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Twitter @TheOfficialGTC

Donald Steel, GTC Chairman, 
returns with a monthly update 

I believe the GTc employer 
focused workshops are helping 
to “educate” the golfer on the 
importance of the employer-
course Manager partnership.

The Prime Minister may not have 
had greenkeepers in mind when he 
said in a recent speech “aspiration 
is the engine of progress”.

However, he might well have 
done.

One of the virtues of modern 
greenkeepers that impresses me is 
their ambition.

Ambition to forge a career 
on leaving school, ambition for 
qualifications, ambition to broaden 
horizons and ambition to seek top 
jobs.

It is no longer a retreat when all 
else fails.

In the past, greenkeepers learned 
largely as they went along.

Most operations had to be car-
ried out by hand and they sweated 
blood.

Greens were cut with machines 
that were hard to push and they 
walked them from green to green, 
raking a bunker or two on the way.

It is easy to see now that modern 
greenkeeping has more appeal.

Former generations never com-
plained (well hardly ever!) any more 
than professional golfers lamented 
the use of hickory-shafted golf 
clubs.

It was all they knew.
Even the far-sighted couldn’t 

have envisaged large metal headed 
woods and driving distances in 
excess of 350 yards.

Nor could old-time greenkeepers 
have fast-forwarded their remote 
controls to contemplate cutting 18 
greens in two or three hours or the 
fleet of sophisticated machinery at 
their disposal valued perhaps in 

excess of half a million pounds.
It is also sobering to look back on 

the quaint make-up of Green Com-
mittees with the Head Greenkeeper 
nowhere to be seen.

He had to obey committee mem-
bers’ instructions that were often 
based on the craziest notions.

There were inevitably mutter-
ings under the breath but only the 
strongest could mount much of a 
protest.

Education of young greenkeep-
ers has undoubtedly led the surge 
for knowledge that is impossible to 
oppose.

At the same time, it has prompted 
better communications, resulting 
in Secretaries, committees and 
members learning as well.

Mutual trust is key.
GTC seminars and roadshows 

have proved immensely popular in 
bringing together Green Committee 
Chairmen, Secretary/Managers 
and Head Greenkeepers, the prime 
figures in ensuring the best pos-
sible results without interference 
from golfers themselves.

 Nevertheless, the ideal situation 
would be one, fast approaching, 
where all golfers are educated 
enough to appreciate the role of the 
head greenkeeper.

If a Club has a Green Chairman 
who is really effective, and works 
well with the head greenkeeper, he 
should be kept in his post for as 
long as he is willing.

The same arrangement should 
also exist at public and daily-fee 
courses.

It might even be more important 
at such courses.

A green fee paying golfer is just 
as interested in the condition of 
courses as a private member paying 
a hefty subscription.

He plays wherever he likes.
In that case, the owners of 

courses need to work closely with 
their greenkeepers if they want to 
attract and retain business.

If golfers enjoy what they find, 
they will return; and enjoyment is 
usually governed by condition.

It is in the greenkeeper’s best 
interests to encourage such a 
relationship and for the Green 
Chairman to be knowledgeable 
enough to understand what may 
be explained to him.

It always amuses me that golf-
ers rarely offer hints to the chef at 
their Clubs on how to concoct their  
culinary delights but they feel an 
entitlement to dabble in technical 
matters as to how greens are cut or 
bunkers raked.

As more and more greenkeep-
ers attain technical excellence, it 
makes no sense that their every 
move has to be scrutinised.

They are appointed on account 
of their experience and technical 
qualifications and it is their course.

They are perfectly prepared to be 
judged on results over a reasonable 
period but, like the members in 
their own work place, they should 
be allowed to get on and do their 
job without somebody constantly 
looking over their shoulder.

Puzzle 
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intheshed
Our monthly puzzle page to keep you 
entertained in the winter months..

MOnSTEr 
SUDOKU
Fill in the grid so 
that every row, every 
column and every 
4x4 box contains the 
numbers 0 to 9 and 
the letters A to E.

Across
1 Collectively, the provi-
sion of welfare payments (8)
5 Symbolic device (6)
10 Sacred object revered by 
some N American Indians (7)
11 Act in a customarily 
accepted way (7)
12 In the Mark Twain 
novels, close friend of Tom 
Sawyer (11,4)
13 The thick of something 
(5)
14 US-Canadian sci-fi 
series based on Gene 
Roddenberry’s unused Star 
Trek material (9)
16 Strong adhesive - generi-
cally, cyanoacrylate (9)
18 Mother-in-law of Ruth 
(Old Testament) (5)
20 Sporadic provision of 
services based on where 
people live (8,7)
22 Old Testament book 
which follows Lamentations 
(7)
23 Highway robber (7)
25 South Pacific attire worn 
by men and women (6)
26 Essex town served by 
Grange Hill railway station 
(8)

Down
1 To sponge or cadge (3)
2 Of certain atoms or 
elements, basic or metallic 
(7)
3 1987 film which added 
‘bunny boiler’ to dictionaries 
(5,10)
4 Small version of larger 
image (9)
6 The first music video 
aired on MTV (5,3,7)
7 Assign great importance 
to someone (7)
8 Very briefly or very soon 
(11)
9 Tree genus which 
includes maple and 
sycamore (4)
12 Man (4,7)
15 Loose Arabian long-
sleeved, hooded cloak (9)
17 Louis ---, French 
scientist 1822-95 (7)
19 To function (7)
21 Old World herb with 
aromatic, thread-like foliage 
(4)
24 Express mail service 
based in Bonn, Germany (3)

crOSSWOrD

SUDOKU
Fill in the grid so 
that every row, every 
column and every 9 
box shape contains 
the numbers 1 to 9.

