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T=IS AGREEMENT, made and encared 1nto as of the

dav of \'\\Q,L,y ; 1882, by and between the TOWNSHID

OF VAN BUREN, h‘:einaftar called the "EZmplover" and <he
INTERNATIONATL UNION, UNITED AUTOMORBILE, AFROSPACE AND
AGRICULTURAL IMPLEMENT WORKERS OF AMERTCA, UAW, AND ITS
LOCAL NO 157, hersinafter called The "Union".

Pursuant to and in accordance with all applicable
provision of Act 379 of Public Acts of 1963, as amended, the
Employer recognizes the Union as the scle and exclusive
representative for the Purpose oIf collective bargaining in
tarms and conditions of emnTovmen* during <the te*m of this
Agreement of all Police Officers and Dispatchers employed by
the Township at it facility located at 46425 Tyler Road,

Van Buren Township, Michigan but exclucding office clerical

employees and supervisors as defined in the Ac=.

ARTICIE I - PURPOSE

The purpose of this Agreement includes the promotion of
harmonious rslations between the Zmplover, its Emplovees and
The Union, and the establishment of egquitable and peaceful

Procedures for the ressolution of differsnces.

Or impair <the right of <the Employer to exercise

cdiscretion in all of the Zollowing mat



To manage 1ts municipalityv generally; <o determine
number and location of facilities; <o decide upon eguipment
To be used; to determine the service <o be provided and the
manner oI providing <them; %o determine the work to be

performed; tc move or remove a facility

To other places; o determine <he method and place of
providing its services; to determine “he schedules of work;

.

to maintain order and efficiency in its facilities and
operations; to hire, lay-off, assign, transfer and promote
employees; to determine the qualifications of employees; to
determine and redetermine job content; to determine the
starting and quitting time; to determine the number of hours
to be worked; to make such reasonable rules and regulations
not in conflict with this Agreement as it may from time to
Time deem best for the purposes of maintaining order, safety
and/or effective operations, and after advance notice
thereof to the Union and emplovees, to reguire compliance
therewith by empliovees; to discipline and discharge
employees for just cause.

The Emplover shall have 2l other rights and
prerogatives, except as *hose rights, powers, functions and

prerogatives <that are limited bv law or bv specific

provisions of this Agrsement.

ARTICLE IIT - UNION SECURITY

SECTION 1. ZEmriovees coversad Dy this Acdreement at the

time it becomes =ffac<ive and WNO ars members of =: Uni




employment <o ccntinue membershiy In <the Union for <he

duration of <this Agreemen-=.

SECTION 2. Emplovees coversd by this Agreement wheo ares
not members of the Union on its effective datzs and who have
been employed for a periocd of thiriy (30) cays, who do not
make application for membership in the Union within thirty
(30) days after the effective date of this Agreement, shall
as a condition of continued employment, pav to the Union a
service charge in an amount equal to the regular monthly
dues as a contribution toward the administration of <this
Agreement.

SECTION 3. Employees coverad by this Agreement who are

not members of the Union on its effective date and who have
been employed for less +than Thirty (30) days, and emplovees
hired or rehired into +he Bargaining Union after <he

—-— -

effective date of this Agreement, who do not wmake
application for membership in the Union within thirty (30)
days from the effective date of the contract or the date df
hire, which ever is later, shall pay To the Union, the
service charge defined in Section 2. above, for the duration

©of this Agreement. The emplover - To0 establish
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administrative procedurss on the same basis as for Union
members, for <tThe implementation cf <tThis Section of <he

Agreement.

e DV an emplovee o comply with the




the Union, shall cause the termina—ion of amplovment DV the
, NeT later than the end of =he
next pay period following notice of
the Employer.

SECTION 5. Emplovees who do not maks application for
membership in the Union as outlined above, shall <tender +the
monthly service charge by signing <he "Authorization for
Deduction of Service Charge" form.

SECTION 6. Upon notification bv the Union to <the
Employer that +the emplovee has elected not +o make
application for membership in the Union, the employee shall
be directed by the Employer to sign an "Authorization for
Deduction of Service Charge” form and be informed of +the
provisions of the Agreement relating to non-compliance.
Upon receipt of such notice from the Union, the Employer
shall, within five (5) working days, notify the employee of
provisions of the Agreement, <then obtain +he emplovee’s
response and then notify +the Union of +the employee’s
decision. This decision, made by the employee, will remain

in force for the duration of the Agreement.

SECTION 7. Deduction cf <the service charge for
employees who elect not to join the Union shall comply under
the Article "Union Dues and Fees," on the same basis as for
employees who elect to become a Union member. The Union
agrees to indemnify and hold harmless the Township, i<

officers, agents and emplovees from any and

)

il claims cr

actions for damages, costs and attorney Ieses obtzined bv

"~



emplovees or

h

ormer emplovees who nave been Terminatad

pursuant to Article 3, Section 4 including <the Townshio

costs and attorney feses in defending iisel=.
ARTICIE IV - UNION DUES AND ¥EES
SECTION 1. AUTHORTZATION CARD AVATTABITTTY Union

authorization cards shall be made available o new emplovees
by the Township as part of the hiring-in oprocess Together
with a form of notification %o new amplovees of immediats
requirements having to do wi<h Union membership pursuant *o
this Collective Bargaining Agreement. The Union
authorization cards, when signed, are <+to be promptly
delivered to the Financial Secretary of the Local Union.

SECTION 2. NAMES OF EMPLOVEES Sixty (60) days after

the effective date of this Agreement, the Township shall
furnish a2 list to the Union of ail employees covered by this
Agreement and shall thersafter notify the Union of any

additions or deletions to said list semi-annually.

SECTION 3. CHECK-OFF The emplover will deduct from
the pay of any employee, union or non-union, all currsnt and
past dues and/or initiation faes ancd/or service charge of
Local Union No. 157, UAW; provided, however, that the Union
Presents <to the ZEmplover authorizaticns, in the fora

attached hereto as Exhibi= A, signed byv such emplovees

allowing such deductions and bayment to the Local Union.

()]



Tirst pay period ending in each calendar month. A check for
all sums deducted under <this Section shall be forwarded to
the Financial Secretary of the Local Union not later +han

The twenty-iifth (25th) of said month.

SECTION 4. CHECK-OFF SCHEDULE The Township, on its
own Zorm, will furnish *he Financial Secretary of the Local
Union, a schedule of names and amounts of deductions each
month. Simultaneously, it will notify the said Financial
Secretary of each employee’s date of hire and other
applicable and pertinent information concerning an employee
that is laid-off, discharged, transferred +o an excluded
classification,  quit, cleared for other resasons such as

leave of absence, recalled, returned from a leave or

S

rehired.

SECTION 5. CHECR-OFF AUTHORTIZATTION During the term of

this Agreement, the Check-Off Authorization and Membership
¥orm supplied by the Local Union shall be used for the
purpose of dues and initiation fees.

SECTTION 6. AUTHORTZATION FOR AMOUNTS Each employee

and the Union hereby authorize the Township toc rely upon and
©o honor certifications by the Financial Secretary of the
Local Union regarding the amounts +o be deducted and the
legality of <the adopting action specifying such amounts of
Union dues and/or initiation fees

-

SECTION 7. INDEMNIFICATION The Union shall indemnify

ancd save the Employer narmless against any and all claims,



demands, suits or othar Zoras cf lianility which may arise
outT oI anv action <akan or not Taken by the Zmployer for +he
Purnose oI complving with the provisions of the Article.

SECTION 8. The Union agrees that at no time will

4 1T

solicit cor collect monies of any kind on EZmplover time.

ARTICIE V - UNION STEWARDS

SECTION 1. The employvees shall be represented by a
Union Commit:tse not <o exceed Zive (3) persbns and shall
include the Chief Steward, one (1) full time police cfficer,
one (1) part time police officer and one (1) full time
dispatcher; however, +the wanship shall ﬁot be reguired <o
meet with more than four (4) Committeepersons, including the
Chief Steward, at grievance meetings and during contract

negotiations.

SECTION 2. Anv cne (1) member of the Union Committee
will Dbe permitted to leave his/her work assignment when
he/she has obtained <the permissiop. of his/her supervisor
which shall not be unreasonably withheld, for the purpose of
handling an alleged violation of The contract. Any emplovee
so leaving his/her work shall record his/her time of leaving
and returning %o work on appropriats time cards and shall
not leave his/her workx until his/her supervisor has had
reasonable time to provide = replacement, if necessary,
subject to overriding work considerations.

SECTION 3. Members of <he Union Committ=ze shall be

compensated Ior necessarv time spent in adjusting grievances

N
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during regular department working nours, including

in
arbitration; provided, however, such Committeepersons shall
give <the Township an accurate account of <ime lost
adjusting grievances.

SECTION 4. The Union shall supply the Township with =a
list of names, addresses and telephone numbers of <he
members of the Union Committee, together with all changes as
they occur. The Township shall recognize only those
employees so listed.

SECTION 5. A Committeeperson will be retained as long
as a shift is in operation; provided the Township has work
assigned which a Committeeperson is qualified to perform and
a Committeeperson is available for such work. If no
Committeeperson qualifies under <+he above rule, the Union
may designate another employee who had been assigned to such

work to represent the employees for that period.

SECTION 6. Members of +the Union Committee shall
perform their regular assignments, except when it is

necessary <o leave <heir work Zfor contract negotiations

and/or to handle grievances as provided hersin.

SECTION 7. Upon reguest of the aggrieved, grievant has
The right to representation bv a Union Steward below the

rank of Corpcral. This section does not limit <he rights of

+

an employee with the rank of Corporal to act in the capacity

a2 Union Steward.

