
result, so my answer to the Board 
was that I’d rather work with what 
we’d got because, while we might 
be a little spongy and waterlogged, 
thanks to the limestone we are still 
firm underfoot.”

Pete and his team are, however, 
working on improving the greens 
two of which have just had the 
Shelton System 25 installed.

“In 22 years as a greenkeeper 
and 10 as a Course Manager I’ve 
not seen a soil profile as saturated 
and heavy as that in our greens. 
After four dry weeks I took some of 
the soil and was able to squeeze it 
and it was still wringing with water, 
and this was despite an intensive 
vertidraining and topdressing 
programme over the last two years. 
Changing holes on this course is 
a real challenge as suction makes 
it incredibly difficult to pull the 
changer out. 

“By the time we’ve pulled the 
hole changer out and grabbed the 
cup the entire hole has shrunk 
inwards and is smaller than the 
size of the cup. That happens all 
the time. It’s not a thatch problem, 
it’s a moisture in the ground 
problem – our thatch levels are 
good and our grass coverage and 
sward density is brilliant.”

The new drainage system should 

help to ensure the greens are 
given the best chance of remaining 
playable.

“Every half a metre we’ve gone 
down 30cm, laying a 25ml pipe 
into the bottom of each line and 
back filling with Lytag to the 
surface. We’ve also got two or three 
exit drains running across the 
greens. We’ve done the 4th and 
the 6th, finishing just two weeks 
ago, and they are already showing 
significant signs of drying out and 
the puddling is disappearing,” 
explained Pete.

“It still means that we have a 
very heavy soil profile between the 
half metre spacings but it does 
mean water can soak away into 
these drains and then through our 
regular vertidain and top dressing 
programme we can ameliorate the 
rest of the soil.”

Remarkably despite appearing to 
be more suited to paddy fields than 
golf greens the grass has adapted 
well to its damp conditions.

“You can take cores out of 
our greens and see superb root 
development, it just proves that 
grass is highly adaptable to its 
environment and has made the 
most of living in a permanent 
perched water table.

“If the two newly drained 

greens are a success the policy 
will be rolled out to the remaining 
15 – there is one USGA green, the 
9th, on the golf course, designed by 
member and respected golf course 
architect, Jonathan Gaunt.

“We will monitor them over the 
winter and if successful do the 
others in one go over next winter. 
Basic cost is around £2000 per 
green for the Shelton 25 whereas 
rebuilding to USGA spec would 
be around £30,000-£35,000 per 
green.”

The McKenzie greens are a real 
feature of the course with subtle 
borrows and significant slopes.

“If we have them at any more 
than 8.5 people would walk off,” 
said Pete.

One of the reasons why the club 
is attempting to make the course 
as playable as often as possible, 
are the demands of members now 
wanting to play year round golf.

“The older members always 
considered Cavendish to be a 
summer only golf course and 
any golf in the winter was seen 
as a bonus but younger and new 
members expect golf 365 days a 
year,” he explained.

“Although we get increased 
revenue from more members and 
more play it also creates more 

ABoVE: the Course is set 
in fabulous Derbyshire 
Countryside
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wear and tear and some of that 
revenue has to be used to keep the 
course open. If the new members 
can’t play we won’t retain their 
membership so we need to look at 
ways of trying to deal with the wet 
conditions”

With that in mind if it is 
recognised that the course is 
particularly wet, the members are 
happy if we open 13 holes, nine 
holes or even just six holes rather 
than close the course, just to allow 
some golf to be played.

“Since I’ve been here we aim to 
allow golfers to play on the main 
tees throughout the winter, and 
so long as golfers replace divots we 
allow them to play off the fairway 
without using fairway matting, 
and use main greens as often as 
possible. I think the members 
appreciate what we are trying to 
do,” said Pete, who is often around 
the 120 plus members who play 
every Saturday - including the 13 
hole events that are held in the 
winter.

Pete has been able to improve 
the presentation of the course 
despite having a full time staff of 
just three, including himself and 
three occasional staff, two of whom 
are purely available in the summer 
months.

“I’m very lucky to have a 
dedicated team of staff – Nick 
O’Meara, who is acting as my 
Deputy and who has been here 
nine years and our new trainee, 
and Mark Elliott.

