Still effective against disease

Amazingly, some species of fungus are
hugely beneficial to your turf.

Mycorrhizal fungi develop a mutually
beneficial relationship with turf roots for
effective nutrient exchange, and
increased resistance to drought,

insect pests and disease.

As a result, turf associated with Mycorrhiza
tends to be healthier.

You'll be pleased to hear then, that Rovral
Green leaves these ‘friendly’ fungi
completely unharmed.

RHONE-POULENC
AMENITY

You'll also be glad to know
that Rovral Green is still
as effective as ever at
controlling the harmful
species like Fusarium, Red
Thread and Dollar Spot.
No wonder it’s still the
UK’s No 1.

Rovral Green -
it thinks for itself.

Rhne-Poulenc Amenity, Fyfield Road, Ongar, Essex (M5 OHW. Tel: 01277 301115 Fax: 01277 301119

Dollar Spot

Rovral Green

65 494 PY

ROVRAL GREEN CONTAINS IPRODIONE. ALWAYS READ THE LABEL : USE PESTICIDES SAFELY. (MAFF 05702). ROVRAL IS A REGISTERED TRADE MARK OF RHONE-POULENC AGRICULTURE LTD. © RHONE-POULENC AGRICULTURE LTD 1999
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Scott MacCallum speaks to Jimmy MacDonald about his
life, loves and his MBE...

As Jimmy MacDonald MBE looks
both forward to his retirement and back
on his career, from the comfort of his
favourite armchair, he can do so with jus-
tifiable pride and satisfaction.

Few; it any, men have packed as much
into their careers as Jimmy, until a few
weeks ago Head Greenkeeper at Royal
Lytham and St Annes Golf Club, and
the retirement he is now settling into
couldn’t be any more well deserved.

Take a look at the list of events Jimmy
and his hard working team presided over
and you'll agree not only must he have
gathered a fund of I\nn\\lulu on tour-

nament preparation he is also in need of

a rest!

Four Open Championships - five if

you count one as Deputy - a Ryder Cup;
a Curtis C up; four British Senior Opens;
a Women’s British Open and both
British Amateur Championships ladies
and gents... not to mention any number
ntuthu events, each one of which would
be the In&hhgu of most club’s history:

Indeed, it was the fact that L\lh im
was a recognised venue for so many
R&A and Tour events that drew limm:\'
back to the club in 1973 after spending
three years as head man at Formby:

“While Formby is a beautiful course,
and still my favourite next to Lytham,
what really got me was that I'd been at
Lytham in the 60s when we had several
big events including The Open and,
believe me, it was like a drug. The draw
of The Open coming up in ‘74 was so
strong I had to go back,” explained
Jimmy.

Having prepared the course for Open
Champions, Gary Player (‘74), Seve
Ballesteros (‘79 and ‘88) and Tom
Lehman (‘96), not to mention being
l)qml\ for Tony Jacklin’s famous victo-
ry in ‘69, ]unm\ is well placed to trace
the progression of the Championship
over the years.

PAST

“In ‘69 the club organised the tented
village and pegged it and the car parking
out. We also found local plumbers to do
the pipe work and install toilets,” he
recalled.

“In ‘74 the R&A were organising and
had someone to oversee it all...although
there was still a lot of local labour
involved. Then, in ‘79, there was a for-
mal plan and joiners, electricians and
plumbers came down from Scotland
and there was an engineer to oversee
everything. Nowadays it is enormous, a
big, big difference to when we started,”
said Jimmy.

As you would have expected he has
also seen many changes out on the golf
course as well.

“Now we cut fairways every day but
in ‘69 we probably cut them on the first
day and cut them for the last. Then
someone had a lot of grass one year
because of the weather and decided that
they couldn't leave it and we got the
message back that fairways were lwmg
cut every day so we followed suit,” he
gave as an example of the change.

