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Pattissons have been instrumental in
producing some of the most fundamental
pieces of golf equipment. They have now
become BIGGA Golden Key Sponsors.

here is a saying that goes something

along the lines of “a golf green without a
hole is a lawn”. It it hadn’t been for Arthur
Harold Pattisson Cole, the founder of Pattis-
sons, there would have been a great many
lawns on the world’s golf courses and not too
many greens.

That is because Arthur Pattisson’s second
golf invention was the first ever hole cutter —
the Bogey Hole Cup Cutter. Mr Pattisson, who
owned his own engineering company, had
watched the green staff at his own Streatham
Golf Club toiling with the Heath Robinson
knife and spoon method for digging out a
hole. He found an old Aga stove removed the
steel pipe, which happened to conform to
R&A guidelines on hole size, added a wooden
handle through the top - the teeth in the top
of the pipe helped pull the earth up and Voila!

The Bogey Hole Cup Cutter is still around
today and the general design has changed
very little in that time — pedals have been
added.

“Pattissons were the original innovators on
the golf course,” said Mike Hinch, along with
his brother Jonathan, joint Managing Director
of the Luton-based company — Mike is MD —
Sales and Marketing with Jonathan MD -
Finance and Administration. Pattissons were
formed in 1896 and in their centenary year
they have become a BIGGA Golden Key spon-
sor.

What was that? You want to know what
was the first invention Arthur Pattisson came
up with?

Well there is not much chance of seeing it of
a golf course these days but in 1896 it was a
God send. The Pattissons Horse Shoe enabled
horses to drag mowers over the fairways and
greens without leaving dirty great indenta-
tions in the playing surface.

For many years Pattissons were the leaders
in the field producing golf equipment as var-
ied as it was excellent.

“I have an original 1912 brochure and it
really had a full complement of handy tools,
equipment and furniture for the golf market,”
explained Mike. “It was the only company in
the market at the time.”

They even had a hold on the motorised
market, producing tractors until the 60s.

“At the time I feel the company should have
capitalised when they were the market leader
and done more to protect their position as the
whole development of golf was happening,”
said Mike, a 32 year old prop forward with
National League rugby team High Wycombe
and the Public School Wanderers.

The Hinch involvement with Pattissons
began in July ‘93 when they bought the com-
pany which at that stage was being run by the
third generation of Pattisson family.

“The name was fantastically marketable but
it had acquired a bad reputation and it takes
you twice as long to get rid of a reputation
like that than it does to build a name in the
first place,” said Mike, of the firm which
became known as “Five Week Pattisson” refer-
ring to the time it took to get deliveries out.

“It was the fact that clubs couldn’t get prod-
ucts from Pattissons which gave birth to our
competitors,” he added.
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Where
would golf

be without

Pattissons?

“When we took over we spent six months
gearing the company up to relaunch at BTME
94 with a new brochure, new image and new
logo. We sharpened up the product range
which was looking very staid. Pattisson’s had a
blue image and I could never understand
what blue had to do with golf. So we changed
to green and the cosmetic changes we made
to our products helped us immediately.”

In the two years since the relaunch they
have developed somewhere in the region of
20 new products ranging from handy tools,
new flag pins, better hole cups and generally
produced better quality products.

“The first thing I did was a whistle stop tour
of the UK distributors we used and spoke to to
a lot of greenkeepers. What I learned was that
they liked our products but that they just
couldn’t get hold of them.

“I visited David Roffey in Bournemouth and
he put down a red carpet saying that in 40
years dealing with Pattissons no-one from the

GOLDEN KEY
CIRCLE

company had ever crossed his door step!”

Mike spent eight years working for Phillips
rising to UK Sales Manager, controlling
around £22 million worth of business. He
then joined a small company distributing BT
mobile phones as Operations Director before
taking on the challenge which was Pattissons.

Jonathan Hinch, four years the elder, joined
the company in November ‘93 having previ-
ously been European Finance Manager for a
large US multi national.

He significantly worked on tightening up
internal systems, stock control and production
planning.

“These are now all in place and we plan our
production anything from six months to a year
in advance and can adapt to change if
needed.”

The Hinch offensive was two pronged. Not
only had they to convince the market that Pat-
tissons were back they had to shake up their
suppliers as well.



