CUT COSTS
NOT QUALITY

LESCO 300D

For sheer value the LESCO 300D
Greens Mower cannot be beaten. A
combination of superior hydraulics with
proven quality components, Lesco have
engineered the tournament Greens
Mower.

Powered by a 3 cylinder diesel engine
or an 18hp petrol engine provides
complete hydraulic operation, including
power steering and hydraulic drive to the
cutting cylinders.

Optional extras include turf groomers,
verti-cut units and tees units.
The Greenkeepers dream — simplicity
with quality.

CONTACT CLIVE LOCKWOOD
CDC Horticultural Equipment Ltd
Chapel Works Waldringfield

Woodbridge Suffolk IP12 4PT
Tel 0473 36 791 Fax 0473 36 370

HAS THE CUTTING EDGE

The Brouwer turf care team includes a roller, mini turf cutter, five gang fairway
mower and a vac.

THE TURF
CARE TEAM

PROFESSIONAL

For sales, service and next day parts delivery
Dutton, Warrington, Cheshire WA4 4LL. Tel: (0928) 719336 Fax: (0928) 710329
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TRAINING COMMITTEE

l

Cun IR =,

APPROVED COLLEGES
FOR GREENKEEPER
TRAINING

Surely the best way to invest in the
future is to invest in people. Training
and education are the greatest
motivating factors. A more
articulate and educated
workforce will inevitably lead

to greater rewards and an
awareness and recognition of

the greenkeepers profession.

Langside College
Buchanan Drive, 2
Rutherglen, Glasgow,

Scotland.
o 4

(041) 647 6300.

Contact ’

Archie Morrison a 8 V
Lancashire College

Myerscough Hall

Bilsborrow
Preston
Lancs
(0995) 40611

Contact
\_John Hacker

Teagasc National
Botanic Gardens
Glasnevin, Dublin 9,
Ireland.

(00) 01 371 636
Contact Pat Suttle

Welsh College
Northop

Mold

Clwyd

Wales
(035286) 861
Contact

Graham erht

Oaklands College
St. Albans.

Herts

(0727) 50651
Contact lan Merrick

Cannington College
Cannington. Bridgewater,
Somerset

(0278) 652226 ¥
Contact Nick Rigden

The Greenkeepers Training Scheme has
appointed eleven colleges in Britain and
Ireland as Centres of Excellence for Golf
Greenkeeper Training.

Elmwood College
Cupar, Fife, Scotland.
(0334) 52781
Contact Mike Taylor

Oatridge Agricultural College
Ecclesmachan, Broxburn,
Scotland.

(0506) 854387

Contact Quentin Allardice

Cheshire Coliege of Agriculture
and Horticulture

Reaseheath, Naniwich, Cheshire.
(0270) 625131

Contact Dennis Mortram

Askham Bryan College
Askham Bryan, York.
(0904) 702121

Contact Nick Bisset

Warwickshire College
Moreton Morrell,
Warwick.

(0926) 651367
Contacts Hugh Nunn
and Roy Nelson

Sparsholt
College
Sparsholt,
Hants.

096 272 441
Contact
Bob Young

Plumpton College
Plumpton, Lewes.
(0273) 890454
Contact

David Blackmur
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course and communications.

Week 4 commencing Mon-
day 12 November (1989
delegates will have the first op-
tion). Course content includes:
Personal awareness, report
writing, public speaking, team
building, stress, committee
presentation and customer
care.

The cost of weeks 1, 2, 3 or
4 will be £173.75 plus VAT.
Total £200.00. Accommoda-
tion, four nights, all meals etc
will be on a twin-bedded basis
within the Aldwark Manor
Hotel, York. Please make all
cheques payable to BIGGA.

MASTER
GREENKEEPER
CERTIFICATE UPDATE

EVERAL members are

fast approaching the

magical 200 credits
which will then allow them on-
to Stages 2 and 3 of the
Certificate.

The MGC Working Party
have taken into consideration
all the constructive comments
from members since the in-
troduction of the Scheme and
more and more members are
now joining.

Golf Clubs are registering
the full Greenkeeping Staff on-
to the Scheme and at the same
time requesting directions for
the staff's education. Are you
registered yet?

veral of the Greenkeepers
Training Committee Colleges
are looking at Schemes for ac-
crediting Greenkeepers for
their previous learning. This will
be a major breakthrough for all
greenkeepers who have not
received certificates for all their
experience and knowledge at-
tained over the years. Credits
will also be issued for Section,
Regional and National
Seminars.

The College Courses all
carry high credits for their City
and Guilds and Scotvec
courses. NB Extra Credits are
%iven for attending courses at

TC Approved Colleges.
Stages 2 and 3 are here in
detail and also a Credits Report
example on the many ways of
achieving Stage 1. If anyone
has any questions about the
MGC please ring me at Head-
quarters. Remember the
Master Greenkeeper Cer-
tificate is the most prestigious
award in our profession based
on both experience and
education.

