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NURSI NG - DI ETARY - LAUNDRY - ENVI RONMENTAL SERVI CES

AGREENENT

This Agreenent is nmade and entered into this 16th day of May, 1996, by
and between W A Foote Menorial Hospital, Incorporated, (hereafter referred
to as the "Hospital") and the International Union of Operating Engi neers,
Local No. 547A, 547B, 547C and 547H, AFL-CI O, (hereinafter referred to as the
“Union").
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PURPCSE

It is the purpose of this Agreenent to pronmpte and insure harnoni ous

rel ati ons, cooperation, and understandi ng between the Hospital and the

enpl oyees covered hereby; to ensure true collective bargaining; and to
establ i sh standards of wages, hours, working conditions, and other conditions
of enpl oynent.

ARTICLE |1

MANAGEMENT _RI GHTS

The Hospital retains the inherent and sole right to manage the Hospital, and
any right to nanage heretofore established and practiced, which is not

i nconsistent with the Agreenent, is reserved to Managenent. Anong the rights
of Managenment, but not as an exclusive list thereof, are the rights to decide
the nunber of departnents and their |ocation; the nunber of personnel; to
schedul e all operations in accordance with Hospital requirements; the nachines
and other equipnment to be used in such departnents; to establish and change
work schedules; to maintain order and efficiency in the Hospital and its
operations; to hire, layoff, assign work to enployees and enpl oyees to work,
reassign, transfer, pronote!, and denote enpl oyees; suspend, discipline, and
di scharge enpl oyees for cause; deternine the starting and quitting tine,
shifts and the number of hours to be worked; to assign overtine; to introduce
new and i nproved nethods, facilities, or production standards; to change

exi sting nethods or facilities; to make reasonable Hospital rules and

regul ations; and all other rights and prerogatives including those exercised
unilaterally in the past, subject only to provision of the Agreenent.

ARTICIE |11

RECOGNI T1 ON AGENCY _SHOP & DUES

Section |I. The Hospital recognizes the Union as the exclusive bargaining
agent for enployees listed under Salary Schedule A; excluding clerical
enpl oyees, professional enpl oyees, professional trainees, Supervisors, as
defined in the Act, and all other enployees.

Section 2. Union Security
a) Al'l enpl oyees enployed in the Bargaining Unit, or who becone
enpl oyees in the Bargaining Unit, who are not already nenbers of
the Union, shall within thirty (30) cal endar days of the effective
date of the Agreenment or within thirty (30) calendar days of hire
by the Enpl oyer, whichever is later, becone nenbers of the Union
as a condition of enploynent.




b) As an alternative to the provision of Section (a), an enployee
with established religious convictions against joining or
financially assisting unions shall contribute a sum equal to
initiation fees and regular monthly dues to one of these non-
religious charitable funds. The three non-religious charitable
funds shall be the United Foundation, the Cancer Fund, or the
Muscul ar Dystrophy Fund. The enployer shall verify to the Union
mont hly that said fees have been paid.

c) An enpl oyee who shall tender or authorize the deduction of
initiation fees and menmbership dues uniformy required as a
condi tion of acquiring or obtaining menbership in the Union, shall
be deemed to neet the conditions of this Article so long as the
empl oyee is not more than sixty (60) calendar days in arrears of
payment of such dues.

d) Enpl oyees who fail to conply with the conditions of this Article
shall be discharged by the Enployer within thirty (30) days after
receipt of written notice of such default delivered to the
Enpl oyer by the Union

e) If any provision of this Article is invalid under Federal or State
|l aw, said provision shall be nodified to comply with the
requirements of said Federal or State |aw.

f) The Union agrees that it will make menmbership in the Union
available to all enployees covered by this Agreement on the sane
terms and conditions as are generally applicable to other nmenbers
of the Union.

g) The Enmpl oyer agrees that, wupon hiring any new enployees who are
covered by this Agreement, the Enployer shall send a letter
advi sing the Union of the name, date of hire, and social security
number of the new enpl oyee.

h) In the event that the Union refuses to accept any person so hired
as a member, said person may continue in enploynment.

Section 3. The Union agrees to furnish the Hospital with check-off
aut hori zations conformng to |aw.

Section 4. The Union shall submt to the Hospital a statement of the amounts
due to the Union by each enployee for the union dues and initiation fee. The
Hospital shall then deduct the anmount due from each enployee's pay and
transmt the total deductions to the Financial Secretary of the Union

provi ded, however, that the Union shall have submtted to the Hospital an

aut horization card signed by the enployee from whose pay said deductions are
to be made.

Sectjon 5. The Hospital will use its best efforts to make the aforesaid
deductions in the manner set forth, but assumes no responsibility for any
errors in making such deduction, other than to correct such errors. In the
event of overpayment, the Union agrees to properly refund such monies as soon
as practical.




Section 6. The Union assunmes full responsibility for the validity and
legality of such enployee's deductions as are made by the Hospital; pursuant
to this Section and agrees to indemify and save the Hospital harm ess by
virtue of such collections and payments to the Union

Section 7. It is understood that should an enpl oyee be properly term nated in
accordance with this Article that unenployment benefits, if any, would be paid
by the Hospital. |In the event, however, the enployee is wongfully term nated
at the request of the Union, and is subsequently reinstated or otherw se
successful in litigation, then the Union shall reinburse the Hospital

Section 8. Enployees who work thirty-two (32) hours or |ess each pay period
shall be exenpt frompaynent of dues or initiation fee. Causual enployees
averagi ng nore than 32 hours per pay period for a fiscal quarter shall be dues
payi ng menbers of the Union for the following quarter. During such quarter

t hese enployees will be subject to all terns and conditions of the Collective
Bar gai ni ng Agreenent.

NON- DI SCRI M NATI ON

The Hospital and the Union both recognize their responsibilities under
Federal, State, and Local laws pertaining to Fair Enploynment Practices, as
well as the noral principle involved, in the area of civil rights, and in
accordance therewith, there' shall be no discrimnation against any person or
persons because of race, creed, color, religion, sex, age, national origin, or
handi caps which do not affect working abilities.

ARTICLE V

VI SI TATL ON

Uni on representative shall be admtted to the Hospital during working hours to
investigate or assist in the adjustment of grievances, provided they shall not
be in areas which would be detrinmental to the Managenent of the Hospital and
its patients, and providing they first obtain an appointnment with a
representative fromthe Human Resources Departnent stating the nature of the
busi ness and present proper credentials.

ARTICLE VI
STEWARDS
There shall be one (1) Chief Steward for the Bargaining Unit. In each

department, enployees in the departnment nay be represented by one (1) Steward
and designated Alternate Stewards, and whose nanes shall be nmade known to the
Enpl oyer. The Chief Steward and Stewards, during their working hours and

wi thout loss of time or pay, may investigate and present grievances to the
Enpl oyer after arrangements have been nmade with their Supervisor(s) according
to the followi ng procedure.

In order to expedite the conpletion of Union business wthout interruption of
good patient care, the followi ng procedure is agreed to by the Enployer and

t he Uni on:




a) If the Union business is taking place between the Steward and

enpl oyee who work on the sane floor or departnment, it is only
necessary to obtain prior approval from their inmrediate
Super vi sor.

b) If the Union business is taking place between the Steward and
enpl oyee on different floors but within the same departnent, both
the enpl oyee and the Steward will need the approval of their

i medi ate Supervisors and the Head Supervisor of the department.

c) It is further understood that if an emergency grievance devel ops
and the imediate Supervisor is properly notified, and when
patient care will not suffer, the Chief Steward may be allowed to
di scuss the situation with the Steward involved with the
grievance.

Stewards shall not handle grievances outside of their own
departnent |If the grlevant's department Steward |s available.
Stewards may handle matters outside of their own department If the
matter nust be addressed Immediately and the Steward nmay be

rel eased from his/her department per the Steward's Supervisor

d) Uni on Stewards shall head the seniority list for the purpose of
[ ayoff or a reduction of enployees in their respective departments
and shift, subject to their ability to performthe work in their
departnment. The term Department as used herein shall be
interpreted to be as traditionally defined by the Hospital and the
Uni on. Such | anguage does not change alter or increase the nunber
of Stewards.

JURI SDI CTI ON

Enpl oyees of the Hospital not covered by the ternms of this Agreement, nay
tenporarily performwork covered by this Agreement only for the purpose of
instructional training, experimentation, or in cases of energency

CONTRACTUAL _VORK

Section 1. The right of contracting or subcontracting is vested in the
enpl oyer. The right to contract or subcontract shall not be used for the
pur pose of underm ning the Union, nor to discrimnate against any of its
menbers, nor in the event of extension of service shall it be used to avoid
the performance of work covered in the Agreenment.

To mnimze the need for work to be contracted or subcontracted, Management
and the Union will work together to maxim ze productivity and mnimze the
cost of perform ng needed work




Prior to contracting or subcontracting work currently being performed by
Bargaining Unit enpl oyees, Managenent will neet with the Union to discuss the
contracting plan. Management will consider suggestions the Union nay have to
have the work performed by nmenbers of the Bargaining Unit at the same |evel of
service, quality, and cost, as being offered by the contractor being

consi der ed.

