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NOW, THEREFORE, THE PARTIES MUTUALLY AGREE AS FOLLOWS:

ARTICLE 1
PREAMBLE

Fire Fighter
Fire Fighter Trainee

Fire Fighter-EMT Trainee
2nd Driver

-1-

ARTICLE 2
RECOGNITION

THIS AGREEMENT is entered into on this 23rd day of January, 1995,
pursuant to and in accordance with Michigan Public Act 379, M.P.A. of 1965, as
amended, between the City of Flint, hereinafter referred to as "City" or "Employer"
and the Flint Fire Fighters Union, Local 352, affiliated with the International
Association of Fire Fighters, AFL-CIO, hereinafter referred to as "Union".

WHEREAS, it is the general purpose of this Agreement to promote the mutual
interests of the City and its Employees and to provide for the operation of the services
provided by the City under methods which will further the safety of the employees,
economy and efficiency of operation, elimination of waste, protection of property and
avoidance of interruptions to services, the parties to this Agreement will cooperate
fully to secure the advancement and achievement of these purposes, and

WHEREAS, it is the intent and purpose of this Agreement to assur~ soun~ and
mutually beneficial working and economic relations between the parties hereto, to
provide an orderly and peaceful means of resolving any misunderstandings or
differences which may arise, and to set forth herein the basic and full agreement
between the parties concerning rates of pay, wages, hours of employment, and other
conditions of employment.

Section 1. Sole and Exclusive Barl!aining Al!ent. The Employer
recognizes the Union as the sole and exclusive bargaining agent for the purpose of
establishing salaries, wages, hours and other conditions of employment for all
classified employees of the Flint Fire Department, hereinafter referred to as
Employees.

Section 2. Employees Subiect To Act 312 of Public Acts of
1969. as Amended. The parties agree that the following positions are subject to the
hazards of fire fighting and, therefore, shall be subject to Act 312 of the Public Acts
of 1969, as amended:

Wub,,!s{/ay, Februnry 5. 1997
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Section 1.

Section 1.
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(a) The Union has notified the Employee by Certified Letter, retur,n
receipt requested, addressed to the address on file with the Chief of the
Fire Department, spelling out that he is delinquent in payment of dues
or agency fees, specifying the current amount of delinquency, and
warning the Employee that unless such amount is tendered within ten
(10) calendar days, he will be reported to the Employer for termination
from employment as provided for herein, and,

ARTICLE 4
CHECK-OFF/DUES DEDUCfJONS

(b) The Union had furnished the Chief of the Fire Department with
written proof that the foregoing procedure has been followed and has
supplied the Chief with a written demand that the Employee be
discharged for failure to conform to the provisions of this Article. The
Union will provide to the Chief, an affidavit signed by the Union
Treasurer, a certification that the amount of delinquency does not
exceed the union dues or agency fees.

ARTICLE 3
AGENCY SHOP

It shall be a continuing condition of employment that all Employees
covered by this Agreement shall either maintain membership in the Union by paying
the Union's dues, or shall pay an agency fee equal to the Union dues.

An Employee who has failed to either maintain membership or pay the
requisite agency fee shall not be retained in the bargaining unit covered by this
Agreement; provided, however, no Employee shall be terminated under this Article
unless:

During the life of this Agreement, the Employer will deduct dues and
agency fees which have been certified to the Employer by the Treasurer of the Union,
provided that at the time of such deduction there is in the possession of the Employer
a written authorization, executed by the Employee, in the form and according to the
terms of the authorization form heretofore agreed to between the parties.

Wedllesday, Fehmary.5, 1997



Section 4.

Section 5.,

Section 6.
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Previously signed wrillen aUlhorization shall continue to he effective as
to current Employees and as to reinslated Employees. Any future increase in dues or
agency fees willnol require the Employee 10 sign a new authorization form.

Section 3.

The Employer agrees to continue to deduct dues and agency fees from
the first pay check each monlh. As to Employees hired hereafler, said deduction shall
commence with the first pay check in the monlll following accumulation of 30 servicecredits and shaH continue as set forth above.

In the eVent a refund is due any employee for any sums deducted from
wages and paid to the Union, it shaJl he the responsihility of such Employee to obtainappropriate refund from the Union.

The t01a1 of all SUms deducted by the Employer shall be remilled 10 the
Treasurer of the Union not later than ten (10) workdays after such deduction. are
made, together with an itemized statement.

Section 2.