Jimmy singles out the ‘74 Open for
special mention because it was his first
but he freely admits to having enjoyed
them all. i

“That surprises some people who
think it must be a nightmare but it isn’t.
One of the greatest thrills you can have,
and you can ask other greenkeepers
who have had Opens, is the very first
morning. :

“You work for two years getting every-
thing ready; working through the winter
to build bunkers dl\(l tees and rope off
crucial areas where you're going to need
mugh Then, on the first morning,
you've chz ms_‘ul the holes, the greens are
cut, the fairways are cut and you're back
in the \\ml\shnp\ You hear the first big
cheer and you know the first players are
on the Ist tee. That’s when it starts

rolling and you get a rush of adrenalin. It's
a bit speci: al and there is ne sthing like it.

In fact, he admits that he also got that
same feeling twice in 1988. Once at the
start of the week and again after the
resumption of play on the Sunday after
rain had brought play to a halt on the
Saturday and The Open experienced its
first, and only;

Monday finish.

“If T were to have one greenkeeping
highlight it would be the ‘88 Open and
getting it back on the road after the flood-
ing. In the end we made more friends
than enemies and the 65 by Seve on the
Monday in his duel with Nick Price made
it one of the great finishes. What could
have been a disaster turned out to be
wonderful day’s golf.”

Lytham’s Ryder Cup, in 1977, was the
final match in which the United States
faced a team comprising just British and
Irish players while it was the last match
pl wyed over a links course.

“That was quite stressful because we'd
had The Open in ‘74, the English
Amateur in 75 the Curtis Cup in 76
then had to repair fairways which had
been very badly damaged by the drought
of 75-76," he upl.m\ul.

“Tknew I wasn't going to get it at its best
because of the drought but it turmed out
to be a nice event. The greens were excel-
lent - cut by triplex and not hand mower
- the fairways were respectable and we
didn’t get any criticism,” said Jimmy, who
still possesses a flag signed by the players
of both sides.

Remarkably for someone who has
enjoyed such a full greenkeeping ife it was
not his first career.

“I was teaching ceramics at Preston
College and was doing five half days and
five evenings. It meant I had two and a
half spare days and as I enjoyed golf and
the timings fitted in Hlul\ I began work-
ing on the golf course.”




REFLECTIONS

Despite all his undoubted successes
down the years Jimmy feels that his
final season at Lytham has seen the
course at its best.

Now the weather can obviously play
a part but [ feel I've always (ulnpud old
fashioned sound umnlxupmg princi-
ples. I think Jim Arthur is a brilliant man
- before his time. People criticise him but
he was a friend of mine and I learned a
lot from him - all sound principles that
have been proved over the years and
['ve left the course in the state it is by
not doing anything fancy.” :

Looking at the umn]\upmg profes-
sion as a whole Jimmy EXPIESSes himself
to be happy with its pmuu\wm
although he does pass on a cautionary
note.

“The profession is now promoting
some nice fat salaries and while I'm not
decrying that I know of some students
who have come out of college with an
HND and achieved salaries of around
£35,000 in their fourth year.and they
can’t wheel a barrow;” exclaimed Jimmy;
who added that at Lytham all of his
.1ppunt1u\ did a full year on the course
first before going to college.

“You know then that at least they can
jump in a tractor and drive it and they
know how to use a spade.

“From my lecturing days I know that
once you break down the holidays you
are only at college for 28-29 weeks a
year and the time spent on each subject
is not the equivalent of a six month
apprenticeship. It worries me that peo-
ple are not prepared to put the miles on
the clock before looking for the highly
paid jobs.” !

He has worked for many years with
Myerscough College students and he
has known Martyn Jones for many
years, ) .

“Martyn and | have many healthy
debates and we get on very well. There

isnt as much difference in our
approaches to greenkeeping as people
think.”

Having selected the ‘88 Open as his
greenkeeping highlight there can be no
doubting that being presented with his
MBE by the Queen at Buckingham
Palace in 1997 was another occasion he
treasures.

“I didn't really want to go but lm\mg
done so I wouldn't ]Lm Il]l\\{d it for
anything, It was brilliant.”

His distinguished service and retire-
ment was also recognised by the golf
club with a vast array of gifts and life
membership of the golf club.

