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AERIAL SPRAYING

OPM to be targeted 
by aerial spraying
How aerial spraying in the South of the UK is bidding to halt 

the march of Oak Processionary Moth, writes Terry Mabbett
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The message on the grapevine 

is that oak processionary 

moth (OPM) could at last be 

controlled by aerial spraying 

in the UK. After five years 

of dithering, the UK Plant 

Health Authorities appear to 

be learning a lesson, taking the 

lead from their counterparts 

in Germany and trialling aerial 

application of insecticide 

against OPM.  
OPM (Thaumetopoea processio-

nea) is moving mainly westwards 

and southwards from its initial 

twin infestation focus on oak trees 

imported from the Netherlands and 

planted in the London Boroughs 

of Richmond and Ealing during 

2005/2006. A total of nine contigu-

ous London Boroughs – Richmond, 

Ealing, Hounslow, Brent, Ham-

mersmith and Fulham, Kensington 

and Chelsea, Kingston, Merton and 

Wandsworth are now affected by 

this main infestation. Last summer 

the infestation leapfrogged the 

Thames from its southern front at 

Hampton Court and into the Elm-

bridge area of North Surrey. 

Two ongoing ‘satellite’ infesta-

tions, originating from later 

separate introductions of OPM on 

oak trees also imported from the 

Netherlands, are in the Pangbourne 

area of West Berkshire and the 

West Wickham area of the London 

Borough of Bromley. This latest 

infestation has spilled over into the 

neighbouring London Borough of 

Croydon.
Aerial spraying is not something 

done on the hoof with pilots leaping 

into cockpits wearing ten-gallon 

hats and shouting ‘chocs away’. It 

requires thorough planning and 

regulatory hoops to be jumped 

through, especially since nearly all 

OPM affected oak trees in the UK 

are in urban and suburban areas. 

Any aerial spraying undertaken 

will be carried out using helicopters 

to apply the biological insecticide 

Bacillus thuringiensis subsp. 

kurstaki (BT). Aerial spraying 

experts will carefully consider and 

calculate a comprehensive range 

of spray and formulation factors 

and parameters. These will include 

aircraft speed, height above the 

target, nature and concentration of 

the liquid formulation used, mean 

droplet diameter and droplet size 

distribution, spray volume and 

insecticide dose sprayed per unit 

area, as well as wind speed and 

wind direction on the day.

Biological perspectives

In addition, there will be key bio-

logical factors and requirements, 

related to OPM larva behaviour 

and the canopy characteristics of 

oak trees, that must be understood 

and satisfied if the programme is 

going to work, irrespective of how 

nominally accurate aerial applica-

tion might be.  
Spray timing is crucially impor-

tant for several reasons. BT kills 

OPM larvae via ingestion and stom-

ach action through larvae feeding 

on the foliage. Consequently the 

target for spray droplets is the new 

oak leaves produced in spring, 

usually appearing from mid-April 

onwards with OPM larvae hatching 

sometime during the second half 

of April.  
The twin synchronised starting 

points are therefore timing of oak 

tree re-foliation and hatching of the 

L1 (first instar) larvae from plaques 

of insect eggs on small branches 

at the top of the canopy. Both 

are dependent on temperature. 

An early spring with higher than 

normal temperature should realis-

tically see earlier synchronised oak 

tree re-foliation and larval hatch, 

and vice versa.  
Next thing to be established is 

when the larvae start to feed on 

bursting buds, young leaves and 

flowers. Is it immediately after 

hatching or sometime thereafter? 

If a contact insecticide is used 

spray operators would additionally 

benefit from knowing when larvae 

are most exposed to spray droplets 

by being, for instance, on the upper 

(adaxial) surface of oak leaves. 

Synchronisation of aerial appli-

cation with start of larval feeding 

is vital for another very important 

reason. Youngest small larvae (L1, 

L2 and early stage L3) are the easi-

est to kill with insecticide. The lower 

the larval body mass then a cor-

respondingly lower dose of active 

insecticide ingredient is required to 

kill the larva. 
Secondly this is the only time 

during the entire juvenile insect 

stage period that larvae will be per-

manently feeding on foliage in the 

outer shell of foliage at the top of the 

oak tree canopy where the bulk of 

spray droplets from aerial applica-

tion will be deposited. Once larvae 

have successfully passed through 

the L3 (third instar) stage they 

are that much bigger and heavier 

with correspondingly higher doses 

of insecticide required to achieve 

mortality.
OPM larvae in the late L3 to L6 

stages spend progressively more 

time during the day on the trunk 

and main scaffold branches and 

increasingly in their silken nests. 

As such they are less likely to be 

feeding in on the outer canopy shell 

at the tops of trees where BT depos-

MAIN ABOVE:  Aerial spraying 
using a Robinson 244 helicopter 
fitted with Micronair AU700 
atomisers (Picture Micron 
Sprayers Ltd)

FAR LEFT: The adult oak 
processionary moth lays its 
eggs in plaques (strips) on small 
branches in the upper reaches of 
the oak tree canopy
(Picture Forestry Commission)

SECOND LEFT: Operators need 
to monitor the timing of egg 
hatch in spring. A plaque of OPM 
(Picture Forestry Commission)

LEFT: Older and larger larvae 
with their higher body mass 
require larger doses of 
insecticide to cause mortality 
(Picture Forestry Commission) 
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Aerial spraying against OPM 
first forecast in April’s GI got 
underway in early May. Within 
hours it was headline news in 
The Guardian and The Daily 
Telegraph. Micron Sprayers 
confirmed aerial application 
would be carried out by a 
Robinson Helicopter equipped 
with Micronair AU 7000 
atomisers. 

