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ultigreen controlled release
fertilisers have been specifically
formulated to give you stronger
and healthier turf all the year round while
saving you time, materials and labour.

€ One application provides continuous
nutrition for a whole season

# Polymer coating ensures steady release
and reduced leaching

€ Potassium is derived from potassium

ANY

Haifa Chemicals Ltd

Leaders in Plant Nutrition
Tel: 0181 952 2552 Fax: 0181 952 0551

green

RONGER TURF

nitrate, the preferred source for fast
uptake and prevention of ‘black layer’

# Choice of formulations for greens and
fairways

Fertilisers and Turf Maintenance Products
)
headland

Tel: 01799 530146 Fax: 01799 530229
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Money-saving
product from

The Chemlok Pro-mix
chemical induction system,
designed and manufactured
in the UK, has undergone a
recent facelift and is now not
only more compact but even
more cost effective.

The Chemlok Pro-mix is
driven by clean water from a
tap, an irrigation outlet or the
system pressure on the
sprayer. While the sprayer is
being filled with clean water,
the pesticide container is
locked into the Chemlok
valve to control the speed of
flow of concentrate into the
venturi, which mixes the
product with the filling water.
The measuring cylinder
measures volumes in 25ml
increments and there is a
drum extraction upgrade for
drums and IBCs of 20-1000
litres.

Container adaptors are fitted
with a foil cutter so you don't
need to pierce the foil before
you start work. After
transferring the concentrate,
the system power rinses the
container completely clean,
saving money on disposal
costs.

The Chemlok Pro-mix will
handle any liquid or powder
pre-mix from any
manufacturer in any
container from 1-1000 litres.

For further information
Tel: 01932 269495.
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Greenkeeper International rounds up the latest innovations
in the fineturf, amenity and machinery product markets

Complete automation with a robot lawnmower!

Is this the shape of things to come? A
robot cuts your fairways, greens and tees
while you are free to undertake the tasks
beyond the latest technology?

Husqvarna has won the prestigious
Swedish Society of Crafts and Design
award with the Auto Mower. From a
total of 300 entries, the Auto Mower
came first in its class and then went on
to win the overall top prize.

The mower is a battery powered
machine that operates silently and with-
out any exhaust emissions. When it
senses the need fora power boost it takes
itself off to the charging station already
installed in the garden.

A low voltage sensor cable, neatly
buried around the edge of the lawn, lets
the Auto Mower know where it is at all
times and enables it to stay within the
area to be cut. It can be programmed to
operate between set hours to suit both
the owner and the size of the lawn.

For further information Tel: 01453
822382

Increased productivity as John Deere casts a wider net

Designed for easy servicing and
increased productivity on golf courses and
in parks and public areas , the new John
Deere 1600 wide area mower is the com-
pany’s first commercial rotary machine
to use hydraulic mower drive.

Thisi lnun}x»rne\ an Eaton axial piston
pump, which transfers power more effi-
cicm}y compared with gear type pumps
and motors, especially in tough working
conditions.

John Deere’s straightforward two ped-
al forward and reverse foot control
combines with a three lever mower deck
lift control for easy operation. Good trac-
tion is also provided by the two speed

New TC21D helps to expand New Holland'’s range

The New Holland Series TC
Compact Tractor range has been
expanded by the arrival of the TC21
D. Designed and built with the tradi-
tional New Holland qualities of
reliability and durability, the 4-wheel
drive TC21 D will satisfy the needs of
the most demanding customer with its
advanced features. These include
L\(LPH()ILI] manoeuvrability, hydro-
static transmission ()pn()n hlgh
performance hydraulics and comfort
and economy.

For further information Tel: 01268
292183

transaxle with standard differential lock
and mechanical four wheel drive on
demand.

The centre deck will cut to a width of
1.57m with both wings raised, while with
one wing raised the cutting width is
2.51m). The wing mowers automatically
stop working when raised above 45
degrees, and overall transport width with
the wings locked is 2.03m.

Each wing has a breakaway feature that
allows the mower deck to move back and
away from any obstacle, then automati-
cally reset to the norm: l working position.

For further information Tel: 01949
860491

TC21D from
New Holland




Address your letters to the Editor, Greenkeeper International,
BIGGA HOUSE, Aldwark, Alne, York YO61 1UF. You can also fax
them to 01347 833801, or email them to reception@bigga.co.uk

Vicar's Cross at Course Closures

Since becoming the Chairman of
Course Management, at my club, I have
read with interest a number of articles
in “Greenkeeper International.” While |
appreciate that the magazine is directed
at grm:nkcc]wrs, [ feel that there are some
issues which relate to the wider internal
politics of clubs, which could be of inter-
est to your non greenkeeping readers.

One of my major headachesis the need
to apply restrictions during the winter
pcri()é inorder to protect the course. Our
course has a clay L;Lscd sub-soil and the
heavy rainfall which we have experi-
enced over recent years has created great
difficulties for us. Despite on-going
drainage programmes over the last 35
years, there are still numerous occasions
when it is necessary to close the course.