“I was invited to the Council Dinner
and informed that they had decided to
make me a member while I was given
letters from among others Seve, Gary
Player, Nick Faldo and Sir Michael
Bonallack congratulating me on my
retirement.” ;

He hands over to one of his old boys,

2aul Smith, who has returned from
Barrow in Furness Golf Club to take

over a couple of years in advance of

Lytham’s next ()pm ( lmnpn)mlup

“Paul was one of my apprentices, as
was Chris Whittle at Birkdale, so I've
got two head men out of the eight Open
venues, while I've also got three of those
on the 30 senior qualifying courses.
Walter (Woods) is the same. He'’s got
Eddie Adams, at St Andrews, and John
Philp at Carnoustie.”

Jimmy speaks with pride about this
ﬂmnI\upm” legacy and spending time
in his company shows how he could
have inspired so many people to such
lofty heights.

Ln]m your retiement, Jimmy. And
may it be a long one.

Jimmy at home - his MBE
certificate on the wall behind
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Greentek
Handy Trench HT6 Maxi-Brush

At last! A compact trencher that Folds out to 18’
» for fast fairway

makes easy work of putting in _ ¢ !
those extra drainage runs you « Wt grooming and
always need, but never get i ~ dlspersa! of
around to digging by hand! : R [ wet mowing

: ¢ B debris...

.. or for rapid rubbing-in
of top dressing, all 6 brushes
quickly fit onto the 6’ wide centre frame
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Winter Tee Mats and Frames available
in assorted sizes and surfaces.

Call now for samples, brochure and price list.

Orders now being taken for the coming win-
ter season.

No 2 Extons Units, Market Overton
Industrial Estate, Market Overton,

Nr Oakham LE15 7PP
1Nﬂ!m~“r Chmng& Wﬂlnrfoss York YO4 SNT
Fax: 01572 768261 © “Telephone 0;31§9 321000 - Facsimile 01759 380130
E-mail: infé@inturf.co.dk + Web page: www.inturfico.uk
Available from any leading Golf Course Suppplier % % o

Ad Ref 526
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As we move into the next millennium the turf care industry will
face ever-greater challenges. In this article, Steve Chicken, the
Engineering Director of Textron Turf Care and Specialty Products, |7, /...y ccpertence”
reviews where the technology behind the mower may be going

-antastic

voyage

Metals

Jarious forms of sheet and tubular
steel have been the main structural
materials for turf care equipment for
very many years. Metal fms many
;ld\';mlzlgcfs ihcluding ready availabili-
ty and ease of repair, but suffers from
corrosion and is difficult to form into
complex curvatures. For the hidden,
load-bearing structure of heavy duty
mowers it is difficult to foresee metal
being replaced in all but the longest

terms, but increased use of cost-effec-
tive data recording and analysis will
allow designers to optimise metal
structure far more closely to the actu-
al operational environment than ever
before. The data capture initiative
currently being undertaken by
Textron Turf Care world-wide will
produce an accurate loading pattern
for every representative turf care
environment from the smoothest
competition green to the most aggres-

/&

BIGCA

TEXTRON

TURF CARE AND SPECIALTY PRODUCTS

sive inner-city contract. This data,
alongside levels of computer use
which until recently was only seen in
the aerospace industry, is being used
to design structures which are strong
enough to give a lifetime's service at
minimum weight and cost.
Lightweight aluminium alloys may
also feature more strongly in mower
structures but material and tooling
costs are likely to limit their use to
applications requiring very light
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Previous page and below:
The new Ransomes Highway
2130 will be available in the
near future with LPG or CNG
as a fuel source.
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Right: Plastic panels, with aesthet-

ically pleasing lines, will be used
more extensively as seen on the

recently introduced Jacobsen HR-

4600 rotary mower.

weight. The great advantage of metal
structures is their ability to be re-
cycled, as forthcoming European
legislation is likely to specify that a
large proportion of future machines
be recyclable.

Composites and Plastics

High strength structural composites
such as carbon fibre replaced metal in
many applications in the aircraft and
automotive industries. However, their
high cost and problematic repair
options make it unlikely that more
load bearing structures will be con-
structed of this material. It is in the
area of non-load bearing panels and
covers where Jower-cost composites
such as glass fibre and plastics come
into their own, with pleasing aesthet-
ic and operator-friendly shapes
becoming available to the designer.

