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AGREEMENT

THIS AGREEMENT is made and entered into by and between the ALLEGAN PUBLIC

SCHOOL DISTRICT of Allegan County, Michigan (hereinafter referred to as the

"Employer") and the SERVICE EMPLOYEES INTERNATIONAL UNION, AFL-CIG

(hereinafter referred to as the "Union").

The Allegan Public School District's Board of Education complies with all Federal laws
and regulations prohibiting discrimination on the basis of race, color, religion, national
origin or ancestry, age, sex, marital status or handicap.



ARTICLE I
Purpose and Intent

1.1 The general purpose of this Agreement is to set forth the wages, hours, and working conditions of
employment. Both Employer and Union agree to abide by the terms and conditions set forth
herein for the duration of this Agreement.

1.2 The Employer and Union agree that neither will discriminate against any employee because of
hislher exercising those rights guaranteed by State and Federal law, and both the Employer and
Union agree to be bound by State and Federal law as that law applies to wages, hours, and
working conditions.

ARTICLE II
Recognition

2.1 The Employer recognizes the Union, as the exclusive representative of all employees in the
bargaining unit in respect to wages and working conditions.

2.2 The bargaining unit shall include all custodial and maintenance employees employed by the
Employer, but shall exclude supervisors and all other employees.

ATICLE III
Management Rights

3.1 The Employer, on its own behalf and on behalf of its electors, hereby retains and reserves unto
itself without limitation all powers, rights, authority, duties, and responsibilities conferred upon
and vested in it by the laws and Constitution of the State of Michigan and of the United States.
Such rights and responsibilities shall include, by way of illustration and not by way of limitation,
the right to manage, direct and control the operations of the School District; to hire, evaluate,
promote, transfer, lay-off, and recall employees; to discipline and/or discharge employees for just
cause; to determine the size of the work force and to increase or decrease its size; to assign work
and working hours; to create new jobs; to assign employees'to job classification, and to change
employee classification; to direct the work force; to determine the services to be furnished and
the operations to be performed, including the methods, procedures, means, and equipment
required to provide such services and operation; to discontinue, combine, or reorganize
operations within the School District; and to otherwise carry out the ordinary and customary
functions of management except as specifically and expressly restricted by the terms of this
Agreement and applicable State and Federal statutes.

3.2 The Employer shall have the right at any time to promulgate and to enforce such reasonable rules
and regulations as it considers necessary and/or desirable for the safe, effective, proper, and
efficient operations of the School District.



3.3 It is understood and agreed that, in exercising its rights and meeting its responsibilities, the
Employer acts through its administration and supervisory personnel in the adn1inistration of this
Agreement.

ARTICLE IV
Union Rights and Responsibilities

4.1 The Union shall promptly notify the Employer in writing of the names of those persons who have
been duly authorized to act on its behalf and the authority of each person so authorized. Such
notice shall remain in effect until superseded by a new written notice duly signed and dated.

4.2 The Union shall have the right to use school building facilities for meetings as long as the Union
abides by the rules and regulations established by the Employer for the use of school facilities.

4.3 The Union shall have the right to communicate with bargaining unit members through the use of
designated bulletin boards, or sections thereof. All materials shall bear the name of the Union and
the name of the person authorizing the posting or the distribution thereof. No Union materials of
any kind shall be displayed on or about the physical facilities of the Employer except on
designated bulletin boards and no displayed materials shall be derogatory to the Employer nor to
any employee. The Union shall save and hold the Employer harmless from any and all expense or
liability whatsoever rising out of the preparation and/or distribution and/or use of any materials
distributed by the Union or by Union members.

4.4 Except by the express agreement of the Employer, the performance of the duties of an employee
shall not be interrupted for the purpose of conducting any Union activities whatsoever, provided,
however, that this provision shall not prevent the authorized representatives of the Union from
having such reasonable contact with members of the Union as shall be necessary to ascertain that
terms of this Agreement are being observed. Union representatives shall notify an employee's
supervisor when entering a building or work area to ascertain that the terms of this Agreement are
being observed.

ARTICLE V
Union Security

5.1 Each employee shall have the right to freely join or refrain from joining the Union. The
Employer and the Union both agree that neither shall discriminate against any employee based on
hislher joining or refusing to join the Union.

5.2 The Union is required under this Agreement to represent all of the employees in the bargaining
unit fairly and equally without regard to whether or not any employee is a member of the Union.
The terms of this Agreement have been made equally for all employees in the bargaining unit and
not solely for the benefit of the members of the Union.
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5.3 Each emg)Qyee who is not a member of the Union or does not make application for membership
within the 'time period hereinafter:setforth shaH, as a condition of continued eITlployment, cause
to be paid to the Union a representation fee equivalent to the regular monthly Union membership

dues uniformly required of employees who are members of the Union. If during the term of this
Agreement it shall be determined by a court of competent jurisdiction that the foregoing amount is
unla\'1ful. the amount shall be modified to such amount as is lawful. Further, any employee that
has a good faith religious objection to the requirements of this Article shall not be subject to these
requirements. Any such employee shall notify the Employer and the Union of his/her o~jection \
and the ba~is..tor such objection. ;Any employee who has such gb6dfaith religious objection must
pay an at;rlount equal to the, monthly',Union dues or monthly representation fee to a.non-profit. ,
charitable organization that is active in the Allegan area. The einployee will supply a receipt to
the Employer and Union showing such contributions to said organization .

. .

5.4 E?cp employee may pay, Union dues or a' Union representation fe'e directly to the Union or'to its
auth,pit}zedrepresentative, provided; however, that dues collection shall not take pl~cedwjng
work'ing hours. An ~mployee may:sign and deliver to the Employe'rt?n assignme,i1f authoriZi~g ,
the deduction of Union dues, or the Union representation fee, within fifte~n (15) working days.
after the employee; has completed hislher 'probationary period.' I: " .

5.5

5.6

An employee who shall authorize the deduction ofm'embership dues (or the Union represen~tiQn
fee) shall be deemed to have met the conditions of this article so'long as'such employee is not
more than sixty (60) working days in arrears of payment of such dues or fees. It shall be the sole.
responsjbility of the Union to notify the Employer ofany employee whO-rSdelinquent. Employee
au~4orization for the deduction of Union dues (or for the payment oillie" Union represent~tion fee) ;
sh~llidentifY: the employee, the amount of each deduction, the period tor which deduction are '
made, and shall be signed and dated by said'employee. ' ' . ,- ,:

The Employer shall deduct the authorized amount from each 'empl~y'ee' s pay'and t;ansmit'the ,,
total deduction, tQ;the ,financial secretary of the Union within fifteen (15) workingd~ys followirtg ...
such deqyction,.:together with a listing of each employee for whom deductions are made. The
deduction of Union dues (or Union representation fees) will be made from 'one regular paycheck
each month. The Employer assumes no responsibilities for errors of any 14nd in making ,such
deductiqlls other .tl:1anto correct such errors,:when-such errors are made khoWn. In the event of
ov~rpayment to the. Union, the ,Union agrees:to refund such monies forthwith. The provisions of
this sec.~ionshall. remain in full force and effect until such time as this Agreement shall be
superseded by a new Agreement between the parties. ' . ' ,

