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How does the GTC intend to 
engage more employers, in 
what, for many, is a natural 
ongoing process, staff 
investment and development?

Maybe for readers, it would be 
timely to remind you of who is 
represented around the table of the 
GTC and why there is a GTC, when 
there is BIGGA.

BIGGA clearly represents the 
greenkeepers and the Home 
Unions, EGU, SGU and GUW col-
lectively represent over 2300 British 
golf club employers.

With a representative from the 
four bodies above plus Donald Steel, 
as the independent Chairman, and 
John Holliday as its Finance Direc-
tor, it is a relatively small Board and 
one which is committed to promote 
greenkeeper training at every 
opportunity.

The GTC also has financial 
support for its work from the PGA 
European Tour and a special proj-
ect grant from The R&A.

A closer relationship with organi-
sations including FEGGA, CMAE, 
PGA and the GCMA has to be good 
for the game and this partnership 
will strengthen as the Home Unions 
look to establish Golf Education 
Groups.

The meetings I attend to discuss 
greenkeeping qualifications and 
apprenticeships are all driven by 
employers and employment needs.

To represent a sector where we 
have the employers and employees 
involved in the development and 
review of qualifications as well as 
promoting the various courses, 
workshops and seminars, is 
such an advantage when seeking 
approval from the accreditation 
and awarding bodies.

I don’t intend to bore you with 
detail of how even those of us work-
ing in education get totally per-
plexed as policies seem to change 
from week to week!

The GTC believes it is still right 
to work within the Governments 
education policies for qualifica-
tions as funding support, albeit 
reducing, has been of great benefit 
too employers and greenkeeping 
students for many years.

Given that BIGGA will continue 
to promote greenkeeper educa-
tion through its flagship award 
Master Greenkeeper, National and 
Regional Conferences, workshops 
and seminars, the GTC will develop 
and promote its new network 
of Quality Assured Centres and 
Training Providers.

One of the major roles of the GTC, 
having developed the National 
Occupational Stanadards (NOS) for 
greenkeeping, is to direct employers 
and greenkeeping students to Cen-
tres including colleges and Training 
Providers who offer formal and 
informal courses for our sector.

Quality has to be the benchmark 
we all aspire to, hence the launch of 
the GTC Quality Assured Scheme.

It would be a sheer waste of every-
body’s efforts if having developed a 
range of qualifications (standards) 
only for the delivery of these is of 
poor quality.

It is a challenge for the GTC to 
maintain the Assured Scheme but 
with BIGGA and the Home Unions 
totally committed to the scheme 
we will be promoting those Centres 
and Training Providers at every 
opportunity.

It is the Home Unions, through 
their Golf Services Committees, 
who are now making great strides 
in educating the golfer on the 
important work Course Managers, 
Head Greenkeepers and the green-
keeping staff carry out.

Articles written by Master 
Greenkeepers are now appearing in 
the newsletters of the Unions and 
County Unions will also be better 
informed of the options for green-
keeper training which can then be 
shared with the clubs within their 
county.

We can promise you that there 
will be an increase in promotional 
materials and information to both 
employers and greenkeepers 
explaining just what is available.

The GTC website will be main-
tained to give all the latest informa-
tion on standards, qualifications, 
apprenticeship schemes, courses 
and the Quality Assured Scheme.

www.the-gtc.co.uk

One important area of training 
the GTC is keen to promote more 
during the New Year is that of short 
courses or “bite-size learning” to 
use a slice of education jargon.

Qualifications will be delivered 
by the QA Centres but we see an 
increasing role for the QA Training 
Providers, who offer short courses 
and workshops aligned to the 
National Occupational Standards 
(NOS).

A menu of bite size learning 
options will be prepared, from 
which employers and greenkeepers 
will be able to choose the course or 
workshop to meet their needs.

Some well respected names and 
companies have already met the 
GTC’s QA Criteria including Jon 
Allbutt Associates, Laurence Pithie 
MG Turf Master One and the STRI.  
We trust more will come on board 
shortly as the QA Training Provid-
ers will compliment the work of the 
QA Centres.

In summary, refer to the GTC 
website for all the latest information 
on qualifications and opportunities 
to learn through Quality Assured 
Centres and Training Providers.

Call the GTC on 01347 838640, 
email david@the-gtc.co.uk or is it 
really 12 months since many of 
us made the annual pilgrimage to 
Harrogate?

Please come and speak to us on 
stand C12 

I understand we will see a 
reduced number of exhibitors from 
last year in attendance at this years 
event but at least it appears the 
education programme, including a 
new conference has exceeded all 
projected registration numbers….
education, education, education!