The target is the 10-hectare 
Herridges and Broom Copses 
near Pangbourne (West 
Berkshire) to be sprayed twice 
with Bacillus thuringiensis 
subsp. kurstaki.  Stewart 
Snape at Forestry Commission 
(FC) said “We know there 
could be OPM in the woodland 
environment because we found 
a nest last year.” 

Dr Martin Warren, Chief 
Executive of the charity 
‘Butterfly Conservation’ said: 
“Blanket aerial spraying of a 
designated wildlife site sets 
a very bad precedent and is 
an extremely crude control 
mechanism – the approach is 
akin to using a ‘sledgehammer 
to crack a nut’. We believe a 
far better method would be to 
conduct a detailed survey of the 
conspicuous nests and spray 
them individually as they have 
done in other areas.”

The charity is concerned for 
rare butterflies in this woodland 
including silver washed fritillary 
(Argynnis paphia) and white 
admiral (Limenitis camilla), 
as well as the purple emperor 

For most Golf Clubs, like most businesses, 
marketing has become a key component 
of success and longevity. So when the St 
Annes Old Links (SAOL) Course Manager, 
the Professional and a club member 
chatted over a beer at the Club prizegiving, 
none of them thought that marketing and 
greenkeeping at the club would take such 
an innovative step forward so quickly.

Positioned within yards of Lancashire’s 
Irish Sea coastline, the club prides itself 
on having one of the best maintained 
true Links golf courses in the UK; but 
maintaining this standard comes at a 
significant cost. Two of the key individuals 
responsible for ensuring the viability of the 
Club are the Club Pro Daniel Webster and 
the Course Manager Stuart Hogg.

It was whilst discussing the need to 
market the Club to a wider audience 
and bringing in visiting parties that 
Peter Barrett, a club member, suggested 
an innovative idea. Peter’s son Ali had been 
developing a helicopter drone which he had 
used for filming extreme sports. So why 
not use this same technology to film the 
course and allow prospective visitors to see 
the quality and standard of the greens and 
fairways before they visit?

Stuart then suggested it was not only 
useful for marketing, but would also enable 
him, as Course Manager, to gain a more 
holistic view of the course using the aerial 
perspective to track progress of the course 
over time and to help the development of 
future short and long term improvement 
projects.

Working with Daniel and Stuart, a plan 
was put together to film the course during 
the Easter holidays.

 The whole course has now been filmed 
and the results can be seen at the SAOL 
website www.stannesoldlinks.com.

SAOL is one of the first golf clubs in 
the UK to have a full aerial video of the 
complete course available on its website. 

The results speak for themselves. As 
Club Captain John Gallacher said: 

“I am extremely impressed by the 
end results. Utilising this innovative 

technology enables us to showcase our 
wonderful course, providing an enhanced 
service offering to our visitors and guests. 
Equally as important it provides valuable 
information to our Course Manager 
in terms of course maintenance and 
development.”

Work is ongoing to refine the videoing 
techniques and Ali and Peter have now set 
up a new business - www.heliphoto.biz - to 
further promote the use of lightweight, high 
tech drones for aerial filming of golf courses 
and other sporting events and venues.

sT Annes old lInKs soARs THAnKs To dRone

AeRIAl sPRAYInG 
...on TIMe (IF noT 
on TARGeT)

Jane Jones, who 
left her position as 
regional Administrator 
for the South West 
& Wales on 31 may, 
was presented with 
a series of gifts by 
everyone at BIGGA 
House to thank her for 
eight and a half years 
of sterling service. 
She’s intending to 
remain in the golf and 
greenkeeping industry. 
everyone wishes her 
well and hopefully she 
will continue to attend 
events within the 
industry and keep in 
touch with many of the 
members, particularly 
in her region.

FAReWell JAne Jones ToRo/lelY MATCH

(Apatura iris) known to be on 
sites nearby. 

Early May featured strong 
winds and falling temperatures 
slowing oak re-foliation even 
more. Calm conditions for 
accurate deposition of droplets 
are required. And 40-60 
per cent leaf expansion, to 
ensure sufficiently good leaf 
coverage and a lethal dose of 
Bt insecticide through larval 
ingestion. 

Wind turbulence and 
insufficient tree canopy cover 
increase chances of droplets 
landing on non-target plants. 
Dog violet and honeysuckle 
both common woodland and 
hedgerow plants are the food 
plants of silver washed fritillary 
and white admiral, respectively.

Pangbourne appears a 
strange choice of place to begin 
aerial bombardment with 
insecticide. After three years 
of ground spraying only three 
nests were found last year. 
One surprised observer told 
Greenkeeper International: 

“If FC wanted maximum 
impact against OPM they could 
have closed down Richmond 
Park for a day to treat the area’s 
high OPM infestation.” 

