Greenkeeper education

Changes are about to take place in

the format of greenkeeper training.
BIGGA’s executive director NEIL
THOMAS tells David White how the
changes came about and what’s
going on

B DW: There has been much talk throughout the
past year of the establishment of an education
unit for advancing greenkeeper education and
training. I understand that agreement has now
been reached to enable this unit to proceed. Will
you confirm this and explain the background
which led to its establishment?

B NT: I can indeed confirm that agreement has
been reached for the education unit, which will
be the responsibility of the Greenkeepers Train-
ing Committee (GTC) to go ahead with immedi-
ate effect. I welcome this opportunity to explain
the significant developments of recent months,
which will have far reaching and beneficial con-
sequences for greenkeeper education and train-
ing.

The starting point was a paper which I pre-
pared for the May '92 meeting of the GTC under
the heading ‘The Future Funding of Green-
keeper Education’. In it I pointed out that the
last few years had seen very significant progress
in the development of greenkeeper education in

Neil Thomas:
‘Developments now taking
place will prove of major

b | significance in advancing

which the GTC, in conjunction with BIGGA and
the Approved Training Colleges, had played a
key role. However, a critical phase in funding
had been reached and with the establishing of
the Joint Golf Course Committee (JGCC) it was
to be hoped that more substantial funding
would become available in the near future. The
immediate concern related to the Greenkeeper
Training Manual — a major development — and I
felt that the significance of this manual, its
implementation and on-going reappraisal and
development, was not to be underestimated.

the cause of greenkeeper
education and training’

Greenkeeping qualifications would in future
receive due recognition within educational cir-
cles on a national basis, and I pointed out that
we were on the verge of a major move forward
in the committee’s endeavours to enhance the
education and training available to greenkeep-
ers.

Time was short, as the introduction of the
manual and establishment of the necessary
administrative procedures needed to coincide
with the start of the academic year in September
1992. It was my view that this could only be
achieved by establishing an Educational Unit to
oversee the future of greenkeeper education,
which would be funded by the JGCC. Its initial
task would be to oversee the implementation of
the Training Manual with all its ramifications,
and it would then move on to encompass fur-
ther educational developments as recommended
by the GTC and approved by the JGCC.

It was felt that the unit should be headed by
BIGGA's education officer, who already " 22
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THE ULTIMATE GOLF CLUB FACILITY...
..ON THE TEE OR AT THE CLUBHOUSE

A drinking fountain and golf ball washer in one!

The Maestro Golfstream allows golfers to enjoy a
refreshing drink of water and, at the same time,

ensure their golf balls are clean before teeing off.

Benefits include:

® Ease of use - both
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@ Location of the
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® The washer is always
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‘BIGGA views the new situation in a positive light and welcomes the assurances that
there will now at last be a substantial increase in the funding of greenkeeper training’

21 = held dual responsibilities in relation to
BIGGA and the GTC. These dual responsibilities
would continue as BIGGA itself would continue
with greenkeeper education as its priority.
BIGGA’s current educational programmes in
relation to conferences, seminars, management
courses and the development of the Master
Greenkeeper Certificate are on-going and would
be developed within its own budget assisted by
contributions from other bodies and companies
as appropriate. :

BIGGA was willing and able to offer the GTC
facilities through which its programmes could be
carried out, as a lease on additional accommo-
dation at BIGGA’s headquarters was being nego-
tiated to take effect from 1 June 1992. However
the board of management of BIGGA, whilst
recognising the importance of the GTC’s grants
for the benefit of greenkeeper education over
the last few years, felt it essential that the GTC
now appreciated that the Association was
unable, however willing, to accept any further
workload in relation to greenkeeper education
from the GTC without the provision of adequate
resources, of which staffing represented a prime
requirement.

There were two points to be made — the first
was that the GTC could not continue to develop
educational and training provisions for green-
keepers without a wider administrative base
than that currently enjoyed under the auspices
of BIGGA. Second, such a base could be devel-
oped cost effectively in conjunction with
BIGGA’s existing expertise and resources and
swithout the GTC having to assume an ‘employer’
role.

B DW: What was the GTC’s response to this
paper?

B NT: The GTC was sympathetic to the propos-
als but felt unable to accept the financial com-
mitment without a pledge to further funding.

B DW: What subsequently transpired?

