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AGF.:EEMENT

This Agreement entered into on this day of

1988~ between the Board of Commissioners for the County of Lapeer and

the Sheriff for the County of Lapeer~ hereinafter re~erred to 2S the

This Agreement incorporates ~1' of the Issues resolved in collective

bax g a i ni n9 bet weenth e 1\ Emp 10y e~-II .:-.nd the II U::ion II ."

. ,.:<. .l .I.

resolved issues are enclosed herein and made a par~



I-
A~:T I CLE 1

PURPOSE AND INTENT

Section 1.

The general purpose o~ this Agreement is to set ~orth terms and

conditions o~ employment and to promote orderly and peace~ul labor

relations ~or the mutual interest o~ the County, the Employees and the

Union.

The parties recognize that the essential public service here involved

and the interest o~the community and the job security Q~ the Employees

depends upon the County~s success in establishing and maintaining ~

proper and uninterrupted service tn the community.
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A~:T I CLE I I

~~ECOGN I T I ON

Section 1.

Pursuant to and in accordance with all applicable provisions o~ Act 379

o~ the Public Acts o~ 1965~ as amEnded~ the Employer does hereby

recoonize the Union as the exclusive representativE ~or the purpose of

collective bargaining with respect to rates of pay. wages~ hours of

employm~nt~ and other conditions of employment for the term of this

Agreement~ ~or the ~ollowing employees of the Lapeer County Sheri~~'s

Department excluding the 5herif~, Undersherif~ and cooks:

Uni t A: All full-time Lieutenants and Seroeants excluding

Detective SergeantsD

All n~np~ ~ull-time employees~ includi~g DetectivE

...... - -- - -...... _ .... - ..----"---- - - - .. -.::-.w ....j v r::::: u

. -. - -=.~;e:=:'T' ~ C :.ll -';/
- ..exclUd~d ~rcm ~ne
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S.:=:rt ion '._'.

It is agreed that the Employer shall not utilize the above mentioned

employees to replace full-time employees except where full-time

employees are not available or for emergencies of law enforcement.

Section 4.

It is agreed that the Separation of Unit A and Unit B is for purposes

of defining supervisory personnel and non supervisory personnel only.

The provisions Q+ Article X~ Section 7~ regarding permanent tr3nsfers

and Article XXIX, regarding Promotions, sh.:d 1 emplDve9s in
Unit B regarding permanent tr2ns~ers to posl~lons in Unit A.

Emp 1D~! e e 5 i n Ur: i t PI y,j ill t- e L. ,3.:. Ii all t-:!. 0 !'yt S ;: 0 II b U iT! pili nt 0 Un i t Bas
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AGENCY ~3HOF'

Sectic:n 1.

Membership in the Union is not compulsory. Regular employees have the

1'- i g ht. to j 0 i n ~ not join~
, .j.. •rnalnl..aln~ , I- .

me m De t- 5 I i 1 D in the

they SEE' -fit. Nei thet-- p':,~p~-+- .. '--' -. any oressure on or

:3ect i err: 2 ..

Memb2rshiD in the Union is s2para~e~ aDar~ and distinct ~rom the
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=~llective bargaining represen~a~lve, 2 service ~ee equal to the cost

o~ collective bargaining~ contract administration and grievance

p ~-0c e clu ~-e s •

If anv o~ this Article in invalid unde~ Federal Law or the Laws o~ the

State o~ Michigan~ such provision shall be modi~ied to comply with the

reouirements O~ Federal or State Law or shall be renegotiated ~or the

purpose of adequate replacement.

The Union will protect and save harmless the Employer from ~ny or all

claims~ demands, suits and other ~orms o~ liability by reason o~ action
:- ...-
I..} l 1-:::.5

witf-, tt-ii~. -, L- - '"'I ~ ~ .- •.::'.1 :_J..\-~'=' ..



Aj;:T I CLE II".}
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CHEC~<OFF

Section 1.
The County will not inter~ere with~ discourage~ restrain~ nor coerce

County employees because of their membership in the Union or any lawful

act i\/i t ie5 het-e in .. !"~Ol'-sh~.ll t he county encoux 2.ge the rrl'?mbet-sh ipin

5.;"id Union. The Union hereby agrees that it will not discouraqe.

restrain, nc~ coerce any County employee~ not belonging to the Union,

~rom doing their legally assigned work arising out of the course of

their employment with the County.

dedu.ct, the

f- eCJ Lt e:.till Cl. - 3.11
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f=;:EPPESENTAT I ON

Sertion 1. - Baroainino Committee

The employees shall be represented by a bargaining committee o~ three

(3) members ~rom the bargaining unit who shall be elected in any manner

determined by the employees. All bargaining committees shall be

seniority employees o~ the Lapeer County Sheri~~~s Department. The

bargaining committee shall represent the employees in connection with

neqotiations leadino ~w 2 collective bargaining agreement. The

employees elected to the bargaining committee shall su~~er no loss o~

scheduled to work , ...
r:eo O~ 1.=\"C :L i=i ri sessions.
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b) The transmission of such messages and in~o~mation~ which

its O~~icers, provides such messaoes and information:

