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l!OLTON PUBL.IC SCHOOLS
HOLTON, ~lICIUCAN

PROFESSIONAL CONTRACT

This Agreement entered into this 24th day of August, 1987 by and between
the Board of Education of the Holton Public Schools, hereinafter called the
"Board", and the Holton Education Association, MEA-NEA thereinafter' ca]] ed
the "Association".

WITNESSETH
WHEREAS the Board nnd the Associat1.on recognize and declare that provtding a
quality education for t.he chi.ldren of the Holton Pub.lic Schoo]s is their
mutual aim and that the character of such education depends predominantly
upon the quality, competence and morale of the teaching service, and

WHEREAS the Board has a statutory obligation, pursuant to Act 379 of th(~
Michigan Public Acts of 1~65, to bargain with the Association as the
representative of i.ts teaching personnel with respect to hours, \vages, terms
and conditions of employment, and
WHEREAS the parties, [ol.lowing extended and deliberate professional
negotiations, have reached certain understandings which they desire to
memorialize.
In consideration of the preceding mutual convenants. it is hereby agreed
subject to existing laws and the Board's right to establish policy:



ARTICLE I

DURATION OF AGREEMENT
This Agreement shall. be effective as of August 24, 1987 and shalJ .continue in
effect until the :lJrd day of August, 1990.

This Agreement shall not be extended, orally, and it is expressly understood
that it shall expire on the date indicated. '

V

BY .' ~~-e.4Aft~~
Secretary ~ ~

BY &)Jt;~ ;{~,{,G
freasurer

BY

BY

Member, PN Committee

HOLTON EDUCATION ASSOCIATION

BY~~J ~¥P;
Pre ." ent "

Brf;~l,
~,~etarY~~, ~.1

BY~' /~~"
, eha. rman, N Co ffi.lttee

BY ~ LJ 0'

r, PN Commit te'e ../"
...... "

Date Signed
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ARTICLE II

Recognition

A. The Board hereby recognizes the Association as the exclusive
bargaining representative, as defined in Section 11 of Act 379, Publi.c Acts
of 1965, as amended, for the entire certified ~nd/or professional teaching
staff including the positions of probationary teachers, tenure teachers,
classroom teachers, librarians, guidance counselors, substitutes after 60
consecutive days in the same position, employed or to be employed by the
Board (whether or not assigned to a public school building), but excluding
supervisory and executive personnel and office and clerical employees. The
term "teacher", when used hereinafter in this Agreement, shall refer to all
empJoyees represented. by the Association in the bargaining or negotiating
unit as above defined, and references to male teachers shall incl.ude female
teachers.

B. 'rhe Board agrees not to negotiate with any teachers' organization
other than the Association for the duration of this Agreement. Nothing
contained herein shall be construed to prevent any individual teacher (rom
presenting a grievance and having the grievance adjusted without the
intervention of the Association. if the adjustment is not inconsistent with
the terms of the Agreement.

ARTICLE III
Teacher and Association Rights

A. Pursuant to Act 379 of the Public Acts of 1965, the Board hereby
agrees that every employee of the Board shall have the right freely to
organize, join and support the Association for the purpose of engaging in
collective bargaining 'or negotiation and other concerted activities for
mutual aid and protection. As a duly elected body exercising governmental
power under cover of law of the State of Michigan. the Board undertakes and
agrees that it will not directly or indirectly discourage or deprive or
coerce any teacher in the employment of any rights conferred by Act 379 or
other laws of Michigan or the Constitutions of Michigan and the United
States; that it will not discriminate against any teacher with respect to
hours, wages, or any terms or conditions of employment by reason of his
membership in the Association, his participation in any activities of the
Association or collective professional negotiations with the Board, or his
institution of any grievance, complaint or proceeding under this Agreement
o~ otherwise with respect to any terms or conditions or employment.

B. Nothing contained herein shall be construed to deny or restrict
to any teacher rights he/she may have under the Michigan General School La~s
or applicable civil service laws and regulations. The rights granted to
teachers hereunder shall be deemed to be in addition to those provided
elsewhere.

c. The Board specifically recognizes the right of its employees
appropriately to invoke the assistance of the State Labor Mediation Board,
or a mediator from such public agency, or an arbitrator appointed pursuant
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to the prov1s10ns of this Agreement, and the Board and the teachers of the
Association agree to be bound by any lawful order or award thereof.

D. The Association and its members shall have the right to use
school building facilities when the school is normally open for m~etings if
such use is not in conflict with scheduled school activities. No teacher
shall be prevented from wearing insignia. pins or other identification of
membership in the Association either on or off the school premises.

E. Bulletin board space shall be made available to the Association
in the teacher lounge of each building. Items may be posted on the general
school bulletin boards with the approval of the building principal.

F. The Board agrees to furnish to the Association in response to
reasonable requests from time to time all pertinent information concerning
the financial resources of the district, tentative budgetary requirements
and allocations and such other information as will assist the Association in
developing intelligent, accurate, informed and constructive programs on
behalf of the teachers and their students together with information which
may be necessary for the Association to process any grievance or complaint.

ARTICLE IV
Board Rights

A. The Board, on its.own behalf and on behalf of the electors of the
school district, hereby retains and reserves unto itself, without
limitations, all powers, rights, authority, duties and responsibilities
conferred upon and vested in it by the laws and the Constitution of the
State of Michigan and/or the United States.

B. The Association recognizes that the Board is legally responsible
for the operation of' the entire school system within the boundaries of the
Holton Public School District, Muskegon County, fourth class #61120 and that
the Board has the necessary authority to discharge all of its
responsibilities subject to laws above mentioned and to the provisions of
this Agreement.

c. The Association recognizes that the Board may invoke appropriate
disciplinary action in situations where teachers fail to adhere to the terms
and conditions of employment herein outlined or to reasonable rules,
regulations and policies of the Board.

D. Manage and control its business, its equipment and its operation
and to direct the working force and affairs of the school district.

E. Determine the number and location or relocation of its facilities,
including the establishment or relocation of new schools.

F. Determine financial policies and accounting procedures.

G. To establish courses of instruction.
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H. The exercise of the foregoing powers, rights, authority, duties
and responsibilities by the Board shall be limited only by the terms and
provisions of this Agreement, state and federal laws and/or the Constitu-
tions of the State of Michigan and/or the United States of America.

I. The Association agrees to furnish the Board in response to
reasonable requests all available information on anticipated items of
contract negotiations for the coming year.

J. By the second Friday of each school year, the Superintendent shall
write a list of teacher duties and responsibilities called administrative
orders and regulations which shall be enforced by the superintendent.

ARTICLE V
Association Dues .2L Service Fee and Payroll Deductions

A. Association Dues or Service Fee:
1. Within thirty (30) days of each school year, any teacher may sign

and deliver to the Board an assignment authorizing deduction of membership
dues or assessments of the Association (including the MEA and NEA). Such
authorization shall continue in effect from year to year unless revoked in
writing between June I and September 1 of any year. For teachers under
continuing authorization and those delivering their authorization by the
Monday following Labor Day, the Board shall deduct one-tenth (1/10) of the
dues amount from the first pay check of each month for ten months beginning
in September and ending in June. Holton Education Association annual dues
shall be deducted in two equal installments, the first installment from the
second pay check in October, and the second installment from the second pay
check in February. Monies deducted for membership dues or assessments shall
be remitted to the Association, or its designee no later than twenty (20)
days following deduction. Deduction for teachers delivering their
authorization after the Monday following Labor Day shall be prorated to
complete payments by the same schedule mentioned for continuing
authorization.

