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AGREEMENT
Between
COUNTY OF INGHAM
and
MICHIGAN NURSES ASSOCIATION

NURSE PRACTITIONERS/CLINIC NURSES UNIT

January 1, 2006, through December 31, 2008
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ARTICLE 1
PARTIES

This Agreement made this __ day of March, 2006, between the COUNTY OF INGHAM and
INGHAM COUNTY HEALTH DEPARTMENT (hereinafter referred to as the "County", the
"Employer” or the "Department™) and the MICHIGAN NURSES ASSOCIATION (hereinafter referred
to as the "Association”, "MNA" or the "Union") hereby agree as follows:

ARTICLE 2
RECOGNITION

Section 1. Nurse Practitioners/Clinic Nurses Unit Recognition. Ingham County hereby
recognizes that Michigan Nurses Association, in the unit described below, is the exclusive representative
for the purpose of collective bargaining and that pursuant to Sections 11 and 12 of Act 336 of the Public
Acts of 1947, as amended, the said Association is the exclusive representative of all the employees of
such unit for the purposes of collective bargaining with respect to pay, wages, hours of employment and
other conditions of employment.

Nurse Practitioners/Clinic Nurses Unit

All Health Center Nurses, Immunization Nurses, BCCCP Nurses, Nurse Assessors,
Charge Nurses, Disease Control Nurses, Health Plan Utilization Nurses, Immunization
Clinic Supervisors and Family Nurse Practitioner/Providers employed by the Ingham
County Health Department. Excluding Director of Nurses, Public Health Nurses
currently represented by the Ingham County Employees' Association (i.e., PHN | & 11,
Nurse Case Managers, Medical Services Coordinators, and Senior Public Health
Nurses), and other Health Department Employees and Supervising Nurses.

Section 2. Others. Persons who are awaiting Michigan registration and who are employed as
nurses in the unit described above, or under a temporary permit issued by the Michigan Board of
Nursing, shall be included in this unit, if they fill a non-supervisory position, excluding probationary
employees, excepting as hereinafter stated in Article 12, Section 4.

Section 3. Other Agreements. The Employer agrees that during the life of this Agreement, it
will not enter into any agreement with employees individually or collectively which conflicts with or are
contrary to the terms of this Agreement without negotiating with the Association.

Section 4. Terminology. Wherever the terms "Health Officer" or "Department Head" are used,
they shall refer to the Health Officer of the Ingham County Health Department. Wherever the terms
"nurse", "registered professional nurse” or "employee" are used, they shall refer to a member of the
Nurse Practitioners/Clinic Nurses unit. "Facility” shall refer to the Ingham County Health Department.
"Department” shall refer to the Ingham County Health Department. "Association™ or “Union” shall refer
to the MNA. "County" shall refer to the County of Ingham.
class=Section4>

Section 5. Notification. When the Department seeks funding for a new specialized nursing
position, it shall advise the Union.

ARTICLE 3
MANAGEMENT RIGHTS
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Section 1. Manage Its Affairs. The unit recognizes that the County and Department reserve
and retain, solely and exclusively, all rights to manage and direct their work force and to manage and
operate their affairs.

Section 2. Rights. All rights, functions, powers, and authority which the County and
Department have not specifically abridged, delegated or modified by this Agreement are recognized by
the unit as being retained by the County and Department.

Section 3. Rules and Regulations. The Department and/or the County shall have the right to
amend, supplement, or add to its official departmental rules and regulations during the term of this
Agreement, provided, however, the Department and/or the County shall notify the Association of any
such amendments, supplements or additions in advance of their effective date as hereinafter specified in
Article 8, Section 4.

Section 4. Constitutional and Statutory Rights. Neither the constitutional or the statutory
rights, duties and obligations of the Employer shall in any way whatsoever be abridged.

ARTICLE 4
ASSOCIATION SECURITY AND CHECKOFF

Section 1. The Employer will not discriminate against any employee because of membership in
the Association.

Section 2. Upon completion of thirty (30) days of employment, membership in the Association
or compliance with payment of representation fees shall be a condition of continued employment. The
Employer agrees to deduct Association dues or Association service fees to become effective the second
payday of the month.

Section 3. Agency Shop. The Employer agrees to deduct from the salary of each individual
employee in the bargaining unit who becomes a member, the Association's dues, subject to all of the
following conditions:

A. The Association shall obtain from each of its members a completed authorization
form which shall conform to the respective state and federal law(s) concerning
that subject, or any interpretation(s) thereof.

B. All checkoff authorization forms shall be filed with the Employer's Human
Resources Director, who may return any incomplete or incorrectly completed
form to the Association's Treasurer, and no checkoff shall be made until such
deficiency is corrected.

C. All employees covered under this Agreement who do not voluntarily choose
membership in the Association shall have deducted from their wages a percentage
of the membership dues, which sum may be less than one hundred percent (100%)
of said dues, upon receipt by the Employer of a signed, written card, and which
sum shall accurately represent the amount for said employee due the Association
as their fair share of costs attributable to negotiating the terms of this Agreement
and servicing the contract, which sum shall not include, by way of example but
not by way of limitation, state, national or other dues and assessments, or other
amounts for other Association activities.
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D. The Employer shall only checkoff obligations which come due at the time of
checkoff, and will make checkoff deductions only if the employee has enough pay
due to cover such obligation. The Employer is not responsible for refund to the
employee if he/she has duplicated a checkoff deduction by direct payment to the
Association.

E. The Employer's remittance shall be deemed correct if the Association does not
give written notice to the Human Resources Director within two (2) calendar
weeks after remittance is transmitted of its belief, with reason(s) stated therefore,
that the remittance is incorrect.

F. The Association shall provide at least thirty (30) days written notice to the Human
Resources Director of the amount of Association dues and/or service fees and/or
initiation fee to be deducted from the wages of employees in accordance with this
Article. Any changes in the amounts determined will also be provided to the
Human Resources Director at least thirty (30) days prior to its implementation.
New checkoff authorization forms shall be submitted to the Employer in the event
that an increase in the Association dues or service fee is made.

G. The Association agrees to defend, indemnify and save the Employer harmless
against any and all claims, suits, or other forms of liability arising out of its
deduction from an employee's pay of Association dues, service fees and/or
initiation fee, or in reliance upon any list, notice, certification or authorization
furnished under this Article, including the termination of employment as provided
under the Agency Shop provision. The Association assumes full responsibility
for the disposition of the deductions so made once they have been sent to the
Association.

H. The Association shall exclusively use the checkoff authorization as herein
provided for on page 5.

Section 4. Continued Employment. The Association shall notify an employee who has not
paid his/her dues or service fee by certified mail, with a copy to the Employer. If said employee does
not pay the dues or service fee with thirty (30) days after said notice is received, the Association shall
notify the Employer by certified mail of this omission. Fifteen (15) days after receipt of notification by
the Employer, the Employer shall terminate said employee.

Section 5. Notice of New Hires. The Employer will provide an Association Representative the
opportunity to meet with new employees at the weekly orientation session. The Association shall be
responsible to receive the necessary information at orientation.

VOLUNTARY CHECKOFF AUTHORIZATION
MICHIGAN NURSES ASSOCIATION

Print
Last Name First Name Middle Initial

I certify that the Michigan Nurses Association is my designated collective bargaining representative and
I hereby authorize and direct my Employer to withhold from my earnings during this month and each
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successor month the amount determined by the Michigan Nurses Association and provided in a written
notice to the Employer's Human Resources Department for my (check one) (1) Association dues;
or (2) Service fees; and request this amount be forwarded to the Treasurer of the Michigan
Nurses Association.

This authorization and direction shall be effective for the period of joint bargaining agreement between
the Michigan Nurses Association and my Employer, and | agree and direct that this authorization and
direction shall be automatically renewed with each succeeding applicable joint bargaining agreement
between the Michigan Nurses Association and my Employer, unless written notice is given to the
Michigan Nurses Association and my Employer by me, or unless the authorization is terminated as
provided for in the joint bargaining agreement.

Date: Signature:

Department:
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ARTICLE 5
PROFESSIONAL NEGOTIATION PROCEDURE

Section 1. Meetings. The parties will cooperate in arranging meetings, furnishing necessary
information and otherwise constructively considering and resolving any matters of common interest.

Section 2. Representatives. In any negotiations described in this Article, neither party shall
have any control over the selection of the negotiation representatives of the other party, and each party
may select its representatives from within or outside the area. It is recognized that no final agreement
between the parties may be executed without ratification by a majority of the membership of the
Association with the approval of the Michigan Nurses Association, and approval by a majority of the
Ingham County Board of Commissioners. The parties mutually pledge that representatives selected by
each shall have the necessary power and authority to make proposals, consider proposals and make
concessions in the course of negotiations, subject only to ratification approval as noted above.

Section 3. Application of Agreement. Any agreements negotiated shall apply to all members
of the bargaining unit unless otherwise specified and shall be reduced to writing and signed by the
authorized representatives of the department, the Association and the Ingham County Board of
Commissioners.

Section 4. Negotiations or Special Conferences. The Employer agrees that Association
members, engaged during their work shift in negotiations or Special Conferences on behalf of the
Association with the Employer, during the term of this Agreement, shall be entitled to reasonable release
time as needed without loss of salary. The number of Association members to be present at said
meetings or negotiations are hereafter specified.

ARTICLE 6
REPRESENTATION

Section 1. Grievance Representation. Employees in each of the units shall be represented by a
steward and alternate steward, respectively. The steward and alternate steward will be a member of the
bargaining unit and their selection will be determined by the bargaining unit members. The Employer
will recognize the steward and alternate steward as representatives of the Association in the
administration of provisions of this Agreement and the grievance procedure. The Association will keep
the Employer informed, in writing, of the name of the steward and alternate steward for the unit.

A steward shall act in a representative capacity for the purpose of processing grievances for the
employees in his/her unit.
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Section 2. Negotiating Committee. The bargaining committee of the Association's Nurse
Practitioners/Clinic Nurses Unit will include not more than three (3) bargaining unit members and two
(2) alternate members employed by the Employer.

Section 3. Professional Negotiations. Contract negotiation meetings between the parties may
be held at times during the scheduled working hours of the Association's negotiating members. Up to
two (2) employee members of the bargaining committee for the unit will be paid by the Employer for
time spent in negotiation with the Employer, but only for the straight time hours they would otherwise
have worked on the regular work schedule. For the purpose of computing overtime, time spent in
negotiations shall be considered as hours worked to the extent of the regularly scheduled hours which
otherwise would have been worked by the negotiating committee members.

Section 4. Time Off with Pay. Reasonable arrangements will be made to allow stewards time
off with pay, with prior permission of their supervisor, during their regular working hours for the
purpose of investigating grievances and to attend grievance meetings. Stewards shall have access to
office premises for the purpose of investigation and adjusting any complaints and grievances by
arranging with the respective division heads to visit such premises during regular working hours, but in
no event shall the steward interfere with the maintenance or discipline of the regular work being carried
on in the department. The office premises may be used for grievance interviews. Stewards shall
investigate and present the grievances to the Health Officer through the grievance procedure. In the
event the steward is absent, an alternate steward may perform his/her functions, provided they have
conformed with the above requirements in notifying the Health Officer, giving him/her reasonable time
to adjust for their absences during such periods which they are investigating or processing grievance
procedures.

Section 5. Facility Access. Representatives of the Association, after first notifying the Health
Officer or his/her designated representative, may visit the areas of the Facility where the registered
professional nurses they represent are located for the purpose of representing such nurses in accordance
with this Agreement, provided that such visits occur at reasonable intervals during working hours and
they do not interfere with the normal operations of the Facility.

Section 6. Correspondence. A copy of all correspondence from the MNA Labor
Representative or from his/her office, addressed to any elected official, the Health Officer, or Health
Department Managers, shall be sent to the County Attorney. A copy of all correspondence from the
County Attorney or his/her office addressed to any MNA Executive Board Members, Officers, or Nurse
Practitioners/Clinic Nurses unit steward shall be sent to the MNA Labor Representative.

Section 7. County Information. The County Human Resources Director shall forward copies
of the County Services Committee Agendas and those portions of the Agenda Packets that relate to the
CHN Nurse Practitioners/Clinic Nurses unit to the MNA. The Health Officer agrees to provide the
MNA with a copy of the Department's annual budget request, as submitted to the County Controller.

ARTICLE 7
GRIEVANCE PROCEDURE

Section 1. Statement of Purpose. The parties intend that the grievance procedure shall serve as
a means for the peaceful settlement of disputes as they arise.

