NOW is the time to get your mower in for that overhaul—carried
out by skilled engineers—1963 tools and equipment. Over 10,000
spares in stock. Fleet transport for immediate delivery.

IT’S EXPERIENCE THAT COUNTS
RELF & KENDALL HAVE THE ANSWER WITH THEIR

pXIJARXY REPAIR SERVICE

l. Exchange Assembly Service of Engines, cutters, Magnetos, Gear-boxes, etc.

2. Express workshop facilities and delivery of spares.

Officially Appointed
SERVICE DEPOT for ; A
Main agents and distributors for

Qansomes @ u& Jﬁ‘P Clinton Engines, Spare parts and service

Authorised service Repair Agents. exchange assemblies now available

Sales, Spares and Service INDUSTRIAL AND AGRICULTURAL from stock
ENGINES

RELF AND KENDALL
406 BRIGHTON ROAD, SOUTH CROYDON, SURREY. CRO 0578

Il STATION ROAD, NEW BARNET. BARNET 8228

Official London Area Distributors to Ransomes, X P Agents for Dennis, Shanks, Greens,
Sims & Jefferies jor specialist machines. g Atco, Lloyds and Allen Motor Scythes.
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HER MAJESTY THE QUEEN

BY APPOINTMENT TO ,_,
O

SEEDSMEN
CARTERS TESTED SEEDS LTD.

For the Production of Fine Turf

Carters . ...

Tested Grass Seeds
Grass Dressings

Fertilisers and Weedkillers

Wormkillers

Carters Tested Grass Seeds, Special Grass Dressings, Fertilisers, Weedkillers
and Wormkillers are used by many of the Leading Golf Clubs and Sports
Clubs throughout the country.

We invite you to consult our Sports and Advisory Department on any problem
connected with the maintenance of Golf Courses, Lawn Tennis Courts,
Cricket Squares, Bowling Greens, Sports Grounds and Recreation Grounds.

Golf Course Architects and Grass Seed Specialists

The 1963 Edition of our illustrated booklet :—
“Treatment of Golf Courses and Sports Grounds’’
free on request

RAYNES PARK,
LONDON, S.W.20




TEE SHOTS

by the Editor

HERE is fascination and speculation about that artificial line where country
meets country—especially for those in these islands who even when they pass

a sign welcoming them to Cymru meet no Jones the Customs to relieve them of
contraband.

Last month we were walking round a site for a new course in France near Lille
and at last found the perfect Out of Bounds. A hook off the 3rd tee will not only
take the ball outside the course, but outside the country into Belgium; and if all
goes well the 2nd tee should be in Belgium and the 2nd Green in France.

* * *

The Ormonde Fields Golf Club in Nottinghamshire is to get its course back
following open-cast mining. The whole 9 holes were thrown out of action but
the Committee remained intact and will soon have the first rewards of patience.

* * *

Fontainebleau Golf Club has taken in an extra piece of the forest and is con-
sidering whether to extend. This is one of the world’s really attractive courses and
with a little more length would surely have been more widely known. Pines, birch,
oak, heather, and sandy soil characterise the setting. Fairways have mostly rolling
contours and a new water system installed last year now maintains a good turf.
Sprinklers are plugged into two rows of plastic capped points which run down each
hole and there is no other above-ground equipment to set up or move around apart

from green sprinklers.
* * *

Work on stream widening in Sutton Coldfield, part of which passes through
Walmley Golf Course, is scheduled to start next May. An Act of Parliament was

necessary so the preliminary stages have been longer than we hope the members will

have to suffer.
¥ % =

King’s College at Newcastle is planning a 9 hole golf course as part of its new
sports centre at Heddon-on-the-Wall. As land is restricted, the course will be
combined with a sports ground lay-out, but only cover the relatively little used
winter pitches. A driving range will cater for golfers on Wednesday and Saturday
afternoons in the winter terms. In summer cricket and golf can flourish side by side.
This is a formula which more schools and local authorities could adopt to economise
in use of land and in total cost.