Notwi t hstanding all of the above, it is understood that Management has
conplete authority to contract or subcontract any and all work at all existing
(as of 5/16/93) on campus and all existing (as of 5/16/93) off canpus Foote
Hospital facilities with the exception of the Main Hospital and the North

Bui | di ng.

No full time or part time nenbers of the Bargaining Unit will be laid off from
the Hospital as a result of Managenent contracting or subcontracting work.

Section 2. It is understood, that Managenent may contract with temnporary
enpl oyee service conpanies for the foll owi ng- reasons:
a) As an alternate method to eval uate potential new Hospital staff
nenbers. (However, no tenporary service enployee will be utilized

for nore than 720 hours w thout being hired as a Foote enployee.)
If the Hospital decides to hire a tenporary service enpl oyee who
has been perform ng work covered in the classifications described
in Schedule A, the hours worked by the tenporary service enployee

will be applied to the probationary period
b) To provide tenporary assistance in a specific departnent that is

in need of additional helnp. Tenporary services enployees will be

utilized only when:

1) t he hours* (which could include overtine) have been offered
to all departnment enployees for the tinme period of need and

2) the hours have been offered to Bargaining Unit enployees in
ot her departnents who have requested (by putting in witing)
addi ti onal work hours. In order to be offered such

addi tional hours, enployees need to

- be qualified to performthe work,

- generally accept the additional hours when offered,

- denonstrate good job performance when working such
addi ti onal hours.

Managerment will not utilize tenporary enployee services to fill regular

j ob openings unless the opening has been posted. Managenment wi |l not

use this provision for the purpose of eroding the Bargaining Unit.
AManagenent will not utilize tenporary enpl oyee service conpanies if there are
Bargai ning Unit enployees on |ayoff.

ARTICIE 11X

SENLORILTY.

Section 1. A newy hired enployee shall conplete probationary status as
foll ows:
Full -time enployees - 720 hours fromfirst day of enployment.
Part-tine enployees - 720 hours fromfirst day of enployment.




The term nation of probationary enployees is not subject to the grievance
procedure or arbitration, and the Union agrees that the probationary enployee

shall have no seniority rights. When seniority or Hospital seniority is
referenced, in this Agreement, it is understood, to mean Bargaining Unit
seniority.

Section 2. The Enployer shall furnish the Union with an up-to-date copy of
the Union Seniority List every six (6) months.

Section 3. Seniority shall be granted to date of hire upon satisfactory
compl etion of the probationary period and shall be broken only by voluntary
quit, discharge which is not reversed by the grievance procedure, or for the
reasons set forth bel ow:

a) The enpl oyee is absent for three (3) consecutive working days
wi t hout notifying the Hospital, unless there was good reason.

b) Fal sifying reasons for |eave of absence, mssing shifts, or making
fal se statements on the enployee application.

c) An enployee is on layoff or in an inactive status for a period in
excess of 12 months. (I'n Wbrker's Conpensation cases, seniority
wi Il not be broken until 24 months of absence.)

(d) The enpl oyee fails to report back to work within three (3) days
followi ng expiration of |eave of absence, holiday, or vacation
unl ess satisfactory reason is given.

(e) Retirement.

(f) If an enployee within the Bargaining Unit transfers to a
Supervi sory or non-union position, he/she shall retain seniority
for a period of six (6) months.

Section 4. It is the responsibility of the laid-off enployee to notify the

Hospital of any change of address, and if failure to receive notice occurs for
this reason, the enployee will be treated as if he/she had quit.

ARTICLE X
POSTI NG AND BI DDI NG

Job posting and bidding will apply when the followi ng vacanci es occur

1. Creation of new job or classification.

2. An enpl oyee dies, retires, quits, or is rightfully discharged,
3. An enpl oyee successfully bids out of his/her existing job.

4, The normal conpliment of a classification is increased




Section 1. Departnents for posting and bi ddi ng purposes will be defined as
fol | ows:

Nur si ng Departnents: Med/ Surg, Maternal/Child, Critical Care,
Surgery, CTR, Anbulatory Care, Mental Health.

E. S. D

Dietary
Transport

C. S P

Physi cal Therapy
Laundry

Al'l such vacancies shall be posted in the departnent for a period of three (3)
days. If the position is not filled, it will then be posted centrally for a
period of five (5) days. The posting is to include the nunber of openings,
the departnent and classification, location of the position and general

duties, rate of pay, skills required, hours to be worked and shift (s) . Relief
and varied shift positions will be posted as such. During the time of
posting, the Hospital may fill the job through the transfer procedure.

On occasion, it may be necessary, after consulting with the Union, to nove an
enpl oyee's work site wi thout his/her perm ssion.

An enpl oyee bidding for nore than one vacancy shall indicate the order of
preference on each bid. Al bids will be nade in two (2) copies signed by the
enpl oyee. The original shall be retained by the Hospital and one copy will be

kept by the enployee. Al bids nust be personally turned in to the Human
Resources O fice on or before noon of the date the posting closes or on or
before noon of the next business day (Mnday-Friday) . A bid may be wi thdrawn
up to or at the tine of the interview The interview shall include a conplete
job description and the hours to be worked.

Managenent may di squalify enpl oyees, who are at step 3 of corrective action,
fromselection to open positions in the bidding process.

*The Hospital wll select the nbst senior non-probationary bidder with the
ability to performthe work fromthe department w thin which the vacancy
occurs. If no such enployee fromthe departnent bids, the Hospital wll

sel ect the npbst senior non-probationary bidder within the sane classification
fromw thin the Bargaining Unit.

I f no such enployee fromthe classification bids, the Hospital will select the
nost senior, non-probationary bidder with the ability to performthe work from
the Bargaining Unit.

The successful bidder will have a reasonable trail period up to but not to
exceed twenty (20) working days (unless tine is waived by both parties),
during which tinme the Hospital will nake every reasonable effort to train the
enpl oyee in as many phases of the work as is reasonably possible and necessary
to successfully performthe work. In the event the Hospital finds the

enpl oyee proves unsatisfactory, the enployee will be returned to his/her
previously held position. If the enployee disqualifies hinself/herself at any
time during the trial period, the enployee shall be assigned to avail able
work, or if no work is available, then he/she can replace the |east senior




enpl oyee on that shift, and if he/she is unable to exercise seniority on that
shift, seniority can be applied to other shifts, subject to his/her ability to
perform the work.

The Hospital will, follow ng the selection, announce the appointnent on the
bulletin board, together with the seniority of the successful bidder within
two (2) working days.

When an enpl oyee is awarded a job through job bidding, he/she may not bid on
another job for a period of six (6) nonths followng the date of the award,
providing that the enployee is working in the departnent and classification to
whi ch they bid.

A part-tinme enployee with at least two (2) years seniority may, after 90 days
on a conditional job, bid to a permanent full-tine posted position. |If
successful, the vacated conditional bid will be filled by the Hospital as it
sees fit for the termof the conditional bid with casual, part-tine, or
probationary enpl oyees. Should no qualified enployees be available in the
above categories, the Hospital will fill the position in accordance with
Article X, Section 7.

*During Patient Care Redesign inplenentation, when new union job
classifications are created, the Hospital will select the nost senior non-
probationary bidder with the ability to perform the work from the Bargaining
Unit. Managenment reserves the right to deternine when the inplenentation
phase is conplete, and posting and bidding will then occur as outlined above.

Section 2. Conditional Posting

If a vacancy occurs because of an enployee's nedical |eave of absence which is
less than six (6) nonths, and Managenent determi nes the position will be
filled, this tenporary vacancy will be bid on a conditional basis, and the
condi tional status shall be noted on the posting.

If the vacancy continues for longer than a six (6) nonth period, the vacancy
shall be reported as a permanent bid.

The enpl oyee who |eft the vacancy originally shall have the right to return to
the job at any tine during the six (6) nmonth conditional period. After six
(6) months, the enployee will return to available work in the sane
classification and shift or if no position is available, wll displace the
nost junior enployee in the classification subject to the enployee's ability
to performthe work.

The conditional bidder, if replaced by a returning enployee, or if he/she is
not the successful bidder when the job is posted as a permanent vacancy, shall
return to the departnent and classification where he/she was previously

enpl oyed as long as the enployee still has the seniority to do the work and
subject to his/her ability to performthe work.

Section 3. Ability to Performthe Wrk

The term"ability to performwork: or "qualified to performwork" neans that
with mininmuminstruction the work can be performed without inpairing the
efficiency of the operation. The decision regarding performance shall be nmade
by the Hospital but this shall not limt the union's right to file a
grievance. Where ability and qualifications are equal, the enployee with the
| ongest seniority shall be given preference.




Section 4. Crew Leaders

Crew Leaders may be appointed by the Hospital and will remain menbers of the
Uni on. Such Crew Leaders will delegate work and assign the sane but shall not
have disciplinary or Supervisory powers. Such appoi ntnent shall be nade
solely in the discretion of managment and not subject to the grievance
procedure.