Hh
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ARTTICIE VI - GRIEVANCE PROCEDURE




an amicabls manner between <he Zmpicyer and the Union.

=
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SECTION 2. All grievances shall be settliad only in
accordance with the procedures set forch in this Article.

SECTION 3. All grievances shall be handled in

accordance with the following steps:
STEP 1. The aggrieved employee shall first discuss the
matter with <the Director of D>Public Safety or his
designee. The employee may regquest to have his/her
Steward present. The emplovee and/or the Steward shall
discuss the matter with the Director of DPublic Safety
or his designee and if not resolved in <his manner, it
shall be the responsibility of the aggrieved emplovee
To reduce the complaint to writing on the grievance
form provided bv the Local Union and to deliver same <o
the Director of Public Safetv or his designee within
five (3) regular working days of this conference.
(Regular working days do not include Saturdavs,

Suncdays, or Holidavs).

STEP 2. After receipt of the written grievance, the

Director of Public Safety or his designee shall return

2 writIen answer tc the acgrieved, the Steward and The

Servicing Representative, within five (3) reguliar




working days.

STEP 3. After receipt o

t-h

The writtien response, if <he

grievance is not settled, the aggrieved shall submi<
both the grievance and the response oI the Direc<tor of
Public Safetyv (or his designee) <%z <the Supervisor or
designated Trustee, within five (3) regular working

days.

STEP 4. After receipt of the grievance and ra2sponse of
the Director of Public Safety (or his designee), either
party may request a conference within tan (10) regular
working days. If no conference is reguestad, the
Supervisor or designated Trustee must submit a written
response to the aggrieved within <“en (10) regular
working days.

If a conference is held and a settlement is reached, or
no settlement has been reached, the Supervisor or
designated Trustee will submit a written response o
Tthe aggrieved, the Chief Staward and <the Servicing
Representative, within +ten (10) regular working days of

the confersnce

STEP 5. If the grievance has not been settled in the
last preceding step, <he Union may submit such

grievance to arbitration, provided such subrission is
made within <thirty (30) regular working days after

receipt of the last step answer. All matters submitt

(]
(o8

to arbitrztion shzll be submitted Lo <he Americar

Arbitration Association in accordance wizTh




voluntary rules and Tegulations <hen obtaining within
The time specified above and such rules shall govern
the arbitration hearing. In discharge or ¢iscipline

matters, the arbitrator shall have The authority

0

T
determine guilt or innocence and assess degree of
penalty. The arbitrator shall have no power or
authority to alter, amend, add <o or subtract, from the
Terms of this Agreement. The arbitrator’s decision
shall be final and binding on both parties and the cos=t
of any arbitratipn pProceeding under this provision
shall be borne equally between the parties, except each
Party shall pay the expense of its own witnesses.

Grievances regarding suspension or discharge shall
start with Step 3 of the Grievance Procedure. All
claims for back wages shall be limited to the amount of
wages <that the employee would otherwise have earmed,
less any unemployment compensation or compensation for
personal services that the employee may have received

Irom any source during the period in cuestion.

SECTION 4. CGrievances mus:t be taken up promptly and a

grievance will not be considered or discussed which is

-

presentad later than Zfive (3) working davs after +he

occurrsnce has become known or should have been known to +he

aggrieved. However, *he parties may agree to extend *“he time

limits in writing.

The
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&ny s3lep of the grievance Srocedure,
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o Tesponse Dby the Emplover andé fails



TO Take the grievance to the next siep, the grievance shall

automatically advance © tThe next step of the grievance
procedure, unless the next stap is arbizration. If <=he

Employer fails TO answer the grievance within *he prascribed
time limits, the grievance shall automatically advance
The next step of the grievance procedurs, unless the nex+
step is arbitration.

SECTION 6. When an employee 1is disciplined or
discharged, a member of the Union Committee shall be
notified of the action, in writing, including the reason for

the discipline or discharge.

SECTION 7. An agreement rsached between the Township
and the Union Committee is binding on all workers affected
and cannot be changed by any individual.

SECTION 8. Whenever a member of the Bargaining Unit is
under investigation or subject to examination or questioning
by a Commanding Officer and/or the appropriate Bureau or
Unit for any reason which could lead to disciplinary action
or charges, such investigation or questioning shall be
conducted under the following conditions:

A. Management will advise both the union and the
accused employee of all allegations ©prior <o anv
questioning when a citizens complaint has been lodged
against him or her.

B. The gquestioning shall be conducted on an as needed
basis

C. The member under investigation shall be informed of



t

~he nature of the investigation Drior to any questioning.

. The member under investigation shall not be
subjectad to nor use abusive language. No promise or rewargd
shall be made as an inducement <o answer any questions, nor

snall his/her name, home addresss ©r photograph be given %o

the press or news media without his/her consent.

Ly

. If the member about +o be guestiocned is under

arresT or likely to be placed under arrest as a result of

3

“he guestioning, the member shall be completely informed of
all his/her constitutional rights prior to the commencement

of any questioning.

-

F. Prior to imposing any disciplinary action, <the
Union shall be notified and allowed To be present if +the

——

member reguests Union representation.

G. In appropriate circumstances a member may be
suspended with pay, pending official action and/or
investigation.

E. No member of the Bargaining Unit shall be reguired
To subject himself/herself o a polygraph examination.

=

to disciplinary action for fazilure o reveal his/her
Testimony while appearing befors a State or Federzl grand
jJury at which the member bresentad tastimonv under oath and

has been sworn to secreacy.

ARTICIE VII - SENIORTITY

SECTION 1. DEFINTTION Senicrity shall be detsrmined




as t<he length of service from the original date of hniri
into the union. Police emplovees shall acguire seniority
upon completion of their probationary period of one (1) year
wnhich shall date from the original date of hiring. Dispatch
employees shall acguire seniority upon completion of their
propbationary period of six (6) months which shall date from
the original date of hiring. Seniority for dispatchers shall

be confined to the dispatcher classification and seniority

Ih

for police officers shall be confined to the police officer
classification. A dispatcher may not bump a police officer
and a police officer may not bump a dispatcher.

Officers within the rank of Corporal shall rank according to
seniority determined by time in rank.

The Employer shall have no responsibility for +he re-
employment of a laid-off or discharged  probationary
employee.

SECTION 2. MATNTENANCE OF ILISTS The Emplover shall

maintain up-to-date seniority and rate records for all
emplovees. The Employer will notify the Union, in writing,
of any changes in, or additions to, such seniocritv and rate
lists guarterly and the Union will have two (2) working days

<2 challenge said change or addition.

SECTION 3. BREARTNG TIES TN SENIORITY In the

.

application of seniority under this Article, if seniority is

equal, date of hire as a Full-time Police Cfficer or DPar=-
time DPolice Officer or Dispatcher shall prevail Iz

—

seniority is still egual, the first lettar of the last name




(in alphabetical order) at date of hire shall prevail.

SECTION 4. TAVOFF AND RECALL The word "layofi" means

a reduction Iz Zorce. When lavoffs occcur, the following

procedures will be applicable:

AL Any member of the resserve unit of +the police
department or the uniz as a whole shall not be
affected by any layoffs in the ranks of Full-time
Police, Part-time Police, or dispatch personnel.
All positions within the part-time officers are
lateral ©positions. 2All positions within the
dispatcher classification are lateral pbsitions.

B. Probationary emplovees shall then be laid-off.

C. Employees shall <then be laid-off in accordance
with their seniority, beginning with the least
seniocr emplovee.

D. When increases in employment occur, seniority
employees, in a reduced s<tatus, shall be recalled
first 1in order of their seniority, highest

seniority first.

SECTION 5. TAYOFF NOTICE In the event of a 1

emplovees shall be given (7) seven days notice of layof=f.

An emplovee on layoff shall be given seven (7) days notice

Hy
1
D

oI recall to work. Notice shall be by telephone czll to the

number provided to the Emplover by the employvee and shall be

confirmed, in writing, and mailed first class to the address

last provided the Emplover by the emploves. The Employer

shall have no responsibility for <he failurs <o notiiv an

)
wm






= - . .
smplovee of r=call

1 when such <failure is due +*to the
emplovee’s tTelephone number or address being inaccurate.

~——

SECTION 6. IOSS OF SENIORTITY An employee shall lcse

seniority and his/her name shall be immediately removed from

the seniority list in any of <the following events:

A. The employee gquits;

B. The employee is discharged for just cause;

C. The employee is absent from work for <*hree (3)
consecutive working days without properly

notifying the Employei' prior to the end of the
employee’s shift on the tﬁird day, unless a
written satisfactory reason is given for the
failure to report;

D. The émployee obtains a ILeave of Absence under
false pretenses or fails to report to work within
three (3) working days after expiration of an
approved ILeave of Absence, unless a satisfactory

reason for such failure is given;

=

The employee restires

I

txj

. The emplovee is laid-off for a period of two (2)
years or the length cf Department senioritv, up to
a maximum of five (35) years.

SECTION 7. SENTORTTY OUTSIDE BARGAINING UNIT Zmplovees

within the Bargaining Unit at the +ime of certification,

promoted to a position outside of the Bargaining Unit, shall

—'\-,
continue to accumulate senioritv while out

of tThe Bargaining

Unit.

._‘
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SECTION 3. TRANSFER OF SENIORITY TROM PART-TTME STATUS

TO FULL-TIME STATUS

Part-time ervice and full-time service will be

n

merged. Seniority Zate will be determined by 100% credit
°r Iull-time service and 50% credit for part-time service.
Employer shall maintain up-to-date seniority records for all
emplovees. The Emplover will notify the Union in writing of
any changes in or additions to such senio rity list and The
Union will have two (2) working days to challenge said

changes or additions.