This would clearly assist 
sites nearby. OPM has been 
successfully controlled on 
Richmond Golf Course (GI 
January 2012) but threats from 
female moths flying in to lay 
their eggs remain. 

Dr Terry Mabbett

A small nest typically located 
on the underside of a branch. 
Picture courtesy RBG Kew.

Ali Barrett with the drone

St Annes old Links clubhouse
B,B&O triumphed 4-1 over Kent in the annual Toro/Lely 
Home Counties Football Final at Upton Park, home of 
West Ham United.

Kent Section secretary and part-time goalkeeper (!) 
Rob Holland reports: “It was truly a game of two halves. 
B,B&O scored four quick fire goals between the 12th and 
20th minutes despite the heroic actions of the cat-like 
keeper. 

“We scored a penalty in the second half and relentlessly 
pressed to narrow the scoreline. Unfortunately time ran 
out. Well done to Ben Adams, Russ Bain and Adam White 
who were superb in Kent’s rearguard.

“Many thanks to B,B&O for a great game played in a 
very friendly spirit. Thanks especially to Larry Pearman 
and Toro/Lely for sponsoring - your generosity was 
very much appreciated. Thanks too to West Ham and 
particularly Head Groundsman Shane O’Brien for 
the quality of the pitch. Finally thanks to Kev Morris 
for arranging everything from organising the players, 
transport, sideline heckling, post match speeches and 
evening beverages back at Redlibbits. Thanks for the 
great company and another amazing day guys.”
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Following the Greenkeeper 
International survey, we’ve 
revamped the Membership 
pages – and we want you to get 
involved. 

As before, this section will high-
light the many benefits BIGGA 
membership gives you, but will 
feature you, the members. 

We want to hear your stories and 
experiences – so whether you’ve 

found a new job through BIGGA, 
got help through our Legal Helpline 
or Lifestyle Counselling, worked at 
a high-profile tournament or even 
won a golf competition we want to 
hear from you! 

Membership
news The latest news 

from BIGGA
Name: Steven 
Morris
Age: 26
Club: Royal 
Dornoch Golf 
Club
Position: 
Assistant 
Greenkeeper
Nickname: 
‘Big Man’

How long have you been 
greenkeeping? Nine years

What was it about the career 
that attracted you? Working 
outside, interest in maintaining 
sports turf areas, using 
machinery

If you weren’t a greenkeeper 
what do you think you’d 
be? Snowboard instructor, 
or working at a ski resort in 
Austria

Which task do you most 
enjoy doing and why? 
Working tractors, changing hole 
positions as you can decide 
where it goes!

Which task do you least 
enjoy doing and why? Cutting 
greens with a walk-behind 
mower because it is such a long 
job!

What one thing - other than 
a pay rise - would improve 
the greenkeepers’ lot? More 
respect from the golfer and 
general recognition for what we 
do as greenkeepers

Hobbies? Golf, skiing/
snowboarding, cycling, hill 
walking, camping, working on 
cars

Favourite Band? Changes but 
at the moment Mumford and 
Sons

Which team do you support 
(football or otherwise)? I 
follow the golfers Paul Lawrie 
and Darren Clarke

What is your claim to fame? 
None as yet

Assistant 
Profile
Our monthly look into the life 
of an assistant greenkeeper...

Recently we’ve focused on 
the terrific work of The Open 
support team – but this month 
it’s time to turn the spotlight 
on the members who helped 
out at Wentworth for the BMW 
PGA Championship.

Congratulations to those who 
were accepted, and to those who 
missed out – try again next year 
and hopefully your luck will be in.

Similar to The Open, the team 
were required to rake bunkers as 
well as early morning prep plus 
assisting Kenny Mackay’s existing 
team at Wentworth, and were 
available in case of bad weather.

One of the team is Craig Kilgour, 
Deputy Head Greenkeeper at 
Ponteland Golf Club. He drove 
over 300 miles from Newcastle to 
Wentworth to take advantage of 
this membership opportunity, so 
we spoke to him beforehand:

What was your reaction 
when you found out you’d been 
selected?

“I was really, really pleased and 
excited. I’m a massive golf fan and 
I’ve been to Wentworth for the last 
couple of years as a spectator, but 
I wanted to get more involved and 
get inside the ropes so I applied to 
join the team. It’s a long journey 
but I think it will be well worth it.”

What are you hoping to gain 
from the experience?

“It’s a great opportunity to see 
how an event like this operates up 
close. I’ll be able to see the quality 
of the turf, some of the machines, 
and how it all comes together. I’m 
also looking forward to meeting 
greenkeepers from across the 
country. I speak to a lot of them on 
Twitter, but it will be good to meet 
them in person.”

