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PREAMBLE

THI'S AGREEMENT is entered into on this 13th day of August,
1990, pursuant to and in accordance with M chigan Public Act 379,
M P. A of 1965, as anended, between the Gty of Flint, herein-
after referred to as "Gty" or "Enployer" and Local 1799, affil-
lated with Council 25, and chartered by the Anerican Federation
of State, County and Munici pal Enpl oyees, AFL-CI O hereinafter
referred to as "Union" or "Enployee".

WHEREAS, it is the general purpose of this Agreenent to
pronote the mutual interests of the Gty and its Enpl oyees and to
provide for the operation of the services provided by the Cty
under nethods which will further, to the fullest extent possible,
the safety of the Enpl oyees, econony and efficiency of operation,
elimnation of waste, realization of maxi mum quantity and quality
of output, cleanliness, protection of property and avoi dance of
interruptions to production. The parties to this Agreement w |
cooperate fully to secure the advancenent and achi evenment of
t hese purposes, and

WHEREAS, it is the intent and purpose of this Agreenent to
assure sound and nmutual ly beneficial working and economc rel a-
tions between the parties hereto, to provide an orderly and
peaceful means of resolving any m sunderstandi ngs or differences
which may arise, and to set forth herein the basic and ful
agreement between the parties concerning rates of pay, wages,
hours of enploynent, and other conditions of enploynent.

NOW THEREFORE, THE PARTI ES MJTUALLY AGREE AS FOLLOWS

ARTICLE 1
RECOGNI T1 ON

Section 1.

The Gty recognizes the Union as the exclusive bargaining
representative for the classified supervisory Enployees specifi -
cally hereinafter enumerated, for purposes of collective bargain-
ing with respect to rates of pay, wages, hours of enploynent and
ot her conditions of enploynent:

Accounting and D.P. Liaison Analyst
Accounti ng Supervi sor

Ai rport Foreman

Asphal t Labor Foreman

Assistant City Engi neer

Assi stant Community Devel opment Project Manager
Assi stant Forestry Supervisor

Assi stant Housing Rehabilitation Supervisor
Assi stant Park Supervi sor
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Assi stant Rel ocati on Supervisor

Assi stant Recreation Director

Assi stant Referee Adm nistrator

Assi stant Sports Arena Supervisor

Assi stant Street Miintenance and Construction
Super vi sor

Assistant Utilities Ofice Supervisor

Assi stant Waste Collection and Di sposal Supervi sor

Beautification/ Environnental Analyst

Budget and Administrative Oficer

Bui I ding I nspector Oficial

Bui l ding and Safety | nspections Supervisor

Chi ef Janitor

Chi ef Landscape Architect

Chi ef Stockkeeper

Cty Facilities Miintenance Forenan

G vil Engi neer

Col I ecti on Supervisor

Community Center Director

Conmuni ty Devel opnent Project Manager

Conmmuni ty Devel opnent Supervi sor

Conmuni ty- Medi a Rel ations Aide

Conmuni ty Pl anni ng Supervi sor

Construction Foreman

Contract Conpliance Adm nistrator

Contract Conpliance Anal yst

Contract Conpliance Coordi nat or

Court Records Supervisor

Custodi al Qperations Forenman

Dat a Base and Systens Manager

D.C.E.D. Special Operations Coordi nator

P. Conmputer Shift Supervisor

P. Information and Operations Manager

P. Operations Coordi nator

. P. Project Planning Coordinator

P.

. P.

i S

i S

. Systens and Programm ng Coor di nat or
Systens and Progranmm ng Supervi sor

trict Court Account Analyst

trict Court Cashier Supervisor

District Court Oficer/Security Supervisor

District Court Oficer/ Supervisor

District Court Supervisor

Econom ¢ Devel opnent Coor di nat or

Econom c/ TI FA Devel opnent Manager

El ecti on Records Supervisor

Equi prrent and Yards Superi nt endent

Fi el d Engi neer

Fl eet Admi ni strator

Forestry Forenan

Forestry Supervi sor

Garage Forenan

Garage Foreman (Police)

000000

O
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Gar age Supervi sor

Gol f Manager

Grants Adm ni strator Coordinator

Horti cul ture Supervisor

Housi ng Rehabilitation Supervisor

Human Resour ces Devel opnent Supervi sor

HVAC Preventive Coordinator

I dentification and Records Supervisor

I dentification Technician Supervisor

I ncome Tax Adm ni strator

I ncome Tax Exam ni ng Supervi sor

I nternal Budget Anal ysis Supervisor

I nternal Budget Anal yst

Li cense and Voting Device Supervisor

Mar ket Master and Seal er of Weights and Measures

Nei ghbor hood Service Representative Supervisor

Net wor k/ Oper ati ons Coor di nat or

Par k For eman

Par k Supervi sor

Pl anni ng and Research Manager

Princi pal Appraiser

Principal Gvil Engineer

Proj ect Engi neer

Publ i ¢ Housi ng Mai ntenance Forenman

Publ i ¢ Housi ng Mai nt enance Supervi sor

Publ i ¢ Housi ng Moderni zati on Conpliance
Coor di nat or

Publ i c Housing Project Manager

Public Wirks Construction Materials Technician

Public Works General Maintenance Foreman

Public Wrks Yards and Mai ntenance Foreman

Radi o Engi neer

Real Estate Acquisition Supervisor

Real Estate Supervisor

Recei vabl es Enforcenment O ficer

Recreation Facilities M ntenance Foreman

Recreati on Supervi sor

Regi stered Land Surveyor

Regi stered Survey Party Chief

Rel ocati on Supervi sor

Ri verfront Park Supervisor

Safety Engineer (Electrical)

Seni or Account ant

Seni or Auditor

Senior Cvil Engineer

Seni or Code Enforcenent O ficer

Seni or Construction Foreman

Seni or Forestry Forenman

Senior Jail Security Oficer

Seni or Landscape Architect

Seni or Mechani cal / Pl unbi ng O fici al

Seni or Probation Oficer
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Seni or Project Engi neer
Seni or Public Housing Project Manager
. Seni or Radi o Engi neer
Seni or Street Ceaning Forenan
Senior Traffic Control Technician
Seni or Treasury Receivabl es Exam ner
Seni or Water Pollution Control Maintenance Foreman
Sewage Punping Station Operator-Forenman
Sewer C eani ng Forenman
Sports Arena Adm nistrative Assistant
Sports Arena Foreman
Sports Arena Mai ntenance Supervisor
Sports Program Supervi sor
Street O eaning Operations Foreman
Street Mai ntenance Supervi sor
Supervi sor-Assessnent/ Audi ts
Super vi sor - Per sonal Property
Survey Party Chief
Tax Supervi sor
Trade Inspection Supervisor
Traffic Control Systens Forenman
Traffic Engi neering Operations Supervisor
Traffic Mintenance Supervisor
Traffic Sign and Paint Foreman
Treasury Operations Supervisor
Utilities Accounts Supervisor
Uilities Ofice Billing Supervisor
Uilities Ofice Custoner Service Supervisor
. Waste Coll ection Foreman
Water Distribution Foreman
Water Meter Forenman
Wat er Meter Maintainer Forenan
Wat er Meter Reader Setter Foreman
Water Plant Building and G ounds Forenman
Water Plant Electrical Instrunentation
Coor di nat or
Wat er Pl ant Mai nt enance Forenan
Wat er Pl ant Mai nt enance Supervi sor
Water Plant Operations Forenman
Wat er Pol | uti on Conpliance Coordi nator
Water Pollution Control Assistant Mai ntenance
Super vi sor
Water Pol lution Control Equi pnent and | nstrunent
Coor di nat or
Water Pollution Control Instrunentation
El ectrical Coordinator
Water Pollution Control Maintenance Foreman
Water Pollution Control Maintenance Supervisor
Water Pollution Control Operations Anal yst
Water Pollution Control Operator Foreman
Water Pollution Control Operations Supervisor
Water Pollution Control Systens Anal yst
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Water Pollution Facilities Engineer
Water Quality Supervisor
Zoni ng Admi ni strator

Section 2.

When new cl assifications or positions are created, the Per-
sonnel Director shall, as soon as practical, give notice to the
Uni on of the bargaining unit status of such new classifications
or positions. If the Union disagrees with the Personnel Direc-

tor's determ nation, the parties agree to neet and confer regard--
ing such status within four (4) weeks of notification of sane.

ARTI CLE 2
PLEDCGE AGAI NST DI SCRI M NATI ON_AND CCOERCI ON

The provisions of this Agreenment shall be applied equally to
all Enpl oyees in the bargaining unit wi thout discrimnation as to
age, sex, marital status, race, color, creed, national origin,
physical disability or political affiliation. The Union shal
share equally with the Enployer the responsibility for applying
this provision of the Agreenent.

Al'l references to Enployees in this Agreenent designate both
sexes, and wherever the nale gender is used, it shall be con-
strued to include mal e and fenal e Enpl oyees.

The Enpl oyer agrees not to interfere with the rights of
Enpl oyees to becone nenbers of the Union, and there shall be no
di scrimnation, interference, restraint, or coercion by the Em
pl oyer or any Enpl oyer representative agai nst any Enpl oyee be-
cause of Union nenbership or because of any |egal Enployee activ-
ity in an official capacity on behalf of the Union.

The Union recognizes its responsibility as bargaini ng agent
and agrees to represent all Enployees in the bargaining unit
wi t hout discrimnation, interference or coercion

ARTI CLE 3
DEFI NI T1 ONS

(a) Regular Enployee: shall nmean full tinme hourly rate
bargai ning unit workers including seasonal who at the tine of
enpl oynent and thereafter are regularly scheduled to work a nor-
mal work week or are regularly scheduled to work eighty (80)
hours per payroll period in a continuous operation, provided,
however, a regul ar Enpl oyee whose status is changed as the result
of lack of work or lack of funds, shall remain a regular Enployee
under this Agreenent.




(b) Part Time Enployee: shall mean one who at the time of
enpl oyment and thereafter is scheduled to work less than a normal
wor k week.

(c) I nterimEnpl oyee: shall mean one hired after July 1,
1978, who, at the time of enploynment, is enployed with the inten-
tion that his enployment will be for a given work period or for a
specific project with the probability of being laid off at the
end of the work period or project. These Enpl oyees shall not
receive the benefits provided in this Agreenment, except as pro-
vided in the Article entitled "Interim Enpl oyee". These Empl oy-
ees shall not be utilized in a manner that will erode or suppl ant
t he bargaining unit. Ef fective August 27, 1990, all requisitions
submtted to the Personnel Departnment for the Interim Enpl oyee
positions shall include on their face either the given work peri-
od or the specific project for which the requisition is being
subm tted. The Personnel Department shall forward a copy of all
I nterim Enpl oyee position requisitions to the Union.

(d) Seasonal Enpl oyee: shall mean one who at the tinme of
enpl oynent is enployed with the intention that his enployment
will be for a given work season with the probability of re-em
pl oyment for the ensuing year after a seasonal |ayoff.

(e) Provi sional Pronotion: shall mean a pronotion of a
current Enployee to a position for an interim period during which
an eligibility list is being prepared. Such pronmotions shall be
l[limted to a maxi mum of ninety (90) days unless extended by nutu-
al agreenment between the Local Union President and Chief Person-
nel Officer, or when, because of a court action or the action of
any other authoritative body enjoining the exam nation process.
Upon term nation of a provisional promotion, the Enployee shal
be entitled to return to his prior enmployment status.

() Tenmporary Enpl oyee: shall mean one who is enployed for
a short period of time to perform emergency or extra work in a
department, or to fill a tenmporary vacancy created by a maternity
| eave granted a regul ar Enpl oyee. Temporary appoi ntnments shall
be limted to a maxi mum of ninety (90) days within a cost center
and are non-renewabl e. A vacancy created by the granting of a
maternity |leave may be filled by tenporary appointnment and may

continue for a period up to and including 120 days follow ng
term nation of the pregnancy of the Enmployee on maternity | eave.
These Enpl oyees shall not receive the benefits provided in this
Agr eement .

(9) Dual Classification Position: shall mean a combinati on
of two (2) positions of different classifications, requiring the
services of one (1) Enployee, who has been certified as qualified
and who may be required to performin both classifications.




(h)  Normal Wbrk Week: shall consist of five (5) consecu-
tive eight (8) hour days, Monday through Friday, except for con-
ti nuous operations.

(i) Continuous Operations: is defined as an operation
regul arly schedul ed seven (7) days per week, twenty-four (24) or
| ess hours per day.

(j) Normal Work Shift: shall consist of eight (8) consecu-
tive hours, with the exception of the neal break and shall have a
regul ar starting and quitting tine.

(k) Reqgular Pay Period: shall include the first schedul ed
full shift which begins after 12:01 a.m Sunday, and shall run to
include the last shift scheduled to begin prior to mdnight the
second follow ng Saturday. Such period is for two (2) weeks
dur ati on.

(1) Days: The word days, when used herein, for the purpose
of establishing time periods only, shall be interpreted to nean
wor k days; Monday through Friday, excluding holidays.

ARTI CLE 4
PART- TI ME EMPLOYEES

Section 1.

The only benefits under this Agreenent to which part-tine
Enpl oyees shall be entitled are those specifically enunerated and
such benefits shall accrue and becone payabl e under the condi -
tions specified herein.

Section 2.

Part-time Enpl oyees who beconme regular, full-tinme Enployees
will be placed in that step of the conpensation schedule to which

their accunul ated hours of straight tinme work as a part-tine
Enpl oyee shall entitle them and they shall receive full credit
for all straight time hours worked in determning future rate

i ncreases and fringe benefits as a regular full tine Enployee.

ARTI CLE 5
TEMPORARY ENMPLOYEES

Section |I. Conpensation.

Tenporary Enpl oyees shall receive none of the benefits pro-
vided in this Agreenent, and shall be paid in accordance with
Schedul e C of Appendi x "A' hereof.
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Section 2. Chancre to Reqgul ar St at us.

At such time as a tenporary Enployee is certified and ap-
pointed to fill a regular position without an interruption of
service (as defined herein) he shall receive credit for all stra-
ight time hours worked as a tenporary Enployee towards step ad-
vancenents in the conpensation schedule and fringe benefits based
upon length of continuous service. Crediting of tenporary ser-
vice tinme will not cause a retroactive crediting of sick and
annual |eave tinme the Enployee would have accumul ated if he had
not been a tenporary Enployee. Such Enpl oyee may then elect to
purchase, for retirement purposes only, tine spent as a tenporary
Enpl oyee as though it were prior mlitary service. Application
to purchase such tinme spent as a tenporary Enpl oyee nmust be nade
within thirty (30) days fromthe date of notification by the
Personnel O fice.

ARTI CLE 6
[ NTERI M EMPLOYEE

Section 1. Conpensation

I nteri m Enpl oyees shall receive none of the benefits pro-
vided in this Agreenent, and shall be paid in accordance with
Schedul e C of Appendix "A".

Section 2. Recal | .

An interim Enpl oyee shall accrue service credits at the rate
of .1755 for each straight tinme hour worked and shall be afforded
an opportunity to return to interimenploynent in subsequent
years on the basis of service credits earned in prior seasons.

Section 3. Transfer to Requl ar St at us.

At such tinme an interim Enpl oyee is appointed to a pernanent
position, without an interruption of service (as defined in this
Agreement), he shall receive credit for straight time hours
wor ked as an interim Enpl oyee towards seniority pay step advance-
ments and fringe benefits based upon |length of continuous ser-
vice. Crediting of interimservice tine will not cause a retro-
active crediting of sick and annual |eave tinme the Enployee woul d
have accunul ated if he had not been an interim Enpl oyee. Such
Enpl oyee nay then elect to purchase tine spent as an interim
Enpl oyee as though it were prior mlitary service. Application
to purchase such tine spent as an interim Enpl oyee nust be made
within thirty (30) days fromthe date of notification by the
Personnel O fice.




ARTI CLE 7
AGENCY SHOP

Section 1.

It shall be a continuing condition of enploynent that al
Enpl oyees covered by this Agreenent shall either maintain nenber-
ship in the Union by paying the Union's dues, or shall pay an
agency fee equal to Union dues.

Section 2.

Any Enpl oyee who has failed to either maintain menbership or
pay the requisite agency fee shall not be retained in the bar-
gai ning unit covered by this Agreenment; provided, however, no
Enpl oyee shall be term nated under this Article unless:

(a) The Union has notified himby certified letter
addressed to his address last known to the Union
spelling out that he is delinquent in paynent of dues
or agency fees, specifying the current anmount of delin-
guency, and warning the Enployee that, unless such
amount is tendered within ten (10) cal endar days, he
will be reported to the Gty for term nation from

enpl oynent as provided for herein, and,

(b) The Union has furnished the Gty with witten
proof that the foregoing procedure has been foll owed or
has supplied the Gty with a witten demand before that
Enpl oyee will be discharged for failure to conformto
the provisions of this Article. The Union wll provide
to the Gty, in affidavit form signed by the Loca

Uni on Treasurer, a certification that the anount of

del i nquency does not exceed the Uni on dues or agency

f ees.

Section 3.

The Union shall indemify and save the Enployer harnl ess
agai nst any and all clainms, demands, suits, or other forns of
liability that shall arise out of or by reason of action taken or
not taken by the Enployer for the purpose of conplying with any
of the provisions of this Article.

ARTI CLE 8
CHECK- OFF/ DUES DEDUCTI ONS

Section 1.

During the life of this Agreenent, the Enployer will deduct
dues and agency fees which have been certified to the Enployer by
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the Treasurer of the Local Union, provided that at the time of
such deduction there is in the possession of the Enployer a
written authorization, executed by the Enployee, in the form and
according to the terms of the authorization form heretofore
agreed to between the parties.

Section 2.

Previously signed written authorizations shall continue to
be effective as to current Enployees and as to reinstated Enploy-
ees. Any future increase in dues or agency fees will not require
the Enployee to sign a new authorization form

Section 3.

In equal installments each pay period thereafter for the
life of this Agreement, the Enployer will deduct current dues and
agency fees. As to Enployees hired hereafter, said deduction

shall commence the second pay day follow ng enpl oynment and shal
continue as set forth above.

Section 4.

(a) In the event that a refund is due any Enpl oyee for any
sunms deducted from wages and paid to the Union, it shall be the
responsibility of such Enmployee to obtain appropriate refund from
the Uni on.

(b) The Union shall indemify and save the Enpl oyer harm
| ess against any and all claims, demands, suits, or other forns
of liability that shall arise out of or by reason of action taken

or not taken by the Enployer for purpose of conplying with any of
the provisions of this Article.

Section 5.