ARTICIE VITT - NON-BARGATNTNG UNIT EMPIOVEE

Non-bargaining Unit employees, except reserves, shall
not perform work regularly assigned to an employee covered
by this Agreement which will deprive said employee (s) of
his/her regular Jjob; however, <his Section shall not be

ba

construed to prevent Non-3argaining Unit emplovees from

working on hourly ratad jobs in the focllowing situation;

Al In the instruction and Training of employees.
3. Covering work when emplovees are not available,

such as tardiness, having to leave early, absence

durinc overtime hours.

C. The dispatch coordinator performing work normally
associlatad with the work of a dispatcher.

SECTION 1. A Sefsty Committee comprised of one 1)

ull-Time OfIicer, cne (1) Part-Time Of<icer anc one (1)



Dispatcher, appointed by the union, zand <=wo 2) persons

appointed by the emplover shall be maintained Zor the
purpose of conducting regular meetlings in order <o discuss
and recommend safety issues. No loss oI wages wi
suffered by any union em lovee <that was assicgned
scheduled duty at the time of the safetv committiee meeting.

SECTION 2. STAFFING During the day shift management

will attempt to maintain at least one (1) car and a Road
Supervisor Car. During the afternoon shif< management will
attempt to wmaintain at least <wo (2) cars and a Road
Supervisor Car. During the midnight shift management will
attempt to maintain at least one (1) car and a Road
Supervisor Car._ It 1is recognized <that on occasions
mahagem'ent may not be able to maintain the number of cars
set forth herein in which case the number of cars may be
reduced. When transporting two (2) or more prisoners, there
shall be a minimum of +two (2) Officers per vehicle, one of
whom may be a Reserve.

SECTION 3. VEHICIE CONDITION The emplover shall not
reqguire an employee to operats a vehicle +hat is not in safe
operating condition. All parties agree that vehicle
conditions claimed ﬁo be unsafe shall be Zforwarded to <the
safety committee fgr further action. The parties further
agrse to comply with the specifications contained in the
current Motor Vehicle Code. 2n emplovese shall
immediately, or at the end of his/her shift, all defacts in

or damace to police vehicles. Such reporzs
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are unsafe tTO operate shall be remov

(D
{2,

from the road until

said defect is corrected.

SECTION 4. In the event a member shall claim the

equipment furnished bv the Township is unsafe for use in the
performance of his/her assigned duties, the member shall be

required to raport <he alleged eguipment defect +to the

immediate attention of his/her supervisor, in writing, with

ct
'4.
0

a8 Ccopy to the union steward. If the reporcaed complaint
not satisfactorily resclved by <the supervisor, <he member
may exercise his/her right <to direct recourse <To the

grievance procedure as provided by this Agreement.

SECTION 5. All grievances and disagreements relating
to this Article shall be instituted at Step 3 of the

grievance procedure.

ARTICIE X - ANTMAT COMPTATNTS

Police Officers shall not be reguired to handle the
animal complaints historically handled by +the Ordinance
Department. The parties further agree when Animal Control

Officers are not on duty, Pclice Officers shall respond to

any call for service invelving animals, including, but not
limited to barking dogs, animal rites. and vicious, strayv,
or injured animais. If upon arvival of <he police cfiicer
determination is made for the services cf =he Animal Controcl

Oof

Fh

icer, said reguest shall first be approved bv the shif:

supervisor.

ARTICIE XTI~ GENERAL

[
0
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A copy of <this Agreement shall be provided by the

Township to all Officers upon their rsguest.
Upon regquest, the emplover shall allow <he union use of
a conference room located in the <township hall, based
upon availability.

The Township shall provide a suitable size bulletin
board in the sguad room for the use of the Union
Committee.

A file cabinet with a lock will be donated to the Union
committee and will become the property of the Union.
Any Bargaining Unit Member shall have <*he right to
review his/her personnel file at any reasonable tinme.
The member shall be furnished a copy of any new entry.

Pay checks will be distributed on the basis of the

Hh

current established practice.

A copy 5f all memos will be given to the Chief Steward
of the Union Committeé.

It is understood <that under the "Management Rights"
clause, the Emplover has the right of job assignment.
The Employer agrees that consideration will be given to

senior emplovees for job assignments providing

Mandatory cun qualifications for regulars anéd reserves

shall be re-evaluated at <three (3) %o six (6) month
intervals. Ammunition shall be provided bv the
Township. Emplcvees will be paid for cne (1) hour at
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Nothing in this agresement shall be construed to
prevent, impair, or limit a police supervisor including
corporals to supervise, provide leadership, or
iscipline in any manner consistent to effectuate the

poclicies of the Van Buren Police Department.

No member of the Bargaining Unit will be subject <to
disciplinary action for taking pa>t in political
activity when not on duty and out of uniform.

The Employer may elsct +o represent a member against

whom 2 claim or civil suit is brought for any act,
action or omission, arising in the course or out of

his/her employment.

In the event the Township discontinues its operation at
its present location and expands its police operation

©o another location, the parties agree that this

contract will remain in full force and effect.

In the event the Township should consider contracting

its police services to an outside agency, negotiations

e

pertaining to said contracting shall be held prior to

any action by the Township.

In the event the Township contracts <+he Polic
DeparTment to any other agency or affair for a specizl
assignment, the Township agrees To Iforward all excess

monies to the "Officers’ Benevolent Fund".

PART-TIME POLICE OFFICERS shall have the opportunity

accept oOr reject special event assignments prior




such cffer being made To RESERVE DPOLICE OFFICERS.

i)
)
1

18. ZImplovees directed or reguired +o use their own vehicle
Ior purposes related to their emplovment shall be
compensatad for milsage at the rate prevailing under
The currsnt mileage reimbursement poclicy cf <the
Township. The Township’s cbligation for damages
received by a privately owned vehicle under such
conditions shall be limited %to the reimbursement of
The deductible amount of the individual’s insurance
coverage, not to exceed the sum of $500.00), providing
the employee is not negligent in the operation of <the
vehicle.

18. For the purpéses of this agreement, the Township shall
on or before July 1, 1993, create a minimum of <+hree
(3) full- time police officer positions.

20. TFor the purposes of this agreement, the Township shall
create four (4) full- time dispatcher positions within

five (5) months of the signing of this agrsement.

ARTICILE XTT - EDUCATION

SECTION 1. An employee, reguired by the Emplover to
attend any school, shall continue to receive his/her salaryv
during schooling; however, during schocling, the emplovee

shall not be entitled to overtime pay.

SECTION 2. The Employer will ©provide +tuition

i

reasonable expenses, reguired text bocks and Transportation

28

fIcr reguired schocling. n tThe event the emplovee




drovide his/her own transportation Zfor resguired
schoecling, the emplovee shall be rsimbursed at <he standard
Township ratas for necessary <Trips <To and from <%he school

site.

SECTION 3. Training shall be assigned based upon
deparTmental need, officers availability, and skill levels
cf the officers. Aany employee desiring to attand 2 school
Oor seminar shall submit a reguest in writing to the Director
of Public Safety. The agreed cost of said school or seminar

shall be paid bv *the employer.

SECTION 4. An employvee may submit to <*he Township
Board, a written reguest for educational leave and/or to
atiend courses. Such reguest may include (if applicable)
portions of days or whole days. In the event the Township
Board in their sole discretion, determines *o grant said
leave, they shall upon the employee’s successful completion
of said course or courses (i.e., receipt of a passing grade
Or grades, where applicable) reimburse the employee for the
costs of tuition, books and wages lost in connection with

said leave and/or Training courses.

SECTION 5. Upon completion of any course, a permanent

Tecorcd of same shall be placed in <the emplovee’s service

Jacket.

ARTICLE XTTJT - CLOTHING & EOUIDMENT

SECTION 1. It is the responsibility of the EZmplover

supply any clothing or equipment, other <*han nandcuns and




shoes, which they raguire emplovees to wear or use.

SECTION 2. It shall be the

obligation of the Township
To pay for dry cleaning the winter coats twi;e a year. The
employee will have said coat é&ry cleaned at a Township
designated cleaners. (Zf the uniforms are changed from the
current wash and wear type to a dry cleanable type, the
Township agrees to pay for dry cleaning of such uniforms.)

=

SECTION 3. If a uniform or article of clothing is

damaged in the line of duty so as to render it unfit, the
Township will replace it without cost to +the employee.
SECTION 4. Protective body armor issued by the Township
shall be maintained and replaced according to the
manufacturers specifications.

ARTTICIF XTV - PROMOTIONS

SECTION 1. PART-TIME OFFICER TO FULL-TIME POLICE

OFFICER When a position becomes available in the
classification of Full-Time Police Officer, management will
promote the most senior part-time police officer from the
employee seniority 1list agreed to by both parties. An
employee promoted from part-time status to full-time status
in the police officer classification shall serve a six (6)
month probationary period. Any emplovee who is determined to
be unqualified shall be returned to his/her previous part-
time status. The decision of management shall be set for=zh
in writing and shall include the reason(s) <for the
disqualification. The decision of management shall not be

subject <to <the grievance procedurs and/or arbitration



procedurss set forth herein unless
terminatsed rather <than returned To their pravious part-time
status. Emplovees who are disciplined during theixr
pProbationary period (as opposed to disgualified) shall have
The right to grieve the disciplinary action, including the
right to arbitrazs. However, shoulg Tmanagement in addition

to imposing discipline,-disqualify a

'

ropationary emplovee,
only the disciplinary action(s) of management shall be

subject to the grievance and arbitration procedures.