DAVID GOLDING
Education Officer

EDUCATION

MASTER
GREENKEEPER
CERTIFICATE
Details of Stage Two

HERE are nine sub-
sections, all of which must
be passed. Sections will
be marked from one to five
and if a question is marked less
than three, questions will be
asked. If a satisfactory answer
is given, then a further one or
two marks may be awarded.

Section 1. Presentation of
the Course.

Areas of assessment: .
greens, ii. tees, iii. fairways, iv
semi-rough, v. rough, vi.
bunkers, vii. surrounds, viii.
pathways, ix. furniture, x.
hazards, xi. clubhouse area, xii
drainage, xiii. trees and xiv.
boundary fences, hedges etc.
Presentation involves accuracy
and tidiness of maintenance,
siting, condition and playabili-
ty of area.

Section 2. Staff Organisation.

In staff organisation, the
assessors will be looking for
general attitude to work from
the point of view of the golfer,
dress, welfare, accommoda-
tion and training programmes
on and off site. This will require
questions in the following
areas: i. welfare, ii. training —
on site, iii. training — off site,
iv. attitude and v. safety.

Section 3. Organisation of
Sheds.

Assessors will be looking for
general tidiness (not daily dirt),
compliance with appropriate
safety regulations regarding
storage of tools and equip-
ment, also the current state of
repairs of buildings. Questions
will be asked in the following
areas: i. tidiness, ii. legislation
and iii. shed condition.

Section 4. Budget
Management.

The wide range of variation
and responsibility should be
recognised in this section but
the least expected should be
that the budget prepared by
the Greenkeeper should be the
basis for management discus-
sion. The important elements
are therefore responsibility for
the budget within members
(Committee) limits. NB Lack of
direct involvement with setting
or servicing a budget by
whatever means will be
regarded as a disqualification.
Questions will be asked on the
following: i. Preparation of a
budget, ii. Control of a budget
and lii. Purchasing procedures.

Section 5. Record and Stock
Control.

Assessors will expect to find
that all records required as a
result of legislation are com-
pleted to their satisfaction. Also
other records are necessary to
achieve an adequate level of

BIGGA Education Officer David
Golding.
management. Accessibility of
records to other staff will be
taken into account where ap-
propriate and therefore ques-
tions will be asked on the
following: i. Diary, ii. Machine
Maintenance, iii. Stock Inven-
tory and iv. Chemical Log.
ection 6. Management
Participation.

In this area a Master
Greenkeeper should play a
major role in the decision mak-
ing process of the club with
regards to the golf course. It is
essential that the relationship to
the management, the role
within the Committee and the
ability/opportunity to submit
reports and support them will
be considered. Questions
regarding the exact areas will
be asked: i. Attendance at
management meetings, ii. Role
at management meetings, iii.
Report submission, iv. Rela-
tionship with management.

Section 7. Course Develop-
ment Programme.

Assessors will be looking for
the candidate to recognise
potential problems and have
drawn up a programme to cor-
rect or rectify specific pro-
blems. This may involve a long
term maintenance or construc-
tion programme. Assessors will
be looking for the relationship
between the greenkeeper and
the club in the methods used
in drawing up the programme.

NB. It will be assumed that
bodies providing relevant
assistance would be brought in
as required. Questions will be
asked on the following: i. Con-
struction programme im-
plemented, ii. Development
programme in situ, iii. Sources
used for development and iv.
Conservation.

Section 8. Machine and
Irrigation.

Assessors will be looking for
a planned replacement and
maintenance programme. The

agreenkeeper’s influence, also
at the operative condition of
equipment, which will also be
coupled with questions
directed to what the assessors
find: i. Programme, ii. Condi-
tion, iii. Irrigation operative and
iv. Irrigation Maintenance.

Section 9. Golf.

An ability to play golf or at
least a detailed knowledge of
the requirements of a golfer of
varying standards. i. Golfing
knowledge. All sections must
be passed to complete Stage
2. The applicant will be notified
of the result within two months
and if unsuccessful can apgeal
to the BIGGA Education Sub-
Committee within one month.

MASTER
GREENKEEPER
- STAGE 3
MODULE EXAMINATION
SYLLABUS

All syllabus items should be
prefixed by the words: '“The
Master Greenkeeper is ex-
pected to be able to"'.

1 Plants and Growth, Trees
and Shrubs

Grasses and Turf: 1.1
Recognise and evaluate the
more common grass species.
1.2 Interpret reliable sources of
technical information on
species and cultivars. 1.3
Relate plant structure and the
following physiological pro-
cesses involved in plant growth
to the turf grass management:
1. Photosynthesis; b. Respira-
tion; c. Water uptake and
transpiration and d. Nutrient
uptake and distribution.

1.4 Recognise the effects of
plant growth and the relation-
ship to turf management of the
following: a. Light levels; b.
Day length; c. Temperature; d.
Water levels; e. Maintenance
operations and f. Wear.