With these circumstances prevailing
we have an annual policy for the pro-

tection of the course, mainly during the
period December to February; le(h()L‘l-Fh
the actual period is dependent on the
seneral playing conditions. This is done
h\mugh the use of preferred lies or small
synthetic mats for general play, a few
winter tee mats and some restrictions on
the use of trolleys and buggies.
Members are always made aware of
these restrictions and the majority are
both understanding and co-operative in
complying with them. However, there is
always an underlying fecling amongst a
minority that somehow we are different
from other dubs and that elsewhere
members enjoy unrestricted golf all the
year round! | know that this is not true
but it would be extremely helpful if evi-
dence was available to show this.
Particularly useful would be information
regarding the total banning of both pull

and electric trolleys during the winter
period as this issue is by far the most
controversial.

For this reason I am writing to ask you
whether, through your magazine, it
might be possible to carry out a survey
of clubs in order to determine national-
Iy, how clubs deal with this problem. We
all tend to cope on an inJividual basis
and therefore, in isolation. Mutual sup-
port and co-operation in providing this
information would, I am sure, make this
annual headache easier to manage.
John Baird, Chairman of Course
Management, Vicars Cross Golf Club

Editor's Note

Anyone with information which may
assist John should contact him at
Vicar's Cross or utilise our Letters'
Page to pass on any useful information

Check out this month's Talking Heads feature on page 64, where six of the country's top men explain how their courses cope with closure

Are we really Committed to Green?

I write as a greenkeeper;, with strong
environmental views. I am a keen pro-
moter of environmental awareness and
the sustainable and appropriate care of all
our golf courses.

I am currently working as an assistant
greenkeeper at Woodbury Park in Devon,
where for the last six months we have
begun several initiatives aimed at pro-
moting and conserving various areas of
natural habitat on and around the golf
course.

Consequently, it was with great regret
that I'read your article on the ‘gommiued
to Green’ campaign (Jan 2000 issue).

How sad that as an industry we should
fight so hard and for so long to break
down what can be best described as archa-
ic and unneccessary communication
barriers within many of our golf clubs,
only to see that the very organisations
that are supposedly ‘guiding” our indus-
try towards a greener and more
‘responsible’ future cannot organise them-
selves to reach a full and fair agreement
with regard to the future environmental
management of our golf courses!

As an organisation, BIGGA has to be
praised for the numerous campaigns and

initiatives it has launched and supported
to improve environmental awareness. Not
least the growing success of the BIGGA
Environmental Awards, which for the last
five years have served tollustrate just how
committed as a profession greenkeeping is
in working within sustainable and envi-
mnmenmﬁy sound parameters. It scems
so often that the many large committees
and advisory bodies become alienated
from those individuals who work tireless-
ly on a day-to-day basis to achieve more
than can scemin{gly be gained after days
of discussion and hot air!

All too often the best efforts of the
enthusiasts are scuppered through both a
lack of support and information on how
best to set zil:)ul acourse of management.
From its launch in 1997, the Committed
to Green initiative appeared to be a very
positive and worthwhile programme for
the future but any initiative, no matter
how promising is destined to fail without
sufficient encouragement and support for
those who are expected to carry out such
guidelines at a grass roots level!

If the truth be known, there are in fact
hundreds of individuals within our indus-
try who are willing to become involved

in the longterm improvement of golf’s
image as regards the environment.

However if these voices are left unheard
for much longer, both their enthusiasm
and patience will run out. Let’s face it,
without the contribution and co-opera-
tion of greenkeepers, nothing will ever be
achieved.

It is of utmost importance that all griev-
ances be ioned out, everyone be consulted
and that the industry as a whole can move
towards a stable and sustainable future. We
all have an opinion and a voice and we all
deserve to be heard. The question must be
asked: How will our industry ever improve
its image if those who can make a difference,
neglect to communicate or acdnowledge
thosewhoare already working at agrassoots
level to achieve what must be the common
goal forallgreenkeepersand individualswork-
ing within our industry? For any scheme to
be successful it must have the full and com-
prehensive support of everyone involved
within the industry:

Anew decade, a new millennium, still the
same age old problems!

William Bowden, Exmouth,
Devon

Green issues
from across
the pond

As an outsider from the United
States, and reading Greenkeeper
International magazine over the last
two issues, [ would like to comment on
how the Committed to Green issue
appears from this side of the pond... in
my view.

eginning with Neil Thomas and
Gordon Child’s articles in the January
issue I could feel their concern for the
way the Valderrama Declaration with
the Committed to Green Foundation
went. This month [ have read all the
letters and the interview with David
Stubbs titled “Green Issues”.

Number One I get a bad feeling about
David Stubbs” attitude and when I read
comments like “Neil Thomas and
Gordon Child gave a very distorted pic-
ture of the Committed to Green
Programme” and his comments on
American bias - “They were inaccurate
and offensive”. His comments point to
a lack of communication skill some-
where along the road he took.