B NT: Immediately following the GTC meeting
in May I was contacted by the EGU’s golf course
committee and a meeting was set up involving
myself and David Golding, along with the
deputy secretary of the EGU and the chairman
of the EGU’s golf course committee. At the
beginning of June the deputy secretary of the
EGU submitted draft proposals to BIGGA for the
establishment of a greenkeeper training educa-
tion unit, and we responded accordingly. A final
draft was forwarded to the chairman of the GTC
at the beginning of July, indicating that the
finance committee of the EGU had given outline

approval for financial support for the setting up

of the unit. Essentially the EGU was prepared to
support BIGGA’s initiative to the GTC in an
attempt to finally get the education unit moving.

At this stage, therefore, both BIGGA and the
EGU were in broad agreement on the proposals.

B DW: Good, it seems as though rapid progress
was being made. I wonder, were matters going too
well?

B NT: My understanding is that the papers were
then submitted to a meeting of the JGCC by the
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EGU'’s representative in July and at this meeting
a decision was taken that the new unit must be
administered separately from BIGGA and key
amendments were made to the EGU’s draft pro-
posals. The next communication was a letter
received at the end of August from the EGU
enclosing the EGU’s document for the setting up
of the proposed unit and advising us that a
meeting had been called for early September at
the EGU offices. This was attended by the chair-
man and myself and it became clear to us that
the document now contained significant amend-
ments to the draft proposals from July. At the
September meeting there was clarification of
certain BIGGA reservations and general agree-
ment on the need to proceed with the unit,
whilst recognising that the proposals needed the
formal consideration of both BIGGA and the
GTC as well of the approval of the four home
unions through the JGCC.

B DW: I presume that you then reported to
BIGGA’s board of management and the GTC.
What was the outcome?

B NT: During October both BIGGA and the GTC
responded formally to the proposals and whilst
both bodies supported a proposed reduction in
the size of the GTC, concerns were expressed in
relation to the proposal that the administration
of the GTC’s accounts would pass from Aldwark
Manor to the EGU’s offices in Leicester, thereby
separating general and financial administration,
as well as in relation to BIGGA’s representation
on the restructured committee. Additionally,
concerns were expressed about the future rela-
tionship of the GTC and the JGCC, which
seemed far from clear. However, at the end of
December the chairman and myself attended a
meeting with the chairman of the GTC and the
executive consultant to the JGCC where we
were advised that the JGCC was determined to
implement its proposals as they stood — irrespec-
tive of the representations from BIGGA and the
GTC. Furthermore, in a new development, it
was now envisaged that the staff employed
within the new unit would be employed directly
by the GTC and not by BIGGA. Irrespective of
this, the GTC still wished to administer its affairs
from within BIGGA’s offices. Having originally
requested a meeting with the JGCC as early as
last July, the board’s response was to again
request a meeting with the JGCC to try and
resolve the divergence of views on key points.
The meeting never took place, though a subse-
quent meeting was held on 17 February with
the chairman of the GTC and the chairman of
the EGU’s executive committee attending.

At this meeting BIGGA made it clear that the
preferred solution was for the education unit to
function within BIGGA’s offices under the over-
all control of BIGGA’s executive director, albeit
with a clear separation of the functions of
BIGGA and the GTC, given that there would be
close co-operation on educational programmes.
David Golding, as education officer, would
head the education unit working through
myself. Under this arrangement the staff of the
unit would remain BIGGA employees, their
costs being met by the GTC. In essence, the

work of the GTC would continue as it had done
for the last five years under BIGGA’s auspices.

However, it was again repeated that the
JGCC wished to establish a separate employer
role. This being the case, BIGGA’s board of
management determined that initially the GTC
should seek separate accommodation with the
two bodies continuing to work closely. To this
end, BIGGA’s enquiries indicated that accom-
modation could be made available in the near
future within Aldwark Manor in the South
Lodge building. BIGGA considered it crucial
that the GTC remain at Aldwark Manor, as this
was now viewed within the game of golf as the
‘home’ of greenkeeper training. By being
located in near proximity the closest of co-oper-
ation would be possible.

B DW: Did the meeting reach final agreement on
the way forward?

B NT: Yes indeed, it has finally been agreed
that the GTC will function as an autonomous
body — with its own employees — located within
Aldwark Manor. I must make it clear that this is
not what I see as the preferred solution. How-
ever, BIGGA views the new situation in a posi-
tive light and welcomes the assurances that
there will now at last be a substantial increase
in the funding of greenkeeper training.