5.7 The Employer shall not be required to discharge any employee under provisions of this article
during such time a litigation is pending. Such employee's employm.ent will,~e continued in the
nornlal fashion until there is a final decision by an agency or court 6fcompetentjurisdiction
(which has not been appealed by any party to the action) upholding such termin':ltion. The Union
assuples f1.1Uresponsipil~ty for the validity and legality of the provisions herein set fort~ .. In'the
eve~tthe Employer"acting upon the request of the Union; discharges or attempts to dis'<?hargeany
employee for failureto comply with these provision~ the Union expressly agrees t'o indemnity any
hold the Employer harmless for any and all damages, daims, suits, including all costs 6f
witnesses and attorney's fees, or other forms of liability that may arise out or of by reason of the
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provisions herein set forth or by reasons of claims or demands made by the Union that an
employee be discharged because of the provisions herein set forth.

ARTICLE VI
Seniority

6.1 Seniority shall be defined as an employee's length of continuous service with the Employer since
his/her last hiring date. "Last hiring date" shall mean the date upon which an employee first
reported for work as a regular custodial or maintenance employee at the instruction of the
Employer since when he/she has not quit or been discharged.

6.2 All new employees shall be probationary employees until they have worked sixty (60) work days
as regular employees of the Employer, or until such employees have completed at least forty-five
(45) consecutive work days on days school is in session, whichever shall be longer. There shall
be no seniority for probationary employees, such employees may be laid off, suspended, or
discharged at the sole discretion of the Employer without regard to length of service and without
recourse to the terms of this Agreement. A substitute or temporary employee who works in the
saIne assignment for an absent regular employee for a period of thirty (30) consecutive work days
or more may have those work days as a substitute counted toward his/her seniority if hired as a
regular custodial or maintenance employee.

6.3 Upon satisfactorily completing his/her probationary period, the employee's name shall appear on
the seniority list as of hislher most recent date of hire as a regular employee within the bargaining
unit (except that the additional time worked as a substitute or temporary employee as indicated in
6.2 above may be added as time earned toward seniority).

6.4 An up-to-date seniority list shall be prepared by the Employer and forwarded to the bargaining
unit president within fifteen (15) days after the execution of this Agreement. Revised seniority
lists shall be forwarded to the bargaining unit president, upon request or when there has been a
change in the seniority list.

6.5 When the seniority list is initially prepared or thereafter revised, if two or more employees have
the same hiring date, their names shall appear on the seniority list alphabetically by first letters of
their last names. If two or more employees have the same last name, the same procedure shall be
followed in respect to their first names.

6.6 Seniority shall be lost when an employee:
a. Quits, retires or is retired.
b. Is discharged and the discharge is not reversed.
c. Is laid off for a continuous period in excess of eighteen (18) months.
d. Takes an authorized leave of absence, and fails to return from an authorized leave of

absence on the agreed-upon date (unless such failure is due to circumstances beyond
the employee's control and the employee promptly notifies the Employer of the
legitimate reason for such failure).
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.~. .Is qn ,aJel:lve of absence for illness, injury, or qi?ability (paid or unpaid), in exc;~ss of
.eighteen (18) months.

6.7 ~mp~9yees hired by the Employer as temporary employees or substitute employees shall not earn
time' toward seniority except as provided in Section 6.2. The Employer may hire temporary or
substitute employees to fill a position of a regular bargaining unit employee when that regular
bargaining unit employee is absent from ,work and. no bargaining unit .member on lay-off will
accept a work assignment. Temporary employees may be hired by the Employer during the
summer months or for sp~cial.progr~s as long as the regular,number of bargaining ~p.~t
employees are not decreased by such hiring. Special programs shall not include regular, on-going
work duties or the p~rformance/completion of work orders, except.in instances where there is
insufficient personnel to.complete the work within the required time frames.

". ~I l .

ARTICLE YII
Emp.loyee Work Schedules, Dudes, and Procedures

: I.

7.1
-. ,••• " .. h •

Hourly employees are required to report the time worI.cedon a time card. Each employee will:
. a. Punch hislher, card daily for ~ach day worked duringea~Jl two~week period. Each

.employee~wilt p~ch.in at arrivaland punch out on the.,ti~e clock at ~e close qf ...

.day. Emplqyees,'will punch out and inducing theitlunch l?r~* or dunng their. '
normal work day if they leave the building or their ~signed~uties.~Employee ti~~
cards must be left in the card rack.

b .. Write inthe reason for any absence from work (sick/who?, approved le.ave,
vacation, snow day, etc.) in the plank.space wh~~~,;~9urswQuld have &ejenrecord~d.

c. Write the total hours worked each day in the right hand column next to the time
(hours) punched by the clock. Hours worked daily shall be only those authorized
.(do not<,ldd extra minutes to the time allthorized even though the employee may
h~ve ~ved a few minu.tes early or.lefta few minutes late) .

. d. ,Wor~<Qvertime only.,wh~n~pproved in advance by the supervisor or.principal. The .
reaspn, for overtime hours must be written in the margin of the ~n:te ,card.

.,e. Compl.e~'ethe ~jme'r~d at the end of ~~ch pay period.by writillg~tlJe total hours'
.. \"wo~ked (60, 75, 80, etct)in..the,.ppper left hand comer of the tim~ card~
f. '..Sign. his/her time' card at the end of the two-week period just below the employee's. ,.

typed name.,. The signature will signify that the employee has reviewed and '.'
approved his/her own time card.

7.2 Employees will be paid according to assigned job classification and years of experience as
indicated elsewhere in this Agreement.

7.3 All hOi~ly employees will work the hours they are scheduled or assigned to work unless given
p~.~orauth0f.i~tion to 'workdifferent hours.

7.4 Hourly employees shall be entitled to receive overtime compensation at the rate of one-and-one-
half times the regular rate of pay for authorized hours worked in excess'j~bforty (40) hours during
a work week and/or over eight (8) hours in one day. Hourly ernployee~. working S~turdays shall
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receive time-and-one-half (1-1/2) their hourly rate. Exempt from Saturday overtime consideration
are two bargaining unit members, working a minimum of 30 hours per week, at the middle school
and high school, unless more than 8 hrs.lday or 40 hrs.lweek are wo!r~ed. Hourly employees
working Sunday shall receive double (2) time their hourly rate. Overtime shall not be paid unless
expressly required by applicable laws or regulations, or as expressly required in other portions of
this Agreement. Overtime work will be as scheduled by the Employer and, except in case of
emergency, must be authorized by the Employer in advance.