1.5 Explain the effects of
maintenance procedures,
wear and tear, soil type and
condition on botanical com-
position of turf. 1.6 Explain the
methods involved in restoring
and improving botanical com-
position of turf. 1.7 Explain the
consequences of changing
maintenance operations on the
survival and development of
grasses. 1.8 Recognise
changes in general turf ap-
pearances, composition and
range of plants. 1.9 Recognise
environmental factors influen-
cing range of plants found on
parkland, heathland, moorland
and links courses. 2.0 Explain
how grasses are selected,
bred and bulked up for sales
by plant breeders.

Cont. on Page 34.
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Cont. from Page 33.

Trees and Shrubs

2.1 Evaluate the use of trees
and shrubs on golf courses.
2.2 Explain that selected trees
and shrubs must be suitable
for the purpose, soil type and
environment. 2.3 Explain the
importance of good position-
ing, planting and maintenance
on trees, shrubs and hedges.
2.4 Recognise problems and
maintenance of mature trees.
2.5 Ornamental Plants: i.
Evaluate the uses of ornamen-
tal plants for — a. Clubhouse
surrounds; ii. Explain the
establishment and
maintenance of — a. Seasonal
bedding; b. Herbaceous
borders; c. Outdoor pot
planters and troughs.

2. Soils and Water,
Fertilizers, Pest, Disease
and Weed Control
Soils and Water

1.1 Appreciate how soils are
formed by weathering from
parent materials. 1.2 Interpret
and use the information con-
tained in a soil map. 1.3 Ap-
preciate the effect on surface
vegetation, drainage capacity
and plant growth of various
types of soil profile. 1.4
Recognise the meaning of ‘soil
structure’ and ‘soil texture’ and
explain their effects on fertility,
drainage and nutrient reten-
tion. 1.5 Describe the effects of
cultivation on structure. 1.6
Predict whether soils are sub-
ject to puddling, poaching,
capping or erosion. 1.7 Explain
the importance of soil air with
regard to bulk density, pore
space and compaction. 1.8
Explain humification. 1.9
Define ‘soil organic matter’ and
explain the role it plays in
nutrient status, pH, water reten-
tion, cation exchange capaci-
ty and thatching. 1.10
Recognise the principles of
land drainage and modern
drainage methods. 1.11 Ex-
plain the common terms

EDUCATION

relating to soil water: 1. gravita-
tional water; b. capillary water;
c. hygroscopic water; d. field
capacity; e. Permanent wilting
point; f. soil moisture deficit and
its calculation; g. High water
table; h. Perched water table;
i. impermiable subsoils; j.
Available water capacity and
its calculation.

1.12 Recognise physical
and botanical indicators of im-
pected drainage. 1.13 Explain
the importance of Carbon and
Nitrogen cycles and their rela-
tionship to soil fertility. 1.14 Ex-
plain the effects of pH level on
nutrient status and availability,
grass species and plant stress.
1.15 Explain the importance of
soil mechanical analysis and
chemical analysis with regard
to construction and
maintenance procedures. 1.16
Explain cation exchange and
buffering capacity.

Fertilisers

2.1 Understand the need for
turf nutrition and prepare a
balanced programme to satisfy
the need. 2.2 Demonstrate
ability to compare different fer-
tilisers and appreciate short
and long term affects of regular
use of different types. i. Explain
what is meant by terms ‘Major
element’ and Minor of Micro
elements. ii. Explain the effects
of deficiencies and excesses of
fertiliser usage. iii. Explain the
terms related to everyday fer-
tiliser use: a inorganic; b.
organic; ¢. compounds and
straights; d. slow release; e. Ii-
quid applications; f. prilled; g.
base dressing; h. top dressing.
2.3 Describe various methods
and rates of fertiliser applica-
tion. 2.4 Relate the effect of fer-
tilisers on soil pH. 2.5 Describe
the fertiliser requirements for
specific swards in different
situations (sand, USGA, links,
heath, parkland). 2.6 Utilise a
sound understanding of fer-
tilisers to produce a balanced
programme for fine turf, 2.7 Ex-
plain how plant food ratios are
an important part of any fer-

tiliser programme.
Pest, Disease and
Weed Control

3.1 Recognise the symp-
toms of the more common
diseases of turf. Recognise the
environmental factors which
lead to development of turf
diseases and explain the
cultural control methods. 3.2
Appreciate chemical methods
of controlling turf diseases and
the consequences of using the
chemicals on the turf grass en-
vironment. 3.4 Recognise a
wide range of weeds in turf. 3.5
Recognise indicator weeds for
soil type, pH level, wear level
and poor drainage. 3.6 Explain
the cultural, chemical and
biological controls used on
weeds. 3.7 Explain the relation-
ship between poor
maintenance, heavy wear and
weed infestation. 3.8 Identify
the pests commonly found in
new and/or estabished turf and
the damage caused. 3.9 Ex-

lain the cultural, chemical and

iological controls used on
pests of turf. 3.10 Explain the
term ‘Chemical Formulations’
and mode of action using ex-
amples. Recognise the impor-
tance of formulation and the
mode of action of pesticides.
3.11 Recognise the role for
wetting agents and growth
regulations.