In the event the Union requests that the Employer deduct monies in
excess of the amounts deducted as of Ihe date of execution of this Agreement, .uch
request shall he effective only upon written assurance hy the requesting party that the
additional amounts have heen aUlhorized pursuant to and under the Union'sConstitution.

Section 7.

The Employer shall not he liahle for the remittance or payment of any
SUms other than those constituting actual deductions made; and if for any reason it
fails to make a deduction for any Employee as ahove provided, it .I,all make thai
deduction from the Employee's firsl pay after the error has heen called to its allentionby the Employee or the Union.

W~dll~S(loy. F~bnjary J, /997



Section 8.

Section 1 - UNION OFFICERS.

-5-

The names of employees elected or appointed to Union offices, e.g.,
President, First Vice-President, Second Vice-President, Treasurer, Recording
Secretary and Trustees, shall, within thirty (30) days of election or appointment, be
certified by the Union to the Director of Labor Relations. The Director of Labor
Relations shall be promptly notified in writing of any changes occurring during the
term of this agreement.

ARTICLE 5
UNION BUSINESS

The Union shall identify, defend, and save the City harmless against
any and all claims, demands, suits, or other forms of liability that may arise out of,
or by reason of, action taken or not taken by the City in fulfilling the obligations
imposed on the City under this Article. Further, it is agreed between the parties that
in the event of litigation or claims against the City and/or the Union arising"from
provisions of the labor Agreement between the Union and the City with respect to
Union security and dues deduction, or any prior maintenance of membership
provision of an Agreement between the Employer and the Union, that the Union will
defend, settle, or pay such claims or judgments arising from litigation, holding the
City harmless therefrom.

In the event it is subsequently determined by the Michigan
Employment Relations Commission or a court of competent jurisdiction that the
Union dues or agency shop fees have been improperly deducted and remitted to the
Union, the Union shall return such amounts to Employees so affected.

Union officers shall be released during regularly scheduled work shifts
on Monday through Friday only for the purpose of handling lawful Union business
directly relating to the representation of bargaining unit members covered by this
Agreement and for all meetings necessary to carry out the terms and conditions. of this
Agreement; provided, however, that the Department reserves the right to withhold
permission for such excused time in the event of emergencies. "Emergencies" are
defined for purposes of this Article to include situations affecting the ability of the
Department to respond to emergency calls or relating to other emergency department
operations; natural disasters (tornados, floods, etc.), civil disorders, training, or
situations involving the health, welfare or safety of citizens or the possible loss of
life, limb or property. Emergencies are not intended to include routine work in fire
stations.

WedJ/esday, Febrllary J, 1997



Section 3 - BARGAINING TEAM.

Section 2 - UNION STEWARDS

The City may, at its option, require the Assistant Fire Chief to be
present during negotiating sessions as a member of the City's bargaining team.

-6-Wtdnesday, Ftb/1/llry 5, 1997

A maximum of three (3) members of the Union's bargaining team shall
be released during their normal work shift without loss of pay, for the purpose of
meeting with the City's bargaining team to "negotiatea new Collective Bargaining
Agreement between the parties. The Director of Labor Relations shall be notified in
writing of the names of the employees serving as members of the Union's bargaining
team prior to the commencement of the first negotiation session.

a. The hours of such release time shall commence at 8:00 a.m. and
end at 5:00 p.m. and no officer shall be released from more
than one-half (1/2) of his shift, nor shall the total release time
for all Union officers exceed forty~five (45) hours in any
calendar week, or

No more than two (2) Stewards at anyone time shall be released during
regularly scheduled shifts for the purpose of handling grievances and meeting with the
immediate supervisor at Step 1 in the grievance procedure.

b. In the event one or more Union officers work forty (40) hours
per week, the hours of such release time shall commence at 8:00
a.m. and end at 5:00 p.m. and no 50.4 hour officer shall be
released from more than one-half (1/2) of his shift, nor shall the
total release time for all Union officers exceed fifty-two (52)
hours in any calendar week; provided that a forty (40) hour
officer may not be released for more than twenty (20) hours
each week.

The names of employees elected or appointed as Stewards shall, within
thirty (30) days of election or appointment, be certified by the Union to the Director
of Labor Relations. Such notice shall identify the shift and/or area of representation.
The Director of Labor Relations shall be promptly notified in writing of any changes
occurring during the term of this agreement.

The release time, in each four (4) week block, shall be on one of the
following bases:



Section 4 - MEETINGS AND CONFERENCES.