Summer schedule option - by building ~fpossible, schedule four 1O-h0u.rd~y(s;,.~ ' '
, I . "; .. ~

7.5 The Employer will assign overtime within the building to the building head custodian and in the
maintenance area to a designated maintenance person for distribution and equalization among
employees. If the head custodian or designated person is unable to find any bargaining unit
employees to work the overtime as scheduled by the Employer, the Employer may call in
substitute or temporary employees to do the work or assign. overtime to the least senior member of
the unit in the building in which the overtime is to occur, or the least senior maintenance
employee if the overtime occurs in the maintenance department.

,.' -,

In the event of an absence of more than fiv~ (5) days, the t~l?orary vacancy will be offered to
bargaining unit members by seniority.Regu~ar part-time employees who are temporarily working
in the position of a regular full-time employee shall be eligible to work overtime in accordance
with the distribution/equalization procedure detailed above.

7.6 The.general duties of each employee shall include,those activities within the employee's work
classification and those activities whic~ are assigned by the Employer.

7.7 A regularly scheduled work week for regular full-time employees shallconsis~of forty (40) hours.
The normal work day for full-time employees shall consist of eight (8) ,duty hour~, which may be
interrupted by a lunch period. The lunch, period shall be unpaidand;in additi,of.lto the eight (8)
duty hours. Each employee may take a fifteen (15) minute rest pe.riod during each one-half day of
work, provided that the rest period shall not interfere with the nOl1}laloperation of the Employer,
and is scheduled by the Employer. The beginning and e~d of thewor:k day and work week shall
be as schequled from time to ,time by the Employer, prov.i.de~~,however"tlJ,at an employee shall
receive reasonable notice of any change in the work schedule (it isqpderstood that in emergency
situations or in snow removal, reasonable advance notice cannot be given). '

ARTICLE VIII
Vacancies, Job Openings, and Transfers

\ :.

8.1 Nine (9) copies of all vacancies and newly-created positions within the bargaiving Unit shall be
forwarded to the bargaining unit president for posting. Such vacancies or newly-created positions
shall not be fiIl~q f~r a peri.od, of Jive (5) working days aft~rt:he pos,t!llg,t;l9~!pes}H~vebeen
forwarded to the Union unit president. .', ,,' (i!\:,~" ,

8.2 When a job opening is not filled by~ employee witpinthe bargaining unit,j tp~, Employer shall
have the right to employ a new hire. -
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8.3 The Employer may establish, modify, or eliminate existing classifications or positions, in such
new or revised job descriptions, specifications, classifications, and rates of pay as may be
appropriate, provided that the 'action shall not be directed at reducing the rate of a job in which no .
substantial change in the job itself has occurred. The performance of duties by an employee
within the same classification or position at more that one location within the District shall not
constitute the modification or establishment of a new or revised job classification or position. The
Employer shall meet with the Union within thirty (30) calendar days after the establishment of
any new or substantially changed classification. The pay rate when established shall be
retroactive.

8.4 Nothing herein shall limit the right of an Employer to temporarily transfer or promote an
employee on a non-voluntary basis for a period not to exceed twenty (20) work days. An

. employee who has been temporarily transferred or promoted shall not -receive less that the
minimum rate of pay designated for such position, provided' that 'such rate is higher than hiS/her
former rate. No employee Will'receive a reduction in hislhefregular rate of pay due to a
temporary transfer ....

8.5 Any employee in the bargaining unit may, bid oIta;job opening by notifying the' Employer iif
writing within the five (5) work day posting period. In making a transfer or assignment ch8J.1ge
within the bargaining unit, the Employer will fill the position with the employee who has bid for
the posting and who is qualified for the position as determined by the Employer. 'If two or more
employees are so qualified, the job will be assigned to the most senior employee. An employee,
to be eligible, for a position must have performed satisfactorily in hislher present classification or
position and must be qualified to perform the duties of the new classification or position. Thtf
decision in making a transfer ot assignment change is the responsibility of the' Employer. The
Employer shall not be required to transfer an'employee m'ore than once during any six (6) month
period. -:": "

. ~ f

8.6 The successful regular employee applicant for a job opening or vacancy shalllbe:,granted a trial
period of thirty (30) work days; provided, that the Employer may terminate 'the trial period early
after consultation with the Union if the employee demonstrates a clear lack of ability to learn or
perform, the job, or where safety and health are involved. During the trial period/ the employee
shall be<entitled-to receive the rate of pay'designated for the new classification 'o'frpbsition. If;
during the thirty-day trial period, the employee does not qualify for the position ot requests that
he/she be returned to hislher previous position, the employee shall be returned to his/her previous
position and salary schedule without loss of seniority:

ARTICLE IX
Lay-Off and Recall

9.1 If the Employer determines that the number of employees is in excess of its current requirements
or budget, it shall have the right to reduce the number of employees.

9.2 The least senior employee within a classification, beginning with probationary employees, shall
be the first laid off, provided, however, that the Employer shall determine that there are qualified
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employees remaining to meet the requirements of the Employer. Compensation and fringe
benefits shall be suspended during any lay-off period.

9.3 Any employee who is laid off within a classification may bump the employee with the least
seniority in another classification if:

a. The employee is qualified for the position he/she is bumping into, and
b. The employee has more seniority than the employee with the least seniority who is

being bumped, and
c. The employee being laid off notifies the Employer in writing within five (5)

working days after receiving written notice of impending lay-off that he/she desires
to bump into a given position as noted in this section. An employee who does not' .
so notify the Employer shall not have bumping rights~ '

9.4 Employees shall be caUed by classification 'in-reverse 'order in which laid off provided, however,
that the Employer shall not be required to recall an employee in such order if the Employer
determines that such employee does not possess the minimum qualifications necessary to perform
the duties of the job to which the employee will be assigned.

9.5 Lay-off classiticationsshall be those classifications used in the Salary Schedule, Article 27.2.

9.6 All recalls shall be made by written notice sent by certified mail, return receipt requested, to the
employee's last known address according to the records of the Employer. Such recall notices
shall specify the date upon which the employee shall return to'work and such recalled employees
shall return to work on the date so specified. The employee shall have five (5) 'working days from
the date of mailing said notice of recall within which to return to work. If any. employ~e .shaIl fail
to report to work at the time specified in the recall notice, or within five (5) days of the mailing of
the recall notice, which time is longer, the employee shall be considered as a voluntary quit and
shall thereby automatically terminate his/her employment relationship with the Employer.
Termination shall not occur if the employee cannot report due to an emergency situation arid if the
employee promptly notified the Employer of the situation. The obligation bf the Employer to
recall a laid-off employee shall terminate eighteen (18) months following, lay~off;

.c ..... :,.

9.7 It shall be the responsibility of each employee to notify the Employer:of any change of address or
telephone number. The employee's address and telephone number as they appear on the .
Employer's records shall be conclusive.

9.8 No new employee will be hired within a classification while a qualified bargaining unit employee
is on lay-off status within the classification and is available for work.