The Parties seek to secure, at the earliest level possible, equitable solutions to complaints or
grievances of nurses or groups of nurses. Both parties agree that proceedings under this Article shall be
kept as informal and confidential as may be appropriate.

http://www.ingham.org/pe/contracts/MNA%20Pract%20&%20Clin%20Nurses%2006 08.... 7/31/2007



Page 14 of 57

Section 2. Definitions. "Grievance" shall mean a complaint by a nurse or a group of nurses
based upon an event, condition or circumstance under which a nurse works, allegedly caused by a
violation, misinterpretation or discriminatory application of any provision of this Agreement. Any
grievance filed shall refer to the specific contract provision or provisions alleged to have been violated,
and it shall adequately set forth the facts pertaining to the alleged violation. It is the intent of this
section that the nurse or nurses filing a grievance would apprise the Employer of the facts of the
grievance.

Section 3. Steps in the Grievance Procedure.

Step 1. An employee with a grievance shall first discuss it with his/her immediate supervisor
within eight (8) days of the date of occurrence or the date the employee should have known of the
occurrence or the alleged violation. The discussion may also include the Association departmental
representative. The immediate supervisor shall furnish an oral answer within five (5) days of the receipt
of the grievance.

Step 2. If the answer of the Supervisor received in Step 1 is not satisfactory to the employee,
he/she shall, within five (5) days of receipt of the answer in Step 1, submit the grievance in writing to
the Health Officer. The written grievance shall be dated and signed by the grieving employee or
employees. However, in the case of a group grievance, the grievance may be signed by the Union
Steward and at least one (1) affected employee. The employee may furnish a copy of the grievance to
the Union. A copy of the answer shall be furnished to the Union departmental representative. The
Health Officer shall give a written answer within five (5) days of receipt of the grievance.

Step 3. If the answer of the Health Officer received in Step 2 is not satisfactory to the employee,
the Union departmental representative, within five (5) days thereafter, shall submit notice of appeal to
the Human Resources Director.

Step 3A. The Human Resources Director, Health Officer, affected employee and Union
representative shall meet within seven (7) work days after the submission of the grievance under Step 3.
The Human Resources Director shall give a written answer within five (5) work days following the
meeting. If this answer is not satisfactory to the employee or the Health Officer, it shall be submitted
within five (5) work days after receipt of the answer to Step 4.
class=Section5>

Step 4. The County Services Committee shall meet to discuss the grievance at the next regularly
scheduled committee meeting, provided that said grievance is received by the Human Resources
Director in writing at least five (5) work days prior to the next meeting. The County Human Resources
Director shall notify the Union and the aggrieved employee in writing at least four (4) days prior to the
meeting. At this meeting, the County Services Committee will review the facts as they relate to the
interpretation and application of this Agreement. The County Services Committee shall reply with its
decision, in writing, no later than five (5) days following said meeting. If the decision of the County
Services Committee is unsatisfactory to the Union, said dispute may be submitted within fifteen (15)
days for arbitration in accordance with the procedures and rules of the American Arbitration
Association.

Step 5. Arbitration.

1. Appeal to the Arbitrator. Any grievance which is not resolved at Step 4 of the grievance
procedure may be submitted to arbitration, if the case is the type on which an arbitrator is empowered to
rule. Arbitration shall be invoked by written notice to the Employer or the Association provided said

http://www.ingham.org/pe/contracts/MNA%20Pract%20&%20Clin%20Nurses%2006 08.... 7/31/2007



Page 15 of 57

written notice is submitted within fifteen (15) days after receipt of the answer in Step 4.

2. Selection of the Arbitrator. If a timely request for arbitration is filed by the Union, the
parties to this Agreement shall select, by mutual agreement, one (1) arbitrator who shall decide the
matter. The Employer and the Union agree to use the following arbitrators on a rotating basis with
arbitrator "A" being selected first.

A. Barry Brown

B. Robert McCormick
C. Robert Proctor

D Patrick McDonald
E David Grissom

If the arbitrator up for selection is not available, the next arbitrator will be used. If none of the
listed arbitrators are available, the Employer and the Union will attempt to agree on an impartial
arbitrator. In the event the Employer and the Union are unable to agree on an impartial arbitrator, the
arbitrator will be selected from a list of arbitrators submitted by the American Arbitration Association
consistent with such Association's normal procedures. All arbitration proceedings will be conducted in
accordance with the rules and procedures of the American Arbitration Association.

For grievances involving discharge, layoff, or other issues mutually agreed upon, an arbitrator
shall be deemed unavailable under this section if the arbitrator cannot schedule a hearing within sixty
(60) days upon being notified; and as to all other issues, when the arbitrator cannot schedule a hearing
within one hundred eighty (180) days from notification. These limitations may be waived by written
mutual agreement of the parties.

3. Powers of the Arbitrator. The arbitrator shall be empowered to investigate, hear and
decide a grievance as heretofore defined in Article 7, Section 2, subject to the limitations stated
class=Section6>
below. The arbitrator shall have full discretion to uphold, rescind or modify disciplinary measures
imposed by the Employer. The arbitrator shall have no power to:

A Add to, subtract from or otherwise modify any of the provisions of this
agreement;

B. Establish or modify any salary rate or plan.

In the event a case is appealed to an arbitrator and he/she finds that he/she has no power to rule
on the case, the matter shall be referred back to the parties without decision or recommendation. At the
arbitration hearing, each party shall have the option of presenting witnesses and documents and such
witnesses may be cross-examined by the arbitrator or party opposing. At least seventy-two (72) hours
prior to the hearing, copies of documents and names of witnesses which will be submitted by the parties
must be given to the opposing party.

4. Arbitrator's Decision. There shall be no appeal from an arbitrator's decision, if made in
accordance with his/her jurisdiction and authority under this Agreement. It shall be final and binding on
the Association, on all bargaining unit employees and on the Employer.

5. Fees and Expenses. The fees and expenses of the Arbitrator shall be paid by the non-
prevailing party. If there is a dispute as to who has prevailed, the arbitrator shall allocate the arbitrator's
fees. All other expenses related to the arbitration process, including any expenses incurred by calling
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witnesses, shall be borne by the party incurring such expense.

Section 4. Time Limits.

A. For the purpose of the grievance procedure, a "day" shall mean any day Monday
through Friday, and shall not include the day in which a grievance is presented or
appealed by the Union or Employer or is answered by the Employer or any
recognized holidays.

B. Any time limit in the grievance procedure may be extended by mutual agreement
of the parties.

C. A grievance presented at any step shall be dated and signed by the Union
representative or employee presenting it; any answer given by the Employer to the
Union representative or employee shall be dated and signed by the Employer.

D. Any grievance not answered within the time limits by the Employer shall be
deemed settled on the basis of the original request of the employee.

E. Any grievance not appealed by the employee or Union within the time limits shall
be deemed settled on the basis of the Employer's last answer.

F. All dispositions of written grievances shall be made in writing and one (1) copy
sent to the Human Resources Director and one (1) copy sent to the President of
the Unit.

Section 5. Employee Election of Forums. If an employee files a complaint with the Michigan
Department of Civil Rights and a grievance under the contract alleging the same facts and
circumstances, then the employee will be notified that the employee has to elect only one forum. If the
employee elects to proceed with the Michigan Department of Civil Rights, then the grievance shall be
withdrawn and vice versa. If the employee fails to elect the remedy, the grievance shall not be
processed. This shall also apply to veteran's preference hearings, Michigan wage and hour statutory
remedies or court actions litigating the same issues. However, at no time shall any employee of the
bargaining unit bind the Association in electing forums listed herein.

Section 6. Expedited Grievances. Grievances may be filed at Step 3A in cases involving loss
of pay.

Section 7. Witnesses. The Employer agrees to provide reasonable release time for employees
from their regular work hours to serve as witnesses at a grievance hearing, provided the Employer
receives a written request for the release of time at least one (1) week prior to the hearing.

Section 8. Private Health Information Requests. The Union and Employer recognize that
the Health Insurance Portability and Accountability Act of 1996 (HIPAA) Privacy Rule (Standards for
Privacy of Individually Identifiable Health Information) establishes requirements for organizations
whose relationship with covered entities may require sharing of private health information. If the Union
requests private health information to investigate or prosecute a grievance, or for other legitimate
purposes at law, the Union agrees that it will first execute such releases agreements and/or assurances
required by law including, but not limited to, provisions that the Union will use the information only for
limited purposes, will safeguard the information from misuse, and will assist the Employer comply with
certain of its duties under the Privacy Rule. In order to comply with the Privacy Rule, the parties hereby
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agree to utilize the Confidentiality Agreement in Appendix A for private health information requests.

http://www.ingham.org/pe/contracts/MNA%20Pract%20&%20Clin%20Nurses%2006 08.... 7/31/2007



Page 18 of 57

ARTICLE 8
MAINTENANCE OF DISCIPLINE

Section 1. Rules of Professional Conduct. Each nurse will abide by the rules of professional
conduct for the smooth operation of the Department and care of patients.

Section 2. Corrective Discipline. Discipline for regular full-time and part-time employees will
be of a corrective nature rather than punitive, except that nothing in this section shall prevent the
Employer from taking immediate and appropriate disciplinary action should it be required by the
circumstances.

Section 3. Just Cause. Individual discipline penalties, including discharge, for regular full-time
and part-time employees shall be for just cause and may become a subject for the grievance procedure
heretofore specified. However, probationary, substitute and temporary employees may be terminated
with or without cause and without recourse to the grievance procedure.

Section 4. New Rules or Rule Changes. All new rules or rule changes shall be given to the
Unit President for the Unit's information and shall be posted for a five (5) day period prior to their
effective date unless health reasons necessitate immediate implementation. Said rules shall be
transmitted to the Human Resources Department for its review. If there is concern regarding the
fairness of the rule or rule change, the MNA may request a special conference between the MNA, a
representative of the Human Resources Department, the Health Officer or his/her representative, and the
Chairperson of the County Services Committee to discuss the reasonableness of the rule. In no case will
a rule change or new rule become subject to the grievance procedure.

Section 5. Disciplinary Action. When disciplinary action is imposed, a bargaining unit
employee may have a representative present if he/she desires. The Employer shall inform said employee
of his/her right to have said representative present. If a bargaining unit employee is disciplined by
discharge or time off, the Association representative shall be notified of the same in writing and shall be
supplied with a general and brief explanation of the reasons therefore. In the event the Association
representative is present when the discipline is imposed, a brief explanation need not be supplied. It is
the intent of the parties hereto that the supplying of a brief explanation and not the details for the
discipline imposed is to adhere to the disciplined employee's desire not to communicate the reasons
thereof.

Section 6. Personnel Files. Upon request, a portion of the employee's official personnel file
may be reviewed in the County Human Resources Department once each year. ltems that may be
available are as follows:

A. Employment Application

B Personnel Action Requests Forms

C. Letters Communicating Disciplinary Action
D Completed Performance Evaluation Forms

Such requests will be made in advance so as not to interfere with the orderly conduct of business
in the Human Resources Department.

Section 7. Grievances. Any disciplinary action resulting in a grievance shall begin at Step 2 of
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the Grievance Procedure (Article 7). Grievances shall be submitted within seven (7) days of the date of
said disciplinary action.

Section 8. Prior Record. The Employer shall not use an employee's prior record of disciplinary
action which is more than twenty-four (24) months old in imposing any form of discipline.

ARTICLE 9
SPECIAL CONFERENCES

Section 1. Purposes and Procedures. Special conferences for the improvement of professional
working relations, health, safety and nursing standards will be arranged between the President of the
bargaining unit and the Health Officer upon request of either party. Such meetings shall be between no
more than four (4) employees of the Facility who are members of the Association and no more than two
(2) non-employee representatives for the Association and the Health Officer and/or other representatives
of the Employer. Arrangements for such special conferences are to be made in advance and an agenda
of the matters to be taken up at the meeting shall be presented in writing prior to the conference.

Matters to be discussed at special conferences shall be limited to those items stated in the agenda. Said
conference(s) shall be held at mutually agreeable time(s). Special conferences shall be scheduled within
ten (10) days after the request is made.

Section 2. Lost Time. Members of the Association shall lose neither time nor pay for
reasonable time spent in such special conferences.

Section 3. Answers. An answer from the County and/or Association shall be made within ten
(10) days concerning the matters discussed at the special conference.
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ARTICLE 10
SALARIES

Section 1. Salaries. Salaries for full-time and part-time nurses shall be paid in accordance with
the Salary Schedule.

Section 2. Credit for Experience.