Wthin one year of 5/16/96, Mnagenent wll analyze Crew Leader
responsibilities in each union department and reassess Crew Leader pay in each
depart ment. Management will nmeet with the Union prior to 5/16/97 to discuss
appropriate pay changes, if any, for these positions, including Dietary Crew
Leader.

However, in the interim Crew Leaders in Dietary will be paid $1.00 per hour

and Laundry Crew Leader will be paid $ .50 per hour, all other Crew Leader
positions will receive $ . 35 per hour. Laundry Utility working in Linen Cerk
classification will be paid an additional $ .50 per hour.

Section 5. Schedul es

a) When changes in shift schedules are necessary due to operating
conditions, the matter will be discussed with the Union. In the
event the Union disagrees with the stated necessary change, the
schedul e proposed by the departnent shall be worked on a tenporary
basis, subject to the Union's right to grieve. [If Managenent
changes shift schedules due to a request of seventy-six
percent (76% or nmore of the enployees in the departnent, the Union
shall not have the right to grieve. Managenent is not obligated
to change shifts at an enployee's request.

b) Enpl oyee schedul es may be adjusted up to two (2) hours one tine
after they are bid. If the position requires nore than a two hour
adj ustment the position shall be reposted.

Section 6. Bunping Rights
There shall be no bunmping rights except in the event of a layoff or return
froma | eave of absence.

Section 7. Tenporary_ Transfer

a) Tenporary work or jobs not expected to exceed thirty (30) cal endar
days may be filled at the discretion of the Hospital w th any
avai |l abl e hel p. If this tenporary work or job continues in excess
of thirty (30) calendar days in any contract year, then it shall
be deened a permanent job and will be posted.

b) Tenporary transfers for the purpose of filling permanent vacancies

shall be nmade by transferring the |east senior department enployee
having the ability to performthe required work in the
classification in which the vacancy exists, unless a nore senior
enpl oyee, having the ability to performthe required work,
requests the temporary transfer. A transfer or pronotion del ayed
because of a shortage of personnel shall be consummated as soon as
a replacenent is avail able.

c) Tenmporary vacancies created by granting |eaves of absence which do
not constitute a break of service may be filled only by the above
procedure.




d) No person whose position has been allocated to its appropriate
classification shall be assigned duties generally performed by
persons holding positions in other classifications except in cases
of enmergency or when they are training.

e) It is understood that Management has the right to temporarily
transfer enployees fromone classification to another for a period
not to exceed thirty (30) consecutive days. When a tenporary
transfer is greater than 1 hour in length, the higher of either
the rate of the job being performed or the enployee's regular rate
will be paid.

ARTI CLE Xl
LAYOFF & RECALL

Section 1. A layoff shall be defined as the separation of an enployee for
lack of work or reasons other than the acts of delinquencies of the enployee.

Section 2. Under the direction of the Human Resources Departnent, Managenment
may request volunteers for layoff instead of exercising the layoff and recall
provisions of this contract.

For purposes of |ayoff/displacenment, departnent shall refer to nursing unit
(i.e., Wnen & Nevborns, Surgery, ICU, 6E 4W .

If it becomes necessary to reduce enployees in a departnent, the follow ng
procedure wll be followed:
a) The nunber and status (FT/PT) of positions that need to be reduced
within a classification wll be determned by Mnagenent.

b) Hospital seniority shall apply and the least senior enployee (s) in
that «classification within the departrment wll be displaced.

c) If a vacancy or vacancies exist in the departnent, at the sane
status (FT/PT) in an equal or lower classification, the displaced
enpl oyee may choose to fill a vacancy or proceed with the bunping
procedure.

d) If no vacancy exists in the departnent, the enployee has the right
to bunp according to the follow ng order. Bunping is subject to
the enployee neeting the mnimum qualifications and ability to
perform the work. |If the least senior enployee is part time, a
full time enployee may elect to bunp the part tine enployee, or
proceed with the bunping process to retain the same full tinme
status, but part time enployees may not bunp full time enployees.
The bunping process will end at the first step that results in a
position for the displaced enployee. A viable job offer for a
full time enployee would be any position wth scheduled hours
between 72 and 80 inclusive. A viable job offer for a part tine
enpl oyee would be any position with schedul ed hours between 33 and
71 inclusive.

The displaced enmployee wll bunp according to the follow ng:

(1) The least senior enployee in the departnent from any equal
or lower classification, same status, sane shift.
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(2) The |east senior enployee in the department from any equal
or lower classification, same status, different shift.

(3) If a vacancy or -vacancies exist in the department, at the
sane status (FT/PT) in an equal or lower classification, the
di spl aced employee will fill a vacancy. In the event there

are nore displaced enployees than vacancies, the nost senior
enpl oyee (s) may choose to take a vacancy or may continue in
the bunping process.

(4) The |east senior enployee outside the departnent, sane
classification, same status, same shift.

(5) The |east senior enployee outside the department, sane
classification, sane status, different shift.

(6) If a vacancy or vacancies exist outside the departnent, at
the same status (FT/PT) in an equal or lower classification,
the displaced enployee will fill a vacancy. In the event

there are nore displaced enployees than vacancies, t he nost
senior enployee (s) may choose to take a vacancy or nmay
continue in the bunping- process.

(7) The least senior enployee from an equal or |ower
classification, same status, same shift, from within the
Bar gai ni ng Unit.

(8) The |east senior enployee from an equal or |ower
cl assification, sane status, different shift from within the
Bar gai ni ng Unit.

e) For those enployees having the sanme hire date, the enployee wth
the lower badge nunmber wll be considered the senior enployee.
f) Hospital seniority will determine who is ultimtely laid off from

the Hospital.

NOTE: Refer to Article VI, d) Page 4

Section 3. Recall from Layoff

Recal|l shall be made in reverse order of layoff and will be made in writing to
the enployee's |ast known address. It is the responsibility of the enmpl oyee
to notify the enployer of any change of address while on |ayoff. An enmpl oyee
shall have three (3) days to return to work following recall or they will |ose
seniority. An enpl oyee shall have the right to refuse recall in the event the
recall is made to a different classification than they held. However, in the
event the recall list is exhausted and there is a need for the enployer to
hire, such enmployee must return fromrecall or will suffer |loss of seniority
and will be term nated.

Section 4. Recall from Di spl acement
Empl oyees who are displaced from one department to another as a result of a
reduction in force will be eligible for recall rights as stated bel ow:
a) Full time and part time enployees who have conpleted their
probationary period at the time of their displacement will be
eligible for recall rights.

b) Enmpl oyees with recall rights will be offered their former position
(identical department, classification, hours, and shift), in order
of Hospital seniority, when a vacancy arises.

c) Recal |l rights end one year after displacenment.




d) I f any enpl oyee declines an opportunity to return to his/her
former position per this procedure, recall rights are forfeited

ARTICIE X I
NEW JOBS

The Hospital shall have the right to establish, evaluate, and change jobs
provi ded such action on the part of the Hospital shall not be directed towards
reducing the rate of a job into which no substantial change in the job itself
has occurred. When a new or revised operation involves duties which are not
adequately or specifically described or properly evaluated in an existing job
description, the Hospital shall develop and establish such new or revised job
descriptions, specifications and classifications, and rates of pay, and place
theminto effect. The Hospital will notify the Union of such new or changed
jobs, and will within thirty (30) days after such new or changed job is
established, neet with the Union to negotiate the establishnment of a
classification. In the event the Union and the Hospital cannot agree to the
rate and/or classification, the issue nmay be renmanded by the Union to the
Grievance Procedure and the parties agree to be bound by the arbitration

deci sion. The power of the arbitrator shall be limted to determning the
proper rate and classification based on a position of the |last best offer of
either party, but cannot go beyond the scope of such offers. The arbitrator
will consider the placements of said new classification and rate relative to
existing classification and rates within the Bargaining Unit.

ARTICLE XII1
DLSCPLINE - DI SCHARGE

Section 1. When the Enployer feels disciplinary action is warranted, such
action nust be initiated within seven (7) calendar days fromthe date of the
occurrence of the condition giving rise to the action, or within (7) calendar
days of the date it is reasonable to assune that the Enployer becane fully
aware of the conditions giving rise to discipline.

Section 2. Witten notification of disciplinary action shall be sent to the
enpl oyee, the Union and Human Resources. Anpbng- the causes which shall be
deened sufficient for dismissal, suspension, and/or other disciplinary
actions, are gross m sconduct and unacceptabl e behavior as defined in the
Foot e Hospital Enpl oyee Handbook. These noted offenses are not all inclusive
and in no tray limt the causes for discipline and di scharge.

ARTICLE XIV
NON- STRI KE

The Hospital and the Union agree that during the life of this Agreement there
shall be no | ockout, strike, slowdown, interference or any suspension of work
for any reason whatsoever. This includes any matter relating to the

di sposition of any grievance or any dispute or differences between the
Hospital and the Union or between the Hospital and any enpl oyee. The Union
agrees that it will not authorize any such action or interfere with the

Hospi tal operation
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It is understood and agreed by the Hospital and the Union that should any

empl oyee, or group of enployees, violate these provisions, and take part in a
sl owdown, wildcat strike or interference with work, that they may be subjected
to discipline up to and including discharge without recourse to the grievance
procedure, and the Union specifically waives its right of protest in such
event . The Union will actively assist the Enployer in urging enmployees to
return to work and will refrain fromgiving any aid, encouragement, or support
to any enployee participating in such work interruption.