1) Have been reduced to writing; or

2) I~ not reduced to writing~ are o~ a routine

nature and do not involve work stoppages,

slow-downs, or any othe~ interference with

the business of the Lapeer County Sheriff~s

furnish the County with the names .-.~
I_I t its Chief Steward,

Shift Stewards and Alternate Stewards ana members of the bargaining

cGmmi~tee who are emoloyed within the unit and such cnanges 25 may

L 1 rne
. -suc~ per~onnel so .. ~_.!-

t_; r=i.:_ the County may at

- ~. ~ :--.f"'-"_':'d.== be advised 2S to the authority o~ the j.nd~vidual

.-.-- .
t-•.:r ~::=:=. ; "': :-,.-:' __ '_. _ .... ~ ..... al

- .-'-_.:---'" -.-.-. - ..-----.- ..

T~~ Stewards 2nd Alternate Stewards may be required to reCO~Q ~lrne

-- ---::::.-i~=~~:_
; l_ .,' __
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" 1._." '_'. l __' '"
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"= :: e 1.• ~ '=\0 ~- -:J S

and ?lternates will ~~r~orm thsir r2gularly assig~ed work at 311 times
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Section 5.

The Steward and Alternate shall have no authority to take strike

~ction~ or any other action interrupting the business o~ the Employer.

The County recognizes these limitations upon the authority o~ the

Steward and Altet.nate and shall not hold the Union liable ~or any

U~2uthoriz2d acts. The County, in recognizing such limitations, shall

haVE the authority to impose proper discipline, up to and including

disch2rqe~ in the event the Steward or Alternate ta~~es unauthD~ized

in thG' ::.ha.ll upon

obtaining permission +~om their supErviso~, be permitted, after the

~i~st hDU~ o~ thei~ wor~( shi~t. ~u leave their JOb +O~ the purpose o~

- ..
• -. --.,.. ~ .- -I •"-=:- ;- -.-_::

- ~ - -; ":
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Section 8.
Special Con~erences ~or important matters not normally subject to the

grievance procedure will be arranged between the Union and the Employer

or the Employer~s designated representative upon the request o~ either

Such meeting shall be held between not more than three(3)

representatives o~ the Employer and not more than three (3)

representatives of the Union. Arrangements for such special

con~erences shall be made in advance and an aoenda of the matters to be

taken up at the mee~lng shall be oresented at the time the con~erence

Matters taken UD in soecial con+erences shall oe

con~ined to those includ~d on the aoenda. Lon+erenC2S shall oe held at

times mutually agreed upon between the union and the employe~.

o~ the Union shall not lose pay ~or time spent in such special

~!ember-s

S~ecial con~erences shall be scheduled within ten (10)

t- t?ques"t ITt2 de, unle~s otherwiSE aareed upon between

:-1;:::':1- =;1 ~=:,;- - - -.-.--
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Representative/Steward to attend Union Conventions and Education

Classes.

Requests ~or such leave must be given to the employee~s immediate

supervisor in writing ten (10) days in advance o~ the time the leave is

to commence~ and shall specify the length of leave time desired. Time

of~ pursuant to this Section shall not cause any disruption of the

Employer~s operations which would necEssitate overtime pay ~or an

employee filling the vacant position created by such time o~f. Leave

time granted under this SEction nl2Y be cancelled if the presence of the

employee on leave ~~ required due +n the existance Wi emergency

conditions in the Department WI the County.

12
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A~~TIC L E !) I f..

RIGHTS AND RESPONSIBIL!TIES

In no Event will the Union cause or authorize or permit its members, or

any o~ them~ to cause~ nor will any member o~ the bargaining unit take

~art in any strike~ sympathy strike, sit-down, stay-in. slow-down~

stoDo2ge, interruption, or impeding o~ work or inter~er2nce with any

operation o~ the Lapeer County Sheri~~~s Department during the term of

this Agreement O~ during any period Qf time while neqctiations ~r~ in

progress between the Union and the County ~or the co~tinuance or

-f2. i 1

j'- e~.0 :=i ~! sit: i 1i t. \/..
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c) In the event o~ any violation of the responsibilities set

~orth above~ the County shall not be required to negotiate on

the merits of any dispute which gave rise to such violation.
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A~~TI CLE I IT T
V1.1.

MANAGEMENT RIGHTS

Section 1.