“To many of our suppliers we were just
another customer. Suddenly we were shouting
about wanting three times more from them
and wanting to be higher up their list of prior-
ities. We had to change a lot of our suppliers
because they couldn’t adapt.”

Mike and Jonathan are, by their own admis-
sion, business people and not manufacturing
orientated, so one of the first appointments
was Mike Buckholt as Operations Manager.

“He has been a fantastic asset to the com-
pany. His enthusiasm, attention to quality and
health and safety knowledge are quite superb.
We needed someone good in that area and
he’s got carte blanche control over the factory.
He also gets involved in research and develop-
ment and enjoys interacting with customers.”

On of the many products which put the
company back on the road to success was a
deluxe golf ball tee marker, a solid resin
model with the colour impregnated all the
way through.

Signs of the times: pa

of the signage range

“We had the company who made them
geared up to seven day a week three shift 24
hour a day working and it took us two months
to get on top of the demand,” said Mike with a
degree of pride.

The product range is always been added to
and currently stands at around 100 with a
basic range of around 50. Coincidentally, the
Hinch brother’s father is the Chairman of a
company known for exactly 57 varieties —
Heinz.

“Lots of our ideas come from greenkeepers
and our brochure carries the statement, ‘our
huge and vast R&D Department — you the cus-
tomer’.

“An example of this came in France when
one of the greenkeepers asked if we could
come up with a small soil sampler so Mike
Buckholt came up with one which is three
inches in diameter and hand held. It is now a
well known and used tool in the greenkeeper
fraternity. Ah yes, France. Not only has the

Men at the top: Mike and Jonathan Hinch
of Pattisson’s

company bounced back in the United King-
dom it’s launched itself into Europe in a big
way.

“We now have distributor networks in every
single European country and our business in
Europe has gone up 300%.

“We looked to Europe immediately and I
spent a great deal of time visiting people in
Europe and found they were as receptive as
they were in the UK.”

Mike judges their European progress by the
impact at the Munich trade show.

“In ‘93 our name didn’t even appear in the
brochure. In ‘94 our name was in and where
to buy our products. In ‘95 you could see our
products pictured,” said Mike, who also
describes the French company whose turn
over of Pattisson’s product has risen from
£4000 to £100,000 in two years.

As part of the BIGGA Golden Key sponsor-
ship and to commemorate the company’s cen-
tenary they have launched a 100-100-100
Club. Pattissons are helping to fund green-
keepers attending BTME ‘97 and details are
available from Pattisson’s or BIGGA Headquar-
ters.

Listening to Mike you come away convinced
that the way ahead for Pattissons has been
cleared and that it will again be the force it
was when Arthur Pattisson first launched it
into the market with his horse shoes and hole
cutter.

“We get faxes in for orders from Fiji, Japan
and the Moscow Golf and Country Club and
they know about this little company in Luton.
It never ceases to amaze me. There is probably
a Pattisson’s product in every golf club in the
country.”

The renewed vigour of the company should
ensure that more products will be appearing
in each of those clubs.
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ﬂThe¢new SISIS 321 tractor has been

--designed specifically for the
maintenance of turf and artificial
playing surfaces and is ideal for
golf ¢Jubs, local authorities and
sports éomplexes'- '

: & . 4-wheel drive :
Permanent drive to all 4 wheels
Budt-m hydrauHc diﬂereﬁha{; 53

‘»

32 h p engme
Exce1lent ma‘poeuvrability
Power assisted steering
. Pivot-steer chassis

Deluxe safety cab
Versatility <

Operates range of more than
30 pto and towed attachments

Patented weight-transfer system

SISIS EQUIPMENT (Macclesfield) LTD., Hurdsfield, Macclesfield, Cheshire, SK10 2LZ Tel:01625 503030 Fax: 427426 Spares Hotline: 01625 503020
SISIS CENTRE IN SCOTLAND The Roundel, Middlefield Ind. Estate, Falkirk, FK2 9HG Tel: 01324 629635 Fax: 632894
SISIS CENTRE IN USA, SISIS Inc., Florida




Making a CLAIM

Industria] Tribunals were first
created in 1973 and over the
years their jurisdiction and corre-
sponding workload has mush-
roomed so that today there are
many different types of claims that
can be brought before Tribunals.
The most common being claims
for unfair dismissal.

