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from the airport and I’d never seen 
weather like it. It was terrible and 
I can still remember wiping the 
steamed up windows, probably 
wondering why we had left Africa” 
said Andy, who lived initially with 
his grandmother and aunts in 
Twechar, a small mining village 
near Kirkintilloch.

It was then that he displayed a 
rare ability to fit into his new sur-
roundings. 

“Living in Kenya I’d picked up 
quite a posh accent but within two 
weeks I was speaking like a true 
Glaswegian. My parents said they 
had never heard anyone change so 
quickly! – Kids have a strong ability 
to adapt”

On leaving school Andy went 
to Strathclyde University to study 
Civil Engineering, but his desire to 
earn a living was never far away 
and he took a job in the summer 
holidays selling photocopiers and 
also joined the University’s Officer 
Training Corp. This saw him out on 
exercises most weekends.

“I enjoyed the challenging out-
door, military lifestyle, so much 
so that I joined Glasgow’s Royal 
Marines Reserve Corp, and was 
seriously considering a full time 
military career.”

After having studied for two years 
Andy decided to take a year out and 
worked on a self employed basis for 
an insurance brokerage. He was 
still serving in the Reserve Corp, but 
having met his future wife, Jane, 
the prospect of a full time military 
career and being away from home 
for long periods became less 
attractive and the demands of self 
employed Insurance Sales required 
his full time commitment. Having 
progressed to the position of Train-
ing Manager he explored setting up 
his own company. 

“I was actually in the process of 
setting up my own brokerage when 
Standard Life offered me a job and I 
worked for them in Glasgow for two 
years,” said Andy. 

“I took full advantage of the 
superb Standard Life’s Customer 
service and Sales training pro-
gramme, which has served me well 
ever since”

“It was a fairly intense job and 
the money was good but there was 
something missing” 

The opportunity to make a change 
came when his wife was offered a 
job in the Western Isles.

“Jane had worked in the area 
before and had a lot of friends up 
there so I said let’s just go. I decided 
that I would go to college and study 
Business Admin and just see what 
happened.”

As it turned out, one of his lec-

fortunate that there was a lot of 
construction taking place at Kings-
barns, Fairmont and St Andrews. I 
was not shy in asking for advice.”

Despite this he found time to join 
the Central Section committee and 
before long had become Secretary/
Treasurer, succeeding another 
former BIGGA Chairman, John 
Crawford.

“We had a great committee of 
dedicated experienced guys who 
built on the great work done by 
John to make the Section one of 
the most proactive and success-
ful in the Association, focussed 
on providing education and  
network opportunities for the 
members.”

Having completed the majority 
of the Elmwood project the call 
from Paul Worster asking him to 
consider Vice Chairman came at a 
time when his work commitments 
had reduced a little and he could 
see that he could devote the time 
required to taking on a greater role 
within BIGGA. 

“Having ensured he had the 
support of his employers and more 
importantly his family he accepted 
the position.

 “We are often asked ‘Why should 
people join BIGGA?’ I think we need 
to make the Association something 
for which the question should be, 
‘Why would you not join?’”

“The answer to that is one which 
already exists in my head but we 
need to get that across to all green-
keepers out there as well as Club 
Managers, Secretaries and the 
owners of golf facilities. 

“They need to be made more 
aware of how their club would ben-
efit from their staff being members 
of an Association which supports 
their staff and makes them the best 
they can be at their job,” he said.

“I honestly believe that being a 
member of BIGGA is worth its 
weight in gold because of the 
resources that are available to 
them. But I think we can improve in 
a lot of areas.

“I’d like to see Sections and 
Regions having more support and 
sharing good practice while we 
need to continue to develop our alli-
ances with other bodies within the 
industry so we can work together 
for the mutual benefit of the clubs 
and businesses we work for.

“One thing I have learned in the 
time I have been involved is the 
growing respect there is among the 
other industry professionals for the 
position of the greenkeeper. 

“They recognise that we have a 
very important part to play, as part 
of the team which supports this 
great Industry.”

turers also ran a local insurance 
brokerage and offered Andy a job 
so he found himself working in the 
same industry as the one he’d left 
behind in Glasgow.