SECTION 2. DART-TTME DISPATCHER TO FULI~TIME
DISPATCHER

When a position becomes available in <*he position of Full-
Time Dispatcher, management will promote the most senior
part-time dispatcher from *“he employee seniority list agreed
to by both parties. an employvee promoted 'ﬁ:om. part-time
status to full-time status in the dispatcher classification,
shall serve a ninety (90) day Probationary period. Any
emplcyee who is determined <o be ungualified shall be
returned to his/her Pravious part-time status. The decision
oI management shall be set forth in writing and shall
include the reason(s) for the disgualification. The decisicn
of management shall not be subjecTt T2 <the grievance

pProcsdure and/or arbitration Procedures set forth herein

unless the emplcyee is cerminated rzther <+han rseturned <*o

-=-

Ttheir previous part-time position.

L)

mplovees who ars discipiined during the




period (as oppcsed to disgualified) shall have the right t

=0
grieve the disciplinary action, including <the right <o
arbitrate. However, should wmanagement in addition <o

imposing discipline, disqualify a probationary emplovese,
only <the disciplinary action(s) of management shall be
subject to the grievance and arbitration procedures.

SECTION 3. PROMOTTION TO CORPORAIL Whenever +there is a

s

promotional vacancy to Corporal within the Bargaining Unit,
such vacancy will be posted for a bidding period of fourteen
(14) days, during which period eligible emplovees may make
written application for such vacancy. Employees failing to
bid on a vacancy within the fourteen (14) day period, shall
be considered as having refused to bid. The classification
of dispatcher shall not be eligible to bid for any vacancy
in the classification of poclice officer.

Promotions to Corporal shall be considered upon the
basis of applicants physical ability, Jjob experience and
skill, in accordance with <the requirements of the Jjob,
empioyment record, testing as detarmined by the Township and
seniority. If the =ability, Job experience, skill,
employment record and test scores where applicable of <two
(2) or mores applicants is relatively egual, seniority shall

When an employee’s vacancy bid 1is accepted for the
poesition of Corporal, the emplovee will be given a period
not to exceed ninetv (°90) days within which to gualify for

The job. During such cgualifying period the empiovee shall

26



receive tThe rata of pav he/she rsceived immediately

'y

rior to

such qualifyving period, or +he nex— highest hourly pav r

M

art

established <for the aigher rated pesition whichever i

0n

higher. i at any <time within <the ninety (90) day
qualiZying period, the emplovee does not qualify for the
vacancy, the emplovee shall be returned <o <=he position
he/she held Immediately prior to the qualifying pericd.

IZ there are no bidders hnaving the required phyvsical
ability, job experience, skills and employment record, or if
no one qualifies for the position of Corporal, the Township

<=

may £ill the job by hiring a new emplovee.

ARTTICIE XV - WAGES AND HOURS

SECTION 1. GENERAT TNFORMATION

A. This Article is intended %to define the normal hours
of work to provide the basis for calculation of payment, and
shall not be construed as a guarantee of hours of work per
day or per week, or of days of work per week.

B. All personnel zre expected to perform their regular
work within <the shift hours to which they ars assigned.
Personnel who are reguested to repor: early for preparatoryv
work will be paid for such time worked. Other time beyond

their regular shift will be paid if approved by the Director

C. The normal work shift for all parties covered under
This agreement shall consist of eight (8) hour durations or

Twelve (12) durations zs deemed nNecessary »v the emplover.



Management must give at least thirty (30) days notice o
employees prior to any changes in shift duration or
rotation.

D. The parties also agree to allow the Corporals the
opportunity to work a twelve (12) hour schedule, as deemed
necessary by the employer, with the following provisions:

* The work period shall consist of 14 days

* During this 14 day period, employees who work their
normal schedule consisting of 84 hours shall be compensatad
at non-overtime rates.

* Employees who work more than 84 hours in this period,
but less ihan 100, shall be compensated at one and one-half
times their regular rate of pay.

* Employees who work in excess of 100 hours in this
period shall be compensated at double their regular rate of
pay.

* Employees shall rotate shifts every three (3) months.

* This twelve (12) hour scheduling agreement is of
mutual consent and may be terminated bv either party with a
thirty (30) day notice. It shall not be used in any other

proceeding and shall not be used as anv tvpe of precedent.

SECTION 2. OVERTTIME/CATJI-TN PAY

A. DEFINITION - Overtime is authorized time worked

in excess of eight (8) hours in any continuous twentv-four



week, unliess stherwise agrsed upon

3. Emrlovees who have completed eight (8) regular
nours during a scheduled work day shall be paid at the rate
of Time and one-half for all +ime workad In excess of sight
(8) hours on such day; or time worked over <*he regularly
scheduled worked dav unless Ootherwise agrsed upon between
The parties.

c. Emplovees who have completed <forty (40) hours
during a scheduled work week shall be paid at the rate of
Time and one-half for all Time worked in excess of forty
(40) hours, unless otherwise agreed upon between the
parties. Full-time employees working over forty-eight (48)
hours in a scheduled work week shall be paid at the rate of

double time

I+

or all <time worked in excess of forty-eight
(48) hours, unless otherwise agreed ﬁpon between the
parties.

D. There will Dbe no pyramiding of overtime andé
overtime will be paid at the rate of time and one-half even
though <the hours worked Dight qualify for over—ime under
mors than one provision of this Agreement.

=
-—

- Any emplovee who <akes advantage of the overtime

Provisions mentioned herein by working over<time hours and

Then losing time by coming in late or laving off without
good cause during the same Pay period, shall be subject to
disciplinary measures.

F. Authorized paid vacation, sick days, and paid

Dolidays, shall be considerasd as Time worked Zor overtime

29



purposes.

G. Whenever an employee 1s ordered to f£ill a vacancy

0
'_l

in a higher assification, said emplovee shall receive <he

higher rate of pay and is expectad to perform these duties
and assume the responsibilities of the higher

classification. This shall include part-time patrol to full-
time patrol, <full-time patrol ©o corporal and part-time
dispatch to full-time dispatch. |
E. 2Any employee who is called into work, is permitted
to appear or is sent home for lack of work, shall receive a
minimum of four (4) hours work or pay at their appropriate
rate of compensation.
SECTION 3 OVERTIME DISTRTIBUTION
A. The Township shall maintain a proper list of overtime
assignments so as to insure fair distribution of overtime
among all eligible in the classification.
B. Overtime shall be offered in the following manner:
* When a corporal is to be replaced on the
schedule, it shall first be offered to another corporal. If
a corporal is unable to £ill the vacancy, it shall then be
offerad to a full-time police officer. If a full-time police
officer is unable to £ill the vacancy, it shall then be
offered to a part-time police officer.
* When a full-time police officer is to be replaced
on the schedule, it shall first be offered 5 another full-

time police officer. If a full-time police officer is unable

to £ill the vacancy, it shall then be cffersd o a par<-time




irst be offsred to another full-time
dispatcher. If a full-time dispatcher is unable to fi
vacancy, i1t shall then be offered o a part-time dispatcher.
If a part-time dispatcher is unable o £:i11 the. vacancy
shall be offersd to a qualified part-time pclice officer.

* When a part-time dispatcher is <o be replaced for
any of <the ‘overlap shifts, it shall be only offersd +to
another part-time dispatcher. If = part-time dispatcher is
unable to ill the vacancy, the sche&uled shift may be
filled by the on-duty corporal.

B. TUnscheduled Call. Back: Full-time emplovees called
back outside their regular hours on an unscheduled basis,
shall be paid overtime rates for the total time worked with
a2 minimum of four (4) hours at time and cne-half for each
call back: except that employees may be offered less +han
Two (2) hours call back time in conjunction with a regularly
scheduled shift.

SECTION 4. POLICE WAGES

Full-Time Police Officers shall be entitled to the followinc

wages:

1/1/91 1/1/92 1/1/93
Beginning N/2 22,312 23,651
2 Years Service N/2 23,100 24,486
3 Years Service N/A 22,887 25,320
4 Years Service N/2aA 24,727 26,211



(B9

5 Years Service N/2 26,775 2

Full-Time Police Corporals shall be entitled +o +he

following wages:

1/1/91 1/1/92 1/1/93
Beginning N/A 27,030 - 28,652
1 Vear Service N/2 28,350 30,051
2 Years Service 28,618 30,049 31,852

Increase - January each year; increase - Anniversary date
each year; Full Retroactivity from January 1, 1991 until
date of ratification.

SECTION 5. PART-TIME POLICE WAGE AND HOUR INFORMATION

A. Part-time Officer’s shift durations shall consis+

of the following Hours:

A Shift 0000 Hours to 0800 Hours
B Shif+ 0800 Hours to 1600 Hours
C Shifx 1600 Hours to 0000 Hours

Management ZIurther reserves the right to implement overlap
shifts at their discretion.

B. The normal work week for a part-time police officer
shall consist of a minimum of twenty-four (24) hours per
week. A greater number of hours per week may be assigned
based upon the availabiiity of the officer and needs of the
department.

C. The current application and selection process of

scheduling hours for Part-time Poclice Officers shall be
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continued; i.e., =Zhe schedu

, led pesting will be put up on the
5th and removed on the 17%th cf sach month. OQfficers, at the

Time they make <their selections, will indicats the davs and

times they are available. -1 tThe event of a scheduling
conflict, assignments will be made in accordance wi<th
seniority. In the event the work schedule is pested and

following the posting there is still = vacancy that cannot
be Zilled through a volunteer, the employee with the least
amount of seniority shall be reguired to £ill +he vacancy.

D. To the extent possible, scheduled hours of work
available to part-time officers will be equalized among
part-time ocfficers unless waived by said officer

E. The current practice of a 30-minute paid lunch
period for employees while on duty shall continue.

F. The Employer will egualize overtime among employvees
to the extent possible. For the purpcses of scheduling and
cvertime, the parties agree to recognize a division between
the =road patrol and <he investigations wunit in the
classification of CLASS II. It is further understood that
officers assigned to one division shazll not be eligible for
'scheduling or overtime in <the other dJivision unless all
personnel within the division having sazid vacancy have been
given the opportunityv to work.

