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In the past, our association has voiced its feelings
on the move the GCSAA made in regard to the new
location of its headquarters building. I felt then and
still feel that a local chapter has a right and a respon-
sibility to voice its feelings through a publication such
as the Bull Sheet on any matter that concerns them.
This is one way that their opinions can be heard on
a large scale.

With this in mind, I will point out another way we
can express views and at the same time maintain
some voice in National affaires. In June, I received
a letter from the National in regard to nominations
for GCSAA officers and directors. In the past, we have
supported many candidates from the midwest area
associations, but it has been a long time since our •
own association has put forth a candidate for any
office or directorship.

I feel that now is the time for us to search our
own membership for a suitable person to represent
our area in National affairs. This may happen this year
or next, but I think that each and everyone of us
should seriously consider the question and see if
we can find in ourselves or among our members, a
person suitable and willing to accept this responsi-
bility.

Denis Straus

•



Editorial
As an officer of our organization, this year has

been quite an experience for me. One of the prime
reasons for being an officer is to serve the mem-
bership. I have enjoyed being involved in the capa-
city but have also become aware of the difficulties
of the arrangements chairman.

It has become increasingly difficult to secure clubs
at which to hold our monthly meetings. It is hard
for some of our former arrangements chairmen to
understand this, so I would like to explain some of
the causes and understandable reasons.

We are now having much larger meetings and are
drawing 90 to over 120 persons for dinner. This rules
out many clubs who do not have enough room to
accommodate this many or do not have separate
dining rooms for outside parties.

There are quite a few clubs who do not have any
dining facilities at all, of which mine is one.

New O.S.H.A. and One Day in Seven regulations
have made many cI ubs very hesitant about bringing
their staff in on Mondays for groups like ours, and
we would be competitive with their regular mem-
bership on other weekdays.

Some Superintendents are likely to balk or be hesi-
tant to invite us as a group for fear of an. incident
during the meeting which might embarrass them or
their club.

Many of the clubs which are good enough to act
as host on a regular basis wonder why, with our
large membership they are asked so often, this is an
understandable complaint.

I feel that if we are to continue to hold meetings
such as we do now, we may have to alter our present
format in some way. I have found, by talking with
quite a few Superintendents, that it would be much
easier to secure clubs for golf if we could make our
dinner and meeting arrangements elsewhere. I, and
others, feel we would lose a number of persons due
to the transportation between the golf course and
restaurant. This method of providing the golf at one
location and the dinner meeting at a nearby restau-
rant, could relieve a lot of pressure from the Super-
intendents in providing a golf and meeting place.

Another answer could be to hold all meeting at
privately owned or public daily fee courses that
welcome our business.

Arrangements have been a problem for me and
I feel it may become worse for my successor, in fact
at this writing we still need meeting places for July
and August meetings.

Our organization is only as strong es the member-
ship. Some of you fellas should make it a poin~ to
host a meeting in 1974, we need you. Sure that IS a
year away but it is always easier to get a board to
act on an event planned for next year than one
planned for next month or next week. Help your
next arrangements chairman, whoever he may be,
by planning now. If you have a month in mind let
me know and I will be happy to pass on the infor-
mation to my successor.

We have a great organization, let's keep it that
way and not always depend on the other guy, do
your part.

Keep those meeting cards coming.

Ed Smith
2nd Vice-President

LETTERTO THE EDITOR
Mr. Ray Gerber, Editor
The Bull Sheet
865 Hillside Avenue
Glen Ellyn, Illinois 60137
Dear Ray:

This is to advise the Noer Foundation has just
completed arrangements to award a grant of
$2,500.00 per year to Penn State University.

The monies will be used under the direction of
Dr. Donald V. Waddington to investigate the many
and varied facets of "Chemical Soil Testing for Turf-
grass Growth".

This long overdue project, in my opinion, was of
great concern to our beloved "0. J."

Our other research work is progressing well. At
Texas A&M, Mr. Vaun Meinhold recently received
an M.S. degree for work on "Thatch" partially sup-
ported by us. In all, the Noer Foundation will spend
approximately $12,000.00 on turfgrass research in
1973.

Incidentally, our Annual Golf Symposium, October
24 and 25, 1973, will feature "Thatch". As always,
we welcome our Midwest Superintendents to attend.