ARTICLE XV
LEAVES OF ABSENCE
Section 1. Medi cal Leave
An enpl oyee who because of illness or accident which is non-conpensabl e under

the Workers' Conpensation Law, is physically unable to report for work, shall
be given a | eave of absence, without pay and wi thout |oss of seniority, for
the duration of such disability, provided he/she promptly notifies the

Enpl oyer of the necessity therefor, and provided further that he/she supplies
the Enployer with a certificate froma medical doctor of the necessity for
such absence and for the continuation of such absence when the same is

requested by the enployer. The enpl oyer agrees to continue to pay its share

of the health insurance premium and life insurance prem um during the first

three (3) months of such illness or accident. For nmedi cal |eaves of absence

up to six (6) months an enployee's job will be held. After such time, if

Management determ nes the job will be filled, it will be filled permanently.

Section 2. Unpaid Leave

a) Leaves of absence without pay shall be granted for physical or

mental illness, which does not render an enpl oyee unable to report
for work, prolonged serious illness in the imediate famly, which
i ncl udes husband, wife, children, and parents. Such | eaves shall

not exceed nine (9) months unless extended by mutual agreenment
bet ween the Hospital and the Union.

b) Full tinme and part time non-probationary enployees may be absent
without pay by requesting- a personal |eave of absence. Per sonal
| eaves of absence may be granted at the discretion of the
Hospital.

The Departnent Director may authorize the I|eave of absence. The

following guidelines shall apply:

(1) The period(s) is not to exceed ten (10) days in any cal endar
year.

(2) Al vacation and personal tine is exhausted prior to the
| eave.

(3) The request is submtted in advance and in witing.

(4) Personal |eave of absence tine will not count toward work

hours for benefits eligibility.




Section 3. Education Leave

To be eligible for an educational |eave of absence, an enployee nmust have one
(1) year seniority with the enployer. The enpl oyee nust obtain the approva
of the enployer to take the course and such course nmust have, in the opinion
of the enployer, value to the Hospital and patient care needs. An enployee
obt ai ni ng an educational |eave nust submit proof of enrollnment as a full-tine
student, nmaintain a satisfactory grade point average and be advancing
successfully in the programand such educational |eave nust be renewed in
witing annually. Upon conpletion of the program the enpl oyee nmust notify
the enployer within three (3) days of the expiration date and will return to
an open position within thirty (30) days. |If an enployee fails to notify the
enpl oyer within three (3) days of the end of the |eave or return to an open

position within the thirty (30) day period, they will lose their seniority and
will be terminated. Seniority will not accumulate during an educationa

| eave.

Section 4. Mlitary Leave Reinstatenent

The reinstatenent rights of any enpl oyee who enters the military service of
the United States by reason of an Act of Law of Congress of the United States,
or who may voluntarily enlist during the effective period of such |law, shal

be deternmined in accordance with the provisions of the |law granting such
rights.

Section 5. Mlitary Leave for Reserves

Leaves of absence without pay will granted to enpl oyees who are active in the
Nati onal Quards or a branch of the Armed Forces Reserves, for the purpose of
fulfilling annual field training obligations, provided such enpl oyee nakes
witten request for such |eave of absence inmediately upon receiving orders to
report for such duty.

Section 6. Special Union Leave

Any enployee in the Bargaining Unit elected or appointed to a full-time office
in the Union, whose duties require his/her absence fromwork, shall be granted
a |l eave of absence for the termof such office and shall not accunul ate
seniority during his/her termof office. At the end of such term he/she
shall be entitled to resume his regular seniority status and all job and
recall rights.

Section 7. Procedure
Al'l requests for |eaves of absence shall be stated in witing citing the
reason for the request and approximate |length of requested | eave. The request

will be given to the department. Leaves nmy be granted at the discretion of
the Enpl oyer for reasons other than those |isted above when they are deened
beneficial to the Enployer. The Hospital will place an enployee returning

froml eave of absence within five (5 days of the date Hunan Resources is
notified.

Section 8. Fam | y_Medical lLeave Policy

Eligibility

Enpl oyees who have worked for the Hospital for at |east twelve (12) nonths and
at least 1,250 hours during the prior twelve (12) nmonths may take up to twelve
(12) weeks of unpaid famly or nedical |leave for the follow ng reasons:
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Fanily_Leave
1. Care of the enpl oyees new born child;
2. Pl acement of a child into the enployee's famly by adoption or by
a foster care arrangemnent.

If both spouse's work for the Hospital, the conbined | eave shall not exceed
twel ve (12) weeks.

Medi cal _Leave

3. To care for the enployee's spouse, child or parent who has a
serious health condition as defined by the Fam |y Medi cal Leave
Act .

4. A serious health condition as defined by the Fam |y Medical Leave

Act, which renders the enpl oyee unable to performthe functions of
t he enpl oyee's position

Intermittent or Reduced Leave Schedul e
In the case of unpaid |eave for the birth or placenent of a child,
intermttent |leave or working a reduced nunber of hours is not permtted.

In the case of unpaid |eave for serious health conditions, the |eave may be
taken intermittently or on a reduced hours basis only if such |eave is
nedi cal |y necessary.

Benefits Accrual

During the | eave, the enployee shall not accrue enploynent benefits such as
personal hours, vacation pay, or pension credit. Enploynent benefits accrued
up to the day which the | eave begins will not be lost. Upon return to work,
service will be credited for the leave period for seniority purposes.

Substitution of Paid Leave for Part of Unpaid Leave

Enpl oyees are required to substitute accrued vacation, personal tine, and

si ckness and acci dent benefits for any part of the twelve (12) week period.
Once available paid leave is used up (except for forty (40) hours of vacation)
the remai nder of the twelve (12) weeks w |l be unpaid.

Leave Notice and Application

When the need for leave Is foreseeable, enployees are expected to provide
their Supervisor with thirty (30) days advance notice. \When the need for

| eave I's not foreseeable, enployees are required to provide notice of the need
for leave as soon as practicable. "As soon as practicable" ordinarily nmeans
at | east verbal notification to the Supervisor within one or two business days
of when the need for |eave becones known to the enpl oyee. The enpl oyee shoul d
provide the Supervisor with a conpleted Fam |y Medi cal Leave of Absence Form
stating- the reasons for the requested | eave, the anticipated start date of the
| eave, and the duration of the |eave.

Xf an enployee returns from any period of absence which has not been

desi gnated as FMLA | eave, the enployee nmust notify the Supervisor within two
(2) business days of returning to work that the | eave was for FM.A reasons.
Failure to provide the notice will prevent any subsequent assertion of SM.A
protection for that absence.

15




Medical certification is required to support a request for a | eave because of
a serious health condition. Wen leave is required for a serious health
condition, enployees should provide the nedical certification as soon as
possi bl e, but not later than fifteen (15) cal endar days from the date the
request for leave is nade. Enployees will be required to recertify the need
for leave at least every thirty (30) days. Enployees on |eave nmust call in
and report to their Supervisors on a periodic basis (at |east every two (2)
weeks with) with respect to their progress, the progress of their parent,
spouse, or child, and their anticipated date for return to work.

Al provisions of the Fam |y Medical Leave Policy will apply.

ARTICLE XVI
CRI EVANCE PROCEDURE

Section 1. A grievance shall be defined to be any di spute or controversy
between the parties to this Agreenent, or between the Hospital and any
enpl oyee covered by this Agreenent, with respect to matters arising out of
circunstances and conditions occurring subsequent to the date of this

Agr eement .

Section 2. Any enpl oyee grievance or Union grievance not presented for

di sposition through the grievance procedure within four (4) cal endar days of
the occurrence of the condition giving rise to the grievance, or wthin four
(4) calendar days of the date it is reasonable to assune that the enpl oyee
became aware of the condition(s) givingrise to the grievance, unless the
circunstances nade it inpossible for the enployee or the Union, as the case
may be, to knowprior to that date that there were grounds for such a claim
the grievance shall not, hereinafter, be considered a grievance under the
Agr eenent .

Section 3. A grievance concerning alleged safety hazards may be processed
directly to Step 3 of the Gievance Procedure as defined in Section 5 of this
Article.

Section 4. No pre-existing grievance shall be discussed during the first hour
of any shift. However, this does not preclude filing new grievances whi ch may
arise during the first hour.

Section 5. An enployee nay have a Union Steward present at any or al
neetings in the grievance process.

