Independent Professional Irrigation
Golf Courses, Bowling Greens,Sports,Racecourses,Gardens +++

Design/Advice PR Servicing
New Installations Q Service Contracts
Contracting -!; /9 System Upgrades

-~

PC Systems

Telephone

Supply & Sales ¥4 -,.,of‘
01765 602175
01765 690598

'I :
m Fax 01765 603488
Area Dealer Email:admin@pard.co.uk

www.pard.co.uk
BTLIA 2001 CERTIFICATE OF MERIT AWARD
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U-install irrigation

Set up to save you money

Independent

Project management & On site training

Mole plough & trencher hire by
the metre, day or fixed price

Independent supplier of

pipe, fittings, cable and irrigation equipment

With U-tnstall frrigation you get what you want
Contact: Tony Holmes 07866 492651
Email: ’ installirrigation.co.uk

Web: www.u-installirrigation.co.uk

2]
consultants
For impartial advice on your

irrigation system management,
water supply, and for

-

01529 300224
01432 263559
Lincoln

irrigation @2ic.co.uk
www.2ic.co.uk
Hereford Surrey

independent engineering design.

LAKE CONSTRUCTION/LINERS

Liners for lakes, ponds and
storage lagoons from the

UK’s leading contractor

Comprehensive advice
@; regarding design and

construction of water areas
Tel: 01206 262676 Fax: 01206 262998

E-mail: sales@geosynthetic.co.uk

www.geosynthetic.co.uk

NETTING

caLL:01948 663002

www.linksleisure.com

SCRAPEAWAY

A New Organic Rabbit Deterrent
10 years in the making
Non-toxic
Biodegradable

AVAILABLE NOW
For further details, brochure & sample
Email: enquires@swigley.freeserve.co.uk
Website: www.scrapeaway.co.uk
Mobile 07881 782975 / 07766 686506

RABBIT
ERADICATORS!

LEADER DROP TRAPS
Wonderfully Effective!
Easy, Permanent Control!

LAUDERDALE ENGINEERING
TEL: 01578 750753
jim@rabbittrap.co.uk

CLASSIFIED
FOR SALE

CHECK OUT THE
CLASSIFIED
SECTION ON
PAGE 62 TO VIEW
THE SECOND
HAND MACHINERY
FOR SALE

pH CONTROL

PH Control Systems

01903 724343 www.heron-electric.com

RADIO COMMUNICATIONS

RAILWAY SLEEPERS

Railway Sleepers £6 each
New Untreated Oak £14 each
Sandstone Paving £10/m
Oak TGV Flooring
Why Pay More?
www.seahawes.com
Tel/Fax: 01869 253176
Mobile: 07976 955382

upatwf

ROOT ZONE

';, National Suppliers of
USGA & ECONOMY ROOTZONES
FAIRWAY DRESSINGS

p&«ﬁﬂ (:m\e,w.h
01858 464346 / 433003

www.banksamenity.co.uk

BUNKER SANDS

iuJMLI\ Le

RUBBER CRUMB

The use of RUBBER CRUMB on
grass as top dressing has been
granted a PATENT in the UK and
Ireland under Number EP0788301BI

TEBBUTT ASSO.
ARE THE LICENSEES
with CROWN |l rubber crumb Turf
Reinforcement, the licensed product

Contact Tebbutt Asso.
on 01253 342003 or Fax 01253 346644
e-mail: tebbuttassociates@tiscali.co.uk

TEE RENOVATIONS

%NIOR GoLr CONSTRUCTION Lro

Laser Tee RenovaTiON

OUR STATE OF THE ART LASER'GRADER,
KORO AND POWER HARROW TECHNOLOGY,
LETS US ACHIEVE. PERFECT SURFACES FOR

TEES.

0 Laser LEvELLING Autows. 100% Use
OF THE TEE SURFACE
0 ELIMINATES THE GUESS WORK WiITH
LEVELLING' TEES
0 SAVES THOUSANDS ON CONSTRUCTING
NEW TEES

BOOK NOW FOR THIS WINTER AND TAKE
ADVANTAGE OF OUR SPECIAL PATES

Prices rrom £800 per Tee.