Industrial Tribunals have always
tried very hard to be accessible to
anyone who feels that they have a
genuine grievance, the service is
absolutely free and indeed
claimants and witnesses can
recover expense for travelling to
and attending at Tribunal hear-
ings. Although it is becoming
increasingly common for one or
either parties to be represented
either by a lawyer or some other
skilled representative there is
absolutely no requirement for this
to happen - there are very few
procedural formalities to be fol-
lowed and it is the duty of the Tri-
bunal staff and of the Tribunal
chairman to guide unrepresented
parties through the procedure
both before and during the hear-
ing.

Tribunals also try to avoid
becoming unnecessarily legalistic
despite the horrendously complex
nature of modern employment
law. To ensure that common sense
continues to be applied in addition
to a legally qualified Chairman the
Tribunal consists of two other lay
members, one of whom is nomi-
nated by the TUC and the other by
the CBI. The lay members usually
have extensive industrial experi-
ence and they have an equal say to
that of the Chairman.

Although there have been recent
plans to reduce the use and signifi-
cance of lay members, and indeed
some types of hearing are usually
conducted by a Chairman sitting
alone, all who have experience of
using Industrial Tribunals have lit-
tle doubt that the existence of lay
members maintains a modern and
practical approach to the applica-
tion of employment law.

Tribunals endeavour to main-
tain a balance between the right of
a manager to run his business as
he thinks he should with the right
of an employee not to suffer the
catastrophe of dismissal without
good and proper cause.

Currently an employee must
have two years continuous
employment before he can claim
for unfair dismissal although there

are a few exceptions to this rule.
Many people believe that this
qualifying period is unnecessarily
long and indeed the Court of
Appeal has recently concluded that
such a long qualifying period dis-
criminates against women who,
statistically, can be shown not to
remain in fixed employment for as
long as men. It is highly probable
that a change of government
would lead to a reduction in this
qualifying period perhaps to one
of six months.

A protected employee has the
basic right not to be unfairly dis-
missed. It is for the employer to
show that the dismissal was for a
potentially fair reason the most
common of which are conduct,
capability or redundancy. In addi-
tion the Tribunal then has to be
satisfied that the employer
behaved reasonably in using that
reason as a reason for dismissal.

An employee cannot therefore
be dismissed simply at his
employer’s whim. The employer
must show either that the
employee has behaved improperly,
cannot do his job either because of
illness or insufficient skill or that
the employer no longer requires
somebody to do that job.

Whether an employer has
behaved reasonably is very much a
matter within the discretion of the
Tribunal. If the employee has been
dismissed for misconduct Tri-
bunals will normally want to make
sure that before coming to that
conclusion the employer had pur-
sued all proper enquiries, includ-
ing most importantly a detailed
discussion with the employee
involved at which the employee is
made aware of the allegation
being made against him, knows
the nature of the evidence avail-
able to his employer and is given a
full and proper opportunity to ten-
der his own explanation. Only
then should a reasonable employer
arrive at a decision as to whether
or not the employee has been
guilty of misconduct and as to
whether to dismiss that employee.

Provided the Tribunal is satis-
fied that the employer had a gen-
uine belief in misconduct based
upon reasonable grounds, all rea-
sonable investigations having been
pursued, it is not for the Tribunal
to substitute its own view as to the
employee’s guilt. Equally a Tri-
bunal cannot substitute its own
view that dismissal was too severe.

It is enough for the employer to
show that dismissal was within a
band of reasonable sanctions.

If the employee is dismissed
because he does not possess the
necessary aptitude or skill the
employee should normally be told
where he is going wrong, should
be warned that his job is at risk
and should be given a reasonable
opportunity to improve before
finally being dismissed. Often
more than one warning and subse-
quent review will be expected.

If an employee is unable to do
his job because he is ill an
employer will be expected to find
out as much as he can about the
expected length of absence, should
consult with the employee about
the problem and consider what
alternative courses of action may
be available. He should only then
dismiss if he can show that the
total anticipated period of absence
will cause serious problems that
cannot be resolved in any other
way.