Nurse Practitioners/Clinic Nurses Unit. When it is determined appropriate by the County to
grant credit for prior nursing experience in the Nurse Practitioners/Clinic Nurses Unit, if such credit is
granted, it shall be granted according to the following schedule:

Experience Salary Step Credit
First year of nursing experience None
Two years general nursing experience Step 2
Two years of identical nursing experience elsewhere Step 3
Three years general clinical experience Step 3
Three years of identical nursing experience elsewhere Step 4

--The maximum credit to be given would be Step 4 of the salary grade;
--Part-time employment shall be computed on a pro-rata basis;
--Past experience more than five (5) years prior to date of hire shall not be credited:;

--Documentation of prior nursing experience shall be the responsibility of the applicant to supply to the
Department. Verification of the experience shall be the responsibility of the Department.

All prospective new hires shall be informed of Article 10, Section 2, prior to being hired.

Section 3. Temporary Assignment. Any full-time nurse who, upon the request of the
Employer in writing, is temporarily assigned to perform a majority of his/her duties and responsibilities
in a position of a higher salary grade for more than three (3) consecutive work days shall be paid at the
lower rate in the higher grade which is at least five percent (5%) above his/her current rate, except in the
event that Step 1 of the new salary grade is ten percent (10%) above the current wage, said employee
shall be placed in Step 1 of the new salary grade. If there is no step in the new salary grade that is
between five (5%) and ten percent (10%) higher than his/her regular rate, said employee shall receive an
increase of seven and one-half percent (7.5%). An employee so assigned shall advance within that grade
on the same basis as other employees within the grade.

Due to the lack of consecutive day scheduling of part-time nurses, any part-time nurse who, upon
the request of the Employer in writing, is temporarily assigned to perform a majority of his/her duties
and responsibilities in a position of a higher salary grade for more than three (3) consecutively scheduled
work days, within one (1) pay period, shall be paid at the lower rate in the higher grade which is at least
five percent (5%) above his/her current rate except in the event that Step 1 of the new salary grade is ten
percent (10%) above the current wage, said employee shall be placed in Step 1 of the new salary grade.
If there is no Step 1 in the new salary grade that is between five (5%) and ten percent (10%) higher than
his/her current rate, said employee shall receive an increase of seven and one-half percent (7.5%). An
employee so assigned shall advance within that grade on the same basis as other employees within the
grade.
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A nurse may be temporarily assigned to the work of any position in the same or lower salary
grade and shall not suffer any loss of pay during the period of the temporary assignment.

Employees in this Bargaining Unit will not be temporarily placed in a managerial position,
except in an emergency condition, without prior approval of the Health Officer or his/her designee.

Section 4. Hours of Work. The normal hours of work for all full-time employees shall be eight
(8) hours of work per day, Monday through Friday, and up to sixty consecutive minutes per day for an
unpaid lunch. The normal hours of work for all part-time employees shall be a minimum of four (4)
consecutive hours of work per day, Monday through Friday, and up to sixty minutes per day for an
unpaid lunch.

Section 5. Work Schedules. Department work schedules for employees shall be prepared and
posted at least thirty (30) calendar days prior to the schedule's effective date and shall cover at least a
four (4) week work period. These shall specify the times at which the scheduled employees begin and
end each workday and shall specify the normal days off. The work schedule will not be modified,
except to provide coverage for a vacancy or an employee on an approved leave, or in the case of an
unanticipated health emergency. Except as provided in Sections 9 and 10 of this Article, employees
shall not be called back to work after completing their initial regular scheduled consecutive hours of
work. Employees will not be involuntarily, regularly scheduled more than five (5) consecutive days
without receiving overtime pay.

Section 6. Staffing for Coverage for Other Than Hours Normally Worked. When staffing
is needed for scheduled coverage after 5:00 p.m. and up to 10:00 p.m., or on weekends 8:00 a.m. to 5:00
p.m., the Employer shall first seek volunteers from the employees within the affected classification and
clinic. If additional employees are needed those with least seniority in the affected classification and
clinic will be assigned to do the required work. If it is necessary to establish additional hours, after
10:00 p.m. or on weekends other than 8:00 a.m. to 5:00 p.m., the Employer and Association will meet
for the negotiation of same addressing the issues normally associated with shift operations.

Section 7. Temporary Transfer/Assignment. The Employer agrees that in the event a clinic
or unit is in need of additional employee(s) for a limited period of time, and a Nurse Practitioners/Clinic
Nurses bargaining unit person is to be used, when a temporary employee or substitute is not used, the
temporary transfer/assignment shall be accomplished as follows:

1. The Employer shall determine the clinic or unit and classification that will be
used to supply the needed person power.

2. Employees in the appropriate classification who are on a voluntary list from the
clinic or unit shall be assigned to the clinic or unit which is in need of temporary
assistance.

3. In the event there are not enough capable volunteers on the voluntary list, the

Employer shall assign the least senior employee capable of performing the work
from the designated classification in question from the surplus clinic or unit.

4, No employee shall be assigned a job without first receiving the appropriate
orientation as determined by the Employer.

Section 8. Premium For Other Than Hours Normally Worked. A premium of $2.00 above

http://www.ingham.org/pe/contracts/MNA%20Pract%20&%20Clin%20Nurses%2006 08.... 7/31/2007



Page 22 of 57

straight-time rates shall be paid for all hours scheduled and worked after 5:00 p.m. or on weekends or
holidays.

Section 9. Call-In Pay. An employee who is called for work by the Employer at a time other
than their regular schedule, shall be entitled to be paid a minimum of three (3) hours at their regular
rate. Additionally, when an employee is called for work by the Employer at a time other than their
regular schedule with less than twenty-four (24) hours advance notice, employee shall be paid for
traveling time to and from home. This Section shall not apply to employees on on-call status.

Section 10. "On-Call'" Bonus. Effective upon ratification of this Agreement, Nurse
Practitioners and nurses assigned to the Communicable Disease Unit on "on-call” status shall receive
and will be paid an "on-call" bonus equal to $2.75/hour for weekdays (Monday through Friday) and
$3.10/hours for weekends and holidays. (Weekends are defined as beginning at 5:00 p.m. on Friday and
running through 7:59 a.m. on Monday.) "On-call" bonus hours shall not be included in calculating
overtime, and the "on-call" bonus shall be paid quarterly. "On-call" status bonus shall include work
related telephone calls.

Section 11. Work Breaks. Each employee shall be allowed to have two (2) work breaks during
the work day. No more than one (1) work break may be taken before lunch. No more than one (1) work
break may be taken after lunch on any one day. The duration of said break shall not exceed fifteen (15)
minutes in length. Work breaks do not accumulate if not taken.
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Section 12. Overtime.

A. Positions of employment covered by this Agreement are professional and
sometimes require some incidental uncompensated overtime. For employees in
the Nurse Practitioners/Clinic Nurses Unit, specific overtime is that time worked
beyond eight (8) compensated hours in a day that is authorized by the employee's
supervisor to be worked. This subsection may be modified to pay overtime for
time worked in excess of eighty (80) hours in a pay period to accommodate
adjustments to the normal work day as provided in Section 13 below when agreed
by the Health Officer and the affected employees.

B. An employee shall be compensated within ninety (90) days for specific overtime
worked at the rate of time and one-half, be it in money or in time off as agreed
between the employee and the Health Officer. However, if the budgetary
circumstances of the Department require, the employee shall have to take time
off. Complete records of overtime shall be reported each payroll period to the
Payroll Department. Any compensatory hours accumulated beyond eighty (80)
hours shall be paid off monetarily subsequent to December 31 of each year.

C. Employees shall be paid at the rate of one and one-half time their base rate,
excluding all premium or bonus rates, for all approved specific overtime hours.

Section 13. Adjustments to the Normal Work Day. An employee who requests adjustments
to the normal work day must seek the approval of their immediate supervisor. The immediate
supervisor must ensure that the adjustment will not disrupt the services provided by the unit. If the
altered workday presents any problem to the delivery of service or it is deemed in the department's best
interest as determined by the supervisor, the immediate supervisor has the authority to terminate any
agreement/assignment for an altered workday. An adjustment made in the workday of an employee may
include a shortening of the lunch period from the standard sixty (60) minutes to no less than thirty (30)
minutes. It is necessary that all adjustments to the workday be reflected on the employee's time card.

Section 14. Retroactivity. Employees who voluntarily or involuntarily terminate their
employment, except laid off employees, and employees that have retired and are immediately eligible
for MERS benefits, will not receive salary or any other benefits retroactive if terminating before the
ratification of this Agreement by the parties. The parties agree that from and after ratification by both
parties, Sections 4, 5, 6, 7, 8, 9 and 10 of this Article shall be effective.
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ARTICLE 11
VOTING

Employees working an eight (8) hour day on the date of an election are allowed one (1) hour off
from their normal duties for the purpose of casting their vote in all State and National elections, with
prior approval of the immediate supervisor.

ARTICLE 12
DEFINITION OF EMPLOYEES

Section 1. Full-Time Employees. Employees permanently scheduled to work forty (40) hours
per week shall be considered full-time employees. A full-time employee shall be entitled to the benefits
enumerated in this Agreement, except where otherwise stated.

Section 2. Part-Time Employees. Employees who are permanently scheduled to work less
than full-time but at least half-time (20 hours per week or 40 hours a pay period) shall be classified as
permanent part-time employees. They shall:

A. be paid for hours worked at the regular rate of his/her classification;

B. receive overtime on the same basis as full-time employees, as provided in Article
10, Section 12;

C. receive retirement benefits, where eligible, on a prorated basis in proportion to
their work schedule;

D. employees permanently scheduled to work between 20 and 29 hours weekly shall
receive vacation, vacation bonus, sick leave and holiday pay at one-half rate.
They shall also be eligible to receive single-subscriber hospitalization insurance
paid by the County;

E. employees permanently scheduled to work between 30 and 39 hours weekly shall
receive vacation, vacation bonus, sick leave and holiday pay on a prorated basis.
Such employees shall also be eligible to receive two (2) person hospitalization
insurance coverage paid by the County;

F. receive dental insurance, as provided in Article 37, Section 1 and Section 3.

Section 3. Special Part-Time Employees. An employee regularly scheduled to work less than
20 hours per week shall be considered a special part-time employee. Such employees shall be eligible
for compensation by wages only. They shall not receive any benefits or compensation beyond wages
paid for hours worked, unless State or Federal law or County resolution mandates to the contrary.
class=Section7>

Section 4. Probationary Employees. New employees shall be on a probationary status for the
first six (6) months of their employment.

A. The probationary period may be extended once for not more than thirty (30)
working days provided that an evaluation of the employee's performance is made
within five (5) months of employment.
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B. Probationary employees shall be provided with proper orientation of their duties
and responsibilities. The responsibility for said orientation rests with the
Department and the nurses may participate. The Department agrees to implement
a formal orientation program.

C. The Association cannot represent said employees for discipline and discharge and
probationary employees will not have recourse through the grievance procedure.

D. The County may employ as Nurse Practitioner II’s, Registered Nurses who are Master’s
prepared as Adult Health Nurse Practitioners, Family Nurse Practitioners, or Women’s
Health Nurse Practitioners (that is, they have completed all classroom and clinical
requirements for the degree, but still have a project and/or thesis to complete) with the
condition that within eighteen (18) months of the date of their employment as Nurse
Practitioner 11’s they present evidence that they have been granted their Master’s Degrees
and have applied for Nurse Practitioner Certification. Within twenty-four (24) months of
the dates of their employment as Nurse Practitioner II’s, the employees must provide that
they have obtained Nurse Practitioner Speciality Certification on the Michigan Nursing
Licenses. Failure to satisfy the requirements listed herein within the time limits listed
herein shall constitute just cause for termination from the Nurse Practitioner Il position.

Section 5. Temporary Employees. An employee who is hired for a period of six (6) months or
less to augment the work force, will be considered a temporary employee and shall not attain seniority in
the bargaining unit and shall be compensated by wages only.

Such wages shall not exceed a rate of ten percent (10%) above the beginning salary rate for that
position. If a temporary employee is eventually hired into a posted regular position, the normal hiring
procedures will be followed to determine the regular compensation rate.

Section 6. Substitute Employees. An employee who is hired to replace an employee on a leave
of absence or on workers' compensation, shall be considered a substitute employee and shall not attain
seniority in the Unit and shall be compensated by wages only. These employees may be retained for the
duration of the regular employees' absence.

Such wages shall not exceed a rate of ten percent (10%) above the beginning salary rate for that
position. If a substitute employee is eventually hired into a regular position, the normal hiring
procedures will be followed to determine the regular compensation rate.

Section 7. Contracted Benefits. Notwithstanding the above provisions, no benefits shall be
afforded to any employee when the County's contractual arrangement with a third party for said benefits
does not cover said employee.

ARTICLE 13
PROMOTIONS AND DEMOTIONS

Section 1. Promotion. Employees who meet qualifications will be considered for promotion if
they apply at the Human Resources Department for an available position. In order to assure employees
an opportunity to apply for an existing vacancy, the County job posting list will be posted on the bulletin
board for five (5) days.