BIGGA will continue with education as its
foremost priority and its programmes for its
members, for example the BTME, the National
Education Conference, the Toro/PGA European
Tour Student Greenkeeper award, the ICI Pre-
mier Greenkeeper award and our own manage-
ment courses will continue to be administered
from within BIGGA, liaising with the GTC as
necessary.

It is anticipated that David Golding will
accept an offer to head the new unit and whilst
the two of us will continue to work closely on
all greenkeeper training matters, sadly he will
be leaving the employ of BIGGA. This applies
also to Sue Gudgeon, who is likely to be going
with David to carry out administrative duties
with the GTC.

B DW: What of the future?

M NT: It is certainly a period of change. The
four Home Unions — as the ‘employers’ — have
at last accepted responsibility for funding the
education and training of the ‘employees’. In
reaching this stage BIGGA has undoubtedly
taken the initiative and after five years of striv-
ing, through the GTC, the Association can at
last see a light at the end of the tunnel. I am
optimistic for the future. I feel that the R&A will
remain supportive and they have already
agreed to match the four Home Union’s contri-
bution at a rate of 6.25p per registered golfer
during 1993/94. The GTC will need time to set-
tle down, whilst reorganisation within BIGGA
will be necessary. In the medium term I am

confident that the developments now taking

place will prove of major significance in
advancing the cause of greenkeeper education
and training. BIGGA will continue to be at the
forefront of these developments, ensuring that
its members interests are best served.
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“Last year I applied ROOTS to newly seeded areas and parts of
the course that were under stress. There was also some disease
damage due to climatic conditions. Three to four weeks after applying
ROOTS there was a noticeable difference in turf density and colour.
Also the core samples we took showed twice the root mass as the
untreated areas. There was a definite speed up in establishment and

recovery.
This year I plan to use ROOTS throughout the whole maintenance

programme.”

r Jim Poole
- Course Manager
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Liquid Sod Ltd, Linden View Stratford on Avon

Redwing Road, Milborne Port Warks
Sherborne, Dorset DT9 5DB
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Education and Development Fund
pays for career and training videos

t iS now just over a year since

the Education and Develop-
ment Fund was established and in
that time it has received substan-
tial backing from both the indus-
try and BIGGA’s members. Such
has been the support that the
Association will this year be pro-
ducing it long awaited career
video as well as the first of what is
hoped will be a series of training
videos. This first training video
will feature pesticide spraying and
the application of fertilisers.

Both these projects have only
been made possible through the
support of BIGGA’s members and
those companies within the fine
turf industry who recognise the
value of BIGGA’s educational pro-
grammes and the need to ensure
first class training for those enter-
ing the greenkeeping profession if
the desired standards of golf
course management and mainte-
nance are to be achieved,

maintained and improved upon in
the future.

Financial contributions will
channel the resources of the game
and the industry into one central
fund from which specific spending
programmes can be determined.
BIGGA is greatly appreciative of
the support it receives from its
Golden and Silver Key members
and hopes that many more com-
panies and individuals will take
out these categories of member-
ship.

BIGGA’s board of management
has signified its intention to
implement at an early date a
scholarship awards scheme to
enable selected students to be

assisted with their college educa-
tion. The greater the support for
the fund, the greater the number
of students who can be helped to
pursue a career within the green-
keeping profession. As an individ-
ual member please support a fund
from which one day you may well
be a beneficiary. As a region or
section of BIGGA can you make a
contribution to this worthwhile
fund? As a company working
within the fine turf industry
please consider whether the fund
does indeed represent the ideal
opportunity to offer a financial
commitment which will advance
both the status of the greenkeep-
ing profession and standards of
golf course maintenance.

Since the last listing of members
in the February issue of Green-
keeper International, the following
members have committed them-
selves to the fund for 1993:

Golden Key Circle: Howard

Evans (associate), Richard Green.

Silver Key Circle: Barry Heaney,
Huw Parry, Douglas Smith,
George Malcolm, Roger Willars,
Tim Banks (company), Barry
Cooper (associate), John Millen,
Bruce Cruikshank, Joseph Wool-
ley, Ivor Scoones, Peter Brooks,
Graham Winckless (associate),
Kerran Daly, J Slessor (company)
William Montague, John Wilson
(associate) Adrian Archer, David
Harrison  (associate), Wayne
Heathcote.

In addition both Central section
in Scotland and Cleveland section
have made donations for 1993
and it is hoped that this year will
see BIGGA regions and sections
generally giving a major boost to
the fund.