The Golf Course Worker—
His Relations With the Membership

by A. M. RADKO
Eastern Director, U.S.G.A. Green Section.

HENEVER the situation exists

that two persons on the same
property are pursuing different objec-
tives there is every chance for friction
unless each employs a great deal of tact
and judgment. In the member-worker
relationship of the golf course set-up
several touchy situations can arise
because the member in one sense is the
employer—the golf course worker the
employee; the member is out for
pleasure—the employee is there to work;
the employee of necessity uses equip-
ment that is noisy—the golfer wants
quiet. These and numerous other
matters, similarly extreme, could and do
arise which make it imperative that
there be some rules and regulations,
defined or understood, as a basis for rela-
tions between the worker and the mem-
ber. The worker receives his instruc-
tion from the Golf Course Superinten-
dent; the member normally through
various responsible committees. The
golf course set-up is like most other
organisations in that there are normal
channels of authority that each should
pursue in working toward any objective.
The channels of authority are clearly
defined and though they might varv
slightly from club to club, they usually
follow from the President to the Board
of Governors to the Committees to the
Chairmen, to the Superintendent to the
employee. These channels of authority
should be followed. Otherwise, embar-
rassing or serious consequences could
result.

Glasshouse

The golf course employee works in a
“house of windows,” as large as all out-
doors, in full view of the membership.
From this it is easy for a member to gain
a false impression of a worker’s ability.
It is natural but not altogether sound to
draw firm conclusions from fleeting
glances of an employee’s habits. The
point we wish to make here is that the
member should not take it upon him-
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self to judge an employee’s performance.
The Superintendent in charge knows
what it takes to complete each and
every assignment. If the employee is
not producing, the Superintendent un-
questionably will be the first to know it.

We take for granted that each, the
member and the worker, will abide by
the rules of common courtesies of our
society—being polite and considerate in
any request that is necessary to make of
one another. Such is not always the
case and this, we feel, is to some degree
due to a lack of true knowledge of the
other’s objective. On the one hand the
member should know a little about the
amount of work that goes into the up-
keep of the course. For example, put-
ting greens are mowed 4 to 7 times
weekly. Many a golfer assumes that
greens are mowed only on the one day
that he plays the course. The member
often asks “Why must the greens be
aerated at a time when greens are just
about perfect for putting?”” The average
member is not really interested in the
why. He usually asks the question with-
out expecting an answer—it is often a
way of showing his displeasure at the
interference with his day’s putting—his
day of golf.

Well Trained Workers Smile

Another opportunity for friction arises
when workmen are applying chemical
treatment to a green while one four-
some after another plays through. Many
chemicals are dangerous or unpleasant
to use because they blister or irritate
skin and nasal passages. A worker with
some of this chemical in his lungs, eyes,
and on his skin because of strong shifting
winds isn’t exactly in a splendid frame
of mind when asked to step aside for
several foursomes. However, the well
trained worker will manage a smile and
accommodate the member because he,
too, wishes to be co-operative and man-
nerly. Workmen take pride in the con-
dition of the golf course, and their main
concern always is to see the job through.



By Appointment to Her Majesty the Queen Motor Mower Manufacturers Charles H. Pugh Ltd.

aTtco

FOR THE GOLF COURSE - and for Life

PARTICULARLY

These machines are designed specially

for those with very large areas of grass

to mow. They are ruggedly built, ,
efficient and economical — ideal for/
the high hourage user. Every o 4

Golf Course needs at least one
of these machines, for mowing
the approaches to the Greens
and all those areas of grass
which need a finer cut than can
be obtained with a gang mower.

20" models

from £53

ATCO: range of equipment for Golf Courses The 20"
covers every possible requirement from 12" €
Roller type right up to the 34" Roller type, and SPECIAL
Gang Mowers as well. Then, of course, there
is a full range of Rotaries. Sidewheels and the MO‘DEL -
Atcoscythe. for‘superfine

mowing of
greens.

and perhaps most important =9

ofall TMPECCABLE SERVICE . [ o e m—
EVERYWHERE there is an ATCO Engineer ATCO GANG MOWERS

attached to an ATCO owned Branch ready for the FAIRWAYS
to advise on any problem in connection with Unique — because individual units can be
grass cutting. Ave ‘ganged’ in multiples of one to seven units.