Yours very truly,
Charles G. Wilson
Research Director

P.S. You might find use for this "squib" from Dr.
Houston B. Couch at V.P.L, Blacksburg, Va.
"00 not experiment with exotic tank mixes, try new
'miracle' cures, or increase dosage levels beyond those
recommended for the pesticide in question. If the grass
must die, let it be from the cause and not the cure."
P.P.S. Keep up the good "Bull Sheet" work. It's great.

- Charlie.

Attention:
Mr. Ray Gerber
Golf Course Superintendent - Retired
Dear Ray:

My brief business exposure has brought me into
contact with both the rich and the poor, and in evalu-
ating their success, I found that it is not as one might
expect: A function of their money. Rather, it's an
outgrowth of their ability to love - to Give of them-
selves.

And after having witnessed the way in which your
fellow Superintendents recognized your activities, I
thought to myself, there's a man who loves much.
One who Gives much.

You've got, then, to be a wealthy man - the rea-
son that I, a youngster who's found renewed en-
couragement in witnessing the· sphere of your in-
fluence, stand in awe of the tumult of your accomplish-
ments.

With kindest personal regards, I remain

Yours very truly,
MARCH IRRIGATION AND SUPPLY COMPANY
Walter J. Wilkie

SUPPORT YOUR
ADVERTISERS



Midwest Breezes
Precipitation in the Chicago district up to this date,

and the last half of 1972 has been above average.
The golf course superintendents are finding it dif-
ficult to execute their work on the course. Don't sell
your sprinklers, though, the next three or four months
may be the opposite. Don Gerber, superintendent at
Chicago Golf Club, reports using the sprinklers four
times beginning with the first part of July, 1972.
One extreme usually follows another.

The root system on turf grass plants could be very
short this summer due to the excess moisture. Con-
stant observation may be necessary during the high
temperature days.

It has been reported that there are problems this
season with certain species of trees. A reply from
samples sent to the extension service has come back;
the problem is physiological. This sure does not help
one to overcome the problem.

I hope the members of the Midwest Association of
Golf Course Superintendents realize that the Bull
Sheet publication belongs to them. It is their re-
sponsibility to help support it by sending in local
news items, as well as news of educational value'.
This publication does not belong to the editor. How
about some support.

On June 2, 1973, sixty relatives and friends of
Helen and Oscar Borgmier joined with them in cele-
brating their 50th golden wedding anniversary at
Inverness Country Club. They are both healthy and
happy. The Midwest Golf Course Superintendents
Association's members congratulate them and wish
them many more years of happy married life.

On May 14th, the editor visited with Ray Schie,
superintendent at Fox Lake Country Club. There has
been a tremendous improvement in the golf cour:~e
this past year. Several new greens, tees and' sand-
traps built, and a new irrigation system has been
installed. A development company has purchased this
property and is building a community for seniors,

articularly a town of its own. Sometime, take a ride
and drop in and let Ray give you a tour of the place;
you will find it most interesting.

IN THE SAME VEIN
A professional is a man who can do his job when

he doesn't feel like it. An amateur is a man who
can't do his job when he does feel like it.

James Agate
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Nels J. Johnson, Tree Experts, Inc.
SINCE 19.

Complete, economical tree service. for Private Estates, Parks,
Municipalities, Golf Courses Cemeteries, Schools, Industrial
Areas.
All phast!s of ArboriaJltore, Diagnosing, Pruning, Treating,
Transplentlng, Fertilization, Hydraulic and Mist Spraying,
Removals, Stump. Routing, MUl'ltcipal Forestry.

- FULLY INSURED-
GRADUATE FORESTERS • LICENSED ARBORISTS

MAIN OFFICE: 912 Pitner Avenue, Evanston, Illinois
Phones: GR eenleaf 5-1877 - GR 5-5255

Hinsdale, Illinois - FA 5-0970

FOR THE FINEST IN IRRIGATION I

MIL----=-- PRINKUNG
SYSTEMS

DIVISION OF A. J. MILLER, INC.
Since 1925

1738 Armit • Court
Addison, Illinois 60101
312 • 629·7130

1320 N. Clmpbell RCNld
Royal O.k, Michigln 48067

313 • 398·2233



COOPERATIVE EXTENSION SERVICE
In Agriculture - Horticulture - Home Economics -

Related Subjects

THINK TWICE WHEN YOU START YOUR
POWER MOWER

Power mowers are dangerous. Nearly every sub-
urbanite owns one; they are so common that they
are taken for granted and the inherent danger largely
forgotten. As a result, we hear more reports each
year of injuries from these machines.