Congratulations to the following 
who supported on the Saturday 
and Sunday:

Russ Bain – Deputy Course 
Manager, Chislehurst Golf Club; 
Dylan Rennick – Deputy Course 

Manager, Northwood Golf Club; 
Phil Worth – Greenkeeper, The 
Mere Golf Resort & Spa; Jaey 
Goodchild – Head Greenkeeper, 
Bowood Golf & Country Club; 
Iain Jones – Head Greenkeeper, 
Leighton Buzzard Golf Club; 
Myles Wood – Greenkeeper, 
Berkhamsted Golf Club; Gary 
Britton – Greenkeeper, Notts 
Golf Club; Darren Burton – Head 
Greenkeeper, Lydd Golf Club; 
James Boorman – Greenkeeper, 
Lydd Golf Club; Phil Slater – 
Greenkeeper, West Herts Golf 
Club; Simon Bell Tye – Head 
Greenkeeper, Botley Park Hotel 
Golf & Country Club; Darren 
Heskins – Greenkeeper, Botley 
Park Hotel Golf & Country 
Club; Kevin Armstrong – Head 
Greenkeeper, John O’Gaunt 
Golf Club; Martin Brown – 
Greenkeeper, Aldwickbury Park 
Golf Club; Kevin Weller – Head 
Greenkeeper, Lingfield Park 
Golf Club; Mark McCann – 
Greenkeeper, Lingfield Park 

Golf Club; Jamie Waitt 
– Greenkeeper, Lingfield Park 
Golf Club; Sam Bethell – 
Greenkeeper, The Richmond 
Golf Club; Craig Kilgour 
– Deputy Head Greenkeeper, 
Ponteland Golf Club; David 
Smith – Greenkeeper, 
Links Newmarket Golf 
Club; Glenn Rayfield, Head 
Greenkeeper, Felixstowe 
Ferry Golf Club; Andy 
Baker – Head Greenkeeper, 
Ely City Golf Club; Rob 
Boyce – Head Greenkeeper, 
Links Newmarket Golf Club; 
Dan Breden – Greenkeeper, 
Surrey Downs Golf Club; 
Jason O’Keefe, Deputy Head 
Greenkeeper, Gatton Manor 
Golf Club; Peter Hogan – Head 
Greenkeeper, Eccle Riggs Golf 
& Leisure Club; Paul Simpson 
– Greenkeeper, Winter Hill Golf 
Club; James Lomas – First 
Assistant Greenkeeper, Hadley 
Wood Golf Club; Steve Mason 

– Course Manager, Stocks 
Golf Club; Richard Saunders 
– Course Manager, Mowsbury 
Golf Club; Rob Elliott – 
Greenkeeper, Bath Golf Club; 
Josh Dunn – Greenkeeper, 
Bramcote Waters Golf Club; 
Andrew Weeks – Greenkeeper, 
Hockley Golf Club; Steve 
Hopkins – Greenkeeper, 
Burghley Park Golf Club; 
Mike Lake – First Assistant 
Greenkeeper, Blackmoor Golf 
Club; Will Law – Greenkeeper, 
Aldeburgh Golf Club; Dan 
Perring – Greenkeeper, 
Aldeburgh Golf Club; Niall 
Gibb – Groundsman, Fawley 
Parish Council; Mark 
Burniston -  Deputy Course 
Manager, Old Fold Manor 
Golf Club; Andrew Hart – 
Greenkeeper, Old Fold Manor 
Golf Club.

Also, the following members 
offered terrific support on the 
early morning prep team for 

either five or six days:
James Briggs – 

Greenkeeper; East Sussex 
National Golf Club; Joseph 
Dormer -Greenkeeper; West 
Sussex Golf Club; Andy 
Haskell – Greenkeeper, 
Farnham Golf Club; Dan 
Woodcraft – Greenkeeper, 
Bradfield College Golf Club; 
Nick Hull – Greenkeeper, 
Shirley Park Golf Club; 
Nicholas Chapple – 
Greenkeeper, Woburn 
Golf & Country Club; 
Simon Torr – Greenkeeper, 
Bearwood Lakes Golf Club; 
Joe Clark – Greenkeeper, 
Roehampton Club; Adam 
Brown – Greenkeeper, 
Roehampton Club; Tony 
Bartram – Greenkeeper, The 
Richmond Club; Peter Corrick 
– Greenkeeper, Weymouth 
Golf Club; Geoff Fenn – Course 
Manager, Bedford & County 
Golf Club.

The Scottish National Tourna-
ment takes place on Thursday 
13 June at Largs Golf Club. 

It’s a long-established 
private golf club with a superb 
18 hole parkland course, 
situated in front of Kelburn 
Castle overlooking the Firth 
of Clyde with the islands of 
Cumbrae, Bute and Arran in 
the background, with Arran’s 
Goat Fell and the ‘Sleeping 
Warrior’ dominating the 
landscape.

The course is enduringly 
popular with visitors, who 
return regularly year after 
year. The well-balanced 
layout offers an interesting 
and challenging experience 
to golfers across the broad 
spectrum of enthusiasm and 
ability, with positional play 
rather than big hitting paying 
dividends.

If you would like to take part 
in this year’s event then please 
visit the ‘Events’ section of this 

website where the entry form 
is attached, and complete the 
form along with your entry fee 
payment and return to John 
Young, Scottish Regional 
Administrator at 2/1, 19 
Cardwell Road, Gourock, 
PA19 1UG. 

If you would like to pay 
electronically then please 
contact John via his email 
address of johnyoung@bigga.
co.uk or call him on 07776 
242120 for further details.

enTeR THe sCoTTIsH nATIonAl 
ToURnAMenT AT lARGs GolF ClUB
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enTeR THe sCoTTIsH nATIonAl 
ToURnAMenT AT lARGs GolF ClUB
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Reigning Toro Student 
Greenkeeper of the Year Thomas 
Flavelle is celebrating again after 
securing a new job.