The Gi evance Procedure shall be as foll ows:

Step_1. Discussion Wth Supervisor

Any enpl oyee having a grievance nust schedule a formal discussion concerning
the grievance with his/her Supervisor within three (3) cal endar days. The
Supervisor will respond to the enployee within one (1) day of that discussion
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Step2. _In Witing- To The Supervisor

If the grievance is not settled at Step 1, the enpl oyee nmay present the
grievance in witing- to his/her Supervisor within four (4) calendar days of
the Supervisor's response. The grievance nust indicate the facts upon which
it is based and cite the alleged violation(s) of the agreement. The grievance
must also state the renedy or correction requested and be signed by the

enpl oyee and hi s/ her Union Steward. The Supervisor shall have seven (7)

cal endar days fromthe time the grievance is received to answer it in witing.
If the grievance is not appealed within seven (7) calendar days fromthe date
of the Supervisor's decision, Mnagenent's answer shall be considered final
and considered as the settlenent of the grievance.

The time elenments in this step can be shortened or extended by nutual
agreenent between the Union's representative and Managenent.

Step_ 3. In Witing- to the Departnent Director

If the grievance is not satisfactorily resolved at Step 2, the decision nay be
appeal ed to the Departnent Director or his/her designated representative, and
a neeting will be arranged with the Union and a witten decision will be
rendered within fourteen (14) cal endar days of the neeting. The notice of the
appeal must be submitted within seven (7) calendar days of the Union's receipt
of Managenent's decision in Step 3. The decision rendered by Managenent in
Step 3 shall be final and the case shall be considered settled on the basis of
the enpl oyee's decision, unless notice of intent to appeal to the Vice

Presi dent of Human Resources is filed in witing, within fourteen (14)

cal endar days of the Union's receipt of the Departnent Director's decision at
Step 3. (The rights contai'ned herein are reciprocal. The Supervisor wll
request and shall receive acknow edgrment of receipt of the answer.

The tinme elements in this step can be shortened or extended by mnut ual
agreenment between the Union's representative and Managenent.

Step_A4. In Witing To The Vice President OF Human Resources

After notice of intent to appeal the grievance to the Vice President of Human
Resources, a neeting will be arranged within thirty (30) calendar days between
the Vice President of Human Resources, the Department Director (or their

desi gnated representative) , and the Union in an attenpt to settle the

gri evance. A decision shall be rendered in witing by the Vice President of
Humman Resources within fourteen (14) cal endar days of this neeting.

The time elements in this step can be shortened or extended by mutual
agreenent between the Union's representative and Managenent.

Step_ 5. Arbitration

Any unresol ved grievance which relates to the interpretations, application, or
enforcenent of a provision of this Agreement, or any witten Supplenentary
Agreement, and which has been fully processed through the last step of the
Gievance Procedure, may be subnmitted to arbitration by either party. The
right of either party to denmand arbitration over an unadjusted grievance is
limted to a period of fifteen (15) calendar days fromthe final action taken
on such grievance under the last step in the Gievance Procedure .inmediately
prior to arbitration, and any grievance not subnmitted within such period shall
be deened settled on the basis of the |ast answer given by the party agai nst
whi ch the grievance was brought.
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a.)

b)

d)

f)

9)

h)

Wthin thirty (30) cal endar days after notice of intention to
arbitrate is given to the other party, the Hospital and the Union
shal |l agree upon an arbitrator by using the follow ng nethods:
The Union and the Hospital shall agree on five (5) nanes. Both
shall have the right to strike two (2) nanes. The first side to
strike shall be decided by the flip of a coin.

The arbitrator shall have no power to establish a newrate or to
change the existing wage structure, or establish newjobs, or
change existing job content, or to establish work standards.

The decision of the arbitrator in a case shall not require a
retroacti ve wage adjustnment in another case.

The arbitrator shall limt his/her decision strictly to the
interpretation, application, or enforcenent of the provision of
this Agreenent, and he/she shall be without power and authority to
make any deci si on: (1) contrary to, or inconsistent with, or

nodi fying or varying in any way, the terms of this Agreenment; (2)
granting any right or relief for any period of tinme whatsoever
prior to the execution of this Agreenent.

The arbitrator's decision shall be final and binding on the Union
al |l enpl oyees covered by this Agreement, and the Hospital.

In the event a case is appealed to an arbitrator, and he/she finds
they have no power to rule on such case, the matter shall be
referred back to the parties wi thout decision or recomendation(s)
on the nerits of the case.

The expenses of the arbitrator shall be shared equally by the
parties. Each party shall nake arrangenents for and pay the
expenses of w tnesses who are called by them Pay for lost time
for any enpl oyee other than the aggrieved shall not apply to their
participation in arbitration cases.

Except as specifically provided, the parties understand and agree
that, in making this contract, they have resolved for its termall
bar gai ni ng i ssues which were or which could have been nmade the
subj ect of discussion. The arbitrable forumhere established is

i ntended to resolve disputes between the parties only over the
interpretation or application of matters which are specifically
covered in this Agreerment and which are not excluded from
arbitration.

WAGES & HOURS

Section 1.

The regul arly schedul ed pay period shall consist of eighty (80)

hours, beginning at 12:01 a.m and ending fourteen (14) days thereafter




Section 2.

The normal work day shall be eight and one half (8 H)

consecutive hours including one half (™ hour unpaid |unch.

a)

b)

c)

d)

f)

Section 3.

If an enployee is required to carry a beeper or a radio during
hi s/ her lunch break in order to be available for work, or if the
enpl oyee is otherwi se requested to renmain available for work
during his or her lunch break, the enployee will receive an
additional two dollars ($2.00) for that shift.

If an enployee is required to work during their lunch hour, they
shall receive an additional one half (H) hour pay at the
appropriate rate.

There shall be no lay-offs as a result of the unpaid lunch period.
If an enployee is required to leave their meal as a result of
their services being required by the Hospital, they shall receive

a free nmeal ticket valued to a maxi mumof four dollars ($4.00).

Supervisors will attenpt to schedule regular full tinme enployees
the sane days off for the length of the nmaster scheduling cycle.

It Is understood that operating needs may cause Managenent to
adj ust work schedules per Article Il of this Agreenent.

Transport Aides carrying a beeper after 9 p.m when a dispatcher
I's not on duty will receive an additional $.25 per hour.

Hourly enpl oyees (who are not In a casual status) called to report

for work will receive one (1) additional hour base pay In addition to those
hours worked on the time card. If an enployee Is called to work nore than

ei ght (8)

Section 4.

a)

b)

c)

hours before the start of the shlift;y this policy will not apply

-Overtime rates will be paid as follows:

Time and one-half will be paid for all time worked in excess of
eight (8) hours between 12 midnight and 12 m dni ght, working a
continuous shift that starts on a day and ends on the next day.
Al time worked in excess of eighty (80) hours in a fourteen (14)
day pay period, for which overtinme has not already been earned,
will be paid at time and one-half.

Non- exenpt staff nenmbers who are schedul ed by the Hospital to
return to work for an eight (8 hours or |less break between shifts
(after already conpleting a full eight (8 hour shift), wll be
conpensated at a rate of time and one-half if eight (8) hours or
more are worked on that shift. This policy will not be in effect
if the hours are worked at the enpl oyee's request.

VWhenever an enployee is required to return to work after the
conpl etion of his/her regular schedul ed working hours, he/she
shall receive pay for the actual tine worked at time and one-hal f
hi s/ her regular rate, or a mninmumof four (4) hours pay at

hi s/ her straight hourly rate, whichever is the greater.
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Section 5. Overtine shall be divided and rotated as equally as possible
wi thin the departnent, according to seniority with in classification, and
anong those enpl oyees who regularly perform such work.

Section 6. Full and. part-tine enpl oyees who are schedul ed, to work on the P. M
or night shift are paid a shift differential prenium P.M shift differential
will be seventy-five ($.75) cents per hour from2:30 p.m to 11:00 p.m for
full shifts (premiumpaid from5:00 p.m on for partial shifts). N ght shift
differential will be one ($1.00) dollar per hour from11:00 p.m to 7:00 a.m
In the event an enpl oyee works a full eight (8) hour shift starting between
2:30 p.m and 1:00 a.m,. the enployee will be paid the appropriate
differential for the full shift, based on the tinme franes defined above

Section 7. Full and part-tine enpl oyees who are schedul ed to work Saturday or
Sunday shall be paid an additional weekend premium Weekend differential wll
be paid at the rate of twenty-five (25) cents per hour. The "weekend" will
start at 11: 00 p.m Friday night and run until 11:00 p. m Sunday ni ght.

Section 8. The wage schedul e as negotiated shall be found in "Schedule A"
which is attached hereto.

Section 9. Managenent will post schedul es at |east one (1) week in advance of
the work period unless unusual circunmstances exist. No enployee shall be
required to take tine off the regularly schedul ed work days in a pay period in
lieu of tinme worked on schedul ed off days in said period.

Section 10. There shall be ho pyram ding on overtine.