Released time under Sections 1 and 2 of this Article will be recorded
by Stewards on a form provided by the Department. A copy of the form is attached
as Appendix A.

-7-Wtdllt.fdtry. FdmlOry 5, 1997

Section 6 - RELEASED TIME.

No Union officer or Steward shall be released from duty for the
purpose of engaging in political activity, nor shall any Officer or Steward engage in
any political activity on the Employer's premises.

In the event additional time is required to attend conventions or
educational conferences, the designated officers shall be granted accrued annual time
to attend such meetings, provided request is made for such time off at least seven (7)
calendar days prior to the date of such convention or conference and the granting of
such leave will not result in more than the authorized number of employees being on
annual leave during said period.

Section 5 - POLITICAL ACTIVITY.

In years in which the Biennial Convention of the International
Association of Fire Fighters is held, delegates from the Flint Fire Fighters Union
whose names have been certified to the Chief of the Fire Department at least seven
(7) days prior to the Biennial Convention, shall be granted leave with pay to attend
such Conventions as follows: 100 members or fewer, one (1) delegate; more than'
100, but not exceeding 200, two (2) delegates; more than 200 but not exceeding 300,
three (3) delegates; more than 300, one (1) additional delegate for each 100 additional
members or fraction thereof, and the maximum of two (2) employees on anyone
occasion will not apply.

Union Representatives named as delegates to Union conferences shall
be certified to the Chief of the Fire Department specifying the time, date, place and
purpose of the meeting they are to attend. Such notice shall be submitted at least
seven (7) days prior to the date of such meeting. Not later than ten (10) days
following such meetings, a certificate of attendance at such meeting shall be submitted
by the Secretary-Treasurer of the Union to the Chief.

Up to a maximum of 288 hours in any fiscal year, and two (2)
employees on anyone occasion, employees who are certified by the Union as
delegates shall be granted leave with pay to attend Union meetings and conferences.





ARTICLE 7
PART-TIME EMPLOYEES

Continuous Operations shall mean an operation regularly scheduled
seven days per week, twenty-four hours per day.

-9-WtdlltJday. Ftbruary 5, 1997

The only benefit under this Agreement to which part-time Employees
shall be entitled are those specifically enumerated and such benefits shall accrue and
become payable under the conditions specified herein.

Fire Fi~hting series for the purpose of defining annual and sick leave
termination benefits for forty (40) hour per week employees, shall include those
positions the specifications for which require that the applicant shall have completed a
specified period of employment as a fire fighter. Permanent or provisional employees
currently (prior to July 1, 1982) holding forty (40) hour positions shall be included in
the fire fighting series provided that they previously worked 50.4 hours for at least a
3 year period.

Year, except as otherwise clearly indicated, shall mean the fiscal year
for purposes of this Agreement.

Work Day shall mean, for purposes of establishing time period only,
Monday though Friday, excluding holidays.

JIIness shall mean any non-occupationaJ injury, illness or other
condition related to health which prohibits or interferes with the performance of
normal work assignments.

Sick Leave shall mean the time lost from work, during which an
Employee would normally have been scheduled to work straight time hours, due to a
non-occupational injury, illness or other condition related to his health which prohibits
or interferes with the performance of normal work assignments.

Re~ular Pay Periods for forty (40) hour Employees shall mean the
period which commences with the first full shift beginning after 12:01 a.m. Sunday
and continues through the 1st shift scheduled to begin prior to midnight the second.
following Saturday and for -50.4 hour Employees shall mean the period which
commences at 12:01 a.m. Sunday and continues through midnight the second
following Saturday. Such period is for two weeks duration.

Pay Day shall mean alternating Thursdays for the preceding regular pay
period. When a pay day falls on a holiday as defined in Article 23, the pay day shall
be one day earlier.
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NOW, THEREFORE, THE PARTIES MUTUALLY AGREE AS FOLLOWS:

ARTICLE 1
PREAMBLE

ARTICLE 2
RECOGNITION

Fire Fighter
Fire Fighter Trainee

Fire Fighter-EMT Trainee
2nd Driver

-1-

THIS AGREEMENT is entered into on this 23rd day of January, 1995,
pursuant to and in accordance with Michigan Public Act 379, M.P.A. of 1965, as
amended, between the City of Flint, hereinafter referred to as "City" or "Employer"
and the Flint Fire Fighters Union, Local 352, affiliated with the International
Association of Fire Fighters, AFL-CIO, hereinafter referred to as "Union".

