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Contact Details

David Golding
GTC Education Director

01347 838640
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GTC
Aldwark Manor
Near York
YO61 1UF

www.the-gtc.co.uk

You can follow the GTC on 
Twitter @TheOfficialGTC

The GTC is funded by:
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Our monthly puzzle page to keep you 
entertained when you take a break...

MONSTER 
SUDOKU
Fill in the grid so 
that every row, every 
column and every 
4x4 box contains the 
numbers 0 to 9 and 
the letters A to E.

Across
1	 Globular underground 
plant stem (4)
3	 Book used by a 
philatelist (5,5)
10 Become liable to (5)
11	 Other name of Haile 
Selassie (3,6)
12	 Presenter of Gardeners’ 
World from 1979 until his 
death in 1996 (5,8)
14	 In full, WC (5,6)
16	 Fast food chain founded 
by Colonel Harland Sanders 
(3)
17	 Floor mat with deep pile 
(3)
19	 US general-interest 
publisher, quoted as the 
world’s largest (6,5)
21	 Planned murder of, 
especially, a public figure (13)
24	 Issuing forth (from) (9)
25	 Brand of fine English 
porcelain and bone china (5)
26	 French island territory of 
the West Indies (10)
27	 Destructive disease of 
cereal grasses (4)

Down
1 (Fitting of a) false tooth 
anchored to adjacent teeth 
(10)

2	 Management tactic of 
barring employees from the 
workplace until terms are 
agreed (7)
4	 Waterproofed canvas (9)
5	 African people of Kenya 
and Tanzania (5)
6	 Presenter of Gardeners’ 
World following the death of 
11a (4,10)
7	 Unconventional youth of 
the 1950s (7)
8	 Surname of comedy 
writer who had a long-stand-
ing performing partnership 
with Denis Norden (4)
9	 First and most 
successful single from the 
10cc album How Dare You! 
(3,3,4,4)
13	 Children’s quiz show 
hosted by Michael Rodd (6,4)
15	 Making an appearance; 
embarrassing (7,2)
18	 Ford car whose 
third-generation model was 
re-badged Scorpio (7)
20	 Type of clothing which 
is part of the NATO phonetic 
alphabet (7)
22	 Town of NW Ireland, 
birthplace of W B Yeats (5)
23	 Large mass of floating ice 
(4)

CROSSWORD

SUDOKU
Fill in the grid so 
that every row, every 
column and every 9 
box shape contains 
the numbers 1 to 9.

1) Where was the first Ryder Cup 
held?

2) Which European has played in 
at least five Ryder Cups without 
losing a singles match?

3) Who is the youngest ever Ryder 
Cup player?

4) Name the only two-time major 
winner in the last 50 years to have 
never played in the Ryder Cup.

5) How many majors had Jack 
Nicklaus won before he played in 
his first Ryder Cup?

6) Which player has featured in the 

most European teams in the Ryder 
Cup?

7) Whose image is featured on the 
top of the Ryder Cup trophy?

8) Ben Crenshaw snapped his 
putter in half during a match at the 
1987 Ryder Cup.  Which two clubs 
did he use to putt with afterwards?

9) Who has served as a Ryder Cup 
captain the most times?

Quiz compiled by Steve Castle – 
drop him a line on steve.castle@
bigga.co.uk and let him know how 
you got on!

QUICK ‘NINE HOLE’ QUIZ

Whilst Britain has battled 
for many years to have a 
Government and employer 
recognised greenkeeping 
specific education and 
training structure, we must 
never be complacent, even 
though ‘our’ system is now 
much sought after especially 
in golf developing countries

The message therefore is that 
employers and greenkeepers must 
continue to work in harmony to 
maintain standards for greenkeep-
ers

That is why the GTC, through the 
Home Unions and BIGGA, are an 
ideal model for other countries to 
consider

It is now nearly 20 years since 
I ‘left’ BIGGA to front the GTC 
although many have questioned 
the reasons for two separate organ-
isations, BIGGA and the GTC

A brief reminder is that, whilst 
BIGGA admirably represents 
greenkeepers, it is the Home 
Unions who represent the golfers 
and golf clubs - the employers

In the main, the Home Unions 
have traditionally only represented 
the private members clubs but, as 
Golf Course Owners Associations 
have been established to represent 
the proprietary clubs, the Unions 
have become very much aware of 
the need to ensure that all employ-
ers are represented when it comes 
to such matters as greenkeeper 
training

Here in the UK, in order to achieve 
Government recognition and, with 
it, any funding support for training, 
the industry has to show employer 
support

The GTC has certainly punched 
its weight in meetings to ensure 
greenkeeping has an education, 
training and qualification structure 
developed and maintained by the 

industry for the industry
In maintaining the National 

Occupational Standards (NOS), 
the GTC has an advisory panel with 
representatives from BIGGA and 
the Quality Assured Centres and 
Training Providers

  The NOS ranges from the basic 
tasks an apprentice would learn on 
their first day of employment to the 
knowledge and skills a competent 
manager should possess

 The NOS can be viewed on the 
GTC website and it is from the NOS 
that certificates, qualifications and 
workshops can be developed

It is this British model that, in my 
role as Standards Director for the 
European Greenkeeping Educa-
tion Unit, I am promoting to other 
countries looking for advice and 
guidance

I guess, after many years in the 
sector, I shouldn’t be surprised to 
learn that, in many countries, the 
employer representative bodies are 
nowhere to be seen, leaving any 
greenkeeper training to the Green-
keeping Association, if there is one!