" I,. c' ,." ..
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ARTICLE Xc.,.
Sick Leave

10.1 Each regular employee will be credited 12 sick days at the beginning of each contract year at
hislher daily rate of pay. Sick leave may be used for:

3. Any physical or mental condition which disables the employee from rendering
services, but excluding any condition compensable by workers' compensa(ion".or,.:
're~ulting from other employment. , " ' /i) (: j :',

b. -Employee physical examinations, medic,al, dental, or'other health treatmen"tswhich"i;g\i,
canno~ r~aSor1ably be deferred and which cannot be scheduled outside, of the .~,,:~(
employee; s scheduled work time.

c. A communicable disease which the employee has contracted which would be
hazardous to the health of students, employees, or other persons using the facilities
of the School District.

d. Serious illness of members of the employee's household. Household shall be
defined as those household membe~s making their permanent residence in the
employee',g home, and those who are dependents as defined by.the Internal Revenue
Service.

e. Funeral leave, due to the death of the employee's spouse, mother, fath~r~;child, step:..
child, brother or sister. Up to five (5) days are allowed, with pay. The fust three (3)'
days will not be charged against sick .leave.

f. fJ.lIleralleave, up to one (1) day's leaye,due to the death of the employee's
grandparents, or grandparents-in-Iaw,current mother-in..;law, current{ather-in-Iaw,
current brother-in-law, current sister-in-law, or grandchildren (includihg step-
grandchildren). All funeral leave in this paragraph (t) shall not be charged against
accumulated sick leave.

10.2 Sick leave shall be allocated in hourly increments,~d charged against work days only, and shall
cease to accumulate and shall not be used by an employee during such period as the employee is
on an authorized or unauthorized leave of absence. ",t;', '.' ,~;"'

7't;.f~' ~~,:"~.:

10.3 Employees will accumulate sick' leave, or receive sick pay, pro-rated according to the number of
hours they are regularly employed. \.",

10.4 The unused portion of sick ,leave days shall ,be:cumulative to no more than one hundred 00.0). ,Ji"

sick leave.1d,ays.,., ~;,:

10.5 The Employer shall have the right to full access to all medical information pertaining to any
employee seeking or on sick leave. The .Employer shall have the right to .~ve an emp.lQyee ., .
examin~d bya'physician of the Employer';S,choice at the Employer's expense inth<;>,s6:cases
where an employee's physical or mental state isin question.

10.6 When an employee is away from the jobb~cause of illness or injury under~!hi~ Sectiqn for'more
than three (3) consecutive working days Of ~hen the Employer has reason-to"suspect ,the
employee is abusing the sick leave, the Employer reserves the right to require a medical
certificate or other appropriate verification of the reasons for absence under this Section.

9



10.7 Upon retirement of employment all accumulated sick leave shall be paid at $20.00 per day.

ARTICLE XI
Personal Leave

11.1 Personal business leave, up to two (2) days, may be used as personal business leave each year,
without loss of pay, to transact non-social, non-recreational personal business, which is of an
urgent nature and cannot reasonably be transacted at another time. Arrangements 'for such
personal business leave must be made two (2) days in advance with the emp~~yee's immediate
supervisor through the Superintendent or his/her designee. "r.,.,

ARTICLE XII
Military Leave

12.1 An employee who is drafted or volunteers for the anned forces of the United States of America
shall be granted ,a leave 'of absence without pay and shall be entitled to such semority and
reinstatement rights as provided by applicable Federal law.

12.2 An employe~'called to temporary active duty as a member of the NationafGti&:d or other United
State's:Armed Forces Reserved Unit shall6~granted a leave of absence without" p~y .for the
duration of such temporary active duty:' Semority shall accrue for such emploY~,e',dUringany
such'temporary leave of absence. "

ARTICLE XIII
Unpaid Leave of Absence

. i:

13.1 An employee leave of absence may be granted or denied on an individual ,basis at the discretion
of the administration without payor benefits. '

13.2 No leave of absence shall be approved beyond twelve (12) months.

13.3 An employee shall be allowed to take a maternity leave from her employment upon request from
an attending physician. An employee who is required to be off work due to maternity may apply
the provisions of sick leave as indicated in Article X. '

: .~:.} ~~

13.4 The Employer may grant leaves of absence to.lInion members upon the req~e'sloftpe Union'for
the purpose of conducting official business, including conventions, workshops, and other similar
activities related to the representation of the employees covered by this Agreement, in
accordance with the following guidelines, namely: ',,"

a. Not more than one (1) employee ~hall be grante\d';~l~ave at one time, and not more
than tW'o (2) such leaves shall be'-'~~antedduring alca'le'Iidar year.

10
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; " ".,'

b. The leave shall not materially interfere with the normal operations of the Employer
or. with the discharge of the employee's duties and shall not exceed five (5) days.

c. Requests for Union leave shall be made in writing to the Superintendent or hislher
designe~ not -less than three (3) working days prior to the leave.

d. All Union leaves shall be without pay and at no cost to the Employer.

ARTICLE XIV
Jury Duty

14.1 An employee shall be entitled to jury duty leave. Employees who miss day~ or hours, of work
due to jury duty must turn in the compensation received to the Business Office if they are to
receive salary for time missed. Compensation for mileage reimbursement may be retained by the
employee.

ARTICLE XV
Notification of Absence and Call-In Time

-. ,"
" ."" ...

15.1 In all c'.lSesof absence, or need to leave early, the employee shall notify the H~ad Custodian or,
the 'Build'ing Principal so that, proper arrangements canbe:-made to distribute 'ili~'''work load and/or
arrangements can be made for a substitute. Notification of an absence shall be as soon as it is
known, and shall be no later than one (1) hour before,_~~ employee's work day begins.

15.2 Employees who fail to notify the Head Custodian or the Building Principal of absences as
indicated above (except in emergency or under unusual circumstances) will not be re4nbursed for
the abse~ce, and may be subject to discipline.

15.3 Any employee reporting for work at hislher starting time when no work is available shall receive
a minimum of two (2) hours' pay at hislher'regular rate ,unless 'an attempt has been ;made to notify
such employee not to report at least one'{ 1) hour prior fOthe scheduled starting time.

ARTICLE XVI
",''/PaidHolidays

, l r;

16.1 The f~llowing day~ a,r~ 1.0 be reimbursed~as paid holidays'(1ess than eight-hour per day:employees
will have paid holirlay,s-.pro-rated): '"J' ;",'

,-- a. July 4 (fifty-two week employees only)" '; ,
b. Labor Day , (,: '
c. Thanksgi v~ng
d. Friday \~f)teI Thanksgiving
e. Christmas Eve Day

~ ":1

f. Christmas Day
g. New Year's Eve Day
h.New Y~ar's Day
,i~ Martin:t-!1uther King's Birthday (l/2day)

.'j. Good Fri-day
k. Memorial Day.
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16.2 To be eligible for holiday pay, the employee must:
3. Have been employed thirty (30) calendar days prior to the holiday, and
b. Have worked a scheduled work day before and after the holiday unless:

1. The holiday occurs during the employee's paid vacation period, and
2. The employee is on an approved sick leave day and must have a doctor's

verification on file in the Business Office.