The total of all sunms deducted by the Enployer shall be
remitted to the Treasurer of the Local Union not |ater than ten
(10) days after such deductions are made, together with an item
ized statenent.

Section_ 6.

In the event the Union requests that the Enployer deduct
moni es in excess of the ampunts deducted as of the date of execu-
tion of this Agreement, such request shall be effective only upon
written assurance by the requesting party that the additiona
amount s have been authorized pursuant to and under the Union's
Constitution.
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Section 7.

The Enpl oyer shall not be liable for the renmttance or
paynment of any suns other than those constituting actual deduc-
tions made; and if for any reason it fails to nake a deduction
for any Enpl oyee as above provided, it shall make that deduction
fromthe Enpl oyee's next pay in which such deduction is nornally
deducted after the error has been called to its attention by the
Enpl oyee or the Union.

Section 8.

If during the termof this Agreenent the Union determ nes
that dues and service charges are to be deducted on a percentage
formula basis, the initial cost increase incurred in inplenenting
such a plan shall be borne by the Union.

ARTI CLE 9
UNIL ON BUSI NESS

Section 1. Union Ofices; Constitution

The nanmes of Enpl oyees el ected or appointed to Union
offices, e.g. Oficers, Stewards, Conmttee Menbers, shall,
within thirty (30) days of election or appointnment, be certified
by the Union to the Director of Labor Relations. The Director of
Labor Rel ations shall be pronptly notified in witing of any
changes occurring during the terns of office.

A maxi mum of ten (10) Stewards shall be elected or appointed
to represent Enpl oyees and process grievances as follows: The
activity of Stewards shall be restricted to their area of enploy-
ment. However, if an Enployee, for good cause, cannot utilize
the services of his area Steward, he may apply to the Loca
President or nearest Local Oficer for assistance.

Section 2. Attendance at Meeti ngs.

Enpl oyees certified by the Union shall be granted |eave with
pay, for the purpose of attending Union conferences, conventions
or semi nars, and except as hereinafter provided, the total nunber
of hours of |eave authorized in any one (1) year of this Agree-
ment shall not exceed forty (40). The Union shall, at |east ten
(10) days prior to any such conference, convention or sem nar
notify the Director of Labor Relations of the Enployees certified
by the Union to attend such neetings, such notice to contain the
date, tinme, place and purpose thereof. In the year in which the
I nternational Biennial Convention is held, no paid |eave shall be
aut horized for attendance at any conference, convention or sem -
nar as herein provided, however delegates fromthe Union may be
granted leave with pay to attend the Biennial Convention on the
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foll owi ng basis, and the annual maxi mumof forty (40) hours shal
not apply during said year. The Union shall be entitled to

del egates on the basis of nenbership as follows: 100 or fewer,

one (1) delegate; nore than 100, but not exceeding 200, two (2)

del egates; nore than 200, but not exceeding 300, three (3) dele-
gates; nore than 300, but not exceeding 400, four (4) del egates;
nore than 400, one (1) additional delegate for each 1,000 addi -

tional menbers or fraction thereof.

Section 3. Negoti ati ng Team

Menbers of the Union's negotiating team shall be rel eased
during their normal work shift w thout [oss of pay, for the
pur pose of neeting with the Cty's negotiating teamto negotiate
a new col |l ective bargaining agreenent for Enpl oyees represented
by the Union. The date, time and place of such nmeetings shall be
est abl i shed by nutual agreenent between the parties and a maxi num
of three (3) menbers of the Union's negotiating team shall be
rel eased for such purpose at any one tine, and only upon authori -
zation by the Director of Labor Relations.

Section 4. Visits By Union Representatives.

Full tinme Union representatives, Council and Internationa
representatives of the American Federation of State, County, and
Muni ci pal Enpl oyees shall have reasonabl e access to the prem ses
of the Enployer at any tinme during working hours to conduct
busi ness relating to adm nistration of this Agreenent. Provi ded,
however, advance notice of any desired neeting and prior authori -
zation from the appropriate supervisor shall be secured before
entering a work area. The supervisor will arrange a tinme and
pl ace for the neeting w thout undue del ay.

Duly and properly appointed or elected Stewards shall be
afforded the necessary tine to reasonably investigate and process
grievances during their regular working hours w thout |oss of
time or pay. However, their activities shall be confined to the
areas which they represent and any deviation fromthis nmay result
in disciplinary action by the Enpl oyer.

ARTI CLE 10
QR EVANCE  PROCEDURE

A.  The grievance procedure shall serve as the nmeans for the
peaceful settlenment of any dispute or grievance arising between
the Union and the Enpl oyer under the provisions of this Agree-
ment, including the application, neaning or interpretation of
same. The parties seek to secure at the |owest possible admni--
strative |level, equitable solutions to the grievance.
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B. On matters involving suspensions of 29 days or |onger, and

di scharges, an Enpl oyee nay elect to either process a grievance
in accordance with this Article or submt the matter directly to
the Gvil Service Comm ssion, provided it is understood that

whi chever avenue is elected it will bar proceedings or relief
under the other avenue. Except for matters involving reclassi-
fications and pronotions, all other disputes or grievances

i nvol vi ng questions of contract interpretation of specific pro-
visions of this Agreenent shall be processed under this Article
as the exclusive renedy and shall not be subject to appeal to the
Gvil Service Conm ssion. D sputes involving reclassifications
and pronotions shall be submtted to the Civil Service Comm ssion
I n accordance with the Comm ssion's rules.

C. Ceneral Provisions with Regard to Operation of the Gievance
Pr ocedur e.

1. "Gievance" shall mean a conplaint by an Enpl oyee
or a group of Enpl oyees based upon an event, condition
or circunstance under which they work all egedly caused
by a violation or msinterpretation of this Agreenent.
The grievance conplaint shall set forth all the facts
necessary to understand the issues involved, shal
identify all the provisions of the Agreenment alleged to
be violated by appropriate reference, shall state al
contentions of the Enployee with respect to these
provi sions, shall indicate all relief requested and
shall be signed by the aggrieved Enpl oyee(s). So far
as possible, the Union and the Enployer shall avoid
publicizing any grievance or conplaint founded thereon
prior to the final determ nation of the issue.

2. The time limts set forth herein are considered to
be maxi mum but nmay be extended by nutual consent.

3. Gievances shall be submtted within ten (10) work
days of the event giving rise to the grievance.

4. In no case shall clainms involving wages be valid
for nore than thirty (30) days retroactively fromthe
date the grievance is first presented in Step 1 of the
gri evance procedure.

(a) Al clains for back wages shall be Iim
ited to the amount of wages that the Enpl oyee
woul d ot herwi se have earned at his regul ar
rate | ess either any Unenpl oynent Conpensa-
tion not refunded by the Enpl oyee or Wirker's
Conpensation, or any interimearnings that he
may have received during the period of back

pay.
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(b) No decision in any case shall require a
retroacti ve wage adjustnment in any other
case, unless such case has been designated as
a representative case by nutual witten
agreenent of the parties.

5. Failure of the Union to proceed with a grievance to
the next step within the allotted tine limts shall be
deermed to be a withdrawal of the grievance. A grie-
vance once filed and withdrawn shall not be refiled.

6. Failure of the Gty to respond to a grievance
within the allotted tine limt shall automatically
advance the grievance to the next step of the proce-
dure.

7. The grievant(s) and w tnesses who are Enpl oyees of
the Gty shall be relieved of their duties and shal
appear and testify at any step of the grievance proce-
dure when their presence and testinony is required by
either party. Tinme spent by such grievant(s) and
witnesses in neeting the terns of the provision, if
during normal working hours, shall be considered as
time worked.

8. When an Enpl oyee feels aggri eved because he has
been worked outside of his classification in excess of
thirty (30) consecutive cal endar days, the Enpl oyee
shall first request that a classification review be
conducted by the Personnel Departnent by filing a
CS-39. The Enpl oyee nmay appeal Personnel's determn na-
tion through the grievance procedure or to the G vi
Servi ce Conmi ssion

Step 1. An Enployee with a grievance shall first
discuss it with his inmedi ate supervisor, either
individually or wwth the Union Steward to try and
resolve the matter informally. |If the grievance is not
satisfactorily resolved with the supervisor's oral
response to the Enployee, the Gievance Commttee
menber shall submt it to the supervisor in witing on
the Grievance Formwithin three (3) work days. The
supervi sor shall respond in witing also within three
(3) work days of receipt of the witten grievance. |If
the imedi ate supervisor and the departnent head nen-
tioned bel ow are the sane person, the witten grievance
will be filed at Step 2.

Step 2. If the grievance has not been satisfactorily
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resolved at Step 1, the Gievance Commttee nmenber
shal|l present the grievance in witing to the appro-
priate departnent head, or his designee, wthin seven
(7) work days after the imediate supervisor's witten
response is due. Wthin seven (7) work days after
recei pt of the grievance, the departnent head or his
designee will nmeet with the Gievance Comm ttee nenber
to discuss the grievance. The grievant may attend the
meeting if requested by either party. The departnent
head, or his designee, shall respond to the Gievance
Committee nenber in witing within seven (7) work days.

Step_3. If the grievance has not been satisfactorily
resolved at the Step 2 level, it shall be appeal ed by
the Chairman of the Gievance Comrittee or his designee
to the Director of Labor Relations in witing within
seven (7) work days after the departnment head's
response is due. A neeting anong not nore than two (2)
menbers of the Gievance Conmittee and two (2) repre-
sentatives of the Cty, designated by the D rector of
Labor Relations, will be held within seven (7) work
days fromreceipt of the grievance. The Director of
Labor Relations or his designee shall submt his
witten answer to the Chairman of the Conmttee within
seven (7) work days of the neeting.

Arbitration. |If the grievance is not resolved at Step
3 of the grievance procedure, either party, at its
option, may submt the grievance to arbitration by
witten notice delivered to the Director of Labor

Rel ations or the Gievance Commttee Chairman as the

case may be. Such notice shall be given within ten
(10) work days after the Director of Labor Rel ations'
witten response is due, and shall contain the provi-
sions of the Agreenent allegedly violated, the issues
involved and the relief requested. |If no such notice
is given within the prescribed period the City's |ast
answer shall be final and binding on the Union, the
Enpl oyee(s) involved and the Cty.

The Gievance Conmttee Chairman or his designhee and
the Director of Labor Relations or his designee shal
attenpt to select a nutually agreeable arbitrator. |If
the parties are unable to agree on the selection of an
arbitrator within fifteen (15) work days of receipt of
the request for arbitration, the services of the Aneri -
can Arbitration Association shall be used in making a
sel ecti on.
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D. Jurisdiction and Power of Arbitrator

If either party shall claimbefore the Arbitrator that a
particul ar grievance fails to neet the tests of arbitrability,
the Arbitrator shall proceed to decide such issue before proceed-
ing to hear the case upon the nerits.

The Arbitrator shall have no power to add to, subtract from
alter, or nodify any of the terns of this Agreenent, including
establ i shnment or nodification of any conpensation pl an.

E. Arbitration Procedure.

At the time of the arbitration hearing, both the Cty and
Uni on shall have the right to exam ne and cross-examne wt-
nesses. Upon request of either the Gty or the Union, or the
Arbitrator, a transcript of the hearing shall be made. Al
arbitrations shall be conducted under the rules and regul ations
of the Anerican Arbitration Association then pertaining. At the
close of the hearing, the Arbitrator shall afford the Gty and
the Union a reasonable opportunity to furnish briefs.

F. Cost of Arbitration.

Each party shall pay its own costs of processing grievances
t hrough the grievance and arbitration procedure. The fee of the
Arbitrator, his travel expenses, and the cost of any room or
facilities and the expenses of the arbitration shall be borne
equally by the parties. The expense of a stenographer and/or a
transcript, if any, shall be borne by the party requesting it or
equal ly anong the parties requesting it if nore than one party
requests it. The fees and wages of representatives, counsel,

W t nesses, or other persons attending the hearing on behalf of a
party and all other expenses shall be borne by the party
incurring the sane. Provided, however, the wages of the grievant
will be paid for tine spent in the arbitration, if that tine is
during the Enployee's regularly schedul ed work hours.

G Finality of Arbitrator's Decision

The Arbitrator's decision, when made in accordance with his
jurisdiction and authority established by this Agreenent, shall
be final and binding upon the Union, the Enployee or Enpl oyees
i nvolved, and the Gty.

The Union and the Gty will discourage and will not coop-
erate with or give aid to any nenber of the bargaining unit or
departnent in any appeal from such decision to any Court or
appeal board.
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ARTI CLE 11
MANAGEMENT _RI GHTS

Nothing in this Agreenent shall be construed to interfere
with the City's inherent right to manage and direct all of its
operations, activities and working force of Enployees, the right
to hire, suspend, discipline, discharge for cause, pronote,
denote, assign, transfer, lay off, recall or relieve Enpl oyees
fromduty and determ ne the nunber of Enployees, provided that
such shall be done for justifiable and legitimte reasons.

The City shall further have the full right to establish
policies and procedures, to determne the type and scope of
services to be furnished and facilities to be operated, to estab-
i sh schedul es of operation and net hods, procedures and neans for
providing services. The Cty shall have the right to introduce
new or inproved working nethods or facilities.

The above rights and responsibilities nmust be exercised
consistent with all terns of this Agreement. The Union shall not
be deened to have waived its right to grieve if it deens the
action taken to be inproper or to adversely affect the rights of
Enpl oyees.

ARTI CLE 12
AL NTENANCE OF  CONDI T1 ONS

Except as otherw se provided in this Agreenent, all condi--
tions and benefits will be maintained during the termof this
Agreement at no less than the standards in effect on June 30,
1982.

ARTI CLE 13
WORK RULES

The Enpl oyer agrees to negotiate changes in existing work
rules or the establishnent of new work rules with the Union.

New wor k rul es, or proposed changes in work rules shall be
posted on bulletin boards at least ten (10) days prior to their
effective date.

Any unresol ved conplaint as to the reasonabl eness of any new
or existing rule, or any conplaint involving discrimnation in
the application of new or existing rules shall be resolved
t hrough the grievance procedure.




ARTI CLE 14
SUCCESSOR _PARTI E

Thi s Agreement shall be binding upon the successors and
assigns of the parties hereto, and no provisions, terns or obli-
gations herein contained shall be affected, nodified, altered, or
changed to the detrinment of the other party in any respect what-
soever by the consolidation, merger, sale, transfer, |ease or
assignnent of either party hereto, or affected, nodified,
altered, or changed in any respect whatsoever by any change of
any kind of the ownership or managenment of either party hereto or
of any separabl e, independent segnment of either party hereto.

ARTI CLE 15
JOB SECURI TY

The right of contracting or sub-contracting is vested in the
City. The right to contract or sub-contract shall not be used
for the purpose or intention of eroding the Union nor to discrim
i nate agai nst nor to adversely affect its recognized nenbers. In
cases of contracting or sub-contracting affecting Enpl oyees
covered by this Agreenent, the Gty will hold advance di scussion
with the Union prior to letting the contract. It is not the
intent to adversely affect Enpl oyees by such contracting. The
Union representatives will be advised of the nature, scope and
approxi mat e days of work to be perforned and the reasons (equip-
ment, manpower, etc.) why the Gty is contenplating contracting
out the work. This provision shall not be construed to prevent
the Gty fromusing contractors or sub-contractors in energency
situations, such as, but not limted to, heavy snowfalls, pro-
vided all avail abl e Enpl oyees and equi pnment are being used to the
extent feasible.

The Gty agrees that it wll take every step available to
insure that the Enpl oyees affected by contracting of work shal
be offered enploynment in other departnents of the Cty or with
the contractor.

ARTI CLE 16
SENIL ORI TY/ SERVI CE_ CREDI T

Section 1. Definitions,

(a) Cty Seniority:

For each straight time hour paid from and
after the last date of hire, an Enpl oyee
shall receive .1755 service credits. The
total service credits shall determine Gty
seniority.
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(b)

Departmental Seniority:

(c)

Section 2.

Department seniority shall be determ ned on
the basis of service credits earned by an
Enpl oyee for all straight time hours paid in
his current department.

When a department, division or section of a
division is transferred to another depart-
ment, seniority in classification in the
previ ous department shall be credited to the
af fected Enpl oyees.

Classification Seniority:

Classification seniority shall be determ ned
on the basis of service credits earned for
all straight time hours paid in the classifi-
cation follow ng permanent appoi ntnment.

Comput ati on.

Ser vi

ce credit shall not be credited for tinme not paid,

except under the follow ng:

(a)

(b)

(c)

(d)

(e)

Section 3.

Mlitary, mlitary reserve and Union business
| eaves.

Wor kers' conpensation, for the period when an
Enpl oyee is receiving benefits under the statute.

The first seven (7) service credits in a fisca
year than an Enpl oyee is without pay shall be
afforded to affected Enmpl oyees. Further time

wi t hout pay will not accunulate credit, except as
speci fi ed above.

An enpl oyee who is pronmoted out of Local 1799 but
within a regular pronotional series, shall con-
tinue to accrue seniority for a maximum period of
time equal to his seniority earned in Local 1799.
Thereafter his seniority shall be retained but
wi |l not accunul ate.

An empl oyee who is transferred or pronoted out of
Local 1799 but not within a regular promptiona
series, shall retain seniority earned in Loca
1799 but will not accunmul ate additional seniority
wi t hin Local 1799.

Conversion of Present Enpl oyees.
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Credit with 365.04 service credits each year service.
Credit with 30.42 service credits each nonth service.
. Credit with 1.404 service credits each day service.

Section 4. Credit for Retirenent.

City seniority shall be used for retirenent purposes. Any
cal endar nonth in which an Enpl oyee earns 14.04 or nore service
credits shall count as one (1) nonth of service.

Section 5. Loss of Seniority:

An Enpl oyee shall |ose his seniority for the follow ng
reasons:

(1) Resignation.

(2) Discharge not subsequently reversed.

(3) Retirenent.

(4) Absence for three (3) consecutive days on which
t he Enpl oyee was scheduled to work wi thout proper
notification to the Enployer. Because of his unre-

ported absence, the Enployee is considered to have
resigned (voluntary quit) and is no longer in the

enploy of the Gty of Flint. In proper cases excep-
tions shall be made upon the Enpl oyee produci ng con-
. vincing proof of his inability to give such notice.

(5 Failure to report for work wwthin five (5 days
fromthe date of receipt of notice of recall or fifteen
(15) days fromthe date of mailing of notice of recall.

(6) Failure to return to work upon expiration of an
aut hori zed | eave of absence, subject to paragraph 4
above.

(7) Layoff for a continuous period which exceeds the
length of City seniority, but not |ess than one (1)
year.

ARTI CLE 17
LAYOFF- RECAL L

Section 1. Wen Layoff May_ Be Made.