The Union recognizes that the management o~ the operation of the

Sherif~'s Department is solely the responsibility o~ the County and the

r2speC~lve 5upervi50~s o~ the Lapeer County Sheri~f~s D~part~ent~ and

that nothing in this ag~eement can rest~ict~ inter~Ere wi.th~ Ot- 2bridge

any !~ights~ powers~ authDritv~ duties, or responsibilities c~nferred

upon or vested in the County of any of its elected or appointed

Di2D .=t~-t ment ".. by the 12.W5 .;:..n d

cons.t i tut ion
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job classifications and prescribe and assioned. - job duties~ to adopt,

revise and en~orce working rules and regul~tions subject to express

provisions o~ this Agreement 2S herein set forth.



DISCHARGE AND DI~rIPLINE

Sectior,1.

The Employer shall not discharge~ suspend~ or discipline any emoloyee

the comp12.i nt ~'.g2.i i'lst 'su.C h ellie' lc='\/f?es 14... t.o the
~':TICI 1cJ\/ee tne

warnlnq notice need be given to an employee be+ore ne ,- discharged~ i~

the cause o~ such discharge

conV1C~:8n 0+ any c~iminal

is !.!"':. .... -.fro; _ ~ ~ :
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discharge or suspension notice. ~UCh action on the Dart o~ the

employee shall constitute a submission of the grievance directly to

Ste~ #3 0+ the grievance procedure.
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A~:TICLE I X

GRIEVANCE PROCEDURE

SectiDn 1.
A qrievance shall be a complaint by an employee of the Union concerning

the applicatiDn and interpretation o~ this Aoreement as written. Any

gri2vance filed shall re~er to the specific provision or prDvisions o~

this Agreement alleged to have ~een violated~ and it shall set forth

~2C~5 pertaining ..
-::0 5 L1.C il

. .. ~.
\/lOl.;-':Cl0rl.,

All grievances shall be 8rocessed in the followinc manner:

i •
.;. . ~ny emPloyee h~ving _ orl~vance shall ~lrst

...~.g ;; ~-1 ~"'/:~ CJ

r:c-Itimmedi2te suaerVlsor.

reduced to writing and signed by
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~3tE!:i 3: In the event the gt-ievance IS not ;settled in Step 2~ a meeting

shall be held between the Chief Steward and/or grievant, the Lapeer

County Sheriff and a representative of the Board of Commi5sioners~

selected" by the Chairman of said Board within ten (10) working days

after receipt of the written decision in the previous step. Ei thet-

party may have outside representatives present. The decision of the

County shall be given in writing within five (5) working days after the

termination of the meeting. All grievances involving discharge and

suspension shall go directly to Step 3 ~ur5uant to the terms and

conditi~ns set forth in the Article entitled Discharce 3nd Discipline.

0+ the written decision in the orevious

the matter to be submitted to an .....
1mp .:<. ~- -: : .:; 1.

rules 2nd reoulations

resolved i~ Step ~~
-- - ~ :--, . I -..of ••- .. -. - - ..=..; -. -.'• - - 0 _ --.-----L;~: '_ ~=.=';.l
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~;ect ion 2.

Any grievance not appealed ~~om a decision in one o~ the Steps o~ the

2boVE procedure to the next stEp~ by the Union O~ EmploYEr~ as

prescribed, shall be considered sEttled on th2 basis of the last answer

and not subject to ~urther review.

6ny emoloyee who is reinstated a~te~ discharge and/or

his ~ormer position- at the

-'--'"'='1,.=1. L .l.
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The compensation such employee receives shall be equal to the rate o~

pay~ times the hours lost during said substitution~ provided the time

lost shall not start sooner than after noti~ication to the Employer

that such substitution exists.

An aoreement reached between the Employer and the Union lS binding on

all emolovees a~fected and cannot be chanoed by any individual.

The Union shall have the right to examine ~lme sheets and other records

pertaining to the cQmputaticn o~ cQmpensaticn o~ any employe~ whose pay
in disDute or any ather re~Qros o~ the E~ploY9r



PI~:T I CLE X

SENltJF.:ITY

Section 1~

All newly hired ~ull time law en~orcernent employees shall be

probationary for the first six (6) months of employment ~rom the date

of en~ollment into the Police Academv. All other new employees hired
" -.employees .~O~ SlX

no 5enl0rl~V affiono. -Ded~:;..te

~~to the bargaining ~nit ~hall

p~obationary employees.

aoreement between the parties.
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~mp 1cry'ee ~s 1I;j ate 0 f hi ~-e II 5 hall bed ef i If e d ~ ~-cn- p u r- p 0 Se S D-f t h j. 5

Agreement~ as that date upon which an emplbyee -first receiVES pay as ~

full time employee.

Employees shall also accrue seniority within a classification and shall

rank for seniority in accordance with the employee~s date of entry into
the classification. The II date 0 f E:nt ~-YII i nto a c 1.3 S s i -F i cat ion s h3. 1I be

de-Fined~ -For purposes of this agreement, 2S the date upon which the new

rate o~ pay begins within a given classification.

cla~5ification service time in each and every classification shall be

20uivalent to an emploYee~s departmental seniority.

a) Seniority shall not be ~f-fectEd by the race, cOlor, creed.

aqe~ 5EX. marital 5tatus~ Qr d2sendents n~ +~c employee.

b)
wi. ..i..=.1.-

- - __ 0" _ ••

.-; ,;;. I,t"-... _. -.