2. Any teacher who is not a member of the Association in good standing
or who does not make application for membership within thirty (30) days of
any school year shall pay to the Association a service fee equivalent in
amount to the dues uniformly required to be paid by members of the Holton
Education Association. The teacher may authorize payroll deduction for such
fee in the same manner as provided in paragraph I above. In the event that a
teacher shall not authorize payment of the service fee through payroll
deduction, collection of the service fee, including enforcement in those
cases of refusal to pay the service fee, shall be the sale responsibility of
the Association. The Board and Association expressly agree that pursuant to
Act No. 25 of the Public Acts of '1973, Section 10, the payment of the
service fee i,s a condition of employment: Provided, that the non-payment of
the service fee shall not cause the discharge' of,any teacher. '

3. The Association agrees to assume the legal defense of any suit or
action brought against the Board regarding paragraph 2 above. The
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Association further agrees to indemnify the Board for any damages which may
be assessed against the Board as the result of said suit or action, subject,
however, to the following conditions:

a. The damages have not resulted from the negligence, misfeasance or
malfeasance of the Board or its agents.

b. The Association, after consultation with the Board, has the right
to decide whether or not to appeal the decision of any court or
other tribunal regarding the validity of the section or the
damages which may be assessed against the Board by any court or
tribunal. '

c. The Association has the right to choose the legal counsel to
defend any said suit or action.

d. The Association shall have the right to compromise or settle any
claim made against the Board under this section.

B. Payroll Deductions:

1. Deductions for MESSA Insurance, Association dues or Service Fee,
United Way, Tax-deferred annuities~ and the teacher's credit union will be
made for those employees requesting such deductions as follows:

a. Credit Union savings account in multiples of 55.00.

b. MESSA Insurance - the last pay period per month.

c. HEA, MEA'and NEA dues or assessments or service fee as provided in
Section A above.

d. United Way contributions~
e. Tax-deferred annuities. No additional vendors will be added

without the consent of the Board.
2. Payments of loans, borrowing money and deposits other than the

preceding will be transacted by the individual and not through payroll
deductions.

3. Payroll deduction is a service offered to the employees on a
voluntary basis. No one is compelled to make use of any or all of this
service. For obvious reasons, there will be no exceptions to the above
~chedule as established.

4. Payroll will be bi-weekly and checks will be issued on Friday.
Whenever said date falls on days when school is not scheduled to be in
session, checks will be issued on the last scheduled day prior to payroll
date.

5. Pay shall be 1/26 of contractual sal~ry with the balance of salary
paid on the final pay period of the regular school calendar.
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ARTICLE vr

Professional Compensation

A. The salaries of teachers covered by this Agreement are set forth in
Appendix A and B which are attached to and incorporated in this Agreement.

B. The salary schedule is based upon a normal weekly teaching load, as
hereinafter defined, for the school year during normal teaching hours. No
teacher shall be required to report for duty earlier than fifteen (15)
minutes before the opening of the pupils' regular day in the morning.
Teachers shall be permitted to leave fifteen (15) minutes after the close of
the pupils' regular school day. Teachers are encouraged to remain for a
sufficient period aEter the close of the pupils' school day to attend to
those matters which properly require attention at that time, including
consultations with parents, when scheduled directly with the teacher, except
that on Fridays or OIl days preceding holidays or vacations, the teachers'
day shall end at the close of the pupils' day. For extra work, the teacher
shall be entitled to additional professionaJ. compensation.

c. A teacher engaged during the school day in negotiation in behalf of
the Association with any representative of the Board or participating in any
professional grievance negotiations, including arbitration, shall be
released from regular duties without loss of salary.

D. Teachers will be encouraged to attend tho$e parent-teacher
organization meetings that are appropriate to their school level and on
occasion some of the extra curricular activities of their grade level as
from time to time are scheduled. The clause in paragraph B above (For extra
work, the teacher shall be entitled to additional professional compensation)
shall not be construed to mean those duties and responsibilities normally
associated with teaching responsibility.

E. During the first and third weeks of each month, there shall be
staff meetings for all staff as a part of the teaching assignment. The day
of the week on which the meeti.ngs will be scheduled shall be decided by the
Principal and building staff during the meetings. prior to the opening of
school. Except for the occasional matters that may come up, all staff
meetings will be on these days. If there is to be no meeting on a scheduled
date, teachers wil.l be notified at least two (2) days before the day of the
meetings.

r. All extra curricular activities compensated for in Appendix B must
take place outside of normal school hours. All staff meetings must be
considered as part of the normal school hours. Those staff members who do
not attend the above listed meetings, except when excused by the building
Principal or Superintendent prior to the meeting, will have an amount
deducted from their next regular.pay check equal to the amount of meeting
time missed. This time missed to be figured in relation to an eight hour
day. (one hour missed, deduct 1/8 per diem, E?;.tc).



ARTI.CLE VIT
Teaching Loads and Assignments

A. The Board recognizes the principle of a standard forty hour work
week and will. so Ear as possible, set work schedules ,and make professional
assignments which can reasonably be completed within such standard work
week. The Board will not require teachers regularly to work in excess of
such standard work week within or outside of any school building.

B. All teachers shall have a duty free noon period with a minimum of
thirty (30) minutes prior to the start of the afternoon session, subject to
weather and emergency conditions. Teachers shall not be subject to
playground duty at noon. '

C. Instructional Load: The Board of Education shall hold the
Superintendent of School,s responsible for an equitable distribution of work
among staff. members and for the transfer and assignment of instructj,ona1
personnel within the system.

1. The High School and Middle School shall have a 5, 6, Of 7 period
schedule. The normal teaching assignment will include one
preparation period in the daily schedule. This means one perioq
for preparation in a 5, 6, or 7 period schedule.

2. The teaching assignment in the Elementary schools shall be
approximately five and one-half (5 1/2) hburs of classroom duty or
the equival~nt thereof.

3. When teachers are given a teaching assignment without a
preparation period at the junior or senior high level, they shall
be paid for the percent (%) of time taken by not having a
preparation period based on the teacher's present salary step.
Rules for the use of preparation periods shall be established by
the principal and copy given to each teacher.

4. Teachers will be paid for use of preparation period 112% oC
substitute salary for one period. Regular staff will be used for
substitutes in extreme emergency only.

D. Since pupils are entitled to,be taught by teachers who are working
within their area of competence, teachers shall not be assigned except
temporarily and for good cause outside the scope of their teaching
certificates of their major or minor field of study. If such assignments
are! made, adequate supervision and assistance shall be provided. The
Association shall be notified in writing ~f all such temporary assignments.

E. All teachers shall be given written notice of their tentative
schedules for the forthcoming year no later than June 1 of the preceding
school year. Teachers who will be affected by a change in grade assignments
in the elementary grades and by changes in subject assignment in the
secondary school grades will be notified and consulted by their Principa)s
previous to such changes. Every effort will be made to avoid reassigning
probationary teachers to different grade levels unless the teacher requests
such change. The final decision in such cases, where necessary, will be by
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the Board, and the best interests of the pupi.ls and the school. shal.l be the
determining factors. The Association shaJI be notified in writing of all
such reassignments.