Thomas has moved on from 
his post at Lingdale Golf Club 
in Leicestershire to Luffenham 
Heath Golf Club, a private 
members club in Rutland.

He said: “It’s a great 
opportunity to advance my 
career at a top golf course which 
is due to hold Open Qualifying for 
the next five years. I can’t wait to 
help the team prepare for these 
events. Winning the Toro Student 
Greenkeeper of the Year award 
certainly helped me land this 
position, as I was able to use the 
knowledge I gained in the USA 
and through my Level 3 studied 
at Myerscough college.

“I would like to take this 
opportunity to thank Lingdale 
Golf Club for the support they 
had given me over the last six 
years. Without this help and 
support I would not have had 
the skills and knowledge to be 
able to win the Toro Award and 
to progress my career by moving 
to Luffenham Heath. I have 
throughly enjoyed my time at the 
Lingdale making some fantastic 
friends and unforgettable 
memories.”

In the meantime, thanks for all 
the nominations for this year’s 
award. We will be in touch…

The 2011 EU wide ban of the 
active ingredient Asulam was 
met with great disappointment 
by many of those involved in 
bracken control. Asulam, found 
in products such as Asulox had 
established itself as the primary 
choice of contractors who treated 
bracken and many have found 
it difficult to find a successful 
replacement.  So it is great news 
that EU Emergency Approval has 
been given for the use of the active 
ingredient Asulam in the product 
Asulox for 2013. 

The product is now available for 

pre-order and can be purchased 
up until Sunday 18th August 
2013.  The Emergency Approval 
will allow for the product to be 
used up until 31st October 2013. 
As yet is it unknown as to whether 
approval will be given for next 
year, but at least this year there is 
a control solution for Bracken. 

More information on the EU 
Emergency approval can be 
found on the Asulox listing on the 
following website www.progreen.
co.uk or you can call them for a 
fuller update on 0800 032 6262. 

 www.brackencontrol.co.uk

AdVAnCed leARnInG loAn AVAIlABle

MoRe sUCCess 
FoR THoMAs

eU eMeRGenCY APPRoVAl GIVen FoR 
AsUlox® UnTIl 31 oCToBeR 2013

If you’re over 24 you can now apply for an Advanced Learning Loan to 
help with the costs of a college or training course.

The course must start on or after 1 August 2013 and be a Level 3 or 
Level 4 course such as an advanced or higher apprenticeship. Similar 
to student loan, loans have to be repaid but repayments do not start 
until April 2016 and when you’re earning more than £21,000 a year.

How much you get depends on the type of course, course fees and 
the maximum loan available – the minimum loan is £300. 

It’s paid directly to your college or training provider. The first step is 
to check with them that your course qualifies. 

Then ask them for a ‘Learning and funding information letter’ to 
help you complete the application, and apply online at  
www.studentfinance.direct.gov.uk

Last month BIGGA’s Learning & 
Development Executive Stuart 
Green defined what CPD is. Now 
he moves on to discussing what 
makes good CPD and changes to 
the BIGGA CPD Programme

CPD
- Part Two
Make yourself 
valuable, not 
vulnerable

They say doing the same 
thing over and over again and 
expecting a different outcome 
is the definition of madness! 
To put that in the context 
of a professional, if you are 
not updating and improving 
your knowledge and skills or 
investigating better ways of 
doing things, then you won’t 
be standing still, you will be 
going backwards. In this day 
and age, that is madness!

So what makes good CPD? 
Simply anything that is relevant to 
you, your work and your future. 

The reason for having a plan is 
you need to know where you want 
to be before you can decide what 
you need to do.

CPD is a vast subject with 
scholars writing numerous papers 
dedicated to it. 

However, there is one overriding 
concept that needs to be main-
tained when carrying out CPD. 

That is – what’s in it for me? 
That’s all you need to remember.  
CPD is a personal journey and 
everything you do needs to help you 
towards that goal you have set. So 
be selective. Choose only what will 
get you to where you want to go.
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The funding provided 
by Gold and Silver Key 
Sponsors is used to 
produce training and career 
aids, DVDs, CD Roms, 
field guides and provide 
refunds for training fees and 
subsidised learning and  
development courses. The 
funding also helps support 
seminars, workshops, 
courses, the lending library, 
careers advice, posters and 
manuals.

Gold Key 
sponsors

Gold Key Individual Members: 
Steven Tierney MG, Chris Lomas 
MG, Andrew Campbell MG CGCS
Ian MacMillan MG, Ian Morrison
Andrew Turnbull, W J Rogers
Sam Langrick, Espen Bergmann, 
Nick Gray

Silver Key Individual Members: 
Steve Dixon, Richard McGlynn
Douglas Duguid, Jaey Goodchild, 
Graham Wiley, Michael Beaton, 
Paul Jenkins, Justin Cheung

Contact details
Sami Strutt
L&D Manager
sami@bigga.co.uk

Rachael Duffy
L&D Executive
rachael@bigga.co.uk

Stuart Green
L&D Executive
stuart@bigga.co.uk

01347 833800 (option 3)
www.bigga.org.uk

Silver Key 
sponsors

This month Stuart Green explores how to get more from CPD and 
explains changes to BIGGA’s CPD Programme on page 16, and 
you’ll find the second and final part of Kevin Munt’s essential ’18 
hole’ guide to becoming a Golf Course Manager on page 50. 
The Back Nine on page 66  also had an educational angle with tips 
on effective social media use

The latest from the Learning and 
Development department at BIGGA

l&d news



Reigning Toro Student 
Greenkeeper of the Year Thomas 
Flavelle is celebrating again after 
securing a new job.

