHAIN SAWS

SALES @ SERVICE @

Nels J. Johnson, Tree Experts, Inc.

SINCE 1930
Complete, economical tree service for Private Estates,
Parks, Municipalities, Golf Courses, Cemeteries, Schools,
Industrial Areas.

All phases of Arboriculture, Diagnosing, Pruning, Treat-
ing, Transplanting, Fertilization, Hydraulic and Mist
Spraying, Removals, Stump, Routing, Municipal Forestry.
—FULLY INSURED—
Licensed under the Illinois tree expert act. Nels J.
Johnson, Sr., Joel Johnson, Jr., and Karl Johnson.
MAIN OFFICE: 912 Pitner Avenue, Evanston, lllinois

Phones: GReenleaf 5-1877 — GR 5-5255
Hinsdale, lllinois — FA 5-0970

REPORT 37% ARE ILLITERATE

TORONTO (AP) Five million Canadians, about
37 percent of the population, are functionally
illiterate and have less than a 9th grade
education, a new study shows.

Editor’s Note - Funny, it does not seem to stop some
of them from writing lawn books.

Research has placed
BenSun (A-34) Kentucky

Bluegrass in a class by itself!

——

)|
W

RATED FIRST FOR WEAR TOLERANCE ‘ \
RATED FIRST FOR SHADE TOLERANCE ' f
RATED HIGH IN DISEASE RESISTANCE

BenSun (A-34) Kentucky bluegrass was
the only bluegrass, out of 18 tested, to
receive an excellent rating, for wear toler-
ance on golf courses. This test was
conducted by a leading university doing
turfgrass research. BenSun (A-34) is also
rated first for shade tolerance (up to 65%)
and near the top in disease resistance.

It grows vigorously in shade, sun, cool
and warm climates, high and low altitudes,
poor soil and even sand.

Write for more detailed information, a
list of golf courses now using BenSun
(A-34) and the research ratings referred
to above.

KENTUCKY
BLUEGRASS

(A-34)

Available as Sod, Sod Plugs and Seed

8400 West 111th. Streel
Palos Park. lllinois 60464
Phone: 312/974-3000

Warrnend

TURF NURSERY, INC.




MILORGANITE SPECIAL

NOW

1 $8 600 LESS $3
bl PER TON
f " F.O.B.MIL. IN 20 TON LOTS
: OCT. THRU FEB. DELIVERY

(SPRING DATING ON REQUEST)

BULK $64°% PER TON F.O.B. MIL.

Direct Shipment FOB Milwaukee in 20 ton loads  Use your fairways as a storage for your Spring

at $86.00 per ton. There is a special commodity feeding so the turf can have a normal Spring

rate of $12.00 per ton for most Chicago delivery  growth without high powered forced feeding. .
areas — slightly higher in others.

Delivered in Chicago: OUR TRUCKS Per Ton Per Bag
20 ton truckload Minus $3.00 per ton 114.00 2.85
12 ton truckload on these prices 120.00 3.00

6 ton truckload 124.00 3.10

3 ton truckload 126.00 815

1 ton truckload 130.00 3.25

Picked up at Davis Chicago Warehouse:

20 ton truckload 108.00 2.70

12 ton truckload 110.00 2.75
6tontruckload MINUS $3.00PERTON 115.00 2.875
3 ton truckload ON THESE PRICES 117.50 2.938
1 ton truckload 120.00 3.00

Less than 1 ton 3.80

52 CONTINUOUS YEARS OF SERVICE TO THE INDUSTRY

iy S ,He EBEE BE B
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George A. avis, Inc.
Serving the Professional Turf Industry since 1925
5440 Northwest Highway, Chicago, lllinois 60630 312-763-6363 | ]




That’s our coverage and our products

Country Club Turf Products
COUNTRY CLUB fertilizers are balanced to meet
the total needs of growing grass. And our
pest control products will solve your
every problem. Precision sizing makes
spreading fast and distribution even.