~ : .:..! ':::,0 ..
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'- l The classification seniority list will show the name, rank

and/o~- job title o~ the employee as well as the employe9~s date of

entry into the classi~ication.

d) The employer will keep the seniority list up to date and

posted at all times and will provide the Local Union membership with up

to dat? cODies at least every six (6) months. In the event more than

one employee within a job classification starts ~o work on the same

th~i~ respective standing on the cla5si~ication seniority

shall be determined in accordance with accrued departmental seniority

the less senior 8ffiployee. When two or more employees are hired by the

~mployer O~ the s~me day~ their surname alohabetized snall determine

~' ~--::::~ ;::. !.- ;: ;": :- .=,... _ .. -. -"--

,- .-
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~ecuest5 for shi~t pre~erence no later than June 1st O~ any calendar

year for that period o~ time to be worked, "July 1st through December

31st. Changes in shi~ts will be made during the ~irEt week o~ January

and the ~irst week o~ July o~ each year 2nd will be for a period of six

(6) months. Vacancies occurring outside the 5hi~t preference

requesting p~riod shall be ~illed in accordance with the provision

=ontai~ed herein.

=ont~actinQ townshiD) Howeve~, 2 town~hiD shall De allowed 7~ chocse

Such written rE~uest shall be
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e) He fails to report to work upon termination of any leave of

absence or layoff without a bonafid~ reason acceptable to the

Lapeer County Sheriff's Department.

~) He is laid off for a period of twenty four (24) consecutive

months.

g) He is on a medical leave of absence other than a job related

injury for a periDd of more than two (2) years.

h) He works ~Qr another while on any leave o~ aDsence~ unless such

employment is mutually agreed to in advance bv the Lapeer County

Layoff and Recall

the Employer, temporary~ casual~ seasonal, par~-~lme and proD2~10n2ry
~., ~.. ~-
l .1. I =. '_ •

,-,1--
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.1, 1

capable o~ per+ormlng the work in such other job classification. The

Emp 1C'!,2~- ':?.S t.:; the shall not
be arbitrary or capricious. Should an employee or employees be

displaced by the procedure outlined in this Section~ it shall be the

employee(s) with the least job classi~ication seniority. Such

employeeCs) shall be entitled to exercise departmental seniority as

conditioned herein.

How~ver. durinc times o~ 12yo~f, ~hen full-time bargaining unit

~mDlovees are laid o~f, re5e~ve deputj.es mav 2ssist ~ull-time

bargaining unit employees with their .ju.t i '::'5 ~

!~e2S0~Sc No reserVE deputy will replace O~ Derfo~m duties norm~llv don2

~ ~ull-time bat~gaining f_: i : ~ _
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In the event special duty work opportunities become available~ such

work opportunities shall be o~~ered~ by seniority, to full-time

bargaining unit personnel on a voluntary basis. The rate of Day ~or

~p~C:2l duty events will be determined by the special duty event

For purposes of this agreement special duty Events shall be

de+lned as marine patrol~ boat races, beer tents, parade duty, fair

snowmobile patrol and other such similar communi toy'

the event ~ull-time barcaininq unit- - dee 1 j, r~e

to- - .':)~-+e r- ~ d

•• I •oppor~unl~les may

Durinq periods of 12yof~~

special duty work

the opportunity t~ work special

work opportunities or the required number of full-time bargaining unit

~ull-time laid ~~~ pE~sonnEl p~:Dr ~o 211owi~8 part-time or rESErve

o~~ered to part-time O~ reserve personnel.
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Department within three '~J workinq aays a~ter being

notified o~ recall, .... -i.-'_' to

return to work ~or the Sheriff~s Dep2rtment~ he shall report

to work on the date specified by the Lapeer County Sherif~~s

Department which shall not be less than five (5) calendar
da.y 5 'j- ~- '=.'!TI the date _r-; ,.,-. Df

Employees who havE been reduce~ in rank shall be returned to

their ~ormer rank In or~~r O~ ~nelr C12E5i~ic2tiDn seniority.

7"".9.1 1 S to

Deoartment o~ his deci5ion~ .,' ~ \
I., ,~. i ~'J0~-k da.y

0+ this.

DeDa~tment that he will
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Section 7. - Permanent Trans~e~~

Whenever a vacancy occurs in any job classi~ication covered by this

agreement, the vacancy shall be ~illed in accordance with the following
P t- 0 C e d Ll t- e s :

2J The She~if~'s Department will post 2 notice of such vacancy ~or

ten (10) calendar days on the bulletin board provided for in

this agreement~ setting ~orth the title o~ the job C1255-

i~ication, the rate O~ pay~ and a brief description o~ the

b) All employees In ~ lower paying c12ssi~ic2tion o~ this

~equ2sting consideration ~or a permanent trans~e~ to the job

classification where the oosted vacancy eXlS~S. 1...-We
__ '" 1.- _.,..

