From the world's largest
grower of fine sod . . .

Warren’s.
A-20

KENTUCKY BLUEGRASS

Sod and Sod Plugs

The finest grass
available for
TEES - FAIRWAYS - COLLARS

® Rated highest in disease
resistance

Upright growth

Takes short mowing

Fast recovery from injury
Greens up earlier — stays
green longer

CREEPING BENT SOD & STOLENS

Greens — Toronto C-15 and Pennpar
Tees — Cohansey C-7 and Pennpar

larnrend TURF NURSERY

8400 West 111th. Street State Road 47 (North)
Huntley, lllinois 60142

Phone (312) 974.3000

Palos Park, Illinois 60464
Phone (312) 974-3000

2550 Dempster Street
(Dempster St. at Potter Rd.)
{Lindemaonn's)

Des Plaines, Illinois 60016
Phone (312) 297-7470

1801 North Rand Road
(U.5. 12 No. of Dundee Rd.)
Palatine, Illinois 60067
Phone (312) 974-3000

PRECISION BLENDED
TOP DRESSING

Custom blended to your specifications
by our modern equipment.

By when yowu need —

We sell an air dried, uniform and
free flowing top dressing.

ASK THE MAN WHO HAS USED IT.
HUMUS — BLACK SOIL

HENRY FRENZER

‘ 620 Webster St.
l-Areq Code 312 Algonquin, Il
658-5303 60102

Received from the Bull Sheet Roving Reporter
MEMORANDUM TO ALL CLUB EMPLOYEES
REGARDING EARLY RETIREMENT PROGRAM

Due to present economic conditions and as a re-
sult of automation as well as a declining work load,
management must of necessity take steps to reduce
our work force. A reduction in force plan has been
developed which appears the most equitable under
the circumstances.

Under the plan, older employees will be placed
on early retirement, thus permitting the retention of
employees who represent the future of the club.

Therefore, a program to phase out older personnel
by the end of the current fiscal year via early retire-
ment will be placed into effect immediately. The pro-
gram shall be known as RAPE. (Retire Aged Personnel
Early)

Employees who are RAPE'd will be given oppor-
tunity to seek other jobs within the club, provided
that while they are being RAPE'D they request a re-
view of their employment status before actual retire-
ment takes place. This phase of the operation is
called SCREW. (Survey of Capabilities Of Retired
Early Workers)

All  employees who have been RAPE'd and
SCREW'd may also apply for a final review. This
will be called SHAFT. (Study by Higher Authority Fol-
lowing Termination)

Program policy dictates that employees may be
RAPE'd once and SCREW'd twice, but may get the
SHAFT as many times as the club deems appropriate.

| was as you are,
You will be as | am.

COMMON COMPLAINTS

Now that another season is upon us, maybe it
would be a good idea to check the common com-
plaints of the golfer, superintendent and worker so
a better relationship can be achieved.

THE GOLFER:

1. Tees are not level, not smooth.

2. Tee markers are not moved often enough —
grass cover too sparse.

3. Tee markers are placed too close to one another.

4. Tee markers are not squared away with the cor-
rect line of flight.

5. Pin placements are unfair at times.

6. Pin placements (cups) are moved too infrequent-
ly. Grass is sparce around cups or long and scraggly
at perimeter of cups.

7. Cups are not replaced properly — sometimes too
low, or too high or too near last cup placement.

8. Greens bumpy — not perfectly true.

9. Too much grain, mat, or thatch in greens.

10. Greens too soft or too hard — ball marks nu-
merous and repaired badly — wonder whose responsi-
bility that is!

11. Traps raked inadequately or not at all.

12. Traps edged improperly or unfairly — traps
constructed so that they restrict backswing are most
unfair.

13. Roughs too lush near edge of fairways.

14. Roads through course too numerous — made
by constant traffic or course equipment.

15. Clean towels for ball washers not replaced often
enough.