It has to be said that there is still 
the same commitment from the 
greenkeepers in many countries to 
improve the standards of education 
and training

However, sadly, I have to report 
that it is a picture all too familiar 
with the pre-BIGGA days and the 
restructured GTC in 1993

Prior to the golfer per-capita 
levy of 2p, introduced by the UK 
Home Unions and matched by The 
R&A in 1987, it was through the 
efforts of many volunteers working 
tirelessly in the days of the BGGA, 
SIGGA and EIGGA that thankfully, 
BIGGA, with professional adminis-
tration, really came to the fore

Indeed, 1987 was a momentous 
turning point for greenkeeper 
training BIGGA was formed and 

the per-capita levy introduced
25 years on, greenkeeper train-

ing in Britain still benefits from 
funding to the GTC by means of 
annual grants from the three Brit-
ish Home Unions, the PGA, the PGA 
European Tour, BIGGA, special 
projects with The R&A and income 
from the Quality Assured Centres 
and Training Providers

In recent years, we have seen 
new organisations established to 
represent the Golf Course Owners 
and they too, are very important, as 
the percentage of proprietary clubs 
has increased in Britain

The GTC and the EGEU will 
engage with all organisations that 
have a stake in the standards of 
greenkeeper training

The education and training 
options for both golf club employers 
and greenkeepers in Britain range 
from work-based to residential, 
online, seminars, workshops, 
and conferences, together with 
tremendous support from those 
companies with specialist staff, all 
committed to quality standards

The outcome is that we are now in 
a position to help our colleagues in 
the world of greenkeeping and also 
learn from those countries where 
there is a structure that works well

Regrettably, these are very few 
but we must be willing to share best 
practice and the GTC and EGEU 
will be doing just that at every 
opportunity

This month David Golding, GTC’s Education Director, updates 
readers on his work within the European Greenkeeping 
Education Unit (EGEU) and why the British greenkeeper training 
structure seems to be now attractive to 
more countries…

RIGHT: The 1987 issue of 
Greenkeeper featured BIGGA’s 
first ever educational event
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Recruitment

intheshed answers

QUICK ‘NINE HOLE’ 
QUIZ ANSWERS:
1) Worcester Country Club
2) Colin Montgomerie 
3) Sergio Garcia
4) John Daly
5) Seven
6) Nick Faldo
7) Abe Mitchell (Samuel Ryder’s 
swing coach)
8) A one iron and a sand wedge
9) Walter Hagen

CROSSWORD MONSTER SUDOKO SQUIGGLY SUDOKO

HEAD GREENKEEPER 
Reporting to the Course Manager you will be accountable for the 
preparation, maintenance and presentation of the Dukes golf course and 
surrounding woodland landscape. The successful applicant will have 
the personal drive to deliver exceptionally high standards of work, good 
attention to detail and the ability to lead and develop a team. A proven track 
record of producing first class course presentation is essential for this role 
along with a genuine commitment to solid agronomic practices. Educated 
to a minimum of NVQ level 3 or equivalent in Green Keeping, relevant 
chainsaw & spraying licences, a supervisory background within a similar 
role and tournament experience is required. 

Excellent working knowledge of Health & Safety regulations and the ability 
to motivate others is an integral part of this role. Candidates will have 
demonstrable communication, time management, decision making and 
computer skills along with a flexible approach. 

ASSISTANT MECHANIC
The successful candidate will be required to service, maintain and 
repair the Golf Club turf machinery fleet and associated equipment. 
Previous experience and demonstrable working knowledge as a 
recognised mechanic/engineer within horticulture or agriculture 
is required. A City & Guilds or NVQ qualification in machinery or 
engineering is essential for this role along with the relevant up to date 
training on specific tools such as grinding equipment.

Potential applicants should possess exceptional communication and 
interpersonal skills, ability to manage your own workload and be a 
team player. Accurate electronic recording of statutory and service 
records is a requirement of the role.

Centrally located in a beautiful setting and with three 
championship courses of quite distinct character, Woburn 
Golf Club is an unrivalled golfing venue. The club is part of 
the Bedford Estate that includes Woburn Abbey, Woburn 
Safari Park and the Inn at Woburn. We are looking to 
recruit two key members to join our highly motivated and 
experienced Greenkeeping Team. 

Woburn Golf Club

A full clean driving licence is required for both positions. We are looking for people who can demonstrate integrity, and who continually strive for excellence. 
Please send full CV’s including salary expectations to personnel@woburn.co.uk explaining why you feel you would be suitable for these roles.