If an employer wants to reduce
his work force and make some-
body redundant he must use rea-
sonable and objective criteria to
enable him to choose who to
make redundant. He must then
consult with the employees con-
cerned and receive and consider
their views. Once again he must
consider whether there are other
means available to avoid a com-
pulsory redundancy and only then
will he be regarded as being in a
position to fairly arrive at a deci-
sion that somebody should be dis-
missed.

The fundamental premise is
that you have a right to express
your view about whether you
should lose your job. Do not for-
get that as from the April 1 all UK
BIGGA members can take advan-
tage of the new service available
to allow you legal representation
to enable those views to be force-
fully and effectively expressed
(see the article on Page 10 of last
month’s edition).
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USING OUR 100 YEARS

OLF COURSE
EQUIPMENT

The Chichester Tee Console
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Established 1596

OF EXPERIENCE

TO SUPPLY

THE GOLFING INDUSTRY

WITH QUALITY

PRODUCTS FOR

THE TEE

THE FAIRWAY

THE GREEN

THE CLUBHOUSE

THE GREENKEEPER

THE DRIVING RANGE

THE PUTTING GREEN

TURF MAINTENANCE

EUROPEAN SPECS

Brushes, Hole Information Plate or Sponsor
Plate. This console enables you to obtain a
totally unique look for your course.

The DewMaster

This lightweight units allows for easy removal of
dew from greens with the minimum of passes

L PRICE: £68.00

H. Pattisson & Co Ltd S
342 Selbourne Road, Luton, Beds LU4 8NU
Tel: 01582-597262

This attractive
console will take
pride of place at
any tee.
Constructed of
top quality steel
with closed welds
for extra strength
and polyester
powdercoated in
Pattisson Green.
Various options
can include:
D-Shaped Litter
Bin, Shoe

Fax: 01582-505241
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WHEN CHOOSING AN IRRIGATION COMPANY TO BUY FROM,
SHOULDN’TYOU FIRST CONSIDER THE FOLLOWING FACTS?

After all, you want your system to work well for the next 25 years don’t you?

ﬁ Fact No. 1.
s

z Fact No. 2.
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% Fact No. 3.
= Fact No. 4.
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m Fact No. 5.
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E Fact No. 6.
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E Fact No. 7.
z Fact No. 8.
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Last, b bably th i fact of all

= st s
° 25 years.

Fact No. 10.

atermation

IRRIGATION SYSTEMS
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Watermation is the ONLY golf course irrigation
Company with systems on six British Open
Championship courses.

Watermation has been installing systems
successfully since 1970.

Watermation has irrigation installations on
over 600 golf courses in Britain and Ireland and
in 23 other countries worldwide, as well as
hundreds of bowling, landscape and sports
complex locations.

Watermation is the ONLY irrigation Company
who design and manufacture their own pop-up
sprinklers in BRITAIN — and we make them to
precision standards in brass, bronze and
stainless steel. Easy maintenance and available
spare parts are assured. All other sprinklers are
imported, mostly made in “sealed for life” plastic,
and unrepairable. We were the first Company in
the world to successfully design and
manufacture a two wire controller - this
revolutionised irrigation design. Now we export
them all over the world.

Watermation has fully staffed offices in
England, Scotland, Ireland and Malaysia, as well
as a Network of trained distributors and
installers worldwide.

Watermation has the largest irrigation
Maintenance Division in Britain and all the
engineers have mobile phones. What's more we
will train your own greens staff in caring for their
system.

Watermation has a large warehouse and stores
Department and friendly helpful staff, who make
sure you have your equipment quickly.

Watermation have their own installation crews
under the direction of the Contracts Department
and don't have to rely solely on sub contractors,
as do most installers.

Watermation not only offer you professional
design, experienced installation and high quality
equipment, but the MOST ECONOMICAL
SCHEME POSSIBLE.

Watermation always uphold and encourage
the highest standards in the industry — we are
founder members of the BTLIA (British Turf &
Landscape Irrigation Association) and as such
we helped to write the rules!

o) Watermation Sprinkler & Controls Ltd., Tongham Road, Aldershot, Hants GU12 4AA
Tel: 01252 336838 Fax:01252 336808



Water quantity is not
everything when it comes to
golf course irrigation. Water
quality is of equal importance.

hat is water quality and

how is it classified? Water
quality is determined by its
intended use. For instance, a pure
source with no mineral or organic
contaminants would be ideal for
drinking purposes, but a poor
choice for golf course irrigation.
Alternatively, a water source high
in calcium magnesium, potas-
sium, nitrate and liberally laced
with microbes might be a great
irrigation source but completely
unsuitable for drinking purposes.