“We also have Bob Turner, who 
is a member who we bring in when 
we need an extra pair of hands and 
for any special projects we’ve got 
going.

“Then there is Callum Hardy, 
and Tom Nadine, who are studying 
sports science at University 
and who work here during their 
summer holidays which coincides 
with our busy time.”

Pete says he can run which 
such a small core of permanent 
staff because of the simple cutting 
regime. 

“In the summer months we are 
able to cut all the playing surfaces 
in a single day, which with all the 
rain we get really helps keep the 
course well presented for those odd 
dry days.”

Then there is the fact that the 
growing season is so short. 

“Our fairway and rough mowers 
don’t move for almost six months 
of the year!”

That said, Pete has simplified 
the cutting regime to make it more 
maintenance friendly,

“My first priority when I came 
here was to improve the quality of 

the playing surfaces and change 
cutting regimes and add definition 
to the course. We only have three 
major heights of cut – the greens; 
tees, fairways and collars are all 
cut to the same height, and then 
we are straight into semi rough. 
This has allowed us to increase 
definition and the golfers have 
started to enjoy the visual aspect of 
the course again while at the same 
time it simplifies our maintenance” 
said Pete, who moved north 
from what he affectionately 
calls, “Creepy Crawley” where he 
managed Selsdon Park GC, in 
Croydon.

Pete is very keen that the 
course blends into the stunning 
countryside and he has some 
interesting thoughts on the 
sustainable golf debate.

“We have 120 hectares of land 
within our boundaries and the 
idea that we should try and chase 
sustainability on just one hectare 
– the greens – doesn’t work for me. 
I give members what they want on 
the greens and try to maintain the 
best quality surfaces, I will then try 
and be as sustainable as possible 
on the other 119 hectares. I can 
reduce my fertiliser input, grow 
areas of rough, put up bat and 
bird boxes, create wildlife corridors 
– we’ve got red deer on the course 
for the first time in years – and try 
and blend in with the environment 
which I think is true sustainability. 
But on one hectare of greens? 
What’s the point.”

He and his family have 
embraced their new life in 
Derbyshire and he has taken the 

ribbing and endured being called 
“Peckham Pete” with good humour.

“People are so much more 
friendly here and, to be honest, I 
was fed up of dealing with water 
shortages so I moved somewhere 
where I will never have to worry 
about water shortages ever again,” 
he said, with tongue firmly in 
cheek.

With the enthusiasm Pete shows 
for his course and his new life you 
can be pretty sure he won’t be 
returning south for a while at least.

ABoVE:the Greenkeeping team
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Onwards  
and Upwards

The Ransomes Jacobsen 
Scholarship Fund has enabled a 
huge number of greenkeepers to 
further their careers. This month 
we look at three greenkeepers at 
different stages of their careers who 
have recently graduated thanks to 
the the funding they received from 
Ransomes Jacobsen
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When I left school five years 
ago at the age of 16 to take 
a job on the grounds staff at 
newquay Golf Club, never 
in my wildest dreams could 
I have imagined where this 
would take me - or what great 
opportunities would have 
come my way!

 Firstly, I have been lucky enough 
to work on the Support teams at The 
Open Championships at Hoylake, 
Birkdale and Carnoustie.  As if that 
wasn’t exciting enough, I have also 
helped out at Loch Lomand during 
the Scottish Open.

 Now incredibly, I have been 
offered a six-month internship at 
Augusta, Georgia - home of the 
Masters! Truthfully, I don’t think 
that any of this would have hap-
pened for me if I hadn’t kept moving 
forward with my education. The 
most recent amendment to my 
education portfolio was the comple-
tion of a foundation degree in turf 
science which I completed online 
while still in full time employment 
at Newquay Golf Club. This was 
made possible with the support 
of Newquay Golf Club and with a 
BIGGA Higher Scholarship, sup-
ported by Ransomes Jacobsen. I 
firmly believe that by continually 
developing your education it shows 
that you are worthy these opportu-
nities. Ransome Jacobsen has rec-
ognised this and is investing in the 
future of the sportsturf industry.