G. Part-time Police Officers shall be entitled to the

following wages:
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months Service N/2a S.

(B

Years Service N/a 10.00

10.5

(@]

SECTION S. DISPATCHER WAGE AND HOUR INFORMATTION

2, A vart-time dispatcher shall be

assigned by
management, based upon the needs of the depar<tment. However,
a2 part-time dispatcher does not have any pafticular number
of hours guaranteed on a weekly, monthly, or yearly basis.
The employer further reserves <the right to change the
schedule of a part-time dispatcher based upon the needs of
The department.

B. Two (2) overlap shifts will be scheduled bv
management (utilizing part-time personnel) each week
provide an additional dispatcher during peak times of

activity. Personnel  working said shifts must

have

successfully passed their training period.
C. Dispatchers shall receive a thirty (30) minute paid

lunch hour.

D. Full-time Disvatchers shall be entitled to <+he

following wages:

i1/1/¢1 1/1/92 1/1/93
a )
Beginning N/2 18,3500 19,610 !
. \.“'\L o
1 Years Service N/2 12,0004 20,140 “.°
2 Years Service N/2 1¢,500 20,8670 !+
3 Years Service N/2 20,500 21,730 (Y

Parc-time disvatchers shall be entitled = the
following wages:

W)
>



1/1/91 1/1/92 1/1/93

3eginning 5.98 7.00 7.50
& Months Service §.50 8.00 8.75
1 Years Service 6.76 9.00 9.50
2 Years Service 7.85 N/a N/A

ARTICIE XVI - COURT APDEARANCES

SECTION 1. In the event an cff-duty employee appears

at a2 court outside the Township, said employee will receive
2 minimum of four (4) hours pay.

ARTICIFE XVIT HOLIDAYS

Full-time

Employees not scheduled <+o work shall receive +their
regular scheduled hours of Pay. Employees scheduled +to work
shall receive double their rate of pay for hours worked on

said holiday.

New Year’s Day Thanksgiving Day

Good Friday Friday after Thanksgiving Day
Memorial Day Christmas Eve Day

July 4th (Indé. Day) Christmas Day

Labor Day New Year’s Eve Day"

Part-Time

A. Regular eligible part-time employees who are reguired to

worX on a designated heoliday will receive time and one-half
tay for the time worked. The following will be designated

aclidavs:

w
m







Thanksgiving Day
Christmas Day
New Years Day

B. Designated holidays, as set orth in the full-time

Hh

section of this contract, shall be compensated at the rate
of time and one-half for any emplovee called in beyond
normal scheduling.

ARTICLE XVITT - ANNUAT, VACATIONS AND PATD SICK DAYS
FULL~TTME

SECTION 1. TERMS

A. Full-Time employees will earnm annual vacation time
(part of which may be used as sick time) according to their
seniority date. Vacation time earned shall be stated in
Terms of hours and is follows:

6 months - 1 year service.......... 40 hours

l - 2 years service................120 hours

2 - 5 years service...... cettees...160 hours
5 - 10 years service...............200 hours
B. Employees promotad £from part-time <tc fFfull-time

status will receive one-half of their senioritv for vacation

purpcses.
SECTION 2. USE - Emplovees will be allowed +o use

occasional vacation day(s) upon approvel of *the Director of
Public Safety or his designee. Long ztarm use of vacation
will be allowed as fcllows:

Al By January 15th of each vear, the Township wil
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cause To be posted i a prominent and accessible place in
; czlandars of <the vear in some form which will
allow =ach emplovee who so desires To indicate upon <the

calencar, a period of <inme over which he or she wishes to

3. AT the same time, the Township will post with the
calandar a notice speciZying any limitation it places upon
the vacations its employees may take, such as,'"only Twe (2)
persons in a classification may be on vacation on any
working day."

C. At the close of business on the last working day
in February of each year, the emploves, or employees wit
the most seniority having applied for vacation for any
period or any part of a period as to which <+hers is a
conflict with the limitations posted by the Township, and
all emplovees who have indicated a desire +o vacation during
periods as to which there is no conflict with limitations,
may consider their vacations as scheduled for <the periods
involved. Except in cases of €mergency, the Township may
noet unilaterally alter +he vacation schedule cof +these
employees at any Ssubseguent date.

D. Employees who did not indicats a desirsd wvacation
period prior to <the last working dav in February or who
indicated a desire but wers in conflict with a more senior
employee or emplovees so as +to deny them vacation during the
indicated period, may apply for approval of any other

vacation period consistent with the limi+ations netice



pcsted by the Township. The Town nip will not unrsasonably

withhold its approval of such application.

=

E. The vacation period shall be from Januarv 1 through

- v

December 31 of each year. A probationary emplovee mus:

complete a satisfactory six-month evaluaticn prior to
vacation enactment. Per Township Board resclution, each
entitled employee must use ten days vacation: remaining days
may be cashed out (up to ten days maximum) provided cashed
out notification is received by +the Director of DPublic
Safety and Township Clerk before November 10th of the
calendar year. (Part-time personnel to be non-paid.)

F. An employee who has reported to work and leaves work
because of a non-duty disability or illness arising outside
the scope of their employment, shall be charged from their
vacation/sick hours bank, the actual hours absent from the
scheduled shift in question. Paid sick leave shall be
considered as time worked for all Pay purposes.

SECTION 3. PERSONAT LEAVE DAYS Employees will receive
one (1) personal leave day annually with pay to be increased

To two (2) days effective January 1, 1993. This day cannot

be cashed out and will not be deducted from vacation time.

PART-TTME
A. Part-time personnel shall follow the procedure set
forth in SECTION 2 USE, of the full-time language and
shall be entitled to the following non-paid vacation

time:




& months - 1 vyear 40 hours

.............

l-2 years.................. ...120 hours
2-5 Yyears........o . 150 hours
5-10 years............ “5w e s ..200 hours

ARTICLE XTX - INSURANCE
sl A4 - INSURANCE

Insurance benefits will become effective in the case of
new emplovees afier ninety-one (81) days of employment for
Blue Cross/Blue Shield and after <thirty-one (31) days of

~

employment for Blue Cross Health Care Network.

SECTION I. HEALTH CARE COVERAGE

FULL-TIME

A. The Township will provide Blue Cross/Blue Shield
coverage as currently provided. Employees have the option of
standard coverage or +the Blue Cross Health Ccare Network
(1MO) . As part of this coverage, <the Township will
provide <to each employee the Blue Cross/Blue Shield UCR
Dental Rider #4677-1, of which the Township shall have no
obligation to pay more +than Thirty Dollars ($30.00) per
month per employee for such Dental Insurance and should the
costs of said insurance eXceed the amount herein stated, it
shall be the obligation of the employee %o pay <the
additional amount. Said amount shall be deducted from +he
employee’s pay for the Purpose of maintaining coverage.

B. These coverages and carrisrs may be changed cnly bv

mutual agreement of the parties.



C. A surviving spouse and/or legal dependants of a

(=Y

o i |

full-time police officer (under this agreement) shall be
coverad with health care insurance for a period of one (1)

vear Irom The date of said officers death having ressulted

from a duty-related occurresnce.

PART-TIME

Any part-time employee covered under the provisions of
this contract may applv for medical and hospitalization
insurance provided the emplovee authorizes a wage deduction
authorization, and further provided, that <the Township’s
insurance carrier is agreeable to allowing the medical and
hospitalization coverage to be split-off from the overall
coverage afforded other members of the bargaiﬁing unit. It
is agreed and understood that part-time employees shall not
receive any form of medical or hospitalization insurance at

the expense of the employer.

SECTION 2. OPTICATL
FUOLI-TIME
The Township will provide optical insurance coverage

for emplovees and eli

nQ

ible dependents; carrier to be
determined byv the Township.
PART-TIME
Any part-time employee covered under this agreement may
curchase optical Insurance from the Township’s carrier,

under a payrcll deduction plan.




SECTION 3. LIFE TINSURANCE

The ZEmplover will permit employvees to purchase
additional Life Insurance Coverage <Irom <the Emplover’s

carrier, providing such additional coverage 1is available

h

‘rom said carrier and providing each emplovee so electing

shall pay said premium through payroll deduction.

.

Ti= 5

-~ 1s understood by the parties tha+ in addition to the
Life Insurance provided by the Township, eligible emplovees
are entitled to the Federal Public Safety Officer’s Benefit
Act of 1976.
FULL-TIME POLICE

The Township will provide Life Insurance coverage in

Che amount of Forty Thousand Dollars ($40,000.00).

FOLL-TIME DISPATCH
The Township will provide Life Insurance coverage in

the amount of Twenty Thousand Dollars ($20,000.00).

PART-TIME
The Township will provide Li<e Insurance coverage in
The amount of Ten Thousand and Five Hundred Dollars

($10,300.00) and ac Th and dismemberment coverage
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in the amocunt of Fiftsen Thousand Dolliars ($15,000.00).

SECTION 4. SICRNESS AND ACCIDENT BENEFITS

FULL-TIME

The Township will purchase sickness and accident



1 provide eligible Zfull-time emplovees
with seventy (70%) percent of <heir weekly base pay to a

maximum payment of $250.00 per week, for a period not *o

exceed tThirteen (13) weeks. Upon determination of long-tarm

illness, eligible full-time employees will be compensated
with a monthly benefit egqual %o sixty percent (60%) of their

coverad monthly earnings up to a2 maximum monthly benefit of

h
t

fifteen hundred dollars ($1,500.00). Benefits of +his
provision will begin on the firs: (1st) day of the accident
or hospitalization and the eighth (8th) day of illness.
Benefits under +this  plan will be reduced by any
benefits the employee and his/her dependents are eligible
for under the Social Security Act, or any other coverage
provided by law. Benefits will also be reduced by all other
disability benefits the employee aﬁd his/her dependants are
eligible for under the Railroad Retirement Act, any labor-
management trustes, union or employee benefit plans, the
employer’s life insurance plan, or any benefits received

under the employvee’s annuity or pension rlan. Benefits under

a separate individual pelicy are excepted.