Generally, water is evaluated in
terms of its mineral and biologi-
cal components and classified
based on intended application.
There are numerous sources
which classify plants with respect
to their tolerance of, or sensitivity
to, salinity and specific mineral
toxicities. Unfortunately many
superintendents do not have a
choice of quality of water avail-
able for their course and, to an
increasing extent, are being
forced to accept water that may
not be fit for other domestic uses
eg effluent water. The growing
trend in mandating the use of
recycled water on golf courses if
further reducing the choices of
water quality.

The simple fact is, that if a
given soil is irrigated with a given
water quality over an extended
period of time the soil will
assume the characteristics of that
irrigation source. Most of the
problems encountered with irri-
gation water are associated with
the direct and indirect effects of
excess total salts (TDS), excesses
of specific mineral ions, sodium,
boron, chloride etc and in
excesses of bicarbonate and asso-
ciated elevated (alkaline) pH.

What To Look Out For
How do I know when poor water
quality may be affecting my turf-

Never mind
- DEPTF

feel the
JUALITY

grass growth? Certainly poor
water quality has many disguises.
It has been diagnosed as soil
borne Pythium, nutrient imbal-
ances, heat stress, black layer,
bad seed, improper greens con-
struction, too much shade, too
much water, bad physical sand
mix, nematode stress, too much
play, etc etc etc...and these diag-
noses are all correct! Poor water
quality manifests itself as many

different things and sets the stage
for secondary problems. We can
spray the chemicals to kill the dis-
ease, correct the nutrient imbal-
ances, rebuild the poorly
constructed greens and trim the
trees around the greens. The turf
responds... for a limited time.
Without removing or correcting
the primary problem, the sec-
ondary problems will continue to
return. Many times , water qual-

ity is the last area to be identified.
If these visual symptoms sound
familiar you may want to look
further into the water quality
issue.

Where Do | Start?

The first step should be an irriga-
tion suitability test. There are
well over 50 different types of
“water tests” available from ana-
lytical laboratories. The irrigation

2 Fairdene Way, Great Barr, Birmingham B43 5JS Telephone 0121 358 1246 Fax 0121 357 6789

Ran I BIRD.

/‘—\_ /“_\
MIDLAND IRRIGATION

HELPING YOU TOWARDS A GREENER FUTURE

Hunfer

DESIGN @ SUPPLY @ INSTALLATION @ SERVICE

e ——
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suitability test looks for those

things that will affect plant
growth such as sodium, bicarbon-
ates and chlorides. It is important
to test the water throughout the
year to document the changes
that may occur on a seasonal
basis.

The second step should be soil
sampling. The soil test will ulti-
mately determine the degree of
poor water that the turf grass will
be able to tolerate. Samples
should be taken throughout the
golf course and from all greens,
tees and fairways.

What Does It Mean?

After you receive the results of
your water tests, how do you
make sense of a page full of
chemistry formulas. The compo-
nents of water quality can be bro-
ken down into five main areas.

“Several problems may occur to turfgrasses growing
in situations where high levels of soil salinity and
irrigation with the saline water source are common’

1. Salt Concentration — TDS
(Total Dissolved Salts) EC
(Electrical Conductivity)

2. Sodium Hazard - SAR
(Sodium Absorption Ratio),
sodium in ppm or meg/1.

3. Bicarbonate Content — Adj
SAR (Adjusted Sodium
Absorption Ratio) and pHe Ratio
4. Toxic Ion Concentration - In
turfgrass the main ones are boron
and chlorides.