The GTC is funded by:

In Brief
David looks forward to the 
New Year and how the GTC 
will be looking to promote 
staff education and training 
to employers as an ideal 
tonic during the winter 
months and at a time when 
many golf club businesses 
are still reeling within what 
appears to be a never-
ending recession.
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Sami Collins, Head of Learning & Development,  
   with an update on education issues

Learning & Development

The funding provided 
by Gold and Silver Key 
Sponsors is used to 
produce training and career 
aids, DVDs, CD Roms, 
field guides and provide 
refunds for training fees and 
subsidised learning and  
development courses. The 
funding also helps support 
seminars, workshops, 
courses, the lending library, 
careers advice, posters and 
manuals.

Many young greenkeepers 
owe their career 
progression to the 
assistance they’ve had 
from the Learning and 
Development Fund. An 
equal number of established 
greenkeepers have also 
been able to access the 
fund to continue their 
professional development 
thanks to the donations 
of the Gold and Silver Key 
Sponsors.

Thank you to our Gold and Silver Key Sponsors

Gold Key Individual Members: Steven Tierney; WJ Rogers; Andy Campbell MG, CGCS; Iain A Macleod; Frank Newberry; Neil Peachey; Andrew Turnbull; Ian MacMillan MG; Ian Morrison 
Silver Key Individual Members: Ade Archer; Steve Dixon; Paul Jenkins; Richard McGlynn; Sam Langrick; Neil Whitaker; Graham Wylie, Michael Beaton, Douglas Duguid, Derek Grendowicz, Jaey Goodchild

January 2011 and a whole 
new year to go at! A new year 
always promises new starts 
and new opportunities. The 
Learning and Development 
Department’s resolution is to 
roll with the changes. What will 
your’s be?

Continue to Learn at 
Harrogate Week  

Harrogate Week gets the year 
underway with the Continue to 
Learn programme running from 
Sunday 16 to Thursday 20 Janu-
ary, delivering almost 150 hours 
of education. All indications are 
that Continue to Learn is going to 
be busier than ever, with record 
numbers of bookings received for 
the workshop programme. 

Much interest has been shown 
in the Seminar Programme, espe-
cially The Ryder Cup and The Open 
Championship, both of which show 
all signs of being standing room 
only.

Tuesday 18 January
Update on UK Proposals for 

Implementing the EU Sustainable 
Use Directive

Efficient Nutrient Technology
STRI - Part of the Winning Team 

at the World Cup
Wills and Estate Planning
Improving Turf Quality
Update from the R&A
The Future of Turf Management
Integrated Lake and Pond 

Management - Innovative Aquatic 
Solutions

Ryder Cup Cymru

Why Electricity Generation Makes 
Economic Sense for Your Business

Preparing the Old Course for the 
2010 Open Championship

Fulvic Acid the Biostimulant that 
Extends Early and Late Season 
Growth

Fludioxonil Providing Innovative 
Disease Management and Applica-
tion

Bunker Erosion: A Sustainable 
Solution to an Age Old Golfing 
Problem 

Wednesday 19 January
Linking Fuel Savings to Reel 

Maintenance
Overseeding with Bentgrass the 

Pros and Pros
The West Course at Wentworth
The Three Steps to Transition
Coated Seed Delivering Species 

Transition on the Golf Course!
Course Manager to Club Manager 

- The Challenges
Aeration on Golf Courses
Green Up Your Greens
Integrated Management of Dollar 

Spot
Environmental Management of 

your Golf Course with the Latest 
Technology in Chemistry

Nature’s Solution to Greenkeepers’ 
Problems - Soil Fertility Explained

Demystification of Synthetic 
Sports Surfaces

Turf in the Sustainability Era
Working on Your Own at a 9 Hole 

Course

Thursday 20 January
Woodfuel Energy that Grows on 

Trees
Sustainable Golf Course Mainte-

nance

The New EU Water Directive and 
its Impact on Golf Courses

Utilising Foliar Fertilisers to Opti-
mise Putting Green Programming

Energy Efficient Irrigation
Simplified Access Control for your 

Golf Club
For full information visit www.

harrogateweek.org.uk/education/
seminars

The Continue to Learn pro-
gramme is supported by the Gold 
and Silver Key contributors to the 
Learning and Development Fund, 
those supporters are listed at the 
bottom of this page. I’d like to take 
this opportunity to thank them for 
their continued support.

Personal Development Zone  

If you are looking to further your 
career or just gain more advice on 
how you can improve your per-
sonal development then a visit to 
the Personal Development Zone at 
Harrogate Week 2011 is a must. An 
invaluable resource for any sports 
turf professional who is looking to 
gain careers’ advice or inspiration. 
Featuring experts in the field of 
greenkeeping, careers assistance 
and consultancy there is a wealth of 
specialist advice available.

Find the Personal Development 
Zone on Stand C22 on Tuesday 18, 
Wednesday 19 and Thursday 20 
January.

Rachael and I look forward to 
seeing you in Harrogate and wish 
you health, wealth and happiness 
for 2011.