! ..l. I =,,_ ~rom those who worl~
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the Lapeer County Sheri~~~s Departm~nt ~~r the posted job

c 12.ssi-fic:at ionM I~ tWQ (2) or more employees possess such

quali~ic2tions and abilities, the permanent trans~er ~hall be

awarded to the employeE determined by the Employer to have the

better quali-fications and ~bilities. Notice 0+ the success+ul

bid de t- , i of .:i, ny, s ha 11 be p 0 st e d ll',l i t h i n t 2 n (1. 0 ) I....;"=' t- kin 9 day 5

after the bidding closesM

oj Any employee awarded a permanent

aays, or longer by mutual consent~ until ~ proper replace-

reouired ~o remain at his old jeb up to thirty (30) working

ification pursuant to the orovisions ~~ this Section may De

An emoloyee awarded a new job C12S5-~e~~ can be obtainEj~

(90)

U~iDn and Sheri~~~5 Dep2rtme~t,
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e) In the event no quali~ied bidders are available in the ooinion

of the Lapeer County Sheri~f~s Depa~tment, throuoh the bidding

procedure established by this Section, the Lapeer County

Sheri~f~s Department may fill the posted vacancy by hiring a new

emp Io')"ee.

':::.mployees sha.11 n D t be pe t- rni t t e d .L_,_u name '~n mOt-e than

one job classification seniority list _.L,::<, L 2.ny one t imew In the

event an employee succes5~ully bids ~or and is awarded a

permanent transfer to a new job classification, he shall be
J.i-_
'_i It:;'

ification which he is permanently trans~erred and cive~ a date

o~ entry seniority date ror layo~~, ~ec211 and reduction

His name shall be removed ~rom the seniority list of

jU~ classi~ic2tion S'-::Ot: =,';:. lie

qu~li~ied ~Or the new ~OD C~2s5i~ication .
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~.

procedure set ~orth 2Dove for a period not to exceed ninety (90) davs~

or such longer time as may be mutually aoreed upon by the Sheri~~~s

Department and the Union.

3) In the event the temporary job-vacancy exceeds ninety (90)

days and the time ~or the temporary transfer is not extended

by mutual agreement between the Sheri~~~s Department and the

Union~ the temporary job vacancy shall be ~illed ~or the

jalance ~~ the temporary absence job bidding

procedure set forth above.

~ucce5s~ul bid under this subsection may De ~illed in

theErnp l,-:::: ..~/t;?:!::::.'s

Vacancies c!~e2t~d

temporary vacanc12s,

temporary nature o~ the vacancy.

accordance with the temporary transfer orovisions o~ this

:-! i f
=- __ 1_ .• _-
c..!! ft ....! .L '_J 00'; ~ ~

..i-~_;-~!:

- .. - 0_. __ "-'.•.•--::- , --:.
. - .. -- .. ----------';;:.: ._ ... , •• :; I_-_.1. __ ." __ ._"_.; _, - - .-,~. - ~-- ;'-' ..'-.- •. ! 1 •••• - .........- ....- .- .

. -~ :..' ::. :-. c: ..:-~ ~-
.- •••• - •. --. '1

=.:!;;~.: i :, ........~ =:-"'- --'-- ='-'
. - .
~ f'-.=: i:': ~-=;.-- ~-~;~_. -... - . _. - -. - ..... - , .'-0:;--:;:.-... -. - - - ._1 . _

r • _.: ••••• __ ; - ,. _.' ••• I_______ I _ '_ '_. '_ ._ '..- I 1

.. -----,:'.J. '-0.;' ~. . . .-. - .. - .. '-' ..;.. -- - -- ~. - -. ~- - ~ '. :-- -, .. - ..--"--'" ... -'-

-----.--=~=. __ :~j-

:; :; -: .:~:.:~-- ... - -... -. --.----
'"'1 i :::~.-i:= ...

- -- :.-= ;-= ":....r c::..... ---.-
. --- - - - _ .r .__ I ....... ;;'j"'-. -. - - _. :-..=. '.,.' . .- ... --~~-#: f ~ 1_; ;

:.-.::i ;.--k- -: i ..;:-;. -. '. -"- :- ! ~.==-- - -. --
. ~ - ..

- - ~ .- -. - ~ .-. -- .......... -. r..-
.1... ~'_-=.~~,--I:i . , --a oer!oo O~ ~our ;-.--

. .----------.=.= =.. ~ :~; i!it=~ r,-:.,- .
.= -..', ::-/!--'''--- - . - - ..,-= ~ .~5 ==: -:-::= ~.-:.: :=;:i ~



The employee will receive the next pay step higher In the job

classi~ication to which transferr~d than the pay step re~2ived

in the job classi~ic2tion ~rom which trans~erred. If the

transfer is not to a higher job c12ssi~icatiDn~ the employee

shall continue to receive the pay for the job classi~ication

from which transferred.