TEL: 07752 989 863

TOP DRESSINGS

N\'mn]l Supl)h rs 01
FENDRESS™ Original, FENDRESS™ GREENTOP
and SAND / LOAM DRESSINGS

—
Croduncts Lt

PQ«M Qw.u-wﬁx
01858 464346 / 433003

www.banksamenity.co.uk

=BOURNE=

Manufacturers of quality dressings
& rootzones inc. green compost,
fensoil & loams, for fairways,
greens & tees
Tel: (01797) 252298 www.bourne.uk.com
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BUYERS' GUIDE

TOP DRESSINGS

TYRES

é LOVIELTD

s of g y Top dr
i :anda, solls
Grlt, Gravel and Pathway materials
for Golf Courses, Playing Fields
and Sports Pitches

Cowbog, New Pitsligo, Fraserburgh,
Aberdeenshire, AB43 6PR

Tel: 01771 653777
Fax: 01771 653527

Fineturf

Dedicated to Growing Quality Sportsturf
Custom Grown Root Zone Turf
Install n Playball Turf Tiles

Tel 01400 250796
Fax 01400 251606
www.fineturf.net

The Fastest Growing Name in Turf

@
LINDUM-“%?%‘

( 20 Years of golf turf experience
5 golf grades including High Bent
Greens, RTF for shade and drought

| tolerance, Rygreen (with Bargold),

L Washed and Rootzone Turf

[

Tel 01904 448675
www.turf.co.uk

EI Tlllers Turf

fine turj

SPECIALITY TURF FOR GOLF
(2005)

ROOTZONE TURF FOR GREENS
Grown on USGA rootzone
and mown at 6mm
Predominantly bent sward

TURF FOR TEES, SURROUNDS
AND APPROACHES
Top cultivars, including
Bargold, Barcrown, Greenway

NEW FOR 2005
RTF turf for shade and
drought tolerance

Tel: 01652 678 000

Email:info@tillersturf.co.uk
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PUNCTURE PROOF TYRES
FOR ALL TURF MACHINERY
AND GOLF CARS
CALL HANCOX ON 01564 824343
OR VISIT WWW.HANCOX.CO.UK

AMERITYRE
World's Finest FLATFREE Tires

Golf Environment
Competition

@ Waste SWater
syngenta WIGP

WORKING
TOGETHER FOR A
SAFER FUTURE

www.bigga.org.uk

VERTIDRAINING HIRE

NATIONWIDE
VERTIDRAIN HIRE

SELF OPERATED
OR WITH OPERATOR

TRACTOR WITH 1.6m
£500 PER WEEK

TRACTOR WITH 2m
£700 PER WEEK

: 01522 869100

www.countygrass.co.uk

[ DRAINING ]
VERTI-DRAIN HIRE 2.5 & 1.6M
2M & 1.5M GROUNDBREAKER FOR HIRE
SAND SPREADING & OVERSEEDING
Distance no object

Tel/Fax: 01476 550266
Mobile: 07855 431120
Email: bloodworth@onetel.com

WASTE/WASH WATER
TREATMENT

BYWATER-

the wash water recovery specialists

Effective wash water
recovery systems for
remote washing and full
environmental compliance

* Competitively priced

* No drainage required
* Reduced water costs
* Low maintenance

« Clean recycled water
* Small footprint

* Indoor/outdoor option

The ENZYMATIC15 wash
water recycler. Designed &
built in the UK by ByWater

Tel: 01530 563388 Fax: 01530 563399
Email: sales@bywaterservices.co.uk
Web: www.bywaterservices.co.uk

Wa5162Waier

BIOLOGICAL VEHICLE &
EQUIPMENT WASH-OFF SYSTEMS

ESD Waste2Water Europe Ltd.
Tel: 01782 373 878
Fax: 01782 373 763
E-mail: info@waste2water.com
Web:www.waste2water.com