16.3 An employee will not receive holiday pay if the employee is on an approved leave of absence
during, immediately before, or immediately after a holiday.

16.4 If a holiday is observed during the week, no work shall be scheduled on that day except in an
ernergency. '

16.5 If the holiday is observed during the weekend, either Monday or Friday will be scheduled as the
holiday.

16.6 In the event it is necessary for an employee to work on any of the above holidays, the employee
shall receive time-and-one-half for hours worked in addition to h()liday pay.

ARTICLE XVII
Vacation

17.1 Each full-year employee (52 weeks per year) shall be granted the following vacation time with
pay as indicated below:

a. Ten (10) days after one (1) full year
b. Fifteen (15) days after five (5) full years
c. Twenty (20) days after thirteen (13) full years.

17.2 Days of vacation for new full-time, fifty-two (52) week per year employees shall be pro-rated at
the rate of one (I) day per month (not to exceed five (5) days per each six (6) months).

17.3 Normal vacations will be scheduled through the Building Principal during the summer period
between one (1) week after school is dismissed and one (1) week prior to the beginning of a new
school year. Vacations at any other time may be approve~lat the sole discretion of the Employer.
Requests for vacations or to change a scheduled vacation must be presented in writing to the
Building Principal two (2) weeks prior to the requested date, except in the case of an emergency.
The Employee's request will be honored unless notified by the Employer within five (5) working
days from the date the request was received. The Superintendent of Schools or hislher designee
grants final approval for all vacation requests.

3. Vacation time will be credited on July 1st of each year and must be used before the
end of the contract year (June 30) or the vacation time will be lost.

b. Up to five (5) days of vacation time may be scheduled while school is in session and
no more than three (3) employees will be scheduled on anyone day. Additional
employees may be approved at the sole discretion of the Director of Administrative
Services.

12



17.4 An employee who resigns or leaves the employment of the Employer without giving one (l)
week's notice, in writing, shall not be eligible for any accumulated ya<;ation days.

17.5 Paid vacation shall not be granted for "school year" employees who are scheduled to work fewer
than fifty-two (52) weeks per year.

17.6 In the event an employee on sick leave has exceeded his/her sick: leave bank, he/she-may utilize
unused vacation as sick leave at the employee's option: '

ARTICLE XVIII
SafetY and He~'th

18.1 Any physical examination employees are required to take by the Employer shall be at the
expense of the Employer. Such physical examinatioq will be scheduled during the employee's
working hours if reasontible,'and; if scheduled at another time the employee will be paid for the
time spent taking the physicid. This paragraph shall not apply to pre-employment physicals.

18.2 An employee must immediately report to hislher supervisor all accidents or injuries sustained by
students or themselves. This report must be iriM-iting.

18.3 All employees shall observe all reasonable saf~~ rules, ~Ill.:~~ ~e esw.blishe<;lby:the Employer ",;
and shall use such safety eq~pment as required, by the Employer. "',' -. "<

.'",,: '"

In the interest of reduction of on-the-job injuries resulting iIl;,vyorker's compensation claims and"
the resulting higher worker's compensation insurance premiums for the Employer, the parties
agree that the Union will encourage on-the-job safety among its members. Any resulting
reduction in insurance premium the district experiences ina subsequent year shall be shared
equally between the Employer and thC?,Qnion. The Employer will make available, upon request,
the insurance premium to the Union <president.

,.•'t.;: : '. ".

A Saf~ty Committee.shall be establisl1ed to coordinate theoQ.~the-job s~pty.aGtivities. The',
CoIJ!I!littee shall consist of at leasffdtir members with the Employer and the 'Union equally'
represented. The Committee shaIlm~let at times and dates :mpp,tp.l1y(agreed by the Committee
members. Committee members' shan'r1bt be paid for attending 'meetings not scheduled-during the
employees' regular work hours .

. '.,, -
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ARTICLE XIX
Inclement Weather

19.1 All employees are expected to report to work each day that school is closed due to inclement
weather. Full-time employees will be allowed two (2) hours to report to work without loss of
pay.

19.2 When schools are closed due to inclement weather, and when weather is unusually hazardous and
roads are impassable, and employees cannot report due to road conditions, employees may
recei ve pay for time missed by charging the day against sick leave or vacation leave in such cases
must be so marked on the employee's time card ifpay is to be received.

19.3 If weather is determined to be so bad that all employees are directed by the Employer not to
report to work, or all are sent home early, all employees will receive pay during that portion of
time without the time b~ing charged to either sick or vacation -leave.

19.4 Employees will report to work as usual (unless directed to do otherwise: by the Employer) as days
when one or more buildings are closed dueto equipment or electrical failure.

ARTICLE XX
Mileage Reimbursement

20.1 An employee required by the Employer to use hislher motor vehicle for the benefit of the
Employer shall be reimbursed at $.20 per mile or the prevailing school district rate, whichever is
greater, provided that a mileage record is submitted to the Employer in accordance with
pro~edures established by the Employer.

ARTICLE XXI
Employee Conduct and Discipline

21.1 Although the parties acknowledge the difficulty of completely and precisely defining the proper
standards of conduct for. each employee, it is recognized that proper standards of conduct include
the following: ..,1; r }." '.; : .

a. The performance of all duties with reasonable diligence and in a workmanlike
manner.

b. Promptly notifying the Employer of any physical or mental condition of the
employee, which may temporarily or permanently impair the ability of the employee
to adequately discharge hislher responsibilities.

c. Promptly notifying the Employer of any defective condition in the physical facilities
of the District which may cause injury or damage or which needs attention in order
to provide proper maintenance.

d. Promptly notifying the Employer of any misuse, abuse or illegal use of any of the
physical facilities of the District for which the employee has responsibility.

14
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e. The avoidance of tardiness or absence, including t~e reasona!?.l,eant.iyipation of any
event which, will necessarily result in tardiness' or absence, ~~.Jh~.p.t9mpt reporting
of any such tardiness or absence to the Employer. ' .

.<,l.. The avoidance of outside employment or other competing activiti~s which may
reasonably impair the ability of any such employee to discharge hislher duty.

g. The avoidance of any activity which:
1. Is contrary to the best interests of the Employer and its responsipility to the

public for the education, safety, and well-being of students and other persons
who may use its facilities.