Closing date: 31st October 2012
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Recruitment
BATH GOLF CLUB 

COURSE MANAGER
Bath Golf Club, built in 1880 and designed by Harry S. Colt is one the 

oldest and finest courses in the country. 
The Club is looking to recruit an experienced and highly motivated 

Course Manager. 
The successful applicant will need to demonstrate an excellent knowl-

edge of agronomy, a desire to make a difference and the leadership skills 
to drive and motivate the green keeping team. The individual will also 

need to lead by example, have an outstanding knowledge of how a golf 
course should be set up in all aspects, including presentation and cos-

metics. Suitable candidates will need to be qualified to NVQ Level 3 with 
spraying certificates PA1, PA6 & PA2A and should also be competent 

golfers. The salary offered will be commensurate with the importance that 
the Club attaches to this role. If you feel you have the qualities, experi-
ence and the dedication for this demanding role, please send your CV, 
with covering letter by post to Mr. Anthony Roberts, Bath Golf Club, and 

Golf Course Road, Bath BA2 6JG  www.bathgolfclub.org,uk
Closing date 12th October 2012
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SUNNINGDALE GOLF CLUB
Assistant Greenkeeper

Sunningdale Golf Club wishes to recruit an Assistant Greenkeeper to assist in 
raising and maintaining the World Class standards required at the Club. 

The candidate should have:- 
• NVQ2 or equivalent 
• PA1, 2A and b
• CS 30,31 preferred
• Over 3 years practical experience in turfgrass maintenance and golf 
course construction techniques
• Experience in working within a large team 
• International experience preferred

Sunningdale is dedicated to achieving truly World Class standards: 
• European venue for the Open Championship, International Final 
Qualifying
• Old course ranked 7 in UK & Ireland (Golf monthly 2012)
• New course ranked 22 in UK & Ireland (Golf monthly 2012) 
• Investors in People Silver Award

Applications with full CV, should be sent to: 
Julie Watts, PA to the Secretary 
Ridgemount Road, Sunningdale, Berkshire, SL5 9RR
email juliew@sunningdalegolfclub.co.uk

Closing date for applications: Friday 19th October 2012
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GREENKEEPER / GROUNDSMAN

SALES
Aitkens Sportsturf Ltd is looking to recruit a greenkeeper 
/ groundsman to join our team of technical sales 
representatives.  Due to expansion we are looking for 
the successful candidate to call on Golf Courses and 
Sporting Clubs in and around the North West of England. 

Candidates would require experience in the turfgrass 
industry and no sales experience is necessary.  You 
should be able to communicate effectively at all levels 
and have the drive and self motivation to succeed in a 
strong marketplace.

If you feel you have the necessary skills, experience and 
enthusiasm to succeed in this role, please send your CV 
to:-

Richard Aitken, Aitkens Sportsturf Ltd, Aviation Road, 
Sherburn In Elmet, North Yorkshire LS25 6NB

Field Sales and Technical Specialist  
- Scotland

Do you want to be part of a successful, innovative and market 
leading manufacturing company? For over 40 years Farmura 
has grown its business and portfolio to provide a range of 
Organic, Water Management and Nutritional products suitable 
for fine turf within the UK, Ireland and Europe. These products 
include market leaders such as Porthcawl, Revolution and 
Ferrosol.
As part of our planned growth we are seeking an individual 
to support Gerald Orme our Northern Sales and Technical 
Manager to service both existing and new customers.
The successful applicant will need to be highly motivated, 
well organised and have good interpersonal skills. You will be 
part of a small team headquartered out of Kent whose main 
goals are the continued growth of the company and delivering 
the highest possible customer service and satisfaction for our 
clients.
Salary is negotiable depending upon experience and will be 
reviewed after a successful qualifying period. Experience 
of working in the industry would be an advantage but not 
essential.
Interested candidates should e-mail their C.V. which should 
include current salary to info@farmura.com. If you would like 
an informal discussion prior to applying please contact Gerald 
Orme on 07739 800916 or for further information please visit 
our website www.farmura.com
Closing Date: 16th November 2012

Groundscare Technicians
Winchester Garden Machinery have a vacancy for two groundscare 

technicians based in Winchester. 
One vacancy is for a technician to be based full time in the workshops 
and the other is for a mobile technician visiting golf courses and site 

customers. A good knowledge of grounsdcare equipment is essential. 
Additional training will be given, particularly on John Deere equipment. 

Please post or email your CV for the attention of Andy Hoskings. 
Winchester Garden Machinery Ltd, Fair Lane, Off Alresford Road, 

Winchester, Hampshire, SO21 1HF. 
andy.hoskings@wgmltd.co.uk 

Tel: 01962 857946.

Winchester Garden Machinery
Hillier Garden Centre, Romsey Road, SO22 5DL T:01962 863705

Other divisions at  

Liss and Windlesham

01730 895035 / 01344 628874

www.wgmltd.co.uk
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