I recently graduated and achieved 
a merit overall. It was a very strange 
experience going to the graduation 
as although I had spoken lots to 
the tutors and fellow students it 
was the first time I had ever met the 
majority of them, it was also the first 
time I had ever been to Myerscough 
College. 

You may think that it would be 
difficult to do the course online; 
one of my main concerns was if I 
had difficulties understanding. 
Getting help with the course was 
never problematic; the tutors were 
always at hand via email or phone. 
Everyone also had access to bul-
letin boards for each subject that 
is similar to the BIGGA forums. 
I found this very helpful as more 
often than not you would find other 
students struggling with the same 
aspects and discussion would soon 
resolve any problems.

 Generally I spent around 10 
hours a week studying, however, 
this varied. You could work really 
hard and then allow yourself to have 
some time off so you could pretty 
much organise yourself to make the 
course accommodate your lifestyle. 
Although this was always a really 
good advantage of doing the course 

online it was still a big commitment 
and took up a lot of time, especially 
leading up to deadlines. It also takes 
good motivation, as you haven’t got 
a fixed schedule of lectures like full 
time students and no one is really 
there to push you.

Details of assignments would be 
issued including briefs, guidelines 
and marking criteria’s and then you 
could go and plan your assignment. 
Session booklets were regularly 
provided which gave an insight into 
different aspects concerning the 
subject, however further reading 
was also required.

 The course itself was really rel-
evant to today’s greenkeeping it was 
absolutely packed full and it would 
be difficult to tell you about it all 
but a lot of the work could be imple-
mented into running a course more 
efficiently. A lot of the assignments 
were actual documents that all golf 
courses should have as a formality. 
These included machine replace-

ment proposals, risk assessments, 
managements plans etc. It also 
made you extra attentive as to what 
actually happens on the different 
playing surfaces, as it was necessary 
to produce detailed observations 
of any changes or deteriorations. 
The course also helped to increase 
awareness to expenditure and bud-
gets as one assignment for example 
involved noting all out goings from 
man power to running costs on one 
turf grass surface. I also found the 
ecology side very interesting and 
the course highlighted areas where 
this could be improved upon. More 
often than not areas, which could 
be made more environmentally 
friendly, would also prove more 
economic.

All in all I am pleased with my 
result and glad I took part in the 
course and now really look forward 
to my next experience of interning 
at Augusta!

Abi Crosswood is a prime example of what it is 
possible to achieve and where, even at a young age, a 
greenkeeping career can take you.

FEAtUrE
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How important is education? 
If you had asked me the same 
question in the mid 80’s I 
would definitely have dodged 
the topic in the same way that 
I dodged many of my school 
homework assignments and 
nearly all GCSe revision. 

I can vividly recall the Deputy 
Head Teacher handing me my 
exam results and telling me “what 
a waste of time” it had all been and 
“how disappointed I must be in 
myself”.But back then all I could 
think about was getting back up 
to the golf club for my next game 
because that’s what was important 
to me at the time. 

I could not see the value of educa-
tion as I would not be going on to 
sixth form but would be working for 
my father. A whole summer of golf 
lay ahead of me followed by an easy 
route to employment. The fact that 
I didn’t really have any love for my 
father’s trade was unimportant at 
that time because I still had dreams 
of making a living out of golf. This 
of course would be playing golf but 
little did I know that my love of the 
game would lead me into the green-
keeping profession. Now, nearly 25 
years later I have a totally different 
view on the value of education both 
academic and vocational. 

Like so many others within 
the greenkeeping profession, I’ve 
been fortunate enough to have 
been taught a vast array of skills 
from dedicated greenkeepers and 
through City and Guilds college 
courses and many seminars, work-
shops and education conferences. 
Many of these opportunities would 
not have been possible without the 
support structure which is offered 
by BIGGA and GTC. Time has 
moved on and the City and Guilds 
qualifications, which I first studied, 
have now been replaced with NVQ’s. 
There are many who will argue the 
merits of NVQ’s compared to City & 
Guilds but the fundamental point is 
that they both lay the cornerstone 
on which careers can be built. 