WEED CONTROL

FREEPHONE
0800 7832884

Weed Control

complete
\yeed control

Moss Control

Fertiliser Application
Disease & Pest Control
Grass Growth Control

www.completeweedcontrol.co.uk

PETER MANNINGTON

Spoclalbtvmm eonlmbrfof the South
For greens, tees, fairways and sportsgrounds
1'2m um Earthquaking Service

P refiable sarvice
Tel/Fax Peter on 01580 861211
or Mobile 07850 612061

1 White Horse Cattages, Silverhill, Hurst Green,
Etchingham, East Sussex TN19 7QA

sease management
leatherjacket management
selective weed management

supply and apply or application only

web - www.weedmanagement.co.uk
email - infoweedmanagement.co.uk

freephone 0800 093 4929

en
england

Supaturf

SPORTI & AMINITY PRODUCTS

CLASSIFIED

FOR SALE

2 x Vertidrain 305-200 model
£3,500 each o.n.o
Tractor available if required

Delivery at cost

Call: 07850 612061

ROGERS WINDFOIL BOOMS

1 x 6mtr new

£2,500

1 x 4.5mtr used once with water

£1,950

1 x 4.5mtr used
£1,250

1 x 4.5mtr for spares/breaking
POA

All prices are subject to VAT at 17.5%

Campey Turfcare Systems
Tel: 01260 224568
Fax: 01260 224791

ADVERTISE YOUR
SECOND HAND
MACHINERY IN
THE CLASSIFIED

SECTION

Machinery for sale
from as little as
£75.00 plus VAT.

Interested?
Then contact the
Sales Team NOW
on 01347 833800

and book your
space for the next

available issue
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Recruitment

UNIVERSITY of GLASGOW

Henbury Golf Club [ omemamonsme

EBURY GARSCUBE SPORTS COMPLEX

GOLF CLUB Groundsperson
The Club invites applications for the posts of £14,932

The Sport and Recreation Service is well renowned for its )

COURSE MANAGER and ha  wide variety of customers anging from st

professionalorganisadons;allofwhomupectﬁm e

to match. Sy
Henbury Golf Club is an 18 hole traditional, but forward thinking anvently (ride atess Thavs s ko & el ¥
private members club established in wooded parkland to the up of sports equipment and general leaning duties

north of Bristol in 1891. player with good communication skills and willing
: ; ; of Groundsmanship.
The successful applicant will be responsible for the day-to-day The hours of work associated are mainly 8am to 4.4

management of the course and its continuing development. and 3.45pm on Fridays. Contractual overtime is wo

They should possess the following attributes: involving Saturday and Sunday from 8.30am to &
is also included and is worked 1 in 4 weeks with va

* A minimum of 5 years experience as Assistant Head For an application pack, please see our web
or Head Greenkeeper. Ref 11561/HRJ/M2 to the Recruitment Section
Department, University of Glasgow, Glasgow

In depth knowledge of turf management, irrigation,
Closing date: 16 September 2005.

drainage & equipment maintenance.
The University is committed to equality of

Recognised greenkeeping/agronomy qualifications Sop i e

(min. NVQ Level 3 or equivalent, PA1, PA2 and PA6 spraying
certificates plus chainsaw certificates)

Strong supervisory and management skills.

A proven ability to prepare and work within an approved
annual budget.

A proven ability to prepare work programmes and meet
deadlines.

Fully compliant with current Health & Safety legislation, to
include risk assessmer:lts. PRESTON GOLF CLUB

A strong team leader with communication skills at all levels has a vacancy for an

is considered critical to the successful fulfilment of the role. ASSISTANT GREENKEEPER

A keen and competent golfer or at least fully familiar with

The ideal candidate will be experienced, with a minimum qualification of
and knowledgeable about the game of golf. . q

NVQ Level Il. Spraying and chainsaw certificates would be advantageous.
* Awareness of environmental and wildlife practices. Applicants must be able to demonstrate a history

This is a great opportunity for a committed, hands on, of hard work, enthusiasm and motivation.
enthusiastic, motivated and hard-working greenkeeper to lead Salary and benefits package negotiable according to experience.

and manage a dedicated team to further develop and maintain Apply in writing, enclosing your CV, to:
the golf course. The Club Secretary, Preston Golf Club, Fulwood Hall Lane, Preston, PR2 8DD.