Education continues to hold the
key to professionalism and the fur-
ther advance of golf course man-
agement. v

NEIL THOMAS

Spraying seminar makes sense of
new Health and Safety legislation

In the magnificent setting of the
new oak barn at Wildwood GC,
Hardi and Scats sponsored a one-
day seminar on ‘Spraying in the
Nineties’.

Jon Allbutt gave an up to date
picture of the legislative frame-
work for those buying and using
sprayers, making the point that
new legislation does not necessar-
ily mean we are doing anything
wrong that needed correcting by
introducing new regulations; and
to emphasise the point Jon
reminded more than a 100 green-
keepers and local authority man-
agers of how it was 30 years ago.
Drawing on personal experiences,
he recounted how mowrah meal
and the old powdered mercury
fungicides were used before the
word coverall was invented!

The Pesticides Safety Precau-
tions Scheme and later the Health
and Safety at Work Act made a
change for the better. In 1986 the
Control of Pesticides Regulations
introduced statutory controls for
the storage and use of all pesti-
cides. Jon reminded the audience
of the second organisation that
approved non-agricultural pesti-
cides: the Health and Safety Exec-
utive. Old containers of wood
preservative without HSE

Jon Allbutt: Spraying seminar

numbers would need to be dis-
posed of and this fact had not
received the same publicity as the
more readily recognidsable weed-
killers and fungicides.

The HSE, we learned, will also
be introducing new specifications
for sprayers in 1993 which will
affect the equipment on golf
courses. Existing sprayers may be
able to be updated if they not too
old, though Jon warned against
updated tired machines that have
weathered pipework and tanks —
far better to buy a new unit that
complies with the new specifica-
tion.

Knapsack sprayers also must
have a new BSI Standard 7411 —

1991. Sprayers must now meet
strict new standards for leaks,
durability, impact to hard sur-
faces, size of filling hole and a
total weight not exceeding 20
kilos. We were warned that not all
sprayers on sale (even to this day)
meet the new standards, so when
ordering make sure that it meets
the aforementioned BSI 7411.
After lunch Jon spoke about
how to arrive at the best specifica-
tion for a new sprayer: the need
to decide the size of tank and the
machine that will carry the
sprayer, is it compatible, the
width of boom with regard to the
terrain; should it have electric or
manual controls? Jon’s advice was
to buy the biggest tank that could

be afforded and if necessary have
a trailed unit with a walker boom
for use on greens and tees.

The final session took part on
the course, looking at some of the
Hardi range. The new Cushman
demountable sprayer was driven
by some of the greenkeepers as
Jon demonstrated pressure test-
ing, calibration and spraying tech-
niques. There was considerable
interest in the new walker boom
and this was demonstrated on one
of Billy McMillan’s new greens.

A very successful day was
brought to a close by Colin Gre-
gory and Robert Love who gave a
vote of thanks to Graham Aslett
and Billy McMillan for the use of
the club.

Date set for Hayter Challenge final

Arrangements for the grand final
of the Hayter Challenge Tourna-
ment have now been finalised.
Commented executive director,
Neil Thomas, “I| am delighted to
announce that the Hayter Chal-
lenge Tournament final will be
held at the prestigious Sand Moor
Golf Club, Alwoodley, Leeds on
Wednesday, 15 September with

practice facilities available the
previous day.

“Accommodation for the partic-
ipating teams will be provided on
the University of Leeds campus at
Bodington Hall just four miles
from the golf course. The stage is
set for an exciting finale to this
eagerly anticipated golf tourna-
ment.”
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Four-wheel drive with a
mind of its own

Drive the new John Deere F1145 Being flexible is also a sign of The new John Deere 24-hp

Front Mower into a situation intelligence. The two-speed F1145. It's a front mower you
that calls for four-wheel drive transaxle gives you a high and wouldn’t mind owning. See your
and two thoughts will come low range for adjusting to dealer for full details.
quickly to mind: mowing conditions.
The F1145 does indeed have But that’s not to say the F1145
four-wheel drive. Front Mower is all brains and no

And better yet, it knows it. brawn. Durability and strength

A front mower with more than  come in the form of a unique
just your average four wheel hydraulic PTO clutch. With %ﬁ\
drive. With the F1145’s auto- modulated soft engagement, £
matic, on-demand 4-wheel drive,  there’s no "kick in“ shock. And ———

you're out of tough and trying the wet -disk brakes eliminate
situations just as quickly as you much of the wear other systems NOTHING RUNS

are into them. suffer with hillside mowing. LIKE A DEERE
AD

l:g JOHN DEERE LTD. LANGAR NOTTINGHAM, NG 13 9HT TELEPHONE (0949) 60491

ALGS 154 E



POWER
PACKED

What o ook for i
7 compact tractor

1. A high power to weight ratio makes the com-
pact tractor ideal for jobs such as mowing where
consistency of performance and low ground pres-
sure are essential.

