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In Brief
David updates readers on 
the present Government’s 
priorities for funding 
support towards training 
and other financial schemes 
available to students.

In trying to keep you updated 
on the Government’s current 
thoughts and policies for 
education and training, it is 
a little like trying to hit a fast 
moving target!  

The GTc’s role is to lobby 
various Government bodies for 
funding support towards the 
qualifications and schemes we 
are involved in developing and 
reviewing.

Over many years employers and 
learners have benefited from the 
generous support given by the 
Government approved qualifica-
tions including the apprenticeship 
scheme but as we all know nothing 
is safe in the present economic  
climate, education has not 
escaped!

Our colleagues in both colleges 
and private training Centres are 
all seeing a reduction in funding 
support from the Government, with 
very few exceptions.

However, we must remain posi-
tive and seek out every opportunity 
for funding to ensure even the 
“poorest” golf club can still invest in 
their staff development.

I know many Course Manag-
ers have overall responsibility for 
their staff training but I still hear 
that some clubs operate without 
a budget item for staff training or, 
even hold Green Meetings without 
the Course Manager/Head Green-
keeper present.

The best case scenario for green 
staff development has to be where 
the employer is involved and the 
Course Manager is at the very 
centre of the training programmes 
for their staff.

The best results are when a rela-
tionship is built with the chosen 
Centre whether it is a college or 
private training provider. It is these 
Centres who are able to access 
funding which often makes the 
course and qualification a very cost 
effective investment. 

I have to report that employers 
will have to prepare for making a 
contribution towards staff training, 
albeit new schemes may well be 
launched to entice employers to 
take on apprentices.

Hands up who remembers the 
YT – YTS schemes?

The 16 - 19 year olds are still a 
priority group for funding support 
and thankfully our sector, through 
the GTC, has a recognised appren-
ticeship scheme, which is by far the 
route the GTC encourages employ-
ers to invest in.

“The apprenticeship scheme is 
available for all ages,” says the Gov-
ernment, however, then it instructs 
its funding agencies to put monies 
towards the priority groups!

The GTC and many other indus-
tries hope to change this policy 
as there are many people of all 
ages who would benefit from the 
apprenticeship framework, so why 
the discrimination?

Clearly we all accept that the 
youngsters need to be in work but 
without me becoming political, so 
do many over 19’s.

I know our colleagues in the Qual-
ity Assured Centres are constantly 
seeking every source of funding 
support and where costs have to 
be introduced these are kept to a 
minimum wherever possible.

It is always worth discussing with 
your chosen Centre how, through 
your support to the trainee/appren-
tice, costs may be kept down.

Our sector has, in the main, 
engaged with the work based 
courses and qualifications which 
the apprenticeship scheme is based 
on and that has given employers 
good multi-skilled staff with the 
related knowledge. This model is 
now being viewed by other countries 
as it is very much led by Course 
Managers who are best placed to 
train and maintain the professional 
standards of greenkeeping.

It is some years since the GTC 
introduced the programme of 
assessor training, again hands up 
who remember the old D32-D33 
course?  Maybe it was a little ahead 
of its time, however, it was that 
course that I believe supported 
our colleagues in colleges and 
Centres to bring the skills required 
in greenkeeping together with the 
knowledge.

I still hear from college and Centre 
staff that at some clubs Course 

Managers and Head Greenkeepers 
are reluctant to get involved in staff 
training. This I have to say I find 
disappointing even allowing for the 
fact of how difficult it can be at times 
for Course Managers and Head 
Greenkeepers when the pressure 
is on to present the course in top 
condition every day of the year!

All I will add is that if you don’t get 
involved with your staff training it 
could cost you and your employer a 
lot more in the future.

I would also like to mention 
Course Managers and Head Green-
keepers who, in ensuring their 
staff do develop, sometimes forget 
their own personal development 
(CPD). Please remember to keep 
yourselves up to speed on all the 
subjects relating to course main-
tenance and management. Attend 
as many courses as you can and 
remember home study is an option 
to gain those formal qualifications.

The GTC are in regular contact 
with our Quality Assured Centres 
including colleges and encouraging 
the use of modern technology to 
assist with the access to knowledge 
and recording of evidence eg. eport-
folio, on-line learning.

That moves me nicely onto 
Higher Education and nobody can 
have missed the very public debate 
relating to student fees albeit this 
differs depending which country 
you live in. 

All I will add is that The R&A with 
its Bursary Scheme and BIGGA’s 
Scholarship programme are both 
tremendous opportunities for those 
students considering entering the 
Higher Education qualifications.

The GTC is proud of the fact the 
sector has both a structured work 
based route to train staff and also 
a more academic option including 
on-line learning for Higher Educa-
tion students.