Greenkeeping is a fantastic pro-
fession and one in which we never 
stop learning. Much of this learning 
is of course done on the job as we 
continually adapt to the changing 
weather, technologies, require-
ments and many other factors. But 
there is also opportunity to further 
ourselves academically through 
Higher Education learning. These 

opportunities have never been 
easier to access thanks to distance 
learning and scholarship support. 
It is often easy to think that “I’m 
too busy to do that” but the truth 
is that distance learning is there to 
allow us to be flexible and achieve 
our ambitions while holding down 
a full time job.

The opportunity to embark upon 
a higher education qualification 
arose following the award of a BIGGA 
Higher Education Scholarship, 
supported by Ransomes Jacobsen. 
Myerscough College offered the 
best option for me to study thanks 
to the distance learning option and 
on-line delivery of a Foundation 
Degree in Sportsturf. The course 
comprised of three years part-time 
study with both assignments and 
on-line examinations. I won’t kid 
anyone and say that it has been an 
easy ride and you will only get out 
what you are prepared to put in. 
From the onset the college learning 
materials have been first class and 
these are sure to come in useful 
for many years to come. The tutor 
support has also been excellent 
with Andy Owen and his team easy 
to access over the phone or via 
email. Three years hard work has 
now paid off with the award being 
a Foundation Degree in Sportsturf 
with a distinction. Yes I see this as 
a personal achievement and one 
which my parents are immensely 
proud of even though my academic 
achievements have perhaps been 
20 years a bit late. For me though, 
the introduction to HE study has 
taught me a whole new set of skills 
which can be applied in many situ-
ations whether it’s research, report 
writing or just a better understand-
ing of our complex job. The golf club 
for which I am Course Manager can 
also be safe in the knowledge that 
they too will reap the benefits of the 
study. Many of the assignments 
were based upon real working 
scenarios with the setting up of an 
Environmental Policy being just 
one example of time well spent. The 
experience has encouraged me not 
to stop there but to press on and 
progress to a two year BSc (hons) 
top-up. 

If you are considering undertak-
ing HE study I can only offer these 
few thoughts from experience. 

• Commit yourself to at least 8 
hours study per week (even more 
when working on assignments) and 

stick to it! There is never a ‘right 
time’ to undertake higher educa-
tion. Just do it, but get the support 
of your family first!

• Research and enjoy the assign-
ments. There is a world of fascinat-
ing books out there many of which 
are available from the Bigga lending 
library.

• Ask for help when needed and 
network with other students. They 
will often be as confused as you but 
a problem shared….

• Print off and keep the learning 
materials. You will probably get 
through half a rain forest but they 
become the most informative set of 
folders you will ever own.

• Is it worth it? Most definitely 
yes!

Finally, I would like to congratu-
late the other graduates with whom 
I have shared the experience and 
special thanks to fellow students 
Andrew, Abi and Ed. There were 
times when we all wondered what 
the heck was going on but we did 
it! 

Paul Woodham, Course Manager of 
Gayhill Golf Club, explains how it 
is never too late to start.
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education and training 
are issues that bIGGA are 
constantly promoting and 
encouraging our membership 
to undertake from both a 
national and regional level. 

Regional seminars covering 
all manner of turf related and 
administrative subjects are run 
by your regional representatives 
supported in part by funding from 
headquarters.  On a national level 
BIGGA Education organises a com-
prehensive programme of training 
sessions and information seminars 
as part of BTME week in Harrogate 
each year and promotes ongoing 
training and development through 
the CPD scheme.

In addition to these direct actions 
BIGGA runs two programmes 
promoting greenkeepers to pursue 
their own education, training and 
personnel development through 
independent colleges and universi-
ties The first is the Toro Student 
Greenkeeper of the Year Award 
which has run for over 20 years while 
the second significant programme 
that BIGGA uses to promote edu-
cation among greenkeepers is the 
Ransomes Jacobsen Higher Edu-
cation Scholarship, a programme 
providing support towards the 
cost of college and university fees 
for BIGGA members studying turf 
management and greenkeeping. 
Support from this scheme can 
be a huge help for what can be a 
tough slog when you are balancing 
full time work with assignments, 
exams and portfolios.

So, if training for and gaining a 
qualification, no matter which level 
it may be, is such a tough slog how 
will gaining a qualification benefit 
you?