2. Is contrary to honesty or good morals.
h. Compliance with all applicable laws, regulations, policies and directiv~s which are

not contrary to law or to this Agreement including rules and regulations which may
be from time to time adopted by the Employer, which rules shall be conclusively
deemed to be reasonable if no objection thereto has been filed in writing by the
Union within ten (10) days after posting.

i. The Union will encourage all bargaining unit employees to be supportive of the
school system and will encourage all bargaining unit employees to air their
complaints_'concerning the operation of the school district thro~gh admini.s~tive
personnel"or the elected Board of Education,' and the Union will direct bargaining
unit employees to follow the Contract in addressing Contract grievances.

j. Employees wiU refrain from looking through office files ,or desks which may
contain private or confidential information about studentS ..orothel-school district
employees .. ,

k. Employees will not use school facilities, equipment, or supplies for personal use
without first making proper arrangements with the appropriate supervisor or
administrator .. ,

21.2A Any employee who shall fail to maintain proper standards of conduct or to discharge hislher
, responsibilities shall be subject to such disciplinary action as follows:

a. DiscQ~sion of problem '"
b. Verb~I;warning .
c. Writt~n~wartling kept at building level
d. Written warning included in personnel file
e. Suspension without pay
f. Transfer to the position of the least senior employee
g. Dismissal

..)'Itjs re~ogl1ized that the seriousness of a problem may cause the problem to initially be dealt
with at a hIgher level than in the order of discipline as listed ~bove. For example, it could start
at St.ep e. ,Once the discipline process starts, steps in'the system may be missed. For example,
the discipline process could start at Step b and go to Step e.

21.2B AI} employee shall be entitled to have present a representative of the Uni~n for any disciRlinary
action that is more serious than a written warning kept at the building level. When a reH\lest for
such represent~tion is made, no action:shaU'6e takeh with respect to the empl,oyee for six (6)
hours (except in,.emergency situations). Wlfeti'requestfor Union representa#on is made by an
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employee, then the employee shall appear at the appointed time and place, with err:without a
Union representative, after the six (6) hour period (time limit may be shortened by mutual
agreement). The responsibility for requesting a Union representative, and the responsibility for
securing the same shall lie solely with employee involved.

21.2C No non-probationary employee shall be disciplined, reprimanded, reduced in rank or
compensation without just cause.

21.2D Each employee sha.ll have the right. upon request to review and receive a copy, if so desired, of
the contents of his own personnel file at a reasonable time. A representative of the. Union may
accompany the employee in such a review.

~i .....

ARTICLE XXII
,Workers' Compensation

22.1 Employees who are receiving workers' compensation payments and have been granted total
disability payments will not, during the same period of time; .earn vacation or sick leave.

22.2 Employees who are injured while on the job must notify their supervisor as soon as reasonably
possible to make a written report of the injury. The report must be in the hands of the ~supervisor
within twenty-four (24) hours whenever possible.

ARTICLE XXIII
General. Provisions

23.1 If any provisions of this Agreement or any application of the Agreement shall be found contrary
to law, then such provision or application shall not be deemed valid, except to the extent
permitted by law, and all other provisions or applications shall continue in full force and effect.
If any provision of this Agreement is found to be contrary to law and is therefore invalidated,
either party may request that the parties meet for the purpose of renegotiating any such
invalidated provision.

23.2 During the term of this Agreement, the Union will not authorize, sanction, encourage, condone, .
or acquiesce in,anys.trike or work stoppage of anyJcind or nature against the Employer. Strike
and work stoppages shall be deemed to include, but .are not limited to: slowdowns, stoppages of
any kind, sit-ins, refusal to perform work,.."blue flu", or any other type of interference of any
kind whatsoever with the operations of any facilities, singularly or jointly of the Employer, and
picketing or demonstrating of any kind during working hours. The Union further agrees that it
will not engage in any sanctioned activities or other kinds of boycotts of the Employer. The
Employer shaILhave,.the-irightto discipline, including discharge~'any employee for taking part in
any violation of this provision. Likewise, the Employer agrees not to lock out bargaining unit
employees during the terms of this Agreement. The provisions of this section shall remain in
full force and effect until such time as this Agreement shall be superseded by a new Agreement
between the parties.
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23.3 It is expressly agreed that neither the bargaining unit nor any provision of this Agreement shall
be altered during the term'ofthis Agreement excepfupon the voluntary prior written consent of
both the contracting parties, provided that nothing herein shall prohibit the Employer from
adopting policies, initiating programs or entering into other Agreements which are not contrary
to the expressed terms of this Agreement, and provided further that the waiver of any breach or'
condition of t4.is Agreement by either party shall not constitute a precedent in the future
enforcement of the terms of this Agreement.

23.4 The Employer agrees to furnish a copy of this Agreement to each employee who is employed in
the;bargaining unit during the term of this Agreement.

-: ~~..... '

23.5 This Agreement shall become effective the first (1st) day of July, 1997, and shall continue'in: :':
effect through the thirtieth (30th) day of June, 1999, at which time it will terminate.

23.6 >,'111~;n~goti~tion of-a new Agreement shall begin upon written request of either party made:n6t
earlier than si'xty (60) days prior to the expiration of this Agreement. Negotiations for a::: ",
successor Agreement shall be scheduled outside the regular work day except as the parties shall
mutually agree otherwise, provided, however, that ifn~gotiations are scheduled during the
regular ,~Qrk day, no employee-participant shall receive pay for the time spent in negotiations.
If negotiations are scheduled for bargaining unit employees so that no employee shall lose time
from hislher job while negotiating, as long as the adjustment does not interfere With the normal
operation of the Employer, and is scheduled by the Employer.'::; "," : '.

23.7 The parties recognize the Employer's obligation to the public to maintain and preserve at a
reasonable cost the physical facilities of the District. Accordingly, nothing' in this Agreement '
$a~lIimit the right of the 'Employer to use such equipment, techniques; and procedures as'it,
de~IA~n~essary, or. to contract or sub-contract work as the Employer may' determine to be in the
b(;}st~inte.t:estof the public, provided, however, that the Employer shall not exercise'such rightfor
the express purpose of undermining the Union or discriminating against Union members .

.: ~'1.~t~;'

23.8 All tools required by the Employee in carrying out custodial or maintenance duties shall be'-
supplied by the Employer. Each employee using tools of the Employer shall be responsible for
the care and/or loss of such tool.

23.9 Enlployees required by the Employer to attend training classes or schools shall have such
training or schooli~g paid for by the Employer. An employee shall: not suffer loss of pay as a
result of ~ttending such required ,training classes or schooling.:

23.10 Bargaining unit work will not be assigned to non-bargaining unit employees employed by the
,~mployer in such a manner as to cause a reduction in the number of bargaining' unit employees .

. r'J ," I

23.11 Effective June 1,1990, any time school is open for rion-school activity, there.wiH,the a custodial
employee schedul~d for work.

23.12 The Employer shall reimburse each employee up to $100.00 per year for the cost of shoes.
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ARTICLE XXIV
Grievance Procedure

24.1 A grievance is defined as a claim by a member of the bargaining unit that there has been a
violation, misinterpretation, or misapplication of the expressed terms of this Agreement.

24.2 The procedures for adjustment of grievances shall be as follows:

Step 1- An empl~yee with a problem or grievance shall first discuss the matter with hislher
immediate supervisor with the objective of settling it quickly and informally. It shall be the
responsibility of the employee to indicate that the parties are in a grievance discussion.

Step2 -Iii ~he event the grievance has not been satisfactorily settled, the matter shall be -.
presented in writing to the employee's immediate supervisor within (10) working days from the .
date of occurrence. The written grievance shall include:'

, a. Identification of the grievant. .. ,\
b. The facts upon which the grievance is based.
c. The applicable portion of the Agreement allegedly violated, misinterpreted, or

misapplied.
d. The specific relief requested.
e.. The date and time of the alleged grievance.
f. The date on which the grievance is being filed.
g. The signature of the grievant.