COUNTRY CLUB products are designed for
the professional and sold by your local
distributor. Try them - you'll knov it’s

truly the COMPLETE PRODUCT LINE
Sold by:

Frank Ross
(312) 323-8633

ILLINOIS LAWN EQUIPMENT, INC.

SALES, SERVICE AND PARTS HEADQUARTERS FOR

JACOBSEN and CUSHMAN

14750 La Grange Road - Orland Park, lllinois 60462
TELEPHONE: (312) 349-8484

(800) 942-8610 (800) 323-7042
Illinois Wats Indiana-Michigan Wats

Schroeder s Nursery, Inc.

TREES - EVERGREENS - SHRUBS

Specializing in large Caliper shade trees and Ornamentals.
We also offer complete installation service.

TELEPHONE: (312) 546-9444

Arthur E. Schroeder
Richard A. Schroeder
Don Virgens
GRAYSLAKE, ILL.

Rt. 1 - Box 34-W
Nursery on Rt. 60 between Rtes. 12 (Volo) and 83 (Ivanhoe)







Panel - I. to r. Dennis Fulton, Norm Meyer, Roger La
. Rochelle, Carl Langrebe

|

Speaker - Danny Wyatt

with Banvel 4S
& Banvel+2,4D

HERBICIDES

The broadleaf weed ‘specialists’
designed for professional turf programs.

Here’s why BANVEL® herbicides are the

professionals’ choice for weed control:

® Used as directed Banvel will not harm trees,
ornamentals or turf—it just eliminates weeds.

® No season restrictions. Lay down Banvel from
early spring to late fall—all through the
growing season.

® Rain will not affect Banvel. It keeps on
working because it translocates—penetrates
leaves and is absorbed through roots to
attack every part of the weed.

® No special spraying equipment necessary. It
is easy to clean out of equipment after use.

® Mixes readily with hard or soft water.

® Easily stored through winter months without
losing potency.

Banvel herbicides—products
£ for professional turf men

oVelsicol

VELSICOL CHEMICAL CORPORATION
341 East Ohio Street
Chicago, Illinois 60611

@Velsicol Chemical Corporation, 1876



BOJO TURF SUPPLY CO.

ALL MAJOR TURF SUPPLIES

PAR-EX
TURF

Vertagreen
Du Pont
SUPPLY CO.

Diamond Shamrock
Sand Blasters
Cyclones

Fore Par

R R 1, Box 52
Peotone, III.

312-258-3485

COMPENSATION?
FIGURE THE VALUE OF YOUR JOB

The Golf Course business has changed significantly
since the early 1960's. Television exposure, the
charisma of professional golfers like Arnold Palmer,
Jack Nicklaus, and Lee Trevino, and the continued
affluence of the American people have, in my opinion,
contributed significantly to the growth and popularity
of golf.

gqually significant has been the role played by golf
superintendents throughout the country. The condi-
tioning and expert grooming of golf courses has
helped lower scores by the golf professionals and
duffer alike. Extensive travel by the American golfer
has led to better playing conditions, since John Doe
wants his home course to be Oakmont, Medinah, or
Merion.

The increased pressure to groom the course has led
to more recognition for the golf superintendent and
the placement of additional responsibilities on him.
Have the increased recognition and responsibilities
provided more compensation for the golf superinten-
dent? Probably not when weighed against inflation. |
have found that many superintendents are reluctant to
release salary and fringe benefit information, and |
feel this reluctance has been detrimental in determin-
ing compensation levels, particularly on a local or
regional basis.

Rather than explore the reasons for this timidity on
the part of golf superintendents relating to compen-
sation, | am presenting for your examination a list of
possible fringe benefits, and where necessary, a brief
explanation of each. From this list, a superintendent
can figure the value of his job. The surveys provided
by the GCSAA have provided an insight into the
salaries of golf course superintendents and have
helped the superintendents. However, salary is too
often the sole factor considered. An honest appraisal
of job value can be achieved by recognizing the costs
of your employment borne by your employer. |
recommend a superintendent ask himself the following
question before figuring the value of his job: How
much would it cost me to provide the same level of
benefits | now have if | were self-employed? Each job
may have its own benefits, which are not included in
the list | have compiled. The cost to an employer and
the value of the job do not necessarily balance, since

some benefits, such as housing and expense accounts,
have an intrinsic benefit to the employer, and may not
be considered a large cost factor.