Everyday we make decisions 
about our facility, our golf course 
and our team members and by 
understanding why we do what we 
do; we can make more informed 
decisions that may help us to get 
better results. Education and train-
ing has given me the opportunity 
to get down to the nitty-gritty and 
understand fundamental turf 
management operations and help 
me make informed decisions on a 
daily basis.

Simple operations that we take 
for granted like aeration, fertilising, 
irrigation and installing drainage 
can all have varying levels of suc-
cess that will depend on making 
the right decisions about how we 
undertake these operations.

Why do we aerate? We aerate to 
maintain soil conditions that will 
give turf the best possible growing 
environment. By understanding 
how different soils perform in differ-

ent conditions we can choose when 
the best time to aerate is and work 
towards getting the most out of our 
sometimes very limited resources.  
There’s more to it than basic 
N-P-K when choosing a fertiliser. 
Understanding the components of 
a fertiliser and their role in plant 
nutrition, for example what role 
nitrates, ammonium compounds 
and urea compounds play in the 
nitrogen cycle, we can choose the 
fertiliser that will give us the results 
and performance we are looking 
for.

Learning the ‘why’, in many cases, 
gives us the key to understanding 
another related issue. Understand-
ing how a USGA green actually 
functions as a perched water table 
system can help us to understand 
soil-water relationships and assist 
us in choosing materials and 
construction methods for installing 
drainage. 

Along the way to getting to the 
nitty-gritty, colleges and universi-
ties give us the opportunity to open 

up a whole world of resources 
where we can access information 
quickly and easily. Extensive book 
libraries, access to online databases 
from around the world and a strong 
network of established profes-
sionals are all fantastic sources 
of information that will give us, as 
greenkeepers, the chance to build 
or understanding of why we do what 
we do. Presenting assignments and 
essays, compiling portfolios and 
making presentations as part of our 
training will all develop skills that 
we can use regularly when com-
municating with out colleagues, 
our managers and our members. 
Being part of the education system 
is as much about developing our 
own skills as it is about gaining 
knowledge.

If nothing else, studying to gain 
formal qualifications of all levels in 
turfgrass management, gives us 
the skills and opportunities to find 
and interpret information that we 
can use to get the most from the 
resources available.

Jaey Goodchild asks the question:  
“Qualifications and training 
...What’s in it for me?”

Lee Baddeley 
- Myerscough College  
Foundation Degree

Abi Crosswood 
- Myerscough College 
Online Foundation Degree 
in Sportsturf

Jaey Goodchild 
- Crandfield Uni   
MSc Sports Surface Tech

Edward Stant 
- Myerscough College 
On-line Foundation 
Degree in SC Sportsturf

Paul Woodham 
- Myerscough College 
Foundation Degree in 
Sportsturf

Dan Lightfoot 
- Cranfield University 
MSc Sports Turf Science

ransomes 
Jacobsen 
Graduates 2009



No.1 IN THE UK FOR HIGH QUALITY STEEL BUILDINGS
DESIGNED AND CONSTRUCTED TO YOUR SPECIFICATIONS

9 CONFIDENCE
VISIT OUR SHOW SITE OR ASK TO SEEREFERENCES 
FROM DELIGHTED CUSTOMERS CONFIRMING THE 
QUALITY OF OUR BUILDINGS.

DOMESTIC - COMMERCIAL - AGRICULTURAL

WEST COUNTRY STEEL BUILDINGS
15, HIGH CROSS ROAD,

ROGERSTONE,
NEWPORT,

NP10 9AE

07970 827 085
07785 322 960
01633896263

        EMAIL: SALES@WESTCOUNTRYBUILDINGS.COM      WEBSITE: WWW.WESTCOUNTRYBUILDINS.COM 

FOR FURTHER INFORMATION CALL NOW ON:

1 VALUE
WE SELL MORE STEEL BUILDINGS THAN ANY OTHER  
COMPANY IN THE UK AND WILL NOT BE BEATEN ON 
PRICE OR QUALITY.

2 EXPERIENCE
OUR NETWORK CAN PROVIDE YOU A FULL 
COMPREHENSIVE HASSLE FREE PACKAGE 
COVERING YOUR PROJECT FROM START TO 
FINISH.