WHEREAS, it is the general purpose of this Agreement to promote the mutual
interests of the City and its Employees and to provide for the operation of the services
provided by the City under methods which will ~urther the safety of the employees,
economy and efficiency of operation, elimination of waste, protection of property and
avoidance of interruptions to services, the parties to this Agreement win cooperate
fully to secure the advancement and achievement of these purposes, and

. WHEREAS, it is the intent and purpose of this Agreement to assur~ sounp and
mutually beileficial working and economic relations'between the parties -hereto, to,'
provide an Orderly and peaceful means of resolving any misunderstandings or
differences'which may arise, and to set forth herein the basic and full agreement
betw~en the parties concerning rates of pay, wages, hours of employment, and other
conditions of employment.

Section 1. Sole and Exclusive Bargaininl! Al!ent. The Employer
recognizes the Union as the sole and exclusive bargaining agent for the purpose of
establishing salaries, wages, hours and other conditions of employment for all
classified employees of the Flint Fire Department, hereinafter referred to as
Employees.

Section 2. Employees Subiect To Act 312 of Public Acts of
1969. as Amended. The parties agree that the following positions are subject to the
hazards of fire fighting and, therefore, shall be subject to Act 312 of the Public Acts
of 1969, as amended:

W~{bll!j{[ay, F~brll{/ry 5, 1997





Section 2.

Section 1.
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ARTICLE 4
CHECK-OFF/DUES DEDUCTIONS

(b) The Union had furnished the Chief of the Fire Department with
written proof that the foregoing procedure has been followed and has
supplied the Chief with a written demand that the Employee be
discharged for failure to conform to the provisions of this Article. The
Union will provide to the Chief, an affidavit signed by the Union
Treasurer, a certification that the amount of delinquency does not
exceed the union dues or agency fees.

(a) The Union has notified the Employee by Certified Letter, retur.n
receipt requested, addressed to the address on file with the Chief-of the
Fire Department, spelling out that, he is delinquent i~ payment of dues
or agency fees, specifying the clirrent amount of delinquency, and ..
warning the Employee that unless such amount is tendered within ten
(10) calendar days, he will be reported to the Employer for termination
from employment as provided for herein, and,

An Employee who has failed to either maintain membership or pay the
requisite agency fee shall not be retained in the bargaining unit covered by this
Agreement; prov,ided, however, no Employee shall be terminated under this Article
unless:

It shall be a continuing condition of employment that all Employees
covered by this Agreement shall either maintain membership in the Union by paying
the Union's dues, or shall pay an agency fee equal to the Union dues.

ARTICLE 3
AGENCY SHOP

Section 1.

During the life of this Agreement, the Employer will deduct dues and
agency fees which have been certified to the Employer by the Treasurer of the Union,
provided that at the time of such deduction there is in the possession of the Employer
a written authorization, executed by the Employee, in the form and according to the
terms of the authorization form heretofore agreed to between the parties.

Wednesday, Fehmary.5, /997
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Section 8.

Section 1 - UNION OFFICERS.

-5-

The names of employees elected or appointed to Union offices, e.g.,
President, First Vice-President, Second Vice-President, Treasurer, Recording.
Secretary and Trustees, shall, within thirty (30) days of election or appointment, be
certified by the Union to the Director of Labor Relations. The Director of Labor
Relations shall be promptly notified in writing of any changes occurring during the
term of this agreement.

ARTICLE 5
UNION BUSINESS

The Union shall identify, defend, and save the City harmless against
any and all claims, demands, suits, or other forms of liability that may arise out of,
or by reason of, action taken or not taken by the City in fulfilling the obligations
imposed on the City under this Article. Further, it is agreed between the parties that
in the event of litigation or claims against the City and/or the Union arising" from
provisions of the labor Agreement between the Union and the City with respect to
Union security and dues deduction, or any prior maintenance of membership
provision of an Agreement between the Employer and the Union, that the Union will
defend, settle, or pay such claims or judgments arising from litigation, holding the
City harmless therefrom.

In the event it is subsequently determined by the Michigan
Employment Relations Commission o~ a court o,f competent jurisdiction that the
Union dues or agency shop fees have been improperly deducted and remitted to the
Union, the Union shall return such amounts to Employees so affected.