DEPUTY COURSE MANAGER
A minimum of 5 years greenkeeping experience. MOORTOWN GOLF CLUB o°F 70,

Venue of the 1929 Ryder Cup = D 7
Must be hard working, enthusiastic and self motivated. %\ /%

: : Requires an 8%
A good knowledge of machinery maintenance a

and irrigation systems. ASSISTANT GREENKEEPER

Qualified to NVQ Level 3, PA1, PA2 and PA6 spraying On opportunity has arisen to work at one of the North’s premier
certificates inland championship courses which has hosted many prestigious

tournaments during its 96 year history.

Closing date for applications - 30th September 2005

An excellent salary paCkage is on offer for both positions. Applicants should be qualified to a minimum of NVQ Level 2 with a minimum of

Please apply in writing by 30th September 2005, with your 3 years experience. Subject to performance further Training will be also be available.
C.V. indicating which position you are interested in to: Competitive rates of pay. Closing date for applications: 23rd September

The Managing Secretary, Henbury Golf Club, Henbury Road, Apply in writing with full CV to:

Westbury on Trym, Bristol BS10 7QB The Secretary/Manager, Moortown Golf Club, Harrogate Road, Leeds, LS17 7DB.
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Recruitment

BRUCEFIELDS FAMILY

GOLF CENTRE

Golf Course & Driving

GEL R ELET T,
Salary circa £25K

We are seeking a self motivated
individual to supervise and lead our
Greenkeeping staff in the enhancement
of the course & driving range.

The successful applicant should have
a minimum of 5 years experience and be
fully conversant with modern greenkeeping
practices. NVQ level 3 or equivalent
and PA1, 2 & 6 spraying certificates
would be required.

Please apply in writing with CV,
showing current salary. Closing date for
applications 23rd September 2005.

Kirsty Stewart, Managing Director,
Brucefields Family Golf Centre Ltd,
Pirnhall Road, Bannockburn, Stirling FK7 8EH

europ assistance

With you all the way

EXCLUSIVE
MEMBERSHIP DEAL

UK and Europe Motor
breakdown cover from
as little as £19.04

01603 828255

Quote ‘BIGGA’
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ALRESFORD GOLF CLUB

We are looking for an
Assistant Greenkeeper
to join our hard working team of professionals

The Successful applicant will have the following:
* NVQ level 2 in Greenkeeping or equivalent
* A minimum of 3 years experience
* Understand Health & Safety
* Be keen to learn and hard working

We offer full 7 - day membership to the golf club,
CGS Recommended Salary and BIGGA membership,
a generous bonus each year and ongoing training in Greenkeeping.

Closing date, end of September 2005.

Please apply in writing, with full C.V.to:
Mr Stephen Privett, Course Manager, Alresford Golf Club,
Cheriton Road, Titchborne Down, Hampshire SO24 0PN

HENDON GOLF CLUB

Invite applications for the post of

ASSISTANT GREENKEEPER

This is an ideal opportunity for a committed,
enthusiastic, self-motivated person to join our team.

Applicants should be qualified to NVQ Level 2
and hold PA1, PA2 and PA6 certificates.

Apply in writing with full C.V. to:
Mr R McMillan, Course Manager, Hendon Golf Club,
Sanders Lane, Mill Hill, London NW7 1DG.

SHOOTERS HILL GOLF CLUB

Require an

ASSISTANT GREENKEEPER

The successful candidate will ideally have;

« 2-3 years experience of greenkeeping

» NVQ2 or equivalent preferred

* PA1, PA2 and 6 and advantage

» Awareness of modern greenkeeping practices
and current health & safety regulations

 Be hardworking and self motivated

Please apply in writing with current CV to;
Craig Rodwell, Head Greenkeeper, ¢/o SHGC Ltd,
Lowood, Eaglesfield Road, London SE18 3DA