Section 2. Demotion. A nurse shall only be demoted for just cause. The demotion may become
subject to the grievance procedure.
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Section 3. Transfers. In the event of job vacancies or newly created positions within the
bargaining unit, employees in the unit will be considered for a transfer within the Health Department.
Employees who desire to transfer from one clinic to another, one program to another, one division to
another, must do so by providing a written request to the Health Officer within the time limits specified.
Lateral transfers shall be acted upon before new employees are hired within the Ingham County Health
Department or promotions occur. Vacancies will be posted on the bulletin board for five (5) days. A
copy of the job postings, applicants for transfer, and the employee selected shall be provided the

Association.
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ARTICLE 14
VACATIONS

Section 1. Vacation Schedule. All employees, except special part-time, temporary and seasonal
employees, shall earn vacation credits according to the following schedule:

Years of Service Per Payroll Period Year
1 3.384 hours 88
2 3.693 hours 96
3 4.000 hours 104
4 through 8 4.923 hours 128
9 5.231 hours 136
10 through 14 5.846 hours 152
15 through 19 6.492 hours 168
20 and over 6.769 hours 176

Section 2. Use of Vacation in First Year. Vacation hours may not be used before they are
earned as set forth above. In no case shall any vacation time be used during the first six (6) months of
employment with the County.

Section 3. Vacation Leave to Supplement Sickness. Absence on account of sickness, illness
or disability in excess of that hereinafter authorized for such purpose, may, at the request of the
employee and with the approval of the Nursing Supervisor, be charged against vacation allowance.

Section 4. Scheduling of Vacation Leave. The County shall keep a record of vacation credit,
and shall schedule vacation leaves to accord with operating requirements and, insofar as possible, with
the written request of the employee, and upon the approval of the employee's immediate supervisor.

Section 5. Use of Compensatory Time. Nurses who accumulate compensatory time off from
work may use such time as additional vacation time or time off.

Section 6. Records of Vacation Eligibility. Records of employee vacation eligibility and
vacation hours used shall be available to the employee for inspection.
class=Section8>

Section 7. Accumulation of Vacation Days. Vacation hours may only be accumulated to a
maximum of three hundred (300) hours.

Section 8. Payment of Vacation Hours. Vacation hours earned in accordance with provisions
of this Article will be paid to employees who have completed six (6) months of continuous regular
County service upon their retirement, or, upon resignation if two-weeks prior written notice is given to
the Department by the employee.

http://www.ingham.org/pe/contracts/MNA%20Pract%20&%20Clin%20Nurses%2006 08.... 7/31/2007



Page 28 of 57

Section 9. Vacation Bonus Hours. Effective in December of each calendar year during the
term of this Agreement, each full-time employee will be credited with twenty (20) hours of vacation
bonus to be used during the following calendar year. Any portion of the vacation bonus hours not taken
by the end of the last pay period of the calendar year will be lost. This vacation bonus will not
accumulate nor will it be paid upon termination.

Section 10. lIllness While on Vacation. If while an employee is on vacation and is stricken ill,
the days the employee was ill shall be charged from accumulated sick leave days and the corresponding
previously charged vacation days shall be reinstated and credited back.

ARTICLE 15
HOLIDAYS

The following holidays are recognized by the Employer:

New Year's Day Labor Day

Martin Luther King Day Veteran's Day

President's Day Thanksgiving Day

Good Friday Friday following Thanksgiving Day
Memorial Day Christmas Day

Independence Day
Columbus Day

If agreed to with all other unions, the County will either eliminate Columbus Day as a recognized
holiday and grant employees an additional 8 vacation bonus hours; or eliminate Columbus Day and add
Cesar Chavez Day (March 31%Y). If either option is chosen, Christmas Eve and New Years Eve will be
recognized as holidays every year, not merely when the holiday occurs on a weekday. The preference of
the Association is to add Cesar Chavez Day.

Section 1. Pay for Holidays. Each full-time nurse will be paid for these holidays by having the
salary continued as if the time were worked.

Section 2. Vacation. When a holiday falls within a nurse's vacation period and he/she is absent
from work because of his/her vacation, he/she will not be charged for that day as vacation.

Section 3. Leave of Absence. A nurse who is on leave of absence or layoff at the time a
holiday occurs will not be paid for that holiday except if he/she is on a sick leave or a layoff caused by a
reduction in staff which commenced during the work week prior to or during the week in which the
holiday occurs.

Section 4. Observance of Holidays. When a holiday falls on a Saturday, the preceding Friday
shall be observed as the legal holiday, and when the holiday falls on Sunday, the following Monday
shall be observed as the legal holiday.

Martin Luther King Day and Presidents' Day shall be observed on the same dates as required by
the State and Federal governments.

Section 5. Additional Preceding Day Off. Employees shall be entitled to the preceding day off
with pay, whenever Christmas and New Year's Day falls on Tuesday, Wednesday, Thursday, or Friday.
Those who are required to work shall be paid in accordance with Section 6.
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Section 6. Work on Holidays. Those nurses who are required to work on one of the days
designated as a holiday shall be paid at two (2) times their regular straight time hourly rate for the hours
actually worked. Such rate shall be in lieu of and not in addition to holiday pay for holidays not worked
except that when the nurse works less than eight (8) hours on a holiday and is otherwise eligible for
holiday pay, he/she shall receive the balance of the holiday entitlement for hours not worked.

ARTICLE 16
HEALTH PROGRAM AND HOSPITALIZATION

Section 1. Physical Examination. Each nurse, at his/her option, shall have an annual physical
examination. Tests to be included are:

A. Pap smear, pelvic examination

B SMAC Twenty Test

C. Visual and hearing screening examination
D

Such other tests as appear desirable to the County or necessary for the protection
of the employee and the Health Department patients.

Section 2. Use of Personal Physician. Should a nurse elect to have his/her annual physical
examination by his/her own personal physician, he/she may do so at his/her own expense. The nurse
may elect to have part of his/her physical examination performed by the Department and the remaining
part of the physical examination performed by his/her own physician at his/her own expense.

Section 3. Hospitalization Insurance Coverage.

A. Health Insurance Program

Effective January 1, 2005, the Employer will offer the following health insurance programs for
eligible full-time employees and legal dependents.

Option 1: BCBSM-POS: Blue Choice Certificate, POS DR 250/500, POS CR 80/20, POS
AA, POS OV 20, POS ET 50

Prescription drug coverage will be provided by the Employer through a pharmacy benefits
manager. Employees must elect the “Prescription Plan 1" as developed and approved by the
Joint Health Care Cost Containment Committee. Prescription as follows: Prescription Drug Plan
1: Prescription drug co-payments for generic drugs will be $0.00. Prescription drug co-payments
for brand drugs will be 20%, but not less than $15.00 nor more than $35.00. Maximum out-of-
pocket expenses for drugs for each health care plan participant contract will be $1,100.00 per
year. Coverage for mail order will also be provided, and a 90-day supply of a maintenance drug
will only be available through mail order.

Option 2: PHP Plus (Point-of-Service) Plan 30406-311-111

Prescription drug coverage will be provided by the Employer through a pharmacy benefits
manager. Employees must elect the “Prescription Plan 1" as developed and approved by the
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Joint Health Care Cost Containment Committee. Prescription as follows: Prescription Drug Plan 1:
Prescription drug co-payments for generic drugs will be $0.00. Prescription drug co-payments
for brand drugs will be 20%, but not less than $15.00 nor more than $35.00. Maximum out-of-
pocket expenses for drugs for each health care plan participant contract will be $1,100.00 per
year. Coverage for mail order will also be provided, and a 90-day supply of a maintenance drug
will only be available through mail order.

Option 3: Health Advantage - High Plan

Prescription drug coverage will be provided by the Employer through a pharmacy benefits
manager. Employees must elect the “Prescription Plan 1" as developed and approved by the
Joint Health Care Cost Containment Committee. Prescription as follows: Prescription Drug Plan
1: Prescription drug co-payments for generic drugs will be $0.00. Prescription drug co-payments
for brand drugs will be 20%, but not less than $15.00 nor more than $35.00. Maximum out-of-
pocket expenses for drugs for each health care plan participant contract will be $1,100.00 per
year. Coverage for mail order will also be provided, and a 90-day supply of a maintenance drug
will only be available through mail order.

Option 4: Health Advantage - Low Plan

Prescription drug coverage will be provided by the Employer through a pharmacy benefits
manager. Employees must elect the “Prescription Plan No. 3" as developed and approved by the
Joint Health Care Cost Containment Committee. Prescription as follows: Prescription Drug
Plan 3: Prescription drug co-payments for generic drugs will be $2.00. Prescription drug co-
payments for brand drugs will be 25%, but not less than $15.00 nor more than $35.00.
Maximum out-of-pocket expenses for drugs for each health care plan participant contract will be
$1,100.00 per year. Coverage for mail order will also be provided and a 90-day supply of a
maintenance drug will only be available through mail order.

Option 5: PHP HMO Only Plan 30407

Prescription Drug Plan 3: Prescription drug coverage will be provided by the Employer through
a pharmacy benefits manager. Prescription drug co-payments will be $2.00 for generic drugs,
25% for brand drugs, with a minimum of $15.00 and a maximum of $35.00. Maximum out-of-
pocket expenses for drugs for each health care plan participant contract will be $1,100.00 per
year. Coverage for mail order will also be provided and a 90-day supply of a maintenance drug
will only be available through mail order.

B. Premiumes.

Effective January 1, 2005, the Employer agrees to pay the full premium for eligible full-time
employees for hospitalization coverage outlined in subsection A above, up to the following amounts:

Full Family = $655.74
2-Person = $584.24
Single = $279.04
Retirees = $295.64

These benchmarks will increase by the same amount as the salary schedule is increased for
following years. Increases in premium costs exceeding the benchmark will be shared 50/50 by the
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Employer and the employees with the employees' payment made through payroll deduction under the
Section 125 Plan.

The parties will retain the Health Care Cost Containment Committee which will continue to meet
on ways to reduce health care costs and to avoid and reduce potential co-pays of both the Employer and
the employees. The Employer will provide the Union and the Committee new health care premium rates
as soon as they are available.

Section 4. When Coverage Begins. An employee shall become covered upon completion of
the required forms and upon acceptance of him/her by the insurance carrier as a participant. The County
shall pay, subject to the maximum limits in Sections 3 and 4 above, a) the entire premium cost for full
family coverage for each eligible full-time employee; b) the County shall pay the entire cost for single
subscriber coverage for regular part-time employees regularly scheduled twenty (20) to twenty-nine (29)
hours per week; and ¢) two (2) person coverage for part-time employees regularly scheduled thirty (30)
to thirty-nine (39) hours per week.

Section 5. Authorized Payroll Deductions. The employee shall be required to authorize
payroll deductions for premium cost for any optional coverage involving an additional premium cost
selected at any time.

Section 6. Substitution of Carrier. The Employer reserves the right to substitute another
carrier, provided the fundamental provisions of the above coverage will not be changed.

Section 7. Continued Coverage. Eligible enrolled employees and their beneficiaries may also
continue as subscribers to this group program when required by Federal law and on a cash payment
basis.

Section 8. Double Coverage. An employee who is eligible for medical/hospitalization
insurance via another source and who executes an affidavit to that effect may elect not to be covered by
the medical insurance provided under this Article. The decision to waive coverage shall be made once
per calendar year. A Waiver Agreement drafted by the Employer shall be executed by the employee. In
the event the employee elects to forego medical insurance, the Employer shall pay an amount based
upon the coverage for which the employee is otherwise eligible at the time of election (full family, two
person, or single subscriber) directly to the employee as taxable compensation. The amounts payable,
based on the applicable coverage as soon as practicable after ratification of this Agreement by both
parties, for 2005 shall be as follows:

Full Family $166.53
2-Person $142.74
Single $67.97

Employees losing medical coverage from another source shall notify the County Financial
Services Department in time so that the employee and dependents, where appropriate, can be re-enrolled
in a health care plan beginning the first day of the month following the loss of alternate coverage.

Section 9. Spouse Coverage. In the event a husband and wife are both employees of the
County, or any of the Courts of Ingham County, the payment provisions in lieu of health insurance
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coverage as stated under Section 9 shall be mandatory. Those employees shall not be permitted to have
double health insurance coverage from the same or different options noted in this Article. Employees
losing medical coverage from their spouse shall notify the County Financial Services Department in
time so that the employee may re-enroll in a health care plan beginning the first day of the month
following the loss of alternate coverage.

Section 10. Alternative Plans. The Employer and the Association agree to negotiate on the
addition of alternate health plans should the Employer so request of the Association or vice versa.
However, such plans cannot be implemented without the mutual agreement of the parties.