Section 11. Staffing Days
In the event that less staff are required due to a decline in patient
census/ decreased workl oad, the following will occur:

a) The enpl oyee may be transferred to another area within their
classification. The |east senior enployee in the classification
in the departnent on that schedul ed shift may be required to take
such transfer, and if additional transfers are required, the
enpl oyer shall continue to use the seniority list in rotating
inverse order, with the nost senior enpl oyee being the | ast
enpl oyee required to take a transfer.

b) If no other area is in need of staff, voluntary staffing will then
be offered. Managenent will attenpt to notify the nost senior
enpl oyee (s) requesting a staffing day at |east one (1) hour prior
to the start of his/her shift. However, if Managenent is unable

to reach the enpl oyee, the nost senior enpl oyee(s) who vol unteered
will be granted the staffing day when they report to work. *
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c) If further staffingis required, the |east senior enployee in the
classification in the departnent on that scheduled shift will be
required to take such staffing day, and if additional staffing-
days are required, the enployer shall continue to use the
seniority list in rotating inverse order, with the npost senior
enpl oyee being the | ast enployee required to take a staffing day.
Managenent will attenpt to notify the enployee(s) of the nandatory
staffing day at |east one (1) hour prior to the start of his/her
shift. However, if Managenent is unable to reach the enpl oyee(s) ,
and the enpl oyee (s) whose turn it is to be staffed, reports to
wor k, the enployee(s) wll receive one (1) hour pay, and then be
required to take the staffing day. *

*| f Managenment is unable to reach an enployee to informthemof a
staffing day, and the enpl oyee reports to work and is offered one (1)
hour of work within his/her capacity to perform the enpl oyee shall
performsuch work or forfeit the one (1) hour pay.

Section 12. Repoarting-_Pay

Any enpl oyee called to work, or permitted to cone to work, with | ess than one
hour notification, or who was not notified, and there is less than four (4)
hours work, shall receive in such instances, a mnimumof four (4) hours pay;
except in the case of |abor disputes, or other conditions beyond the control
of Managenent (such as any act of God, fire, msconduct on the part of the
enpl oyee, flood, storm and power failure). However, if offered four (4)
hours work within his/her capacity to perform the enployee shall performsuch
work or forfeit call-in pay.

Section 13. Training- Pay In the event an enpl oyee is assigned by Managenent
to train another enployee for four (4) hours or nore they shall receive $.35
per hour for that time period.

Training pay will not be paid in addition to Crew Leader pay.
ARTICIE XVI1I
PERSONAL_DAYS
Section 1. Personal Days
An enpl oyee who is at work and wi shes to |leave due to illness shall receive

approval from hi s/ her Supervisor.

Section 2. An enployee who will be absent fromwork nust notify his/her
Supervi sor at |least one (1) hour before the start of his/her shift, except in
the case of an energency. The exception to this is in patient care areas,
wher e Managenent may require an enpl oyee who will be absent fromwork to
notify his/her Supervisor up to two (2) hours before the start of their shift,
except in the case of an emergency.
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Section 3. Upon conpl etion of the probationary period, each full-tine

enpl oyee covered by this Agreenent will be eligible to accrue up to five (5)
personal days per year, based on regular hours worked. These days nay be used
as either sick, personal, or vacation days. These personal days are accrued
on a percentage basis of regular hours worked. Any days accrued in excess of
ten (10) wll be paid off at the pay period closest to Decenber 1st each year,
in one (1) hour increnents.

Every reasonable effort will be made to acconmopdate personal day requests,
when subnitted in witing during the scheduling process per posted
departmental guidelines. Managenent has the right to limt the nunber of
requests granted at one tinme and nay consider departnental workload and
adequate staffing in making the decision on personal day requests.

Requests for personal days within a current schedul e period nust be nade in
witing, at least one (1) day (24 hours) in advance and will be consi dered
based on departnment workload, the nature of the request and the ability of the
enpl oyee and/or Supervisor to find suitable coverage. Managenment has the
right to grant or deny personal day requests received after the schedule is
post ed.

Personal days may be used in one (1) hour increnents.

Except for cases of approved | eave of absence and staffing tinme, enployees
must use accrued vacation or personal days before being off work without pay.

ARTIAE X X

BERFAVENENT

A personal |eave of absence up to three (3) working days at regular pay wll
be allowed for full-tine enployees (one (1) day for part-tine enployees) to
attend the funeral for a nmenber of his/her imediate family. This includes
husband/w fe, nother/father, son/daughter, brother/sister, son-in-

| aw/ daughter-in-law, grandparents, grandchildren, brother-in-Iaw sister-in-
law, mother-in-law father-in-law, and step relationships.

To be eligible for bereavenent benefits, notify your Departnent Director or
Supervisor inmediately. The enployee nmust give the nane and rel ationship of
the deceased, the date and place of the funeral. The Supervisor has the right
to request docunentation to substantiate the request. Full tinme enployees
shall be allowed to take one unpaid excused day for the funeral of a famly
menber other than those |isted.
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HO | DAY PAY

Section 1.
Al'l full-tine eligible enployees are granted the following holidays during the
cal endar year:
New Year's Day
East er
Menorial Day
| ndependence Day
Labor Day
Thanksgi vi ng Day
Christmas Eve Day
Chri stmas Day

Section 2. Tenporary, part-tinme, and probationary enpl oyees are not eligible
for holiday pay except as stipulated under Section 5 of this Article.

Section 3. Enployees shall be paid, as provided for the eight (8) holidays
listed, providing they neet with all of the following eligibility
requirenments:

a) The enpl oyee has seniority as of the date of the holiday.

b) The enpl oyee nmust have worked the hours schedul ed on the | ast
schedul ed work day prior and the hours schedul ed on the next
schedul ed work day followi ng the holiday.

c) Must work, if scheduled, all hours on the holiday.

d) Enpl oyees shall not be required to take an additional day off
during- the pay period If they work the holiday.

Section 4. If an enployee is on vacation on any of the above nanmed holidays,
he/ she shall be entitled to an additional day off with pay for the holiday.

Section 5. A full-tinme or part-tine enployee required to work on the listed

hol i days shall receive time and one-half for hours worked. In addition
eligible enployees will receive regular holiday pay (full-tine enployees
only).

ARTI CLE XXI

TUl T1 ON REI MBURSEMENT

El i gi bl e enpl oyees who have conpleted the probationary period will be able to
participate in the Hospital tuition reinbursement program




ELEXLBI F_BFNFFI TS

Section 1. A flexible Benefit Plan is established to provide eligible

enpl oyees a neans of choosing benefits fromthe avail able benefits progranms on
a favorable tax basis. The benefit prograns include options for health

i nsurance, dental insurance, short termsickness and accident insurance, life
i nsurance, dependent life insurance, long termdisability insurance, vision
care plan, long termcare insurance, and spending accounts.

"Casual " enpl oyees averaging 40 or nore hours worked per pay period for four
consecutive fiscal quarters will be changed to part tinme status and be
eligible for part time benefits.

Section 2. SI CKNESS _AND ACCI DENT_BENEFI TS

Eligible full-time enployees will be provided with a sufficient amount of Flex
Credits to choose short termsickness and accident benefits providing for 75%
base pay replacenent for 26 weeks at a maxi mumweekly benefit of $1, 000.
Benefits payable will coordinate with any mandated State or Federal benefits
payabl e, no-fault auto insurance benefits, social security disability
benefits, and Worker's Conpensation benefits payable to the enpl oyee.

Section 3. LIFE | NSURANCE BENEFI TS

Eligible full-time enployees will receive enough Flex Credits to choose
$12,000 life insurance part-time enployees will receive pro-rated Flex
Credits. '

Section 4. Managenent will not make any changes to the Health and Dental

I nsurance programs during the life of this Collective Bargaini ng Agreenent
wi t hout the agreenent of the Union.

I f Managenent decides to change elenents of the Flexible Benefits program for
ot her Hospital enployees, Managenent will neet with the Union to explain the
changes and, upon agreenent of the Union, such changes will be offered to

Uni on menbers.

Section 5. Jn the event of a layoff of |ess than 30 days duration for the
pur pose of addi ng- equi pment or departnent construction, the Hospital wll

continue Health, Dental, Vision, and Life Insurance for the period of |ayoff
with the enpl oyees paying their normal share of the cost.

ARTICLE XXI11

PENSI ON PLAN

Effective July 1, 1990, Bargaining Unit enployees will participate in the W
A. Foote Menorial Retirement Account Plan. Participation in the plan shall be
governed by the plan docunent.
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WELLNESS PROGRAM

Eligible enployees will be able to participate in the wellness programat the
sane |evel as non-Bargaining Unit enployees. Enployees shall also participate
in the Health and Wel |l ness Program

ARTI CLE XXV
VACATI ONS

Section 1. To be eligible for vacation an enployee nmust have conpleted twelve
(12) months of service.

Section 2. Eligible full-time enployees will receive pro-rated vacati on pay
based on regul ar hours worked:

After 1 year (12 nonths) of service: 2 weeks (10 days)
After 5 years (60 nmonths) of service: 3 weeks (15 days)
After 10 years (120 nonths) of service: 4 weeks (20 days)

Section 3. Enpl oyees cannot borrow ahead on vacation not yet earned

Vacation leave will not be granted in excess of vacation credit earned by
service prior to the starting date of the leave. Enployees may request to use
vacation time up to the ampunt they accrue annually.