5. Water pH - pH scale is from 0-
14 with 7 being neutral. For ideal
turfgrass growth pH should be
between 6.5 and 8.4.

Several problems may occur to
turfgrasses growing in situations
where high levels of soil salinity
and irrigation with the saline
water source are common. These
problems are usually not uniform
across the site but many occur
sporadically. A high level of soil
salinity can reduce or delay seed
germination and seeding develop-
ment. On establishing turf the
first sign of a salinity effect is a
blue-green colour of turf similar
to drought. Salinity problems are
most often encountered during
periods of heat and/or drought
stress. This occurs because the
demand for water by the turf-
grass plants is high at this time.
Water availability to the plants is
reduced because of the high salt
content of the soil solution. High
demand by the turfgrass coupled
with reduced water availability
due to salts causing drought-like
conditions. This is compounded
by the fact that it is very hard to
leach excess salts from soil during
periods of high temperatures and
limited rainfall.

What Can | Do?

Following are some suggestions
to help fight a poor irrigation
source.

Remember, a solution to the
problem may not be found in just
one of the suggestions. Your
problem may require a combina-
tion of several (or all) of the fol-
lowing suggestions.

@®Plant Salt Tolerant Grasses —
Not all grasses perform equally
under the same conditions. When
selected grasses play close atten-
tion to the electric conductivity of
the irrigation water.

@ Improve Drainage — Any addi-
tional tools that can be utilised to
add aerification, reduce soil com-
paction and improve percolation
may be beneficial in the removal
of harmful salt concentrations.

@ Leach Excessive Salt — Leaching
salts through the plant root zone
by exceeding the leaching frac-
tion will carry dissolved salts with
it through the zone.

@ Acidification of Irrigation
Water — The addition of acidifica-
tion agents will cause the soil
sodium to be more easily leached
form the soil profile and neu-
tralise the bicarbonates from the
water and soil, freeing up avail-
able calcium forming better soil
structures and increased water
percolation.

@ Additional Soil Amendment —
Careful consideration should be
given to the base saturation of
exchangeable mentions portion of
the soil test. In poor quality
water, the reduction of available
calcium and magnesium is critical
and must be replenished as
required.

Summary

Use of poor water quality for irri-
gation of golf courses presents a
unique set of advantages and dis-
advantages.

They potentially affect every
decision the greenkeeper must
make.

However, despite increased
problems, concerns and cost,
these impacts are not necessarily
unsurmountable. Rather, they
present a challenge which
demands attention to every agro-
nomic and management detail.

@ References: Throssell, Clark S.
and Kopac, David, 1994. Irriga-
tion Water Quality-Salt Affected
Irrigation Water and Soil: Impact
on Turfgrass Growth and Man-
agement 1994 GCSAA Seminar;
Peacock, Charles 1994 Wastewa-
ter Irrigation for Golf Courses:
Advantages verses Disadvantages.
The USGA, Lewis Publishers Inc
Chelsea MI.

THE ONE THING WHICH WOULD
MAKE THE JOB SO MUCH EASIER IS

“If you received quotes for what
you actually asked for"
- Mark Anderson,
Newbury Race Course GC

ALLEVIATE WATER-LOGGING BY THE SLOTTING METHOD

Slot draining is the latest idea for effective draining of fine turf playing surfaces (golf greens, hockey pitches, football pitches etc.).
The method by which this is achieved is by the Grasstex Slotter which cuts eight slots at 250mm centres 20mm wide, 170mm
deep. The slots cross main drainage pipes set at three metre centres, 400mm deep, 35mm diameter pipe. These then run to

collector mains which carries the water to an outfall. The slots are filled with a fine grit to within 40mm of the surface.
The mains are also filled to 40mm below surface. The whole area then is top dressed and overseeded.
This system does not displace surface soil but removes soil completely from the slots, thereby not creating compaction.

Full contracting service carried out by our own tradesmen

Orders being taken for spring/summer season

RTC GRASSTEX LTD

The Mower Depot, Horsham Road, Ellens Green Rudgwick, West Sussex RH12 3AS TEL: 01403 823490
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LIQUID FOLIAR FEEDS

Organic feed with seaweed, Organic-based seaweed, with all the
natural proteins and trace elements. benefits of Agrimaster but with added
Promotes robust rooting, nitrogen (5%) and sulphur (4.8%).
a healthy, durable sward and Also available with chelated iron for
microbial activity. nutrition plus durable green-up.

STRI trials confirm that both products increase cover of fine grasses. One 25 litre container
treats one hectare of fine turf (18 x 500 m* golf greens) or 2 hectares of fairway.

.