In the event health insurance cost containment measures are identified following the date of
ratification of this Agreement, then the Association and the Employer agree to negotiate those measures
so identified in good faith.

ARTICLE 17
RETIREMENT PLAN

Section 1. MERS Plan. The Employer offers the Municipal Employees Retirement System
Benefit Plan B-3. The Employer shall abide by the terms and conditions of the program with the
Municipal Employees Retirement System. The entire bargaining unit must participate with the same
percentage contribution of 11.87% for this Plan, and the Employee’s wages shall be reduced accordingly
through payroll withholding deduction.

A. MERS "P" Program. To the extent the Employer is determined to be eligible, the
Employer will provide as soon as feasible, a MERS "P" Program subject to and
contingent upon MERS' authorization. The entire bargaining unit must participate
the same percentage contribution. Employee's wages shall be reduced
accordingly.

B. MERS Benefit Program E-2 and F-55 with a Required Period of Credited Service
of 15 Years. The Employer agrees to provide the MERS Benefit Program E-2
and MERS F-55 Waiver with fifteen (15) years of service, effective July 1, 1995,
providing the employees pay the total cost through payroll deduction.

C. The bargaining unit shall have the option for purchasing retirement improvements
by paying the cost of the change through payroll deduction. The Union must
notify the Employer in writing sixty (60) days prior to the desired effective date.
Improvements must commence on the beginning of a calendar quarter.

Section 2. Retirees' Life Insurance. Full-time employees who retire during the period of this
Agreement and are immediately eligible for retirement benefits as provided in the above plan, shall be
provided with $2,000.00 life insurance coverage, payable to their beneficiary at the time of their death,
and the total cost of this coverage shall be borne by the Employer.

Section 3. Hospitalization Insurance.

A. Employees who have retired since January 1, 1971, and are immediately eligible
for retirement benefits as provided in the above plan, shall be provided single
subscriber health and hospitalization coverage supplementing Medicare.

B. Employees who retire after January 1, 1992, and are immediately eligible for
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retirement benefits shall be provided single subscriber health and hospitalization
coverage. Retirees shall receive the same health coverage options as active
employees, if available, with a benchmark as set forth in Article 16, including the
increase in the benchmark as set forth in Article 16. Increases in premium costs
which exceed the benchmark will be shared 50/50 by the Employer and the retiree
on a monthly basis. Retirees can pay for their spouse's coverage under the
conditions established by the County. If a coverage is no longer available, the
retiree must select from what is available and pay the difference in cost, if any.

C. In the event a retiree wishes to cover his or her spouse he/she may do so by
prepaying the County the difference between the applicable two-person rate and
the appropriate benchmark amount.

Section 4. Notwithstanding any contrary provision contained in this Article, the obligation
of the Employer to pay for and provide retiree health insurance shall cease in the event that comparable
health insurance is available to the retiree through another Employer or source, such as his/her spouse's
Employer. Further, there shall be a requirement to coordinate with other available health insurances,
Medicare, Medicaid, Federal insurance or any other health insurance which may be available in part or
in total to the retired employee. All questions of eligibility shall be determined by the regulations and
rules established by the carrier providing such coverage.

Retirees losing medical coverage from another source shall notify the County Financial Services
Department in time so that retiree can be re-enrolled the first of the month following their loss of
alternate coverage.

The retiree shall apply for Medicare, Medicaid or similar Federal program benefits as soon as
he/she is eligible. As of said date, all benefits payable by the County shall be reduced by an amount
equal to Federal benefits pertaining at that time and shall be supplemented to such coverage. In the
event the name of any of the Federal coverages/benefits referred to herein shall be changed, this section
shall be deemed to apply to any and all similar or replacement programs subsequently designated.

Section 5. Retiree’s Dental and Vision Coverages. Employees who retire after January 1,
2006, and who are immediately eligible for retirement benefits shall be eligible to continue to participate
in the County Dental and Vision coverages provided to active unit employees, as such coverages may be
modified from time to time and only to the extent that such benefits are provided to active unit
employees. Retiree’s shall only be eligible to participate in such coverages if the retiree commences
such coverage within 30 days of his/her retirement and the retiree remains continuously insured under
such coverage(s) after retirement. Any break in coverage will disqualify the retiree from thereafter
participating in the County Dental and Vision coverages provided to active unit employees. Eligible
retiree’s electing to continue to participate in the County Dental and Vision coverages must pay the full
cost of such coverages at the costs charged to the County. A failure to timely remit payment for such
coverage, pursuant to the County’s policies or practices then in place, will result in the employee
coverage being cancelled.

Section 6. Substitution of Carrier. The County reserves the right to substitute another carrier,
provided the fundamental provisions of the above coverage will not be changed.

ARTICLE 18
CREDIT UNION

The Employer will, during the life of this Agreement, cooperate with the employees credit union
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program for the benefit of participating nurses.

ARTICLE 19
TRAVEL ALLOWANCE

Section 1. Travel Allowance. The following schedule of mileage allowance shall apply to
employees required to drive their own vehicle in the course of their employment.

A The County shall use the Internal Revenue Service Standard mileage rate of the
first fifteen thousand (15,000) miles, for the simplified method of computing
deductible costs in operating passenger automobiles for business purposes for
employees as established by Revenue Procedure 80-7 and updates thereof. Any
changes in the standard IRS mileage reimbursement rate, either upward or
downward, shall be effective prospectively only from and after the first full
calendar month after the IRS announces such a change in writing.

B. Changes in the mileage rate shall become effective from and after the first full
reimbursement month subsequent to the IRS publication of any revised rate.

C. Miles shall always be computed on the basis of the shortest distance between the
point of departure and destination. Computation shall be according to the duly
adopted County Travel Policy, as clarified by the Department as to "field
employees."

D. There shall be an explanation given on all claims made to the Board of
Commissioners for reimbursement of expenses for all trips.

Section 2. Automobile Insurance. Employees who use their vehicles as a requirement of their
job may be reimbursed to a maximum of Ninety Dollars ($90.00) for additional automobile insurance
charges they may pay as the result of the vehicle being used in the conduct of their job.

This payment will be made by December 15th of the contract year, providing that prior to
December 1st the employee shall submit proof of the additional automobile insurance and payment of
same.

ARTICLE 20
SICK LEAVE

Section 1. Sick Leave Period Yearly Accumulation. All permanent, full-time employees,
shall receive four and one-half (4 ¥2) hours of paid sick leave credit for each compensated pay period.

Section 2. Maximum Accumulation. Sick leave credits not used may be accumulated up to a
maximum of 1,920 hours.

Section 3. Part-Time Employees. Permanent part-time employees shall receive sick leave
credits as follows:

A. Employees permanently scheduled to work 20-29 hours weekly shall receive sick
leave at one-half rate.
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B. Employees permanently scheduled to work between 30-39 hours weekly shall
receive sick leave on a prorated basis.

Section 4. Use of Sick Leave. Sick leave may be used, with approval of the employee's
immediate supervisor, in cases of injury, illness or contagious infection of the employee. Sick leave
may also be used with the approval of the employee's immediate supervisor for doctor and dentist
appointments of the employee.

Section 5. Sick Leave Increments. Sick leave shall be used in increments of one-half (*2) hour
or more.

Section 6. llIness in the Immediate Household. A cumulative maximum of forty (40) hours of
sick leave credit per contract year may be used for the illness of a spouse, minor dependent
class=Section9>
child or step-child, or parent of the employee. Medical verification may be required by the Employer.

Section 7. When Medical Statement is Required. The Health Officer may require proof of
illness, injury, contagious infection or medical treatment when he/she deems it appropriate. An
employee absent for any of the above reasons must inform his/her immediate supervisor within the first
hour of the scheduled work day in order to be paid for the absence as sick leave. Sick leave time shall
be taken in increments of no less than one-half (¥2) hour.

Section 8. Resignation or Dismissal. Upon resignation or dismissal from County service, all
sick leave credits shall be canceled and shall not be reinstated or paid for.

Section 9. Retirement. One-half (1/2) of unused sick leave credits shall be paid, upon
retirement of an employee or upon his/her death, to his/her beneficiaries, at the current annual rate of
pay, to a maximum payment, equivalent to six hundred forty (640) hours pay.

Section 10. Short-Term Disability. The County shall provide full-time employees short term
disability coverage at the County's cost which shall provide as follows:

A Upon proper determination of disability due to a non-work related illness or
injury, the County will provide fifty percent (50%) of the employee’s gross salary
to a maximum of $300 per week for a maximum of one hundred four (104)
weeks.

B. The short-term disability plan shall not commence until the completion of a
ninety (90) calendar day waiting period.

Effective July 1,1997, the disability payment shall not commence until the
completion of twelve (12) calendar weeks elimination period after sustaining a
non-work related illness or injury.

C. The employee may use sick time accumulations during the ninety (90) calendar
day waiting period and also may use vacation and compensatory time
accumulations. If the employee's total accumulations exceed ninety (90) calendar
days, the short-term disability coverage may commence at the beginning of the
week following exhaustion of their accumulations.

Effective July 1, 1997, the employee may use sick time accumulations during the
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twelve (12) weeks elimination period and also may use vacation and
compensatory time accumulations. If the employee's total accumulations exceed
twelve (12) calendar weeks, the short-term disability coverage may commence at
the beginning of the week following exhaustion of their accumulations.

D. Seniority shall accrue while an employee is on disability. Disability requirements
will be determined by the carrier. Employees on disability can pay group rates for
up to a maximum of fifty-two (52) weeks.

E. Disability insurance is to be studied by the Health Care Coalition. A Nurse
Practitioners/Clinic Nurses will become a member of that Committee.

Section 11. Annual Cash-Out Option. Upon execution of a written option, an employee shall
be paid for one-half (¥2) of the balance of the sick leave credit to a maximum of forty (40) hours that was
earned but unused during the twelve (12) month period commencing with the first pay period that ends
in January of 1994, and for each year thereafter. Payment shall be at the base rate of compensation in
place during December of 1994 or December of the contract year prior to payment. The remainder of
the employee's sick leave balance shall accumulate as set forth in Section 2 of this Article. The payment
request shall be submitted on the designated form no later than December 15th, and payment thereafter
shall be received no later than January 15th of each year.

Section 12. Sick Time Donation. The County Services Committee of the Board of
Commissioners may allow sick time donations, within its discretion. Any decision by the County
Services Committee shall not be grievable.

If a request for donating sick time is approved by the County Services Committee, the following
procedure will be followed:

A. The maximum time an employee may donate shall be sixteen (16) hours to no
more than two (2) persons in one (1) calendar year.

B. The list of donating employees will be arranged in alphabetical order of "a" to "z"
and "z" to "a" on an alternating basis for each separate donation.

C. During the period in which the employee is receiving sick leave donations, he/she
will not continue to receive sick and/or vacation accumulations.

D. To be eligible to receive sick leave donations, an employee must use all of his/her
accumulated vacation, comp time, sick time and personal leave.

E. Notwithstanding the above, no employee shall be permitted to donate any
accumulated sick time unless he/she has ten (10) or more days accumulated.

This Sick Leave Donation policy may be terminated by the County Services Committee, in its
discretion, after the expiration of this contract.

Section 13. Medical Dispute. The Health Officer may require a physical or mental exam by a
doctor, at the Employer's expense, to determine the employee's ability to perform his/her regular duties,
if deemed appropriate. Forty-eight (48) hours prior to a requested mental exam, the President of the
Unit and the Association's Labor Representative shall be notified. The employee may obtain a second
opinion at the employee's expense, and in the event that there is a dispute between the Employer's doctor
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and the employee's doctor, both of these doctors shall select a third doctor, whose decision shall be final
and binding on the parties. The expense for the third doctor's opinion shall be split 50/50 by the
Employer and the employee if not covered by the employee's insurance.

ARTICLE 21
FUNERAL LEAVE

Section 1. Immediate Family. If a death occurs among a member of an employee's immediate
family, the employee will be excused from work up to a maximum of five (5) work days, three (3) of
which will be with pay and, if necessary, two (2) additional work days to be charged against earned sick
leave. Employees with a minimum accumulated sick leave balance of 500 hours shall have the option to
use three (3) days of sick time prior to utilizing annual leave. Immediate family is defined as: spouse,
children, parents, father-in-law, mother-in-law, brother, and sister.

Section 2. Other Members of an Employee's Family. One (1) work day, the day of the
funeral, is allowed in the case of the death of an uncle, aunt, nephew, or niece, and two (2) work days for
brother-in-law, sister-in-law, daughter-in-law, son-in-law, grandfather, grandmother, or grandchild, to be
charged against earned sick leave. Upon approval of the department head, one (1) additional work day
may be granted, to be charged against sick leave.

Section 3. Additional Time. Any additional time must be charged against annual leave.