Composites and plastic are still dif-
ficult to repair compared to metal and
the designer must take care to rein-
force or protect those areas, which are
likely to get knocked or damaged in
normal use.

Operator comfort and safety

Improving the oper: ator's environ-
ment has been a major design thrust
over the past few years. New designs
such as the Jacobsen LF and HR
range not only feature highly com-
fortable seats but have all the controls
laid out to ease operation of the
machine over extended periods.
Joysticks and electrical switches have
upl wced  directly linked hydraulic
levers. Cabs are now huummu more
common in all turf care .|ppl1mli(m\
and heating, air conditioning and
radios are available - at a cost!
Operator safety is also very much in
the forefront of mower design with
legislation such as the Provision and
Use of Work Equipment Regulations
and the Machinery Directive insisting
on positive action for machine users
and suppliers alike.

Mower noise was recently a heavily

publicised issue due to the release of

European legislation. This is largely a
concern of those m‘nmf'u'(uring the
smaller machines, but it is undoubt-
edly a challenge for all producers of
turf care equipment for sale in
Europe. Vibration is a similar issue
with challenging limits being set by
European legislation for hand/arm
and whole body levels. All recently
produced Textron Turf Care equip-
ment has been designed to
comfortably exceed these safety rules
and more mature designs are being
updated to conform. Textron enthusi-

astically supports this safety drive and
will wholeheartedly snppnrt the vari-
ous lumpum enforcement agencies
in ensuring that only the safest of
products are avail: ible to the industry.

Propulsion

For many years diesel and, more
commonly in America, pumI engines
have been the sources of power for
turf care equipment. Environmental
laws are rapidly influencing the design
of these core components and all the
main manufacturers are either now or
will thll\ be xuppl\m\‘ engines to
clean CARB (C .llltmnn Air
Regulation Board) or Euro emissions
regulations.

A growingly popular fuel in the
municipal environment is LPG
(Liquid Petroleum Gas) and CNG
(Compressed Natural Gas). The new
Ransomes Highway and Parkway
range will shortly be available with
lhl\ fuel source as an option. July's
article described in detail the current
level of battery-driven turf care equip-
ment, but it is worth repeating the
significant and wide-spread environ-
mental improvements an electric
mower can bring due to its almost
silent operation and total lack of
emissions.

Much work is being done world-
wide on alternatives to the
conventional lead-acid battery and it
is only a matter of time before
advanced sources of electric power



such as fuel cells will become available
in the turf care industry. l)upm the
British weather, solar power is a fre-
quently discussed snmu of power in
the turf care industry. A purely solar
powered mower is unlik as the
power generating capacity of existing
solar uH\ is far too low compared to
that required by power-hungry cylin-
der and traction systems.

Cutting Method

['he actual method of cutting the
grass has changed little over very
many years. Cylinders still give
unmé mhul Illll\l] on fine turf and the
results of a properly adjusted .m\l
m:unuuml linder mower and
skilled greenkeeper are wonderful to
behold. High quality finish is also
available using rollered articulated
rotary mowers such as the Ransomes
AR250 where, in addition to gainir
a high quality finish on semi-roughs,
a mulching action is also gained.
Mulching or conventional rotary
mowers will continue to dominate
the rougher cut market with greater
emphasis being given over to terrai
following abilities. Flails will continue
to be used for extremely rough work
wherever municipal rotaries 'f
tread'.

Looking further into the future,
exotic possibilities such as laser cut-
ting may be developed but, as long as
safety and ease of maintenance
remain the priority, it is unlikely that

the existing means of cutting the
grass will significantly change.

Automation

Probably the most contentious
potential future for turf care is robotic
mowing. Consumer robot mowers are
already available using semi-buried
lines or pre-programmed routes to
define their area of operation. GPS
(Ground Position System) technology
is now available in both golf cars and
agricultural equipment (especially
sprayers) : and could form the basis of an
"intelligent" mower, which was aware of
its position. However, it is extremely
unlikely that an unmanned machine,
which can merely trundle up and down
a fairway, will replace professional
greenkeepers with their overall aware-
ness of the course environment they
achieve while operating a mower.