The Triple Gang illustrated costs £27o

¥ DEMONSTRATIONS ‘OF ANY ATCO
CAN BE ARRANGED TO SUIT YOU
OR YOUR GREENS*COMMITTEE

CHARLES H. PUGH LIMITED
P.O. BOX 2586, AYQO ,_\NORKS. BIRMINGHARN, O (e R e P ST ey S
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THe GoLr Course WoRKER—continued.

On the other hand, the golfer is out
for a day’s pleasure. He wants only
to be able to concentrate on his game,
and to score better this round than he
did on his last. He wants no one around
to interfere with his concentration, or
to slow him up, or to in any way detract
from the pleasure of his day at the
course. If the worker doesn’t know
golf, he may not be aware that such
things as walking or talking or motion-
ing unnecessarily, or standing in the line
of putt, could be disturbing to the golfer.
The worker should know the game, but
if he does not, the superintendent has
a responsibility to school each new
worker in the simple etiquette of golf.

With the increase in play today, the
superintendent must, if at all possible,
gear his maintenance programme to
mterfere as little as possible with play
and to stay ahead of golfers: This is
becoming increasingly more difficult
because even on private courses play
now begins very early each day, and
workers are hard pressed to stay out of
the way of golfers. It is difficult to plan
for efficiency when golfers make such
heavy use of the course; a great percen-
tage of the time is lost in working around
the players.

Little Extras

In the search for total harmony there
are numerous things that the worker ¢ 'n
do over and above the usual that would
be helpful and greatly appreciated by
the member. These would require con-
sideration rather than extra time on the
worker’s part.

1. The worker might carry a few extra
scorecards and pencils for forgetful
members.

2. The worker might carry an extra
golf ball or two to replace one inad-
vertantly destroyed by equipment.
The extra golf balls could be some
of those found by employees during
the course of their work.

3. Workers should report te'ephone
calls to members on the course as
soon as possible.

4. If a rain or electric storm breaks
out, the worker could report the

players’ locations so the superinten-
dent can arrange to pick them up
quickly.

5. If a worker finds a club, he should
try to return it immediately or place
it in a conspicuous place where the
searching caddie could easily find
it.

Common Complaints

From the playing point of view, in
addition to good turf there are several
things the members desire, most of them
minor; however, the game of golf being
greatly psychological, minor items tend
to take on major proportions if endlessly
deferred. Here are some items that
most frequently cause complaint :

1. Tees are not level, not smooth.

2. Tee markers are not moved often

enough—grass cover too sparse.

Tee markers are placed too close to

one another.

Tee markers are not squared away

with the correct line of flight.

Pin placements are unfair at times.

Pin placements (cups) are moved

too infrequently. Grass is sparse

around cups or long and scraggly
at perimeter of cup.

7. Cups not replaced properly—some-
times too low, or too high, or too
near the last cup placement.

8. Greens bumpy—not perfectly true.

9. 'Too much grain, mat, or thatch in

RN = R

greens.

10. Greens too soft or too hard—ball
marks numerous and repaired
badly.

11. Traps raked inadequately or not at
all.

12. Traps edged improperly or unfairly
—traps constructed so that they re-
strict backswing are most unfair.

13. Roughs too lush near edge of fair-
ways.

14. Roads through course too numerous
—made by constant traffic or course
equipment.

15. Clean towel for ball washers not
replaced often enough.

In return, the worker asks primarily
for understanding and appreciation
from the membership which frequently

(Continued on page 9)



name

turf to be proud of

Sutton's know about turf. And they operate

a special advisory service for groundsmen and those
responsible for the condition of grass. But most
important, Sutton's provide the right

grass seed for any need, and know which

seed is right for your soil, your

conditions. Buy your grass seeds, fertilizer,
weedkiller and dressings from Sutton’s

don't fail to grow

Sutton’s

grass seeds

Post coupon now for FREE catalogue: To Sutton & Sons Ltd. Reading.

address

Please send me your free catalogue of grass seeds and turf specialities,
also details of your Grass Advisory Service




F. G. SMITH RETIRES

The S.T.R.I. starts a new era in 1963
without Frank Smith, Superintendent of
Grounds for twenty-six years and a
much loved figure in greenkeeping circles
for longer than that. He will not be
living far away but we shall miss him
on the job.