Employees temporarily transferred by specl~lc assignment shall

remain so assioned until such time 25 the reason giving raise

ta the initi21 ~ssignment is cQrrected~

Employees wno are laid o~~ ~rom a classi~ication and

subsequently are temporarily reassioned to that classification

by 5peci~ic assignment ~hall
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~meroencv Senio~itv Adiustme~t

In the event o~ an emergency beyond the control o~ the She~i~~~5

Department, such as Acts o~ God~ flood, fire. storm, civil

c! i st LW ban c es , p 0 ~'\le t- ~ 2.i 1LW e , 12.b0 t- d i 5 put e5 , 0 t- 0 the t- 1i ke eve nt s , the

Sheriff~s Department shall have the right to make temporary adjustments

of the work ~orce ~or a period not to exceed ~ive (5) working days

without regard to seniority. If such conditions exceed ~ive (5)

d .:<. YS ~ the ~.JCJ~- k ::.f-:2.11 be ....
21. C! .] Lt. ~. t. e '::! according to the 1a ')-!D-ff

and the Union aqree otherwiSE~



A~~TI CLE XI

HOUF.:S OF WOPK AND O'\,'E~~T I r1E

Sectio:1 l.

The normal work day shall consist o~ eight (8) hours per day inclusive

o~ a D2id meal period. This shall not constitute a guarantee of hours

The present work schedules in eXls~ence a~ the time of the signing of

..:..i-. ~ ~ remain in ef~ect for the duraticin of this
i~ .~ \./ c::.
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~3ecti ort 3.

Time and one-hal~ (1 1/2) o~ the employee~s regular straight time

sight (8) hours per day or eighty (80) hours in 2 scheduled pay

Employees shall not be required to take time off to compensate

.For overtime h8urs

avoiding overtime payment.

-- - ..::;:: 1-:::o'•• L i
~ours pe~ day and

~~rty (40) hours per week, durinq the perloC o~ Monday through Friday.

( 1 1/2)

~.ll hOU~5 ever ~iaht
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AF:TICLE XII

HOLIDAYS

Section 1.

The ~ollowing days shall be designated and observed as paid holidays:

New Ye.~.t- ~:. D2.V

Labc,t- D2."/

Washinoton's Birthdav-' ..
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~eceiving eight (8) hours pay, ~orty hours pay plus additional day off,

to b~ taken at 2 time mutually aoreeable tb both the employee and the

All ~ull time seniority employees who ar~ required to work Qn ~

recognized holiday shall receive eight (8) hours holiday pay, in lieu

of receiving an additional day of~, in addition tQ being paid time and

o of t his At- tic 1e .

Employee who m~v De required ~o per~orm nEce5sa~y ~~o~~~in e~{Ce5S a~

eight (8) hours on a~y o~ the above holidays 5M3ll reCElve pay equal to

+ 1,..1,;
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APTICL:=: XIII

'v'ACAT I D~,.!~:;

Section 1.

All ~ull time employees covered by this Agreement shall be entitled to

Two (2) Years but les5 than eight (8) Years

~ight (8) Years_but less than twenty (20) Years

Twenty (~O) Years 2nd thet-eafter
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SectiDrr 5.

When an employee ~ ,...
.1. =. 1aid 0 of -F 1=0~- an indefinite period~

the employee may elect to be paid -for all accrued but unused vacation.

~n the event of death or retirement of an employee~ - ' 1::'.1 ... 3.CC !.-'...i.ed but

unused vacation shall be paid to the employee or the emplQyee's estate

i~ the same manner as wages due.

If an employee is disch~roed ~or just cause or quit~ without glvlng

-F i \/E
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J •

order to maintain continuity and e~+iciency of opera~lons. In C2.se of

di~~erenc2s, the senior employees shall be,entitled to the p~eference,

provided the senior employee makes his choice of vacation time on or

before the end o~ the scheduling pe~iod.

Sect.ion 1i).

Vacations will be taken in a period of consecutive days. \.J~'.C2.t ions ma.y

be split into one or more weeks, provided such sched~ling does not

drastically interfer~ with the operation o~ the She~if~'s Deoartmentw

When ~ holiday is ob5E~ved bv the Sheri~f~s Department duri~g an

~ith the vaca~10n ~Ol~ the allowance n~ said holiday~

Employees shall be ~equir~d to s~hedule ~~d use all annual

accumu12tions o~ vacatisn time~ ~mP1Dyees will ~ot be alloWEd to
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employee utilized accumulated sick leavE credi~ ~cr the period of

illnes5~ his vacation for the number of days so utilized shall be

t- e s c he d u 1 e d • I~ said period of illness exceeds three (3) days,

verification of said illness may be r~qui~ed oy the employer.