The golf business has been extremely negligent in
providing fringe benefit packages to employees. On
the other hand, most golf courses and golf clubs which
do provide good benefits have done a poor job of
disseminating information to their employees about
the benefit package and its attendant costs. If properly
utilized, fringe benefits and information regarding the
benefit package can be a sound method of communi-
cation, as well as employee retention.
BENEFIT DESCRIPTION:

Salary
Value to Employee
Cost to Employer

$17,500
$17,500

Hospitalization Insurance, Life Insurance, Disability
Income Ins. (Includes Depend. Coverage)
Value to Employee
Cost to Employer

$960
$960

Workman’s Compensation ($1.50 per $100 Income)

Value to Employee - $240

Cost to Employer $240
Housing Provided - Without Utilities

Value to Employee $5,400

Cost to Employer Indirect cost

With Utilities - add $1,200.00
Housing value is figured by using Chicago area mar-
ket for a three-bedroom home. Monthly payments of
$375 per month are now common.
Does not include benefits to employer

Vehicle Allowance
All expenses Included 12,000 miles at .13/mile
Value to Employee $1,560
Cost to Employer $1,560
Without expenses - .07/ mile

Pension
Includes lllinois Municipal Retirement Fund &
Social Security; 12.5% of salary borne by employer
Value to Employee $2,200
Cost to Employer $2,200
Employee also has 10.3% of salary deducted to fund
the program
Each individual should weigh the values of a pension
program funded in full or partially by the employer.
Paid Vacation; Sick Days; Emergency Leave; Paid
Holidays; Expense Account
Value to Employee Salaried Personnel Indirect
Cost to Employer

Cost to Employer $600

Golf Privileges
Value to Employee Indirect Benefit
Cost to Employer Cost

Meals Provided

Value to Employee $100

Cost to Employer $100
Continuing Education

Value to Employee $50

Cost to Employer $50

*Medical Reimbursement
Value to Employee NA
Cost to Employer NA




*Deferred Compensation
Value to Employee NA
Cost to Employer NA

Outside Income
Value to Employee

$1,500
Cost to Employer -

*Medical Reimbursement is a program which entitles
a participant to have out-of-pocket medical expenses
(that are not paid for by hospitalization insurance)
reimbursed by the employers. Guidelines issued by
the Internal Revenue Code must be followed.

ARTHUR CLESEN INC.

Cleary Turf Chemicals
Country Club & Vertagreen
Fertilizers
Turfgrass Seed

Soil Conditioners — Bark — Mulches

"“Easy Markers” & Paints

611 So. Wolf Road

Wheeling, Illinois (312) 537-2177

cs VBRI T
B W

*Deferred Compensation is a method by which an
employee can have his employer set aside additional
funds to be used as a retirement fund. For example,
instead of a raise in pay, an employee may desire to
have a deferred compensation program established
and funded by the employer in the amount of
$2,000.00 per year. The employee would not be taxed
on the $2,000.00 until the program matures, which
could be any length of time, as stipulated in the
agreement. This program differs from the Individual
Retirement Account and other pension programs.
Summary - It was recently reported in a national
business periodical that fringe benefits are repre-
senting an additional 40% of employer cost above the
employee's salary. Superintendents might do well to
bring to the employer’s attention that he understands
fringe benefit costs, and work toward achieving better
packages through communication and understanding.

Tim J. Miles
| PRODUCTS, LTD.

West Chicago, Ill. 60185

2 N 255 County Farm Rd.

Phone 668-5537
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The Editor Wishes All of You Health, Happiness and
Good Luck During 1978