(a) Enployees may be laid off in the manner herein provided
when there is lack of work or funds, or other justifiable and
| egitimate reasons when a reduction in personnel is necessary.
The determ nation of job classifications in which |ayoffs nust
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occur is the responsibility of the Enpl oyer. Enmpl oyees, ot her
than interim seasonal or tenporary, to be involuntarily laid off
shall be given witten notice of layoff a minimmof ten (10)
wor ki ng days prior to the effective date.

(b) The Local President and Chairperson of the Grievance
Committee shall for the purpose of layoff only, head the senior-
ity list in their respective classifications during their respec-
tive terns of office. The provision of this subsection shall not
apply to any changes nmade subsequent to the date a notice of
layoff is initiated.

Section 2. The Order in Which Layoffs Shall Be Made.

In the event of a layoff, Enployees will be laid off in the
followi ng order:

(a) Tenporary Empl oyees, within the affected
classification.

(b) I nteri m Empl oyees, within the affected
classification.

(c) Provi si onal Enmpl oyees, within the affected
classification.

(d) Seasonal Enpl oyees, within the affected
classification.

(e) Regul ar part-time Empl oyees, within the affected
classification.

(f) Regul ar full-time Enpl oyees, within the affected
classification.

Section 3. Pr ocedur e.

In the event of layoff, the follow ng procedure will be
fol | owed:

Layoffs and recalls will be based upon classification
seniority as defined in the Article entitled "Seniority". Layof f
of Enpl oyees shall be made in reverse order of their enployment
and recalls shall be made in order of their enploynment. No

regul ar Enmpl oyee, however, shall be laid off while there are
ot her than regul ar Enpl oyees serving in positions within the
| ayof f sequence defined in Section 2.

(a) \When need arises for laying off an Enployee in a given
classification, a seniority conparison shall be made of all
Enpl oyees in the classification and directly related classifica-
tions in the same pay |level, and that Enployee with the |east
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seniority shall be laid off. Ties in classification seniority
shall be broken by total City seniority. Provi ded, however, that
if the classification is in a class series of |ower pay levels or
is directly related to another classification or class series of
| ower pay levels, and there is in said classification or class
series an Enpl oyee having less time in the classification than
the Enployee to be laid off, then the lower classified Enployee
shall be laid off, but only after he/she has received simlar
time in classification conparison with other Enployees in the
class or directly related series. In cases where an Enpl oyee has
been bunped from his/her promotional unit or classification, said
Enpl oyee will have the option of returning to that pronmotional
unit or classification when a vacancy occurs to which said

Enpl oyee has seniority rights. In cases when an Enmpl oyee has
been pronoted or transferred out of his/her class series,
including into another bargaining unit recognized by the City of
Flint or to exenpt status, he/she may exercise the option of
bunpi ng back from whence he/she came, seniority permtting, in
lieu of the above bunping rights. This right to bunp back to a
classification from whence he/she came shall not exist where the
classification from whence he/she came is part of a recognized
training series. Determ nations as to whether or not there

exi sts direct relationships between new classifications or class
series shall be by joint agreenment of the City and Union bargain-
ing teans. Where said determ nati on cannot be agreed upon, the

i ssue shall be submitted to grievance arbitration, and such
arbitration decision shall be final

(b) When need arises to layoff an Enpl oyee serving a pro-
vi si onal or probationary pronotional period, such Enployee shal
be restored to the job classification from which he was pronoted,
and | ayoff shall be made in the manner prescribed above. Ti me
served in the probationary position shall be credited as though
served in the lower classification should layoff occur in that
cl ass.

(c) Enpl oyees may elect a layoff in lieu of the bunping

rights set out in the above paragraphs, in which event such
Enpl oyees shall be placed on the layoff list for the classifica-
tion fromwhich they are laid off. An Enpl oyee who accepts a

demotion (in lieu of layoff) froma position in Local 1799 to a
position out of that bargaining unit, shall maintain all fringe
benefits of Local 1799 for a period not to exceed six (6) nonths
fromthe effective date of the appointnment to the |lower |eve
position.

Section 4. Recal | .

Enpl oyees will be recalled in the reverse order of |ayoff.
In accordance with the Article entitled "Seniority", failure to
report to work within five (5 days fromthe date of receipt of
notice of recall from layoff or fifteen (15) cal endar days from
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the date of mailing of notice of recall will be considered a
voluntary quit. Notice of recall may be by personal contact,
. tel ephone or written comruni cation; but in any event will be
confirmed by certified mail from the Personnel Office to the
Enpl oyee's address on file in the Personnel Office. The Enpl oyer
may, in its discretion, make an exception to this return to work
within five (5 day rule when it believes it is warranted by the
circumst ances. Such discretion shall not be arbitrary or capric-
i ous.

Section 5. Layoff List.

Nanmes of Enmpl oyees who are laid off or reduced shall be
pl aced on the layoff list for the appropriate classification or
related job classification for a period equal to the length of
City seniority, but in no event for a period of |ess than one (1)
year. Names of probationary Enpl oyees who are laid off shall be
returned to the eligible list fromwhich certification was made.

ARTI CLE 18
SHI FT/ WORK WEEK SELECTI ON PROCEDURE

Shifts, for shift preference purposes only, shall be desig-
nated as: first shift, any shift during which the starting time
is between 4:00 a.m and 11:59 a.m; second shift, any shift
during which the starting time is between 12:00 noon and 7:59
p.m; third shift, any shift during which the starting time is

. between 8:00 p.m and 3:59 a.m

In those areas in which by agreement work rules have been
establ i shed providing for permanent shift assignment, the follow-
ing procedure shall be used in shift preference determ nation:

(a) The selection of shift/work week assignment within the
di vision shall be based upon classification seniority in the
di vi si on. The shift/work week preference shall be exercised only
during the period January 1 through 15, and only after written
notice from the Enployee of his desire to exercise shift/work
week preference shall have been provided to the appropriate
supervisor at least thirty (30) days in advance of January 1.

(b) The shift/work week preference changes shall take
effect to coincide with a pay period.

(c) Shi ft/work week preference may also be exercised in the
event of a permanent vacancy in the division without regard to
paragraph (a) above.

(d) For the purpose of shift/work week preference, ties
will be broken by classification seniority in the departnment. | f
still tied, total City seniority will prevail.
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(e) \henever possible, Enployees will receive ten (10) days
notice of changes in shift/work week assignments.

ARTI CLE 19
EXAM NATI ONS

Enpl oyees requesting time off for the purpose of taking any
exam nation adm nistered by the City of Flint Personnel Depart-
ment shall be permtted to take a maxi mum of two (2) exam nations
per cal endar year without charges for time |ost.

An exam nation shall include all portions of the exam nation
procedure, but not to exceed two (2) days per one (1) exam na-
tion. Exam nati ons adm ni stered during non-schedul ed work hours

of an Enpl oyee shall be taken at the option of an Enpl oyee with-
out debit or credit to his working hours.

Enpl oyees requesting perm ssion to take nore than two (2)
exam nations during a fiscal year shall be given the extra tine
off as annual |eave or w thout pay.

ARTI CLE 20
VETERAN S RI GHTS AND BENEFI TS

(a) _Re-Enploynment. An Enployee who has been in the arnmed
services of the United States, under mlitary |leave fromthe City
of Flint and subject to limtations provided by law, and who is
rel eased or discharged from such duties under honorable condi -
tions, and makes application for re-enploynment within ninety (90)
days after such separation or from hospitalization continuing
after separation for a period of not nore than one (1) year,
shall upon reinstatenent, and after conpleting the required
probationary period when applicable, be given seniority credit
for tinme spent in the armed services as though it had been spent
in the enploy of the City of Flint.

(b) Conpensation To Be Paid. Enployees, except probation-
ary Enpl oyees, who have been in the armed services of the United
States, under mlitary leave fromthe City of Flint shall, for
t he purpose of conpensation and step increases, be given credit
for the tine served in said armed services the same as though the
said time was served in the enploy of the City of Flint subject
to limtations as provided by law.  Such Enpl oyees who have been
reinstated in City enployment and have not received the conpensa-
tion or step increases provided for in this paragraph shall be
paid such increases retroactive to the date of the Enployee's
rei nst at ement.




(c) Peace Corps. Enpl oyees who vol unteer and are accepted
for service in the Peace Corps shall be granted |eave for such
purpose and shall be entitled to re-enployment under the sane
conditions and with the same benefits as are herein provided for
Empl oyees serving in mlitary service.

(d) Conpensation To Be Paid Veterans Returning As Proba-
tionary Enployees. Probati onary Enpl oyees who have been in the
armed services of the United States, under mlitary |eave from
the City of Flint and subject to limtations provided by I|aw,
shall be required to conplete their probationary period the same
as though they had not been in the armed services, and shall be
subject to the same rules and regul ati ons as ordinary proba-
tioners. They shall, however, upon conpletion of their proba-
tionary period, and upon acquiring the status of regular
Empl oyees, be given credit for the purpose of conmpensati on and
step increases for the time served in said arned services as
provided in the foregoing section, effective, however, as of the
date they acquire status as regular Enmpl oyees, and not as of the
date of reinstatenent as probationary Enpl oyees.

ARTI CLE 21
M LI TARY RESERVE LEAVE

Whenever an Enpl oyee who is a member of the National Guard,
Naval Reserve, Arnmy Reserve, Marine Reserve, Air Corps Reserve or
Coast Guard Reserve is called to active duty or is conpelled to
participate in classes or instruction as part of an activated
reserve unit, he shall make a written request for mlitary
reserve |eave to his departnent head. Such request shall be made
in advance of the commencement of such |eave, and to the extent
possible, a mninmumof five (5 days prior thereto. This request
will include the date the leave will comrence and the date of
return fromleave, if known. Upon recei pt of a proper request,
the department head shall authorize the Enpl oyee to be on mli -
tary reserve | eave. VWhile on nmlitary reserve | eave the Enpl oyee
wi ||l be conpensated the difference between his straight tine
hourly rate and the all owance of the State of M chigan or the
governnmental authority for such service, provided that the tota
peri od of paynent shall not exceed three (3) work weeks in any
twenty-six (26) payroll periods. Any portion of the nmlitary
reserve | eave extending beyond the period for which paynent is
made nmay be charged to the Enpl oyee's accrued annual | eave.

Upon returning frommlitary reserve |eave the Enpl oyee
shall furnish his departnment head with a letter fromhis com
mandi ng of fi cer showi ng the period the Enpl oyee was on active
duty or was conpelled to participate in classes or instruction as
part of an activated reserve unit, and the all owance made to the
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Enpl oyee by the State of M chigan or other governmental authority
for such service.

ARTI CLE 22
EDUCATI ONAL LEAVE

For the purpose of full-time attendance (as defined by the
institution) at an educational institution, any full-tinme regular
Enpl oyee with 365 service credits imediately preceding the
request for |eave, may be granted an educational |eave of absence
wi t hout pay, up to twenty-six (26) payroll periods.

The Enpl oyee shall nmake a witten request for the educa-
tional leave twenty (20) days prior to the commencing of the
| eave to the Chief Personnel Oficer. This request shall include
the nane of the educational institution to be attended, the
starting date of attendance (which shall not be nore than ten
(10) days after the commencenent of the | eave), date available to
return to work, and docunentation that the Enpl oyee has been
admtted to said educational institution.

Wthin five (5 days of receipt of a proper request by the
Chi ef Personnel O ficer, the Enployee shall be granted the educa-
tional |eave. An Enployee shall not be granted an educati ona
| eave nore than tw ce, nor shall the cunul ative educational |eave
time be greater than twenty-six (26) payroll periods.

The Enpl oyee shall give witten notice twenty (20) days
prior to the expiration of the |eave to the Chief Personne
Oficer stating the date the Enployee is available to return to
work. The date of return shall be within twenty (20) days of the
Enpl oyee's last full tinme attendance at the educational i1nstitu-
tion. Upon receipt of this notice, and proof of attendance from
the educational institution, the Chief Personnel Oficer shal
pl ace the Enpl oyee's nane on the layoff list for the appropriate
classification or related job classification for a period of
twenty-six (26) payroll periods imrediately follow ng the receipt
of such noti ce. If the Enployee is not returned to work during
this period, the Enployee shall have voluntarily quit.

ARTI CLE 23
MATERNI TY L EAVE

An Enpl oyee with at |east 365 service credits who becones
pregnant shall be entitled to a maternity | eave of absence,
wi t hout pay or fringe benefits except as provided herein, up to
twenty-six (26) full payroll periods. Such |eave may conmence at
any time after the physician has confirmed pregnancy. The
Enpl oyee shall furnish the departnment head with a doctor's
certificate in witing confirm ng pregnancy and stating the
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period during which the Enpl oyee is expected to be able to per-
form her normal work assignments. The Enpl oyee nust request the
leave in witing not less than three (3) nonths before the
expected birth of the child or thirty (30) days prior to the date
t he | eave comences.

The Enpl oyee shall be allowed to continue to work so |ong as
she can furnish a physician's statenent certifying her fitness to
perform her assigned duties, provided the City reserves the right
to require additional nedical certification of the Enployee's
fitness to continue to work at such intervals as it deens appro-
priate by the nature of the Enployee's normal work assignment.

The City reserves the right to require an Enployee to take a
maternity | eave of absence pursuant to this Article at any tine
during an Enpl oyee's pregnancy that the Enployee is unable to
satisfactorily perform her assigned duties because of her health.
It is understood that if a grievance is filed relative thereto,
an Enpl oyee shall bear the burden of proof throughout the grie-
vance procedure and nust prove that she was, and would continue
to be, for the tine back salary or benefits are clained, able to
satisfactorily perform her assigned duties.

The Enployee will be eligible to use accunul ated sick |eave
for any portion of the leave that the physician certifies her as
physically unable to work.

Enpl oyees returning to work followng a maternity |eave nust
make application to the Personnel Ofice so that arrangenents for
a re-enployment physical exam nation can be made.

Wth witten approval of her physician, an Enpl oyee on
maternity leave will be afforded an opportunity to return to work
after term nation of pregnancy, seniority permtting. Return to
work within six (6) payroll periods follow ng term nation of
pregnancy shall be defined as return to the position vacated.

An Enpl oyee applying for reinstatement subsequent to six (6)
payrol|l periods following term nation of pregnancy, but prior to
the expiration of said | eave, shall be returned to her forner
classification, seniority permtting. |In the event seniority
does not permt a return at that tine said Enpl oyee shall be
pl aced on the layoff list for the appropriate classification or
related classification for a period equal to the length of Cty
seniority, but in no event for a period of |ess than one (1)
year.

Except as nay be specifically provided in other Articles of
this Agreenent, no benefits shall accrue during such | eave, nor
shall such tine be considered as tine worked.

-27-




ARTI CLE 24
ANNUAL | EAVE

Annual |eave shall be conputed and accrued on the basis of
each payroll period that a regul ar Enpl oyee has at |east 72 hours
of straight time pay. |If a regular Enployee has forty (40) hours
of straight time pay in a payroll period, but less than 72 hours,
t he Enpl oyee shall accrue one-half (1/2) the anmount shown in the
schedul e bel ow. Annual |eave shall be based on Gty seniority as
defined in the Article entitled "Seniority" of this Agreenent and
all be accrued on the follow ng basis:

Maxi mum Accunul at ed Hours
Hour s Accrued Eor Enpl ovees Hiredi——

Service Credits Per Payroll On or Before After
(Approximate Years) Peri od 1-1-78 1-1-78
Less than 1825 (Under 5) 4.6 296 264
1826 - 3649 (5 through 9) 6.2 416 344
3650 (10) 6.5 440 360
4015 (11) 6.8 464 376
4380 (12) 7.1 488 392
4745 (13) 7.4 512 408
5110 (14) 7.7 536 424
5475 (15) 8.0 616 440

Annual | eave may be cunul ative but not to exceed the
maxi nuns set forth above, and any excess shall be forfeited,
provi ded, however, that any excess as provided herein shall not
be forfeited in the event the Enployee suffers an injury or
i1l ness arising out of or in the course of enploynent which has
been determ ned conpensabl e by the Bureau of W rker's Conpensa-
tion of the State of M chigan, and because of said illness or
injury is unable to utilize accumul ated annual |eave. Any excess
annual |eave accumul ated and unused due to conpensable injury
shall be used within six (6) nonths after return to work, said
peri od may be extended by nutual agreenment between the Enpl oyee,
the appointing authority, and the Personnel Director

Vacation schedul es shall be devel oped by the division head
on a seniority basis. Wthin the discretion of the division
head, the Enpl oyee may be required to work all or part of the
time that the Enployee would normally have been on | eave, and in
lieu of annual |eave, shall be paid the annual |eave pay provided
inthis Article, which annual |eave shall be in addition to the
conpegsation received for the tine actually worked during said
peri od.

Enpl oyees shall earn 365 service credits before annual |eave
may be utilized. Upon conpletion of this initial termof enploy-
ment, the Enployee shall be credited with annual |eave accrued
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during the preceding twenty-six (26) payroll periods. 1In the
case of Enpl oyees who go into the arned forces of the United
States, such Enpl oyees shall receive allowance for annual |eave
conput ed under the terns hereof from date of enploynent wi thout
regard to whether said Enpl oyees have worked | ess or nore than
one (1) year.

Enpl oyees requesting annual |eave in less than forty (40)
hour increnments nay be required to make request and receive
approval fromthe division head twenty-four (24) hours prior to
t he commencenent of the | eave.

Leave for energency purposes shall be deducted fromthe
Enpl oyee' s accrued annual |eave. Use of annual |eave for ener-
gency purposes shall be authorized by the departnent head w thout
regard to the twenty-four (24) hour notice.

Upon term nation of enploynent, an Enpl oyee shall be conpen-
sated for his accrued annual |eave at the rate of pay received by
said Enpl oyee at the time the enploynment is termnated. |In the
event of the Enpl oyee's death, unused accunul ated annual |eave
shall be paid to the beneficiary naned by the Enpl oyee for
retirement purposes.

No sick or annual |eave balance will be subject to challenge
by an Enpl oyee for a period that covers nore than twelve (12)
nonths prior to the date of the chall enge.

ARTI CLE 25
SILCK _LEAVE

Sick | eave benefits shall be available at the established
rate of pay for the classification occupied at the tine sick
| eave is used. Sick |leave benefits shall be earned and accrued
by regul ar Enpl oyees as defined herein at the rate of four (4)
hours of sick |eave for each payroll period that the Enpl oyee has
at | east seventy-two (72) hours of straight time pay. |If an
Enpl oyee has forty (40) hours of straight tinme pay in a payrol
period, but |ess than seventy-two (72) hours, the Enpl oyee shal
earn and accrue two (2) hours of sick |leave. However, no sick
| eave shall be earned or accrued if an Enpl oyee has been on sick
| eave or Worker's Conpensation for the entire payroll period.