The amount of benefit rsduction for Socizal Security

benefits will be "frozen". Once the amoun=z o

Hh

reduction has

been determined, it will not be increass
f

£,

Fh

zmendments o

the Social Security Act increases the benefi: payments to

1
-

&

which the individual is entitled. The minimum amount of

benefit payable under +this plan will be =£:

($50.00) per week.

>
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Thers will be no durlicaticn of benefits for time of=F
as a result of sickness or accident.
111 continue emplovee medical and life

insurance for a maximum period of six (6) months Zor a non-

duty relatad disabilis <Y and Ior twelve (12) months for a
duty related disabil ity.

At its expense, <he Township may cause any emplovee
receiving benefits under <=his section, to be examined by a
medical doctor of +the Township’s choice during said period
of benefizt.

PART-TTME

The Township will provide eligible part-time emplovees
with Fifty Dollars ($50.00) of weekly benefits for a period
cf twenty-six (26) weeks providing the emplovee does not
receive Sickness and Accident benefits from another source.
EZmplovees will be eligible for benefits on the first day of

disability due to an injury; the first day o

(2 ))

hospitalization; and on the eighth day of disability due to
sickness. Aftsr thrse (3) days absence due to such illness
or injury, upon the Em loyer’s reguest, an emplovee shall
provide ©o the Emplover z statement “~om a doctor verifyvinc
illness. At its expense, the Township may cause any emploves
receiving benefits under “his section, to be examined ov a

medical doctor of the Township’s chcice during said period

of benefit.

SECTION 5. WORKER’S COMPENSATTON INSTURANCE

>
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A. The Township shall provide worker‘’s coﬁpensation
insurance that is scatutorily reguired for all emplovees
covered under this agresement.

B. The Township agrees that any employee injured on the
job and under the care of a licensed physician, will not be

charged time off from his her vacation/sick time reserve. If
an employee leaves work due to an injury arising within the
scope of his/her' employment, the employee shall not be
charged with sick leave for <+hat day and will be paid for
the remainder of the shif+:.

C. Accidents must be reported to the Director of Public
Safety or his designee as soon as possible.

D. 2Any full-time employee injured in an accideﬁt
compensable under the Workers’ Compensation Act shall
receive from +the Township the difference between the amount
received through workers’ compensation, other Township
furnished insurance and one-hundred (100) percent of his/her
regular pay for a period not to exceed one (1) yvear from the
date of injury.

ARTTICIE XX - RETIREMENT

- FULL-TIME

Under the current Pension Program, emplovees are

mandated to contribute five percent (5%) of their base

earnings into the Plan and may contribute an additional five
percent (5%) or ten percent (10%) to 2 meximum of

Ilrtceen

bercent (15%) which will be one hundred percent (100%)

vested immediately upon entry to the plan.
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The Township shall Juarantee tTen percent (10%) of <zhe
employees base earnings tTo be vestad immediately upon =
into the Plan.

The Towhship shall provide <o all emplovees in <the
Pension Program a booklet spelling out the Group Pension

DPlan.

ARTICIE XXT - LEAVES OF ABSENCE

SECTION 1. GENERAI, INFORMATION Employees under this

agreement may be granted a leave Oof absence, as specified
herein, upon prior regues:t. Tt shall be recommended by the
Director of Public Safety, approved by the Township Board of
Trustees, and be subject to the following regulations:

A. Such leaves shall not be granted for more than six

(6) months unless otherwise Specifie

ed.

B. An employee granted a leave cof absence shall be
restored to his/her position on +he exXpiration of <+he leave,
or, if approved by the Township before <the expiration
Thereof, without loss of seniority.

C. In the event such emplovee’s position shall have

been abolished in the meantime he/she shall be returne

(o)

in
the fcllowing manner:

If there 1is a probationary emplovee serving in a
position of the same Job classification in <the Department in

which the individual was formerly emploved, the probationarv

employee shall be Separated and the ro

ot

urning emploves

appointed to the position.

45



If there is no Drobaticnary employee in that Jjob
classification or position in <he Department in which <he

individual was Zformerlv em

'_l

ployed, the name of the returning
emplovee shall be put at the head of *he re—employment list
for that class. Should <he names of two (2) or
employees resturning Irom leave be placed on the
employment list, the names shall be arranged in order of
seniority.

D. All leave reguests shall state +he exact date on
which the leave begins and the exact date on which the
employee 1is to return to work. Requests shall be filed at
least fourteen (14) days prior +to the requestad starting
date, except in cases of emergency.

E. If an emplovee obtains a leave of absence for a
reason other than stated at the +time +he reguest is made,
the employee will be subject to disciplinary action up to
and including termination.

F. Failure to return to work on the exact date
scheduled may be cause for disciplinary action up to and
including termination.

G. No emplqyee will be granted a leave of absence for
the purpose of obtaining emplovment elsewhere.

H. AT its expense, the Township may cause any employee

who reguests any type of medical or sick leave, to be

during, and after, such leave of absence.

I. Befors returning to work, <=he employee must be
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certified by his /her attending physician as ready and able

<O return to his/her full work assignment.

SECTION 2: LEAVE DEFINITIONS AND TERMS

UNION TLFAVE - Members of +he Union elected to local
Union positions or selected by the Union to do work which
takes them Zrom their employment with the Zmployer shall, at

—

the written regquest of <the Union, receive a non-paid leave
of absence and, upon their return, shall be re—emploved at
work with accumulatad seniority. No more than +hree

employees shall be off on leave under this section at any

-~

time.

GOVERNMENTAT, APPOINTMENT LEAVE - Any member of <the
Bargaining Unit may, in the sole discretion of the Township,
be given a non-paid leave of absence to accept an appointad
govermmental Jjob outside the 3argaining Unit. Said Leave
shall Dbe resnewable yearly at the sole discretion of the
Township.

MITTTARY /RESERVE LEAVE - Any employee entering the
Military Service of the United States of America shall be
granted z non-paid leave of absence. Upon return f£rom such
service, he/she shzll be entitled to reinstatement in
nis/her job provided reinstatement is within (60) sixty days
of nhonorakle discharge.

PERSONAT, ILEAVE - EImployees under this contract may be

«f
2
3]

nted a perscnal leave of absence without pay. Such leaves

Shall nct be grantad for mors than six (6) months.



SICK LEAVE

FULL-TTME PROVISIONS - Sick leave shall be used for
personal illness, medical reasons, or disability due to an
off-the-job injury and shall be governed by the provisions
of the Township’s short-term and long-term DISABILITV
carrier.

PART-TTME PROVISTIONS - Any emplovee who is ill ang

whose illness is supported by satisfactory medical evidence
will be granted a sick leave of absence for an appropriate
period of time, not to exceed six (6) months. Sick leaves
must be reguested before +he leave commences, unless there
is an emergency situation which pravents the emplovee from
contacting the Township, in which case +the employee will
submit medical evidence as soon as <the emplovee is able.
Where supported by medical Proof, sick leaves may be
extended for additional days as necessary but not to exceed
two (2) years. In event the leave of absence 1is extended
beyond six (6) months, the empiovee shall be responsible for
contacting the Director of Public Safety or his designee not
less than every thirty (30) days during the term of the
leave for the purpocse of a status rsport on the medical
condition.

EDUCATION LEAVE - An emplovee who is attending college

(SRt

Classes, may submit a written reguest for a non-paid
educational 1leave which may include portions of davs cor
whole days.

JURY SERVICE - An emplovee whe is called <or = v



Service shall be excused from scheduled work Zor the davs on

which <The emplovee serves and he/she shdll =receive <the

i

I
I-h

rl‘

erence between his/her pay and <that paid Zor Jury

Service. The emplovee shall pPresent proof of service and the

amount of pay rsceived thersfor.

=

OUTSIDE EMPIOYMENT REIATED LFAVE - Any part-time

emplovee requesting a leave of absence as a direct result of
his/her full;time outside emplovment, shall be granted such
leave upon documentation of need from said outside employer.

WORKER’S COMPENSATION IEAVE - 2 worker‘s compensation
leave shall be defined as a leave required as the result of
the employee incurring a compensable illness or injury
related to or during the course cof his/her employment.

An employee, upon becoming aware of injury or illness;
shall feport any illness or injury to a supervisor.

Employees sustaining job related injuries regquiring
medical attention will be ©permitted t5 leave their
assignment during working hours on the day cf the injury to

secure medical attention at a facility designated bv the

Township, and will be compensated for necessaryv <tTime lest

ar schedule of Township work on that day.

during their rasqu
in the event tThat the injurv is such that =he emplovee 1is
permitted to work but is raguired bv the physician +to make
additional

rule will




with The <£f£ifth month of Sregmancy, and everv mont

thersafter pricr +o deliverv,
sTatament Irom her vhysician =o reflec:

condition and alsoc her ability to continue her employment

during pregnancy. It shall be the duty of the emplovyee <o

notify her department head of <the Pregnancy. The Township

=

will grant a leave of absence for maternity reasons upon

— e

written request and upon proper certification of pregnancy
from the employee’s physician.

Leave may be extended if such reguest is made and
supported by the employee’s physician s+tatement that <the
employee is unable to return to work due o illness.