Secondly, I personally agree with Neil
and Gordon on the fact of greenkeep-
ers being on the ground floor. Every
Superintendent (greenkeeper) here in
the States that I know (includin
myself) has made the initial contact an
sold the Audubon program to their
clubs, not one I know of has been direct-
ed by a club official to do so. To start
at the top with a trickle down effect to
the person who is doing the work, and
is truly concerned about the environ-
ment they work in and love so much,
is putting the cart before the horse.

In my opinion as a greenkeeper, to
have a club official shove something at
you that you in your own way have
already been silently working on for
years without recognition, is the wrong
approach,

emember Mr Stubbs, Green starts
at the ground and grows up not down.

WP Montague MG, Ohio, US
via email

et e et
P

Alitle piece of

history

Flashback to January's issue

over 100 years old.

Peter Hampton, Bernhard & Co, Territory Manager, Western USA

Old machines: Truly a cut above the rest

The January Issue story of the Rhos on Sea Golf Club’s Ransomes Overgreen Mower was
very interesting for me as | have five of these machines collected over the last few years,
one of which is the same age as Aneurin Hughes's machine. My unit has a SISIS aerator
fitted and came from the Old Course on the common at Minchinhampton, Gloucestershire,
being in use up to five years ago. | also have about 30 other old mowing machines some
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A cut so fine you could easily be mistaken.

For championship greens, tees, fairways and the rough there can be no mistaking

the perfect finish you get from a Textron Jacobsen or Ransomes mower.

Every course that hosts The Open relies on Textron to produce the perfect playing
surface. We'll be helping to prepare St. Andrews this year for the Millennium Open and
Royal Lytham & St. Anne’s, when the championship returns there in 2001.

Contact your local dealer or call Textron on FREEPHONE 0500 026208.

TEXTRON

TURF CARE AND SPECIALTY PRODUCTS
RANSOMES JACOBSEN CUSHMAN RYAN E-Z-GO ISEKI

Ransomes Way, Ipswich IP3 9QG England. Tel: +44 (0) 1473 270000 Fax: +44 (0) 1473 276300 www.textronturf.com


http://www.textronturf.com

Scott Kinkead, is General Vice-President of Turfco Manufacturing
Inc. the Minneapolis-based manufacturer of Top Dressers who
created the first powered machine in 1961. Here he presents a
timely view of recent developments in top dressing.

inted front-end

including some

for exceptionally li
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New practices require
more versatile equipment
The benefits of top dressing have
been recognized since the days of old
Tom Morris. According to legend, it
was old Tom who puqmnc(ﬁ'\’ said:
“More sand, honeyman, more sand.”
While top dressing principles are as
valid now as they were then, the use
of top dressing as a management tool
has increased. Smoothing the playing
surface, producing a better growing
medium and controlling thatch have
become that much more important as
golfing traffic has risen. As a result,
golfers today have higher expectations
for the quality of their facilities.
These factors are changing the way
greenkeepers manage their top dress-
ing programmes. New, more efficient
equipment designs are coming on to
the market in response to the chang-
ing trends in top dressing.

TE-R-I

As you look at your top dressing
needs now and in the future, it will be
important to consider these chzlnf;ing
trends. They may well influence how
you select and employ your top dress-
ing equipment in the years ahead.

Size of areas being
top-dressed

Once top dressing was typically lim-
ited to greens, now many courses
top-dress tees, approaches and even
problem areas in fairways. This has led
to more specialised equipment with
increased capacities.

Greater variety of materials
Top dressing has generally involved
some combination of soil, sand or
peat. Nowadays, however, top dressers
are used to overseed, spread compost,
spread grass clippings, apply lime and
even spread soil amendments such as

gaTIC I

TURF CARE AND SPECIALTY PRODUCTS

“The Aearning Experience”

70P DRESSER,

crumb rubber - as well as applying a
wider range of top dressing mixtures.
Equipment needs to be versatile
enough to handle more materials effi-
ciently.

Influences of material storage
Many top dressing materials are
stored outside and thus are often wet
when loaded, even if they are covered.
Top dressers today must be able to
spread wet or damp materials, and
spread them evenly to minimize extra
time for dragging the surface. Some
greenkeepers have been forced to use
costly, bagged sand to avoid wet mate-
rials. Newer top dresser designs can
effectively handle moist materials.

Frequency of application

Ten years ago, top-dressing golf
greens was usually a twice a year activ-
ity - once in the spring and once again
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Below: Machines using
spinners to distribute sand
uniformly can achieve up
to 9.14 metre per swath
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in the autumn, following aeration.
Now, with a greater focus on greens
quality and consistency, greenkeepers
may top dress greens every two to
three weeks and some as frequently as
every 10 days. )

Variable application rates

When top dressing was applied once
or twice a year, it was usually heavy -
a 6bmm layer or more. Now, frequent
light applications may involve as little
as Imm of sand each application.
Today’s equipment must be capable of
both extremes.