Although both reel and rotary mowers are danger-
ous, reel mowers are probably less hazardous than
rotaries because the blades move more slowly and
are not likely to pick up and throw stones, wire, or
other debris. Also the blades are usually better pro-
tected so it is more difficult to get hands or feet
into the cutting parts.

Mowers can be operated safely if some precautions
are observed:

Always use a sharp mower. Sharp blades make
a cleaner cut and the engine can be run at a
slower speed and still cut nicely. Rotary mowers
may need sharpening several times a season.
Walk over the entire lawn area and pick up
stones, wire, sticks, toys, or other debris that
could be picked up and thrown by the mower.
Innocent bystanders can be hurt by flying debris.
Wear sturdy shoes. It is amazing how many
times people mow barefoot with a speeding
blade only inches from their toes. Do not allow
young children to operate or play near running
mowers.
Fill the gasoline tank outdoors and do not fill
the tank if the engine is hot or running.
Start the mower carefully. Make sure the clutch
is disengaged and feet and hands are clear of
the blades. Stop the mower whenever it is unat-
tended or someone approaches.
Run the mower only fast enough to do the job.
Mowers are not built for speed. Speed only in-
creases the danger of thrown debris or lost
control.
Never adjust or clean out the mower until it has
been stopped and the spark plug wire removed.
Some rotary mowers can be started by turning
the blades.
Finally, keep the mower clean and in good re-
pair. Inspect it regularly and check the oil level
before each use. Service the machine according
to the manufacturer's recommendations.

Used sensibly, these machines safely relieve us of
backbreaking work. Improperly used they could cost
a hand or a foot.

The Oldest and urgest Tree Service in the World
- COMPLETE TREE CARE -

Pruning Tree Planting
Spraying Tree Removals
Feeding Inspedions

DAVEY TREE EXPERT CO.
R. J. WEISER District Mgrs. PAUL MALLOY

Mt. Prospect Office Hinsdale Office
1901 W. Algonquin Rd., Mt. Prospect, Ill. 60056

437-4080

ASPHALT DRIVEWAYS - PARKING LOTS - nco
"Golf Course Work .e Specialty"

LEMONT PAVING CO.
SAND & STONE

115th & Arche, Ave. (Rt. 171) - Lemont, lIIinoi.
RAY MURPHY 257-6701

F. D. CLA VEY RAVINIA NURSERIES, INC.
Roy F. Clavey, Pres.

Established 1885

TREES SHRUBS EVERGREENS
Introducers of

CLAYEY'S DWARF HONEYSUCKLE
BEVERLY FLOWERING CRAB

Rte. 2, Box 582, U.S. 45 & Knowles Rd.
lake Villa, Illinois

312 - 223-8616

FOR YOUR GOLF COURSE NEEDS

WRITE OR PHONE

BY CO., INC.
ll<f,CULTUltC

0/-0 C "'1J1t.-

~o·
<: SPEC,,,I.<f'''·

SAFETY ITEMS TO MEET OSHA REQUIREMENTS
phone (614) 373-1394 p. o. box 267 MARlEnA, 0.45750

JOHN H. STAMPFL
August 18, 1908 - May 24, 1973

John died suddenly of a heart attack. He was
actively supervising the maintenance of the
grounds at Milwaukee Country Club until his
death. He started work as a caddie at Milwaukee
Country Club in early 1920. A few years later
he was hired as a grounds man. In 1950 he be-
came the Superintendent of Grounds, the posi-
tion he held at the time of his death.
In 1971 Milwaukee Country Club held a testi-
monia/ dinner in honor of his 50 years of service
to the club. At this time he was presented with
an inscribed watch, a testimoniel plaque, and a
sum of money. This was done in appreciation
of his long service and the outstanding way he
had kept the grounds, and hope was expressed
that he would be with them many, more years
in his capacity as superintendent.

John was a member of the Wisconsin Golf
Course Superintendents Asociation, having joined
in 1950. In 1960 he joined the Golf Course
Superintendents Association of America. His ac-
tion brought our national membership to 1500
before the close of the 1960 annual Meeting at
Houston, Texas.

submitted by: Charles Shiley, 501 W. Brink St.,
Harvard, III. 60033.