Thomas has moved on from 
his post at Lingdale Golf Club 
in Leicestershire to Luffenham 
Heath Golf Club, a private 
members club in Rutland.

He said: “It’s a great 
opportunity to advance my 
career at a top golf course which 
is due to hold Open Qualifying for 
the next five years. I can’t wait to 
help the team prepare for these 
events. Winning the Toro Student 
Greenkeeper of the Year award 
certainly helped me land this 
position, as I was able to use the 
knowledge I gained in the USA 
and through my Level 3 studied 
at Myerscough college.

“I would like to take this 
opportunity to thank Lingdale 
Golf Club for the support they 
had given me over the last six 
years. Without this help and 
support I would not have had 
the skills and knowledge to be 
able to win the Toro Award and 
to progress my career by moving 
to Luffenham Heath. I have 
throughly enjoyed my time at the 
Lingdale making some fantastic 
friends and unforgettable 
memories.”

In the meantime, thanks for all 
the nominations for this year’s 
award. We will be in touch…

The 2011 EU wide ban of the 
active ingredient Asulam was 
met with great disappointment 
by many of those involved in 
bracken control. Asulam, found 
in products such as Asulox had 
established itself as the primary 
choice of contractors who treated 
bracken and many have found 
it difficult to find a successful 
replacement.  So it is great news 
that EU Emergency Approval has 
been given for the use of the active 
ingredient Asulam in the product 
Asulox for 2013. 

The product is now available for 

pre-order and can be purchased 
up until Sunday 18th August 
2013.  The Emergency Approval 
will allow for the product to be 
used up until 31st October 2013. 
As yet is it unknown as to whether 
approval will be given for next 
year, but at least this year there is 
a control solution for Bracken. 

More information on the EU 
Emergency approval can be 
found on the Asulox listing on the 
following website www.progreen.
co.uk or you can call them for a 
fuller update on 0800 032 6262. 

 www.brackencontrol.co.uk

AdVAnCed leARnInG loAn AVAIlABle

MoRe sUCCess 
FoR THoMAs

eU eMeRGenCY APPRoVAl GIVen FoR 
AsUlox® UnTIl 31 oCToBeR 2013

If you’re over 24 you can now apply for an Advanced Learning Loan to 
help with the costs of a college or training course.

The course must start on or after 1 August 2013 and be a Level 3 or 
Level 4 course such as an advanced or higher apprenticeship. Similar 
to student loan, loans have to be repaid but repayments do not start 
until April 2016 and when you’re earning more than £21,000 a year.

How much you get depends on the type of course, course fees and 
the maximum loan available – the minimum loan is £300. 

It’s paid directly to your college or training provider. The first step is 
to check with them that your course qualifies. 

Then ask them for a ‘Learning and funding information letter’ to 
help you complete the application, and apply online at  
www.studentfinance.direct.gov.uk

Last month BIGGA’s Learning & 
Development Executive Stuart 
Green defined what CPD is. Now 
he moves on to discussing what 
makes good CPD and changes to 
the BIGGA CPD Programme

CPD
- Part Two
Make yourself 
valuable, not 
vulnerable

They say doing the same 
thing over and over again and 
expecting a different outcome 
is the definition of madness! 
To put that in the context 
of a professional, if you are 
not updating and improving 
your knowledge and skills or 
investigating better ways of 
doing things, then you won’t 
be standing still, you will be 
going backwards. In this day 
and age, that is madness!

So what makes good CPD? 
Simply anything that is relevant to 
you, your work and your future. 

The reason for having a plan is 
you need to know where you want 
to be before you can decide what 
you need to do.

CPD is a vast subject with 
scholars writing numerous papers 
dedicated to it. 

However, there is one overriding 
concept that needs to be main-
tained when carrying out CPD. 

That is – what’s in it for me? 
That’s all you need to remember.  
CPD is a personal journey and 
everything you do needs to help you 
towards that goal you have set. So 
be selective. Choose only what will 
get you to where you want to go.

14  GI  JUNE 2013 JUNE 2013  GI 15

The funding provided 
by Gold and Silver Key 
Sponsors is used to 
produce training and career 
aids, DVDs, CD Roms, 
field guides and provide 
refunds for training fees and 
subsidised learning and  
development courses. The 
funding also helps support 
seminars, workshops, 
courses, the lending library, 
careers advice, posters and 
manuals.