MURRAYFIELD GOLF
CLUB LIMITED

REQUIREA

ASSISTANT GREENKEEPER

APPLICANTS SHOULD HAVE A MINIMUM OF 3 - 4 YEARS
EXPERIENCE AND HAVE N.V.Q. LEVEL 2 OR EQUIVALENT

CLOSING DATE: FRIDAY 23RD SEPTEMBER

PLEASE APPLY IN WRITING TO:
THE CLUB MANAGER, MURRAYFIELD GOLF CLUB LIMITED,
43 MURRAYFIELD ROAD, EDINBURGH EH 12 6EU




Recruitment

RYE GOLF CLUB @ Grange Golf Club

Rathfarnham, Dublin 16

A long established premier club, situated in the south side of Dublin
invites applications for a

COURSE MANAGER

To supervise and lead its greenkeeping staff in the continuing maintenance
and enhancement of its 24 hole parkland course.

The primary responsibilities of the position are as follows:

H E A D G R E E N KE E P E R « Maintenance of the golf course to a consistent and high standard

« Management and development of all course staff
« Administration of project and maintenance programmes

. 3N B « Assistance in planning and the ability to work within financial budgets
Rye Golf Club invites applications from :

experienced candidates for the position of
Head Greenkeeper on this famous East Sussex
Links course, home of the President’s Putter.

The successful applicant will be responsible to the Secretary - Manager for
the day to day management of the course and its continuing development.

The following skills, qualifications and experience are required:
Significant golf course management experience
A good working knowledge of modern golf course management practices
Experience on links course management and techniques.
deemed to be essential. In depth knowledge of turf management, irrigation, drainage and equipment
maintenance
Experience of golf course construction and grow-in.
Effective management skills and ability to motivate staff
An understanding of the requirements of Health & Safety legislation
The Chairman of Green Good communication and IT skills
Rye Golf Club The ability to play golf and to empathise with the requirements of a large and
New Ly dd Road diversified playing membership
Camber Salary and conditions are negotiable depending on experience and qualifications and
Rye will reflect the importance of this senior position.
Written applications, including full CV should be sent to:
East Sussex, TN31 7QS Mr J A 0'Donoghue, Secretary Manager, Grange Golf Club, Rathfarnham, Dublin 1
E-mail: - secretary.manager@grangegolfclub.ie

Full applications, with C.V. to: -

Applications to be received by 7th October 2005 Closing date for applications is Friday 30th September, 2005

You care for turf... we care for turf, but will you earn up to £40k next year?
...and £60k the year after.

Interested? Read on...

There is no doubt the UK market for domestic

lawn care has taken off in the last couple of years, and

will continue to expand. The American market already exceeds
$29 billion dollars expenditure and the UK market is set to follow suit. There are a

handful of Lawn Care franchises available in our sector, many have no formal training in turf care, or
any course experience. Lawn Master is o company with a Unique difference. The majority of our staff are highly experienced, and we
are the only professional lawn treatment company fo have come through the ranks with qualified commercial stoff with experience.

Lawn Master has set the standards in the last few years for unrivalled quality and adaptable  The ‘Lawn Master franchise masters pack’ is the first of
feed programs. Lawn Master has always refused o use the ‘one product’ franchise it's kind to be offered in the UK. Since it's launch in
method, which some franchises use because they are of terrified of scorching lawns, or  November 2004 we have opened two new areas run by fully
know no better. Our customer base runs into thousands, employing our services between  qualified staff, fo run along side our other outlets. The
our depots, and customers are content in the knowledge that they have real qualified staff ~ earnings potential is around £450 pounds per day per
dealing with there lawns, rather than an ex-bus driver or redundant bank manager. vehicle affer business training.

What about turf knowledge experience?

Well you should already have a good idea how to treat lawns - just let us show
you how to put your knowledge and training to a more profitable use.

The package includes: full business support in-depth software package

training professional machines and equipment
Finance packages are available of up to 66% per cent of the cost of the franchise so you could start with as little as £7000.