’
N

Agriland Ltd

Blue Roof Farm,

Throop, Bournemouth, Dorset BH8 0DW
01202 532291 Fax: 01202 535224

3
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Reliable Irrigation
A Pipe Dream?

[, '§ Free Initial Consultation

¢ Professional Planning & Design

¢ High Specification Products

[if

" § Programmed Installation &
Project Management

| ¢ Technical Support &

Maintenance

.('_',"Buckner“

Hunter

If your irrigation system is working well, that’s fine. If it isn’t or if you are . k‘l”&ﬂlkp

PREFERRED BY PROFESSIONALS WORLOWIDE (B

considering a system for the first time, perhaps you should be talking to Ocmis.
We have a decade of experience in designing and installing automatic sprinkler
systems that might just be the answer to your dreams.

Ocmis Irrigation (UK) Ltd, Martock, Somerset, TA12 6BU. Tel: 01460 241939
Midlands Office Tel: 01789 414604 Northern Office Tel: 01924 453102

Scotland Office Tel: 01312 202102 Design & SGI‘VICQ you

Suppliers of irrigation systems for sportsground, recreational, amenity and landscape areas.
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HERTILISERS
10 GET YO
TEETH INT

Don't IIIﬂl(I! Snap judgements when |
It comes {0 Slow-release fertilisers.
Take a sharp look at our

NEW RANGE

@ Latest technology in turf nutrition from the USA
@® Offers whole season nutrient availability
® Formulations for both fine and outfield turf

Call for more details and keep in the swim... without any fears.

Throop Road, Throop,

ROFFEY BROTHERS LTD

s Bournemouth BH8 0DE
G TmmmsSg)  Tel: 01202 537777 Fax: 01202 532765
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Could YOU

A select band of greenkeepers came claim the title Miracle
Professional Premier Greenkeeper and the six strong group have
nothing but praise for the Award and what it has done for their

careers.

Anthony Davies, David Whitaker, lan Harrison, Gordon Irvine,
David Walden and, current Champion, Mike Goodhind each have

fond memories of the Award.

Name: Anthony Davies
Club: Prestbury
Year of Win: 1990

There was no nomination proce-
dure in 1990. You had to submit
an article “A Year in the Life of
My Course” and I entered because
I wanted to learn of other courses
and other ways of greenkeeping. I
also wanted to meet other green-
keepers and being able to say I
was voted Greenkeeper of the
Year was to be a personal ambi-
tion.

The club reacted totally differ-
ent to what I expected. They
invited me into the club, pre-
sented me with a bottle of whisky
and a cut glass rose bowl with my
name inscribed on it and I have
had more respect as a result.
Since the win the plaque which
hangs in the club is polished as
much as the valuable silverware.
The club is proud and so am I.

The Award makes you feel like
somebody. I feel very similar to a
person who has been knighted.
On your CV you are able to put
down Premier Greenkeeper 1990
is surely an added bonus, a bonus
which cannot be bought but has
to be earned. I feel, if no-one else
does, that I earned it

If any other greenkeeper feels
he or she would like the award
then earn it...Go for it..Try for it
and you will be Miracle Profes-
sional Premier Greenkeeper 1996.

But whoever enters is an
achiever, nobody loses. Someone
may get a higher prize than you
but you're the winner. The one’s
who didn’t enter are the one’s
who lost.

Since the win I sit in on various
charities. When they have Open
Days to raise money I'm like “Gar-

deners’ Question Time” I answer
questions on lawn care and I
don’t think for one moment they
would have asked me if I didn’t
have the award.

So you see it’s also an honour
to have the Award. It's not just
yourself you are helping but oth-
ers as well.

Name: David Whitaker

Club: The Wisley

Year of Win: 1991

The Club was delighted and the
membership were also quite
proud of the achievement of their
greenkeeper.

[ have received greater recogni-
tion and appreciation within my
club and within the greenkeeping
industry as a whole. The visit to
the GCSAA Conference was also
very educational and quite an
“eye opener”.

Winning the award was helped
give me the confidence to take
Master Greenkeeper Certification.

Name: lan Harrison

Club: Formerly Darlington GC.
Currently Mendip Spring GC.
Year of Win: 1992

I was asked by my peers to repre-
sent the Cleveland Section - to