Union officers shall be released during regularly scheduled work shifts
on Monday through Friday only for the purpose of handling lawful Union business
directly relating to the representation of bargaining unit members covered by this
Agreement and for all meetings necessary to carry out the terms and conditions. of this
Agreement; provided, however, that the Department reserves the right to withhold
permission for such excused time in the event of emergencies. "Emergencies" are
defined for purposes of this Article to include situations affecting the ability of the
Department to respond to emergency caUs or relating to other emergency department
operations; natural disasters (tornados, floods, etc.), civil disorders, training, or
situations involving the health, welfare or safety of citizens or the possible loss of
life, limb or property. Emergencies are not intended to include routine work in fire
stations.

W~dJ/esday. F~brllary 5. 1997





Section 4 - MEETINGS AND CONFERENCES.

Released time under Sections 1 and 2 of this Article will be recorded
by Stewards on a form provided by the Department. A copy of the form is attached
as Appendix A.

-7-Wtd/ltJday. Fdmlary 5, 1997

Section 6 - RELEASED TIME.

No Union officer or Steward shall be released from duty for the
purpose of engaging in political activity, nor shall any Officer or Steward engage in
any political activity on the Employer's premises.

In the event additional time is required to attend conventions or
educational conferences, the designated officers shall be granted accrued annual time
to attend such meetings, provided request is made for such time off at least seven (7)
calendar days prior to the date of such convention or conference and the granting of J ;
such leave will not result in more than the authorized number of employees being on I
annual leave during said period. \

Section 5 - POLITICAL ACTIVITY.

In years in which the Biennial Convention of the International
Association of Fire Fighters is held, delegates from the Flint Fire Fighters Union
whose names have been certified to the Chief of the Fire Department at least seven
(7) days prior to the Biennial Convention, shall be granted leave with pay to atten~
such Conventions as follows: 100 members or fewer, one (1) delegate; more than
100, but not exceeding 200, two (2) delegates; more than 200 but not exceeding 300,
three (3) delegates; more than 300, one (1) additional delegate for each 100 additional
members or fraction thereof, and the maximum of two (2) employees on anyone
occasion will not apply.

Union Representatives named as delegates to Union conferences shall
be certified to the Chief of the Fire Department specifying dle time, date, place and
purpose of the meeting they are to attend. Such notice shall be submitted at least
seven (7) days prior to the date of such meeting. Not later than ten (10) days
following such meetings, a certificate of attendance at such meeting shall be submitted
by the Secretary-Treasurer of the Union to the Chief.

Up to a maximum of 288 hours in any fiscal year, and two (2)
employees on anyone occasion, employees who are certified by the Union as
delegates shall be granted leave with pay to attend Union meetings and conferences.





ARTICLE 7
PART-TIME EMPLOYEES

-9-W/!dJlt.fday. F/!brllary 5, 1997

The only benefit under this Agreement to which part-time Employees
shall be entitled are those specifically enumerated and such benefits shall accrue and
become payable under the conditions specified herein.

Work Day shall mean, for purposes of establishing time period only,
Monday though Friday, excluding holidays.

Sick Leave shall mean the time lost from work, during which an
Employee would normally have been scheduled to work straight time hours, due to a
non-occupational injury, illness or other condition related to his health which prohibits
or interferes with the performance of normal work assignments.

Fire Fi2hting: series for the purpose of defining annual and sick leave
termination benefits for forty (40) hour per week employees, shall include those
positions the specifications for which require that the applicant shall have completed a
specified period of employment as a fire fighter. Permanent or provisional employees
currently (prior to July 1, 1982) holding forty (40) hour positions shall be included in
the fire fighting series provided that they previously worked 50.4 hours for at least a
3 year period.

Continuous Operations shall mean an operation regularly scheduled
seven days per week, twenty-four hours per day.

Year, except as otherwise clearly indicated, shall mean the fiscal year
for purposes of this Agreement. .

Pay Day shall mean alternating Thursdays for the preceding regular pay
period. When a pay day falls on a holiday as defined in Article 23, the pay day shall
be one day earlier.

Illness shall mean any non-occupational injury, illness or other
condition related to health which prohibits or interferes with the performance of
normal work assignments.

Re2ular Pay Periods for forty (40) hour Employees shall mean the
period which commences with the first full shift beginning after 12:01 a.m. Sunday
and continues through the 1st shift scheduled to begin prior to midnight the second.
following Saturday and for -50.4 hour Employees shall mean the period which
commences at 12:01 a.m. Sunday and continues through midnight the second
following Saturday. Such period is for two weeks duration.
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