Section 4. Absence on account of sickness, injury or disability, in excess of
that hereinafter authorized for such purposes may, at the request of the

enpl oyee and at the discretion of the Department Director and Adm nistrator,
be charged agai nst vacation |eave allowance.

Section 5. Seniority can be exercised for vacation selection in the follow ng
manner :

a) Vacation requests for vacation to be taken between May l.st and
Oct ober 31st shall be submitted to the Department Director no
[ater than March 31st of each year.

b) Vacation request for vacation to be taken between Novenber 1st and
April 30th shall be submitted to the Department Director no |ater
than Septenber 30tJi. of each year.

c) After March 31st and September 30th, seniority will not apply when
honoring vacati on requests.
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Section 6. The enployee will be notified of the grant or denial of the
vacation request by the enployer within the following tinme lines:

a) By April 15th for vacations in My
By April 30th for vacations between June Isj: and October 31st

b) By Cctober 15th for vacations in Novenber
By Cctober 3lst for vacations between Decenber 1st and April 30th

Section 7. Enpl oyees who are discharged and not reinstated through the
Grievance Procedure, or quit without two weeks witten notice, shall not be
entitled to any vacation pay. Enployees who give two (2) weeks, witten
notice and work until the termnation date on said notice, shall receive pro-
rated vacation pay based on the total of each four (4) hour increment accrued.

Section 8. An enployee eligible for vacation nust take the tine off. Payment
will not be nade in lieu of time off.

Section 9. An enployee desiring advance vacation pay before taking his/her
vacation may, if he/she has passed their anniversary date, receive vacation
pay provided he/she supplies the Payroll Departnent with witten notice ten
(10) working days in advance of the time he wi shes the nobney and, provided
that the enployee will otherw se be absent on the pay day.

Section 10. An enployee may accunul ate vacation tine in the anbunt of twice
t he amount he/she woul d normal ly accrue. (i.e., 10 days per year can
accunul ate 20 days maxi mum' 15 days per year can accunul ate 30 days maxi num
20 days per year can accumul ate 40 days maximunm .

Section 11. Enployees who are on | eave of absence and request vacation pay

will not receive holiday pay for the holidays which may fall within their
vacation period. Enployees with Iess than one (1) year of seniority, who are
on a |leave of absence, will not receive vacation pay until after they pass

their anniversary date and return to work followi ng the |eave.

ARTI CLE XXVI
PART-TI ME_ENPLOYEE VACATI ON

Section 1. Part-time enpl oyees shall receive vacation benefits after one (1)
year of continuous service and the anniversary date of the enployee will be
used as the computation basis.

Section 2. Enpl oyees who are discharged and not reinstated through the
Gievance Procedure, or quit without two (2) weeks witten notice, shall not
be entitled to any vacation pay. Enployees who give two (2) weeks witten
notice and work until the termnation date on said notice, shall receive pro-
rated vacation pay, based on the total of each one (1) hour increment accrued,.
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Section 3. Part-tinme enployees will earn vacation time on a _pro-rated basis

for regular hours worked based on the followi ng schedul e:

After 1 year (12 nonths) of service: 2 weeks (10 days)
After 5 years (60 months) of service: 3 weeks (15 days)
After 10 years (120 nonths) of service: 4 weeks (20 days)

ARTICLE XXVI |
UNI FORMS
Section 1. Uni formstandards will be established for each departnent. Each
full time enployee who is required to wear a designated uniformw Il be
provided up to three (3) unifornms per year. Part tinme/casual enployees wll
be provided up to two (2) per year. The charge for extra uniforns will be

fair and reasonable. Enployees are expected to |aunder, alter, mend, and
generally care for their own personal uniforns.

This policy shall apply only to those departnents currently providing uniforns
for enpl oyees.

Section 2. Enployees |eaving enpl oyment, for whomuniforms are furnished by
the Hospital, nust return their uniforns before the final pay check will be
i ssued.

ARTI CLE XXVI 11

FULL-TI ME & PART-TI ME EMPLOYEES

Section 1. A full-time enployee is defined as an enpl oyee who works the
established hours in his department, or averages not |ess than seventy-two
(72) hours in a pay period.

Section 2. A part-time enployee is defined as one who works |ess than the

established hours in his department, or less than seventy-two (72) hours in a
pay period.
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REST PERI CD

Full -time enpl oyees may have two (2) rest periods during an ordinary eight (8)
hour shift. Part-tinme enployees working four (4) or nore consecutive hours
may have one (1) rest period during such shift of four (4) or nore hours. The
exact time of the rest period and lunch period will be determi ned by the

Supervi sor or Departnent Director.

An enpl oyee should not be away fromhis work nore than fifteen (15) ninutes
during these rest periods. Coffee is available in the cafeteria, and other
itens nmay be purchased during schedul ed rest periods. Refreshments wll not
be taken to | ocker roons or departnents. Abuse of rest periods is proper
cause for discipline.

ARTI CLE XXX
JURY DUTY

The Hospital will pay the difference between the anount received fromthe
Court for Jury Duty and the enployee's normal salary. This section shall be
applicable to enployees called for Jury Duty who are not excused by the court.
Par time enployees will be eligible for Jury Duty Pay if Jury Duty conflicts
with their work schedule. Where practical, work schedules will be rearranged
by Managenment to prevent conflict with Jury Duty.

ARTICLE XXX
GENERAL
Section 1. It is understood and agreed that any power and authority the

Hospital had prior to the signing of this Agreenent is retained by the
Hospital, except those special abridged, delegated, or granted herein.

Section 2. Heal t h Exani nati ons
a) Annual skin test will be scheduled for all enployees on the
anni versary nonth of their enployment. Enployees found to be
tuberculin positive will have two (2) consecutive chest x-rays

followed with an annual surveillance questionnaire. Enployees
exposed to active tuberculosis are required to have a skin test
imedi ately if one has not been done within the last three (3)
mont hs, then repeated in (12) weeks.

Tuberculin positive enployees who are exposed to active

tuberculosis will have an evaluation three (3) nmonths after
exposure and have a chest x-ray only if synmptonms are exhibited.
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b) An annual physical exam nation, along with such tests as may be
determined by the Health Service Physicians, may be required for
enpl oyees working in Dietary, Nursery and Qbstetrics. The
Hospital will pay for the exam nation, which nust be done by one
of the Health Service Physicians. Enployees working in other
departnents may be required to have an annual physica
exam nation. Any enpl oyee who is absent fromwork for thirty (30)
days or nore, for any reason, may be required to have a physica
exam nation before returning to work.

Section 3. Any enployee who becones ill at work and is required by his
Supervisor to go to the Energency Room shall have the charges above the
I nsurance coverage paid by the Hospital. Fol |l owi ng a conpensabl e acci dent or

illness a physical exam nation nmust be obtained before the enpl oyee may return
to work.

Section 4. The Hospital shall furnish bulletin board space for the Union.
Itens to be posted nust be approved by the Human Resources Departnent.

MUTUAL _RE- OPENER

It is hereby agreed that this Agreement may be opened at any tine during the
life of the Agreenent, to negotiate economic issues, if nutually agreed to by
both parties.

ARTICLE XXX 11

SCOPE., WAI VER & ALTERATI ON OF AGREENMENT

Section 1. The Hospital and the Union, for the Iife of this Agreement, each
voluntarily and unqualifiedly waives the right, and each agrees that the other
shall not be obligated to, bargain collectively with respect to any subjects
or matters that may not have been within the know edge or contenplation of
either or both parties at the time they negotiated or signed this Agreenent.

It is further agreed that neither party has relinquished any rights or given
up any position or affected its right to interpret the Collective Bargaining
Agreenment by the withdrawal or nodification of proposals nade during the
course of negotiations leading to this Agreenent.

Section 2. No agreement, alteration, understanding, variation, waiver, or
nmodi fication of any of the terns or conditions or covenants contained herein
shall be made by any enpl oyee, or groups of enployees, with the Hospital

unl ess executed in witing between the parties hereto and the sane has been
ratified by the Union.
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Section 3. The waiver of any breach or condition of this Agreenent by either
party shall not constitute a precedent in the future enforcement of the terns
and conditions herein.

Section 4. If any Article or Section of this Agreement or any Suppl enent
thereto should be held invalid by operation of law, or by any tribunal of
conpetent jurisdiction, or if conpliance with or enforcenent of any Article or
Section should be restrained by such tribunal, the remainder of this Agreenent
and Suppl enments shall not be affected thereby, and the parties shall enter
into imrediate collective bargai ning negotiations for the purpose of arriving
at a nmutually satisfactory replacenent for such Article or Section.

Section 5. This Agreenent shall becone effective on May 16, 1996 and renain
in full force and effect thru April 15, 1998 and shall automatically be
renewed fromyear to year thereafter, unless either party shall give the other
party witten notice of desire to ternminate, nodify, or amend this Agreenent.
Such notice shall be given the other party, in witing by registered mail,
ninety (90) cal endar days prior to its term nation date.

ARTI G E XXXV

TERM NATI ON & MODI FI CATI ON

Section 1. This Agreenment shall continue in full force and effect thru April
15, 1998 with a 1 year wage reopener April 15, 1997.