CLASS T (FULI-TIME) PROVISTIONS

Said leave will be granted in accordance with Federal
and State Regulations and will be 1limited +o earned
vacation time as well as <the pProvisions of the Township’s
insurance carrier.

PART-TTME

Under the provisions of this article, female employees
are eligible for the fifty (50) dollar per week benefit as
described in ARTICLE XIX, SECTION 4 (sickness and accident

-

benefits) of the contract.

BEREAVEMENT TEAVE - Full-time employees shall be
allowed three (3) scheduled work days as berezvement leave
days to attend a funeral within a 350 mile radius and five

(3) scheduled work days toc attend a funeral outside the 350

mile radius. Such days shall not be deducted from vacation




Teserve, ZIor a death in the immedia-s family, where prcof of
is provided bv said smplovee to
the emplover. The <arg "Immedizte family" shall mean
barents, grandparents, Spouse, spouse’s parents, children,
adopted children, and brothers or sisters.
A full-time emplovee shall be allowed one (1)
bersavement lsave day, not to be deductad from wvacation
reserve, <o attend <the Funeral of a QZrother-in-law or
sister-in-law in cases where Proof of attendance is provided
by said employee to emplover.
Part-time emplovees shall be allowed the provisions
afforded to full-time emplovees except <hat they shall be

compensated only one (1) day to attend <the funeral in the

event it falls on a regularly scheduled work day.

ARTICIE XXTIT. ANTTI-DISCRIMINATION CLAUSE
semee==t anase  ANJSTDISERIMINATION CIAUSE

The Township and the Union agrse not to discriminate

W]

gainst any emplovee covered by this Agreement because of
religion, race, color, national origin, age, sex, height,

welght, or marital status.
7

ARTICIE XXTTT - NO STRTKE OR LOCKOUT

SECTION 1. Understanding that +the pProper method of

settling grievances is as set forth in this Agreement and
Tthat strikes by public employees are illegal, and rafusail
provide full and completz services <o the public is nect

the best interests of the public or the Township of Van

m
}-2



Buren, it is agreed that there shall ac no time be strikas,

slow—-downs, tTie-up of eguipment, walXx-outs or other
deliberate withholding of services bv members of <the
Bargaining Unit, °or any practice other than normal

enforcement activities for the Purpose  of influencing
contract negotiations or grievance settlements, either
individually or collectively. Employees in viclation of
this Section shall be subject <o discipline up to and
including discharge.

SECTION 2. In the event of any vieclation of Section 1.

of this Article, the Union will send telegrams to affected

employees advising them of the provisions of this Article.

ARTTICTE XXIV - SEVERABTILITY
In the event any provision of this agreement is for any
reason heid invalid or unenforceable by reason of any
Federal or State Law, resgulation or order now existing or

hersin after enacted or put into force, such invalidity or

unenforceability shall not effect <he remainder of <this

Agreement.
ARTTICIE XXV - DURATION
THIS AGREEMENT, shall become effective upon its

V)]

cceptance by the Union and Employer and shall remzin in

force until midnight, from January 1, 1291 to December 31,
1293 and thereafter for successive periods cf one (1) year

unliess either party shall on or befors the sixtieth (60th)




day prior o expiration Serve writien notice on <the other

party of a desire to cerminates, modifv, al

Ter, rs=negotiate,
change or amend <this Agreement. A notice of desirs =g
modiZfy, altsr, amend, renegotiate or change, or any

0

ombination thereof shall have the effact c7f taerminating <he
entire Agreement (on the expiration date) in the same manner
as a notice cf desire <o Terminate, unless before That date,
all subjects of amendment Propcsed by either ParTy have been
disposed of by Agresement or by the withdrawal by the party

Proposing amendment.

m
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Drug Policy Memorandum
Between
The Van Buren Charter Township
and

The Van Buren Police: UAW Local 157

This Agreement shall be 3 supplement to the Collective Bargaining Agreement

between the parties and supersedes all other agreements regarding drug policies
and testing.




DRUG TESTING POLICY

1. PURPOSE

The purpose of this policy is to provide all personnel with
notice of the provisions of the department drug <testing
program.

II. POLICY

It is the policy of +his department +that <+he critical
mission of ©public safety Jjustifies maintsnance of a
drug-free work environment through the use of a reasonable
employee drug testing program.

The public safety profession has several uniguely compelling
interests that justify the use of employee drug testing. The
Public has a right to eéXpect that those who are sworn to
protect them are at all +imes both pPhysically and mentally
prepared to assume these duties. There is sufficient

Where public safety personnel participate in illegal drug
use and drug activity, the integrity of the profession and
public confidence in <“hat integrity are destroved. This
confidence is further eroded by the potential for corruption
Created by drug use.

Therefore, in order +o énsure <the integrity of +he
department and to preserve public trust and confidence in a
fit and drug free public safety profession, this department
will make use of a drug testing program to detect prohibited
drug use by emplovees.

III. REASONS FOR TESTING

The Township’s program includes the following types of drug
testing:

A. Pre-promotional - testing an employee who is selected for
promotion. ‘

B. Transfer
iob of

testing an emplovee who is transferred to a
sensitive nature (e.g., Drug Enforcement,

m |

Internal Affairs, and other Jjobs designated by the




Review Committee).

C. Return from absences - testing an employee who has been
off for over Thirty (30) calendar days.

D. Based Upon Reasonable Suspicion - testing when a
Tepbresentative of the employver can point to Objective
facts Zfrom which can be drawn rational inferences, in
light of +the rapresentative-’s experience, that +the
employee is under +he influence of, using, selling,
dispensing, or in possession of any controlled substance
unlawfully.

E. Follow-Up - testing as part of counselling or
rehabilitation.

F. Applicant Drug Testing - Applicants shall be reguired to
take a drug test as a condition of emplovment.
Applicants shall be disgqualified from further
consideration for employment if they refuse to submit
to a regquired drug test or if a confirmed positive drug
test indicating drug use prohibited by this policy.

G. Probationary Employee Drug Testing - Probationary
employees may be tested Prior to completion of the
probationary period. A probationary employee shall not
be eligible for coverage under the last chance
rehabilitation provision set forth in this order.

Orders for testing shall come from the Director of Public
Safety. Orders for testing shall be documented in writing.
Documentation shall include the reason for the order.

IV. DEFINITIONS

A. Sworn Employee -- Those Employees who have been formally
vested with the full bowers and authority of their
position.

B. Supervisor -- Those employees assigned to a position
having day to day responsibility for supervising
subordinates, or who are responsible for commanding a
work element.

C. Drug Test -- The compulsory or voluntary production and
submission of urine by an Officer in accordance with
departmental Procedures, for chemical analysis to
detect prohibited drug usage.

D. Reasonable Suspicion -- Testing when a representative of
the emplover can point to objective facts from which
can be drawn rational inferences, in light of the"
representative’s éXperience, that the employee is under

the influence cf, using, selling, dispensing, or in




bossession of any controlled substance unlawfully.

to

Probationary Employee -- For +he purposes of this policy
a2 probationary emplovee shall be considered to be
any person who is conditionally employed with +he
department as a recently hired employee.

by

MRO (Medical Review Officer) -- The medical review
officer is a physician knowledgeakrle in =the medical use
of prescription drugs and the pPharmacology and
toxicology of illici< drugs. The MRO will be a licensed
Physician with knowledge of substance abuse disorders.
The MRO shall have appropriate medical training to
interpret and evaluate an individual’s test results
with his or her medical history and any other relevant
biomedical information.

collection facility or any other facility that is
mutually agreeable to the parties. The designated
laboratory under this Program must be acceptable to the
Michigan Law Enforcement Officers Training Council andg
the testing facility shall be a Smith Kline Bio-Science
Facility.

E. Last Chance Agreement -- A standard letter of conditions
for continued employment that is offered by the
Director of Public Safety, or the right to same is
invoked by an Officer under certain conditions outlined
in this order, after it has been determined that the
Officer has violated this order.

I. Explainable Positive Result -- A positive finding in a
urine specimen that contained that drug for legitimate
reasons; such as a prescribeg medication, a food
product, or medication administered during a medical or
dental treatment.

V. PENALTY

A. Vioclation of any provision of this drug =esting solicy
shall be grounds for disciplinary action. Discipline
shall be administered as set forth in the agency rules
and regulations, and may include discharge from the
department. Any discipline issued remai-= subject to
review in accordance with the collective bargaining
agreement.

B. An employee who refuses to comply with a drug test under
this program shall be terminated from the Township
service, subject <o his/her right =z zhe grievance
procedure.




VI. DRUG TESTING PROCEDURES
=22 LSo L ING PROCEDURES

1. The testing procedures and safeguards provided in this
policy, to provide for the integrity of department drug
Testing, shall be adhered *o by any laboratory
personnel administering drug tests. Procedures shall
provide the greatest individual privacy possible, while
safeguarding the program against submissions of altered
Or substitute specimens.

2. Laboratory personnel authorized to administer drug tests
shall require positive identification from each
employee to be tested.

3. In order to prevent a false positive test result, a
pre-test interview shall be conducted by testing
personnel with each employee to ascertain and document
the recent use of any prescription or nonprescription
drugs, or any indirect éXposure to drugs; however,
medical information may be given to the laboratory
testing personnel on a voluntary basis. If the +est
results are positive, it will be mandatory that +the
employee divulge the necessary medical information +to
the Medical Review Officer that may have lead to a
false positive test.

4. The bathroom facility of the testing area shall be
Private and secure. Authorized testing personnel shall
search the facility before an employee enters it +to
produce a urine sample, and document that it is free of
any foreign substances.