Section 4. Appropriate Verification. The employee may be required by the Department to
provide appropriate verification to confirm his/her eligibility under the provisions of this Article.

ARTICLE 22
UNPAID LEAVES OF ABSENCE

Section 1. Medical Disability Leave of Absence.

A. If an employee is medically disabled, including disabilities due to pregnancy,
such employee may be allowed a medical disability leave of absence under this
section.

B. To be eligible for a medical disability leave, the employee must first exhaust

accumulated sick leave days and must provide medical evidence of disability
and/or the Health Officer may require a medical examination to determine the
employee's ability to perform his/her regular duties if he/she deems it

appropriate. However, employees may be permitted to use their accumulated sick
leave in four (4) hour increments in conjunction with a leave of absence provided
such use is continuous from the date they commenced such leave and that in no
case such use extends beyond ninety (90) calendar days.

C. If an employee is then eligible for such disability for such a medical leave of absence, the
employee will be granted a leave during the period of disability for up to ninety (90)
calendar days without pay. The medical disability leave may then be extended for one
additional period of ninety (90) calendar days upon the employee providing additional
proof of medical disability and/or upon medical exam if directed by the Health Officer.

D. Employees shall be entitled to return to their prior positions in the event their return from
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a leave of absence is within the 90/180 day leave period for which they are granted leave.
Should an employee's leave of absence extend beyond the 90/180 day unpaid leave
period for which they are granted unpaid leave but is less than twelve (12) calendar
months from the commencement of the total leave (inclusive of any paid annual leave
and/or paid sick leave period) the employee shall be entitled to return to the next
available vacant position for which they are qualified. Upon return from such a leave to a
position other than to the identical position which the employee was employed prior to
the leave, the employee will be on probation for a period of ninety (90) days.

Section 2. Child Care Leave. Upon the termination of the medical disability leave arising out
of pregnancy, or the terminal illness of an employee’'s minor child, or upon the adoption by an employee
of an infant child under one (1) year of age, an employee may request a ninety (90) day unpaid child
care leave. This leave is contingent upon the approval of the Health Officer.

Section 3. Military Leave of Absence. The Health Department abides by the provisions of the
Federal laws and State laws with respect to the re-employment rights of an employee, and to the grant of
leaves of absence in accordance therewith.

Section 4. Military Reserve Leave of Absence. Upon presentation of official orders requiring
military training, a regular full-time County employee who is a member of an armed forces reserve unit
or National Guard may be granted a leave of absence of such time as is required to engage in an annual
reserve training program. Upon presentation by the employee of appropriate compensation records
identifying the dates of and payments made for the training program, the County shall pay the difference
between the compensation received for the reserve training and the compensation that would have been
received had the employee worked as scheduled, for up to ten (10) working days annually. In the event
that the annual reserve training program required for an employee exceeds the ten (10) days specified
above, the additional days shall be granted as a leave of absence without pay or charged against the
employee's accumulated vacation leave if desired by the employee.

Section 5. Leave for Association Business. A nurse who is elected by the Association for
official Association business that will require absence from work shall be granted a leave of absence not
to exceed one (1) year, without pay, and without loss of status for the duration of the assignment,
provided such leave can be arranged without interference with the work of the Department. Benefits
will not accumulate during said leave.

Section 6. Personal Leave. Personal leaves of absence without pay for reasons other than
specifically provided elsewhere in this Agreement, but not for the purpose of seeking or securing work
elsewhere, may be granted by the Health Officer upon written application by the employee.

A. When a personal leave of absence under this provision is granted for a specific
period of not more than ninety (90) days the individual shall be entitled, at the
termination of such leave, to be reinstated at the time level and type of position
the individual held at the time the leave was granted.

B. When a personal leave is requested for a period of more than ninety (90) days, it
shall require the approval of the County Services Committee, and if granted, the
employee’s position will not automatically be held open for him/her. He/she may
be re-employed after return from leave, if and when employment is available at
the same level and type of position and level in the unit at which there may then
be an opening.
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C. The employee agrees when the leave is granted to keep the Health Department
informed of any change in his/her status or conditions that caused the employee to
request the leave.

Section 7. Educational Leave. Upon written application, a nurse may be granted a leave of
absence without pay to pursue a full-time educational program in nursing or a related field for up to two
(2) years without the loss of previously accrued benefits, if approved by the Health Officer and the
County Services Committee. The employee shall not accrue benefits while on said leave.

Upon return from an educational leave of absence, the nurse may be re-employed if employment
is available, at the same level, rate (subject to contract salary modifications made during the leave), and
type of position previously held.

Section 8. Seniority and Fringe Benefits. Vacations, sick leave, and other fringe benefits
which have been earned prior to the leave will be retained, but such benefits will not accumulate during
leaves of absence. Seniority will continue to accumulate while an employee is on an authorized leave of
absence up to a maximum accumulation during such leave period of either one (1) year, or an amount
equal to the employee's seniority with the County upon the commencement of such leave, whichever
time period is less.

ARTICLE 23
INSURANCE

Section 1. Life Insurance.

A Full-time employees shall be eligible for life insurance coverage in the amount of
$18,000.00, including double indemnity for accidental death.

B. Employees shall have the option to purchase, at their expense, through payroll
deduction, additional life insurance coverage in amounts and for the costs as
allowable and determined by the insurance carrier.

C. Life insurance and Accidental Death and Dismemberment benefits will follow the
schedule below regarding active employees over age sixty-four (64):

Age 65 through 69 - Benefit reduced to 65% of coverage.
Age 70 through 74 - Benefit reduced to 45% of coverage.
Age 75 through 79 - Benefit reduced to 35% of coverage.
Age 80 through 84 - Benefit reduced to 30% of coverage.
Age 85 and Over - Benefit reduced to 25% of coverage.

D. Effective January 1, 1995, full-time employees shall be eligible for life insurance
coverage in the amount of $22,000.00, including double indemnity for accidental
death.

E. Effective July 1, 1999, full-time employees shall be eligible for life insurance
coverage in the amount of $30,000, including double indemnity for accidental
death.

Section 2. Part-Time Employees.
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Permanent part-time employees shall be eligible for life insurance coverage in the
amount of $9,000.00, including double indemnity for accidental death.

Employees shall have the option to purchase, at their expense, through payroll
deduction, additional life insurance coverage in amounts and for the costs as
allowable and determined by the insurance carrier.

Life insurance and Accidental Death and Dismemberment benefits will follow the
schedule below regarding active employees over age sixty-four (64):

Age 65 through 69 - Benefit reduced to 65% of coverage.
Age 70 through 74 - Benefit reduced to 45% of coverage.
Age 75 through 79 - Benefit reduced to 35% of coverage.
Age 80 through 84 - Benefit reduced to 30% of coverage.
Age 85 and Over - Benefit reduced to 25% of coverage.

Effective January 1, 1995, permanent part-time employees shall be eligible for life
insurance coverage in the amount of $11,000.00, including double indemnity for
accidental death.

Effective July 1, 1999, part-time employees shall be eligible for life insurance
coverage in the amount of $15,000, including double indemnity for accidental
death.

Section 3. Professional Liability Insurance. The Employer shall maintain the current level of

professional liability insurance for the employees, which shall cover said employees during the course of
their official duties. The Employer shall determine what type and amount of coverage it will afford to
its employees. The Employer shall provide the Union notice of any changes in current coverage.

Section 4. Workers' Compensation.

A

Pursuant to Michigan law, the County provides, at its sole expense, workers'
compensation coverage for each employee covered by this Agreement.

Use of Accumulated Sick Leave When on Workers' Compensation. Employees
in the bargaining unit are permitted to use accumulated sick leave while on
workers' compensation as provided below:

1. The maximum time an employee may use accumulated sick leave
while on workers' compensation is twelve (12) weeks.

2. Employees shall not accumulate sick leave or vacation time while
off work on workers' compensation. All other fringe benefits shall
terminate after an employee is off on workers' compensation for
ninety (90) days.

3. Employees who have accumulated 160 hours of sick leave and up
to 400 hours are permitted to use their accumulated sick time as a
supplement to workers' compensation so that they will receive
approximately 80% of their normal straight time pay.
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4. Employees who have 159 hours of accumulated sick leave or less
shall not be entitled to utilize this section.

5. Employees who have accumulated sick leave of 401 hours or more
may use their accumulated sick leave so as to receive 100% of
their normal straight time pay.

6. The 80% and 100% wages noted above shall be gross wages minus
normal tax deductions and other deductions.

EXAMPLE: If an employee's gross paycheck is $150.00 and their net paycheck is $100.00, and
workers' compensation payments are $60.00, the County's obligation is to pay $20.00, provided the
employee meets the above requirements.

ARTICLE 24
I.R.S. SECTION 125

Section 1. 1.R.S. Section 125. The Employer will provide, upon the first open enrollment
following ratification of this Agreement, I.R.S. Section 125 document(s) allowing employees who
choose to participate, the ability to pay for employee contributions with pre-tax dollars for the
following:

1. Medical and hospitalization expenses.
2. Dependent care programs.
3. Employee payroll deductions for health care premiums.

The above requirement is subject to, and contingent upon, CPA's verification that the same is
permissible and will not jeopardize County tax deductions and is authorized by the I.R.S.

ARTICLE 25
LAYOFF AND RESIGNATION

Section 1. Notice. At least two (2) calendar weeks prior written notice of termination of
employment shall be given to the Employer by an employee.

Section 2. Grant Positions. Many of the positions of employment covered by this Agreement
are funded by either a Federal Grant, reimbursement by the State of Michigan, or a special fund with the
Health Department budget. In the event that the funds being currently provided are terminated, all the
positions funded by that source would be eliminated and lay offs will occur as provided in Section 4
below. Laid off grant employees may exercise contract bumping rights as provided in this Article.
However, employees may not bump into a grant position unless they meet all grant requirements. The
MNA will be notified in writing prior to any termination or layoff.

Section 3. Hour Reductions. Within the sole discretion of the County, it may reduce the
number of hours to be worked by the employees covered hereunder if the same is necessitated by a
reduction of available funds in lieu of laying employees off. However, if the reduction is in excess of
ten (10) days, the affected employees shall have the option of exercising their bumping rights under
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Section 4. Layoff and Recall. The following subsections apply to layoff and recall in the

Nurse Practitioners/Clinic Nurses Unit:

A.

B.

C.

In the event a reduction in personnel and/or positions is necessary, as determined
by the Ingham County Board of Commissioners, layoffs will be by classification
within a clinic according to the employee's seniority. Employees with identical
seniority dates will be laid off in order of numerical value of their social security
number, a higher number having the greater seniority. Seniority for purposes of
the initial layoff is defined as length of service the employee has in the
classification being reduced.

Bumping.

1.

Recall.

An employee laid off under Section 2 or 4 of this Article may, in lieu of
layoff, bump an employee within the same or a lower salary grade within
the same bargaining unit under the conditions set forth under this Article,
provided he/she is qualified for the position being sought, as determined
by the Department, and that they notify the Department, in writing, of
their intent to exercise such bumping rights within three (3) days of receipt
of their layoff notice.

Laid off employees may bump the least senior employee within their same
salary grade within the same bargaining unit with less seniority with: (a)
the same or lower status (i.e. full-time, part-time, special part-time); and
(b) first within their own clinic and then in other clinics. Laid off
employees may also bump the least senior employee with less seniority
within the bargaining unit within a lower classification with: (a) the same
or lower status (i.e. full-time, part-time, special part-time); and (b) first
within their own clinic, and then in other clinics. Employees bumping
within their own salary grade shall retain their step level. Employees
bumping into a lower classification shall be placed at the same step in the
new position as they held in their previous position.

Notwithstanding any provisions in this section to the contrary, employees
of the EPSDT Assessors and the Venereal Disease Control Assessors may
not be bumped from their position by a senior employee.

All employees that bump into a different classification, or to a position
within a different Department clinic from which the employee was laid
off, shall serve a four (4) week probationary period during which the
Employer shall determine, in its sole discretion, the employee's ability to
perform in the classification or position that the employee was bumped to.
In the event an employee is determined by the Employer to not be
satisfactorily performing within such classification or position, the
employee shall then be returned to layoff status. The Employer's decision
as to performance during this probationary period shall be final and shall
not be subject to the grievance procedure.
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1. When an opening occurs or when a new position is created in a
classification from which employees have been laid off, or bumped, such
laid off or bumped employees will be recalled to the classification in the
order of their seniority, as defined in Section 5.

2. When an opening occurs in a different classification, or when a new
position is created, in the same salary grade, or in a lower salary grade, in
the Department, laid off employees within the bargaining unit may be
recalled in order of their seniority, as defined in Section 5, provided they
are qualified to perform the work, as determined by the Employer.
Employees so recalled shall serve a probationary period in the new
position as provided in Section 4-A(2)(d) above.