“We settled in Stornoway for 
seven years and two of our children 
were born there. We had a fantastic 
house, looking out over a bay, and a 
great lifestyle, although it was diffi-
cult being so far away from family,” 

Over the years Andy turned his 
hand to several jobs, seeking some-
thing which he would feel happy 
in. He played golf regularly and a 
chance encounter with the Greens 
Convenor made him aware of a 
vacancy as a six month labourer.

“I filled out an application form 
and one interview later I had the 
job. I can still remember my first 
day walking around the course 
with Alistair MacLeod, the Head 
Greenkeeper. The sun was coming 

up and I thought – I’m getting paid 
to do this. This is the life and what I 
want to do.”

The job was only meant to be 
temporary but Andy threw himself 
into it making himself as indis-
pensable as possible. He serviced 
machines, saving the club money, 
and never missed an opportunity to 
learn more about his new vocation, 
using holidays to visit other clubs 
on the mainland and learn more 
about the job.

“Working in a small dedicated 
team, I learnt a lot from Alistair, 
and my desire to progress grew. The 
network available through BIGGA 
membership, and Greenkeeper 
International enabled me to make 
contact with many more experi-
enced Course Managers, who were 
always willing to give advice, and 
I owe them a great debt.” After the 
six month contract was over the 
committee asked him to stay on.

His voracious appetite for knowl-
edge was soon to put him in touch 

with Elmwood College.
“I decided to study distance 

learning but soon realised I would 
have to move to move to fulfil my 
career ambitions.”

“I decided to take on a full time 
HNC course at Elmwood which 
was a real sacrifice as initially I’d 
be leaving my wife and children in 
Stornoway. I did so with a view to 
eventually getting a job in Fife. I 
reasoned that there were over 50 
courses in Fife and that if I couldn’t 
get a job after doing my HNC there 
would be something wrong!”

He was right, but that job came 
quicker than he could ever have 
imagined.

“Within a month of starting there 
was an advert for a Greenkeeper/
Instructor on Elmwood’s course. I 
applied for it, got it, continued my 
HNC and began working under 
John Quinn MG. Being apart was 

difficult and six months 
later my wife managed 
to find a good position 
in Cupar, and the family 
was back together”

Within a year he’d 
been appointed as Head 
Greenkeeper and another 
year on, when John left to 
set up his own business, 
he was appointed Course 
Manager.

“I like to think that I 
was working hard and 
applying myself but 
opportunities came along 
at the right time and I was 
able to take advantage of 
them. Elmwood College 
was a very supportive 
employer, allowing me to 

fulfil my desire for further educa-
tion. Carol Borthwick, my Director, 
encouraged me to develop my 
knowledge and skills, for which I’m 
grateful, and I took full advantage.” 

Before long the Course was to 
undergo a massive project recon-
structing eight of its holes, building 
a superb new driving range and 
training academy and a state-of-
the-art maintenance facility.

“I remember applying for planning 
permission and being desperate to 
get it but when it came through, all 
of a sudden, thinking ‘Oh dear. How 
are we going to do all of this?”

It was a fair question because, 
although Andy had Howard Swan 
to provide the design and planning, 
all of the work was done in-house 
and, over the five years the work 
was being carried out, hundreds of 
students, at various stages of their 
education, worked on it with Andy 
operating as Project Manager.

“I learned a great deal from 
Howard and his team, and was 

“I filled out an application form 
and one interview later I had the 
job. I can still remember my first 
day walking around the course 
with Alistair MacLeod, the Head 
Greenkeeper. The sun was 
coming up and I thought – I’m 
getting paid to do this. This is the 
life and what I want to do”
Andrew Mellon
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Harrogate 
Week 2011
Defying the odds, more people visited 
Harrogate Week 2011 than did in 2010, 
which is a huge tribute to the work 
that goes into ensuring that the week 
delivers what the customer wants and the 
attraction that the town of Harrogate holds 
for visitors. With 6018 coming through the 
doors over the three days of the Show it 
represented a 2.3% increase on the year 
before while the number who took part in 
a Continue to Learn Workshop or Seminar 
exceeded 2000 for the very first time.