,Within five (5) work .days from the receipt of the written grievance, the supervisor shall meet
with the grievant and st~ward ...Within five (5) work days after this meeting; the supervisor
shall state hislher decision.inwriting andJorward a copy thereof to the grievantand steward.

, .. ','. ~ ..

Step 3 -Within five (5) \\fork days after receiving the decision in Step 2, the grievant or steward
may appeal the decision in writing to the Superintendent or hislher designee.

Within five (5) work days;ofthe receipt ofthe~written grievance appeal; the Superiritendent or
hislher designee shall have a conference with the grievant, steward and/or business
representati ve.

Within five (5) work days after the meeting; the Sqperintendent or hislher designee shall 'state
his/her decision in writing, and furnish a copy thereof to the grievant and the ~steward.

Step 4 - Within ten (10) work days of receiving the.decision in Step 3, the grievant may appeal
the decision in writing to the B<;latdof Education.- Within ten (10) work days of the receipfof
the written grievance appeal, the Board of Education shall conduct a hearing with the grievant, ,
steward and/or business representative. The Board of Education shall hear'the grievance in .
dispute and shall render its decision in writing within ten (J 0) work days from the close of the
hearing.
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24.3 If the parties are unable to reach a solution to a grievance at Step 4, the grievance may be
:',submitted to arbitration through the Michigan Employment Relation Commission under the

following ,conditions;
a. ' The party that chooses to submit the grievance to arbitration must notify MERC

and other partY' in writing within ten (10) work days from the date of the receipt of
the written" grievance hearing decision from the Step 4 grievance hearing.

b. Any grievance not submitted to arbitration within the time herein provided shall be
deemed Withdrawn. 'L':(

c. The parties will select an arbitrator through the Michigan EmploymenttRelation
Commission.

d. The only evidence or arguments which may be presented at the arbitration ,hearing , _
are those which were used in the previous steps of this grievance procedUre and to
which written reference has been made.

'e., The arbitratorshall'haven'o authority except to pass upon alleged violations ,of the
'expressed terms of.;this Agreement. The arbitrator shall have no pow.en-walter, add
to, subtract, or :vary the terms of this' Agreement. The arbitrator shaH-tllOt'havethe
authority, to~Herermine that any provision in unconstitutional or contrary to federal or
state stati1te~it being expressly agreed that such determination shall be made by a
courtof'competent jurisdiction.

f. Ththltbittator shall render a written opinion' Within thirty (30) work days after the
, arbitration hearing.

g. All costs incurred with the preparation and presentation of each case shall be paid
by the party incurring such costs. The expenses of each witness and the
compensation of any witness for either party shall be paid by the party producing
such witness.

h. The fees and expenses for the'arbitrator shall be paid at equal expense to the
Employer and to the Union.

i. Either party shall have the right within ten (10) ,work days from the date of the "
;' arbitrator's decision to:apply to acourtrof competent jurisdiction for a rehearing. of
, the grievance both as to'the facts and as to the,law,.provided, however~'that'if ,
application'is not made within such time, thedecision of the arbitrator shall be
binding.

The provisions of this section shall remain in full force and'effect until such time as this
Agreement shall be superseded by 'a new Agreement between the parties. ' 1" "'; ,

,\ :. ,,:

24.4 Any time limit within the grievance procedure may be extended by written mutual agreement of
the Employer and employee.

24.5 The grievance procedure shall not apply to:
a. A grievance by an employee who desires to assert his/her right to present such

grievance to the Employer and have it adjusted without interference of the Union,
,"provided that the adj~stmeht is not inconsistent with the terms of this Agreement A,

copy of any adjusted grievance under this paragraph, at the superintendent level.or
his designee, will be forwarded to the Union unit president.

,:, ' ,b. The discharge, discipline; or suspension of a probationary employee.,
c. Any provision of this Agreement which 'contains an express exclusion from this

procedure.'"
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24.6 Any grievance or request for advancement to the next grievance level which is not made within
the time prescribed shall be deemed to have been withdrawn and shall automatically terminate
any' further proceedings. Any grievance which is not answered in the time specified shall be
deemed to have been denied and the grievance shall automatically advance to the next grievance
level unless withdrawn, except at Step 4, the time constraints shall be in effect.

24.7 All grievances, replies, and requests shall be in writing. The grievant shall be pr~sent in all
meetings' between the 'parties after Step 3 during the grievance procedure.

24.8 All proceedings in the grievance procedure process shall be held on the' Employer's premises
, ,'" ,': .

(may exclude court proceedings). , ,'," " ':
, ' .. .... .

24.9 It is understood that if any bargfiining unit member or the Employer flIes a charg~~ith a
governmental agency such ~ ~e Equal Employment Opportunity Commission, Michigan Civil
Rights Commission, Michigan Employment Relations Commission, and/or a simil~ State or
Federal agency, said charge shall not be subject to arbitration under this Agreement~ It is further
understood that the Empidyer reserves the right to set aside the findings and conclusions of any
arbitration award where the Union files ,with the before-mentioned governmental agencies on a
charge previously determined by arbitration within a twelve (12) month period, except that if
related issues were raised in the petition for arbitration, the findings ~d conclusion~ of said
issues shall co~tinue to b~ binding.

ARTICLE XXV
Negotiation IJnderstandings

. '. ~ .

25.1 The Employer and Union acknowledge that during the negotiatio~s, which resulted in this
Agreement, each had the urilimited right an~ oPpo.rtunity t~;~(t.ke' demands and proposals with
respect to any subject or matter not req1ov.~dbylaw from the area of collective bargaining, and
that the understandings and agreements arrived at by the Employer and Union after the exercise
of that right and opportunity are set forth in this Agreement. Therefore, the Employer and the
Union for the life of ~is Agreemen~ eac~ voluntarily and unqualifiedly agrees that the other
shall not be oblig'aiea to bargain collectively with respe~fto any subject or matter not
specifically referred to or covered in this Agreement, even tho'ugh such subJects or matters may
not have been within the knowledge or contemplat.ion ~f ei~her or both p~Jes at the time that the
Agreement was negotiated. ' ' " ,

( .~RTICLE XXVI
, Insurance

~~ ~",/i :"

26.1 The Employer will make available, the following health/hospitalizatiori. insurance options from
which each employee may selectone:~-'.;r.<, ,. ,

, ,

OPTIONS: The Employer will pa)/9'Si% of the cost for Health/Hqspi'talization per month per
household. The Employe~r'will choose the plan from'those listed be~ow that has
the lower full-family premium during the time this contract is in effect:
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A. AFL-CIO Three Star insurance
B. MESSA Super Care I Health/Hospitalization insurance
C. A carrier offering comparable coverage

Employees who elect to take the insurance which has the higher premium will have the
difference between the premiums, if any, deducted by payroll deduction each month.