3 - Machinery; Health,
Safety and Welfare

1.1 Evaluate machinery for
golf course: i. Evaluate
powered and trailed golf
course equipment with regard
to: a. Engine type and size; b.
Fuel type; c. Performance; d.
Servicing and maintenance.
1.2 Describe the requirements
for safe, suitable storage of: a.
Tools. b. Machines. c. Spares.
Health, Safety and Welfare

2.1 Explain the various re-
quirements of: a. Health and
Safety at Work Act; b. Food
and Environment Protection
Act (FEPA); c. Control of
Substances Hazardous to
Health (COSHH); d. Storage of

Fuel etc; e. Use of vehicles on
Highways; relative to golf
course management.
4 — Construction

1.1 Appreciate golf course
design relating to positioning,
shape and size of greens, tees,
bunkers, fairways and water
with regard to: a. Requirement
of the game; b. Existing land-
scape; c. Future maintenance.
1.2 Appreciate up to date
methods of constructing
greens, tees, fairways and
bunkers. 1.3 Appreciate the
advantages and limitations of
different techniques of con-
struction with regard to future
maintenance and existing
features. 1.4 Prepare specifica-
tions and Bills of Quantities for
constructing features. 1.5
Understand the method of
ascertaining suitability of
materials used in construction.
1.6 Understand the principles
of basic surveying. 1.7 Ap-
preciate the additional work in-
volved in the preparation
before and restoration after a
major golf tournament.

5 — Management
The Golf Industry

1.1 Understand the structure
of the golf industry including:
a. History of game; b. Number
of golf courses in the UK; c.
The distribution of these golf
courses; d. The number of
players; e. Employment
numbers; f. Present trends eg
Set-aside scheme.

Finance

2.1 a. List the sources of funds
available for the development
of golfing facilities and describe
the advantages and disadvan-
tages of each. b. Prepare
budgets for construction and
maintenance work. c. Describe
how to present such budgets
to committee. d. Explain how
to monitor/control a budget
once monies have been
allocated by committee. e. Ex-
plain the terms used when
budgeting for replacement

Cont. on Page 35.

* BTEC National Diploma in Turf Science and
Sports Ground Management.

* National Certificate in Groundsmanship and

Greenkeeping.

* City & Guilds of London Qualifications.

WE OFFER

* Opportunities to work on Golf Courses in

Florida.

* The use of £200,000+ worth of turf
machinery.

* Residential Accommodation.

* Excellent Career Opportunities.

* BIGGA Approved College.

Contact: Liz James or John Hacker

LANCASHIRE COLLEGE OF AGRICULTURE AND HORTICULTURE
Myerscough Hall, Bilsborrow, Preston, Lancs, PR3 ORY. Tel: 0995 40611

@
Y
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Cont. from Page 34.

machinery eg. Leasing, hire
purchase, depreciation
systems. f. Describe how to
complete on analytical cash
book and deal with petty cash.
g. Explain stock control of
materials and equipment.
Interpret Research Data.
3.1 Explain the benefits of
golf courses to the localities in

EDUCATION

which they are situated: i. Ac-
ting as reserves for wildlife and
plants. ii. Improving the attrac-
tiveness of an area to
developers and industrialists
who are relocating. 3.2 Explain
the role of golf course staff in
relation to the ‘‘corporate im-
age” of the golf club from
above. 3.3 Explain the roles of
the main national bodies in
relation to golf courses, in-
cluding the R & A, PGA, Golf

Unions and Golf Development
Council, STRI, BIGGA, Sports
Council, NCC.
Organisation, Management
and Supervision

4.1 a. Understand the
management structures of
private and municipal golf
clubs. b. Explain the impor-
tance of the relationships bet-
ween a club's staff and its
various management commit-
tees. c. Explain the role of a

Manager. d. Explain the main
points of Employment Law as
they affect a Manager/Super-
visor: e.g. i. Health and Safety
at Work including the FEPA
and COSHH regulations. ii.
Employees’ rights including
time off work, written statement
of particulars of employment,
minimum standards of working
conditions, itemised pay
statements, disciplinary and
grievance procedures.

JIMMY McLAUGHLIN

— MERCHANTS OF EDINBURGH
GOLF CLUB
@ Jimmy McLaughlin began his
greenkeeping career in 1969 as a
15-year-old apprentice at Kingsknowe
G.C. in Edinburgh. Once qualified he
moved to Dalmahoy Golf and Country
Club on the edge of the city. After five
years at Dalmahoy, he became head
greenkeeper at ‘“The Merchants’, an
18-hole course set in the heart of one
of Edinburgh’s most popular residential
areas.

The course measures 4889 yards and
has a membership list of 700. Jimmy’s
greenkeeping staff consists of a first
assistant, a tractor driver and a trainee.

(4 HERE are times during the
winter when | feel more like

the course manager for Ski
Sunday than head greenkeeper of the
Merchants,” says Jimmy.

The comment, made in good humour,
reflected one of the demands attached to
maintaining a- city golf course which
threads its way around Craiglockhart Hill
and has a pleasing combination of hills
and valleys.

When the snow begins to fall in Edin-
burgh, for example, many small boys in
the Craiglockhart area grab their sledges
and head for the Merchants’ inviting
slopes.