F. Any assignments in addition to the normal teaching schedule,
including adult education courses, driver education, all extra-curricular
activities listed in Appendix B, Reeths-Puffer School Adult Education
Services to the Holton School District, and summer school courses, shall not
be obligatory, but shall be with the consent of the teacher. Qualified
tenure teachers, then degree teachers in the Holton Public School, shall be
hired for all summer and adult teaching positions. If no qualified teacher
can be found in the Holton Public Schools, th~n other quaJified teachers may
be hired. Each assignment shall be covered by a separate written contract
covering each assignn~nt, its responsibilities, duties Rnd pay schedule.

G. Substitute T(~achers: The Superintendent of Schools shall maintain
an active J.ist of qualified persons to act as substitute teachers.
Substitute tCrlchers' pay shall be established by the Board of Education. The
rate of pay for substitute teachers shall be such that it will enable the
school to hire qualifted substitutes when needed. It shall be at ]east
equal to the average salary paid by the other county schools. Teachers under
full time contract shall not be required to act as substitutes.

ARTICLE VIII
Teaching Conditions and Responsibilities

The parties recognize that the availability of optimum school
facilities for both student and teacher is desirable to insure the high
quality of education that is the goal of both teacher and the Board. It is
acknowledged that the primary duty and responsibility of the teacher is to
teach and that the organization of the school and the school day should be
directed at insuring that the energy of the teacher is primarily utilized tothis end.

The responsibilities of teachers shall include the instruction,
guidance, discipline, safety. hygiene and general care for the welfare of
pupils. These responsibilities are not confined to the classroom but extend.
to all school sponsored activity where the teacher is present.

Teachers are obligated to perform those duties prescribed by laws of
the State of Michigan for teachers, to accept and act according to the Code
of Ethics of the Education Profession, and to discharge those duties which,
within reason and the law, they may be called upon by the administration toperform.

Teachers assume these respons~bilities promptly at the beginning ofeach school day.

A. Because the pupil-teacher ratio is an important aspect of an
effective educational program, the parties agree that class size should be
lowered whenever the Administration deems it practical and class size goalsare as follows:



1.

2.

Kindergarten

Elementary School. grades

22 pupils

25 pupils

3. To the extent required by law, Special Education classes
shall meet the rules and requirements established by the
Special Education Code and the State Department of Education.

4. High School and Middle School Classes per instructor:

English
Social Studies
General Education
Mathematics
Science
Language
Business

Typing
Industrial Arts
Drafti.ng
Vocational Shops
Homemaking
Music
Art
Pool
Hygie,ne
Physical Education

High Sc'hool
Middle School

)
)
)
) 25 pupils
)
)
)'

30 pupils
24 pupils
24 pupils
20 pupils
24 pupils
35 pupils
25 pupils
30 pupils
25 Pl;lpils

40 pupils
35 pupils

B. Supplies, Requisitions, and Departmental Budgets:

1. Initial requisitions for materials shall be submitted in
triplicate by May 15 to the building Principal. If approv~dby
the building Principal the requisition shall be forwarded to the
Superintendent. If approved by the Superintendent and the Board,
the material will be ordered no later than July 1. All copies of
requisitions not approved will be returned to the person filing
the requisition no later than June 1 with the reasons for the
denial.

2. Teacher requests for supplies and other educational material
during the school year shall be processed promptly.

Requisitions shall be submitted to the building Principal in
triplicate. He will approve or disapprove the request within 2
days. If approved, it will be sent to the Superintendent's office
for action. If approved. two copies will be returned to the
Principal who will return one copy to the teacher making the
request. A request not approved will mean all copies returned
within 10 days to the originator with the reason the request was
not approved.
Requisitions for supplies by elementary teachers shall be given to
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the elementary office secretary the day before they are needed.
They will be delivered the following day if in stock.

C. Cafeteria. patrol, bus dutv, inventorying of supplies and
equipment, and other than normally ~sed or found in the teacher's assigned.
classroom, duplication of teaching materials. collecting money (or various
projects and similar non-professional responsibilities performed by tea~hers
take away from teaching time. The Board will develop other methods to handle
these matters as rapidly as possible.

D. Under no conditions shall a teacher .be required to drive a school
hus.as part of his regular assignment.

E. The Board shall provide adequate lunchroom. restroom and lavatory
facilities excJ.usively for teachers' use and one lounge where smoking shallbe permitted.

F. Telephone facilities shall be made available to teacllers tor theirreasonable use.

G. In schools where continuous cafeteria service for teachers is not
available, a vending machine for beverages may be installed at the request
of the Association, the proceeds to be used for the Association Fund.

H. Adequate parking [acil~ties shall be made available to teachers ..
for their exclusive use during s~hool hours. SepaFate parking areas shall

.be established for any student parking on school property during schoolhqurs.

I. Not withstanding their employment. teachers shall be entitled to
full rights of citizenship. and no religious or political activities of any
teacher or the lack thereof shall be grounds for any discipline or
discrimination with respect to the professional employment of such teacher.

J. The provisions of this Agreement and the wages, hours. terms and
conditions of employment shall be applied without regard to race, creed.
religion, COlOf, national origin, age, sex, or marital status or membership.
in or association with the activities of any employee organization. The
Board and the Association pledge themselves to seek to extend the advantages
of public education to every student \¥.~ thout regard to race. creed,
religion. sex. color or national origin and to seek to achieve full
equality of educational opportunity to all pupils.



ARTICLE IX
Vacancies, Promotions~ 'Transfers

A. The Superintendent of Schools shall have the power to nominate.
assign. transfer, or suspend for good and reasonable cause any teacher; such
action being subject to approval of the Board of Education.

B. All applications for teaching or non-teaching positions shall be
channeled through the Superintendent of Schools. No school personnel shall
be employed excepting those recommended by the Superintendent.

c. All vacancies will be posted in each school building for at least
fourteen (14) calendar days and will be kept open for current staff at least
fourteen (14) calendar days. Extra-curricular positions shall be posted in,
the same manner. In addition, the Association president shall be sent a
copy of each vacancy posting. The foregoing shall apply whether school is in
session or not.

D. Any teacher may apply for any position at any time. Such
application should be in writing "addressed to the Superintendent of
Schools. Applications will be considered should such vacancy occur during
the school year or during the summer. This application should be renewed
annually to assure active consideration by the Board. Requests for transfer
should be made on the same basis and in writing also.

E. Vacancies shall be filled on the basis of education, experienc~.
competency'and general qualifications of the applicant. Due consideration
shall be given to experience in the Holton School system. The evaluation of
candidates shall be'bv the Board, and the decision of the Board shall be

:£1na1 •.

F. The parties agree that changes in grade assignments in the
elementary grades, changes in subject assignment in the secondary grades,
and transfer between schools may be necessary. While the right of
determination to assign or transfer a teacher is vested in the Board, the
Board will not in any case assign or transfer a teacher without prior
discussion with said teacher. Such transfers and/or changes in assignment
shall be on a voluntary basis whenever possible. If such involuntary
assignment should become necessarYf the convenience and wishes of the
individual teacher will be honored to the extent that such considerations do"
not conflict with the instructional requirements and best interest of the
total school program.