Sick | eave shall accrue on an unlimted basis fromthe date
of enploynment and shall be credited to the Enpl oyee each payr ol
peri od. Enpl oyees who separate from Cty enpl oynent prior to
accunul ation of 182 service credits, who have received sick | eave
pay, shall have deducted fromtheir final pay check or fromtheir
refund of retirenment contributions, an anount equal to that
previously received for sick |eave.
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Charges agai nst accunul ated sick | eave and pay all owances
. for time lost on account of sickness shall be made only for tine
| ost for which the Enployee normally woul d have received pay and
during which he normally woul d have been required to work.

Part time Enpl oyees who, at the tinme of enploynent are
enpl oyed for a mninumof thirty (30) hours per week and part
ti me Enpl oyees who are subsequently regularly scheduled to work
thirty (30) or nore hours per week, shall earn and be credited
with sick | eave on the basis of three (3) hours of sick |eave for
each gixty (60) hours or nore of straight tine pay in a payrol
peri od.

Application for sick |eave shall be nmade to and approved by
the appropriate departnent head or his authorized representative.
When an Enpl oyee is absent fromduty for a period of three (3) or
nore consecutive days, a certificate froma |icensed physician,
noti ng the cause of such absence or other proof of disability or
illness may be required, and if required, shall be furnished
before the | eave request is granted for purposes of Enpl oyee
conpensation. In addition thereto, the Enployee may be required
by the departnent head or authorized representative to be
exam ned by the Cty Physician to determ ne whether the Enployee
has recovered sufficiently fromthe condition causing such
absence to return to work. \here practical, departnmental rules
may require that the Enployee notify his departnent prior to his

normal starting tine of any disability or illness which wll
. cause his absence. In all other cases where possible, the
Enpl oyee shall notify his departnent of such disability or

illness within one-half (1/2) hour after his starting tinmne.

Proof of illness or disability may be required by the departnent
head of any Enpl oyee who has taken sick |eave on six (6) or nore
occasions within the current fiscal year.

Any Enpl oyee who has exhausted his avail abl e sick | eave
shall have any additional lost tinme due to illness charged
agai nst and deducted from earned annual | eave.

In the event of the Enployee's death, unused accumul at ed
sick leave tinme shall be paid to the Enployee's living bene-
ficiary on the sane formula basis as retirees. Said paynent
shall be nade to the spouse, children, father, nother, sister, or
brot her of the deceased Enpl oyee with preference being given to
t hose persons in the order naned unless the Enpl oyee, by a sworn
statement filed with the Enployer prior to death has established
a different order, without requiring letters of adm nistration to
be issued upon the estate of the deceased Enpl oyee.

Sick | eave shall not be paid where other City paid benefits
received by an Enployee would result in cunulative paynents in
excess of his normal wage based on an eight (8) hour day or forty
(40) hour work week.
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Sick | eave shall be taken in increnents of at |east one (1)
hour or up to the bal ance accunulated if the accunul ated bal ance
is a fraction of an hour, provided, however, in areas where work
crews are assigned at the start of shifts, the appointing author--
ity may require that sick |leave be used in four (4) hour incre-
ments at the start of a shift.

The Cty with just cause may require an Enpl oyee to be
exam ned by the Gty's dinic to determne if an Enpl oyee can
continue or return to work. Such exam nations shall be w thout
charge to the Enpl oyee.

ARTI CLE 26
LEAVES OF ABSENCE - CGENERAL PROVI SI ONS
Per manent Enpl oyees who, because of illness or disability,
use all available |Ieave will be kept on |eave w thout pay status

for six (6) additional nonths.

At the expiration of this period, an Enployee in such |eave
status will be placed on the layoff list for his respective
classifications consistent wth his seniority for an additiona
ei ghteen (18) nonths. An enployee may apply for openings in
related classifications as they becone avail abl e. In the event
that the Enpl oyee has elected to withdraw his share of retirenent
contributions, he shall be permtted to reacquire benefits earned
by conplying with the applicable provisions of Odinance No.

1860.

ARTI CLE 27
WORK - LI GHT _OR

Section 1.

An Enpl oyee receiving workers' conpensation benefits, under
the Workers' Conpensation Act, may be exam ned by the Enployer's
medi cal representative without cost to the Enployee, to determ ne
whether he is able to return to work for full or |ight duty.

Li ght duty, when available, for job-related injuries, may be
assi gned by an Enpl oyee's supervisor to an Enpl oyee who is not
precluded by the nature of his health problem from perform ng
light duty within the departnent.

The Enpl oyer shall make the sole determnation as to the

availability and assignments of light duty. Enployees are
required to accept |ight duty assignnents.
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Section 2.

When the Enployer's physician has determ ned that an
Enpl oyee is either able or unable to work and the Enpl oyee's
private physician disagrees, the matter shall be settled as
fol |l ows:

A third independent opinion will be obtained from a
physi ci an chosen by the Enpl oyee's physician and the
City's physician. [If the third physician cannot be
nmut ual |y agreed upon within five (5 working days of a
request for sane, a physician shall be chosen by the
Detroit Industrial Cinic or simlar institution within
ten (10) working days of a witten request to the
institution. Failure to act with the aforenentioned
time limts will not invalidate the third physician's
decision. The cost of the third independent physician
will be shared equally by the Gty and the Enpl oyee.
The opinion of the third physician shall be final and
shall not be subject to the grievance procedure.

ARTI CLE 28
WORKERS' COVPENSATI ON

Enpl oyees shall be covered by the Workers' Conpensation Act
and applicable state regulations. The follow ng provisions wll
be applicable only upon determ nation, whether voluntary or by
grde;, that the Enployee is eligible for workers' conpensation

enefits.

(a) An Enployee who is injured or taken ill in the line of
duty, and who thereby is qualified for payment of workers'
conpensation, shall receive during the period of his disablenent,
wor kers' conpensation and an additional anobunt to total the
equi val ent of eighty percent (80% of his straight time hourly
wage, exclusive of any prem um pay. An Enpl oyee shall be
entitled to such supplenmental pay for a maxi mum of fifty-two (52)
weeks for the duration of an unbroken |eave of absence attri buta-

ble to a conpensable injury or illness, the total sum of which
will be used in conputing retirenent benefits. Suppl enental
conmpensation will not be paid where the injury sustained was due

to the gross negligence of the Enployee, nor if such injury
occurred while an Enpl oyee was performng activities not related
to his enpl oynent.

In cases where nedical certification indicates an extension
of the fifty-two (52) week conval escent period would result in
the Enpl oyee's return to work, an extension of these benefits may
be gran}ed by the Director of Labor Relations or appropriate Gty
of ficial.
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(b) All health and life insurance Preniuns shal | be paid by
the City while an Enpl oyee is on workers® conpensati on.

(c) At such time as an Enployee returns to work froma
conpensable injury or illness, he shall receive service credits
for the period during which workers' conpensation was paid.

(d) When an Enpl oyee has been permanently disabled, totally
or partially, for his usual occupation, he shall be inforned that
no consideration will be given to supplenental pay after this
dat e.

(e) \henever an Enpl oyee suffers an illness or injury
arising out of or during the course of his enploynment conpensable
under the Workers' Conpensation Act, tinme |lost as a result of
such injury shall not be deducted fromthe Enployee's sick or
annual | eave, provided, however, that the Enployee may elect to
be paid for all hours of accrued annual |eave standing to his
credit, which payment will be over and above any workers' conpen-

sation and/or supplenental pay he may be entitled to, in which
event said tinme will be deducted from his accrued annual |eave.
ARTI CLE 29

BEREAVEMENT LEAVE

(a) \When death occurs in the Enpl oyee's imediate famly,
i.e., spouse, parents, step-parents, children, and step-children,
t he Enpl oyee, upon request, will be granted bereavenent |eave for
the first five (5) scheduled working days inmmediately follow ng
the date of death.

In instances where the funeral is delayed, such as for an
autopsy or while the body is being shipped, etc. the bereavenent
| eave shall be delayed accordingly provided docunmentation of the
delay is furnished upon request.

(b) \When death occurs to any of the Enployee's parents-in-
| aw, brothers, sisters, sisters-in-law, brothers-in-law, grand-
parents, grandparents-in-law, sons-in-law, daughters-in-Iaw,
grandchildren, or other relatives permanently residing in the
Enpl oyee's home, the Enpl oyee, upon request, wll be granted
bereavenent |eave for the first three (3) schedul ed working days
i mediately followng the date of death, provided he attends the
appropriate death related service. The supervisor may require
evi dence of such attendance in the formof a synpathy card or
obi tuary notice.

(c) In the event the Enployee is notified of the death
during his schedul ed work shift and requests to be excused
i medi ately, said Enployee shall be released as soon as possible
and shall have the option of having the remainder of his shift
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charged to his accrued annual |eave or having said day counted as
the first day of the bereavenent |eave to which he may be
entitl ed.

(d) If a death occurs under these provisions while an
Enpl oyee is on annual | eave, upon notice his status shall be
changed from annual |eave to bereavenent | eave.

(e) Enployees granted bereavenent |eave under this Article
shall, after making written request for this |eave and submtting
proof of relationship, receive the amunt of wages they would
have earned by working during straight time hours on such sche-
dul ed days of work for which they are on bereavenent | eave.

(f) Enployees may be granted additional time off for travel
or otherw se by use of earned annual |eave upon approval of their
supervi sor or department head. The decision of the supervisor or
departnent head relative to the use of annual |eave for such
pur pose shall not be arbitrary.

ARTI CLE 30
~JURY DUTY

(a) Time spent by an Enployee on jury duty during his
normal work shift before any Federal or State Court shall be
consi dered as time worked. The Enployee shall informthe
I mredi at e supervisor of such obligation as soon as possible
follow ng recei pt of the subpoena.

(b)  An Enpl oyee conplying with the above responsibilities
and upon supplying to the appropriate departnment head adequate
proof that he has reported for such jury duty, shall turn over to
his supervisor his jury pay, who in turn shall deposit said pay
with the appropriate fiscal officer.

(c) An Enployee serving on a jury who conpletes such jury
duty prior to the end of the work day shall pronptly report to
his supervisor and return to his regular position for conpletion
of the work day, unless the Enployee has had prior authorization
from his supervisor to charge the remainder of his work shift to
accrued annual |eave, in which event the Enployee shall pronptly
report to his supervisor the nunber of hours spent on jury duty.
Reasonable tinme will be afforded for a lunch break and for change
of attire, where applicable, prior to reporting for work for the
bal ance of the shift.
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ARTI CLE 31
COURT_TI ME

Enpl oyees subpoenaed to appear in any Federal or State
Court, as the result of their enploynent, shall have such tinme
treated as tinme worked; provided, however, ldentification Bureau
personnel called in to Court on their off duty hours shall be
entitled to a mninmumof three (3) hours at tine and one-half (1
and 1/2) of their regular rate of pay. Subpoena fees received by
said Enpl oyees shall be paid to their supervisor, who shal
deposit said sumwith the Departnent of Finance. M| eage fees
recei ved by Enpl oyees shall be delivered to the supervisor and
deposited by himwith the Finance Departnent only in those
i nstances where transportation is furnished by the Cty or the
Enpl oyee is being paid mleage for the use of his private vehicle
for Gty business.

ARTI CLE 32
COVPENSATI ON_FOR T1 ME_NOT WORKED

No Enpl oyee shall receive conpensation for tine not expended
in Gty enploynent except as earned and paid pursuant to this
Agr eenent . It is understood that this provision does not apply
to back pay awards made by any court, conm ssion, or person
aut hori zed by law or by nmutual agreenent to do so.

ARTI CLE 33
_HA I DAY8

Section 1. Hol i day QObservance.

The follow ng days shall be designated as holidays:

New Year's Day Thanksgi vi ng Day
Martin Luther King' s Birthday Christmas Eve
Menori al Day Chri stmas Day

| ndependence Day New Year's Eve
Labor Day

Al'l holidays shall be observed on the actual cal endar day of
their occurrence except in the follow ng situations:

For Enpl oyees with a normal work week which ena-
bles themto have every Saturday and/or Sunday off, any
hol i day which has a calendar date falling on a Saturday
and/ or Sunday, the cal endar date shall be ignored and
the holiday shall be observed as follows: holidays
occurring on a Saturday will be observed on the pre-
ceding Friday; holidays occurring on a Sunday will be
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observed on the follow ng Monday; consecutive holidays
occurring on Friday and Saturday will be observed on
Thursday and Friday; consecutive holidays occurring on
Sunday and Monday wil|l be observed on Monday and
Tuesday.

Section 2. Holiday Benefits - Regular Shift.

Regul ar Enpl oyees who are not required to work their regul ar
shift on any holiday set forth in Section 1 hereof, shall receive
eight (8) hours pay at their straight time hourly rate.

Regul ar Enpl oyees who are required to work on any holiday
set forth in Section 1 hereof, shall be paid at the rate of one
and one-half (1 and 1/2) times their straight tinme hourly rate
for all hours worked and, at the Enpl oyee's option, shall receive
as his holiday pay either eight (8) hours of straight tinme pay or
Fhall be credited with eight (8) additional hours of annual

eave.

Regul ar Enpl oyees who are required to work on Easter Sunday
shall be paid at the rate of one and one-half (1 and 1/2) tines
their straight time hourly rate for all hours worked, but shall
receive no other premum for hours worked on said day.

Enpl oyees who woul d have otherw se received holiday pay but
for the holiday occurring on a schedul ed day off shall be cre-
dited with eight (8 hours of annual | eave.

Section 3. Holiday Benefits - Qther Than Regular Shift.

Any regul ar Enpl oyee required to work four (4) or nore hours
in excess of a regular shift on any holiday set forth in Section
1 hereof, shall be paid one (1) additional hour of pay at his
straight tinme hourly rate for each hour worked in excess of eight
(8), or in lieu of such paynent, said Enployee may el ect to be
credited with one (1) hour annual |eave for each hour worked in
excess of eight (8 on said day.

Any regul ar Enployee called in to work |l ess than a ful
shift on any holiday set forth in Section 1 hereof, whether or
not said Enpl oyee was on stand-by, shall, in addition to the
conpensation set forth in Section 2 hereof, be credited with one
(1) hour annual |eave for each hour worked on said holiday.

Section 4. Duplication of Holiday Benefits.

Enpl oyees required to work both the cal endar date and the
desi gnated date of a holiday shall receive holiday benefits only
for the cal endar date of the holiday.
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Section 5. Unaut hori zed Leave.

Enpl oyees who are absent the |ast schedul ed work day pre-
ceding the holiday, or the first schedul ed work day follow ng a
hol i day, which absence is not authorized, shall forfeit holiday
pay. Enployees scheduled to work on a holiday, who fail to
report for work and whose absence is unauthorized, shall forfeit
hol i day pay.

Section 6. Probationary Enpl oyees.

Enpl oyees who separate from Gty enploynent prior to accunu--
| ation of 182 service credits, who have received holiday pay,
shall have deducted fromtheir final paycheck or fromtheir
refund of retirenent contribution, an anount equal to that pre-
viously received as holiday pay.

ARTI CLE 34
SUSPENSI ON OF NON- CRUCI AL SERVI CES

The determ nation that an emergency exists, and the services
deermed crucial under the conditions existing at the time, shall
be at the sole discretion of the Mayor. An announcenent through
the news nedia by the Mayor or his designated representative
shal | advise the Enpl oyees of the energency and shall specify, by
di vi sion, those Enpl oyees deened to be crucial and who are
required to report to work.

1. If the declaration of emergency occurs prior to 7:00
a.m, only those Enpl oyees engaged in crucial services shal
report for work, and said Enpl oyees shall be conpensated as
fol | ows:

(a) Regul ar Enpl oyees engaged in crucial services, who
are required to work during the period of the energency
shal|l be conpensated at their straight time hourly rate
for their normal work shift and at overtinme rates for
all hours in excess of their normal work shift. In
addition, said Enployees shall be credited with annua

| eave equal to the total nunmber of hours worked, or in
lieu of such annual | eave, said Enployees may el ect to
recei ve conpensation for said hours at their straight
time hourly rate.

(b) Regul ar Enpl oyees engaged in non-crucial services,
and not required to work, and regul ar Enpl oyees engaged
in crucial services who are unable to report for work
as a direct result of the conditions necessitating the
decl arati on of energency shall be paid their straight
time hourly rate for a normal work shift and shall have
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twenty-five percent (25% of said shift charged to
. t heir accrued annual | eave.

2. If the declaration of emergency occurs after the start
of the Enployee's regular shift, said Enployees shall be conpen-
sated as foll ows:

(a) Regul ar Enpl oyees engaged in crucial services
shal |l be conpensated in accordance with paragraph |(a)
above, with the exception that earned annual | eave
shall be credited for only those hours worked after the
decl aration of the energency.

(b) Regul ar Enpl oyees engaged in non-crucial services
shal |l be sent hone, but shall be conpensated at their
straight tinme hourly rate for a normal work shift with
twenty-five percent (25% of the tine not worked
charged to their accrued annual | eave.

3. Tenporary or part-tinme Enpl oyees engaged in crucial
services who are required to work during the period of the ener-
gency shall be compensated in accordance with paragraphs |(a) or
2(a) above, except that said Enpl oyees shall not be credited with
annual | eave equal to the nunmber of hours worked but shal
recei ve paynent therefor.

4. Enpl oyees who are on authorized sick or schedul ed annua
. | eave prior to the declaration of enmergency, shall have their
absence charged to the appropriate accrued | eave.

ARTI CLE 35
_OVERTI ME

Enpl oyees who are authorized by their departnent head or his
designee to work in excess of forty (40) hours per week shal
recei ve conpensation at one and one-half (1 and 1/2) tines their
basic rate of conpensation for all hours worked in excess of
forty (40) hours per week.

ARTI CLE 36
OVERTI ME_ DI STRI BUTI ON

Overtinme work shall be distributed equally to Enpl oyees
qualified to do the work available, working within the sane job
classification within the division. The distribution of overtine
shall be equalized annually as nearly as possi bl e begi nning on
the first day of July. An Enployee nay decline to accept over-
time assignnments, provided such refusal does not inpair services.
When an Enpl oyee refuses an overtine assignnent, for purposes of
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overtine equalization, he shall be credited with double the hours
actual ly worked by other Enpl oyees on each occasi on.