26.2 Regular part-time employees (working less than eight (8) hours a day 'rotty (40) hours per week)
\-\tillhave their healthlhospita.lization insurance premium benefit pro-rated according to their
work week. The employee's share of any required premiwn will be deducted from ~~
elnployee's paycheck each month .. ' ~.. , .....

26.3 Regular part-time employees who are employed less than fifteen (15) hours per week will not be
eligible for healthlhospitalization benefits mentioned above.

26.4

26.5

The Employer will make available without cost to each employee, who is employed as a regular
employee at least 5 hours per day, (and.the employee's ~,ligible dependents) dental care
insurance, equivaleilt to MESSA Delta Dental Plan C, class I, II, and III (80/80/80 Co-pay).
The Employer will name the carrier ... , ' ..

. '., ():.

Any employee whp~does not require the hea1~ospita1i~t,ion coverag~ :~is~edmay receive.fifty
dollars ($50.00) c~ll for 1997/98 and sixty dollars ($60.00Y'cash for 1998/99 each month, which
he/she 'may choose to invest, via payroll deduction, in the following options:

a. Short-term Disability to begin on first available day and allow employees to freeze
sick/vacation leaves.

b~\ Long-t~nn Disability
c. Hospital Confirie~ent Indemnity
d. Supplemental Term Life
e.. Annuity

. ':.~ f"

26.6 The Employer shall provide all employees a comprehensive optical insurance plan equivalent to
that provided to other support units of the District without cost to the Employees.

26.7 Individual employees must assume the responsibility of signing up to receive
healthlhospitalization insurance, dental coverage, vision insurance and/or cash en lieu of
benefits. Marriage, childbirth, death, or any other c~~~~ in the erpployee'sfamily should be
brought to the immediate attention of the:Business"bttlc'e for purpose of keeping insurance
coverage current. Employees must sign up for the insurance coverage during the first month of
employment or during the open enrollment~~,~h ye~, preselltly in September~

26.8 The aforementioned insurance benefits are subject to the followingJimitations and conditions:
a.. SpOl1seandlor depe'nderif benefits shall' 'not be 'paid if such be:de1its puplicate or are

substantially equivalent to those to which spouse and/or deHendent is 'ehi'olled in
under any other group in~uian~F'plan. It is the inte.ntion of the parties of this
Agreement that no employee shall have double"coveragewhich has no reasonable
benefit to the instired ...

b. The Employer's contribution to th~,~bo~e insurance shall-terminate at the end of the
calendar month in which the employee's employment terminates .. ', , ,
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ARTICLE XXVII
Salary Schedule

27.1 Beginning employees will be classified by the Employer and may be given up to sixty (60) days
credit for previous work experience at the discretion of the employer.

27.2 The salaries below will be in effect from July'l, 1997 to June 30, 1'999,inclusive:

SALARY SCHEDULE 1997-99

1997 ..98
Beginning After d. ' After After After After'

60 days , .J year 2 ye.ars 3 years .4 years
HEAD CUSTODIAN - S'ECONDAR'( $9.82 $10.0~ $10.35 $10.60 $10.87 $11.13

HEAD CUSTODIAN -ELEMENTARY" $9.54 $9.81 $10.07 $10.32 $10.58 $10.85
CUSTODIAN 1 $9.20 $9.46 $9.73 $9.99 $10.24 $10.51

MAINTENANCE/GROUNDS $9.94 $10.19 $10.45 $10.70 $10.96 $11.23
"

1998 ..99
Beginning After After After After After

60 days 1 year 2 years 3 years 4 years
HEAD CUSTODIAN - SECONDARY $10.07 $10.34 $10.61 $10.87 $11.14 $11.41

HEAD CUSTODIAN-ELEMENTARY $9.78 $10.06 $10.32 $10.58 $10.84 $11.12
CUSTODIAN 1 $9.43 $9.70 $9.97 $10.24 $10.50 $10.77

MAINTENANCE/GROUNDS $10.19 $10.44 $10.71 $10.97 $11.23 $11.51

An additional $.15 per hour night shift premium will be paid to.employees starting work at or
after 12:00 noon.

An additional $.10 per hour will be paid to head custodians at each building.
, '

... '., '

27.3 Maintenance/Grounds employees who are working at a site other than the Senior High building
and grounds site will not return to the Maintenance facilityfor morning and afternoon breaks
but will take their I5-minute break at the site at .~hich.they are working.

27.4 Any employee called to work for hours outside hislp~r~ormal working hours shall be paid a
minimum of two (2) hours pay at his/her regular rate."This provision does not apply to an
employee who may work an authorized extra half-hour immediately before or after his/her
regular work day. '
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27.5 "In recognition for years of service with the Allegan Public Schools, employees with more than
60 months of continuous service with the Employer will receive their hourly wage from the
Salary Schedule plus $.20 per hour; employees with more than 120 months of continuous service
with the Employer shall receive their hourly wage from the Salary Schedule plus $.35 per hour;
employees with more than 180 months of continuous service with the Employer will receive
their hourly wage from the Salary Schedule plus $.50 per hour."

27.6 An incentive schedule, based on previous education and training, will be recognized as follows:
1. SEIU employees, with a high school diploma or G.E.D. on file in the business office, will

receive an additional $.10 per hour.
2. Employees attending 20 hours of approved training each year of this contract will receive an

additional $.05 per hour for the total hours worked, which will not be added to the salary
schedule, but will be payable in total at the end of each year.

IN WITNESS WHEREOF, the parties have CaUS~Agreement to be executed by their duly-
authorized representatives as of this~day of ~ , 1997.

EMPLOYER:
ALLEGAN PUBLIC SCHOOLS
COUNTY OF ALLEGAN

ALLEGAN,MIm.G~

BY: R .....J.AAA$~
(/ ~g.Its S
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UNION:
LOCAL 586
SERVICE EMPLOYEES

:~N1f11
Its ~D L- f+L. PO'€. sid e ttlt
BY:tV~ ~~

Its: {J.A,I/ f If/ ~




	page1
	images
	image1
	image2
	image3
	image4
	image5
	image6


	page2
	page3
	titles
	TABLE OF CONTENTS 


	page4
	titles
	AGREEMENT 


	page5
	page6
	page7
	page8
	page9
	titles
	ARTICLE YII 
	5 


	page10
	titles
	ARTICLE VIII 
	6 


	page11
	page12
	page13
	page14
	titles
	10 


	page15
	titles
	11 


	page16
	titles
	12 


	page17
	titles
	13 

	images
	image1


	page18
	page19
	titles
	15 


	page20
	titles
	16 


	page21
	titles
	17 


	page22
	titles
	18 


	page23
	page24
	titles
	20 


	page25
	images
	image1


	page26
	images
	image1

	tables
	table1


	page27
	titles
	ALLEGAN, MIm.G~ 
	BY: R ..... J.AAA$~ 
	(/ ~g. 
	:~N1f11 


	page28