Beginning a new era in turf mowing, the Roseman 7 unit Hydra-Gang Mower utilizes the tractor power take-
off system to power the cutting reels and the tractor hydraulic system to provide hydraulic lift for each mower
unit. Hills and banks can be mowed easily regardless of soft or wet turf conditions. Individual mower units
follow ground contour with unlimited flexibility without scalping. The Hydra-Gang mounts on Ford 2000 and
3000 All Purpose model tractors.

2620 Crawford Ave., Evanston, Illinois

ROSEMAN TRACTOR EQUIPMENT COMPANY
Telephone 864-1 842

1106 N, Scott Street Whellton, III. 60187
Telephone 668·5537

JUST BOY
AFTER a male baby outgrows long dresses and

triangles, acqu ires pants, freckles and so much dirt
that even relatives don't dare kiss him, he becomes
a boy.

A BOY is nature's answer to that false belief that
perpetual motion is impossible. A boy is a growing
animal of superlative promise, who can swim like a
fish, run like a deer, and climb like a squirrel, balk
like a mule, bellow like a bull, eat like a pig, or act
like a jackass, according to climatic conditions.

for PROFESSIONAL TURF MAINTENANCE
• Fumigants • Plant Foods
• Insecticides • Soil Conditionen
• Fungicides • Soil Structure
• Herbicides Builders

Swift Agricultural Chemicals Corp.
1919 Swift Drive

Oak Brook, III. Phone 312 - 325-4330

A BOY, if not washed too often and kept in a cool,
quiet place after each accident, will survive broken
bone, hornets, measles, fights and five helpings of
pie.

A BOY is a piece of skin stretched over an appitite;
a noise covered with smudges, the problem of our
times, the hope of the world. Every boy born is evi-
dence that God is not yet discouraged with men.

-Anonymous



FIRST CALL
Nominations for GCSAA Offices

It is time once again to consider your chapter's
participation in the election of GCSAA officers and
directors.

This is the first call to the chapters requesting no-
minations for the offices of President, Vice-President,
and director of GCSAA.

At its spring meeting the GCSAA Executive Com-
mittee confirmed the appointment of Past-President
Richard C. Blake as Nominating Committee Chairman
for 1974. Other members of the Committee include
Mr. Robert Williams, Illinois; Mr. Richard Valentine,
Pennsylvania; Mr. Garold Murphy, Minnesota; and
Mr. Roger Larson, California.

This committee is charged with the responsibility
of preparing a slate of candidates for these offices
by October 1, 1973. This slate will be filed by them
at the next annual election. In order to accomplish
this, the committee must have your nominations by
September 1, 1973.

The attachment to this action request delineates
the major roles and responsibilities of the Executive
Committee and its members. Also, Article VI, Section
1 of the GCSAA Bylaws specifies the qualifications
for office.

The GCSAA's success or failure is wholly depend-
ent on its leadership. Let's seek out those qualified
and talented members within the Association who
can lead and contribute to the continued success of
GCSAA. Let's encourage them to seriously consider
candidacy for these offices. There is always a need
for good men at the top. This is your opportunity to
really participate in the future of the Association. Make
yourself heard! You can be sure that each nomina-
tion will be given every consideration.

Remember! All nominations must be received by
Past-President Blake by September 1, 1973. His ad-
dress is:

Mr. Richard C. Blake
211 Sewall Street
Boylston, Maine 01505

DUTIES AND RESPONSIBILITIES REQUIRED OF A
MEMBER OF THE GCSAA EXECUTIVE COMMITTEE
The Executive Committee is responsible for mobi-

lizing the resources of the Association to achieve
Association objectives. It is the function of the Corn-
mittee to see that the talents and energies of mem-
bers are enlisted in association committees, that pro-
gram objectives are assigned to committees and that
the responsibility and authority of committees are
clearly defined.

The Executive Committee is the policy-forming por-
tion of the Association. It authorizes the organization's
program of work, approves its budget, receives and
passes on Committee recommendations, and directs
the general operations of the Association.

Members of the Executive Committee must not only
recognize the democratic character of the organization
but also believe strongly in voluntary cooperative ef-
fort in solving Association problems. They must re-
spect the collective judgement of interested members
on Association problems. They must recognize the
unique problem-solving power that is created when
the time and talents of the members are mobilized
to action through their Association.

Members of the Executive Committtee are delegated
the very real responsibility for representing the entire

Association's membership in advancing the cause of
the golf course superintendent. While the Executive
Committee is expected to be cognizant of regional
problems or special interest groups within the Associa-
tion, its prime responsibility is to the membership as
a whole.