12-PAGE REvIEW OF HARROGATE WEEK 2011

RAPIDE
LIQUID CHELATED IRON 

FOR TURF COLOUR ENHANCEMENT

� Three types of chelated iron present

� Enhances turf colour within 12 hours
due to special penetrant system

� Long-term activity – up to 6 weeks
from one application

� Contains a comprehensive trace
element package

� No blackening of turf or unsightly
application marks

� Offers tank mixing opportunities

FREEFONE 0800 424 919
www.rigbytaylor.com

Mascot and Magnet Rapide are trademarks of Rigby Taylor Ltd.

87x260_Layout 1  24/01/2011  13:40  Page 1

*  Range of pumping systems available, from drainage
    to multi-stage pressurisation and boosting pumps

*  Bespoke control equipment

*  Service contracts & nationwide breakdown support

*  All effluent, drainage and pressure boosting pump
    systems maintained & service

Pumps, Controls & Valves
for your Irrigation &
Drainage Systems

01630 647200
www.ttpumps.com

Make sure your wealth stays 
with your  family after you die

WRITE A WILL
York FM Ltd (BIGGA’s pension administrators) offers 
the following...

• Will Writing
• Estate Planning
• Lasting Power of Attorney
• Probate Completion 

At a special 20% 
discounted rate 
for all BIGGA 

members.

Please call 01904 767377 for details
Contact Gareth Wigdahl  
or Graham Carver for more information
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tHE ULtIMAtE tUrF MAnAGEMEnt EXHIBItIon In EUroPEHArroGAtE WEEk 2011

cut the green ribbon to start BTME 
and Clubhouse 2011. Previous to 
this, the Continue to Learn Edu-
cation Programme, had begun on 
Sunday, with record numbers in 
attendance.

As the halls steadily began to fill, 
it was down to the Media Centre 
for the opening press conference 
with Top Green and Rigby Taylor 
who were launching their Euroflor 
flower seed mixes. 

Brian Robinson, Seed Research 
Director, at Rigby Taylor, empha-
sised the biodiversity the flowers 
should encourage, due to long 
flowering periods from spring to 
autumn and this was the first of 
many positive environmental sen-
timents to be broadcast over the 
week.

After a few days spent in the 
old spa town of Harrogate at 
this certain time of year, it is 
difficult not to feel that you 
have been part of something a 
bit special.

An exhibitor at the show told 
me his company return annually 
because it is the biggest ‘shop 
window’ in the industry, in Europe. 
This statement is certainly true, the 
opportunity for sales and promotion 
is huge, but it is also a fact that the 
week offers an experience outside 
of the capacious halls that is simply 
unrivalled throughout the conti-
nent. Workshops and seminars with 
some of the biggest names in the 
business run throughout the week 
and newly-qualified greenkeepers 
have the chance to plot their way to 

becoming a Course Manager with 
the guidance of the Personal Devel-
opment Zone. From welcoming old 
pubs tucked away below street level 
to the multitude of restaurants, 
coffee shops and modern, vibrant 
bars, all within a short stroll of each 
other, the networking opportunity 
that Harrogate town itself provides 
is truly tantalising. 

It was with all this and the up-
coming ‘Harrogate buzz’ in mind 
that I arrived at the exhibition 
entrance at 9am on Tuesday, Janu-
ary 18.  

If the eager throng of visitors that 
bustled outside Hall A was anything 
to go by, then this year’s Harrogate 
Week looked likely to be a resound-
ing success. 

BIGGA Chairman, Paul Worster, 

The ultimate  
turf management 
exhibition in Europe
Jim Cook spent three days exploring 
Harrogate Week and found it to be 
time extremely well spent

ABoVE: Media Centre press conference with top top t
Green and Rigby Taylor
otHErS: A great place for meeting people
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The announcement of Dennis 
acquiring SISIS was made by 
Managing Director of Dennis, Ian 
Howard. He emphasised how the 
two companies were metaphorical 
headlights, side by side, whilst 
parent company Howardson Ltd 
was the battery driving them. 