G. The Association will be notified in writing of all change in
a~signment after June 1 of each school year.

H. Any teacher who shall be transferred to a supervisory or executive
position and later be returned to a teacher status shall be entitled to
retain such rights as he may have had under this agreement as a teacher.

I. The Association recognizes that vacancies occurring during the
school year may be difficult to fi.ll. Whenever possible, such vacancies
will be filled on a permanent basis. If such a vacancy is filled on a
temporary basis, it shall be posted as vacant at the end of the year.



teachers'~ha~l be employed by the Board while there are teachers of the
District who are laid off unless there are no laid off teachers with prope~
certification and qualifications to fill the vacancy which has arisen.

I. The Board shall give written notice of recall from layoff by
sending a registered or certified letter to said teacher at his/her last
known address. It shall be the responsibility of each teacher to notify the
Board of any change in address. The teacher's address as it appears on the
Board's records shall be conclusive when used in connection with layoffs,
recall, or other notice to the teacher. If an immediate teaching position
exists and the teacher fails to report to work within ten (10) calendar days
of the date of the receipt of the recall or within twenty (20) calendar days
of the mailing of the recall notice, unless an extension is granted in
writing by the Board, said teacher shall be considered as a voluntary quit
and shall thereby terminate his individual employment contract and any other
employment relationship with the Board. If the teacher has been given three
(3) weeks notice before school starts and fails to report within five (5)
working days after the start of school, unless an extension is granted in
writing by the Board, said teacher shall be considered as a voluntary quit
and shall thereby terminate his individual employment contract and any other
employment relationship with the Board.

J. A seniority list shall be maintained by the district. Teachers
shall be ranked in order of seniority. Accompanying the name of each
teacher shall be a listing of the teacher's certification and qualification.
Said seniority list shall be presented to the Association annually during
the 'month of November for review. Corrections shall be brought to the
attention of the administration within thirty (30) days thereafter.

ARTICLE XI

Leaves of Absence
A. Definitions:

1. The "immediate family" is father, mother, brother, sister, spouse,
child, parent-in-law, brother-in-law, sister-in-law, daughter-in-law, son-in-law.

2. "Relative" is interpreted to mean related by blood or by marriage ..

3. "Close relative" shall include grandparent, uncle, aunt, first
cousin, niece or nephew.

4. "Per Diem basis" shall mean the amount obtained by dividing the
contractual salary by the total number of working days, as defined
in this agreement (184 days).

B. Sick leave - Personal Illness or Injury:

1. At the beginning of each school year, each teacher shall be
credited with 10 days of leave, the unused portion of which shall
accumulate from year to year with no limit.



2 .. Employees who arc employed after the beginning of a given year
shall be granted, for the balance of that school year, as many
sick leave days as there are school months, or major fractions
thereof, remaining in the school year.

3. Employees who are unable to begin a new contract year because of
personal illness or injury, shall be allowed to draw upon
previously accumulated sick leave until it is depleted or until
resumption of assigned work.

4. Any teacher whose personal illness or injury extends beyond the
period compensated for by sick leave pay shall be granted a leave
of absence without pay for such time as is necessary for complete
recovery from such illness or injury. Upon return from leave, ~
teacher shall be assigned to the same position, or if the position
has been eliminated, a substantially equivalent position. The
Board will. continue payment of the health insurance premiums
during a paid sick leave and for two (2) months following the
expiration of the paid sick leave.

5. Deductions shall. be made on a per diem basis for absences beyond
the number allowed by this section.

6. Days to be incl.uded under sick leave:

a. Personal illness or injury.
b. Sickness in the immediate family when there is a moral

obligation on the part of the teacher to be with the sick
member of his family. This shall not be interpreted to allow
an employee to stay with someone as a nurse or attend to a
sick person that can be done by someone else. The Board
reserves the ri~ht to review each case on its own merit.

c. Child birth and complications of pregnancy.

7. All sick leave absence shall be on an ethical basis in keeping
with the teaching profession. Any problems extending beyond the
limitations herein stated shall be handled on an individual basis .

.!!:. shall be the duty ~ each employee to advise the office .21. the
Superintendent .2i the nature of all absences for which..salary is
expected. Proof of illness shall be furnished by the employee if .

.requested.

8. In the event that a teacher is taking a paid or unpaid sick leave
day and school fails to be in session, the leave \.;i11not be
charged as originally scheduled.

9. Worker's ~ompensation:

a. Teachers who. are absent. due to injury on the job and are drawing
Worker's Compensation will be paid any difference between their
regular salary and the amount of Worker's Compensation if it is
less than their regular ~alary.

b. Sick leave wil.l be charged only at the rate of one day for each
day of salary paid on a per diem rate.



c. This prov1s1on will terminate upon the exhaustion of the teacher's
accumulated sick leave or ninety (90) days following the
disability, whichever is greater.

10. When a teacher is on paid leave and receives outside compensation,
the total paid by the. Board and the outside source shall not
exceed the regular contractual salary. Compensation received from
any insurance program purchased by the teacher shall not be
included as outside compensation.

C. Personal Leave:

Each teacher shall be granted one (1) personal day per semester
per school year with no salary deduction. In order for a teacher to take
the day(s) he/she must give the principal at least three (3) days notice
except in extenuating circumstances. Personal days shall not be taken on
the school day immediately preceding or following a holiday or vacation
period or the first day of the school year or in the last twenty (20)
school days of the school year. The administration reserves the right to
limit the number of personal days granted the same day in the same building
if substitutes are unavailable. Failure to grant personal days on such a
basis may be processed as a grievance. If the number of requests exceeds
the available substitutes, the personal days shall be granted in order of
application. Unused personal days will be reimbursed at the rate of $30.00
per day up to a maximum of two days, per school year.

D. Emergency Leave:

1. Five leave days annually without deduction from payor accumulated
sick leave for emergency reasons.

2. Emergency leave is granted for the following reasons:
.. -

a. Absence due to death in the immediate family or of a close
relative.

b. Required appearance in a court of law involving no moral
turpitude on the part of the employee.

c. Accidents ~r inability to reach school because of weather
conditions.

d. Unusual circumstances which may be considered on their merit by
the Superintendent.

3. Emergency leave may not be accumulated from year to year.

E. Sabbatical Leave:

The Board of Education, upon the rec.ommendation of the
Superintendent of Schools, may grant a sabbatical leave for study purposes
(without compensation) to qualified instructional personnel who are on
tenure. Recipients of sabbatical leaves must file a letter indicating the~r
intention of returning to the system with the Superintendent of Schools at



least ninety (90) school days prior to the last day of school during which
the sabbatical leave applied.

F. Association Leave Days:

1. At the beginning of every school year. the Assotiation shall be
credited with five (5) days to be used by teachers who are
officers or agents of the Holton Education Association, such use
to be at the discretion of the Association.

2. The Association President shall hotify the Superintendent's office
at least two (2) days in advance of the leave day(s) to be used.

3. No remainder of unused Association leave days shall accumulate
from year to year.

4. The Association shall reimburse the Board for each day used at the
daily substitute teacher rate.

G. Other Leave:

1. The Superintendent may consider, upon sixty (60) days written
notice, a request for a leave ,of absence not otherwise covered
in this contract. The ultimate granting or denial of the leave
shall be within the sole discretion of the Board as well as its
determination of whether the leave, if g~anted, is with or without
pay.