3. Any laid off employee failing to report for work within five (5) working
days of the mailing of notice from the Department to her/his last known
address, by certified mail, as recorded in the Employer's files, or by such
other later date specified in the notice, shall lose her/his seniority and be
considered to have voluntarily resigned their employment.

4, Employees on layoff shall notify the Human Resources Department of
their current address and/or whereabouts within seventy-two (72) hours of
layoff and immediately subsequent thereto of any changes in address in
order to afford the Human Resources Department the ability to notify said
employee of recall. Failure to do so by the employee shall constitute a
waiver by the employee of the employee's right to recall.

Section 5. Seniority for Layoff and Bumping.

A. Nurse Practitioners/Clinic Nurses Unit. The following subsection applies to
seniority for layoff, recall and bumping in the Nurse Practitioners/Clinic Nurses
Unit:

Seniority, for the purpose of bumping to a different classification within the
Nurse Practitioners/Clinic Nurses Unit, or for recall, is defined as an employee's
continuous length of service in any classification(s) or Department(s) with
Ingham County or any Ingham County Courts and within any represented or non-
represented unit. Seniority for the initial layoff or bumping in the same
classification shall be defined as an employee's time in that classification.

B. Unused sick leave which was earned prior to the layoff will be retained. Unused
vacation which was earned prior to the layoff may be either paid to the employee
in a lump sum upon layoff, or, at the employee's option, may be used prior to
receipt of unemployment. Vacations, sick leave, and other fringe benefits will not
accumulate while an employee is on layoff up to a maximum period of either
thirty (30) months, or a time period equal to the employee's seniority with the
County upon commencement of such layoff, which ever time period is less; and
thereafter, seniority shall be lost.

Section 6. Notice of Layoff and Recall.

A. The laid off employee and the Unit President shall be given at least fifteen (15)
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working days' prior notice of the layoff. Notice will be given to the employee in writing
or sent by certified mail to the employee's last known address in the personnel
file. The requirements in this Section 6, A, shall not apply to employees being
laid off due to being bumped. The Unit President shall be given copies of recall
notices at the same time that the notice is mailed to the employee.

B. A bumped employee shall have the same rights as the laid off employee and,
seniority permitting, may bump a less senior employee as provided in this
Acrticle. Bumped employees must be given at least two and one-half (2 and %)
working days' notification that they shall be laid off through the bumping process
prior to such layoff.

Section 7. Voluntary Layoffs. When faced with a layoff, the Employer may, prior to the
enactment of the above provisions, solicit voluntary layoffs by seniority from members of the bargaining
unit. In requesting such volunteers, the Employer shall state, with certainty at the time of solicitation,
the length of such layoff. If an employee should volunteer for such layoff for the time specified by the
Employer, and the layoffs should extend beyond the time period so specified, the employee(s) in
question shall be recalled and, if necessary, layoff activities will proceed in the manner outlined above in
this Article.

Section 8. Bumping Limitations. Full-time employees may bump less senior part-time
employees, but part-time employees may not bump full-time employees. Further, employees cannot
bump into a position that requires special training or qualifications unless they have the special training
or qualifications.

The foregoing bumping procedure shall not be applicable to cases of temporary layoffs that do
not exceed ten (10) working days.

ARTICLE 26
EDUCATIONAL REIMBURSEMENT

Section 1. Reimbursement Policy. The purpose of this policy is to establish a written, uniform
policy and procedure throughout the County to handle requests for reimbursement for tuition, books,
and related supplies. Ingham County has long maintained a tuition refund plan to allow eligible,
interested employees financial support in encouraging them to participate in furthering their education
outside of work hours. The County will reimburse an employee for tuition costs and other charges,
subject to the availability of funds within the Department's budget. In order for an employee to be
eligible for reimbursement, he/she must receive prior written approval from the Health Officer; take an
eligible course(s) at a recognized school; and follow the application process that is outlined below. Part-
time employees shall be eligible for fifty percent (50%) educational reimbursement.

Section 2. Procedure.

A. The employee must complete the Tuition Reimbursement Request Form and
secure approval from the Health Officer and Human Resources Director PRIOR
to taking a course. It is recommended that the employee confer with the Health
Officer regarding his/her educational plan. In order for a course to be eligible, the
course must be taken at an approved school. The course must also be related to
the employee's present position in the County or is a required course leading to a
degree related to the employee's present position.
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B. AFTER the employee completes the course, he/she must complete the bottom
half of the Tuition Reimbursement Request Form and have the Health Officer and
the Human Resources Director approve payment. The reimbursement shall be
limited to registration fees, tuition, and laboratory fees and books.
Reimbursement requests must be supported by proof of completion with a passing
mark and an itemized paid receipt. Under no circumstance will the County
reimburse an employee for tuition paid by veterans' benefits, scholarships, student
or other grant programs. The County's maximum reimbursement in those cases
will be limited to the difference between the total cost and the amount reimbursed
from other sources. The completed Tuition Reimbursement Request Form must
be signed by the Health Officer and Human Resources Director and forwarded to
the Financial Services Department for payment.

C. In the event the Human Resources Director does not approve the payment for
courses taken or rejects payment for any reason, the employee may appeal his/her
decision to the County Services Committee.

D. This policy shall not effect or supersede previously approved policies with respect
to the CETA program or other grant programs.

ARTICLE 27
JURY DUTY

Section 1. Notification. A nurse who is called for jury duty shall notify their immediate
supervisor immediately upon receiving notice of such call.

Section 2. Pay Supplement. If a nurse serves on jury duty during days when he/she would
normally be scheduled to work, the Employer will provide a jury duty pay supplement to make up the
difference between the jury duty payment and his/her normal pay upon his/her presentation of a written
statement of his/her jury duty earnings from a proper court official.

Section 3. Time Worked. Jury duty shall be considered as time worked.

Section 4. Other Judicial Proceedings. If a nurse is subpoenaed as a witness in a judicial
proceeding for reasons arising out of his/her facility employment, he/she shall receive leave with pay for
such attendance if it arises during a period when he/she is scheduled for work, less witness fees paid by
the Court.

ARTICLE 28
PROFESSIONAL MEETINGS

Section 1. Attendance Encouraged. The Employer will encourage attendance by Nurses at
professional meetings of professional associations or institutions, where attendance is likely to increase
the competency of a nurse in his/her professional capacity.

Section 2. Requests. Nurses desiring to attend professional meetings shall submit prior
requests to their immediate supervisor for his/her approval.
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Section 3. Time Off. Nurses may be given time off, without loss of pay, to attend such
professional meetings, and may, at the Employer's option, also be reimbursed for out-of-pocket expenses
incurred in such attendance. Attendance at district, State or national nurses association conferences
and/or conventions may be granted pursuant to this section.

ARTICLE 29
PROFESSIONAL TRAINING

Section 1. Training. The Employer supports the philosophy of continuing staff development
and in-service training. In doing so, the Employer agrees to provide a continuing training program. The
frequency and content of the training will be determined solely by the Department. Nurses are
encouraged to make recommendations of training they feel would be beneficial in increasing their
individual competence and work performance. Any such recommendations shall be considered by the
Department before instituting such training.

Section 2. Training Pay. Nurses may attend the training sessions without pay. Those nurses
required by the Employer to attend will be paid for such time as worked. Nurses that receive prior
approval for compensation from the Department will be paid for training sessions that would otherwise
be scheduled work hours. Such compensated time will not be considered to be in excess of the intent of
the nineteen (19) hour weekly concept of special part-time employment.

Section 3. Specialized Training Requests. Requests for specialized training shall be submitted
in writing to the employee's supervisor. Copies of such requests shall be provided to the Union Steward.

Section 4. Professional Licenses. All registered nurses and nurse practitioners are accountable
for their own professional licensure and must present verification of current licensure to their
Supervisor.

Section 5. Code of Ethics. The Employer, without forfeiting any of it’s rights under Art. 3 of
this Agreement, recognizes that the Association and its members support the “American Nurses
Association Code of Ethics” a copy of which is attached to this Agreement.

ARTICLE 30
WITHHOLDING OF PROFESSIONAL SERVICES

Section 1. Patients. It is recognized that the needs for care and proper treatment of patients are
of paramount importance and that there should be no interference with such care and treatment.

Section 2. No Strike. Adequate procedures exist under this Agreement for the equitable
settlement of grievances. The Association and the members of the bargaining unit under this Agreement
will not engage in or encourage any strike, sit-down, stay-in, slow-down, failure to report for duty,
observance of picket line, willful absence from position or other similar action which would interfere
with the treatment and welfare of the patients.

Section 3. Disciplinary Action. The Employer shall have the right to discipline or discharge
any employee participating in any of the above stated interferences, and the Association agrees not to
oppose such action. It is understood, however, that the Association shall have recourse through the
grievance procedure as to matters of fact in the alleged actions of such employees.

Section 4. No Lockout. The Employer will not lock out any employees during the term of this
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Agreement.

ARTICLE 31
NONDISCRIMINATION

Section 1. Employer's Pledge. The Employer, while engaging in hiring, promoting, advancing,
or assigning to jobs, or any other term or condition of employment agrees not to discriminate because of
race, height, weight, age, color, national origin, religious affiliation, sex, sexual orientation, marital
status, membership or activity on behalf of the Association, or participation in the grievance procedure.

Section 2. Association’s Pledge. The Association agrees that, with regard to membership,
representation or Association activity, it will not discriminate for any of the reasons set forth above.

Section 3. Gender. References to the feminine gender may refer to the masculine gender or
vice versa.

Section 4. Nothing in this Agreement shall be construed to limit the Employers' ability to
comply with State or Federal civil rights requirements, including compliance with any accommodations
requirements under the Michigan Handicappers Act or the Americans With Disabilities Act; and/or any
State or Federal judicial or administrative orders directing compliance with an applicable State or
Federal civil rights law or regulation.

ARTICLE 32
HEALTH AND SAFETY

Section 1. Health and Safety Committee. The Employer and the Union agree to establish a
Health and Safety Committee consisting of two (2) employees of the bargaining unit and two (2)
representatives of the Employer. Any alleged health or safety problem shall be directed to the
committee in writing. The recommendation of the majority vote of the committee shall be final and
binding upon the Employer and the Union. However, if the parties cannot reach a majority decision, it
shall not be subject to any grievance procedure provided for herein, but may be subject to State and
Federal statutes.

ARTICLE 33
VALIDITY OF AGREEMENT

Section 1. Holding of Invalidity. If any Article or section of this Agreement should be held
invalid by a Court of competent jurisdiction, the remainder of this Agreement shall not be affected
thereby. In such event, the parties shall enter into immediate collective bargaining negotiations for the
purpose of arriving at a mutually satisfactory replacement for such Article, section or provision held
invalid.

Section 2. Catch Line Not Part of Section. The catch line heading of any section of the
Agreement that follows the section number shall in no way be deemed to be a part of the section of the
Agreement, or be used to construe the section more broadly or narrowly than the text of the section
would indicate, but shall be deemed to be inserted for purposes of convenience to persons using the
Agreement.
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ARTICLE 34
USE OF FACILITIES

Section 1. Use of Facilities. The Association may use available rooms at the Facility for
Association meetings for the unit's employees with the prior consent of the Employer.

Section 2. Bulletin Boards. The Association shall have the right to use designated bulletin
boards to announce local, regional, national, or State meetings and to otherwise inform its members of
matters of professional interest. Copies of proposed notices shall be given to and approved by the
Health Officer in advance of posting.

Section 3. Health Department Equipment. The Association, upon making appropriate
arrangements through the Health Officer, may use Health Department equipment for Association
activities. The Association shall, upon billing by the Health Department, pay the Department's cost of
equipment or supplies used.

ARTICLE 35
SALARY SCHEDULE

Section 1. Basis for Rate of Pay. The rate of pay for employees covered by this Agreement is
based on full-time employment for the positions in that classification. Said rates are set forth in the
Salary Schedule of this Agreement.

Section 2. Original Appointments. Original appointments to any position shall be made at the
entrance rate of the classification, except that when deemed appropriate by the County, nurses who have
nursing experience may receive credit for that experience when beginning employment as provided in
Article 10, Section 2. It is within the sole discretion of the Employer to determine if credit will be given
for experience. This determination shall take into consideration the recommendation of the applicable
supervisor.

Section 3. New Employees. New employees who start at the starting salary shall advance to the
next step of their salary grade at the beginning of the payroll period following their successful
completion of one (1) year of continuous regular employment. Further advancement within the salary
structure shall be by successive steps effective the payroll period following the employee's anniversary
date of continuous County service. Employees starting above the starting step shall receive further
advancement within the salary structure by successive steps effective the payroll period following the
employee's anniversary date of continuous County services covered by this Agreement.