~.ect i Oil 13

When a holiday observed by the Employer falls during an employee~s

scheduled vacation, the holiday may be allowed and the vacation leavE

extended accordingly, or, in the alternative~ the employee may receive

~(?i d ho 1 i ,j3.\/.

A vacation advance check ~ot to exceed 2 tWD (2) weeK oerlOO may h=

issued to an employee upon request prior to the taking of his

... -------
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A~~TI CLE >< I \/

LEAVES OF ABSENCE

Section 1.

Employees shall be eligible ~or leaves o~ absence a~ter one year o~

service with the Employer. Leaves o~ absence are ~or employees who~ in

addition to quali~ied sick l=~vo and vacation time~ reouire additional

time off ~rom their employment .
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~Ection 5. - Militarv Leave

Employees who enter the armed services o~ the United States of America

while employed by the County shall be Given all bene~its accorded them

by applicable Federal Law.

Empl~yees who are members o~ the National GU2rd~ Army Reserve, Naval

REserVE, Marine Reserve or Air Corps Re5erve~ wno are called to active

the limited pU~pOSE UT de+ence ~raininq only- .
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~~se~c~ ~n addition to their annual vaca~lon leave ~rom their

Full time seniority employees shall be reimbursed
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Employees required by any public agency to appear be~ore a Court or

such public agency outside Lapeer County an matters related to the

emplDyee~s work for the Lapeer County Sheri~f~s Department and in which

the employees is personally involved shall be granted a leave of

absence with pay for the period during which the employee is required

to be absent from work. Such employee shall be paid the di~ference~ if

a~y, between the compensation they receive ~rom the C8urt or Agency and

t i rne necessarily s~ent
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Sectic~ 9u - Educational Leave

An employee wishing to ~urther his education in the law en~orcement

pro~e55ion may be granted an educational leavE ~or a maXlmum o~ two (2)

years without pay. This leaVE may be extended by mutual agreement

between the employee and the Employer.

Section 10. - ~uneral LeavE
The Employer aorees in the event of a deat~ in the employee~s immediate

3:3~2r, 'mDther-in-!aw~ ~2ther-in-12w, legal guardian, st2pparent~ steo
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Section 1.

~ull time employees covered by this collective bargaining

aqreeme~t shall, a~ter completing one (1) year 0+ serVlce, be entitled

.:..: i

Employees shall continue to accrue seniority while nn paid 51Ck leave.

Sect i c:r-: 2~
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each two (2) week ~2Y period In which they cerfs~med work durirg their

anniversary yeat-.

of have comoleted their

period but have less than one (1) year of service may use sick days

~a~~2d durinq their ~irst year 0+ employment~

~~ployeEs shall 'i~ ~ntitled to use acc~Lted ~L~~. l~3Ve oavs 2cc~edited

~o them onlv ~n~ absences due to bon2~ide illnesse~e

certification Wlll not generally De requi~ed t~ Subst2~tiate sick

i !~ medic?l
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Section 7.

When an employee retire5~ is discharoed or ~or any reason

terminates his employment~ all accumulated sick leave days shall be

for~eited.



A~:TIC ~ E X\-' I

~.

HOSPITALIZATION/MEDICAL COVERAGE

Section 1.

The Employer agrees to provide each employee an opportunity to enroll

in the Blue Cross/Blue Shield~ MVF-1. with a two ($2.00) dollar co-pay

prescription drug plan rider, Pre-Dete~mination Ride~ O~ comparable

The Employer agreE~ to pay the full premium for

je~~ribed h~50it21iz2tion medical

and the employee~s - , ,
-=:I..L J.

The EmplDye~ ag~ees to continue ~aymEnt D~ 52id ~rem~ums

undet- ~~Q ~erms and conditio~5 set ~orth below:
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..
employee an opportunity to include p~e-nat21 and scst-natal care in

addition to the above described hOsDitaliz~tion medical coveraoe. The

~mployer agrees to pay the ~ull premium ~or said pre-natal and post-

n .:<.t .~.1 c 2. t- e •

In recognitian o~ the valuable improvements made in the r~tirement

program by the parties to this agreement~ the parties mutually agree

that a moratorium extending thrQugh Decembe~ 1~ 1990 c~vering all

existing insurance programs shall be est2bli~hed. Future ~egotiations

shall not include demands by either party regarding chance o~

lnsurarce programs 25 currentlv established.



WORKER~S COMPENSATION

The Employer shall pravide applicable worker~5 =ompensaticn protection

of 211 2~ployees covered bv this Aqreement~. - In the event an employee
shall sustain an i :-! j L'. t- '/ ~! he by ..1-1-_

'_. I I'::'

E iT: DID""; e t- 0 f ~i n cl•m0 u nt su -F fie ~t e nt t 0 m2.k ;"2

sa i d emp lo.y'ee is retur~ to 9mployment within the
Lapeer Co~nty Sherif~~s Department~ time e:-:ceed
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A~:TICLE ........ IT T
I'.V.I.':'

UNEMPLOYMENT COMPENSATION

The Employer shall provide unemployment compensation ~or all employees

2S provided by the Michigan Employment Security Commission.