It’s been a fabulous year of sport 
but how closely were you paying 
attention? 
1) Which county does England 
cricket captain Alastair Cook play 
for?
2) Helen Glover and Heather 
Stanning won Team GB’s first gold 
medal at the 2012 Olympics.
Which sport were they competing 
in?
3) Which comedian featured in the 
Opening Ceremony pretending to 
play a piano?
4) How many gold medals did 
Usain Bolt win at the 2012 
Olympics?
5) Who scored the winning penalty 

for Chelsea in the Champions 
League Final 2012?
6) How many Grand Slam finals 
has Andy Murray competed in?
7) What was the final score when 
Manchester City beat QPR in 
their final league game to win the 
Premier League title?
8) Who is the bookies’ favourite to 
win The BBC Sports Personality of 
the Year 2012?
9) Which football club won two 
games in eight days at Wembley in 
May 2012?

QUIcK ‘nInE hOlE’ QUIZ

At this time of seasonal goodwill GTC Chairman Donald Steel appeals 
to all golf course owners, Secretary Managers and Chair of Greens to 
trust the talents of their Course Manager/Head Greenkeeper

“It always amuses me that golfers 
rarely offer hints to the chef at 
their Clubs on how to concoct their 
culinary delights, but they feel an 
entitlement to dabble in technical 
matters as to how greens are cut or 
bunkers raked”

Trust the talents of the greenkeeper
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QUIcK ‘nInE hOlE’ 
QUIZ AnSWErS:
1) essex
2) rowing
3) rowan Atkinson
4) three
5) Didier Drogba
6) Five – won one, lost four
7) 3-2
8) Bradley Wiggins
9) York City

crOSSWOrD MOnSTEr SUDOKO SQUIGGlY SUDOKO

recruitment

NORTH HANTS GOLF CLUB
REQUIRE A

MECHANIC / GREENKEEPER
Founded in 1904, North Hants Golf Club is an 18 hole private 

members’ club.
  We currently have a vacancy for a reliable, hard working and 

motivated Mechanic / Greenkeeper
The successful candidate will be responsible for the day to day 

running of the workshop and have the following qualifications and 
skills:

• Recognised qualifications / experience in machine engineering 
• Knowledge of Health and Safety Regulations

• Ability to produce and maintain high standards of work
• Ensure all machinery is serviced and maintained to manufactur-

ers specifications
• Keep up to date records of machinery service history

• Sound knowledge of green keeping practices
• Experience of grinding equipment 

• Good team player
 No accommodation available.

    
     Please apply with current CV to:    

     The Course Manager, North Hants Golf Club
     Minley Road, Fleet, Hampshire  GU51 1RF

     Email: coursemanager@northhantsgolf.co.uk
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HEAD GREENKEEPER 

Bicester Hotel Golf and Spa
We have an exciting opportunity for a Head Greenkeeper to manage 
the operation of our successful 18 hole Golf Course at Bicester Hotel 

Golf and Spa.  

The ideal candidate will be highly motivated with a passion for the 
industry and will ensure the delivery of high standards with the 

attention to detail expected from our members and visitors. The indi-
vidual will have a flexible approach along with the ability to motivate, 

lead and develop a team of four greenkeepers, which is integral to 
this role.  

Educated to a minimum of NVQ level 3 or equivalent in Green 
Keeping, with relevant chainsaw & spraying licenses, the successful 
candidate will have experience in working in a similar role or as a 

deputy in a larger operation. Excellent working knowledge of Health 
& Safety regulations is also essential.  

You must be able to prove financial management competancy along 
with strong communication, time management, decision making and 

computer skills along with a full clean driving licence.

If you are interested in this role, please send a copy of your CV along 
with a covering letter to tracy.horn@bicesterhgs.com
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Little Aston is a top 100 course and regularly hosts 
top national amateur events and will host Regional 
Qualifying for The Open Championship for 5 years 

from 2013.
The successful candidate will be highly motivated 

and will ensure the delivery of top quality 
standards with the attention to detail expected 

from our members and visitors. 
The individual will have a flexible approach along 

with the ability to motivate, lead and develop a 
team of six greenkeepers.

Suitably qualified, with relevant chainsaw & 
spraying licenses, the successful candidate will 

have experience in working in a similar role or as 
a deputy in a larger operation. Excellent working 
knowledge of Health & Safety regulations is also 

essential. 
You must be able to demonstrate financial 

management competency along with strong 
communication, time management, decision 

making and computer skills. 

A  full driving licence is required.

A job description is available on our web site,  
www.littleastongolf.co.uk , we would be pleased 

to receive a copy of your cv and a covering letter 
explaining how you fit the job requirements to: 
Glyn Ridley, Club Manager, Little Aston Golf 

Club, Streetly, Sutton Coldfield B74 3AN 
 or manager@littleastongolf.co.uk by 24th 

December 2012.

Head Greenkeeper
Little Aston Golf Club
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Advertise your 
recruitment here
... and online 
for one month 
at www.bigga.org.uk/careers
from £540+vat for an 1/8 advert 
Contact Jill Rodham on  
01347 833 832