ARTI CLE 37
CALL-IN PAY

Any Enpl oyee brought back to work on call-in, shall be paid
at one and one-half (1 and 1/2) tinmes his straight tinme hourly
rate of conpensation a mininumof three (3) hours. Enployees
recei ving a standby pay brought back to work on call-in, shall be
paid one and one-half (1 and 1/2) tinmes their straight tine
hourly rate of conpensation for tine actually worked. Provi ded,
however, any Enpl oyee called back to work, who managenent works

to the beginning of his shift, shall not be entitled to call-in
pay.
ARTI CLE 38
STANDBY

An Enpl oyee may be required to remain on call at his regular
pl ace of abode or other reasonably accessible [ocation for a one
(1) week period beginning at the end of his work shift each
Monday. Standby duty is to be rotated anong qualified Enpl oyees
of said departnent. An Enpl oyee on standby duty shall receive,
at his straight time hourly rate, one (1) hour pay for each
cal endar day, Monday through Friday, and two (2) hours pay for
each cal endar Saturday, Sunday and/or holiday of standby duty.
Addi ti onal benefits do not accrue for standby.

ARTI CLE 39
SH FT PREM UM AND WEEKEND DI FFERENTI AL

Section 1.

A shift premumof 6.5 percent (6.5% per hour worked shall
be paid to all Enployees working on regularly schedul ed second or
third shifts. First shift Enployees who are scheduled to work
beyond their normal work shift shall not receive shift prem um
unl ess the overtinme worked on the regularly schedul ed second or
third shift exceeds four (4) hours. Second and third shift
Enpl oyees who work beyond their normal work shift shall receive
shift premium for all hours worked.

Such shift prem um shall not be added to the base rate of
any classification nor shall it be used in conputing any paynents
for hours not worked, except that shift prem um shall be used in
conputing paynent for holiday pay on any holiday set forth in
Section 1 of the Article entitled "Holidays" for Enpl oyees who
woul d have been required to work the second or third shift on
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said day, except for the holiday. Provided, however, where
applicable, shift premumshall be used in conmputing overtine
rates.

Section 2.

Regul ar Enpl oyees, as defined in this Agreenent but
excl udi ng seasonal Enpl oyees, working on operations which are
classified as continuous operations, will be paid a weekend
differential of 6.5 percent (6.5% wth a one dollar ($1.00) per
hour maxi mum for Saturday and/or Sunday work when the Saturday
and/ or Sunday is a regularly schedul ed work day of their norma
wor k week. Such weekend differential shall not be added to the
base rate of any classification and shall not be used in
conputing second and third shift premum or any paynment for
hours not worked.

ARTI CLE 40
CAR_AND M LEAGE Al L ONNCE
An Enpl oyee nay be assigned a City vehicle if one is avail -
able. If none is avail able, however, the enployee shall furnish
his or her own transportation when required to performtheir
assigned duties. In consideration, the enployee shall receive a

m | eage all owance at the rate of $0.23 per mle or a m nimum of
$110.00 nonthly. Be it further provided that, based upon the
average price of unleaded gasoline as conputed froma survey
conducted at R J. Shumaker's Marat hon (corner of Ballenger

H ghway and M|l er Road), Action Autonotive (Ballenger Hi ghway),
and Westgate Sunoco (corner of Van Sl yke and Atherton Road), this
m | eage allowance will increase or decrease $0.01 as the price
per gallon varies each $0.10 per gallon from $1.30 provided
reductions shall be inplenented for the first step If gas goes
bel ow $1. 30, then $1.20, $1.10, etc. Said survey shall be con-
ducted at the request of either party, but not |ess than once per
year. A flat rate of $210.00 per nonth will be paid to al
eligible enployees in the Building and Safety Inspections Divi-
sion, Assessnent Division, and Water Meter Reader-Setter Foreman
in the Water Division. One twenty-second (1/22) of the flat or
m ni mum nonthly rate shall be deducted for each day that said
enpl oyees are absent in excess of five (5) consecutive days in a
nont h, provided such deductions will not cause the nmonthly all ow
ance to be less than $75.00 per nonth. Changes in the nleage

al  owance shall result in proportionate changes in the per nonth
figures. In no event will the flat rate of $210.00 per nonth
fall bel ow $195. 00 per nont h.

A record of all city mleage shall be |ogged by each such
enpl oyee on forns to be provided by the city and submtted for
i nspection as established by departnent policy.
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Each such enpl oyee shall provide liability insurance of
$100, 000/ $3 00, 000. The Enpl oyee shall keep on file with his/her
departnment a copy of witten docunentation fromthe carrier
i ndicating that the Enployee's current coverage neets the above
m ni rum and shall notify the department head and ri sk managenent
within five (5 working days of any cancellation of coverage.

The City, in its discretion, nmay elimnate the requirenent
of an enployee providing his own transportation and may alterna-
tively require the enployee to use transportation provided by the
city, provided that three (3) nmonths notice shall be given to

enpl oyees who will be required to provide such transportation
except, however, that new enpl oyees nmay be required to provide
such transportation as a condition of enploynent. Car and m | e-

age al l owance checks shall be due and payable on the first payday
of the nmonth following the nonth the m | eage was driven.

ARTI CLE 41
PAY DAYS

The pay days are alternating Fridays and shall include
payment of wages earned in the payroll period ending the pre-
ceding Saturday. Enployees working on their regular shifts on
pay day will be paid on the job not later than three (3) hours
after the start of their regular shifts. Wen a holiday falls on

a reqgul ar pay day, checks will be distributed as soon as practi -
cable on the day preceding the holiday. Pay day for night shift
enpl oyees and enpl oyees who are on an approved |eave will be

Thursday afternoon, if avail able.

Enpl oyees are expressly prohibited from cashing pay checks
or conducting personal business on Cty tine.

ARTI CLE 42
ENSATI EDULE

The sal aries and wages to be paid under this Agreenent shal
be in full accord with the conpensation schedul es attached to
this Agreenent as Appendi x "A"

ARTI CLE 43
AL ASSI FI CATI ON_POSI T1

An Enpl oyee working in a dual classification position, of
whi ch one position is represented by Local 1600 and one is repre--
sented by Local 1799, shall, for all purposes, be treated as a
menber of Local 1600.
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ARTI CLE 44
TEMPORARY AND PROVI SI ONAL PROMOTI ONS

Section 1. Tenporary Pronotions.

A tenBorary pronotion to a position in a higher level, nmade
necessary ﬁ reason of the absence of a regular Enployee, may be
aut hori zed by the Personnel Director, consistent with personne
rules, upon witten request of the apPointing authority. Such
tenporary pronotion shall continue only during the absence of the
regul ar Enpl oyee.

Section 2. Benefits for Tenporary and Provisional Pronotions.

During a ten%orary or provisional pronotion, the Enployee
will receive the benefits provided by this contract consi stent
with the Enployeees status as though he had not received the
pronotion, except for wages. The Enployee will be paid the wage
consistent with the classification to which he was pronoted.

Enpl oyees pronoted to "exenpt" positions |evel 23 and above shall
not be entitled to overtine.

ARTI CLE 45
PAY LEVEL
RECLASSI FI CATI ON_AND REALL OCAT| ON

When an Enpleee is placed in a different pay level by
reason of reclassiftication or reallocation, said Enployee's pay
rate will be effective as foll ows:

(a) Decrease in Conpensation shall be effective the first
full pay period followng the date of change in classification or
real | ocati on.

(b) _Increase in Conpensation shall be paid at the beginning
of the pay period in which such change is made if the change
falls during the first week of the pay period. [f the change
falls during the second week of a pay period, the increase wll
be effective the beginning of the next pay period. Provided,
however, that increases in conpensation resulting fromreclassi-
fication may be withheld until the beginning of the next fisca
year so long as the affected Enployee is conpensated retro-
actively for the difference in conpensation.

ART| CLE 46
CHANGES | N RATES OF COMPENSATI ON

(a) Credit towards step advancenents in the Conpensation
Plan shall accrue only for City seniority, as defined in the
Article entitled "Seniority".
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(b) Changes in conpensation shall be paid at the beginning
of the pay period if the change falls during the first week of
the pay period. |If the change falls during the second week of
the pay period, the increase will be effective the beginning of
the next pay period.

(c) \When an Enployee is placed in a lower classification as
the result of bumping exercised in accordance with the Article
entitled "Layoff-Recall", the change in rate of conpensation
shal | become effective concurrent with the change in classifica-
tion.

ARTI CLE 47
WAGE [ NEQUITY PROGRAM

~ The Wage Inequity Programis the sole avenue for any wage
adj ustments or allocation of barga|n|nq unit positions for pay
purposes. Wthin thirty (30? days following ratification of this
Agreement, and during July of each ypar of the Agreenent, the
negotiating teams for the City of Flint and Local 1799, AFSCME,
w |l meet to review potential wage inequities.

_ The parties agree to fund the Wage Inequity Programup to
five thousand ($5,6000) dollars for the fiscal year conmencing
July 1, 1990, and five thousand ($5,000) dollars for the fisca
year commencing July 1, 1991, to cover the cost of any or al
wage adj ustments. Such adHustnents wi Il become effective the
first payroll period in July.

It is understood that the Union and the City will submt
classifications to be considered, and follow ng agreenment upon
such classifications, the parties will conduct a salary survey of
sel ected Enpl oyees to be agreed upon for the purpose of estab-
| ishing conmparative wage rates, utilizing the fourth (4th) year
step in such conpensation schedules. In the absence of conpar-
ative classifications, bench mark classifications will be util-
ized. Any classifications found to be within five (5% percent
of the average salary for such conparative classification shal
not be favorably considered.

Wage adjustments made will be in accordance with the exist-
ing conpensation schedule and will be made in pay |level incre-
ments. Any balance so remaining in the fund balance of the ma?e
| nequity Programwill be carried over to the succeeding year o
such contract. Any funds allotted in excess of the maxi mumw |
be encunmbered upon the subsequent year's allotment,

If a disa%{eenent arises as to this procedure or its appli-
cation, sane shall be submtted to an outside third party arbi-
trator specializing in wage and salary admnistration for a final
determ nati on.
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ARTI CLE 48
TUL T1 ON_REI MBURSENMEN]

Section 1.

I f a regul ar Enpl oyee desires to enroll in one or nore
courses at an accredited educational institution while continuing
in full-time enploynent, he may subnit in advance of commencing
such course or courses a letter of application to the departnent
head for reinbursenent of the cost of his tuition.

Section 2.

The letter of application shall list the course or courses
to be taken by course title and nunber along with a brief
description of the course content. Also to be included is the
name of the educational institution, |ocation of the course
of fering, dates, tines and costs thereof.

Section 3.

Upon proof of satisfactory conpletion of any course or
courses and of the anmount expended for tuition therefore, the
Enpl oyee shall be reinbursed for such tuition up to $300 per
fiscal year, provided that the Enpl oyee agrees, in witing, to
remain a full-time Enpl oyee for a period of one (1) year follow
ing the conpletion of the course and |ikew se agrees that if he
| eaves the City's enploy before the expiration of the one (1)
year period, he will have deducted fromhis final pay an anount
equal to one-twelfth (1/12) of the tuition reinbursenent for each
nmonth or portion thereof |acking of the one (1) year requirenent.
Rei mbursenment for tuition to bargaining unit Enpl oyees under this
Article by the Gty of Flint shall not exceed the sum of $3,500
during any one (1) fiscal year. |If applications for such reim
bur senent exceeds this maximumlimt, the reinbursenent shall be
made pro-rata anong Enpl oyees who have successfully conpl eted
approved cour ses.

ARTI CLE 49
AUTHORI ZED PAYRQOLL DEDUCTI ONS

Section 1.
Enpl oyees shall sign appropriate authorizations for the

wi t hhol di ng from wages of mandatory F.I.C A, incone taxes,
retirenment fund contribution and Uni on dues and/or agency fees.
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. Section 2.

Enpl oyees may sign appropriate authorizations for the wth-
hol ding fromwages for the following: Blue Cross/Blue Shield,
savi ngs bonds, contributions to United Way, credit union, City
EnPI oyee Club dues, death benefit assessments, contributions to a
detferred conpensation plan, Local 1799 Political Action Commttee
and ot her deductions nmutually agreed upon.

ARTI CLE 50
EMPLOYEE SAFETY

Section 1. Safety Equi pnment/Devices.

Any protective clothing or protective device, over and
beyond normal wearing aﬁparel, required by Mchigan's Occupa-
tional Safety and Health Act to be worn and/or used in the per--
formance of a specified job or duty, shall be furnished and
mai ntained by the City.

Section 2. Safety (G asses.

(a) GCeneral.
~The Employer will provide any Enployee that it
. requires to wear safety glasses, w thout cost to the

Enpl oyee, one (1) pair of safety glasses at the tine it
bﬁco_mag necessary for the Enployee to wear glasses on
the j ob.

(b) Prescription Safety G asses.

Shoul d an Enpl oyee need prescription glasses and
be required by the Enployer to wear safety glasses, the
Empl oyer will provide prescription safety gl asses,
provi ded the Enployee provides to the Enployer, w thout
cost to the Enployer, a prescription that is not nore
than one (1) year ol d.

If the Enployee would prefer a style of prescrip-
tion safety glasses different than those offered him by
the Enpl oyer, the Enployee will reinmburse the Enpl oyer
for any additional costs.

For those Enpl oe/ees receiving prescri ,oti on safety
gl asses fromthe Enployer, the Enployer will provide
additional safety glasses as required by prescription
changes, however, such changes will not be more often
than once in any fifty-two (52) payroll periods.
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(c) Replacenent of Safety d asses.

The City will replace safety gl asses whenever it
can be substantiated by the Enpl oyee beyond reasonabl e
doubt that danmage to his safety glasses did, in fact,
occur on the job, was beyond his control, and involved
no negligence whatsoever on his part. It shall be the
responsibility of the Enployee to establish these
conditions to the appropriate supervisor who shall then
recommend to the Ri sk Manager either for or against
payment by the Gty.

Enpl oyee clainms for danage to gl asses other than
safety glasses while on duty may be processed through
t he procedure established for handling Enpl oyee clains.

Section 3. Saf ety Shoes.

Not nmore often than once in every twenty-six (26) payrol
periods, the Enployer will make avail able to designated Enpl oyees
one (1) standard pair of safety shoes. The standard safety shoe
will nmeet the mninmumrequirenments of M chigan's Occupationa
Safety and Health Act for the type of work an Enpl oyee does. The
Enpl oyees will maintain their safety shoes. |f an Enpl oyee
orders other than the standard shoe, the Enployee will pay the
di fference between the cost of the standard shoe and the shoe
ordered by the Enpl oyee. The Gty will, if additional shoes are
requi red, provide those shoes for the Enployee at the Enpl oyee's
expense. Areas in which safety shoes nust be worn will be desig-
nated by the Safety O fice. Enployees will be advised of the
procedure for fitting and obtaining the safety shoes at the tine
of hiring.

ARTI CLE 51
| NSURANCE COVERAGE

Section 1. Li fe | nsurance.

Not wi t hst andi ng the provisions contained within the Article
entitled "Life Insurance”, during the termof this Agreenent the
Enpl oyer shall have the right to select the insurance carrier(s),
to select the insurance policy or policies, to change carriers,
and/ or to becone self insured provided there is no reduction in
benefit |evels; and provided further that the Enployer inves-
tigate the financial soundness of the insurance carrier prior to
contracting with said carrier.

Section 2. Heal t h | nsur ance.

Heal th i nsurance benefits shall be subject to the terns and
conditions specified in the Enployer's group insurance policy or
policies and any claimsettlenent between the Enployee and the
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. respective insurance carrier(s) shall not be the basis of a
grievance or subject to arbitration. The Enpl oyer, by paynent of
the premumrequired to provide the coverage as agreed upon,
shall be relieved fromall liability with respect to the benefits
provi ded by the insurance coverage.

Section 3. Release of Liability; Eligibility for Benefits.

Al'l insurance benefits provided in this Agreenent shall be
by way of fringe benefits with no cash reinbursenment, specifi-
cally except as provided herein for those Enpl oyees who do not
qualify or who do not elect to be covered. The failure of an
I nsurance conpany to deliver any of the benefits which it has
contracted for any reason shall not result in any liability to
t he Enpl oyer or the Union nor shall such failure be considered a
breach by either the Enployer or the Union of any obligation
under this Agreenent. Eligibility, coverage, and benefits under
any insurance plan are subject to the terns and conditions,

i ncluding any waiting period or other time limts, contained in
the contracts between the Cty and the carrier(s).

While this agreenment refers to the City's obligation to pay
prem uns to provide certain insurances, in fact the Gty is self-

insured for some of these benefits. It is understood that the
City is obligated to provide the coverage and the benefits out-
lined in this agreenent, but that this does not require the Cty
. to pay premiuns for insurance contracts as such.
ARTI CLE 52
LIEE 1 NSURANCE

The Gty shall provide Enpl oyees, including part tine
Enpl oyees who, at the tine of enploynment are enployed for a
mninmumof thirty (30) hours per week, and part tinme Enployees
who are subsequently regularly scheduled to work thirty (30)
hours per week, life insurance and di smenbernent coverage in the
amount of Thirty-Five Thousand ($35,000) Dollars and doubl e
indemity coverage in this anount in the event of accidental
deat h.

1. The Enpl oyee can designate a beneficiary on this life
i nsurance coverage by conpleting the appropriate formin the Gty
Finance O fice, and in the event that no beneficiary is
designated, the policy will be payable to his estate.

2. The Cty agrees that such life insurance coverage Wl |
be continued for an Enpl oyee who is on a | eave of absence w t hout
pay for a period of up to six (6) nonths.




ARTI CLE 53

The Gty will pay to eligible Enployees, under the condi-
tions herein set forth, an annual amount in |lieu of insurance
coverage. The first paynent, to be made on or before Decenber
15, shall be for the twelve (12) billing periods imrediately
prior to Decenber 1. The paynent shall be nmade as an adj ust nent
to a regular pay check, and only those Enpl oyees who are entitled
to a regular pay check the first pay day in Decenber shall be
entitled to the paynent in lieu of insurance coverage. An
Enpl oyee shall be entitled to a regular pay check if the Enployee
has not quit, resigned or been discharged on the date the check
is paid (i.e., the date shown on the check). For exanple, an
Enpl oyee who is on approved | eave of absence, suspension, |ayoff
or WOwill be determned to be "on the payroll"™ for the purpose
of paynment in lieu of insurance coverage. |If an otherw se eligi-
bl e Enpl oyee is not at work on the date the check is paid, the
check shall be sent to the Enployee's |ast-known address. |If the
check is returned to the City, the Enployee nmust claimthe check
fromthe Gty within sixty (60) days or the check shall be
voi ded, and the Enployee shall forfeit any right to paynent in
lieu of insurance coverage for that period. |In case of Enployees
who retire, the Enployee will be sent his check, provided such
amount shall not be conmputed in the Enployee's final average pay.