Time and labour considerations

More frequent top dressing, of
course, means the process must be
more efficient. Equipment, therefore,
must be more efficient, more reliable
and more accurate to get the job done
in as short a time as possible, and with
the least amount of manpower possi-

ble.

Size of area to be top-dressed

The size of greens influences the type
of top dressing equipment that can be
used. Small greens with numerous
bunkers and obstacles may dictate a
pedestrian top dresser. These, of
course, are quite manoeuvrable but
lack capacity. For maximum capacity,
as welf as good manoeuvrability, a
truck-mounted top dresser may be the
answer.

Between these options are trailed top

dressers, most of which have good
manoeuvrability and a rt'lutively’i\igh
capacity to reduce the most timely
aspect of top dressing ()swrutions -
loading. One rule of thumb says that
if you can get on a green with a rid-
ing greens mower, it will probably
accommodate a trailed top dresser.
Hopper size becomes more important
if you plan to top dress tees and
approachs or even fairways.

Variety of materials

Ten years ago, the typical top dress-
ing application could be anything from
straight soil or compost, to a mix of
70% organic material and 30% sand.
Today, ?iw trend is to higher sand lev-
els - perhaps 80% sand with 20%
organic material - all the way up to
100% USGA specification sand.

Equipment must be able to handle
a wide range of top dress mixtures,
with the capability for both heavy and
lifht application. If the equipment is
also used for other jobs, such as over-
seeding or applying lime, it must be
adaptable for those materials. Does it
have the precision adjustments to
apply everything from sand to com-
post to crumb rubber uniformly and
consistently? Will it handle wet mate-
rials, whether sand or other
applications such as spreading grass
c’ippings? These are im{xn’tum and
fundamental questions that need to
be addressed and then the equipment
selected accordingly.

How is top dressing
material stored?

Whether sand and other materials
are stored outside or under cover
effects how they spread. Even materi-
als covered and stored outside will
usually have considerable moisture
content, wicked up from surrounding
surfaces. In the past, the inability ()Lf{
top dressing equipment to handle wet
materials restricted their use. Some
greenkeepers were forced to use bagged
sand to get around the problem. An
expensive solution to the problem!

However, properly designed equip-
ment can handle a variety of moist or
wet top dressing mixes. Brush to con-
veyor belt designs typically do the best
job when conditions require spreading
wet mixtures. Continuous pattern
belts deliver more uniform app‘icution
with varying moisture levels.

Frequency of application

Greenkeepers have found that fre-
quent light application of top dressing
sand or mix helps maintain level and
consistent greens, as well as helping
dilute and control thatch. Some new-
er grass varieties tend to be more
“thatchy” and, with heavier use, there
has been a tendency to increase fer-
tiliser and chemical use to maintain
turf growth and vigour. This also tends
to increase thatch.

A good, consistent top dressinlg pro-
gramme creates a smoother playing
surface and modifies the topsoil layer
to provide a better medium for grass
growth. Along with aeration, top dress-
ing can improve flow of water and air
to the root zone and soil drainage.
Greens that are top-dressed frequent-
ly tend to be faster, too.

Harold Neal, greenkeeper at Tulsa
Country Club, says his frequent light
top dressing programme allows him to
mow greens higher. This promotes bet-
ter grass health without sacrificing any
speed at all. His greens recently were
rated as the finest putting greens in
that region.

Following a frequent light top dress-
ing programme will necessitate more
efficient equipment. Uniform applica-
tion, the ability to handle material
with varying moisture content and
hopper capacity all become major con-
siderations.

Desired application rates
affect equipment selection

The trend to frequent, light top
dressing means that top dressing
equipment must be versatile enough
to apply material at extremely light
rates, from as little as Imm thick, up
to heavy rates (6mm after aeration, for
example).

Uniform distribution is critical with
light applications, to avoid extra time
for working in the material. Some
greenkeepers put on a very light appli-
cation without dragging. Bill Larson,
CGCS at Town & Country Club, says



Application Chart

Area in square metres
Tmm

Thickness of application

1.5mm 3mm 6mm

Cubic metres of top dressing required

100 0.1 0.15 0.3 0.6
Golf Green

465 0.465 0.697 1.395 2.79
1000 1.0 1.5 3.0 6.0
Bowing Green

1475 1.475 2.213 4.425 8.85
2000 2 3 6 12
3000 3 4.5 9 18
4000 4 6 12 24
5000 5 7.5 15 30
6438 6.438 9.657 19.314 38.628
7500 7.7 11.25 23 46
Hectare

10000 10 15 30 60

they just turn on their sprinkler heads
for “two or three minutes and it’s all
done.”

Frequent Ilgln applications may steer
you to equipment c: lpal)lv of broad-
casting material. Top dressing
equipment today is more versatile
than ever before as well as more user
friendly. Start/stop controls from the
operator seat save time and provide
better control. Some machines are
equipped with an electric clutch actu-
ator that times application starts so
the operator can begin top dressing
within 25mm of the desired spot.