Employers, usually in asso-
ciation with their Course Manager/
Head Greenkeeper should always 
include a training budget item and 
with the subsidies available both 
through the GTC’s work with Gov-
ernment agencies and from bodies 
like BIGGA and The R&A, it need 
not be thousands of pounds!

For more information on the 
various courses, qualifications 
in greenkeeping visit the GtC 
website and to contact any of the 
GTC’s Quality Assured Centres, 
click on the QA Centre tab.
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Thank you to our Gold and Silver Key Sponsors

Gold Key Individual Members: Steven Tierney; WJ Rogers; Andy Campbell MG, CGCS; Iain A Macleod; Frank Newberry; Andrew Turnbull; Ian MacMillan MG; Ian Morrison 
Silver Key Individual Members: Ade Archer; Steve Dixon; Paul Jenkins; Richard McGlynn; Sam Langrick; Neil Whitaker; Graham Wylie, Michael Beaton, Douglas Duguid, Derek Grendowicz, Jaey Goodchild

the funding provided 
by Gold and Silver Key 
Sponsors is used to 
produce training and career 
aids, DVDs, CD roms, 
field guides and provide 
refunds for training fees and 
subsidised learning and  
development courses. the 
funding also helps support 
seminars, workshops, 
courses, the lending library, 
careers advice, posters and 
manuals.

Many young greenkeepers 
owe their career 
progression to the 
assistance they’ve had 
from the Learning and 
Development Fund. An 
equal number of established 
greenkeepers have also 
been able to access the 
fund to continue their 
professional development 
thanks to the donations 
of the Gold and Silver Key 
Sponsors.

Sami Collins, Head of Learning & Development,  
   with an update on education issues

Learning & Development

It’s good to finally see the 
lighter nights and feel some 
warmth in the sun. I think my 
song for this month will be 
‘Lovely Day’ by Bill Withers. 
Long may these lovely days 
last!

Work has been steadily progress-
ing on the new look Safety Manage-
ment System website and it looks 
like the launch date will be later 
this month, so watch the website 
and see next month’s magazine for 
full details.

Learning and Development 
Fund 

The development of training 
resources and funding for educa-
tion for Members would not be 
possible without the contributions 
made by the Gold and Silver Key 
members of BIGGA to the Learning 
and Development Fund. 

Both companies and individuals 
contribute to the fund and they are 
recognised at the bottom of this 
page every month.

In 2010, thanks to contributions 
to the fund, we have supported 14 
members with a refund of fees for 
their education, provided subsidies 
for several sections and all of the 
Regions, reprinted field guides, 
bought new books for the library 
and introduced the ‘How To…’ 
Guides. 

Funds were also used to support 
Continue to Learn at Harrogate 

Week 2011, the most successful 
education programme that we have 
run to date.

My thanks go out to all of our 
Gold and Silver Key supporters on 
behalf of all of the Members.

Toro Student Greenkeeper of 
the Year Award 2011

2011 marks the 23rd year that 
BIGGA have been running and 
administering the Toro Student 
Greenkeeper of the Year Award. 

Over the years we have seen  
many of the winners go on to become 
Course Managers at prestigious golf 
courses around the country.

The opportunity to win the Toro 
Scholarship, to the Winter Turf 
School at the University of Mas-
sachusetts, is open to all students 
who are studying for a Diploma 
in Greenkeeping (SVQ Level 2), a 
Diploma in Golf Course Supervision 
(SVQ Level 3) or an HNC qualifica-
tion.

Two runners-up will win a trip 
to Harrogate Week 2012 including 
the Continue to Learn education 
programme.

To enter the Award, students 
must be nominated by their college 
tutor and should be available to 
attend a local interview the week 
commencing July 4.

Application forms are available to 
download from the website: 

www.bigga.org.uk/education/
awards.

continue to learn at 
harrogate Week 2012 

It’s truly amazing how quickly 
the year flies by, with planning for 
the Continue to Learn education 
programme already underway for 
January 2012. 

With the return of the Turf Man-
agers’ Conference, the Workshops 
and the Seminars, it promises to be 
another packed programme.

If you have any suggestions or 
specific topics that you would like 
to see included in the 2012 pro-
gramme, please do not hesitate to 
contact me. 

Suggestions need to be made by 
Friday, May 13 at the latest. 

You can contact me via email to: 
sami@bigga.co.uk 

BIGGA higher Education 
Scholarships

Supported by Ransomes Jacobsen

The most recent scholarship has 
been awarded to:

Anthony Stockwell 
– Master of Professional Studies, 

Sportsturf.