2. Four wheel drive helps maintain positive trac-
tion across slippery surfaces and on jobs where a
good ‘pull’ is needed, such as ground renovation
and drainage.

3. The compact tractor can be equipped with
attach ts which turn it into a mini digger-
loader for drainage work and lifting and move-
ment of materials such as soil and top dressings.

4. Wide flotation tyres enable the compact trac-
tor to work on most fine turf surfaces without
fear of marking or damage. Care still needs to be
taken in soft or wet conditions and when making
sharp turns.

5. Specialist attach ts have extended the
versatility of the compact tractor, enabling it to
tackle most tasks around the course throughout
the year.

6. A load-carrying, tipping body mounted on the

h is of a specialist turf vehicle helps maintain
good balance and weight distribution while keep-
ing the number of wheel marks to a minimum.

7. Most turf vehicles are offered with a range of
purpose-built attachments for year-round turf
care. British courses will usually respond better
to impl ts designed initially to work under
British conditions.

8. Three wheels traditionally give better
manoeuvrability than four, although care still
needs to be taken when making sharp turns on
banks and sloping greens surr ds. Proper user
training is vital.

9. Although capable of rapid movement around
the course with both a passenger and attach-
ments, most turf vehicles have a red d ground
clearance demanding sensible driving over undu-
lations and peaks.

10. Small diameter wheels of equal size front and
rear enhance the turning circle while maintaining
a low centre of gravity for good stability.

GREENKEEPER INTERNATIONAL Apnl 1993 27



AD
REF
60

MICHAEL BIRD takes a
comprehensive look at
compact tractors and
specialist turf vehicles
- and discovers a
wealth of choice. On
Page 31 Greenkeeper
International presents
an up to date guide to
all that’s available. On
these pages: what to
look for and what you're
going to need...

By

he expression ‘horses for

courses’ could well have been
coined to help wunravel the
dilemma faced by those who are
charged with the selection of a
new power unit for their turf main-
tenance needs.

Never has there been a greater
choice available, with a host of
compact tractors vying with an
increasing number of specialist turf
vehicles for a share of a growing,
and potentially profitable, market
for their various manufacturers
and their dealers.

Yet, it is not uncommon to hear
a whispered admittance of mis-
takes being made in the final selec-
tion. These can range from
incorrect specification to the reali-
sation that the power unit is totally
unsuited to the work for which it
was bought, Thankfully, the last-
mentioned situation is not a fre-
quent occurrence due to the
importance now being placed on
the comparative demonstration.

However, there are still plenty of

'HUXTRUK

Turf Maintenance Vehicle

The best of British from Huxleys

Diesel powered. Hydrostatic drive.

Suitable for use with a wide range of turf-care

Power steering. Live hydraulics and rear PTO.

and transport attachments.

For full information and a no-obligation demonstration
on your surface, please contact:

Huxleys Grass Machinery
The Dean, New Alresford.

Hampshire SO24 9BL..

Tel: 0962 733222

28 GREENKEEPER INTERNATIONAL April 1993

PACHE

opportunities for errors of judge-
ment to creep in, heightened by
the excitement of having a new
‘toy’ with which to ‘play’. Having
acted in haste, there will be plenty
of time to repent, not in leisure,
but far more likely in the grey light
of dawn on a cold, wet, wintery
morning.

So, how do we make sure that
the power unit we buy is right for
the job and right for the circum-
stances under which it will be
used? The first step is to make a
list of the tasks that one expects
the new acquisition to undertake.
In the case of a course which has
been used to a fair amount of foot
and hand work, the eventual list
could be quite lengthy, encompass-
ing aeration, spraying, top dress-
ing, mowing, loading, lifting,
movement of hand tools and mate-
rials, brushing and drainage,
among others.