Man power and time
considerations

Where, in the “old days,” a green-
keeper might shut down the course for
a day or longer and put five or six of
his team to work aerating and top
dressing the greens, most greenkeep-
ers today don’t have that luxury.

More ]ikcl)‘, the team is out before
sunrise to get maintenance work done
as quickly as possible to accommodate
the early golfer. If the course is open
seven days a week, all the maintenance
work must be scheduled to minimise
interference with play.

In these circumstances the equip-
ment must be ready to go with as little
preparation time as possible. And, it
must enable the team to get their jobs
done as efficiently as possible. Features
like ground drive can help assure even
distribution at varying speeds, making
top dressers more efficient, plux cut-
ting down on follow-up time for
working material into the turf.

Hoppers that can be loaded easily
with a tractor-mounted front-end
loader shorten turnaround time at the
storage shed. One worker can load the
hopper, then drive the top dresser to
the course and spread the material.
Top dressing can be a one-person job,
compared to five or six people a few
years ago.

Frequent light top dressing means
time to dm»mph\h the task becomes
that much more important and the
right equipment can m: ike it extreme-
ly efficient. Some machines employ
spinners to spread sand uniformly and
can do so at up to 9.14 metres per
swath. This allows the operator to cov-
er 18 greens in less than half the time
it would normally have taken.

An example of the timesaving that
can be achieved is that of Harold Neal

at Tulsa Country Club. He uses his
spinner-equipped machine to top
dress 22 greens, including nursery and
practice greens, in less than 2 hours.
Most greenkeepers also report that fre-

quent light l()pdns\ing seldom
disrupts play. “The g()llms usually
don’t even know we've been out

there,” is the typical comment.

Changing your top
dressing programme?

With the evidence that more fre-
quent top dressing benefits golf greens,
as well as improving tees, approaches
and even fairways, you may well be
considering changes in your own top
dressing programme.

A good first step is to consult your
local .ngmnumm for recommenda-
tions. Then, it becomes a matter of
determining the area you intend to
cover, including size of greens, and
what equipment will best suit your sit-
uation. Will you use the equipment
for other materials? Will it double as
a material handler, i.e. to replenish
bunkers?

How are you storing your top dress
materials or how do you plan to store

them in the future? What amount of

your greenkeeping time will you allot
to topdressing? Do you have sufficient
Manpower to carry ‘out a more intense
top dressing programme?

Finally, if you decide that a more fre-
quent top dressing programme is a
beneficial step, you will need to take
a good look at your equipment selec-
tion. Will it handle a wider variety of
materials? Will it spread uniformly,
accurately, even with moist material?
Will a broadcast type machine make
the job more efficient, more precise?

Asking these questions about where
your present top dressing programme
is and where you would like it to be
is critical to making it successful.
Decide what you want to accomplish
and then find the equipment that will
achieve your goals. Don’t be reticent
when it comes to getting equipment
demonstrated. If manufacturers say
they can spread material light and han-
dle wet material make them show you
what that means and compare differ-
ent machines. With all the advances
in top dressing equipment there is sure
to be a machine that meets your spe-
cific needs. In the words of one
greenkeeper, “Top dressing used to be
a chore, now it’s fun.”

t have this

obhi ) A

machlne??

7 A sharper cutting Cyllnder
produces healthler,.stronger
and more attractive grass...

To find out how Atterton Express Dual and Anglemaster,
the world’s fastest mower grinders, dramatically
improve your golf course, cut costs and save time...

call 01788 811600 today!

BERNHARD & COMPANY LTD
Rugby England CV227DT
email: info@bernhard.co.uk web: www.bernhard.co.uk
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This month, BIGGA's Education and Training Manager,
Ken Richardson, gives details on new-look competitions

EDUCATION UPDATE

The BIGGA Golf Environment
Competition

Following the success of the 1999
Golf Environment Competition, when
Temple Golf Club were the worthy win-
ners, Amazone Ground Care have,
agreed to sponsor the Competition for
2000, with additional support coming
from the R&A.

Information on the Competition is
included with this magazine and
requests for entry forms need to lw
returned to BIGGA HOUSE by 2
April. You should be thinking ahmn
your entry NOW,

The competition is designed to
reward those clubs that integrate eco-
logical management with normal golf
course management practices to ensure
that golf and the environment are com-
patible.

Why not enter and your club could
win the first pri/g of £4000, a runners
up prize of £500 or, new for this year,
a special prize for the best environ-
mental project. All clubs visited by the
judges will be offered the chance to pur-
chase a copy of the detailed report on
their course, which will also include an
action plan.

If you have not received your form,
with this magazine, then contact the edu-
cation department at BIGGA HOUSE.