Members of the Executive Committee are not ex-
pected to "do all the thinking" for the organization,
of course. It is their responsibility to maintain close
contact with members and with other leaders in the
industry. Such contacts provide a sound basis for
identifying the most important needs of the golf turf
maintenance profession, for determining the specific
objectives toward which the Association should work
and for developing a program of activities that will
develop maximum progress in attaining the estab-
lished goals of the membership.

The GCSAA Bylaws charge the Association Presi-
dent with the responsibil ity of appointing the various
committees necessary to carryon the work of the
Association with such appointments subject to the ap-
proval of the Executive Committee. Wherever pos-
sible, the President will appoint a member of the
Executive Committee as chairman of an Association
committee in order that close Iiaison between the
committee and the Executive Committee be main-
tained. By the same token, this liaison works in the
other direction, serving to stimulate and maintain the
drive necessary to accomplish committee objectives.

Many occasions arise when a member of the Execu-
tive Committee must serve as official or unofficial
spokesman. This responsibility requires the exercise
of careful judgement for a director's own personal
views sometimes differ from policies or official posi-
tions adopted by the Association. In such cases, of
course, the director must use great care not to ex-
press his personal views as representing the views of
the Association or in a manner in which his views
might be misinterpreted as representing the views of
the Association.

During his term of office, each Executive Com-
mittee member may expect to encounter criticism of
the Executive Committee or the Association. He has
an obligation to the Association, of course, to defend
it against such criticism or, if the criticism is justified,
to initiate action that may eliminate the cause of the
crticism. An Executive Committee member can fre-
quently make a distinct contribution to the well-being
of his Association by bringing to the attention of the
Executive Committee both the critical and constructive
suggestions he receives from members in local chap-
ters. By doing so, he enables his Association to be-
come an even more useful and effective organization
in making his profession a more attractive and more
meaningful function in golf.

Members of the Executive Committee serve their
Association without pay although expenses incurred
while engaged in Executive Committee activities are
fully reimbursed. They also are required to attend
four Executive Committee meetinqs and the annual
GCSAA Turfgrass Conference and Show each year.
This will necessitate being absent from their place of
employment an average of eighteen days. Other Ex-
ecutive Committee involvement which would require
travel is largely voluntary and can be tailored to suit
the member.

In summary, the function of the Executive Com-
mittee and its members is to represent the interest
of the Association members as well as the interest
of golf in qeneral in a positive program of profes-
sional development.



AQUA·ORO QUALITY BLENDED WETTING AGENT
AQUA·T LOW COST BLENDED WETTING AGENT
STOMA·SEAL CHEMICAL CONTROL OF WilTIAQUA GRO GRANULAR I CONVENIENCE OF

• APPLICATION

CLEARY PRODUCTS FOR BETTER TURF

PMAS - Disease and Crabgrass Control

CADDY - Liquid Cadmium Chloride Fungicide

SPOTRHE - 75% Thiram Fungicide

THIMER - Broad Spectrum (Phenyl Mercury-Thiram) Fungicide

METHAR - DSMA and AMA Crabgrass Killers (Liquids and
Powders)

MCPP - Control Chickweeds, Knotweeds, Clover, etc. in Bents.
Bluegrasses, etc.

MCPP+2-4D
ALL Wet - 100% Non-Ionic Wetting Agent

TRU·GREEN - Liquid Chelating Agent Contains Iron,
Magnesium, etc. (Apply with Fungicides)

CLEAR SPRAY - Liquid Protective Sticker for Grass and
Plantings. Extends the Life of Fungicides Summer
and winter.

w. A. OLEARY OORPORATION
NEW BRUNSWICK, N. J. 08403L. ~ __._,j
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GOLF COURSE SUPERINTENDENTS
ASSOCIATION OF AMERICA

June 7, 1973
Mr. Ray H. Gerber, Editor
THE BULL SHEET
865 Hillside Avenue
Glen Ellyn IL 60137
Dear Ray:

This is in response to your letter of May 22, 1973
in which you requested information regarding the
progress made to date with respect to the headquar-
ters relocation.

As one of our reasons for being here is to dis-
seminate information regarding Association activities,
we are extremely pleased to respond to you. This is
our first such request, and we hope that it will spark
a long series of inquiries from interested members,
not only on the relocation, but other activities as well.
Maybe in this way each member can have all his in-
dividual questions answered, and thereby have a
better understanding of his Association and its ac-
tivities.