"*Sledging on the course during heavy
snow is such a long-held tradition that
there is nothing we ¢an do to stop it,”" said

ON THE COURSE

Merc, aﬁ'gﬁ?

mmy Mol

Jimmy. ““We have on occasions cleared
children away from the course but all you
get is a completely different set of
sledgers arriving a few minutes later.

“We actually don't mind too much
when the course is heavily frozen but the
sledges can cause some damage when
the snow and ice begins to melt.”

Particularly galling for Jimmy and his
team is the fact that some of the most
popular sledge runs plot a path across
the first and ninth fairways, straight over
the eighth green, through a gap in the
wall and across the 18th fairway.

“Once the snow clears we simply have
to go out and tread down any ruts which
have been left," he said. “It's a fact of life
for this course and most of the time the
damage isn't too bad."

Being set in a residential area with a
major road running through the course,
the Merchants is seen by many local
residents as a valuable part of the land-
scape. Jimmy also views the course as
an attractive area of land in addition to its
more obvious sporting role.

“When we reach Friday each week |
like to look back at the course and see
that we've put it into top class condition
for the members,’* he said. “Equally, it is
satisfying to see that the course adds to
the local environment.”

The Merchants is a beautifully wooded
course, an attribute which has been main-
tained despite the all too common impact
of Dutch EIm Disease during the past few
years.

"We lost quite a lot of trees to the

disease and had to embark on a re-
planting programme five years ago,”’ said
Jimmy. “We're currently putting in oak,
ash and birch and are making good
progress."”

The conservationist theme has been
added to in recent years with the designa-
tion of one part of the course as a Site of
Special Scientific Interest (SSSI), a
development which Jimmy welcomes.

“The SSSI applies to a craggy part of
the course which could never be played
over and which is therefore left well
alone,” he said. "It was found, however,
that because the area hadn't been touch-
ed by either ploughs or herbicides it con-
tained a number of flower and fauna
species which weren't present anywhere
else in the whole of Edinburgh.’

Jimmy's obvious enjoyment of his job
and his “‘workplace’’ is perhaps explain-
ed by an experience which laid him low
for the best part of nine months, some
eight years ago.

“It was found that | had a cancer,
thankfully one of the more treatable
varieties,"” he said. "Because of the
lengthy period of therapy involved, | lost
nine months of my life to the disease
although in return | think | gained a
greater appreciation of plant and wildlife.

“There's nothing better than to be at
the Merchants early on a spring morning
to enjoy the full beauty of the course and
its surroundings.”

® This feature is produced by Colin
Ley on behalf of the INTURF Group of
Companies.
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Dear Club Secretaries,
IGGA’'s membership has
now topped the 4,000
mark standing at a
superb 4,098.

Greenkeeping Management
is circulated to all BIGGA
members both at home and
abroad.

No other publication can
boast such penetration to the
readership in this particular
field.

The figures speak for
themselves. No other maga-
zine can provide the opportuni-
ty for response to your job
advertisements that
Greenkeeping Management
does.

A job advertisement in the
pages of this magazine is most
likely to attract the kind of ap-
plicant you require.

Whether it be a BIGGA
member or another suitably
qualified person. Greenkeep-
ing Management can form the
bridge between client and
applicant.

My message is: ‘‘Take ad-
vantage of Greenkeeping
Management to place a job
advertisement. It's BIGGA and
better”

Yours sincerely

MIKE McCLENNAN
Editor

LETTERS

P.S. I'm particularly in-
terested in hearing snippets
from all BIGGA readers around
the country concerning news
on greens staff, their problems
and pluses and any new golf
course developments.

Dear Sir,

thought you might like a

copy of the following Minute

which was recorded at the
inaugural meeting to form
Braintree Golf Club in 1891.

“At this meeting it was
agreed to accept the offer of
three fields: To obtain the ser-
vices of a man to lay out the
ground and to commence
play, if possible, on Saturday
next."”

Four days to cut three fields,
make nine tees and nine
greens and thus lay out the
course. Do you think that
today’s greenkeepers are a
rather backward lot when they
are making new courses, new
greens and new tees even with
modern machinery?

H.W. HARDY
Secretary/Manager
Braintree Golf Club

® Editor’s note . . . thanks for that
amusing little insight Hilton! Well
guys can anyone match that?

THE ALL-IN-ONE
CUTTER

The Allen
Reciprocator fea-
tures two 20-
tooth, reciprocating
blades that dramatically reduce

)

3 97
EDGING AROUND &

MANUFACTURERS OF HIGH QUALITY
PROFESSIONAL TURF MACHINERY

For golf course and local authority use,

all with steep slope capacity, four wheel

drive, four wheel steer tractors and two
wheel drive pedestrian machines.

We would like to wish our North Eastern
Dealer — Tony Chambers and all his

Staff at

SHORTS OF WHITBURN

Every success for the future and a
continued close working relationship.

BUCHER GUYER (UK) LTD
Unit 17, Stafford Park 12, Telford,

Shropshire TF3 3BJ.