2. Military leaves of absence shall be granted to any teacher who
shall be inducted in any branch of the armed forces of the United
States. Teachers on military leave shall be given the benefit of
any salary increments which would have been credited to them had
they remained in active service to the school system.

3. The Board shall grant a leave of absence without pay to any
teacher to campaign for, or serve in, a public office. The
duration of the leave shall be limited .to one year or one term of
the office, if elected, whichever is greater.

H. ~1iscellaneous Provisions:

In the event that a teacher is taking a paid or unpaid leave day
under any Section other than B and school fails to be in session,
the leave will be charged as originally scheduled.

I. A teacher returning from a leave of absence shall resume his/her
progression on the salary schedule.

ARTICLE XII
Teacher Evaluation

A. All monitoring or observation of the work performance of a teacher
shall be conducted openly and with full knowledge of the teacher. The use



of eavesdropping, closed circuit television, public address or audio
systems, and similar surveillance devices shall be strictly prohibited.
If the evaluation instrument is changed by the administration, faculty
members will receive a copy of the revised document prior to its use by
the administration.

B. Each teacher shall have the right upon request to review the
contents of his/her own personnel file. A representative of the Association
may be requested by the teacher or the Board to accompany the teacher in
such review.

c. Probationary teachers shall be observed for the purpose of
evaluation at least three (3) times per year. Tenure teachers shall b~
observed and evaluated not less then once every three years. Observation.of
probationary teachers shall be near the beginning of the year, after the
first five (5) weeks, near the middle of the year, and near the middle of
the second semester. Observations of tenure teachers shall be conducted no
sooner than the first four (4) weeks of the school year and not later than
four (4) weeks before the end of the school year. All observations shall,
within ten (10) working days, be followed by an informal conference with the
administrator.

D. A formal evaluation shall be reduced to writing and a conference
with the administrator held prior to the last two (2) weeks of the schobl
year. Deficiencies of the teacher's performance shall be specifically
identified and ways to improve shall be delineated. If the teacher disagrees
with the evaluation, he/she may submit.a written answer within five (5) days
of the conference which shall be attached to the evaluation in question. If
a written disagreement is filed, a second conference will be held within
five (5) days of the filing upo~ the teacher's request for such conference.
If the teacher still disagrees, he/she shall have a Board hearing on the
matter within ten (10) days of the second conference. The teacher shall have
the right to representation by the Association.

E. No material originating after initial employment will be placed in
his personnel file unless the teacher has had an opportunity to review the
material. The teacher may submit a written note regarding any material
placed in the file after initial employment which shall be attached to said
material. If a teacher is asked to sign material placed in his file such.
signature shall indicate only the awareness of the material unless otherwise
stated ~ith the information requiring said signature.

F. Any complaint made against the teacher by any parent, student or
other person shall be promptly called to the attention of the teacher in
~iting and copy of said notice placed in. the teacher's file.

G. If a teacher is to be disciplined or reprimanded by the Board or
its agents and written copy is to be placed in the teacher's personnel file,
either party may request the Pr~sident of the Association to be present.

H. Each observation of a teacher shall be for not less than one ~lass
period or the duration of particular teaching unit except in an emergency.

I. If an evaluator finds a teacher lacking, the reasons therefore,
shall be set forth in specific terms and the ways in which the teacher is



expected to improve stated. Assistance that can be expected from the
administration shall also be stated.

ARTICLE XIII
Protection Qi Teachers

A. Since the teacher's authority and effectiveness in his classroom
is undermined when students discover that there is insufficient .
administrative backing and support of the teacher, the Board recognizes its
responsibility to give all reasonable support and assistance to teachers
with respect to the maintenance of control and discipline in the classroom.
The Board further recognizes that the teacher should not be expected to
assume the role of warden or custodian for emotionally disturbed students
nor to be charged with responsibility for psychotherapy.

-B. Whenever it appears that a particular pupil requires the attention
of a special counselor, social, workers, law enforcement personnel,
physicians or other professional persons; the Board will take reasonable
steps to relieve the teacher of responsibilities with respect to such
pupil.

C. Any case of assault upon a teacher shall be promptly reported to
the Board or its designated representative. The Board will provide
reasonable assistance to the teacher in connection. with ha~dling of the
incident by law enforcement and judicial authorities.

, D. If any teacher is complained against or sued by reason of
disciplinary action taken by the teacher against a student, the Board will
provide reasonable assistance to the teacher in his defense, except where
the teacher has committed an illegal act.

E. Time lost by'a teacher in connection with any incident mentioned
in the Article shall not be charged against the teacher except when the
teacher has committed an illegal act.

F. Teachers shall be expected to exercise reasonable care with
respect to the safety of pupils and property, but shall not be individually.
liable, except in the case of negligence or neglect of duty, for any damage
or loss to person or property.

ARTICLE XIV

Negotiation ,Procedures

A. It is contemplated that matters not specifically covered by this
Agreement, but of common concern to the parties, shall be subject to
professional negotiations during the period of this Agreement upon requ~st
by either party to the other. The parties will undertake to cooperate in
arranging meetings, selecting representatives for such discussions,
furnishing necessary information and otherwise constructively considering
and resolving any such matters.



B. At least sixty (60) days prior to the expiration of this Agreement,
the parties will begin negotla tions for a ne\" agreemen t covering wages,
hours, terms and condition of employment of teachers employed by the Board.

c. In any negotiations described in this Article, neither party shall
have any control over the selection of the negotiating or bargaining
representatives of the other party, and each party may select its
representatives from within or outside the school district. It is
recognized that no final agreement between the parties may be executed -
without ratification by a majority of the Board of Education and by a
majority of the membership of the Association, but the parties mutually
pledge that representatives selected by each shall be clothed with all
necessary power and authority to make proposals, consider proposals, and
make concessions in the course of negotiations or bargaining, subject only
to such ultimate ratification.

D. If the parties fail to reach an agreement in any such negotiations,
either party may i.nvoke the mediat:i.on machi.nery of the State Labor Hediation
Board or take any other lawful m~asures it may deem appropriate, including
the imposition by the Association of professional sanctions to discourage
teachers from working in the absence of contract.



ARTICLE XV
Grievance Procedure

A. Any teacher, group of teachers or the Association belicv{ng that
there has been a violation, misinterpretation or misapplication of any
provision of this Agreement or any existing rule, order or regulation of the
Board, or any other provision of law (except a statute specifically'
establishing a procedure for redress, relating to wages, hours, terms or
conditions of employment) may file a written grievance with the Board 6r its
designated representative. The Board hereby designates as its
representative for such purpose the Principal in each school building and
the Superintendent of schools when the particular grievance arises in more
than one school building.

Any grievance filed under this contract must be filed within thirty
(30) days of knowledge about the grievable item and not more than thirty
(30) days beyond the expiration date of the contract.