Any Enpl oyee who is eligible for hospitalization insurance,
at Gty expense, pursuant to the Article entitled "Hospitaliza-
tion Insurance", but who elects not to be covered by said
i nsurance, shall be entitled to a paynent of $20.00 per billing
period for any billing period during which hospitalization
I nsurance was not provided for said Enployee at Gty expense.

Any Enpl oyee who is eligible for dental insurance, at Cty
expense, pursuant to the Article entitled "Dental Insurance”, but
who el ects not to be covered by said insurance, shall be entitled
to a paynent of $5.00 per billing period for any billing period
during which dental insurance was not provided for said Enployee
at Gty expense.

ARTI CLE 54
DENTAL | NSURANCE

The Enpl oyer shall provide regular full-tinme pernmanent
Enpl oyees, follow ng the successful conpletion of the required
probationary period for new enpl oyees, a dental insurance cover-
age subject to the terns and conditions provided in the agreenent
with the carrier.

In general this coverage will provide:
Class | (Basic Dental Services)
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. 100% prevent ative, diagnostic and emergency

pal | iative _ _ _
90% remai nder of Class | including Radiographs
Class Il (Prosthodontics Dental Services) 50%
Class Il (Othodontic Dental Services to age 19) 50%
Class | and Il benefits shall be to a maxi mum of $750.00 per
Ferson contract year. Class IIl benefits shall not exceed a
i fetime maxi mum of $650. 00 per person.

ARTI CLE 55
HOSPI TALI ZATI ON__| NSURANCE

Section 1. Benefits and Coverage.

The Enpl oyer agrees to provide regul ar Enpl oyees, including
part time Enployees who are regularly scheduled to work thirty
(30) or nore hours per week, full coverage at sem -private rates,
Blue Cross/Blue Shield WF-11 with a Three ($3.00) Dollar po-pag
prescription rider, (generic drugs unless otherw se prescribed by
the Enployee's physician; "prescription drug maxi mum al | owabl e
cost progran'), mandatory second surgical opinion; 80/20 pre-

certification for hospltallzatlon (adm ssion to hospital not
I . approved requires enployee to pay $100 deductible for hospital

services PIUS $100 deductible for physician services. After
payment of these deductibles, the enployee is responsible for 20%
of all charges with maxi muns of $750 per individual or $1500 per
fam |y per cal endar year); Riders "Prevent - WC PA + B", "MSO
Prevent", "PCES 2" and Master Medical Option |V. Effective JUIY
1, 1991, the Three ($3.00) Dollar co-pay prescription rider shall
become Five ($5.00) Dollar co-pay prescription rider (generic
drugs unless otherw se prescribed by the Enployee's physician;
"prescription drug maxi numal | owabl e cost progrant'). Also effec-
tpve_Juty 1, 1991, change Master Medical deductible to $100/$200
(individual, famly) wth an 80/20% co- pay.

(a) Coverage shall comence per ternms of the "New Hire
Agreement" entered into between the Enployer and the insurance
carrier.

(b) Enpl oyees eIiPibIe for hospitalization insurance as set
forth in (a) above shall have the option of mmintaining current
coverage or electing to be covered by HMO. This election may be
made during the nmonths of April and May. The open enrol | ment
period shall be at least six (6) weeks. Such coverage will be
subject to the regulations of the Carrier. The City shall pay
for such HMO coverage on behalf of an eligible Enployee, an
amount not to exceed the amount being paid by the City for Blue
Cross/Blue Shield for an eligible Enployee. At such time as the
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cost of providing HMO exceeds the ampunt being paid to provide
Bl ue Cross/Blue Shield, the Enployee shall pay such additiona
cost by payroll deduction

(c) Regul ar Enpl oyees and/or their spouses who attain age

sixty-five (65), nust enroll in Blue Cross - 65 Supplenentary.
Failure to do so shall forfeit the Enployee's Hospitalization

| nsurance Coverage until such time as they have conplied with
this requirenment. Such regul ar Enpl oyees shall be reimbursed any
prem um they must pay for Medicare coverage, for thenselves

and/ or their spouse. Rei mbur senent shall be quarterly pursuant

to the written policy as established by the Finance Director,
after providing proof as required by the Finance Director, of
such paynment. In no event shall the reimbursement exceed the

di fference between the City's premum for "regular benefits"
coverage for a simlarly situated Enployee (e.g.: marri ed,
single) and the City's premum for the "65 Suppl ementary"”

cover age. This section shall not apply to Retirees as set forth
in section (d) bel ow.

(d) For Enpl oyees retiring subsequent of July 1, 1972,
except on deferred retirement, coverage will be maintained unti
the retiree attains age sixty-five (65), or except during any
period he may be eligible for hospitalization coverage through a
subsequent enpl oyer. Commenci ng at age sixty-five (65), the
coverage provided shall be Blue Cross - 65 Supplementary. Al
coverage shall term nate upon death of the retiree.

(e) The Enpl oyer may provide hospitalization insurance
other than the Blue Cross/Blue Shield listed provided such
coverage is equivalent to above and that any change in carriers
must be by mutual agreenment between the City and the Union. In
the event of such carrier change, where Blue Cross and/or Bl ue
Shield is listed above the new carrier name (and policy designa-
tion where appropriate) will be substituted.

Section 2. Term nation of Benefits.

Except as otherwi se provided herein, coverage shall be
di sconti nued on the last day of the premiumnonth in which the
Enpl oyee's services are term nated, including |ayoff.

Such coverage shall be continued during any |eave, or
portion thereof, for which the Enployee is receiving pay. An
Enmpl oyee who is on sick |eave and has exhausted all accrued |eave
time shall have such coverage continued for an additional month
for each year of City seniority up to six (6) months.

In the event of layoff, coverage shall be continued one (1)
mont h for each year of City seniority, to a maxi mum of six (6)
nmont hs.
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Enpl oyees on | eave of absence wi thout pay or on |ayoff may
conti nue coverage for an additional six (6) nmonths by naking cash
payments of the full premumto the Finance Departnent prior to
the 20th of each nonth.

ARTI CLE 56
OPTI CAL _BENEFI TS

Ef fective upon the execution of this Agreement, the Enployer
shal | provide regular full time permanent Enpl oyees, follow ng
the successful conpletion of the required probationary period for
new enpl oyees, optical benefits subject to the ternms and condi -
tions provided in the agreement with the carrier.

In general, this benefit will provide optical exam nations,
| enses and frames every 24 nonths for the Enployee and dependents
over 18 years of age (dependents who are 18 years of age and
under eligible every 12 months); full coverage for necessar
contact |enses, $80.00 cosnetic contact |ens allowance; wit
deducti bl es of $0 for exams and $10.00 for materials; and, set
pre-deductible allowances for non-panel providers.

ARTI CLE 57
UNEMPLOYMENT _COMPENSATI ON

~Unenpl oynment conpensation benefits for Enployees, including
eligibility therefor, shall be in accordance with Act No. 1 of
the Public Acts of 1936, Extra Session, as amended, of the State
of M chi gan.

ARTI CLE 58
RETI REMENT BENEFI TS
Retirement benefits for Enployees, including eligibility
therefor, shall be in accordance with Appendix B of this Agree-

ment .
Section 1.

(a) The multiplier used in conputing retirement benefits is
2.4% of the final average conpensation for all years of credited
servi ce.

(b) The Enpl oyee contributions are 4.0% of all earnings.

(c%_ Interimand tenmporary Enployees shall be excluded from
menber s |g in the retirement system and wages paid said Enpl oyees
wi Il not be subject to w thholding of the retirenent contribu-
tion.




(d) Any interim or tenporary Enployee subsequently
appointed to a permanent position, shall be eligible to purchase
service credits, earned as an interimor tenporary Enployee, by
paying, in a lunmp sum the amount the Enpl oyee woul d have con-
tributed had he participated in the retirement program during
said period or periods, such payment to be made prior to conpl e-
tion of 365 service credits following appointment to a permanent
posi tion. Such payment nust be made before such time is credited
for retirement purposes.

(e) Any Enpl oyee who retires fromthe City of Flint as
provided in the Retirement Ordinance shall be conpensated in cash
for any accunul ated unused sick |eave days up to 480 hours plus
one-half (1/2) pay for each hour of unused sick |eave in excess
of 960 hours, and for Enployees hired prior to January 1, 1978,
it shall continue to be included in the conputation of fina
average conpensation for retirement purposes. Provi ded, however,
for any Enployee hired after January 1, 1978, said sick |eave
shall be paid after the Enployee retires (within sixty (60) days)
and shall not be included as part of the Enployee's final average
conpensation for the purpose of conputing retirenment benefits.

(f) Any Enpl oyee who retires fromthe City of Flint as
provided in the Retirement Ordinance shall be conpensated in cash
for all accrued, unused annual |eave standing to his credit, and
for Enpl oyees hired prior to January 1, 1978, it shall continue
to be included in the computation of final average conpensation
for retirement purposes. Provi ded, however, for any Enpl oyee
hired after January 1, 1978, said annual |eave shall be paid
after the Enployee retires (within sixty (60) days) and shall not
be included as part of the Enployee's final average conpensation
for the purpose of conmputing retirement benefits.

(9) Empl oyees hired by the City prior to October 1, 1983,
have the option to take a deferred retirement under the present
rules (those in effect prior to October 1, 1983) after fifteen
(15) years of service, with the pension payable upon when the
Enpl oyee woul d have conpleted twenty-five (25) years of service;
or, the Enployee may take a deferred retirement after ten (10)
years of service, with the pension payable upon the Enmpl oyee
attaining the age of fifty-five (55).

New Enpl oyees, hired by the City on or after October 1,
1983, may take deferred retirement with ten (10) or more years of
service, with such pension payable only upon the Enmpl oyee attain-
ing age fifty-five (55).

(h) Enpl oyees hired on or before Septenmber 26, 1984, shall
be able to retire with a full pension after twenty-five (25)
years of service regardl ess of age. Enpl oyees hired after
Septenmber 26, 1984, shall be eligible for an age and service
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pensi on only upon the attainment of age fifty-five (55 wth ten
(10) or nore years of service.

(i) Enployees, at the tine of retirenent, and at such tine
only, may elect to receive pension option "B", Joint and Survivor
Pensi on, and option "C", Modified Joint and Survivor Pension, on
a "pop-up" basis. If elected, upon the divorce from or the
death of the named beneficiary, the retirant's pension shal
thereafter be paid as if the retirant had el ected the straight
life formof paynent to be effective the nonth follow ng the
di vorce or death.

The actuarial tables used in calculating the pop-up option
shall be such that there shall be no increased cost to the City
or the retirenent system

Section 2. Prior Mlitary Service Credit.

The City and the Union agree to establish a w ndow period
begi nni ng August 27, 1990, and concl udi ng Novenber 27, 1990, in
whi ch any present enployee may elect to receive credit for tinme
served in the arned forces as otherw se provided in Section 2,
Prior Mlitary Credit, Article 64, Retirement Benefits. The
parties further agree that no new wi ndow period for prior mli-
tary service credit purposes, if any, shall be allowed to reoccur
prior to July 1, 1996, at the earliest. Any person hereinafter
enpl oyed as a regular full time Enployee, may within sixty (60)
days of appointment to a regular full time position, elect to
receive credit, for retirement purposes only, for time served in
the arned forces of the United States on active duty for other
t han training purposes, and for which he received an honorabl e
di scharge. The maxi mum anmount of mlitary service for which he
may receive credit is thirty-six (36) nonths, and such credit
shall be given only upon paynment to the retirenent system of a
contribution conputed in the follow ng manner: |Induction rate
for the classification the Enployee hired into as a regular ful
time permanent Enployee in effect at the tine of making the
election multiplied by the existing contribution rate, nultiplied
by the nunber of years of mlitary service, with interest at the
rate established by the Director of Finance, conputed fromthe
date of hire. "lInduction rate for the classification the
Enpl oyee hired into" shall nean the first six (6) nonths rate
found in the conpensation schedule of the classification,
including its subsequent reallocations, based on its current
bargai ning unit or non-bargaining unit (exenpt) status.

Said contribution shall be made in one (1) installnent,
payabl e not later than five (5) years fromdate of election. No
credit shall be granted for any mlitary service for which the
applicant is receiving a pension or which has been used in estab-
l'ishing entitlenment to a pension from any other source.

-53-




The Enpl oyee shall be required to submt a certificate or
ot her docurment fromthe mlitary authorities indicating the
character of service, and nature of separation.

In the event an Enpl oyee does not deposit the contribution
requi red hereunder at the tine of making the election, the
contribution shall be increased 3/4 of 1% per nonth fromthe date
of election to the date of paynent.

An Enpl oyee who elects this option and is subsequently
transferred out of this bargaining unit shall retain credit, for
retirement purposes only, for mlitary tinme purchased pursuant to
this section. Enployees who have previously applied for mlitary
service credit, whether or not it was in this bargaining unit,
shall not be allowed to re-apply for such credit under this
Agr eenent .

Section 3. Pur chase of Leave Tine.

An Enpl oyee may purchase, for retirenent purposes only, tine
wi t hout pay on authorized |eave froma regular full time pernman-
ent position by depositing with the Retirenent Board an anount
equal to the total contributions which would have been nade by
the Enpl oyee and the Gty had wages been paid for the period of
the |l eave. Such contributions will include interest at the rate
est abli shed by the Chief Finance O ficer, conputed fromthe date
t he | eave conmenced.

Enpl oyees may elect to receive credit on or before April 15,
1983, or within sixty (60) days return fromsuch | eave, but not
thereafter. Paynent nust be nade in one (1) installnent, payable
not later than five (5 years fromthe date of election. |In the
event an Enpl oyee does not deposit the contribution required
hereunder at the tinme of making the election, the contribution
shall be increased 3/4 of 1% per nonth fromthe date of election
to the date of paynent.

Such purchased | eave tinme shall not be used for the purpose
of neeting m ninmum requirenents for deferred or voluntary retire-
ment .

Section 4. Wthdrawal of Prior Mlitary Service or Authorized
Leave Ti ne.

In the event an Enpl oyee has purchased prior mlitary ser-
vice or authorized |leave tine, and the Enpl oyee | eaves the enpl oy
of the Gty of Flint, for whatever reason prior to retirenent,
the Enployee may withdraw all contributions for such purchase on
the sane basis as provided in the ordinance for Enpl oyee con-
tributions.
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Section 5. Li fe rnsurance.

The pay scal es (Appendix A) reflect a reduction in the
hourly rate of all Enployees of $0.02 per hour, which shall be
mat ched by the Gty and deposited bi-weekly into a separate fund
to be utilized for the purpose of providing life insurance in the
amount of $2,500.00 for all nenbers who retired between July 1,
1978, and June 30, 1984, and $5,000.00 for all menbers who retire
on or after July 1, 1984. Such life insurance is provided only
for menbers who retire with a pension payable by the retirenent
system except for those nenbers who take a deferred retirenent.
Those nmenbers who take a deferred retirenent are not eligible for
such life insurance until after the attainnment of their voluntary
retirement age or until such tinme as they would have qualified
for a pension had they continued in enploynment with the City.

The investnment and managenent of funds generated hereby wll
be in accordance with a continuing agreenment entered into between
the parties.

Section 6. Annuity Wthdrawal Option

Wthin thirty (30) days of initial appointnment to a bargain-
ing unit position, and not thereafter, an Enpl oyee may el ect the
option of voluntary withdrawal of his own accunul ated contri bu-
tions. Failure to elect this option within the specified tine
will preclude wthdrawal of his own accunul ated contributions
upon retirenment. A nenber who elects this option shall have his
contribution to the retirenent systemincreased from4%to 7.5%
of the gross conpensation paid himby the GCty. A nenber who has
elected this option may at tinme of application for retirenent
choose to have 0% 25% 50% 75%or 100% of his accunul at ed
contributions returned in a single paynent. The nmenber's pension
shall then be reduced by the actuarial equivalent of the accunu-
| ated contributions withdrawn as determned by the City's actu-
aries. The accunulated contributions for the menber in the
Enpl oyee' s savings fund shall be reduced by the anount of the
si ngl e paynent.

In the event a nmenber elects the aforenentioned option, upon
refund of the Enployee's accunul ated contri butions, the Enpl oyee
shall receive "regular interest" on his accunul ated contri bu-
tions. "Regular interest" shall be as defined in the Definition
section of the Retirenent Ordinance, i.e. one (1) per cent per
annum conpounded annual | y.

Not hi ng contained in this Agreenent shall be construed to
prohi bit an Enpl oyee who elects this option from el ecting ot her
appl i cabl e options provided in the Retirenent Plan.

An Enpl oyee who exercises the option of voluntary w thdrawal
of his own accunul ated contributions and pays the 7.5% contri bu-
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tion rate required during his nenbership in Local 1799, shall,
upon change in bargaining unit have the option of retaining this
benefit regardl ess of whether or not this benefit is provided by
his new bargaining unit. To retain this benefit the Enpl oyee
shall contribute an additional 3.5% of his gross conpensation to
the retirenent systemin cases where the Enployee is in a group
t hat does not have the annuity withdrawal option. |f the Enploy--
ee's new group has the annuity wthdrawal option the Enpl oyee's
contribution shall be that as required by his new group. The
Enpl oyee may also elect to forego his right to an annuity wth-
drawal option. In such case the Enployee forfeits the right to
wi t hdraw his own accunul ated contributions nor shall he be
entitled to a refund of any excess contribution made by him for
such option during the period of his entitlenent thereto. An
Enpl oyee who contributes to the retirenment systemwho foregoes
the right to the annuity withdrawal option shall not have his
contribution increased by 3.5% of his gross conpensati on.

The election to retain or to forego the annuity w t hdrawal
option shall be nade in witing to the Retirenent System not
later than six (6) nonths after the Enployee is not |onger repre--
sented by this Union.

ARTI CLE 59
—RESI DENCY

Al'l Enpl oyees hired on or after January 1, 1988, shall as a
condition of their continued enploynent establish and/or maintain
resi dency within the corporate boundaries of the Cty of Flint.
Thi s residency requirenment does not apply to Enpl oyees hired
prior to January 1, 1988, nor to Enpl oyees who pronote or
transfer into Local 1799 from another bargaining unit provided
t he Enpl oyee was hired prior to January 1, 1988.

In consideration of the foregoing change in current resi-
dency requirenents, the parties to this agreenent agree that
neither shall alter, attenpt to alter, add to or attenpt to add
to, through negotiation, interest arbitration, or court or adm n-
istrative action, any provision or practice related to residency
requi rements for a period of ten (10) years following the ratifi-
cation date of this agreenent.