Capable of carrying out all these
tasks, it is hardly surprising that
compact tractors have been
described as ‘maids of all work’. It
would be unfair to complete the
adage because they are certainly
masters of some jobs. These
include those that require a high
power to weight ratio, such as
mowing; those that demand good
traction, such as drainage work;
and those where a positive PTO
drive is needed to power mounted
or trailed attachments such as a
Verti-Drain or rotary cultivator.

That said, versatility is seen as
the greatest attribute of the com-
pact tractor because it can be used
with so many different items of
equipment, mounted or trailed, at
the front, mid or rear of the power
unit. These include a range of culti-
vators and mowers, front loaders
and rear-mounted backhoes,
drainage equipment and machines
and attachments developed specifi-
cally for year-round turf care and
maintenance. Indeed, it is not
uncommon now to find that
attachments designed primarily for
use within a specialist turf mainte-
nance system can be used without
modification on a compact tractor.

When the Japanese compact
tractor first appeared in Britain
almost 20 years ago, the fitting of
turf tyres was the exception rather
than the rule. Over the years the
position has reversed, and
advances in low ground pressure
tyre technology means that these

tractors can be used safely on most
fine turf surfaces without fear of
marking or damage. There are two.
provisos to the above statement
Extra care needs to be taken in wet
or soft conditions on all parts of
the course; while turning too
sharply with a compact tractor on
fine turf is not recommended, as
many users will have discovered to
their cost, particularly when using
four-wheel drive.

Although four wheels, properly
shod, help to spread the weight of
the tractor over the greatest sur
face area to minimise compaction,
there are disadvantages, no more
so than the one of limited manoeu:
vrability when compared to a spe
cialist turf maintenance vehicle
The compact tractor needs suffi
cient ground clearance to carry out
the multitude of tasks over all ter
rains for which it was originally
designed, and sold. Good ground
clearance demands wheels of ade
quate diameter, and therein lies
the problem: The greater the whel
diameter, the harder it is to pro-
vide adequate lock to enable the
tractor to ‘turn on a sixpence’, 1o
coin a phrase.

Recent developments have gone
some way to overcoming this
shortfall. They include tractors
which hinge in the middle and a
system which automatically dou-
bles the front axle’s speed of rota
tion when the turning angle
exceeds a pre-determined level,
The result is said to ‘pull’ the trac
tor through its turn, reducing the
turning circle and the risk of turf
damage.

A further disadvantage of the
compact tractor is one of lower sta-
bility in comparison to a specialist
turf vehicle when working across
banks or when turning sharply on
the sloping approaches to an ele:
vated green. Large diameter
wheels raise the centre of gravity
of the tractor, reducing its ability
to work safely at angles which the
ground-hugging turf vehicle can
take in its stride.

The relatively high centre of
gravity of the compact tractor
demands in any case that it should
be used with an approved roll-over
bar or safety cab. A weather cab i
the only option one is likely to
need on a turf vehicle, although
one manufacturer does fit a roll
over bar as standard.

On that note, it is worth stating



here that although a specialist turf
vehicle’s wide track and low cen-
tre of gravity make it inherently
more stable than a tractor, acci-
dents can still happen. Three
wheeled vehicles, for example, do
not have the same level of stabil-
ity as those with four and the abil-
ity to perform tighter turns can
lead to potentially unsafe situa-
tions when taken to the limit. As a
result, it is essential that proper
instruction and training in the
correct use and handling of the
machine is given to all users.

Four wheel drive is regarded as
an essential feature for compact
tractors carrying out ‘draught’
work on fine turf, and other
smooth surfaces, as wheel slip is a
major cause of soil compaction.
The grip and pulling power pro-
vided by the system can allow
operations such as mole draining,
ground renovation and soil culti-
vation to be satisfactorily com-
pleted without needing to call in a
specialist contractor. Hauling of
fully laden trailers also needs the
positive traction provided by a
4x4 compact tractor, although the
ability to disengage drive to the
front axle can be beneficial, espe-
cially for tyre-wearing road work.

Most manufacturers offer this
option on their tractors.

Other features which help give
the compact tractor its all-round
versatility include hydrostatic
transmission, enabling selection
of a forward speed to suit virtu-
ally every job; high capacity rear
and, in some cases, front
hydraulic lift linkages and power
take-off shafts; and external
hydraulic services for power-oper-
ated attachments.