B. Within five (5) days of receipt of the grievance, the designated
representative of the Board shall meet with the Association in an effort to
resolve the grievance. Affected teachers mayor may not be present at such
meetings. If the meeting is with the school Principal and the parties "
cannot agree, the grievance shali. within five (5) days of the Principal's
response, be transmitted by the Association to the Superintendent who shall
have five (5) days after the receipt to approve or disapprove the grievance.
If the grievance is transmitted directly to the Superintendent, he shall
have ten (10) days from receipt to approve or disapprove it. If the
grievance shall be denied by the Superintendent, with upon review of the
action of the school Principal, or in the first instance, the grievance
shall immediately be transmitted to the Association, with a statement of
reasons why it is being disapproved. If the Association is not satisfied
with the action of the Superintendent, the grievance may, within ten (10)
days of the Superintendent's response, be transmitted by the Association to
the secretary of the Board.

C. The Board shall pass upon the grievance.no later than the first
Board meeting following receipt 'of the grievance by the secretary of the
Board. The Board may hold a hearing thereon, ~ay designate one or more of
its members to hold a hearing or otherwise investigate the grievance, or
prescribe' such procedure as it may deem appropriate for consideration of the
grievance, providedt however, that in no event, except: with express written
consent of the Association, shall final determination of the grievance be
made by the Board more than ten (10) days after the date of the Board
meeting above.

D. If the decision of the Board is not satisfactory to the Association,
the grievance may, within thirty (30) days after receipt of the Board's
decision, be submitted to arbitration before an impartial arbitrator
selected by the parties. If the parties cannot agree as to the arbitrator,
he shall be selected by the American Arbitration Association in accord with
its rules which shall ]ikewis~ govern the arbitration hearings. The Board
and the Association shall not be permitted to assert in such arbitration
proceeding any ground or to rely on any evidence not previously disclosed to
the Association or the Board. The arbitrator shall have no power to alter,



add to or subtract from the terms of this Agreement. Both parties agree to
be bound by the award of the arbitrator and agree that judgment thereon may
be entered in any court of competent jurisdiction.

The arbitrator's decision shall be in wri.ting and shall set forth his.
findings of fact, reasoning and conclusions on the issues submitted. Copies
of his findings as outlined herein shall be submitted to both the Board and
the Association.

E. If any teacher ror whom a grievance is sustained shall be found to
have been unjustly discharged, he shall be reinstated with full
reimbursement of all professional compensation lost. If he shall have been
found to have been improperly deprived of any professional compensation 6r
advantage, the same or its equivalent in money shall be paid to him.

~"'. The cost~ of any arbitration under this Article sha]~l be sllnred
equally be the Board and the Association.

ARTICLE XVI
Miscellaneous Provisions

A. The Board agrees to maintain an adequate list of substitute
teachers. Teachers shall. call to report unavailability for work at least
one and a half (1 1/2) hours before the start of the school day. Teachers
shall be informed of at least t\-10telephone numbers they may call to report
un unavailability fdr work. Once a teacher has reported unavailability, it
shall be the responsibility of the administration to arrange for a substitute
teacher. A teacher who fails to notify the school when not reporting for
duty. unless some unusual circumstances shall prevent it, shall have one
day's pay deducted on a per diem basis.

B. The Association shall deal with ethical problems ar1s1ng under the
Code of Ethics of the ~1.E.A. in accordance with the terms thereof, and the
Board recognized that the Code of Ethics of the M.E.A. is considered by the
Association and its membership to define acceptable criteria of professional
behavior.

A letter shall be sent to Association President on questions of teacher
ethics and a letter filed with the Board secretary on questions of
Administrator ethics. Copies of such letters to be given to Association
President. Board Secretary and the person involved.

C. This Agreement shall supersede any rules, regulations or practices
of the board which shall be contrary to or inconsistent with its terms. It
shall likewise supersede any contrary or inconsistent terms contained in any
individual teacher contracts her~tofore in effect. All future individual
teacher contracts shall be made expressly subject to the terms of this
Agreement. The provisions of this Agreement shall be incorporated into. and
be considered part of the established policies of the Board.

D. Copies of this Agreement shall be printed at the expense of the
Board and presented to all teachers now employed or hereafter employed by
he Board. The contract will be published twenty (20) working days after



completion of negotiations: Twenty (20) copies for the Administration;
eighty (80) copies for the H.E.A. The Agreement shall be printed on the
school district's off-set press. The H.E.A. shall furnish a photo-ready
original to the Board for use to print the copies.

E. If any provision of this Agreement or any application of the
Agreement to any employee or group of employees shall be found 'contrary to
law, then such provision or application shall not be deemed valid and
subsisting except to the extent permitted by law, but all other provision or
applications shall continue in full force and effect.

F. The Association shall appoint two (2) members of the Association
to work with the Administration and Board to update and revise the board
Policy Book.

G. Medical Examination:

The Board of Education for good and reasonable cause may at any
time require a teacher to submit a certificate from a qualified physician
certifying to his or her fitness relating to physical and mental health.

ARTICLE XVII
Salary Schedule, Insurance and Calendar

A. Salary Schedule Columns:

1. Teachers. who earn a degree by mid-year will rece~ve one-half (1/2)
the added increment of that degree level for the remainder of that
year.

2. To fall in the Master's schedule, the teacher must teach in the
Master's area. If they teach 'in another area, they will remain in
the B.A. + 30 column, unless teaching in another area by Board
request.

3. To receive credit for educational institutes where college credit
is not given. the teacher must have an accumulation of five (5)
full days 'of institute and then will' be given credit for one (1) .
semester hour on the sala~y schedule.

4. College courses below the 300 level must be:approved by the
Superintendent before they are taken for c.redit on the salary
schedule.

5. The Board of Education shall continue its policy of encouraging
prpfessional growth as far as it is financially able through the
support of workshops! inservice training, conferences and such
other activities that contribute to the improvement of staff
competency.
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B. Salary Schedule Placement of New Teachers.

1. New teachers without teaching experience shall be placed on Step 0
of their respective Salary Schedule column.

2. New teachers with teaching experience may be placed on any.step of
their respective Salary Schedule column.

3. After the initial placement on the salary schedule, teachers shall
advance through the step schedule at the rate of one step for
every acquired year of teaching experience.

4. A teacher who has terminated employment in the Holton Public
School and who later returns may be treated as a new teacher.

c. Individual Contract Procedures:

1. Preliminary to contracts being offered, a form letter will be
issued to the members of the staff to determine whether or not
they desire a contract for the coming year.

2. Contracts will be issued as soon after March 1 as salaries have
been determined.

3. The Superintendent is authorized to issue all contracts to new
personnel, and signatures of the Board will be affixed to all such
contracts issued by the Superintendent. Such contracts to be valid
must bear the signature of at least four (4) Board members and the
Superintendent.

4. Contracts will be issued on a basis of 184 working days, which
includes any pre-school, inservice, and/or post school conferences
that may be scheduled.

5. Summer work not covered by the base contract shall be evaluated by
the Board.

6. Teachers working on a 12 month contract shall receive additional
salary on a pro-rated basis of their salary and be entitled to
three (3) weeks vacation between the period school closes in June
and the opening date of school in the fall with vacation periods
to be arranged with the Superintendent.

7. Teachers with less than one year of experience credit but more
than one-half (1/2) year will be given credit for one-half (1/2)
of the appropriate salary step.