Want more information? Then send or call for an info pack to:

Lawn Master, Turnpike House, St. Georges Road, St. Geortge, Abergele, Conwy LL22 9BN
4 0845 60 22 054 \\\emtrmmm;e{vk,
‘_E"'

www.lawnmaster.co.uk
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Feature listing
from September 2003

September 2003; Hanbury Manor; Irrigation;
Disease; Integrated Pest Management;
Communication

October 2003; Construction Machinery;
Pay Recommendations; Saltex Review;
Pesticide Legislation; Finance

November 2003; Temple GC; Trees;
Environment Competition Results;
Sandy McDivot; Drainage

December 2003; BTME & ClubHouse Preview;
Downfield GC; Compact Tractors;
Architecture; Bio-tech

January 2004; Ipswich GC Profile;
Grass Seed; Environment Competition Awards;
Utility Vehidles (sit in)

February 2004; Harrogate Review 2004;
Tyneside GC; Utility Vehicles (sit on); Irrigation

March 2004; R&A Best Practice;
Trentham Park GC; Drainage; Spraying

April 2004; Know your Rules; Tournament
Preparation; Landmarks in Greenkeeping;
Security

May 2004; Goodwood Club; Seed or Turf?;
Biological Product Survey; Water Features;
Recycling; BIGGA Environment Competition

June 2004; Fairy Rings; Biologicals;
The Grove; Kubota Profile; Turf;
Sand and Rootzone

July 2004; Royal Troon Open Preview,
Mowing, Disease Analysis

August 2004; Neil Thomas Memorial Golf Day;
Open review; Royal Cinque Ports; Irrigation;
Mowers (2); Saltex Preview;

Best Practice; Top Dressing

September 2004; Toro Student Greenkeeper of
the Year Preview; Ravensworth Golf Club; Turf
Disease; Royal Holloway College; Tractors; The
Greener Approach to Greenkeeping

October 2004; STRI 75th Anniversary;
Kenwick Park GC; Ecology; John Deere National
Team Championship; Best Practice; Top
Dressing; Saltex Review; Aeration

November 2004; Toro Student Greekeeper
of the Year Final; The BIGGA National
Championship; Comrie GC; CV Advice;
Drainage; Construction; Fences

December 2004; BTME & ClubHouse Preview;
Henley GC; Grass Identification; Trees;
Environmental Winner; BIGGA Delegation;
Interview Advice; College Listings

January 2005; Sir Michael Bonallack;
Parkstone GC; Machinery Servicing; Ransomes
Jacobsen Scholarship; Recycled Products;

John Deere Team Championship; Tees;
Negotiation Advice

February 2005; Harrogate 2005 Review;
Meet the Chairman; Environmental
Competition; Tyres; Coombe Hill GC

March 2005; Alwoodley GC; Difficult Areas;
Drainage; Irrigation; Greens

April 2005; Augusta Syndrome; Thornhill GC;
Difficult Areas Part 2; Turf Tonics;
BIGGA Delegation; Fescue Grass

May 2005; Hellidon Lakes; Power Mowers;
Pest Control; Cutting Heights Survey; Nozzles

June 2005; Minchinhampton GC; Aeration;
Rigby Taylor Profile; Chemical Useage;
Top Dressing; Jim Arthur Tribute

July 2005; Loch Lomond GC; St. Andrews;
Mini Excatators; Disease; Finance; Scholarship

August 2005; Ramsey GC; Open Review;
Quad Bikes; Top Dressing; BIGGA Golf Day;
Anthracnose; National Championship Preview
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Chairman’s Column

Wake Me Up When
September Ends

>

Quote from a BIGGA member - Bulletin Board - August 2005:
“I had all but decided not to renew my BIGGA membership... | will wait to see
what happens between now and the end of September”

You have just come in from cutting the tees, the middle unit
was playing up and you are wet through and fed up. Whoever
used the machine last did not fill it up as they were supposed
to do and old so and so cut in on the 10th tee again and held
you up. Bearing this in mind, | probably come quite far down
your list of priorities but now that you have finished reading
the job adverts, the section notes, done the crossword,
checked to see if there are any juicy letters, | am hoping that
the above quote might grab your interest enough to get your
attention.

So, you are sitting there underpaid, getting no respect from
your current employer and no one will give you proper
training. You love the work but the work environment and
your future prospects are depressingly uninspiring. You are
not getting the recognition you deserve and you are being
treated badly. ‘So what are you, Mr Chairman, and BIGGA
going to do about it?’