The purpose-built turf mainte-
nance vehicle, on the other hand,
should not be regarded as the all-
rounder which the compact trac-
tor has to be to fulfil the needs of
users ranging from Far Eastern
rice growers to North American
pig farmers, and from Australian
road builders to European land-
scapers and grounds maintenance
professionals. Developed origi-
nally as a light-treading, highly
manoeuvrable power unit offering
speed, low noise and excellent
weight distribution, the turf vehi-
cle does exactly what it has been
designed to do, and more in a
number of cases.

The important point to remem-
ber when comparing a turf vehicle
with a compact tractor is that the

first-mentioned is a specialist item
of equipment, the latter is not.
The turf vehicle was introduced as
a lightweight unit with a low cen-
tre of gravity, exerting minimal
pressure on the turf through
smooth, wide flotation tyres. It is
designed also to be exceptionally
manoeuvrable, without fear of
damaging the surface, and able to
work with a range of purpose-
built attachments for the care and
maintenance of fine turf.
Although most manufacturers
offer their own range of attach-
ments, it is recognised that some
perform better than others under
certain conditions. As a rule, users
will find that those implements
developed in Britain with input
from UK turf professionals will
produce a good result on every
job they are pointed at. Develop-
ment of the turf vehicle over the
past 20 years has seen its abilities
expand to the point where it can
now take virtually all turf mainte-
nance, transport and materials
movement operations in its stride.
Load-carrying, tipping bodies
positioned above or ahead of the
vehicle’s rear axle mean that
sand, soil, fertiliser and other
materials can be moved with min-

A forward driving position
provides an excellent view over
the work while enhancing the
balance of the machine,
especially when using
rear-mounted attachments

imal turf disturbance, leaving only
one set of wheel marks. Tractors
need either a trailer or transport
box to do the same job, with the
inherent disadvantage of adding
weight where it is not wanted.

Equipment such as a sprayer or
top dresser can be mounted direct
to the chassis of a turf vehicle,
helping maintain the excellent
weight distribution which is a
principal feature of these
machines. Visibility is also of
prime importance, and the turf
vehicle’s forward driving position
enhances both the view over the
work and the balance of the unit.

Another benefit is the ability to
carry loads, and often a passen-
ger, at higher speeds than a trac-
tor, due to the fact that most turf
vehicles have all-round automo-
tive-type suspension to iron out
humps and bumps. The majority
of compact tractors rely solely on
their tyres to absorb shock loads
and the result can be a bone-jar-
ring ride at anything faster than
jogging pace over uneven terrain.
The ability to drive fast on turf
means, however, that extra care
needs to be taken to avoid surface
damage, a risk heightened by the
turf vehicle’s low ground clear-
ance, especially over undulations
or crests.

Noise is another factor which
has to be considered, especially
when working close to an hotel,
holiday complex or residential
area. The compact tractor’s
exposed exhaust and often mini-
mal engine sound-proofing make
for a noisier working environment
than a turf vehicle, where the
engine and exhaust are usually
located low down beneath the
driving position in a padded com-
partment.

As far as mechanical features
are concerned, it is now common
to find diesel engines on both
compact tractors and specialist
turf vehicles. Hydrostatic trans-
mission, rear hydraulic lift and
power take-off are also available,
and, thanks to advances in
hydraulic systems, it is probably
only a matter of time before all-
wheel drive makes an appear-
ance.

So, as pointed out in the first
paragraph, it really is a case of
horses for courses. If you want a
machine capable of carrying out
virtually every job around = 31
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AND DELIVERY SE

At Kubota, we don't just aut.
We collect. And we deliver!

No more heavy bags to carry and emply

manually. These specially designed large capacity
collectors allow the dischurge of grass fo be carri
out direct from the operator seat. i
The 420 litre capagii
the G serigs the

opic design means

0 a truck or trailer af any

| efre up fo 1.9 metres.

i 6ourse, feature the Kubomatic alarm system to
let the operator know when the
collector is full.

If you want to know more about the specially
signed Kubota colledtion and delivery service, just
lete and post the coupon. The postman will

THE POWER THAT LEADS

Flexible. Budgefable. Available. All new Kubota machines are available through Kubota Flexiplan, which offers low cost renfalsos™

two to five years and which can include comprehensive maintenance plans, breakdown cover and replacement machines.
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Nagis a KUBOTA (UK) LIMITED
Address e DORMER ROAD, THAME

OXFORDSHIRE OX9 3UN

Tel: 084421-4500 Fax: 084421-668
Post Code Tel: Gl.4.93 Telex: 837551