3 FLEXIBILITY
OUR UNIQUE CONSTRUCTION METHOD ENABLES US 
TO BUILD TO VIRTUALLY ANY SHAPE OR SIZE, WITH 
A WIDE RANGE OF CUSTOM FEATURES: ROLLER 
DOORS, WINDOWS, SKYLIGHTS, PARTITIONS ETC.

4 CONVENIENCE
OUR FULLY GALVANISED STRUCTURES ARE 
MAINTENANCE FREE.

5 QUALITY
BUILDINGS ARE ENGINEERED TO BS6399 (PART2). OUR 
UK STEEL SUPPLIERS, A.STEADMAN & SON, HAVE IS0 
9001-2000 ACCREDITATION. OUR CLADDING SUPPLIERS 
OFFER A 25-YEAR WARRANTY.

6 SPEED
BUILDINGS CAN BE SUPPLIED WITHIN 4 WEEKS.

7 CLADDING OPTIONS
CHOOSE FROM SINGLE SKIN PLASTISOL, FIRE-RATED 
COMPOSITES OR TIMBER-EFFECT WEATHERBOARD.

8 DESIGN
AS YOUR LOCAL DISTRIBUTOR WE CAN DESIGN 
YOUR STRUCTURE IN FRONT OF YOU AND PROVIDE 
YOU WITH AN INSTANT QUOTE, OUR UNLIMITED 
FEATURES WILL PROVIDE YOU WITH A PRACTICAL 
COST EFFECTIVE SOLUTION CATERING FOR YOUR 
NEEDS.

                     

9 REASONS TO CHOOSE A WEST COUNTRY STEEL BUILDING
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The Huxley Rotanet makes it quick 
and easy to practise your game 
and keep your swing in tune. 

With a unique retractable 
design, perfect for indoor or 
outdoor use, the net can be set 
up in just two minutes. The main 
support tube hides an internal 
recoil spring that allows the 
net to be opened and retracted 
easily, making even 10 minutes 
of practice readily achievable and 
really worthwhile.

The main net is constructed 
from high tensile polypropylene 
cord, with durable reinforced 
target netting designed to take the 
impact of the hardest shots, and 
the optional indoor/outdoor frame 
means it can be used on any level 
surface and easily transported. The 
compact and lightweight design 
means that the Huxley Rotanet 
can be left in place outside after 
practice, protected by a waterproof 
cover, or removed for easy storage.

   www.huxleyrotanet.com

Lindum is launching a triple turf 
eco package to combat climate 
change on the golf course.

Low Maintenance Fine Turf 
is the first turf to incorporate 
Crested Hairgrass, renowned for 
its low maintenance qualities, slow 
growth habit and ability to thrive 
in dry, low fertility situations. 
Less fertiliser and mowing mean 
lower carbon emissions, and 
the ability to tolerate dry periods 
without intensive irrigation will be 
important in years when water is 
restricted.

Lindum Wildflower provides an 
instant natural meadow, which 
encourages biodiversity in the 
rough, and the ‘wilder’ areas of the 
course. 

   www.turf.co.uk

Developed in response to today’s 
economic challenges, Bernhard’s is 
launching its new Express Dual and 
Anglemaster 3000 MC range of grinders.

Express Dual and Anglemaster 3000 
MC grinders have the same quality as their 
4000 counterparts at a price to fit a budget. 

With simple electrical and 
mechanical systems, the 
new 3000 MC machines 
are fast, easy to use and 
provide a sharp finish.   

The spin grinder comes 
standard with a hydraulic 
lift table and can be fitted 

with Bernhard’s Blade 
Thinning Attachment. 
Accurate to within 0.001 

of an inch, the bedknife grinder 
comes complete with auto-cue 
anglefinder and is now also 
available with auto-infeed to make 
the Anglemaster 3000 MC a highly 

efficient bedknife grinder.

   www.bernhard.co.uk

bernHArD’S 3000mC rAnGe 
oF GrInDerS

PrACTICe mAkeS PerFeCT

eCo PACkAGe 
LAUnCHeD 