Although I did not have the 
opportunity to see many of the 
seminars and workshops, I man-
aged to catch the presentation 
given by Course Manager of the 
Old Course, St. Andrews, Gordon 
McKie and Gordon Moir, Director 
of Greenkeeping at St. Andrew’s 
Links, entitled ‘Preparing the Old 
Course for the 2010 Open Cham-
pionship’. 

This proved immensely interest-
ing as they spoke about many things 
including how daily maintenance 
of the course continued around 
contractors setting up grand-
stands, and removing sprinklers 
in preparation for The Open. They 
talked about increasing Fescue 
with overseeding, top dressing little 

and often, problems with Pearlwort 
and how fungicides have not been 
used on the course for 20 years. A 
fascinating insight into life at St. 
Andrews came when the laborious 
methods of a company developing 
a computer game about the course 
were explained and how greenstaff 
worked around this.

The annual awards ceremony 
saw BIGGA members recognised 
for achievements in front of a 
crowded room.

STRI’s Golf Environment Awards 
recognise the most environmen-
tally proactive clubs in the UK and 
it was in the Queen’s Suite where 
presentations were made for the 
2010 winners.

Regional awards were given to 
David Cole, of Loch Lomond GC; 
Meurig Lumley, of Aberdovey GC; 
Brian Storey, of Silloth on Solway 
GC and Mark Broughton MG, of 
Aldeburgh GC.

Overall winner was Colin Webber, 
of Portmore Golf Club, who was 
commended as being a fantastic 
exemplar of the greenkeeping 

STRI’s Golf Environment 
Awards recognise the most 
environmentally proactive 
clubs in the UK and it was 
in the Queen’s Suite where 
presentations were made for 
the 2010 winners

industry. He thanked his family and 
colleagues and accepted the award 
on behalf of all the team. James 
Hutchinson, of Fairhaven GC, was 
the winner of the individual award.

Ben Warren, Director of Commu-
nications at the Golf Environment 
Organisation, presented GEO cer-
tification to Machrihanish Dunes 
GC, on the Kintyre Peninsula, 
Scotland, and Auchterarder GC, 
in Perthshire, Scotland, and said 
he looked forward to many more 
BIGGA members receiving this 
award next year.

Master Greenkeeper awards fol-
lowed with Greg Evans, of Ealing 
GC, becoming the 52nd person to 
achieve this status. Stuart Yarwood, 
of Lymm GC, and Alan Pierce, of 
Ham Manor GC, also received the 
accolade alongside Alan Hess, of 
Augusta Pines GC, in Texas, USA. 
Alan thanked Sami and Rachael 
for their support and made a 
moving speech thanking his father 
for encouraging him to become a 
Superintendent.

Gordon Child received the presti-
gious BIGGA Lifetime Achievement 
Award, presented by Jack McMillan 
MBE.

Gordon started out at Dore and 
Totley and Royal Birkdale and went 
on to become Course Manager at 
such courses as St George’s Hill 
and Moor Park, where he prepared 
the course for some top European 
Tour events. 

He became Course Manager 
at Churston Golf Club, in Devon, 
where he stayed until retirement.

Gordon also played in The Open 
Championship twice, at St. Andrews 
in 1960 and Royal Birkdale in 1965. 
Out on the course, he still regularly 
beats his age.

Terrain Aeration’s eighth Unsung 
Heroes were recognised at the 
Show. Joint Sponsors, the EGU 
sponsor the Unsung Hero award 

for a Greenkeeper and presented a 
cheque along with Terrain Aeration 
to Iestyn Carpenter, of Corhampton 
Golf Club.

Steven Kennedy, of Sandgate 
Boys Football Club, won the 
Groundsman Award

The BIGGA social night went 
down extremely well, literally, as 
this year’s entertainment was a beer 
festival held at the Old Swan Hotel. 
The night was a definite success 
with attendees enjoying a buffet, 
live band and a wide selection of 
real ales.