Tel: 0952 290022. Fax: 0952 292844
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the danger of debris becoming £

flying projectiles and prevent the £

kickback that is normally caused
when a blade strikes a fixed
object.

Powered by a 22.5cc
Zenoah engine with electronic
ignition, this unique professional
petrol trimmer provides the
durability and performance of a
steel blade but the safety and
versatility of a nylon head.

(R ‘Reciprocator” is a registered trade mark of Komatsu Zenoah
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The steel blades remain safer dur
ing use because they do not rotate
360", The blades move back
and forth in 2 2“ 10 3"

range of motion

IDEAL FOR
TRIMMING AROUND GOLF
BUNKERS, DITCHES,
WATERHAZARDS - IT CUTS
UNDER WATER!

Send for full details NOW!

ALLEN POWER EQUIPMENTLTD,
THE BROADWAY, DIDCOT, OXON. OX11 8ES.

TEL: 0235 813936

NAME

o EE N N S S I T -
Please send Allen Reciprocator details

ADDRESS

l POSTCODE

D Tick if demonstration required
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HEN Mr J. Bland Short

set up his blacksmith's

business in Whitburn in
1797 it was in a 15th century
building in East Street, with
beams from the Spanish
Armada.

Now, five generations of the
family and an apprentice later,
Shorts of Whitburn, now highly
regarded sales and service
specialists in grasscutting and
horticultural machinery, have
moved into £140,000 purpose-
built premises on a sea view
location in Mill Lane, opposite
The Lodge public house.

Built on the site of the former
Whitburn Colliery canteen, the
new premises have a com-
prehensive workshop for pro-

SHORTS OF WHITBURN

fessional grasscutting
machinery and another for the
domestic market.

There is a spares depart-
ment, reception area and
showroom, and spacious office
accommodation.

When there was no son to
carry on the family business,
Mr Tony Chambers, who
started as a 15-year-old ap-
prentice with the firm, bought
it out when he was 24

And as a result of his expan-
sion policies the firm now
employs eight technicians, and
caters for the grasscutting
needs of 90 North-East golf
clubs, in addition to looking
after local authorities, cricket
clubs, colliery welfare schemes

and the owners of domestic
lawn mowers

The firm are agents for Toro,
the American grasscutters firm,

and the staff have been on
manufacturers’ courses in
places including New York,
Chicago and Minneapolis.

Congratulations to a valued dealer.

You've never been short of
experience . . . now you’re not short
of space!

Paice Setter

Brushcutters ® Hedge Trimmers ® Augers
Water Pumps ® Blowers

TECUMSEH

[ [ENGINES

5 Tecumseh
£, lawn mower
engines -

vy better right T
. from the start LdLlE

‘We are proud to
1 supply Shorts
of Whitburn

URARCcIIADN
MIANUUIDUY o

A new dimension in
Power and Performance

SHORTS OF WHITBURN

Briggs & Stratton Service Dealers and
suppliers of VANGUARD OHV ENGINES

[0

[0

Shorts of Whitburn

Established 1797
(Prop. T.A. Chambers)

SPECIALISTS IN GRASS MACHINERY
SALES AND SERVICE

With nearly one hundred years experience serving North Eastern golf clubs,

this company has built a reputation that is second to none.

Now with our new larger premises we have even greater resources at your disposal.
® Nine qualified service engineers
® Toro dealers for the North East

® Four radio controlled vehicles
® Agents for all leading engine manufacturers

MILL LANE WORKS, MILL LANE, WHITBURN, SUNDERLAND, SR6 7NA
TELEPHONE: WEARSIDE 529 2100
FAX: 529 5048

s A BN
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B.l.G.G.A. TURF MANAGEMENT EXHIBITION

AND SEMINAR PROGRAMME
HARROGATE, 21ST - 25TH JANUARY, 1991

Confirmed Exhibitors include:

Barebors, Inc Iseki U.K. Ltd

Better Methods Europe Kubota (U.K.) Ltd
Britag Industries Lely (U.K.) Ltd

British Seed Houses Lindum Turf

J.l. Case Europe Ltd Mayfive Ltd

CDC Horticultural Equipment Ltd H. Pattisson & Co. Ltd
Cleveland Sitesafe Colin Price Terralift
Cooper-Clarke Prime Watermen
Euroturfcare Ransomes

Farmura Ltd Rolawn

Ford New Holland Sierra U.K. Ltd

Hayter Supaturf Products Ltd
Eric Hunter Grinders Synchemicals-Vitax Ltd
Hurstridge Products Tacit

Huxleys Grass Machinery Tarmac Roadstone Ltd
1.C.I. Turfland

|/C Distributors Watermation

Inturf

FULL SHELL SCHEME - £85 PER SQUARE METRE
SPACE ONLY - £75 PER SQUARE METRE
Both Full Shell Scheme and Space Only includes carpet together
with cleaning service

For Exhibition details and brochure please contact:
Debbie J. Savage, BIGGA, Aldwark Manor,
Aldwark, Alne, York, North Yorkshire, YO6 2NF
Tel: 03473-581/582. Fax: 03473 8864
Exhibition and Seminar Schedule

Mon 21 & Tues 23: All Day Seminars and Workshop Sessions.
Wed. 23, Thurs 24, and Fri 25: Exhibition and General Seminars.
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FOR ALL YOUR VERTIDRAINING REQUIREMENTS

BRIAN P. BAYLEY LTD

SPORTSFIELD AND LAND DRAINAGE CONTRACTORS. CONSULTANTS
AND DESIGNERS. CIVIL ENGINEERING CONTRACTORS.