The TORO Award for
Excellence in Greenkeeping

The New Look TORO Award for
Excellence in Greenkeeping Competition
was launched at BTME. The competi-
tion is now open to Head Greenkeepery
Course Managers/Superintendents in
the whole of the United Kingdom and
the Republic of Ireland. With prizes like

TORO Workman 2100 Utility
Vehicle and a two week trip to the USA,
plus TORO Reelmaster 1000 for
Runners up plus £250 for the winner’s
greenkeeping team this competition
should be more popular than ever
Winners in 1999 were Brian Turner
from Sunningdale and Michael
Murphy from Waterville, County
Kerry who have just returned from
New Orleans, where they visited the

GCSAA Show and Conference and the
TORO factories. This year could be
your turn. Nomination forms have
been sent out to golf clubs and head
greenkeepers/course manager/superin-
tendents but if you need a copy then
contact BIGGA HQ. Get your nomi-
nations off as soon as }msxﬂ)lc and we
will send out entry forms to all nomi-
nees. All entry forms must be returned
to BIGGA HQ by 31 May 2000. The
National Final will take place, in
Harrogate, on 29 and 30 October.

The TORO Student of
the Year Competition

-

Now in its eleventh year, the search
to find the TORO Student of the Year
has begun. Competition details and
entry forms have been sent to colleges
and “training providers and all entries
should reach BIGGA HQ by 2 June
2000. The main points of the compe-
tition are:

1. The winner receives the TORO
scholarship to the USA and visits to the
TORO factories and to to the GCSAA
conference and show in Dallas.

2. The winner's greenkeeping lecturer
wins a visit to the GCSAA conference
and show in Dallas .

3. The two runners - up win an all
expenses paid visit to the Learning
Experience 2001 at Harrogate.

4. Regional finals will be held in six
locations during late July and, up to
eight students will be selected for the
National Final which will take place on
29 and 30 October 2000.

Refund of education/
training fees

Funds are still available for those wish-
ing to claim a refund of education/
training fees. To be eligible for a refund,
you must meet the following criteria:

ON COURSE

WITH BIGGA EDUCATION

Gmr Green
Reconstruction
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a. You must be a member of BIGGA and
have been a member for at least two
years.

b. You must have paid your own fees
and be able to provide proof of payment
eg receipt/credit card slip or statement.

c. You must have completed a course or
component part of a course and be able
to provide evidence of completion eg
certificate/end of course report etc.

d. If you are starting a course in 2000,
you may apply for a refund to be paid
on course completion as in c.

e. The Course must not be subsidised,
already, by BIGGA.

f. The Course must be relevant to your
job as a greenkeeper.

Members will be able to claim 80%
of fees paid up to a maximum of £250).
Contact BIGGA HQ for an application
torm.

Part Time Workers

Part time workers are to be given the
same rights as full time workers from
April 2000. The Part Time Employers
(Prevention of Less Favourable
Treatment) Regulations 2000 will
require employers to:

Not exclude part timers from training.

Provide part timers with access to the
same career break schemes as full time
workers.

Copies of Part Time Work/Public
Consultation can be obtained from
DTI Publications on 0870 1502500 or
www.dti.govuk/ir/consultz.htm

Golf Course

Preparation Video

£14.95 to BIGGA members
£29.95 to non-members

Golf Course
Reconstruction Video
£14.95 to BIGGA members
£29.95 to non-members

Ecology Book
£3.00 to BIGGA members
0 to non-members

Ecology Video
£14.95 to BIGGA members
£29.95 to non-members

Raising the Standards of Mowing
Management Video
£14.95 to BIGGA members

.95 to non-members

Setting the Standard in Spraying
Application Video

£14.95 to BIGGA members
£29.95 to non-members

Email: education gga.co.uk



http://www.dti.gov.uk/ir/consultz.htm
mailto:education@bigga.co.uk

You Just Can't Beat

THE SYSTE

Good news. The days of “one-size-fits-all” lightweight
fairway mowing just ended.
Now, with the John Deere 3235 Turf System mowers,
you get the ground hugging benefits of 22-inch
(56-cm) cutting units regardless of what turf surface I /

you work on.
The diesel-powered, 32-hp (24-kW) 3235

has two solid cutting unit options —

both designed and manufactured

The standard cutting .
units with a 5-inch (13 €M) gy05 it stantor cutin s
diameter and 7-bladed
reels, are designed to
excel on the more delicate
slow growing grasses.
The heavy-duty ESP cutting units, with a 7-inch (18 cm)
diameter, 8-bladed reels and 3-inch (8-cm) rollers work

3235 with heavy-duty cutting units

well where lightweights never have before — long lush
grass and wet conditions. Verticut units can be fitted for
dethatching work or preparing turf for overseeding.
For more information about these revolutionary new
mowers, the name of your nearest dealer, or free
literature, call 01949 863299 (answerphone) or write to
John Deere Ltd., Langar, Nottingham, NG 13 9HT.

C607E

NOTHING RUNS
JOHN DEERE LIKE A DEERE

John Deere Ltd., Harby Road, Langar, Nottingham NG13 9HT, Telephone 01949 863213/863203/863205
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In January almost 180 new members joined the Association.