Gold Key 
sponsors

Gold Key Individual Members: 
Steven Tierney MG, Chris Lomas 
MG, Andrew Campbell MG CGCS
Ian MacMillan MG, Ian Morrison
Andrew Turnbull, W J Rogers
Sam Langrick, Espen Bergmann, 
Nick Gray

Silver Key Individual Members: 
Steve Dixon, Richard McGlynn
Douglas Duguid, Jaey Goodchild, 
Graham Wiley, Michael Beaton, 
Paul Jenkins, Justin Cheung

Contact details
Sami Strutt
L&D Manager
sami@bigga.co.uk

Rachael Duffy
L&D Executive
rachael@bigga.co.uk

Stuart Green
L&D Executive
stuart@bigga.co.uk

01347 833800 (option 3)
www.bigga.org.uk

Silver Key 
sponsors

This month Stuart Green explores how to get more from CPD and 
explains changes to BIGGA’s CPD Programme on page 16, and 
you’ll find the second and final part of Kevin Munt’s essential ’18 
hole’ guide to becoming a Golf Course Manager on page 50. 
The Back Nine on page 66  also had an educational angle with tips 
on effective social media use

The latest from the Learning and 
Development department at BIGGA

l&d news



“So what makes good CPD? 
Simply anything that is relevant 
to you, your work and your 
future”

Types of CPD

CPD can be divided into two 
categories - formal and informal. 
Formal CPD is professional qualifi-
cations such as NVQs, work-based 
diplomas, HNC/Ds, foundation 
degrees and degrees or skills 
qualifications such as certificates of 
competence like PAs and Chainsaw 
courses. These need to be updated 
regularly to ensure the licence is 
maintained.  For PAs, I would 
recommend joining the NASoR or 
National Amenity Sprayer Opera-
tors Register.

Informal CPD is more difficult to 
quantify, but it is still essential to 
your growth and personal develop-
ment. 

It can be many things. It may be 
something you have never thought 
could be CPD such as volunteering. 
This could be at a golf event, as a 
football or cricket coach, helping 
out at a scout group or being on the 
committee of your local allotment 

society - been there and done the 
last one! 

What has this got to do with 
greenkeeping, I hear you cry?  
Everything, according to major 
studies conducted by the Carnegie 
Foundation, Harvard and Stanford 
Universities. 

Their research showed that to be 
successful at home or work your 
technical skills will only cover 15% 
of the knowledge you need. The 
other 85% will be people skills and 
self-knowledge. 

Therefore, investing in under-
standing ourselves, others and 
having the ability to adapt to differ-
ent behavioural characteristics of 
others, is the basis of personal and 
career success.

By investing your time in infor-
mal CPD activities, as mentioned 
above, you are in fact developing 
those people skills. If you’ve been a 
sports coach, you are the motivator, 
the organiser or the counsellor. Or 
if you are on a local committee, you 

ronments, the review highlighted 
the need for the Programme to have 
greater flexibility in what could 
be claimed for and the period for 
claims. 

Therefore, BIGGA’s CPD Pro-
gramme is going to change from 1 
July 2013. All members on the cur-
rent Programme will be informed, 
during June, how they will cross 
over onto the new structure.  The 
most significant change is the move 
to a three-year cycle.  This was a 
fundamental requirement to a flex-
ible system especially when there 
may be periods when CPD isn’t 
an option, such as redundancy or 
starting a family. 

1. On 1 July 2013, the BIGGA 
CPD Programme will change from 
an annual to a rolling three-year 
Programme.

2. Membership numbers will 
now be used instead of CPD 
numbers.

3. Credits will move from half 
a point to 1 point per hour of 
education.

4. A member must gain a 
minimum of 60 CPD credits within 
a three-year period.

5. There will be more options to 
obtain credits.  

6. Between 1-59 credits, a 
member will be a CPD Active 
Member of BIGGA.

7. Once 60 credits have been 
achieved, they will become a CPD 
Approved Member of BIGGA.

8. The member will be 

recognised with a CPD Approved 
certificate, with the year achieved, 
recognition in GI, the website, 
the Handbook and a discount on 
BIGGA’s education opportunities.

9. All CPD credits will be 
recorded in a Lifetime Transcript 
(continuous credits forever) and 
Milestones will be recognised and 
awarded for achievement of 180 
credits and at increments of 180 
after that. 

Categories of Credits

To allow better understanding 
of CPD and to provide a fair and 
transparent credit system, credits 
have been divided into different 
categories for members to claim for. 
In the meantime, it’s worth remem-
bering that one educational hour = 
one credit.

• Professional credits (max 10 
credits) – Association question-
naires; section & region committee 
work, Advisory Panels

• Networking credits (max 10 
credits) – exhibition attendance, 
section meetings, tournament 
support teams

• Education credits (min 30 
credits) – education event 
attendance; presenting workshops 
and seminars; sports turf 
qualifications; management 
qualifications; short courses; 

will be learning the skills of commu-
nication and managing meetings. 
All these skills are vital, but are 
generally overlooked as opportuni-
ties for learning.

The Next Question…

I have discussed what CPD is 
and the types of CPD you can do. 
The next question is “What do I do 
with it?”. Many of you will already 
be registered on BIGGA’s CPD pro-
gramme and, after reading these 
articles, I hope many more of you 
choose to sign up.

The BIGGA CPD Programme 
has been running for 13 years and 
has now been reviewed. Due to the 
changing nature of our work envi-

certificate of competence; writing 
magazine articles; book reviews.

• Personal learning credits (max 
15 credits) – Those activities that 
aren’t automatically eligible for 
credits or do not fit the educational 
requirements of the CPD 
Programme may be claimed if the 
you complete a Personal Learning 
Statement. Within this, you must 
identify what you learnt, how it 
has changed you or your work and 
how you will use this knowledge to 
improve and develop in the future.