One of President Wagoner's main thrusts this year
is to immediately inform all members, when some-
thing significant happens which affects the Associa-
tion. The series of events which have unfolded in his
recent letters to the members have, to be sure, en-
gendered some further questions. However, they were
timely and based on the facts as known to him at the
time. We are certain that he will continue to inform
the members as new events occur.

You requested information on the progress which
has been made. The word "progress" is a subjective
term because one's opinion whether or not progress
has been made depends, in a large measure, on one's
acceptance or rejection of the action taken.

Our intent here is to present the chronological or-
der of events as objectively as possible. We would
hope that the membership would conclude that pro-
gress is being made.

As you know, President Emeritus Mitchell presented
the facts which lead up to the decision to relocate
at the Boston Conference. These facts were presented
to the APC, Chapter Re resentatives, and the annual
meeting. They were presented in a great deal of de-
tail. Both the decisions and the reasoning behind them
were presented. The actions taken since those meet-
ings have been directed toward the implementation
of these decisions.

On January 23, 1973 final approval by City Coun-
cil was granted on our request for a zoning change.
On February 17, 1973 the Headquarters Building Com-
mittee met in Lawrence to approve the working draw-
ing on the building.

Bid openings were scheduled for March 15, 1973,
and Harris Construction Company, Inc. was chosen
as our contractor.

We anticipated that the office would be relocated
into temporary quarters in Lawrence on June 30, 1973.
Our personnel situation was both good' and bad. Dr.
Paul Alexander recently (January 3, 1973) renewed
his agreement with GCSAA knowing that we were
going to relocate. Mr. Morissette, our Business Man-
ager, had agreed to relocate. Our plan was to leave
THE GOLF SUPERINTENDENT and its staff behind un-
til a later date. However, our clerical staff proceeded
to find new jobs and as they left, we replaced them
with temporary help. In order to assist in the relo-
cation, we hired on our clerical staff Mrs. Morissette



and Mrs. Sheetz as they would be going to Lawrence
with us. This left only my secretary, Dr. Alexander's
secretary, and a receptionist to hire in Lawrence.

On March 2, 1973 Mr. Morissette reluctantly re-
signed. He informed us that his wife was pregnant
with their first child, and he had accepted a position
as assistant to the internal auditor with Fastener Cor-
poration in Des Plaines. This position afforded him
an increase in salary and a professional advancement.
Thus we not only lost our Business Manager, but one
of our key staff members as well.

An analysis of our situation revealed that if we
were to move earl ier, the advantages which would
accrue to the Association because of the relocation
could be realized sooner.

Mrs. Sheetz and I agreed to remove our children
from school during Easter Vacation, and Dr. Alexan-
der agreed to live in Lawrence without his family
until school was out at which time they would join
him in Lawrence.

The Executive Committee was apprised of the situa-
tion, and after taking all the facts under consideration,
approved the relocation for the week of April 15,
1973. Of paramount importance to this decision was
the fact that once here we could hire our permanent
staff and proceed on the road to producing meaning-
ful membership services. On March 26, 1973 Presi-
dent Wagoner sent a letter to the membership ex-
plaining all the facts surrounding the decisions. Prior
to President Wagoner's letter (March 22-24, 1973) Dr.
Alexander and his wife visited Lawrence to seek hous-
ing and become familiar with the area. At that time
they entered into negotiations with a local realtor
with a view toward possibly constructing a new home
here. On March 31, 1973 he received a call from
Sea Pines Corporation on Hilton Head Island, South
Carolina. This call, apparently the result of long stand-
ing and long term negotiations, resulted in his being
offered a position as Associate Vice President for
Golf Operations at a considerable increase in salary
and professional stature. On Apri! 2, 1973 he sub-
mitted his resignation to me. He indicated his con-
tinued willingness to assist us in our relocation and
to live up to the terms of his agreement with us. We
agreed that his last day of employment would be
June 29, 1973 or sooner depending on our situation
in Lawrence. Once here, he concentrated on training
his secretary on those routine, ongoing activities of
the educational department. Arrangements were made
with Director Gordon Witteveen, Chairman of the Cer-
tification Committee to correct all Certification Ex-
aminations. His last day in our employ was May 25,
1973. This date was mutually acceptable to Dr. Alex-
ander and myself as we were convinced that all those
activities could be handled with no interruption in
membership services.