Well, having been Chairman for nine months | can relate a
little to your frustration. | too am beginning to become
agitated that | am not going to fully achieve my major goals in
my one year of office. However, to answer your question, | can
report that the business plan review is making good headway.

‘The business plan review is making good headway? Just
what is that supposed to mean. Words, words, words and yet
more words. How is it going to help me?’

The business plan is a written statement of what we want
our Association to do for its members. It will be specific with
set targets and target times for our staff to achieve. For
example we have already set a target of 200 additional
members per year for the next five years. We set these targets
in conjunction with our staff and once set, it is up to their
professional expertise to attain them. In this way we can
measure the performance of the Association and its staff and
get them to concentrate on the areas we feel need most
improvement.

‘Alright, alright Kerran, we get your drift, but how is this
going to help me?’

Well that all depends on the targets we set, but here are
just one or two small examples of the goals | personally
would want to see achieved.

EDUCATION

Equalise, in percentage terms, the numbers of members
receiving BIGGA education in all categories of membership
and then increase each category by 5% per annum. For
example, an increase in Course Manager education only,
without a corresponding increase in education for assistant
greenkeepers, would not be acceptable. Equalising the
education for all categories of membership would mean that
the HQ staff would have to find ways of getting BIGGA
education to you, Joe Bloggs in the dead-end job, not just
provide education for those who it is easier to provide it for.

Set up, by a given date, the opportunity for all new
members to attend a residential course on subjects such as an
introduction to BIGGA, how to manage yourself and your
career and basic greenkeeping philosophy and practice. |
believe we need to sell BIGGA to young greenkeepers, we
need to show them we care about them and | believe that if
we enthuse them early enough we will have supporters for
life. It would be good for us but it would be even better for
them.

WELFARE AND SUPPORT

Set up, by a given date, well-publicised and trained, local
support panels, consisting of Regional Administrators, other
greenkeepers and possibly sympathetic Golf Union officials for
help and support with welfare matters. | feel that it would be
much better, when you are vulnerable, to have an
understanding ear to turn to in the first instance rather than a
Legal Helpline representative who you do not know and who
does not understand your industry.

COMMUNICATION

Set up, by a given date, a bulletin board exclusive to
Regional Administrators and Section Administrators to
improve communication and share best practice. We have
Sections being very well run and Sections that struggle from
time to time. If we could get all Sections sharing ideas directly,
then | feel we could soon all benefit by offering more local
activity and support. There is a wealth of talent and
commitment out there in the Sections. It should be harnessed
for the benefit of all.

I was with my daughter in the car the other day and she
put on a CD. It was not my usual sort of music but | quite
liked it so | asked her what it was. | was somewhat chided for
not knowing it was ‘Wake Me Up When September Ends’ by
Green Day. | am really hoping that our wavering member,
quoted at the beginning, will, at the end of September, decide
to stay with us and help us with the wake up call to all
members to aid future greenkeepers through education and
collective support.

It would be worryingly easy for our Association to become
expert at providing only what the already advantaged
amongst us want. With your support we can provide
opportunity and advancement for all. There are many times
when you cannot get help but there is never a time when you
cannot give it.

KD?V

Kerran Daly
Chairman



Scorpio®:
A new turf fungicide

with a sting in its tail
i

= New mesdstemic mode of action

- Has both preventa

- Very low dose rates
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- Protects for up to 56 days

- Innovative measure and pour pack -
maximum safety for the operator

- Compatible with Mildothane® Turf Liquid,
Chipco® Green and Crossfire 480"

Bayer Environmental Science
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Durkan House, 214-224 High Street,
Waltham Cross, Hertfordshire EN8 7DP
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ALWAYS READ THE LABEL : USE PESTICIDES SAFELY.
Scorpio® contains 500 g/kg (50.0% w/w) trifloxystrobin (MAPP 12293). P e i
*Crossfire 480 is a trademark of Dow AgroSciences. Scorpio is a registered trademark of Bayer.
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