Some of the credit categories have 
minimum and maximum levels. 
So, for example, you could claim 
for attendance at a golf day as a 
Networking credit.  However, these 
will be limited to 3 credits per CPD 
cycle. It’s a bit like weight watchers, 
you can have loads of education 
credits (vegetables) but are limited 
in the Networking and Professional 
credits (carbs)!

Credit claims are not limited 
to what is suggested here. If you 
feel that you have gained valu-
able knowledge to aid and further 
your development, then submit a 
Personal Learning Statement. In 
future articles, I will outline credit 
values for professional and skills 
qualifications and how to fill in 
Personal Learning Statements.  

CPD is yours, plan it, do it, own 
it, think about it! 
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But Kenny Mackay, Director of Golf 
Courses & Grounds at The Wentworth Club, 
was confident that the late start to his 
tournament preparations wouldn’t prevent 
his greens providing a true challenge for the 
world’s best golfers.

“We were in a far from ideal position, but 
I wasn’t unduly concerned,” he confirms. 
“Our greens overwintered well, due largely 
to two applications of SierraformGT K-Step 
6-0-27+2MgO+TE with low Nitrogen and 

Patience. Not an easy virtue to possess when temperatures are only just reaching 
double figures weeks before a major tournament.

high Potassium to harden the turf and bring 
it through the winter stresses.”

Kenny used a combination of two wetting 
agents to help him achieve a level of 
firmness in his greens that will challenge the 
ball striking of the professionals competing 
in the Volvo PGA Championship.

To maintain the desired level of surface 
firmness, he managed the soil moisture 
content in the upper profile with Qualibra, 
which provides deep and even distribution 
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through the profi le, and H2Pro Maximise, 
which aids the quick penetration of irrigation 
water and rainfall through the profi le on the 
run up to, and during a tournament. 

“On a recent course visit, we checked 
that moisture levels and fi rmness were 
progressing towards our tournament targets 
and were consistent across each green,” 
explains Henry Bechelet, Technical Manager 
for Everris. “We took Clegg hammer and 
Theta moisture probe readings at the end of 
April and during May and the results were 
as we’d hoped – 110-120 gravities on the 
Clegg at 15-18% moisture in the top 60mm 
of the profi le.”

“ Choosing an Everris iTurf programme is 
about more than the products we use. 
It’s about producing the playing qualities 
that top-fl ight sport demands 
from our surfaces.”
Kenny Mackay, Director of Golf Courses & Grounds, 
The Wentworth Club

To discover what an iTurf 
integrated turf management 
programme can do for you, 
contact your Everris Technical Area 
Sales Manager or visit 
www.everris.co.uk.

“By managing the turf with an integrated 
approach, measuring the effects and 
recording the data, we work together to 
achieve the conditions needed to test the 
best players in the world.”
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Is in-house care key to 
equipment longevity?
In the recent GI survey, you told us you wanted to see machinery in 
action on BIGGA members’ courses. So, we sent James de Haviland to 
Heythrop Park to discover how they care for their machinery

Although you would not know 
it from its mature setting 
and well-established greens 
and tees, the 7,100 yard golf 
course at Heythrop Park 
Resort, near Chipping Norton, 
Oxfordshire only opened in 
April 2010.

Part of an estate that covers over 
400 acres, the course is maintained 
with a fleet of Toro mowers. Phil 
Helmn MG, Estate Manager, was 
brought in to oversee construction, 
grow-in and ultimately set up the 
maintenance structure for the new 
course. 

“Choosing one manufacturer to 
supply all the mowers was down 
to more than just securing a good 
finance deal”, he explained. “I 
wanted to get to know one supplier 
and supporting dealer well enough 

to minimise the number of calls I 
would have to make when I needed 
replacement parts or ran into a 
problem.

“We tried all the key makes and 
models of mower and settled on 
Toro because the company offered 
models that suited our particular 
needs. This doesn’t mean I have 
ruled out buying from another 
manufacturer or even that the Toro 
kit we use is the ‘best’. It is just the 
complete fleet met our needs and 
we have been extremely pleased 
with the equipment’s dependability 
and performance in the four years it 
has been with us.”

Of course, a key to reliability is 
ensuring it’s properly maintained, 
set up and cared for. A critical 
element is having good in-house 
workshop facilities and a mechanic 

to keep everything in order – which 
Heythrop have in the shape of Dave 
Capes. Phil admits this is not some-
thing all golf courses could justify 
but he suggests it makes practical 
and financial sense. 

Toro has honoured the two-year 
warranty it set out when the mower 
fleet was purchased, Lely UK 
having been satisfied that Heythrop 
could indeed maintain the mowers 
to a standard that would enable it to 
meet any warranty claim.

“We purchased additional war-
ranty on all the Toro mowers as it 
seemed a good idea,” Phil says. “As 
it turned out we had just the odd 
minor issue. But we wanted to buy 
peace of mind. As it now stands, 
the mowers have all completed four 
years and we hope to keep them for 
two further years once the HP fees 

“Choosing one manufacturer 
to supply all the mowers 
was down to more than just 
securing a good finance deal”

BELOW: The Toro fleet on 
delivery in 2009
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