ARTI CLE 60
M_SCELL ANEQUS

Section 1. Annual Physical Exam nations.

Enpl oyees enployed in Water Pollution Control Facilities
(including the Third Avenue station) positions shall be afforded
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. a full physical exam nation on an annual basis. Such exam nation
shall be conducted by the Gty Health Cinic.

Section 2. Tool All owance.

The Enpl oyer will pay, in July of each year, effective July,
1986, a tool allowance of $100.00 to each Enpl oyee in the classi-
fication of Garage Forenan.

ARTI CLE 61
SAVINGS CLAUSE

Shoul d any article, section, or portion thereof, of this
Agreenent be held unlawful and unenforceable by any court of
conpetent jurisdiction, such decision of the court shall apply
only to the specific article, section or portion thereof directly
specified in the decision; upon the issuance of such a deci sion,
the parties agree to negotiate a substitute for the invalidated
article, section or portion thereof.

ARTI CLE 62
ENI PROVI S|
It shall be expressly understood by both parties that this
. contract may be revised, anmended or otherwi se altered to include

new agreenents, or effect changes in the existing contract |an-
guage, when nutually agreed upon by the Union and the Enpl oyer.

ARTI CLE 63
TERM NATI ON

This Agreenent shall be effective on the 1st day of July,
1990, to the extent feasible, and shall remain in full force and
ef fect through the 30th day of June, 1992, when it shall term n-
ate. If either party desires to renegotiate this Agreenment, it
shall notify the other of its desire in witing at |east ninety
(90) cal endar days prior to June 30, 1992.

Dated at Flint, Mchigan, this_/j?™ day of June, 1991
CITY OF FLINT LOCAL 1799, AFSCME, AFL-CIO

B, 4, i
Thahe
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LETTER OF UNDERSTANDI NG
LOCAL 1799 UNION TI ME

The Cty and the Union agree to the follow ng:

1.

7.

That the Union President, a representative of
Local 1799, will not be required to use "pass
slips" when |eaving his job for Union business as
provi ded herein.

Al'l other Local 1799 representatives shall be
rel eased only by the use of such passes.

The Union President will be released fromhis job
function with pay for eight (8 hours every week.
Said time is tentatively set for Wednesday but may
be changed by nutual agreenent. Attendance at
MERC hearings, grievance hearings, or negotiations
shall not be deducted from such tine.

Any neetings called by the Cty Adm nistration
outside of the eight (8 hours specified shall not
be deducted from such tinme. Gty Adm nistration,
as used in this section, shall be limted to the
Personnel Director or his designee, the
Mayor/ Adm ni strator's O fice or Labor Relations.

Time off for Union business not covered in Sec-
tions 3 and 4 above will be limted to situations
where imedi ate representation is essential in

di scharges, suspensions or inmnent safety hazard
cases.

In all instances of tine off the job, as noted in
4 and 5 above, the supervisor shall be informed
prior to leaving the job and i medi ately upon
return.

Thi s agreenment shall expire on June 30, 1992.

FOR THE (fITY FOR THE UNI ON

DATED:

Q/i&)?/
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& LETTER OF UNDERSTANDI NG
PQLLUTI

It is agreed between the Gty of Flint and Local 1799, AFSCMNE,
AFL-CI O, that the follow ng provisions shall apply to enpl oyees
at the Waste Water Pollution Control Center:

1. Sick Days - A sick day shall commence at the be-
gi nni ng of the Enployee's regularly schedul ed
shift and shall continue until the begi nning of
the Enpl oyee's next regularly schedul ed shift
provi ded, however, that one (1) sick day shall not
| ast | onger than twenty-four (24) consecutive
hours.

2. Annual Day - An annual day shall commence at the
begi nning of the Enployee's regularly schedul ed
shift and shall continue until the beginning of
t he Enpl oyee's next regularly schedul ed shift
provi ded, however, that one (1) annual day shal
not l|ast |onger than twenty-four (24) consecutive
hours.

3. An Enpl oyee who is on annual and/or sick day shal
be consi dered not avail able for purposes of over-

. time distribution.

4. An Enpl oyee who is on an annual day inmedi ately
before and inmedi ately after a schedul e day(s) off
shall be considered to be on annual |eave for the
entire period.

5. For purposes of overtine equalization an Enpl oyee
shal |l be charged doubl e the anmount of hours that
woul d have been worked on each occasion that the
Enpl oyee is requested to work overtine but refuses
to do so. An Enployee who is not available for
overtinme work shall be charged for the actua
nunber of hours that woul d have been worked on
each occasion that the Enployee is not avail able.

6. For overtime equalization purposes, an Enpl oyee
will not be charged, nor is the City required to
ask him if he refuses to work nore than two (2)
consecutive double shifts. (A double shift =
si xteen (16) consecutive hours.)

7. Upon return to work froma | eave of absence in
excess of thirty (30) days due to sickness and/or
injury (whether job-related or not), an Enpl oyee
will be credited with the average nunber of over-

. time hours worked in his classification since said
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thirtieth (30th) day and ending on the date
i medi ately preceding his date of return to work.

I n those instances where overtine is avail able as
a result of an absence of a forenman, or the over-
time is inthe foreman's classification, the
overtine shall be offered to a foreman prior to
wor ki ng a dual operator/foreman as a foreman and
replacing the dual with an operator on overtine.
This provision is applicable during the shift the
foreman is working overtinme only.

FOR THE

DATED:

FCR THE UN ON

W%Y/ﬂ QAWMN DL oase. TDM

(fo* [ 3- 2/
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LETTER OF UNDERSTANDI NG
RETI REE MEDI CAL | NSURANCE

The parties hereby agree that the nedical insurance plan
currently in effect provides benefits somewhat greater than
required by the contract, in particular, continuation of nedical
i nsurance coverage upon the death of a retiree to the retiree's
spouse for so long as said spouse continues to receive retirenent
benefits (i.e., the retiree elected a retirenment option which
provi des for benefits payable to the retiree's spouse after the
retiree's death). The parties agree that benefits provided as
set out above will not be dimnished during this contract which
expi res June 30, 1992.

DATED: (*" 13" J|
FOR THE UNI ON: FOR THE CI TY:
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LETTER OF UNDERSTANDI NG
FLTNESS FOR DUTY

Section 1.

The Gty of Flint and Local 1799, AFSCME, agree to establish
a commttee on Fitness for Duty to explore the use of necessary
tests for Enpl oyees suspected of being under the influence of, or
I mpai red by, alcohol or a controlled substance.

Section 2.

The Committee shall formulate and present reconmendations to
t he bargaining teamfor the Gty and the Local 1799, AFSCME,
bargaining teamwithin six (6) nmonths following ratification of
this Agreenent.

Section 3.

Upon receipt of the Conmttee' s recommendations, the City
and Local 1799, AFSCME, shall resune bargaining on the reconmen-
dati ons.

Section 4.

It is understood that any agreenent, including any testing
program negoti ated between the bargaining teans for the Gty and
Local 1799, AFSCME, is subject to ratification by the menbership
of Local 1799, AFSCME, prior to inplenentation

Section 5.

The Commttee shall be made up of three (3) Enpl oyees desig-
nated by the President of Local 1799, AFSCME, and three (3)
menbers designated by the Personnel and Labor Rel ations Director.
Time spent by committee nmenbers shall be considered as tine
wor ked and comm ttee nenbers shall not |ose pay for tinme spent in
conmi ttee neetings during the Enpl oyees' regular working hours.

Section 6.

The Union will forward the nanes of its commttee nenbers to
the Labor Rel ations Departnent no |later than February 28, 1991.
If the Union does not forward nanmes by that date, and offer
avail abl e neeting dates, the Cty reserves the right to inplenent
its offer dated July 30, 1986.

m'u_ ‘r’ﬂ QLW DM#M

FOR THE [QITY FOR THE UNI ON
DATED: ¢-/3-9)
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VWHEREAS,

VWHEREAS,

VHEREAS,

WHEREAS,

The Gty of Flint and AFSCME Local

SUPPLEMENTAL

AFFI RVATI VE ACTI ON

AGREENENT

provi di ng equa

ties to

al |

di scrim nati on,

1799 are desirous of
enpl oynment and advancenment opportuni -
menbers of the bargaining unit w thout

and

It is the intent of the parties that the Cty of Flint

take affirmati ve action to assure that

al |

| evel s of

the classified service are reasonably representative of

the ethnic conposition of the GCty,

It is the parties'
possi bl e,

and

and

intent to "pronote fromw thin" when

The parties have nutually agreed to acconplish this
desire by negotiating affirmative action policies.

THE PARTI ES THEREFORE AGREE TO THE FOLLOW NG

1

Mnority shall be defined to include: Blacks, H span-
ics, Anmerican Indians, and Asian Aneri cans.

For the purposes of this Agreenent, Personnel Rule V,
Section 16 shall be anended as foll ows:

For the purposes of this Agreenent, Personnel Rule V,
Section 19 shall be anended as foll ows:

For the purposes of this Agreenent, Personnel Rule V,
Section 20 shall be anmended as foll ows:

For the purposes of this Agreenent, Personnel Rule V,
Section 21 shall be anended as foll ows:

For the purposes of this Agreenent, Personnel Rule V,
Section 22 shall be del eted.

For the purposes of this Agreenent, Personnel Rule VI,
Section 5(i) shall be del eted.

For the purposes of this Agreenent, Personnel Rule VII,
Section | (d) shall be del eted.

For the purposes of this Agreenent, Personnel Rule VII,
Section | (g) shall be anmended by deleting any reference

to "inter-departnental tests.”
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10.

11.

12.

13.

14.

The City reserves the right to inplenent an affirmative
action certification procedure to pronote mnority

enpl oyees to classifications and/or job categories, as
defined by the United States Equal Enploynent Oppor -
tunity Conm ssion, that have not achieved the represen-
tative bal ance. Such bal ance shall not exceed a 50/50
rati o between mnority and non-mnority enpl oyees.
Affirmative action certification my be used only if
enpl oyees of the under-represented class are not rank-
ing in the top three.

Affirmative action certification will occur by ranking
t he enpl oyees of the under-represented class in order
of their test scores. |If no enployee of the under-rep-
resented class is on the eligible list, the Gty my
obtain names for affirmative action certification by
giving an open conpetitive exam nation. Prior to

gi ving an open conpetitive exam nation for the purpose
of obtai ning non-enpl oyees eligible for affirmative
action certification, the Gty shall discuss this issue
with the Union to review the advantages and/or dis-
advant ages of such acti ons.

When using affirmative action certification the

appoi nting authority shall have three nanmes certified
fromthe pronotional list and three or fewer indivi-
duals resulting fromthe affirmative action certifica-
tion. After there has been an appointnent fromthe
affirmative action certification, the next appoi ntnent
shall be an enpl oyee of the non-underrepresented cl ass
made from a regular pronotional list for that class
and/ or job category.

Upon reaching a representative balance within a classi-
fication and/or job category, eligibles will be cer-
tified in rank order of their scores, provided however
no non-enpl oyees shall be certified.

It is the City's sole obligation and right to determ ne
the representative balances as to mnorities relative
to affected classifications and/or job categori es.

Pronmotional and inter-departnental |ists which were
promul gated prior to July 1, 1984, shall be utilized
for the next certification in each respective class
and/or job category. Thereafter affirmative action
certification may be utilized if needed.

The parties agree to enphasi ze current training and
apprenticeship prograns and to encourage use of tuition
rei mbhursenment funds to better prepare enpl oyees for
pronotional opportunities.
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15.

16.

No affirmative action certification may be used if a
regular pronotional list is not in existence. An
affirmative action certification, once established,
shal | have the sane provisions apply to it as does the
regul ar pronotional certification.

This agreenent shall remain in full force and effect
until and including June 30, 1992, and shall be renewed
for successive one year periods thereafter unless
either party requests negotiations in witing at |east
60 cal endar days prior to the renewal date.

Moa, I e A yuare T Hou]

FOR THE CI:"Y FOR THE ONION

DATED

¢~ 13-9/
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LETTER OF UNDERSTANDI NG
JOB STUDY STEERI NG COWM TTEE

The Cty and the Union agree to establish a joint job study
steering commttee for the purpose of conducting a study of the
classification systemof the Cty of Flint. The results of said
job study will be used by the joint job study steering conmttee
to wite new and/or revise existing position descriptions and to
ensure that enployees are assigned to appropriate pay |levels and
position descriptions.

The City agrees to fund the cost of such job study up to a
maxi mum cost of $15,000.00 and shall retain a professional con-
sul tant who shall be selected jointly by the Cty and the Union,
and who shall be responsible for the objectivity and techni cal
quality of the study. The goal of this programis to conplete
said job study on or before June 30, 1992.

It is specifically agreed that no result of said job study

will be inplenented without prior negotiation with the Union.

It is also specifically agreed that the study may recommend,
but will not be used to determne staffing |levels. Mreover, no
enpl oyee will receive a reduction in their current rate of pay as

a result of said job study.

To the extent possible, this commttee will work with its
counterpart in Local 1600.

/Ww,{ﬂ O&@-‘Md 7 Dusns 7’9M

FOR THE QPITY FOR THE UNI ON

DATED: 6>~/£~ 2/
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CITY OF FLINT wunPENSATION SCHEDULE PERSONNEL OFFICE
(1-1-990 RATES PLOS 0.5%) 16-20-90
LOCAL 1798 :
PCCUPA- B i
TIONAL Ist 6 and & 2nd ird ith 1ith thre f6th thre 21st Year
LEVEL BASE Renths Renths Year Year Year "1Sth Year 20th Year and Over
12 (] 21061.22 21897.09 22338.2 23230.80 24107.07 2400077 20927.24 25556, 23
B B25. 14 8i2.24 $59.2 893.52 927.28 11.92 950.8 .12
] 10.318 10.528 10.714 11.169 11,591 11.174 11.905 12.204
13 R | 2192912 22380. 23 2200107 23110.02 24698.19 25101.34 255582.93 26195.61
| 811,52 861.12 878.8 914.56 950 965. 14 982.9 007.512
] 10504 10,764 10.985 11.432 11.87% 12.068 12.285 12.594
L
14 A 2219099 22080.09 233%89.17 4032111 25292.45% 25716.53 26182.53 26038.3
] 161.52 880 898.40 935.68 972.8 989,12 1007.04 1032.24
] 10.769 il 11.231 11.696 12.1¢ 12.364 12.588 12,903
B
15 [] 22865.489 233617 23868.133 24878.83 25882.171 26331. 11 d1a75. 3% a
| $719.52 190.0 918.08 956,00 995.52 inz.e 19ie.03 [0 d
" 10.994 11.23% 1.476 11.961 12.400 12.66 13.211 m%
16 A 233134.2 23857.06 0.13 25425.96 264713.1 26949.55 21481.7 28121.01 mw Mm
] 897.52 917.68 371.76 §17.92 1018.24 1036.56 1055.36 1001.6 mw
) 11.219 11.471 11.7122 12.214 12.728 12.957 13.192 13.52 Mw
©
11 A 2102.00 2034009 2489191 25975.69 27064.7% 21566.07 806000 28766.:¢
] 915.52 936.4 857.14 999.12 1040.96 1060.24 107920 113614
| 1.4 11.708 11.9¢68 12.489 13.012 13.253 13.491 13.83
18 [ 211,49 24031.71 25398.48 26492.13 27655.0% 28174.7 20693.65% 29006.¢1
] 933.%2 956,12 976.8 1018.96 1063.68 1083,68 11903.6 1131.04

] 11,669 11.939 12.211 12.731 13,296 13.546 13.79% 14.138 |




cUTirmiK.iMisittii SCREIU MISIRRE| IFF1CE

(1-1-91 MTES HIS 4.St) «(-24-91
men 1M9
+CCIPH-
TIOIRI 1s ( 2nd ( 2nd 3rd 4th Uth thn Uth thru 21st Tear
UVEI MSE Months Ronths Tear Tear Tear 15th Tear 20th Tear and Over
1) | 25736.1 2(318.(( 2(90(.3( 28083.09 29253.25 29775.53 3032(. 58 310(3.51
| 989.92 1012.32 1034.88 1080.16 1125.12 1145.28 11((. 4 1194.8
[ 12.374 12.(54 12.936 13.502 14.064 14.316 14.58 14,935
20 " 2(32(. 49 2(93(.4( 27541.18 28768.95 29988.9 38503.29 31096.23 31844.94
8 1012. 56 1036.81 1059.28 1106.56 1153.44 1173.2 119S.11 1224.8
n 12. (57 12.951 13.241 13.832 14.418 14.665 14.951 15.31
2 A 2(988. 82 27(24.95 28257. 17 29522.91 39796.4) 8 31358. 12 31953. 58 32(70. 89
1838. 81 18(2. 5( 1086. 88 1135.52 1184. 48 1286. 08 1229. 04 125(. (4
] 12.97( 13. 282 13.586 14.194 14. 806 15.076 15.3(3 15,788 -
hi
22 (] 27641. 97 28388. 21 289(7.92 30288. 62 31605. 42 32220. (2 32131. 44 33498. 13 8
B 1863. 2 1888. 8 1114.16 1164. 96 1215.6 1239. 28 12(3.84 1288. 4
13.29 13.(1 13. 927 14,562 15,195 15. 491 15. 788 16. 115
211 ] 28728. 39 29441.75 30176. 07 31625.04 33079. 28 33742.9 34448. 4 »12.15 R
n 1184. 96 1132.4 1160. 64 1216. 4 1272. 32 1297. 84 1324. 96 1351. (8 g],
i 13.812 14,155 14.508 15. 205 15. 984 16. 223 16. 562 16.896 o
o
221 A 38113. 24 30924. 78 31728. 44 33443. 17 35273. 83 3(074.1 36861. 61 16 3756 T
' 1158, 24 1189. 44 1220. 32 1286. 32 1356. 72 1387.52 1418.81 e 144528
14. 478 14.8(8 15. 254 16.079 16. 959 17. 344 17.726 HM (F.oLb
23 (] 31314. 84 32359. 37 33419. 59 35512. 58 37622.57 38534. 89 39435. 43 48151. 43
] 1204. 48 1244. (4 1285. 44 1365. 92 1447. 04 HI ?.16 1516. 1 1544, 32
15. 156 15. 558 16. 068 17.074 18. 088 18. 527 11.96 19. 384
24 A | 32343. (( 33448. 53 34534. 79 36715. 49 38907. 93 39833. 34 40788. 87 41431.54
] 1244 128(.24 1328. 32 1412. 16 1496. 48 1532. 08 1568. 8 1593. 52
" 15. 55 16. 878 (. (04 17. (52 18.706 19. 151 19. 61 19.919
o] A 33389. 48 34521. 71 35656. 55 37924. 92 40203. 77 41131.81 42131.12 42692. 04
] 1284. 24 1327.7( 1371. 44 1458. 72 1546. 32 1582 1628. 48 1642
n 16. 053 K. 597 17. 143 18.234 19. 329 19. 775 20. 256 20. 525