His quiet, unruffled efficiency in
routine or unusual tasks—the skill, con-
fidence and enjoyment which charac-
terise the way he approaches them—
have been a model to tthe many who
trained under him and have contributed
something real and enduring to the
greenkeeping tradition.

At a centre where new ideas and
methods are constantly under review,
his verdicts have been of infinite value
in separating the practical from the
pretentious and in helping manufac-
turers ‘to improve prototype machines
which he has tested. At the same time,
he is reputed to be able to broadcast
evenly by hand at } oz. per square yard
and would be more accurate at that rate
than any machine one could mention.

His work for the Northern Section
and for the Association, of which he was
Chairman in 1956, need no repetition.
It is typical that he should give of his
time in the general interest. His lectures
to the Sections have always been wel-
comed and we all hope ‘that he will still
find time to forget the bowler hat which
he will now exchange for his brown
trilby, and keep an eye on us for many
years to come.

BIRMINGHAM BANQUET
Midland Section Dine Out

Just under ninety greenkeepers and
their guests sat down to turkey and plum
pudding with all the trimmings on 14th
December. The President, Mr, Carl
Bretherton, was in the Chair. The
Association Chairman proposed the toast
to the Association, which George Hart
seconded, and Mr. T. R. Groom, a Vice-
President, welcomed the guests, with
special emphasis on 'the ladies.

The second part of the evening was
enlivened by song, music, a lively
auction and some talented amateur carol
singers. Midnight came all too soon.

The only regret was Mrs. Bretherton’s
absence through ill health. We all hope
she has now fully recovered.

CARTERS’ BLUE BOOK

We have received Messrs. Carters’
Blue Book of Gardening for 1963 which,
with its improved colour sections, is still
more attractive and a useful reference
book as well as a catalogue. The Blue
Book is well indexed and contains a
wealth of information useful to the
greenkeeper. ‘Messrs. Carters will be
pleased to send one to any of our readers
on application to Raynes Park, London,
S.W.20.

R.C. CRAIG

AND CO. LTD.

SPECIALISTS IN THE REPAIR AND
MAINTENANCE OF ALL TYPES OF MOWERS

% Agents for: RANSOMES, SIMS &
JEFFERIES Ltd.

* LLOYDS & Co. Ltd.
WEBBS LAWN MOWERS
% Distributors: DENNIS BROS Ltd.

% GANG MOWERS FOR HIRE

We will gladly call on you to
advise on your grass cutting
equipment or arrange demonstra-
tions. Ring us now.

153 Arch Stamford Brook
Station, LONDON, W.6.
RIVERSIDE 5415




1963 ATCO 20-inch

Latest model speeds transport
between greens.

The 1963 version of the Atco -
20-inch “Special” for all super- &
fine mowing is being introduced
with sturdy new disc-type trans-

under power between greens. ="

A 12-bladed cutting cylinder .
and special bottom blade give g8
this Atco 45 cuts per foot and a
special arrangement of the front
roller brackets in relation to the
cutters minimises the risk of
scalping even on awkwardly un-
dulating surfaces.

There is power-to-spare from
the Villiers 150 H.S. 4/stroke
engine and a simple-to-operate
release is incorporated to allow
the machine to be used as a roller
or for travelling with the cutters
stationary.

Price : £90 0s. 0d.

“SPECIAL”

—

A 1963 Atco 20-inch Special at Ladbroke Park
Golf Club in front of the recently extended club-

house.