THE CHESTNUTS, CLIFTON CAMPVILLE,
TAMWORTH, STAFFS B79 0BW

P> SANDSPREADING
P> CONSTRUCTION

TEL: 0827 86 396 or 404
FAX: 0827 86 643

P DRAINAGE
P OVERSEEDING

[=]0

Ilustrated: GM 415 finishing mower,
pto sweeper collector,

P18 rotary mower,

LGU wood chipper.

Compact Tractor
Attachments

Send now
for the new
Wessex catalogue.

[0

Colf Course Machinery

Designed for both compact and full size tractors, Wessex machinery can be found on many ofthe |
leading golf courses. Sweepers for grass clippings and leaves, rotary and flail mowers for rough
and semi-rough, the GR Pick-up mower for one pass cutting, collecting and scarifying, even wood
chippers turning waste timber info chips for pathways. bbb o

~ NEW PORTABLE
DIAGNOSTIC MICROSCOPES

FOR TURF GRASS INDUSTRY

‘ wgssq\

WESSEX FARM MACHINERY y

SALES CO. Trading Estate, Oakhanger Road
Bordon, Hampshire, GU35 9HH

"SPECIAL
EXCLUSIVE
OFFER"

MACROSCOPE 25 and the new
MACROSCOPE 18-36 ZOOM are two portable
microscopes ideal for diagnostic work in the turf
grass industry. The design of both units is such
that they can be placed on the green and the pro-
blem viewed directly rather than by removal of
a plug for placement on the microscope stage.
The design of the unit eliminates the need to
prepare a slide.

The image provided is bright, clear and posi-
tionally correct over an extremely wide field of
view. Since its introduction to the turf industry in
the US in 1985, over 3000 MACROSCOPE units
have been sold to golf course superintendents
and other professionals working in this industry.

MACROSCOPE 25 provides a fixed magnifica-
tion of 25x over a field of view of 5/16 inch in
diameter. It is powerful enough to spot tell-tale
signs of many turf grass diseases such as foiler

of dollar spot or leaf spot or tough to iden-
tify weeds or insects. MACROSCOPE 18-36
ZOOM with its variable magnification provides an

even wider field of view at the 18x magpnification
or much more detail at 36x magnification.

Both units are camera adaptable by means of
the simple, low cost adaptor, MACROMATE |.
The unit couples either MACROSCOPE to the
filter threads of most 35mm SLR lenses. It
couples directly to 52mm diameter lenses and to
other diameters via commonly available stepping
rings.

Both units are designed to operate without sup-
plement lighting. However, in situations requir-
ing additional lighting special illuminators are
available.

Variable magnification
for more detail of
grass disease etc.

For further information contact: Custom Power Ltd., 16 Hickstead Rise, Woodham Village,
Co. Durham DL5 4TP. Telephone (091) 4888768
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LANCASHIRE BECOMES
AN APPROVED GTC
COLLEGE

HE Lancashire College of

Agriculture and Horti-

culture has now become
an approved centre for
Greenkeeper training. The Col-
lege has, for many vyears,
taught a wide range of
Greenkeeping courses in-
cluding Phase Il City and
Guilds, the National Certificate
in Groundsmanship and
Greenkeeping and the Na-
tional Diploma in Turf Science
and Sportsground Manage-
ment._

The BTEC National Diploma
was the first of its kind in the
country enabling students to
study full time for a manage-
ment level qualification in
Greenkeeping.

John Hacker, senior lecturer
and course manager says:
"The College is very pleased
to have been given the status
of an approved college by the
GTC. My colleagues and |
have, for many years, been try-
ing to raise the status of the
Greenkeeping profession in
this country by providing
management level courses
such as the National Diploma”.

Several final year Diploma
students have just returned
from their third year industrial
placement on golf courses in
the U.S.A. and their employer
assessments show that young
British Greenkeepers are in de-
mand  throughout the
greenkeeping world.

I0G EXHIBITION
MOVES TO
PETERBOROUGH

HE Institute of Ground-
smanship has chosen
The East of England
Showground, Peterborough as
the home of its sports and
leisure world trade exhibition.

Although Windsor, a past
home of the IOG Exhibition,
was held with affection, it was
becoming increasingly difficult
for both visitors and exhibitors
to be accommodated.

Peterborough has been
chosen because it is skirted by
the A1 which runs the entire
length of England and into
Scotland. Linking into this are
major motorways. There is an
excellent rail network, and in
addition, Stansted Airport, with
its huge development pro-
gramme well underway, is just
an hour away.