We are happy to report that the relocation was af-
fected with a minimum of delay and confusion. We
closed the office in Des Plaines on Monday, April 16,
and it was in operation here on Friday, April 20. We
had hired our staff prior to the relocation, and three
of them actually worked in Des Plaines before we
moved. They are all working out nicely, and we look
forward to a significant reduction in our turnover
rate. All of our materials arrived safely, and we are
in business. Our earlier investigations regarding salary
scales for clerical personnel proved to be accurate.
Our highest paid clerical employee here makes less
than our lowest paid one in Des Plaines, while the
level of capability is consistant with our needs.

During Easter Vacation, Nick Geannopulos and his
wife visited Lawrence.' He has subsequently indicated
their decision to relocate here. We have ascertained
that the most appropriate time for him to do so will
be in the Fall of 1974. I have recommended to the
Executive Committee that we incur this delay in the
best interest of all concerned. They have concurred
with my recommendation with the proviso that the
quality of the magazine does not deteriorate in the
meantime. Mr. Geannopulos has assured us that it
will not.

As you know, it has been an inordinately wet
spring in certain parts of the country. Unfortunately,
Kansas is one of these areas. We anticipated an April
1, 1973 construction start for our building. However,
we had 13 days of rain in April, 17 days in May,
and 4 thus far in June. This, for Kansas, is 9.50
inches over its normal rainfall for the year. The
weather seems to be drying up, and our contractor
will start in earnest this week.

Meanwhile we are situated in spacious temporary
quarters in a suburban apartment complex with a
three month lease with an automatic extension clause.

We have received resumes from and interviewed
several outstanding candidates for the position of
Director of Education. The same is true for our Public
Relations/Staff Writer position. We anticipate making
a decision on the successful candidates for these po-
sitions soon.

We are on our way. There is an aura of permanency
beginning to form. VIe will soon have a permanent
home for GCSAA with a competent staff serving the
needs of the membership.

Again, thank you for your letter. We look forward
to hearing from you.

Very cordially yours,
Conrad Sheetz
Executive Director

The thinking superintendent
Thinking about sprinklers
Thinks Nelson & Skinner
Thinks Burdett's ...

prompt service > (312) 629-1123

BU•• ETT's
Swift Road at North Avenue

P. O. Box 186
Lombard, Illinois 60148

c. E. STEWART
and Associates
Civil Engineer

Irrigation, Drainace. Water Supply, Pumping Plant.
Design - Renorts - Con~ultation - Supemsion
18357 Homewood Ave. Homewood. Illinois



PRECISION BLENDED
TOP DRESSING

Custom blended to your specifications
by our modern equipment.

IJIMI uJuu,. 'J'U4 HUJ-
C~GJeODd~~
We sell an air dried. uniform and

free flowing top dressing.

ASK THE MAN WHO HAS USED IT.

HUMUS - BLACK SOIL

HENRY FRENZER

Area Code 312
658-5303

620 Webster St.
Algonquin, III.

60102

Thddy Temper
We can't do anything about Teddy Temper,
But when weed, insects and disease show up on your

turf. we have something for almost everyone of them.
Chipco Turf Kleen. Chipco Turf Herbicide MC;PP.

SUP'R-FLO lancb Flowable. Chipco Microgrccn LIqUId.
Chip-Cal Granular. And Chipco Spot Kleen. . .

Everything to help keep your greens (and fairways) 10

the pink.
From Rhodia Chipco Products.

"He s not just another duffer. He's chairman of the greens committee."

~RE~~·l
Proqrammed furl Care

with PROXOr 80 SP

PROXOL 80 SP stops principal damage-
causing insects on contact. When used in a
pest control management program, Proxol
helps to protect turf and ornamentals from
new insect outbreaks. See your ruca dis-
tributor for complete details. 0trademark

'l.rg.] DIVISION OF TH E UPJOH N COMPANY

makers of ACTI-DIONE® fungicides

Available at
TURF PRODUCTS LTD.

and
BURDETTS, INC.

ARTHUR CLESEN INC.

Turf Chemicals

Agrico - USS Agri-Chem. - Koos
Fertilizers

Soil Conditioners

"Easy Markers" & Paints

611 So. Wolf Road
Wheeling, Illinois (312) 537-2177