BIGGA's

Membership Services Officer, Tracey Maddison,

would like to welcome them on behalf of the Association.

Prizes galore in the
Membership Draw!

Help us to help you! In your
Mc111l7<'rslnp Renewal Pack you' will
have found two yellow application
forms for (xrtcnkupcr Membership
of BIGGA. Help increase member-
ship of your Association and join two
new members today. If you join a
minimum of two new members to the
Association this year, you will auto-
matically be entered into the
Membership Draw at BTME 2001
to win one of three fantastic prizes.

You could find yourself flying off for
a weekend away or spending a won-

derful weekend in the historic city of

EINANCE FINANG, =
%‘%\
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e

In December, the St James’s Place
Greater European Progressive Unit Trust
celebrated its 30th anniversary. Anyone
who had invested £10,000 when the
trust was launched, would today have
an investment worth £1.4m - a return
of 18% pa after all charges. By any
benchmark, a very successful outcome
for those clients who have remained
invested throughout and an interesting
thought for those of us contemplating
where to invest in this millennium.

Thirty years is a relatively short part
of our lifetime. What difference would
it have made to any of us if our parents
or grandparents had invested £10,000
on our behalf 30 years d;,()) What dif-
ference could we make by investing for
the next 30 years?

Obviously, no one can guarantee the
level of future investment returns from
investing in unit trusts but over the
longer term, equity based funds have
consistently outperformed deposits and

York in the first class company of the
Monk Bar Hotel, or winning vouch-
ers for a major high street store.

To have a chance of winning a fan-
tastic prize all you have to do is to
make sure your name goes on the appli-
cation form in the “Who referred you
to BIGGA' line, encourage two new
members to join and leave the rest to

us. Mark Smith, Head (]rwnku,lxr()f

Drayton Golf Club, did just that and
he found himself winning £600 worth
of holiday vouchers. So come on, help
your Association grow in members and
grow in strength.
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BIGGA welcomes...

Scottish

Fraser Baldwin, West
William P Bell, Central
Paul R Brown, Central
Stephen Brown, West
David S Carr, North
Gareth D Evans, North
John R Hamill, North
Kenneth A Henderson, West
Richard Love, West

Bob P Masson, North
Colin McLaren, North
Stuart Muir, Central
David R Sinclair, North
Huixia Wei, Central
Duncan J Wright, Central

Northern

Simon P Ainsworth, N West
Andrew Billings, Northern
Keith D Blaylock, North East
Gareth Bullock, Northern
David R Creaser, Sheffield
Terry Dale, North West
Steven J Fletcher, Northern
Scott Greaves, North West
Thomas Harrison, Northern
Christopher Ideson, N West
Alan D Jackson, North West
Adam P Kendall, Sheffield
Richard Knowles, North West
John A Longcake, North West
Christian L Martindale, Northern
Alaster H McAnaw, N West
George Mullen, Cleveland
Leslie Nelson, Northern
Anthony Oley, North West
David A Platt, North West
Frank Platt, North West
Kenneth M Pollard, N Wales
Paul Redford, North West
David Rowley, North West
Frank Shields, North West
Lyn Steel, Northern

Daniel J Teale, Northern
David W Thom, Northern
Darran Thomas, Sheffield
Adam M Wainwright, N West
Wesley A Walker, North West
Martin N Webb, North West
Andrew J Williamson, N Wales
lan Wrightson, North West

Roger Ashby, Midland

Chris Aubrey, East Midland
Stephen Blackman, Mid Anglia
Nicholas W Clarke, Midland
Craig Cumming, Mid Anglia
Jamie Cuthbert, East England
Nick J Edwards, Midland
Michael T Fowkes, Midland
Scott Glover, Midland

Nick Hargreaves, Mid Anglia
Andrew J Harrison, E Midland
Daniel Hawkins, BB&O

Gavin T Heath, Midland

Peter A Jenkin, East England
Martin Johnson, East Midland
Robert J Kimberlee, Midland
William A Langley, Mid Anglia
Matthew R Marlborough, Mid Anglia
Stephen Massingham, East England
Chris Mayhew, Mid Anglia
Laurence McRory, Mid Anglia
Jonathan Merchant, Midland
Russell D Moody, East England
Craig Morris, East Midland
Andrew Pearson, Midland
Bryan D Reidy, BBRO

John M Smith, East of England
David A Snow, East Midland
David R Sturgeon, BB&O
Richard D Thomas, Midland
Alastair R Weir, BB&O

John J Wilkes, Midland
Robert E Williams, Midland

South East

David Banks, Essex
Derek P Blake, Essex
Simon P Bolden, London
Mark J Bugler, Surrey
Stuart M A Butler, Kent
Daniel D Clark, Kent
Richard Cook, Essex
Gavin Cranness, East Anglia
Terry Cutler, London
Rabin W Doodson, Surrey
Steve Dover, London
Gareth Dowsett, Essex
Owen Dudman, Sussex