Colin Keegan from Atco Technical Sales

Department is at the helm.

THE GoLr Course WORKER—continued.,

is reflected in the way the member con-
ducts himself on the course. If the mem-
ber is careless in littering the course, in
dragging his feet over greens, in burning
greens with cigarettes, in taking divots
unnecessarily, in failing to repair ball-
marks, in recklessly walking through
traps, in driving electric cars in restricted
areas and numerous other minor but
thoughtless acts, then the worker can
only interpret these to mean his efforts
are not appreciated.

The Small Extras

It’s the small extras that make the big
difference in this relationship. It’s the
co-operation on the part of every indi-
vidual concerned that helps make the
outstanding course. None of the items
mentioned are severe matters in them-
selves, but in total they play an impor-
tant part of the overall member-worker
relationship.

(With grateful acknowledgments to the U.S.G.A. FJournal.)




RULES QUERY

To the Editor.
Sir,

M nent and I, playing in the
Monz’}ﬂ(;ppﬁeda'l, had just holed out on
the 2nd green when he said he had for-
gotten to-telephone his office and must
return to the Clubhouse. I pointed out
that he would be disqualified for leaving
the course, but he said that this could
not be helped and he would rejoin me at
the 4th tee.

A single player in front of us was still
on the 3rd tee and drove off as I
approached. Evidently his stance was
unsound because he fell to the ground
with a cry of pain and lay prostrate.

I hurried over to him and asked if he
would mind if I played through because
he was a single player and had no stand-
ing. I explained that I had myself
started in a singles match and therefore
had priority although my pariner was
temporarily absent. I also asked him to
observe my play for the hole so that he
could confirm my score while my partner
was away.

He explained that as he had apparent-
ly broken his leg he wou'd not be
continuing ‘this particular round nor in-
deed, any other for some time to come
and consequently the question of stand-
ing need not arise. He added that he
wou'd s'gn any card I cared to produce
if this seemed likely to hasten the com-
pletion of my round when perhaps I
would be good enough to notify the
Secretary that there was an injured man
on the 3rd tee.

I then asked him to move over since
he was occupyirg that part of the tee
two clubs’ lengths behind the markers
which was the only area within which I
was permitted to tee up, and drew his
attention to Defnition 32.

He said that he could neither refer to
the Rules nor accede to my request
because the aforementioned broken leg
tended to restrict his movements, Never-
theless, if he had been more mobile he
wou'd immediate'y have responded and
would moreover have taken some

10

pleasure in doing me physical injury.
Preferring to seek a civilised answer to
his unco-operative attitude, I suggested
that he allow me to tee the ball on his
forehead since I should still be able to
drive off with the ball within the pres-
cribed area, although I should be stand-
ing outside it (vide: Note to Rule 13).
To reassure him, I explained that I had
frequently seen this done by professionals
of only local repute and it seemed to
cause nobody any alarm except the
spectators.

I suspect that he was about to reject
even this simple remedy when a spasm
of pain rather sharper than those wh'ch
he had been enduring up to this point
rendered him unconscious.

I therefore placed the ball on his brow
on a rubber tee but the double irritat'on
of argument and delay caused me to
swing too quickly and I dealt him a blow
on the temple which proved to be fatal.
Even so, the ball was dislodged and I
was able to hole out in one more than
bogey.

I am writing this letter from prison
and my future may depend on whether
under Rule 31 (2) I shou'd have treated
him 'as an immovable obstruction and
dropped within two clubs’ length of that
part of the outside of him nearest which
I should otherwise have been able to tee
up, or whether I was obliged to tee the
ball within the area stipulated in Defini-
tion 32. The Club Committee has ruled
that he was a loose impediment and
that in any case I should have played a
second provisional ball and holed out
wi'h both pending their decision. They
have therefore disqualified me, but I
should like to have your ruling and a'so
the name and address of the Hon.
Secretary of any barristers’ golfing
society of which you happen to know.

Yours faithfully,

STICKLER,

(Name and address supplied).