D. Health Insurance
1. The Board shall provide, at no cost to the teacher, MESSA Super

Med II Health Care Protection for twelve (12) months for each
teacher and his/her eligible dependents who elect such coverage
for the 1987-88 school year.
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2. Effecti ve \l/iththe premium increase on July 1 f 1988', and there-
after, the Board will pay up to a 20% increase OVf~r the rate~:-;
in effect July 1, 1987 for the balance of the term of the KB~iteT
Agreement.

3. Employees not electing health insurance may apply to the capped
single subscriber rate to MESSA Super Med II Options.

4. Premiums paid by the Board for employees whose work load is less
than full time will be pro-rated according to the employees work
load in relation to the work load of a full-time employee.

E. Long Term Disability Insurance

The Board shall provide without cost to the teacher MESSA Plan I
Long Term Disability Insurance with a modified fill program for all
teachers. "Modified fill!' shall mean that the benefits will commence after
the expiration of the greater of (1) an employee's accumulated sick days or
(2) the specified waiting period of ninety (90) calendar -days which need not
be consecutive nor for the same condition as long as the last three (3) days
are consecutive and for the same condition. Benefits shall be paid at the
rate of sixty-six and two-thirds (66 2/3%) percent of the teacher's salary.
Benefits shall be paid on a daily basis for the remainder of the school year
in which payments begin and shall be paid on a monthly basis beginning-in
September of the following school year. The monthly maximum benefits shall
not exceed two thousand ($2,000) dollars.

F. Term Life Insurance:

The Board shall provide without cost to the teacher MESSA term
life insurance protection in the amount of $2000 that will be paid to
the teacher's designated beneficiary.

G. Dental Insurance:

1. The Board shall provide for all teachers and their dependents
(including sponsored dependents), without cost to the teacher
the MESSA/DELTA DENTAL CARE PLAN E with Orthodonic Rider 0-7
including Internal and External Coordination of Benefits, for
the 1987-88 school year.

2. Effective with the premium increase on July 1, 1988, and there-
after, the Board will pay up to a 20% increase over the rates
in effect July 1, 1987, for the balance of the term of the
Master Agreement.

H_ Calendar and Inservice:

1. Appendix Co The Holton School Calendar for 1987-88, 1988-89,
1989-90 attached and made a part of this Agreement.

2. Each teacher may schedule with the building principal one (1) day
for a conference or inservice and the Board shall pay the
reasonable expenses therefo~e upon approval of the building
principal.



The following criteria shall apply to the columns of the salary- schedule:

BA Column: B.A. Degree & Certified for grade level and/or subject area
assignment.

BA+20 or 24 Column: Certified for grade level and/or subject area assign-
ment and B.A. Degree plus:

1. 20 credit hours earned after B.A. for teachers required to earn 10 hours
for permanent certification, or

2. 24 credit hours earned after B.A. for teachers required to earn J8 hours
for permanent certification.

3. All new personnel hired 1969 and later must earn 20 credits over B.A. in
six (6) years or remain on B.A. step they have earned. A teacher presently
employed has six (6) years to move to B.A. + 20 or B.A. + 24 or remain on
the B.A. step earned.

BA + 30 Column: B.A. Degree & Certified for grade level and/or subjeet area
assignment plus 30 credit hours earned after B.A. Degree.

MA Column: Certified for grade level and/or subject area assignment and M.A.
Degree in area of teaching assignment (unless teaching in another area by Board
request).

MA + 20 Column: Certified for grade level and/or subject area assignment and
M.A. Degree in area of teaching assignment (unless teaching in another area by
Board request) plus 20 credit hours earned after M.A. Degree.





APPENDIX A
Holton Salary Schedule

1988-89
6%

Years BA BA+20,24 BA+30 MA MA+20,30
fuu.!erience Column Column Column Column Column

o Base 19,516 20,296 20,687 21,466 22,248

1 20,2<J7 21,077 21,466 22,248 23,029

2 21,074 21,856 22,248 23,029 23,809

3 21,856 22,638 23,029 23,809 24,589

4 22,638 23,420 . 23,809 24,589 25,370

5 23,420 24,200 24,589 25,370 26,152

6 24,200 24,980 25,370 26,152 26,931

7 25,052. 25,955 26,345 27,126 27,908

8 26,152 26,931 27,322 28,103 28,882

9 27,126 27,908 28,297 29,078 29,859

10 28,103 28,882 29,275 30,054 30,834

11 29,078 29,859 30,249 31,028 31,811

12 30,054 30,834 31,225 32,006 32,785

13 31,225 32,006 32,396 33,177 33,957
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APPENDIX A
Holton Salary Schedule

1989-90
6%

Years BA BA+20, 24 BA+30 MA MA+20,30
Experience Column Column Column Column Column

° Base 20,687 - 21,514 21,928 22,754 23,583

1 21,514 22,342 22,754 23,583 24,411

2 22,342 23,167 23,583 24,411 25,238

3 23,167 23,996 24,411 25,238 26,064

4 23,996 24,825 25,238 26,064 26,892

5 24,825 25,652 26,064 26,892 27,721

6 25,652 26,479 26,892 27,721 28,547

7 26,555 27,512 27,926 28,754 29,582

8 27,721 28,547 28,961 29,789 30,615

9 28,754 29,582 29,995 30,823 31,651
10 29,789 30,615 31,032 31,857 32,684
11 30,823 31,651 32,064 32,890 33,720

12 31,857 32,684 33,099 33,926 34,752

13 33,099 33,926 34,311 35,168 35,994
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APPENDIX B
Holton Public Schools

EXTRA CURRICULAR ACTIVITY SCHEDULE
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3
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2 1/2%
2 1/2%
10
6
6

4
6
2
4

$11.OO/hr-1981-88
$12.00/hr-1988-90

6%Cross Country

% ** BASE
Head Football
Asst. Varsity Football
Head J.V. Football
Asst. J.V. Football
Head Basketball
Asst. B.B. (2)
Baseball
Asst. Baseball
Varsity Volleyball
J.V. Volleyball
Softball
Track
Wrestling
Asst. Wrestling
Jr. High B.B. (2)

.Golf.
Jr. High Volleyball
Jr. High Wrestling
Girls Basketball
Girls Asst. B.B.
Girls Track
Cheerleaders
(if no Asst. provided)
(if Asst. provided)
Forensics
Play Director
Band
Elementary B.B.
FHA
Tennis
Student Council
Yearbook
Drivers Education

** % of teacher base (schedule).

1. Yearbook will not be paid if it is a class assignment.
2. Step increase is figured on the extra-curricular position base.
3. All dollar figures would change with a change in the Teacher Schedule

Base •.
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APPENDIX C
Holton Public Schools

SCHOOL CALENDAR
1987-1988

AUGUST SEPTEMBER OCTOBER
'achers M T W T F M t w T F M T \v T F
ys 1 2 3 4 1 2
udent 21 G) 9 10 11 22 5 6 7 8 9
IYS 21 14 15 16 17 18 22 12 13 14 15 16

~

25 26 27 28 21 22 2.3 24 25 19 20 21 22 23
28 29 30 26 27 28 29 30

NOVm1BER DECEMBER JANUARY
M T W T F M T \~ T F H T \v T F
2 3 4 5 6 1 2 3 4 em

19 9 10 11 12 13 14 7 8 9 10 11 20 4 5 6 7 8
19 16 17 18 @ @) 14 14 15 16 17 18 20 11 12 13 14 f23 24 25 26 27 (11 22 23 24 @ 18 19 20 21