Keyin Gladdish, Kent

Barry D Hawkes, East Anglia
Rodney Hensby, Surey

Oliver C Humphrey, Kent
Mark Kennell, East Anglia
Frank R Kenton, Surrey

Neil S Lowther, Kent

Ewan D McCabe, East Anglia
Craig M Mills, Surrey

Nigel Morris, Surrey

Robert J Moss, London
Adrian O Leary, London
Eddy Oliver, Surrey

Mark Pisani, Surrey

Matthew Pratt, East Anglia
Raymond P Ridley, London
Michael J Scarr, East Anglia
Gerald F B Sharpe, East Anglia
Martin L Smith, London
Melvyn J Tassell, Kent

Glyn P Taylor, East Anglia
Kenneth Thompson, Kent
Keith J Thompson, Essex
Peter W Todd, Kent

Gareth Upham, East Anglia
Gareth P Weekes, Surrey
Ben D Whelton, Surrey
Stephen R Whitwell, East Angia
Andrew M Winter, East Anglia
Gareth D Winter, East Anglia
Stephen A Wiseman, Surrey
David Worner, Surrey

Matthew Ayres, South West
John A Bailey. South Coast
Derek B Booth, Devon & Cornwall
Matthew J Bright, S Wales
Shaun Coombs, South West
Timothy Cozens, South Coast
Andrew J Green, South West
Anders Harvey, South West
Graeme P Hibberd, S Coast
Alan J Jacobsen, South Coast
Gary Killick, South Coast
Jonothan Oostendorp, S Coast
lan P Pugh, South Coast
Christopher | Salter, S Wales
lan Shaw, South Coast

Neal Williams, Devon & Comwall
Neil J Wright, South Coast

Republic of Ireland

Stephen W Byrne,
David Johnston,
Jason Law,

el

Joe Heatrick, Germany

Herr U Kayser, Germany
Alberto Missoni, Italy

Gerard Van Der Werf, Netherlands
Nuno Bobone Sepulveda, Portugal
Per Olof Lijung, Sweden
Patric Sjoblum, Sweden

Leif Tonseth, Sweden

Owen Towne, USA

Gerri Bilclough, East Midland
Barry McCloskey, Mid Anglia
Richard Evers, Essex

Dennis Goodwin, East Anglia
Craig Landles, East Anglia
Richard Tyrrell, East Anglia
Neil Woodfin, East Anglia
Mark Rayner, South West
David Singleton, South West

Henry C Bechelet, Northern
Nicholas Danvers, E Midland
Anthony Howarth, Midland
Barry Pale, Sussex

Horace O Parker, South Coast

Trevor Downing of J Rothschild Assurance illustrates how
an investment of £10,000 became £1.4m in just 30 years

Who wants to be a Millionaire?

other forms of savings. For example,
instead of £1.4m, £10,000 invested over
the last 30 years on dvposu would now
be worth £66,052. This equates to six
times as much as ()nglmll\ invested but
nowhere near the 140 times increase pro-
duced by the Greater European
Progressive Unit Trust (see table below).

So, how do Taube Hodson Stonex
Partners Ltd (THSP, the manager of the
Greater European Progressive Unit
Trust) achieve their success? Can we
expect their record to continue?

Well, THSP also had another unit
trust celebrating a birthday recently, their
UK and General Progressive Unit Trust
was 10 years old last October. It too
returned 18% pa after charges during
this time, producing a five-fold increase
over the decade and vindicating the
investment strategy adopted by the
managers over successive periods.

Wcﬁ)()k at the UK fund in more detail
in the next article but the overall driving

force behind the THSP investment suc-
cess is their focus on stockpicking and
choosing successful investment ideas or
themes to follow.

The current portfolio reflects this with
the major holdings including: Canal Plus
(France) Investor (Sweden), Holsten
Brauerei (Germany), Ericsson (Sweden),
Marconi and Psion, reflecting the
managers’ strong views on the positive
outlook for IT, Media and
"Telecommunications across Europe.

The new millennium will, undoubted-
ly, bring new investment opportunities.
Willit also bring a chance to see £10,000
invested now turn into £1.4m in 30
years time? No one can be certain, but
what history has shown is that t(]lllt\
markets offer a better chance of ¢ gaining
greater investment returns than deposit
i;;ts'cd investments. With the focus on
tomorrow’s industries in Europe, per-
haps it’s time to look at the Greater
European Progressive Unit Trust.

If you want to know more about
THSP or how to use an ISA to ensure
your investment remains tax efficient,
please contact Trevor Downing on
01959 500427.

€m | Greater European Progressive
1.6 Based on an initial investment of £10,000
(01.01.70 - 16.12.99)
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£93,852 £66,052 £1,423,464

Representing only the J. Rothschild Assurance Marketing Group (members of which are regulated by the Personal Investment Authority and/or IMRO) which takes
responsibility for its representatives only in respect of advice given on, and the sale of, life assurance, pensions and unit trust products of members of the Marketing Group.

20 Greenkeeper International March 2000