It will prove interesting to look back
in the year 2010, on this final Learning
Experience editorial of this millennium,
and see what has, and what has not,
come Lo pass.

One thing will remain constant; the
need for experienced Course Managers
and greenkeeping teams to keep abreast
of the latest developments in this ever
fascinating and ever changing industr

Dr Steve Chicken, Engineering
Director, Textron Turf Care and
Specialty Products (International)
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The Leaming Experience
2000

Remember that the deadline for
applications for the Learning
E\pcmm( 2000, sponsored by
Textron Turf Care and Spcualt\
Products, is 31 December 1999.
There are still a few places left on
the ‘New Look’ National Education
Conference and Workshops and
Seminar sessions are filling up fast.
Make sure of your place by sending
in your entry NOW, [\U.lmplcsnt
the Learning Experience brochure
and application form are available

from BIGGA HOUSE.

TORO Competitions

The Finals of the TORO Excellence
in Greenkeeping and Student of the
Year Competitions were held
BIGGA House at the end of October.
Full details are printed elsewhere in
this magazine but I would like to con-
gratulate all finalist, especially Brian
Tumer, the Excellence Award winner
and Tommy Givnan the Student of
the Year. These two competitions get
better every year and it was a difficult
job to \(l)(ll"llt the finalists and select
the winners. Thanks to the continued
sponsorship by TORO these compe-
titions should continue into the next
Millennium.

BIGGA Golf Environment
Competition

Congratulations to 'limplx Golf
Club on winning this year’s Golf
Environment C nm]nmu)n held in
association with Amazone Ground
Care and the Grass Roots Trading
Company. Full results of this suc-
ccx‘\l'ul mmpuilinn are given on
page 22 of this magazine.

BIGGA's Education and Training Manager, Ken Richardson signs
off the year by answering the questions he set last month, and

posing yet another...

EDUCATION AND TRAINING

My article in last month's magazine included a section on Training and Development
where | posed five questions and promised that | would print the answers in this edition.
There is only one answer and it is The Head Greenkeeper/Course Manager.

The Role of the Head
Greenkeeper/Course Manager in
Training and Develop t

What are Education, Training
and Development?

Education is learning that expands
knowledge and intellectual capacity.
However, completing an educational
course will not guarantee that any
learning can be transferred to the
workplace.

Training delivers the information
necessary to develop skills or behav-
iour. It does not ensure that those skills
can be transferred to the workplace.
Competence can be shown, however,
by assessment in the workplace.

‘Development is a broader ongoing
process. It includes both education and
training although the key activity is
learning from experience and applying
any learning to future activities.

The days when a greenkeeper could
learn how to do a job and then contin-
ue to do it indefinitely have gone.
Demands on golf courses and there-
fore, (\‘mnl\upux will continue,
change and increase and they will have
to learn new skills and adapt old skills
and knowledge to improve and devel-
op their potential.

Head Greenkeepers and Course
Managers will have to become compe-
tent in a new range of skills at a time
when they are fully stretched meeting
the demands of tomorrows golfers.

Head Greenkeepers and Course
Managers are responsible for two main
areas of staff development. These are:

1. Managing the process of training
and development, which is a key ele-
ment of people management.

2. Active invol t in training and
development activities, which
involves a range of skills used in for-
mal and informal settings.

Head Greenkeepers and Course
Managers are best placed to manage
the training and development of their
staff because:

1. They are responsible for the perfor-

of their gr
team(s).

Ladade° |

2. They should know what standards
should be met.

3. They should know what skill and
knowledge is required to ensure that
standards are met.

4, They should know the strengths and
of team s,

5. They should know team training and
development needs.

6. They should be able to assess the
impact of time taken for training and
assess the most efficient methods of
training and devel t

L

7. They should be able to assess the
success (or failure) of any training
and development activity.

What are the benefits of
ensuring that teams are
trained to the maximum level
of competence?