CITY OF FLIN ONPENSATION SCREDULE

(1-1-99 RATES PLUS 4.5%)

LOCAL 1799

44 14 B
T10mAL
LEVEL

26

1

4]

4]

n

13

BASE

ist 6
Ronths

35040
1321.12
16.589

35621.22
1370.08
17.126

60489
1ir.n
17.716

e
1465.2
18.315

%462.91
1617.84
10.973

10849, 06
1501.12
19.639

12406.17
1631.04
20.108

13998.3%
1692.2¢4
21,153

nd 6
Nonths

15689.28
1312.12
17.159

Ieste. 0
1111.2
17,118

LN
1966.64
18,332

39424.9%
1516.4
18.95%

0846.46
1571.04
19.638

2208.89
1626.56
20.332

13917.21
1609.12
21,14

15566.46
17152.56
21.907

2nd
Year

36068.61
1418.08
11.726

38085.91
1460.08
18.311

3%419.72
1516.16
10.952

0748.29
1567.28
19.591

1222307
1624
0.3

03738.26
1682.16
.07

15417.25
1746.08
21.0836

17138.48
1913.04
22.663

Ird
Year

13.01
1509.36
18.867

10546.71
1559.92
19.491

11976.05
1614.48
20.181

1340805
1669.6
20.87

15003.63
1730.96
21.637

16609.66
1nee.n
22.409

18434.33
1862.88
23.286

50269. 04
1933. 4
24,168

ith
Tear

11608.24
1600.32
20.004

13010.12
1654, 24
20.678

14540.25
17113.12
21.414

16070.39
12
22.1%

i7e1.17
1837.76
22.912

19493. 24
1903.6
23,795

51450.1
1978.08
24,736

53413.49
20544
25.68

11th thre
15th Year

12871.63
1637.44
20.461

13990.3¢
1692. 21
21.153

15578. 24
1753.04
21.913

715410
1813.60
22.611

18916.01
1881.44
23.518

s
1950.16
2.3

527113.23
2021.44
25.343

s4117.10
2104,56
26.307

PERSONNEL QFFICE
06-20-90

16th thre
20th Year

13566.41
1675.60
20946

15071.69
1733.82
21.669

¢
16675.11
1795.2
2.\

w2133
1956.12
23.209

50116.3
1927.6
20095

51956.67
19904
20,98

53000.69
2012.56
25.901

55820. 06
214728
26.841

21st Year
and fOver

0096.52
1696.0¢
21.201

15510.10
1750.4
1.8

47025.92
1s0s.12
22.609

18532.5
1066.64
21.31)

i7.18
1932.64
24.15¢

51956.67
19984
20.98

53084.69
2072.56
25.901

55020.46
2141.28
26.001

6-24-90 Wage Rates

A-3



e

CITY OF FLINT . .PENSATION SCHEOULE PERSOMREL OFFICE
(1-1-90 RATES PLUS 4.5%) 06-24-90
LoCAL 1799
WCUPA-
TIonat ist 6 nd 6 2nd Ird ith 11th thre 16th thre 21st Tear
LEVEL Renths Renths Year Year Year 15th Year 20th Year and Wver
" (] 15991.08 AT645.04 1930017 52632.06 5594495 §7310.03 58333.7¢ 50333.76
B 1768.9% 1032.56 1096.4 2024.132 2151.76 2204.56 2241.6 2213.6
L] 2.112 22.907 23,705 25.304 26.897 27.5%17 20.045 28.04%
k1] [] 17995.03 9730.02 §1480.2 54978.99 58475.12 §9914.9% 60045.6 60045.6
| 1846 1913I.n 1980 2114.64 224904 2.0 234024 2340. 24
n 21.01% 23.913 24,75 26.433 20,113 20.006 29.253 29.253
36 [] 50614.90 52468.145 54325.92 58034 61744, .84 §3282.82 §4142.79 §4142.79
[ | 1946.8 2018.00 2089.52 2232.00 23148 2434 2067.04 2467.04
il 24.33% 25.226 26.119 27.9%01 79.685% 30.42% 3.3 30.038 0
[}
k1) 4 53249.09 55210.60 §7174.05 §1112.6 §5042.02 SE666.41 br445.21 §74485.21 mm
] 2048.08 2121.5%2 219900 2350.48 2501.68 2564.16 2594.00 259400 mw
] 25.601 26.504 27.488 29.381 . 32.052 32,426 12,426 [)
>
<
k] | (] S6060.14 Se140.04 §0219.93 64377.09 §8529.01 T8252.91 T9936.14 790936.14 mw Am
] 2156.24 2236.24 2316. 24 2476.08 2635.014 2702.08 21280 2128.4 -
| 26.951 27.9%3 20,953 30.951 32.%48 33.77% 34.10% 30105 om
©
19 (] 56000.09 61061.58 §3252.12 67636.31 12019.04 13835.41 14425.1% 14425.7%
[ | 2264.12 2348.56 2432.8 2601.04 2174 2035 .00 2062.56 2062.56
n 20.309 29.3%7 . 32.518 30,628 15.498 35,7182 5.2
" (] 61602 $3996.19 §6294.67 0908.613 15514.71 17415.32 17818 7 11919. 27
) 2372.4 2061. 010 2549.84 27121.2% 2904, 00 2971.52 2996.96 7996.9¢

i 29.6%5 10760 31,813 34,091 36.306 37.21% n.a62 37.462




tItT OF Mill »«RPEISUIOR StREIIE
(1-1-90 RATES PLIS 1.51)

LOCAL 1799
ICCIP«~
TIOMI 1stl
[EVEI UsE
Ronths
» ]
7.223
B ]
7.311
I |
7.539
IS ]
7.696
li (]
7.151
I N
1.111
It ]
1.169
19 |
1.662
20 n
1.06
21 |
.Ml
22 "
9.313
22*% n
9. 669
221 (]
10. 135
23 "
10.51
n L]
10. 005
25 ]
11.231

2nd 6

Ronths

7.37

7.535

7.7

7.165

1.13

1.194

1.351

1.151

9.166

9.29S

9.527

9.919

10. 400

10. 091

11. 255

11. 610

tRTERIR t TERPORART

2nd
Ytir
7.511
7.69
7.162
1.931
1.216
1.371
1.541
9.056
9.269
9.511
9.749
10. 156
10. 670
11.240
11. 623

12. 001

PERSORREL  OFFI CE
06-24-90

—

%1—- al
-~ s




CITY OF FLINT CONPENSATION SCHEDULE

(6-24-90 RATES PLUS 4.5%)
LoCaL 1799

sccura-
TI00AL
LEVEL [ [}1
12 ]
]
]
13 ]
]
K
1" ]
!
]
1% ]
g
i
14 ]
]
]
1 ]
b
]
n . ]
]

fst 6
Ronths

22026.97
162,64
0.708

22916.66
#1.
11.018

23406.92
L1 B d)
11.253

23094, 65
1.0
11.408

2030434
937.92
1.1

FLIRE )
956.72
11,959

28363. 11
976.52
12.194

ad §
Ronths

22002.46
800.1¢6
11.002

23396.75%
199.92
11.249

23909.69
919.6
11.498

241082
939.2
1.nm

293106

950.96
11.997

25400, 81
78.48
12,231

26949.14
195.00
12.476

nd
Year

23343, 42
1.0
11.223

230788
910.32
11.479

20410.93
938.99
11.736

49424
959.3¢
11,992

4. 24
§79.92
12.209

26012.08
1000.48
12.506

26541.41
1020.00
12,761

3rd
Tear

216,27
933,76
11.672

24848.03
955,76
1,90

25422.52
1.0
12.22%

2§998.310
nn
12.5

265870.13
1622
12.17%

211446
.0
13.051

27684.9
1064.8
1.1

ith
Tear

812,12
960.96
12.112

25809.61
$92.712
12.409

26430.61
1016.56
12.107

2704749
1040.32
13.404

27664.39
1064.00
13.301

20202.66
1087.04
13.600

208948.53
1111.52
15.804

x

PERSONNEL. OFFICE

016-23-91
11th thre 16th thre
15th Yoar 20th Year
25590.7% 26048.97
984.32 1001.92
12.30 12.524
26230.9 26702.01
1hee.0n 1027.04
12.611 12.090
26079.71 27360.74
1033.6 1062.14
12.92 13,156
21516.67 20014.56
1050.4 i07.52
13.23% 13,469
20162.29 20672.408
1083.2 1102.0
13.84 13.788
20006.54 293231.50
1o 1127.0
13.08 11.098
29442.56 29904 21
1132.4 1153.28
14.15% 14.416

21st Tear
and fdver

1.0
026.96
12.087

374,41
10s2.00
13.161

20046.02
1.1
13.404

28714.08
1.0
13.00¢

29386.40
1130.02
14.129

-30060.03
1156. 214
14,483

T
1191.92
1.1

ae FQaIés_

6-23-91 W
A-6




1|

CITY OF FLINT COMPERSATION SCREDVLE PERSONNEL-QFFICE
"(6-24-90 RATES PLUS 4.6%) 16-23-91
LOCAL 1799
(][44 [ 1 8
TIONAL fst § nd 6 ith 11th thre 16th thre 21t Vear
LEVEL BASE Nenths Nonthe Year 15th Year 20th Year ~and Bver
19 ] 26094.31 275483 20117.18 29346.03 30569.68 115,43 311691.29 32461.97
] 10344 1057.04 1es1. 44 1120.72 1175.76 1196.8 1218.9¢ 12408.56
| 12.93 13.22% 13.510 14.109 14.697 14.96 15.297 15.607
] ] [] 7511.18 28148.6 20780.53 30063.5% I 31876.94 32495.66 33277.9¢
] 1068.16 1082.64 1106.96 1166.32 1205.36 1226 1249.04 1219.92
| 13.227 13.533 13.497 14.454 16.067 15,328 15.623 15.999
3} ] 28208.92 28060.07 29828, 74 3005144 2192.12 .»q...i« $9391.49 site1.0
] 1084.0 1110.92 1136.76 1106.64 1231.04 1260.4 1204.32 1313.12
] 13.56 13.079 14.197 14,092 16.473 16.758 - 16,054 16.414 %
22 (] 20085.86 29582.00 seari. a0 3165161 33027.66 3367058 14316.17 35005.55 mm
] 1111.04 1137.84 1164.32 1217.44 1270.%2 1295.04 1319.92 1a46.4 m%
| 13.800 14,223 14,554 15.210 18.079 16.188 16.499 16.83 = w,_
204 (] w1 30766.63 31533.99 130017 34567.85 15261.33 35990.58 96723.58 mm <
] 1154.72 1103.36 1212.09 1211.12 1329.6 1366. 24 1304.56 12,00 &4
] 14,434 14.792 15.161 15.489 16.62 16.953 171.307 17.656 mw
228 [] RILIL P L) 32316 .0 33156.22 498,11 16860.92 37697.43 . 8217 39267.69
] 1210.32 1242.96 12715.28 1344.16 1417.76 1449.92 1401.84 1510.32
] 16.129 15,637 15,941 16.802 11.122 19.11 19.523 10.879
3] ] 2724.01 13016.54 LI $7110.65 39316.59 10260.96 210,02 41956.24
] 1250.64 1300.684 1343.2¢8 1427.36 1512.16 1540.8 1685.04 1613.04
| 15.793 16.259 16.791 17.842 18.902 19.36 19.013 20.113
| i 33799.12 34945.38 36008.06 30367.69 40688.79 1e2s.0 42620.37 §3295.9¢
] 1300 134008 1308.00 1475.60 1563.84 1601.04 1639.14 1665.28
] 16.28 16.001 17.351 10.446 19.548 20.013 20.493 20.816
28 ] _ sqe02.01 36075.19 37261.09 39631.54 220112.9 12902.74 §0027.15 f4613.19
] 1342 1387.52 1433.12 1524.92 1615.92 1653.2 1693. 414 1715.92

) 16.77% 17.344 17.914 19,0864 20,199 20.66§ 2.160 21,448




-----------------------------------------------------------------------------------------------I

CLTY 05 FLINT CONPENSATION SCREDULE PERSONMEL-SFFICE
[6-20-790 RATES FLUS 4.6%) _ 06-23-91
LocaL 799
sccurh-
TIemal ist ¢ d 6 {1 $rd fith thra 16th thra 2t VYear
LEVEL BASE Nonthse ths Year Tear 16th Year 20th Year and Over
26 [ ] 36087.41 37295.1% 18521.7 41000.9% 4340061 444087.3% 15626.9 46080.06
[ ] 1306.00 143448 1481. 04 1517.20 . 1812, 1111.12 _ 1751.04 . 17112.4
[ | 17.33%6 17.931 18.523 19.716 u-..-m : 21.30% .00 22.15§
wu ' ] .1 $9504.47 n._.-.u. 12371.91 11945.50 “45978.29 17098.92 47558.14
] 1431.7% 1400.96 1530.0 1629.60 1728.12 i768.4 1911.6 1029.2
| 11.897 10.512 19.13§ .31 21.609 22,108 22,645 22,068
2 ] 19507.18 39047.67 11193.61 13064.97 16544.56 17629.26 "wns.o 9142.09
] 1001.04 1532.64 1684.4 1687.12 1790, 24 “._-..u 1076 1.0
] 10.513% 19.158 19.808% 21009 - 22.318 22.099 23.48 23.62¢ N
_ i
29 [ ] 19867.99 11s.n §2501.96 5361.41 10143.56 49276.12 50445.62 §0716.4¢ nm
] 1631.12 1584.64 1637.76 144,72 1051.60 1096.28 1940, 24 1954.64 g,
| 19.139 19.000 .42 21.80% 23,146 23,691 20,289 r L 8% 1.4 MW-
0
] ] ‘A . N © 4268458 §4123.583 .70 19931.92 §1117.2% §2371.88 §2500.3 muAH
B 1506.16 1641.76 1697.12 1808.8 1920.48 1966.00 2014.92 2019.6 R
] 19.821 20.522 21.214 22.41 24.00% 24.576 25.1719 /U8
_ ©
1] (] 12687.27 191,99 46703.3§ wnmnr.n $1728. 404 §2905.60 §4294.72 §4294.72
[ ] 1641.84 1699.76 1787.04 1073.36 1980020 20371.92 20018.192 18.32
[ | 20.623 21.207 21.97% 25.417 20.066 25.4014 26.101 26.104
5 [ ] [T} 45093.48 47461.0% S0613.07 §3766.35 §5005.33 §6304.5 §6300.8
[ ] i704.00 1765.2 12s5. 44 1946.72 2067.92 2118.72 2165.76 2168.76
| 21.306 22,068 22.418 24,934 26.809 26,400 17.012 27.072
1] S | 15970.29 47616.98 19289.71 §2631.56 55817.1 | §7179.4% se340. 11
[ ] 1768.4 1e31. 1 1094.64 2020. 40 2146.00 2199.2¢0 2243.92
] 22,108 22,093 23.603 25.256 26.036 21,491 20,009




1

CITY OF FLINT COMPENSATION SCHEDWLE PERSONNEL QFFICE
(6-24-90 RATES PLUS 4.5%) 06-23-91
LOCAL 1799
ccora-
TIONAL fst & 2nd § nd Ird fith thre 16th thre 218t VYear
LEVEL BASE Nenths Nenths Year Year 16th Year 20th Year and Over
" [} 18061.48 1978907 51523.40 £5000.5 50462.47 §9997.34 §0950.70 §0950.70
[ | B48.56 1914.96 1981.60 2115. 414 2248.56 2303.76 2344684 2344, 64
| 23.101 23.9%1 . 26.443 28.107 8.197 29.308 29.308
15 [ §0155.64 §1976.23 §3796.81 §7453.03 6§1186.8 §2611.12 §3583.65 63503.68
] 929.12 1999.12 2069.12 2209.76 2350.32 2408.16 2445.682 2445.62
] 24110 24,909 25.061 271.622 29.318 .10 30.569 30.569
3 [ 62892.65 §4829.53 §6770.400 60645.53 6§4523.3¢ 66130.85 «1029.22 §7029.22
] 20340 2108.480 2183.52 2332.56 2401.60 2843.82 2578.00 2578.00
i 25.43 26.361 27.20 29.157 . . 32.226 32,226 B
©
" [] B5646.14 §7695.12 §9746.08 §3862.67 6§7968.91 69666.4 T0480.24 TNl
] 210020 2219.04 2291 2456.32 26140214 2679.62 2110.8 2710.8 m%
| 26,753 1.1 28,728 30.704 32.610 33.404 33,005 33.088 wwnﬂ
; <
n (] 50582.06 §0766.34 §2929.03 6727406 71612.82 73414.26 T4120.27 74128, 27 mm
] 2283.28 2336.48 2420. 44 2587.52 21544 2823.68 2051.12 M51.12 o
] 20.166 29.211 30.256 32.344 34.43 35.29¢ 35.639 35.639 Mw
1 ] §1530.53 63009.35 §6099.09 TO679.94 75260.84 77158 ARRL TS ) 11774.91
] 2366.56 2454. 24 2642.32 211048 289464 2967.68 2991.%6 2991.36
] 29.592 30,670 3.1 13.981 36.10 37.096 171.392 7.1
" (] §4457.69 66876.02 §9277.93 74099.52 78912.9% g0099.01 21425.64 01425.64
] 2479.2 25§72.16 2664.56 2050 3035.12 3111.82 3131.76 3131.7¢6

] 30.99 12.1%2 315,30 35.625 37.93% 0.0 3%.10 3%.147




(ITT If nilt CimiSftTIH SCREIE MISIIIEL IFFKE
(i-24-91 WTES PUS LSI) M-23-91
lICU 179 . IRTEim | TEIMMRT
| COl M _
Tl M lit | 2H ( M
i ft
UVEL liRtbi liRthi Ttir
12 1
7.SH 7712 7157
IS 1 .
7713 7178 t.43i
il 1
7171 1147 1211
1S 1
1.142 1.211 1.355
u 1
1.217 1.391 .57S
u 1
1.372 .52 .7SS
1 1
£.5SC 1.734 1.933
1 1 &
MS| 9.257 9.4(3 £g
21 1 L
9.259 9.474 9.CM gj “«
Z. 1 CcM
9.492 9.711 9.931 )
2 1
9.722 9.957 11.111
21 1
11.114 11.358 1.ft!
21 1
11.591 11171 11.15)
23 1
11.914 11.311 11714
2 1
11.371 U.7S1 12141
21 1

11.743 12.141 12.54