There are public transport
links from Heathrow and Gat-
wick, with the half hourly
courtesy coaches being laid on
by the I0G from Peterborough
rail station.

IN THE PICTURE

Left to right: Mark Helliwell, sales
executive Professional Grass Care
(Midlands) Ltd; Keith Helliwell,
head greenkeeper, Horncastle
Golf and Country Club, Ernie
Wriﬁht, club owner, and Russell
Mellor, Kubota Northern Regional
Manager.

LINCOLNSHIRE'S
NEWEST GOLF COURSE
CHOOSES KUBOTA

HE £2.5 million Horncas-

tle Golf and Country Club

complex, has chosen
Kubota machinery to meet its
turf-care needs.

Lincolnshire's latest golf and
leisure club, situated in the
heart of the Lincolnshire Wolds
at Shearman’'s Wath, West
Ashby, is owned and design-
ed by Mr Ernie Wright.

It will accommodate up to
500 members and is schedul-
ed for completion in July.

The complex comprises an
18 hole golf course, bar and
restaurant together with a con-
ference and function suite. The
25 bay floodlit driving range -
overlooked by the VIP lounge
- provides the opportunity for
play at any time. For the angl-

ing enthusiast there are superb
carp and tench lakes.

A golfer of 27 years' playing
experience Ernie designed the
golf course to shock its
members.

The turf equipment purchas-
ed by the Club will play a key
role in the course and Ernie
Wright approached Kubota
dealers Professional Grass
Care (Midlands) Limited,
Louth, Lincolnshire two years
ago.

When it came to the final
buying decision he opted for
the Kubota B1750 HST, 4WD,
20 hp compact tractor. This
model incorporates the unique
Kubota Bi-Speed turn which
allows tighter turning, without
damaging the turf, and
hydrostatic transmission which
provides operator friendly,
single pedal control of tractor
speeds and direction, forwards
and backwards.

METROMOWER
PREFERRED TO A
GOLD WATCH

HEN it came to a
“thank you" for 25
years' service to

Turner International, Sales
Director Graham Satchwell
said that he would rather have
a Turner Metromower: In terms
of product loyalty that takes
some beating!

Graham joined Turner in
1963 at the age of 16, a sort
of combination of tea boy and
apprentice engineer, he says.
At that time the total staff
amounted to six people and
Graham learned welding and
machining skills in the
workshops.

After three years he was
given the opportunity to pro-
vide field support in service
and commissioning work and,
in the early 1970’s, when only
in his twenties he graduated to
global travel to promote Turner
equipment on the world
market.

At that time flail mowers were
practically unheard of and he
recalls the acute interest that

Graham Satchwell (left) Turner In-
ternational Marketing Director,
receiving a Turner Metro-Mower
from John Fox to mark his 25
years with the company.

greeted his uncrating and fit-
ting a flail cutter in some unpro-
nounceable part of the world.

Promoted to the position of
Sales Manager in the UK in
1975 Graham continued his
rise through the company. He
became a Director in 1978 as
a prelude to his present posi-
tion as Sales and Marketing
Director.

Turner International became
a member of the Elswick plc
Group in 1979.

NEW DIMENSION TO
GOLF COURSE AND
SPORTSFIELD
CONSTRUCTION

IVING a new dimension
to construction, Con-
servation & Leisure Ltd,
a new company, combines the
best of the main contractor and
the project manager approach.

Specialist contractors in ear-
thworks, drainage and land-
scaping combine under the in-
dependent professional
management to collectively of-
fer a complete service.

As the main contractor Con-
servation & Leisure Ltd takes
over resc;f)onsibility in the pro-
ject and the specialists, as
shareholders in the company,
remain completely responsible
for their section of the work.

Having established
themselves over a period of
more than 20 years each have
the resources to give con-
siderable backing to the
company.

With independent manage-
ment priced within the overall
proposal the client gets the
benefit of professional and
technical control of the project
without the natural concern
that faces a main contractor
supplying all or part of the
resources needed.

The Directors are: Gordon
Jaaback, who manages the
projects and is an interna-
tionally experienced turfgrass
agronomist, who has for 20
years been intimately involved
with golf courses and the tur-

fgrass industry having
operated his own construction
company.

Frank Dale is head of Frank
Dale (Agricultural Contractors)
Ltd, with over 25 years of ex-
perience in undertaking ear-
thworks for local authorities
and private organisations. His
experience in sportsfield
development, landscaping of
quarries and the construction
of water features — either for
storage or amenity use — is
unsurpassed. With an exten-
sive range of fully owned
equipment he brings an in-
dependence to the company
that is invaluable.

Geoff Turner is Chief Ex-
ecutive of the Coblands Group
of which Coblands Land-
scapes Ltd has over 25 years
of experience as contractors in
public and commercial land-
scaping, construction of sports
playing fields and all types of
amenity planting and land-
scape treatments. They have
won 5 BALI national landscap-
ing awards in 10 years.

Bob Brown is Managing
Director of E.H. Brown & Son
Ltd, a family business
established in 1947.
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