Section 4. Educational Bonus. An employee who successfully completes a Master's Degree
Program in Public Health or Nursing through an accredited university will receive a one-step increase on
the existing salary schedule. This section shall not apply to positions for which a Master's Degree or
being Master's Prepared is a required job qualification.

Section 5. Merit Increases. Merit increases may be recommended by the Health Officer and
submitted to the County Services Committee for approval under such policies and procedures as may be
established by the Board of Commissioners.

Section 6. Classifications. For purposes of the wage rates established in Section 7 of this
Agreement, the classifications covered by this Agreement shall be placed in the Department’s pay plan
as follows:
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Pay Grade Classification Title
1 Health Center Nurse (NP/CN Unit)
Immunization Nurse (NP/CN Unit)
2 BCCCP Nurse (NP/CN Unit)
Nurse Assessor (NP/CN Unit)
3 Disease Control Nurse (NP/CN Unit)
Health Plan Utilization Nurse (NP/CN Unit)
Charge Nurse (NP/CN Unit)
5 Immunization Clinic Supervisor (NP/CN Unit)
6 Family Nurse Practitioner/Provider (NP/CN Unit)

Section 7. Salary Schedules.

The Salary Schedules shall be as follows:

A. Effective January 1, 2006, through December 31, 2006, the following wage schedule shall

become effective:

Pay Grade Step 1 Step 2 Step 3 Step 4 Step 5
1 43,436 45,464 47,587 49,809 52,136
2 45,388 47,509 49,730 52,054 54,486
3 49,508 51,821 54,243 56,779 59,432
5 54,144 56,675 59,322 62,095 64,996
6 62,788 65,720 68,793 72,006 75,370

B. Effective January 1, 2007, through December 31, 2007, the following wage schedule shall
become effective:

Pay Grade Step 1 Step 2 Step 3 Step 4 Step 5
1 44,522 46,601 48,777 51,054 53,439
2 46,523 48,697 50,973 53,355 55,848
3 50,746 53,117 55,599 58,198 60,918

http://www.ingham.org/pe/contracts/MNA%20Pract%20&%20Clin%20Nurses%2006 08.... 7/31/2007



55,498

58,092

60,805

63,647

Page 50 of 57

66,621

64,358

67,363

70,513

73,806

77,254
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C. Effective January 1, 2008, through December 31, 2008, the following wage schedule shall
become effective:

Pay Grade Step 1 Step 2 Step 3 Step 4 Step 5
1 45,858 47,999 50,240 52,586 55,042
2 47,919 50,158 52,502 54,956 57,523
3 52,268 94,711 57,267 59,944 62,746
5 57,163 59,835 62,629 65,556 68,620
6 66,289 69,384 72,628 76,020 79,572

Section 8. Promotions and Reclassifications.

A. Current annual wage is defined as the salary paid to the employee on the date
immediately prior to the date of reclassification or promotion.

B. Employees who are reclassified or promoted within their career field to a new or
different pay grade shall receive an increase of a minimum of five percent (5%) to
a maximum of ten percent (10%) more than the above-stated current annual wage,
except in the event that Step 1 of the new salary grade is ten percent (10%) above
the current annual wage said employee shall be placed in Step 1 of the new salary
grade.

C. If there is no step in the new salary grade that is between five and ten percent (5%
- 10%) higher than the current annual wage, said employee shall receive an annual
salary increase of seven and one-half percent (7.5%) which shall be effective the
first full pay period following promotion or reclassification. On said employee's
next anniversary date [which is one (1) year following the effective date of
reclassification or promotion] he/she shall be eligible to advance to the next step
on the salary scale which is larger than said employee's salary at that time.

D. In the event that an employee would receive less money as a result of
reclassification or promotion than he/she would have received over the next
calendar year if he/she had not been reclassified or promoted, then the Union
Labor Representative and Employer shall meet to resolve same.

E. In no event shall the new salary exceed the maximum of the salary grade.

F. Employees who are not promoted within their career field, but who go on to a
different career field, shall be compensated as specified in Section 2 of this
Article. In the event there is a dispute regarding whether or not the change is or is
not within one's career field, the Employer and the Union Labor Representative
shall meet to resolve same.

Section 9. Overpayments. Any overpayment of compensation that is not disputed by the
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employee shall be repaid through payroll deduction. The Employer and employee shall attempt to
negotiate a repayment schedule. If the parties are unable to agree on a repayment schedule, the
Employer may deduct up to five percent (5%) of an employee's gross bi-weekly pay.

ARTICLE 36
PAST PRACTICES

Section 1. Past Practices. There are no agreements which are binding on any of the parties
other than the written provisions contained in this Agreement. No further agreement shall be binding on
any of the parties until it has been put in writing and signed by the parties to be bound.

Past practices established by the Human Resources Department and the Union shall be
continued. In addition, for the duration of this Agreement all letter agreements executed under, or which
were in force during, the July 1, 2000, through June 30, 2004 collective bargaining agreement shall
remain in full force and effect for the duration of this Agreement.

ARTICLE 37
DENTAL INSURANCE

Section 1. Dental Insurance. The County shall provide dental insurance for full-time and part-
time employees and their dependents as follows:

Class | Benefits Insurance Pays Employee or Patient Pays
Diagnostic 100% -0-

Preventative 100% -0-

Emergency Palliative 100% -0-

Radiographs 50% 50%

Oral Surgery 50% 50%
Restoration 50% 50%
Periodontics 50% 50%
Endodontics 50% 50%

Class Il Benefits Insurance Pays Employee or Patient Pays
Bridges, Partials 50% 50%

and Dentures

Payment under this provision is limited to Eight Hundred Dollars ($800) maximum per person,
per contract year for Class | and Class 11 Benefits.

Section 2. Eligibility. Probationary, substitute and temporary employees are not eligible for
coverage.
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ARTICLE 38
SERVICE/SENIORITY
Section 1. Definition.
A. "Service," for economic and fringe benefit purposes, shall mean the status attained

by continuous length of service as an employee in any classification or
Department with Ingham County or any Ingham County Courts and within any
represented or non-represented unit. Continuous service is defined as that time
actually spent on the active payroll of the County of Ingham or any Ingham
County Courts plus approved leaves of absences. Absences on leave without pay
in excess of ten (10) days, shall be deducted in computed total service, but shall
not serve to interrupt continuous service.

B. "Seniority" for purposes of this initial decision for layoff is defined as length of
continuous service the employee has in the classification being reduced.
Seniority, for the purpose of bumping to a different classification, or for recall, is
defined as a employee's continuous length of service in any classification(s)
Department(s) with Ingham County or any Ingham County Courts and within any
represented or non-represented unit.

C. Seniority for all other purposes shall mean continuous length of service as an
employee in any classification(s) or Department(s) with Ingham County or any
Ingham County Courts and within any represented or non-represented unit. The
application of seniority shall be as applied to the terms and conditions contained
in this Agreement. Employees who are hired on the same date shall be placed on
the seniority list as determined by adding up all of the numbers of the employee's
social security number, the highest having the greater seniority. Each number
shall be considered as a single number.

D. "Anniversary date" is the date used to determine length of employment within a
specific classification. An employee is assigned an anniversary date upon a
promotion or reclassification. Anniversary date is used if an employee is
reclassified or promoted to determine the date for subsequent step increases.

E. "Date of hire" for purposes of step increases only, shall mean the date an
employee commences in a full or part-time position in a classification under this
Agreement. The use of "date of hire" is not used for reclassification or promotion
purposes regarding step increases.

Section 2. Seniority List. The Employer shall prepare and maintain a seniority list which shall
list the name, classification, anniversary date, and seniority date of each employee. The Employer shall
submit the seniority list to the Unit Treasurer and Association Labor Representative on a quarterly basis.

Section 3. Loss of Seniority/Employment. An employee shall lose his/her seniority and job
for any of the following reasons:

A. He/she voluntarily resigns;
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B. He/she is discharged for just cause and not reinstated;
C. He/she retires;

D. He/she is laid off for a period greater than their seniority or thirty (30) months,
whichever is less;

E. He/she is absent from work for three (3) consecutive working days without
notification to the Employer and without acceptable excuse for not notifying the
Employer;

F. He/she fails to return to work upon recall from layoff;

G. He/she fails to return to work after expiration of leave of absence; and

H. He/she makes an intentionally false statement on his/her employment application

or on an application for leave of absence or any other employment record or form.

ARTICLE 39
JOB DESCRIPTIONS

Section 1. Job Descriptions. The County will provide the Union with a copy of the new or
changed job description(s) for employees covered under this Agreement.

ARTICLE 40
RECLASSIFICATIONS

Section 1. There will be no further reclassifications through a contractual procedure except
through the negotiation process for a successor Agreement.

ARTICLE 41
VISION

Section 1. Effective August 1, 1997, unit members will be afforded the same vision
insurance plan as managerial and confidential employees, being Vision Service Plan A.
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ARTICLE 42
TERM OF AGREEMENT

Section 1. Duration. This Agreement shall be effective January 1, 2006, and shall continue in
effect for a period ending December 31, 2008. The parties recognize that this Agreement is subject to
the constitutions and laws of the United States and State of Michigan.

Section 2. Extension of Agreement. The parties agree to meet and negotiate over the terms of
a new agreement to take effect after the expiration of this Agreement at mutually convenient times and
place upon the call of either party.

Section 3. Binding Effect. This Agreement shall be binding upon the parties hereto and their
successors and assigns for the Department and the Association.

IN WITNESS WHEREOF, the parties hereto have executed this Agreement by their duly

authorized representatives this day of March, 2006.

COUNTY OF INGHAM MICHIGAN NURSES ASSOCIATION
Victor G. Celentino, Chairperson Chris Chingman

County Board of Commissioners Unit President

Mike Bryanton, County Clerk Cindy LaFountain, Labor Representative

Bruce B. Bragg, Health Officer

Harold Hailey, Human Resources Director

N:\Client\Ingham\Health_Dept\Negs\MNA (Clinic Nurses)\2006\2006 Agreement signature.wpd
class=Section11>
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APPENDIX A
Confidentiality Agreement
of Private Health Information Disclosed to Union

The Union has filed a grievance on behalf of an employee and is asking for private health
information for the purpose of investigating, preparing, and presenting the grievance. The parties enter
into this Agreement in order to satisfy the parties' responsibilities under the Public Employment
Relations Act and the Health Insurance Portability and Accountability Act. Ingham County, the Union,
and the Grievant(s) recognize the need to provide the requested information and to protect private health
information during the grievance and arbitration process.

NOW, THEREFORE, Ingham County, the Union, and the Grievant(s) agree as follows:

1. The Union and the Grievant(s) will not use or disclose the protected health information for any
purpose other than the litigation, grievance or arbitration proceedings for which such information
is requested. Patient information will not be shared with anyone other than the Grievant(s), their
legal counsel, Union stewards/representatives, an arbitrator, or any other persons who are
directly involved in the processing of this grievance and who have a need to know the
information.

2. The Union and the Grievant(s) will use pseudonyms and will not use the patient names when
discussing the grievance or when filing documents related to any litigation, grievance or
arbitration proceeding.

3. The Union and the Grievant(s) will return to Ingham County or destroy the protected health

information (including all copies made) at the end of the litigation, grievance or arbitration
proceedings and they agree not to keep or maintain any electronic copies of such information.

For Ingham County For Michigan Nurses Association

Date: Date:

Grievant(s)

Date:
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Attachment B: American Nurses Association Code of Ethics.
Code of Ethics

The nurse, in all professional relationships, practices with compassion and respect for inherent
dignity, worth, and uniqueness of every individual, unrestricted by considerations of social or
economic status, personal attributes, or the nature of health problems.

The nurse’s primary commitment is to the patient, whether an individual, family, group, or
community.

The nurse promotes, advocates for, and strives to protect the health, safety, and rights of the
patient.

The nurse is responsible and accountable for individual nursing practice and determines the
appropriate delegation of tasks consistent with the nurse’s obligation to provide optimum patient
care.

The nurse owes the same duties to self and others, including the responsibility to preserve
integrity and safety, to maintain competence, and to continue personal and professional growth.

The nurse participates in establishing, maintaining, and improving health care environments and
conditions of employment conducive to the provision of health care and consistent with the
values of the profession through individual and collective action.

The nurse participates in the advancement of the profession through contributions to practice,
education, administration, and knowledge development.

The nurse collaborates with other health professionals and the public in promoting community,
national, and international efforts to meet health needs.

The profession of nursing, as represented by the associations and their members, is responsible for

articulating nursing values, for maintaining the integrity of the profession and its practice, and shaping
social policy.
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