ON COURSE

WITH BIGGA EDUCATION

Gmr Green

British & International Golf Greenk
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Ci tent pers set up suc-
cessful golf courses which reflects
well on Head Greenkeepers and
Course Managers .

Confident, successful staff will be
better motivated, will work harder
and remain longer in the job.

Head Greenkeepers and Course
Managers with successful teams will
suffer from less stress.

In general, the job of Head
Greenkeepers and Course Managers is
made easier, more enjoyable and less
stressful if their teams are competent
and well motivated. Conversely, Head

Greenkeepers and Course Man: gers
who do not train and develop their staff
are more likely to lose the ‘high flyers’
and retain those who cannot move on.
This is likely to result in a team that
under ]\'11151111\ sets lower standards
and is de motivated. Moreover, if a
greenkeeper is dismissed for poor per-
formance without having had the
opportunity for training and develop-
ment, the club runs the risk of being
held responsible for unfair dismissal.

Getting the education and training
process right can make the Head
Greenkeeper / Course Managers job
enjoyable and satisfying. Getting
wrong can have disastrous conse-
quences. Watch out for more
information on the role of Head
Greenkeepers and Course Managers in
education training and development in
future editions of Greenkeeper
International.

Golf Course
Preparallon Video
5 to BIGGA members
to non-members

Golf Course
Reconstruction Video
£14.95 to BIGGA members
£29.95 to non-members

Ecology Book
.00 to BIGGA members
£7.00 to non-members

Ecology Video
£14.95 to BIGGA members
£29.95 to non-members

Raising the Standards of Mowing
Management Video

£14.95 to BIGGA members
£29.95 to non-members

Setting the Standard in Spraying
Application Video

£14.95 to BIGGA members
£29.95 to non-members

mail: ken@bigga.co.
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ultigreen controlled release
fertilisers have been specifically
formulated to give you stronger
and healthier turf all the year round while
saving you time, materials and labour.

# One application provides continuous
nutrition for a whole season

# Polymer coating ensures steady release
and reduced leaching

# Potassium is derived from potassium

ANY

Haifa Chemicals Ltd

Leaders in Plant Nutrition

Tel: 0181 952 2552 Fax: 0181 952 0551

nitrate, the preferred source for fast
uptake and prevention of ‘black layer’

@ Choice of formulations for greens and
fairways

Fertilisers and Turf Maintenance Products
#
headland

Tel: 01799 530146 Fax: 01799 530229
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Renew your

Many of you will be due to renew
your membership at the end of this
month or January 2000. Don't for-
get if you pu_i' for your own
suhscripti()ns. you can take advan-
tage of paying by direct debit and
spreading the cost over 10 equal
monthly payments. 25% of members
are already taking advantage of this
service, why don’t you?

If you are retiring from greenkeep-
ing at the end of this

ﬂ“ANCE FINANCE ~,

o
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In October, over 75 new members joined BIGGA, and began to
take advantage of the many cost effective savings and benefits
available to them. Tracey Maddison, BIGGA's Membership
Services Officer, gives details on just a few of them.

membership for increased benefits!

month, congratulations! However,
your BIGGA membership doesn’t
have to retire with you, why not
apply for retired membership of
BIGGA and keep in touch with your
friends and the industry? Contact
Tracey or Kirstie in the membership
department for further details.

61\((‘ you have returned your com-
pleted renewal form, together with
payment, we will send you a
new 2000 Membership
Renewal Pack, containing
useful information and tele-
phone numbers regarding

the many benefits and ser-

vices available to you as a

valued member of BIGGA.

Read it and keep it for
future reference - one day
you may be glad you did!

If you have any queries
or any general enquiries
regarding  membership
services or benefits, please

contact Tracey or Kirstie

on 01347 833800.

BIGGA welcomes...

