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Roger Holt, of Agenda Training Limited,
looks at the Managers’ safety role

_OUISES

The Supervisor's and Manager's
role in safety has been recognised as
crucial to the success of business
operations for many years.

A Company's commitment to
Health & Safety is made in a num-
ber of ways, through its Policy
Statement, its adherence to legisla-
tive requirements and through the
design of jobs which fully recognise
hazardous steps.

Once these are identified job train-
ing can be designed and safety cam-
paigns mounted to ensure that, as far
as possible, staff accidents and dan-

erous occurrences are minimised.
Jaily identification of hazards and
risks which can occur is a vital plank
in the management of safety and can
be overlooked if a culture of contin-
uous attention is not maintained.

Qualifications for safety profes-
sionals have long been widely accept-
ed as a commitment of business to
this area, but many firms do not
have a full-time or part-time person
in this role.

However, a qualification for man-
agers has been developed by the
Institute of Occupational Safety and
Hygiene called the Managing Safely
Certificate. This important qualifica-
tion gives supervisors and managers
a range of sGlls and techniques to
improve this vital area and
underpins the commitment
of the business to safety.

There is no doubt -
that the cost of acci-
dents and lost time
will continue to
rise and larger
firms are now
looking for
evidence

of commitment to staff safety and
welfare as a condition of dealing with
suppliers.

he course, which is delivered over
a three day and a two day module,
incorporates the firm's suf’cty proce-
dures and covers the following top-
ics.

@® The legal framework for health
and safety at work.

@ The nature of commonly occur-
ring hazards.

® Human behaviour which affects
safe working.

® An indication of risk and why
incidents, damage and acci-
dents occur.

® The communication of health
and safety.

® Revision and course assess-
ment for certification.

The assessment is by a written
paper and a short project related to
the delegate’s work place.

In order to discuss further how you
can profitably take this crucial next
step please ring Jean John on
012082 831973 or Roger Holt on
01203 696511 at Agenda Training
Limited.

Greenmaster NK

Promotes sturdy growth

Jevington
(GREENMASTER

Greenmaster® NK is a new, phosphate-free,
fine turf fertilizer providing equal amounts of
nitrogen and potash for improved management
and control of turf grass growth on traditional or
sand-based greens in spring and summer.

B Satisfies latest recommendations for higher
potash inputs.

B Provides 42kg/ha of both nitrogen and potash in
one application.
Extra potash helps overcome deficiency, balances
growth and toughens sward.
Phosphate-free formulation limits P build-up
and Poa annua establishment.
Iron and magnesium added to improve turf
response, colour and hardiness.
Provides quick colour response and sustained
growth for up to six weeks.

Greenmaster NK
12-0-12 + 2% Fe and 3.3% MgO

ALTOGETHER AN UNBEATABLE COMBINATION

evinglon

DIFFERENCE

If you would like to know more please call our
Technical Services Manager on 01473 203143
or contact your local Area Sales Manager:
South - Chris Briggs
Tel: 0378 603103 (mobile) or 01273 675966
Midlands and Wales - Roger Moore
Tel: 0378 603052 (mobile) or 01832 710076
N. England, Scotland & N.I. - Richard Walton
Tel: 0378 603091 (mobile)

GREENMASTER and THE LEVINGTON DIFFERENCE are registered Trade Marks
of Levington Horticulture Ltd. © Levington Horticulture Ltd 1997
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