It was with thick heads that 
many of us approached Wednesday 
morning’s calendar of events. 

In the Queen’s Suite above Hall 
C, Chris Kennedy, Director and 
Course Manager of Wentworth GC, 
gave an overview of major refurbish-
ments of the West Course. 

His working relationship with 
Ernie Els proved a source of amuse-
ment and interest to the massed 
onlookers. 

Els had said that the point of 
making changes was not to alter 
the character of the course, that 
would have been a crime, but to 
bring it up to specifications needed 
to host the largest competitions.

Chris mentioned turf from their 
old greens, sold for charity, raised 
£27,000.

The vast amount of manpower 
and materials involved in the 
refurbishments was apparent from 
Chris’s presentation and he was 
keen to recognise the rest of the 
team responsible saying: 

“Everyone who has been involved 
from 2005 has done a fantastic 
job.”

Back to the press conferences 
where Vitax Amenity launched their 
new fertiliser, Enhance R Prime, 
which won IOG’s ‘Best New and 
Innovative Product’ award in the 
Fertiliser and Pesticides category.

tHE ULtIMAtE tUrF MAnAGEMEnt EXHIBItIon In EUroPEHArroGAtE WEEk 2011

PHotoS FroM tHE AnnUAL 
AWArDS CErEMonY: 
Past Chairman, Paul Worster, 
stands beside...

TOP: STRI’s Golf Environment 
Award winners Josh and 
Colin Webber 

SEConD toP: Master 
Greenkeeper Award winners: 
Alan Hess MG, Stuart 
Yarwood MG, Alan Pierce MG 
and Greg Evans MG

tHIrD toP: Lifetime Award 
recipient Gordon Child with 
Jack McMillan MBE

BottoM LEFt: Machrihanish 
Dunes GC Course Manager, 
keith Martin receiving 
the GEO certificate from 
Jonathan Smith

BottoM rIGHt: 
Auchterarder GC Head 
Greenkeeper, Archie Dunn 
receiving the GEO certificate 
from Jonathan Smith

PAGE 37 toP:  Unsung 
Heroes  David Green; Dave 
Saltman; Winner, Lestin 
Carpenter; trevor Williams 
and Lynda Green

toP: the Social night; SEConD toP: the live entertainment; tHIrD toP: Shona 
Garner hosts a Continue to Learn Workshop; ABOVE: Another workshop in full flow
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making changes was not to alter 
the character of the course, that 
would have been a crime, but to 
bring it up to specifications needed 
to host the largest competitions.

Chris mentioned turf from their 
old greens, sold for charity, raised 
£27,000.

The vast amount of manpower 
and materials involved in the 
refurbishments was apparent from 
Chris’s presentation and he was 
keen to recognise the rest of the 
team responsible saying: 

“Everyone who has been involved 
from 2005 has done a fantastic 
job.”

Back to the press conferences 
where Vitax Amenity launched their 
new fertiliser, Enhance R Prime, 
which won IOG’s ‘Best New and 
Innovative Product’ award in the 
Fertiliser and Pesticides category.
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PHotoS FroM tHE AnnUAL 
AWArDS CErEMonY: 
Past Chairman, Paul Worster, 
stands beside...

TOP: STRI’s Golf Environment 
Award winners Josh and 
Colin Webber 

SEConD toP: Master 
Greenkeeper Award winners: 
Alan Hess MG, Stuart 
Yarwood MG, Alan Pierce MG 
and Greg Evans MG

tHIrD toP: Lifetime Award 
recipient Gordon Child with 
Jack McMillan MBE

BottoM LEFt: Machrihanish 
Dunes GC Course Manager, 
keith Martin receiving 
the GEO certificate from 
Jonathan Smith

BottoM rIGHt: 
Auchterarder GC Head 
Greenkeeper, Archie Dunn 
receiving the GEO certificate 
from Jonathan Smith

PAGE 37 toP:  Unsung 
Heroes  David Green; Dave 
Saltman; Winner, Lestin 
Carpenter; trevor Williams 
and Lynda Green

toP: the Social night; SEConD toP: the live entertainment; tHIrD toP: Shona 
Garner hosts a Continue to Learn Workshop; ABOVE: Another workshop in full flow
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The introduction of an Enviro-
zone was new to this year’s exhibi-
tion and with environmentalism 
becoming such an importance for 
golf courses, it was encouraging to 
see the area lively with activity over 
the three days. 