Section 2. If either party desires to ternminate this Agreement, it shall give
witten notice of termination ninety (90) cal endar days prior to the
termnation date. |If neither party shall give notice of termination, or
withdraws the sane prior to the ternination date, this Agreenent shall
continue in full force and effect fromyear to year thereafter, subject to
notice of term nation by either party upon witten notice ninety (90) cal endar
days prior to the current year of termnation.

Section 3. If either party desires to nodify or change this Agreenent, it
shall give witten notice of anendnent, ninety (90) days prior to the

term nation, or any subsequent termnination date, in which event the notice of
amendnment shall set forth the nature of the anendment or anmendnents desire.

If notice of amendrment of this Agreement has been given in accordance with the
paragraph, this Agreenent nmay be ternminated by either party on ten (10) days
witten notice of termination. Any anmendrments that may be agreed upon shall
becone and be part of this Agreenent w thout nodifying or changing any of the
terns of this Agreenent.
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Section 4. Notice of ternmination or nodification shall be in witing and
shall be sufficient if sent by Certified Mail, addressed to the Union:

I nternational Union of Operating Engineers, Local 547, AFL-CIO 24270 W Seven
M|l e Road, Detroit, Mchigan 48219; and if the Enpl oyer addressed to: W A
Foote Merorial Hospital, Incorporated, 205 North East Avenue, Jackson,

M chi gan 49201, or to any other such address the Union or the Enployer nmy
make avail able to each other.

Section 5. The effective date of this Agreenment is May 16, 1996.
I N WTNESS WHEREOF:  The parties hereto have caused this instrument to be executed,

| NTERNATI ONAL UNI ON COF

OPERATI NG ENG NEERS, LOCAL 547A, WA, FOOTE MEMORI AL HOSPI TAL, | NC.
547B, 547C, 547E, AND 547H,

AFL-CI O
Phll#b Schloop Georgia Fd/jtasek

/‘ - %1: (/

Pe‘tej_: Ford

Jgg erII Tr udeau

Essie Garlington

ézmujﬂé”w/\’

/ennle Bunch v i Carla Cox

(A )(mﬂa_)

Coring Williams

n Young

it

Beth Gilbert

SR O
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LETTERS OF AGREEMENT

Part-Time/Full-Time Ratio

The Hospital agrees that part-time enployees will not be hired to replace full-time
enpl oyees in an effort to erode the Bargaining Unit, and part-time enployees will be
hired only as follows:

(1) Part-time enployees scheduled fewer than 32 hours per pay period will be
hired only when operating necessity requires the use of such part-time
hel p.

(2) Part-time enployees scheduled for 32 hours or more shall be hired only

where operating efficiency requires the use of such part-time help. The
cost of enployees benefits shall not be a consideration when determ ning
operating efficiency.

Child Care

If the Hospital develops a child care center, the Bargaining Unit shall participate
at the same level as the non-Bargaining Unit enployees

Joint Teans

The Union and Managenent agree to formjoint teans at some point after negotiations
are conpleted to consider devel oping

1) incentive pay opportunities

2) peer review of corrective action

Steward's Release Tine

The Hospital shall pay Stewards (15) fifteen hours per month (in the aggregate) at
one-half time their normal rate to attend functions (sem nars, community service
functions) as designated by the Union. This time shall be accumulated if unused.
The Union, through one of its officers or representatives, nmust request use of this
time by witten communication with the Director of Human Resources.

This time will be in addition to release time for processing grievances.

In no event shall this time be considered as time worked for the purpose of
cal culating overtime.

When Steward's Release Time is used for Foote Hospital contract negotiation

meetings, vacation and personal days will accrue for the on half (H time pay paid
by the Hospital
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Chi ef Steward Pay

The Hospital will pay for up to 8 hours per pay for the Chief Steward to attend
Foote Hospital meetings per the followi ng conditions:

1) When possible, pay for attending specific meetings is agreed to in advance by
the Vice President for Human Resources or a person designated by the Vice
Presi dent for Human Resources.

2) Chi ef Steward pay will not accunmulate from pay period to pay period.

3) It is agreed that the Chief Steward will make every effort to mnimze the

amount of regular working hours time that is devoted to grievance
i nvestigation and other Union business.

Staffin

The Hospital agrees that in the event the |level of staffing days for floor nurse
ai des reaches 25% in the aggregate for any two (2) consecutive pay periods, it will
promptly meet and discuss with the Union inmplementation of the |ayoff procedure.

Equal i zation

It is not the intent of the Hospital to discontinue the existing practice of
rotation and equalization of staffing days.

Ai de C assifications

For the purposes of layoff/recall and. posting/bidding only, the follow ng Aide
classifications wll be considered one classification:

Aide (Transport, ER OR
Aide (Patient Care)
Resident Care Aide

L&D Tech Aide

Enpl oyees nust be able to perform the work and neet job qualifications when changing
work areas per existing contract provisions.

CSP Cl assifications

1. Current CSP Bargaining Unit enployees wll be classified as CSP Tech if they
have current National Institute for the Certification of Healthcare Sterile
Processing and Distribution Personnel ( NI CHSPDP) certification.

2. Current CSP Bargaining Unit enployees who have conpleted the CSP college class
at LCC will have two years starting May 16, 1996 to become N CHSPDP certified
or return to CSP Aide classification and pay rate. CSP Techs who allow their
NI CHSPSP certification to expire wll also return to the CSP Aide

classification.
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3. NI CHSPDP certification will Jee added to the CSP Tech job description as a
required job qualification. Future job openings may be filled by recruiting
NI CHSPSP certified techs.

In the event CSP Managenent chooses to hire, instead, into the CSP A de
classification, the A de nust becone NI CHSPSP certified, and therefore nove to
the CSP Tech classification within 2 years of entry into the CSP Depart nment
after May 15, 1996 and failing to becone NICHSPDP certified within 2 years
will result in the termination of their enployment. This |anguage does not
prevent such enpl oyees frombi dding to another position prior to the
conpletion of two years in the CSP Departnent.

4. Current CSP Ai des who have not conpleted the LCC course will remain in the CSP
Aide classification if they choose not to take the NI CHSPDP certification.

Secure Unit

Prem umpay of $. 15 per hour will no |onger be paid, except for Howard Honmi nga, Jr.

as long as he works on that unit.




SCHEDULE A

WAGE RATE SCHEDULE EFFECTI VE 5/ 16/ 96

Entry Step 1 Step 2 St ep3
Rate at: Hre 1 Year 2 Year 3 Year
Aide (Transp, ER, OR, CSP) $7. 25 $7. 68 $8. 10 $8. 53
Aide (Patient Care) $7. 40 $7. 83 $8. 15 $8.73
Ai de (Resident Care-CTR) $7. 40 $7. 83 $8. 15 $8. 73
Patient Support Associate $7. 40 $7.83 $8. 15 $8. 73
Pain dinic Technician $7.55 $7.98 $8. 40 $8. 88
L & D Tech Aide $7.55 $7.98 $8. 40 $8. 88
Phys Therapy Technician $7.55 $7.98 $8. 40 $8. 88
CSP Techni ci an** $7.55 $8. 03 $8. 55 $9. 03
Housekeeper $6. 35 $7.03 $7.71 $8. 38
Laundry Utility $6. 35 $7.03 $7.71 $8. 38
Laundry Linen derk $6. 85 $7.53 $8. 21 $8. 88
Cook $7. 00 $7. 60 $8. 20 $8. 88
Cook Asst $6. 50 $7. 18 $7. 86 $8.53
Di etary Cashier $6. 50 $7.18 $7. 86 $8. 53
CGeneral Kitchen $6. 35 $7.03 $7.71 $8. 38
Di et Aide | $6. 75 $7.35 $7.95 $8.53
Diet Aide Il $6. 88 $7.48 $8. 08 $8. 73
ER Techni ci an $7.55 $7.98 $8. 50 $8.98
CTR Techni ci an $7.55 $7.98 $8. 50 $8.98

** After satisfactory conpletion of junior college training
and/ or required training.
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Ef fective 5/16/96

Crew Leaders: Additional $ .35 per hour

Dietary Crew Leader: Additional $1.00 per hour

Laundry Crew Leader: Additional $ .50 per hour

Laundry Utility working in Linen Clerk classification:
Additional $ .50 per hour

Ful | - Ti me | ongevity upon conpletion of probation (720 hours):
$.10 per hour

Step 3 rate will be used to determ ne rank order of classifications (i,.e.,
det erm ni ng- which position is "higher").

Full-time and Part-time Enpl oyee Longevity:

After 3 years of service $.10 per hour
After 5 years of service $.10 per hour
After 10 years of service $.10 per hour
After 15 years of service $. 10 per hour
After 20 years of service $.10 per hour
After 25 years of service $.20 per hour
After 30 years of service $.20 per hour
After 35 years of service $.20 per hour
After 40 years of service' $. 20 per hour

Shift differential: $.75 per hour for PPM Shift
$1.00 per hour N ght Shift

See Article XVTlI, Section 6 for detail.
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