5. Where the employee appears unable or unwilling to give a
specimen at the time of +he test, testing personnel
shall document the circumstances on the drug-test
report form. The employee shall be permitted no more
than four (4) hours to give a sample, during which time
he shall remain in the testing area, under observation.
Reasonable amounts of water may be given to the
employee to encourage urination. Failure to submit a
sample shall be considered a refusal to submit to a
drug test except for good cause as determined by the
M.R.O.

6. The urine sample will be split and stored in case of
legal disputes. The samples must be provided at the
same time, marked and placed in identical specimen
containers by authorized testing personnel. One sample
shall be submitted for immediate drug testing. The
other sample shall remain at the facility in frczen
storage. This sample shall be made ava:lsn-
emplovee or his Union, prior to & i

-

liaple to the
linary action,
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should the original sample result in z legal or
contractual dispute. The emplovee must reguest same
within 72 hours of being notified in writing of a
positive and confirmatory test by the Medical Review
Officer. All groups of negative samples may be
destroved after seven (7) days.

D rt

7. All speci=en samples shall be sealed, labeled, initialled
by the =mployee and laboratory technician: and Cchecked
against the identity of the employee to provide that
the results match the tested specimen. Samples shall be
stored in a secured and refrigerated atmosphere until
testing or delivery to the testing lab representative.
Employees will, upon reguest, be given a copy of the
completed form sent to +he testing lab.

8. Whenever there is a reason *o believe that the emplovee
may have altered or substituted the specimen to be
provided, a second Specimen shall be obtained within a
Teasonable period of time.

VII. DRUG TESTING METHODOLOGY
= SBol NG NETHODOIOGY

1. The testing or pProcessing phase shall consist of a
two-step procedure:
a. initjal screening test
b. confirmation test

2. The urine sample is first tested using the initial drug
SCreening procedure of the RTIA and/or EMIT type. An
initial positive test result will not be considered
conclusive; rather, it will be classified as
"confirmation pending®. Notification of test results to
the supervisor or other departmental designee shall be
held until the confirmation test results are obtained
and verified by the M.R.O.

3. A specimen testing positive will undergo an additional
confirmatory test. The confirmation procedure shall be
of the gas chromatography/mass spectrometry method.

4. The drug screening tests selected shall be capable of
identifying marijuana, cocaine and every major drug of
abuse including heroin, phencyclidine, amphetamines and
barbiturates. Personnel utilized for testing will be
certified as gqualified to ccllect urine sample or
adequately trained in cellection procedures.

5. Concentrations cf a drug at a minimum of %he following
levels shall be considered a8 positive test result




when using the initial immunoassay drug screening test:

Initial Test Level

(ng/mk )
Marijuana metabolite.......... 100
Cocaine metabolite............ 300
Opiate metabolites............ 300%*
Phencyclidine........ " 7 25
Amphetamines............. .. ..1000
Barbiturates....... . ... 177" 300

* 25ng/ml if immunoassay—specific for free morphine.

Concentrations of a8 drug at or above the following levels
snall be considered a positive test result when performing a
confirmatory CG/MS test on a urine specimen +that tested

positive using a technologically different test than the
initial SCreening method:

Confirmatory Test Level

(ng/ml)
Marijuana metabolite............15*
Cocaine metabolite.............lso**
Opiates:
Morphine....................300+
Codine...... ettt «..300+
Phencyclidine.................5.25
Amphetamines:
Amphetamine........... c.....500
Methamphetamine......... - +..500

*Delta - 9 tetrahydrocannabing] 9= carboxylic acid

** Benzoylecgonine

+ 25ng/ml if immunoassay -specific for free morphine
Barbiturates...................300

The Union will be notified of any changes in cutofsf levels
which are set in accordance with levels determined by the
Michigan Law Enforcement Training Council.

6. The laboratory selecteq To conduct the analysis shall be
experienced ang cCapable of quality control,
documentation, chain of Custody, technical
expertise and demonstrated proficiency in urinalysis

7. Employees having negative drug test results shall receive
a4 memorandum stating that no illegal drugs were found.
A copy of the letter will be Placed in the employee’s
personnel file upon the emplovyee’s reguest.

8. Any emplovee who iInterferss with tle testing process cor
breaches the confidentiality of test results shall be




subject to discipline.

VIII. CHATN OF EVIDENCE - STORAGE

1. Zach step in the collecting and processing of the urine

specimens shall be documented to establish procedural
integrity and the chain of custoqdy.

2. Where a positive result is confirmed, urine specimens
shall be maintained in a secured, refrigerated storage

area. IZ a dispute arises the specimens will be stored
until pending contractual or legal disputes are
settled.

3. An employee having a positive test result shall receive a
written notice from the Director of Public Safety
stating said results. All pertinent information
concerning the test will be made available to the
effected employee upon their request.

IX. DRUG TEST RESULTS

1. All records pertaining to department-required drug tests
shall remain confidential, and shall not be provided to
other employers or agencies without the written
permission of the person whose records are sought.
However, medical, administrative, and immediate
supervisory personnel may have access to relevant
portions of the records as necessary to provide for the
acceptable performance of the employee’s job duties.

X. REVIEW COMMITTEE

A. A review committee, including the Chief Steward of Local
157 or a designated representative, shall be formed by
the Director of Public Safety to review the Township‘’s

Drug Testing Program on an ongoing basis and to make
recommendations to the Director.

B. 2ny disputes concerning the interpretation or
application of this program shall be subject to the
grievance procedure. Grievances shall be initiated at
the third step within the grievance procedure as
indicated in the emplovees’ current Collective
Bargaining Agreement.

XI. PROCEDURES FOR TMPLEMENTATION OF THE ILAST CHANCE
AG

s —————— %

An employee whose drug test has been confirmed positive
by the Medical Review Officer during testing shall,

if
T
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found guilty during department disciplinary
broceedings, be offersd a last chance agreement.

2. Standard letter of conditions for continued employment
last chance agreement) must be signed by department
and emplovee.

3. Employee must attend and complete the employee assistance
brogram and/or an authorized rehabilitation program, as
approved by the Director of Public Safety or their
designee. Part-time employees shall be financially
responsible for any costs associated with said
rehabilitation program.

>

Employee must sign a form releasing any and all
information +o hanagement as may be reguestead.

>. Employee must pass a medical examination administered by
a medical facility designated by the Director of Public
Safety prior to being allowed to return to duty. The
exXamination shall only screen for drug use and the

- Physical impact of the prior drug usage.

7. Once authorized to return to duty the employee must
submit to periodic urinalysis as may be determined by
the Director of Public Safety.

8. The emplovee shall be subject to the terms of *his
program for two (2) years after their return to work.

8. The employee must agree in writing that he/she will be
automatically terminated forthwith if a violation of
any portion of this Program occurs at any time during
it’s enforcement term.

10. Employee must be advised that the he/she is not
obligated to sign the agreement and be advised they
have the right to seek the counsel of their legal
and/or labor representative.

LAST CHANCE AGREEMENT
RE:

Whereas, the above referenced individual was found quilty of
violating the departmental drug policy on
and:

4

Whereas. the department will conditionally reinstate



ok

To the pesition of

/
provided the employvee is found by medical examination o be
capable of performing all the duties of <the duties of the

classification as determined by <The Director of Public
Safety and subject to <the fellowing terms and conditions
being met and maiztained:;

Now, therefore, it is agreed that the:

1.

Employee must sign a form releasing any and all
information to management as may be reguested.

Employee must complete a rehabilitation program as
prescribed by the employee assistance program and/or an
authorized rehabilitation source or progran

Employee must pass a medical examination administered by
a medical facility designated by the Director of Public
Safety prior to being allowed to return to duty. The
examination shall only screen for drug use and the
physical impact of the prior drug usage.

Employee may be allowed to use sick time and apply for a
medical leave of absence if required, while undergoing
rehabilitation.

Once authorized to returm to duty, the employee must
submit to a periodic urinalysis as may be determined by
the Director of Public Safety.

Upon clearance by the medical facility designated by the
Director of Public Safety, :
shall be returned to the department as a

Once returned to duty, will
present himself /herself to the department’s employee
assistance program or authorized approved
rehabilitation program for evaluation, and agree to, as
well as follow any and all directives given to him/her
by the employees assistance program or approved
rehabilitation source for a period of not more than
two (2) years, agrees to sign appropriate forms
releasing any and all information to *he department as
may be requested. Failure to follow the rehabilitation
directives are grounds for discharge.

shall submit to controlled

substance testing at the discretion of the Director of
Public Safety. If any such test shows a positive result
for the presence of a controlled substance,

, Will be discharged from emplovment

with the department.



(If applicable) the union shall withdraw with prejudice

the grievance $# and shall release and
discharge employer from any and all claims reslating
thereto. The employer shall release and discharge the
union and from any and all
claims relating thereto. Shall
release and discharge the union and <he emplover from
any and all claims relating to grievance

4

# ; including but not limited *o the
pProcessing and arbitration of +this grievance. Further,
employee releases the

govermmental unit from all liability and claims he/she
may have had or now has with respect to his/her
employment with the Township of Van Buren whether such
claims or liability arise under federal or state
statute, constitutional pProvisions, principles of
common law, or under a collective bargaining agreement
between the parties.

10. The parties agree that this agreement is entered into as

a full and final settlement of the above referenced
matter, and is to have no Precedential value.

Furthermore, the actions taken by the parties in
settling this matter are not meant o establish a
practice or right to be utilized in any other
grievance, claim, or litigation.

11. In the event the emplovee grieves and attempts to

Dated this day of

process to arbitration any discipline imposed as a
condition of this last chance agreement, said grievance
shall be barred by release andg waiver, and an
arbitrator shall have no authority to modify the
penalty imposed by the department.

-
0
\0

Emplovee Supervisor

Union Representative Director
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