Scottish Region

John Brown, Central

Hugh D Davidson, Central
Alexander R Duguid, North
Kenneth G Harper, North
Craig S Irving, Ayrshire
John W Jones, Central
Alistair W Law, Ayrshire
Mark J Logan, Ayrshire
Donald J W Maclean, West
lain Mcintosh, Central
Roderick J Mess, North
Alex Peggie, Central

John F Sim, North

David A Stephen, North
Alan M Tennant, North
Angus G Whyte, Ayrshire

Northern Region

Jim Beattie, North West

Kevin E Carrodus, Northern
Peter J Cavanagh, North West
Richard L Craven, Northern
Martin | Drew, North West
John E Entwistle, North West
lan Huddlestone, Northern
Colin P Hughes, North West
Matthew J Jones, North West
Peter E Makinson, North West
John S Mcloughlin, North West
Lee D Morcrop, North East
James Nixon, North West
Andrew Percival, Cleveland
William J Price, North Wales
David L Procter, North West

Matthew Shimwell, North West
David Smith, Northern
Terry Steele, North West

Midland Region

James G Church, Mid Anglia
Gary Coles, Midland

Brett Cornelius, East of England
Martin Coward, Midland

John H Day, Midland

Paul Gladman, East Midland
Martin | Gunn, BB&O

Michael D Homer, BB&O
Christopher P Jones, Midland
Neil R Pridgeon, East of England
David L Thompson, BB&O

Kelly Walker, BB&O

Brian Witney, BB&O

South East Region

Lee A Bridge, Sussex

Neil Browne, Surrey

Andrew Huskinson, East Anglia
Malcolm Jervis, Essex

Perry A Lowe, Essex

Nick Meller, Surrey

Paul J Mountain, Surrey
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Trevor Downing, of J. Rothschild Assurance, examines the
various options available when purchasing an annuity

How to stay flexible in your retirement

These are strange times! Inflation
seems dead, or a least comatose. But
every silver lining has a cloud and in this
particular case, some people are becom-
ing concerned that persistently low
interest rates will seriously damage the
income they can purchase in retirement.

History shows that when an econom-
ic pmhfcm or opportunity presents
itself, a solution is not far behind. This
focus on retirement benefits has there-
fore inevitably let to the development of
anew facility called ‘income drawdown’.
The idea of drawing down income is not
anew concept and, for example, is used
as a means of financing business school
fees. However, it is relatively new in pro-
viding retirement benefits.

How does it work?
Conventionally, when benefits are
taken from a personal pension and
some types of company scheme, the
accumulated fund buys a guaranteed
‘annuity” or annual income from an

insurance company. The cost of this
income (the rate) is determined at the
time of purchase, so the pension will not
benefit from the future rate increases or
suffer from later reductions.

The cost of an annuity is calculated by
reference to many factors including
expenses and investment returns.
However, a very important element is
the “profit’ to the fund (for the benefit
of surviving pensioners) from those who
died earlier than expected.

Income drawdown allows you to post-
pone the purchase of the annuity to a
maximum age of 75 and in the mean-
time draw income from the
accumulated fund. The amounts you
can take are limited in each year by the
Government. : ;

What is key, however, is that within
Government determined limits, the
amount and timing can be varied from
year to year. So your whole future is not
subject to interest rates on one particu-
lar day:

What are the advantages?

There are many advantages of income
drawdown but also a few dangers. As
one of the more complicated decisions
in financial services, it requires clear
financial advice. The main advantages
are;

Tax-free capital can be maximised when
benefits are taken but income can initially
be minimised

The purchase of the annuity can be
deferred until the annuity rate or cost
improves

On death, you can leave a capital sum to
a wide range of beneficiaries (unlike a
conventional annuity)

Payments need only be taken when
required (subject to Inland Revenue rules)
Amounts can be varied from year to year
(subject to Inland Revenue rules)
Amounts can be varied from year to year
(subject to Inland Revenue rules)

There are dangers, however. The fund
can go up or down in value and will not

enjoy the boost from funds of those
who die earlier than expected.

Who should benefit?

Income drawdown is ideally suited to
many larger retirement funds (typically
those in excess of £200,000). It requires
a fairly tolerant attitude to investment
risk and ideally, you should have anoth-
er source of income to avoid the risk of
having all your ‘eggs in one basket’.

But income drawdown is an imagina-
tive solution to an old problem. It is
now an established part of many of our
futures.

If you require any further assistance
please contact Trevor Downing on
01959 500427 if you would like to find
out more about income drawdown.
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