Stands from British Climate 
Services, Golf Environment Organi-
sation, Envirosports Ltd, Solarwall 
Ltd, Vermigrand and British Wild 
Flower Plants sent out a clear mes-
sage that the industry is working 
hard to dispel myths about golf 
courses not being environmentally 
friendly or offering bio diversity and 
sustainability.

In relation to this, BTME 2011 
saw Syngenta launch Opera-
tion Pollinator, which is a project 
designed to create new habitats in 
out of play areas of golf courses, 
for bumblebees and pollinating 
insects. 

It is well documented that 
bumblebee numbers have declined 
by 70% over the past 40 years and 
Syngenta’s press conference on 
Wednesday afternoon made the 
very agreeable statement that the 
plight of the bumblebee should be 
reversed. 

For the incentive, golf courses 
are being sought to join a national 
scheme in which they commit to 
establishing at least half a hectare 
of Operation Pollinator seed mix, 
which is designed to encourage 
bumblebees and pollinating insects 
by being rich in pollen and nectar 
food sources. Simon Elsworth, Turf 
and Landscape Manager at Synge-
nta, said that with the correct man-
agement, golf courses could provide 
the perfect habitat for bumblebees 
and other pollinating insects.  

Late on Wednesday afternoon, 
BIGGA and the Golf Environment 
Organisation announced the estab-
lishment of a partnership between 

the two bodies. It will see them 
collaborating in promoting sustain-
ability in golf facility management. 

The partnership aims to make 
sustainability easier for greenkeep-
ers and course managers to under-
stand, and provide support for their 
improvement efforts.

Incoming Chairman at BIGGA, 
Andrew Mellon said the whole 
industry needs to pull together 
and collaboration with like minded 
bodies brings more strength to 
golf’s efforts.

On Thursday morning it was 
great to catch up with a new exhibi-
tor at the show to get his view on the 
week. Richard Allen, Co-Director of 
Envirosports Ltd, was showcasing 
its riveted bunker system in the 
Envirozone and said: “Envirosports 
is a very new company and it’s our 
first time to Harrogate. We’ve really 
enjoyed the show, we’ve met a lot 
of people, especially in our target 

client list of golf courses and really 
enjoyed the whole experience of 
exchanging ideas with other people 
who have the same passion towards 
golf that we’ve got.”

After 4pm when the doors closed 
to visitors, the cleanup began and 
it was time for assessments of a 
hectic few days. 

Any fears of inclement weather, 
such as the recent early December 
freeze, affecting Harrogate Week 
were quickly appeased as it became 
apparent we were in for cold but 
rain and snow free skies for the 
duration. This, combined with the 
unquestionable lure of so many 
industry names under one roof, led 
the exhibition halls to be crowded 
with enthusiastic visitors. 

The attendance figure of 6019 for 
the week is higher than in 2010 and 
shows that despite budget pres-
sures, people are willing to make 
the effort for something which is 

worthwhile. The Continue to Learn 
Education Programme in the 
Queen’s Suite provided a catalogue 
of informative, educational semi-
nars and workshops throughout 
the entire week, while the exhibition 
halls bustled throughout.

With the success of this year’s 
show still ringing in their ears, the 
BIGGA team has already begun 
preparing for Harrogate Week 
2012, which will undoubtedly prove 
once again to be the ultimate turf  
management exhibition in Europe.

Syngenta’s stand included a platoon 
of live bees which caught the 
attention of  one young visitor
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RIGHT: Jim McKenzie of Celtic Manor conducting a 
very popular session on last year’s Ryder Cup
ABOVE RIGHT: Volunteers’ workshop
BELoW: John Pemberton with some of the BIGGA 
team