30 28 29 30 31 25 26 27 28

FEBRUARY MARCH APRIL
M T W T F M T W T F M T W T F

19 1 2 3 4 5 23 1 2. .3 4 .16
~19 8 9 10 11 [2 23 7 8 9 10 11 16 G 5 6 7

(~ 16 17 18: 19 14 15 16 17 18 11 12 13 14 15
22 23 24 25" 26 21 " 22 23 24 25 18 19 20 21 22
29 28 29 30 31 25 26 27 28 29

MAY JUNE
M T W T F" M T W T F Sept. 7 Labor Day

21 2 .3 4 5 6 8

~ !~ . Nov. 26 Thanksgiving
2T 9 10 11 12 13 "7 6 7 Dec. 25 Christmas

16 17 18 19 20 13 14 Jan. 1 New Year's
23 24 25 26 27 Apr. 1 Good Friday@ 31 Hay 30 Memorial Day
~
0 Holidays 182 Student Days

(Includes 5 hal.f days)

[J Vacation Period. Holiday. 184 Teacher Days
or other non-working days (Includes 1 half day)

0 Non-Student day Student Day: First: Sept. 1
Last: June 9

~
1/2 Day Students

r2l
Teacher Day: First: Aug. 31

1/2 Day Last: June 10

Inservice day to be individuaJly scheduled by the building principal.

~ ')
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APPENDIX C

Holton Public Schools
SCHOOL CALENDAR

1988-1989

AUGUST SEPTEMBER OCTOBER
acher M T W T F M T W T F M T W T F
,ays 3

~
1 2 3 4 5 6 7

udents '2 21 6 7 8 9 21 10 11 12 13' 14
ays TI 12 13 14 'IS 16 2T 17 18 19 20 21

~<¥> 24 25 26 19 20 21 22 23 24 25 26 27 28
31 26 27 28 29 30 31

NOVEMBER DECEMBER JANUARY
M T W T F M T W T F M T W T F

1 2 3 4 1 2
~

3 4 5 6
20 7 8 9 10 11 14 5 6 7 8 9 21 10 11 12 *20 14 15 16

@ 18
14 12 13 14 15 16 2T 16 17 18 19

21 22 23 4@ 19 20 (il 22 23 23 24 25 26
28 29 30 26 27 28 29 30 30 31

FEBRUARY MARCH APRIL
M T W T F M T W T F M T W T F

1 2 3 1 2 3 U 4 5 6 1)
18 6 7 8 9 10 23 6 7 8 9 10 IS 10 11 12 13 14
18 13 14 15 16 17 23 13 14 15 16

rM3
15 17 18 19 20 21

20 21 22 23 ~4 20 21 22 23 24 25 26 27 28
?JJ 28 27 28 29 30 31

MAY JUNE
M T W T F M T -W- T F Sept. 5 Labor Day
1 2 3 4 5

*ff~
2 Nov. 24 Thanksgiving Day

22 8 9 10 11 12 6 5 9 Dec. 25 Christmas
22 15 16 17 18 19 5 12 16 Jan. 1 New Year's

~

23 24 25 26 19 20 21 22 23 Mar. 24 Good Friday
30 31 May 29 Memorial Day

KEY TOTAL

0 Holiday
182 Student Days

,[] Vacation Period, Holiday (Includes 5 half-days)
or Other Non-Working Days

:1.>
184 Teacher Days

Non-Student Day (Includes 1 half-days)

<t> 1/2 Day Students Student Day: First: Aug. 30
Last: June 7

fZJ 1/2 Day
Teacher Day: First: Aug. 29

Last: June 8

Inservice day to be individually scheduled by the building principal.
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APPENDIX C
Holton Public SChools

SCHOOL CALENDAR
1989-1990

AUGUST SEPTEMBER ocrOBER
M T W T F M T W T F M T W T F

her 1 2 3 4. 5 ,6
3 . 20 @ 5 6 7 8 22 9 10 11 12 13

ent 2" 20 11 12 13 14 15 22 16 17 18 19 20

21 ~~ 24
25 18 19 20 21 22 23 24 25 26 27

28 31 25 26 27 28 2<) 30 31

NOVEMBER DECEMBER
..

JANUARY
M T W T F M T W T F H T \~ T F

1 '1. 3 1
~

2 3 4 5
20 6 7 8 9 10 14 4 5 6 7 8 22 9 10 11 t20 13 14 15 16 17 14 11 12 13 14 15 22 15 16 17 18

2U 21 22 O@
~

19 20 (Ii 22 22 23 24 25
27 28 29 30 26 27 28 29 2(j 30 31.

FEBRUARY MARCH APRIL
M T W T F M T \tJ T F ~1 T \.J T F

18 1 2 22 1 2 16 Q 3 4 5 ~
18 5 6 7 8 9 22 5 6 7 8 9 .16 9 10 11 12 ~

12 13 14 15 16 12 13 14 15 16 16 17 18 19 20
19 20 21 22' ~3 19 20 21 22 23 23 24 25 26 27
2~ 27 28 26 . 27 28 29 30 30

MAY JUNE
M T -:-w T F M T W T F Sept. 4 Labor Day

1 2 3 4

~~ ~

1 Nov. 23 Thanksgiving
22 7 8 9 10 11 5 4 8 Dec. 25 Christmas
22 14 15 16 17 18 4" 11 1.5 Jan. 1 New Year's

21 22 23 24 25 April 13 Good Friday
@ 29 30 31 Hay 28 Hemorial Day

KEY TOTAL
0 . Holidays

182 Student Days
[] Vacation Period, Holiday, (Includes '5 half-days)

or Other Non-working Days
() 184 Teacher Days

Non-Student Day (Includes 1 half-days)

~ 1/2 Day Students Student Day: First: Aug. 30
Last: June 6121 1/2 Day

Teacher Day: First: Aug. 29
Last: June 7

Inservice day to be individually scheduled by building principal.
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LETTER OF UNDERSTANDING
This agreement entered into between the Holton Board of Education and

the Holton Education Association, MEA/NEA, this 25th day of September,
1987, is to memorialize the following understanding regarding the 1987-90
Master Agreement •..

The parties to this contract mutually recognize and hereby incorporate
in writing their past practice of paying teaching employees on days when
school is closed due to inclement weather, severe storm~, fires, epidemics
or health conditions. The parties enter into this contract with the mutual
understanding that scheduled student instruction days which are cancelled
due to the conditions enumerated above may be counted as days of pupil in-
struction for purposes of computing the amounts received in State Aid for
the duration of the Collective Bargaining Agreement. However, to the
extent that such days may not be recounted as days of pupil instruction for
computing amounts received in State Aid, then any and all such days shall
be resche~uled by the school District and the Association, and teachers
will be required to work on such rescheduled days with no additional salarypaid to the teachers

I



LETTER OF UNDERSTANDING

The Board and the Association agree to create a committee of seven
consisting of two Board members, two Association members, and three parents,
representing the elementary, middle, and high school, selected jointly.by
the Board and the.Association. The committee shall study and make recommen-
dations to the Board concerning class sizes by January' 1, 1988. The com-
mittee shall have a budget to allow for the proper discharging oE their
duties.
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