A~~TIC LEX I X

L- I FE I NSUPAh!C~

Section 1.

The Employer shall provide each employee with twenty-~ive thousand

($25~OOO.OO) dollars of term life insurance under the followinq terms

and conditions 25 set fQrth below:

2J !n the event c~ 12yo~f~ the Employer will pay ~~e prEmi~~ for

b) !n the event of absence due to illness, the Employer Wl!l pay

1""";,-,+
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Ar:;~T I CLE X:X:

PET I F:EI"1ENT

S'?ction 1.
The employees o~ the Lapeer County Sheriff~s Department dr~ covered by

_', t- et i t- em en t p 1a n kn0 ~"./n 2.s the 1"1 un i c i pal Em p 1Dye es F:e t i ~-e IT,,::? nt SY st em.

~ne Employer may institute +rom time to time.

1=:~j_ + ~:: it___ 0_--"

the Emplcyer ~gre~s to

:m~~Qve the eXlstlnc ~2tirement program to ~ ~12n known an~ de~ined by
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-will be $750.00 per year ~or all employees retiring under the MERS

Retirment System~ e~~ective January 1~ 198~. At the aqe O~ 62 the

Bonus will be reduced to $400.00 per year. Said Bonus will CEase if

the employee secures additional employment and no dual cQverage will

be permitted. The monies paid are to aid in the ourchasE o~ Health
InsurancE. Payments shall be made the ~irst payroll in December.

Payments will be pro-rated~ based on withdraw21 date from the

~~ployers Hospitalization C~ver2ge.



A~:TICLE XXI

RATES FOR NEW JOBS

Section 1.

When a new job is placed In the bargaining unit and cannot be properly

placed in an existing classification, the Employer will not~~y the

Union wh~n it est~blishes ~ cla5sifi=atia~ 2~d the p~oposed ra~e. In

the Event the Union does not 2gree that the description and rate .are

proper~ the Union shall have thirty (~n) days in which to notify the

EmDlover of ,~~ objection" The description and rate shall then be

subject ~o neqotiations +or thirty (30) days, after which it may be

the subject of the grievance procedure, in the event a settlement has
r:ot .....
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~lF:T I CLE ~~;:(I I

UNION BULLET!N BOARDS

Sect. i Dr, 1.

The EmplDyer will provide a unlon bulletin b03rd in the Lapeer County

Sheri~~~s Department which may be used by the UniDn ~or posting

notices of the ~ollowing types:

Notice 0+ Union recre2~10n ~nd ~oci~l events_

c) Notice O~ the results of Union elections¥

d) Notic2 UT Union meetinos.
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ARTICLE XXIII

SAFETY COMMITTE~

.A 5a~ety committee o~ one (1) employee representative per 5hi~t and

one Employer representative per shift is hereby established. This

committee shall not include Union Stewards or Alternates. The Safetv
CQmmittee shall meet at least onCE per month d~ring the regular hours



AJ=;:TI CLE X: X I \i

FALSE ARREST INSURANCE

The Employer shall provide false arrest insurance for the bene~it of

~~~ empl~yee in such amount O~ ~overaoe and u~der 5u~h tarms and

hOI,-\iEVe t.- ~

that the amount o~ c~verage ~hall ~o~ ho reduced to an amount less

Crf-



ARTICLE XXV

MATRONS

,no Employer hereby agrees that in the absence o~ reoular matrons that

other ~emale members of the bargaining unit may serve in that

Further, said other ~emale members of the bargaining unit
~hall the Laoeer County Sheri~~'5 Deoartment advised 2S to.. , their

may
matrcn's duties.

;.



SH!FT DIF~ERENTIAL

The Employer hereby agrees tQ pay an 2fter~oGn shi~t di~~erential o~

twenty-five ($.25) cents per hour to be paid for time actually worked

by employees on the regular aft~~noon shift.

The Employer hereby agrees to pay a night shift di~~ere~tial of thirtv-

employees on the ~equ12r nlQn~ shi~t~



ARTICLE XXV!!

CLOTHING ALLOWANCE

A clothino allowance in the amount o~ three hundred ~i~ty and 00/100

($350.00) dollars shall be paid to detectives required to wear

=~vilian clothing. Said clothino allotment shall be paid on 0une 1st

Q~ eacn year during their term of this Agreement.



A~:TIC L E :x: XIV! I I I

j:3ENEPAL

of
.L • - Visits o~ Union Re~resent2tives

Authorized representatives o~ the Union shall be permitted to visit

the ~peration o~ the Employet- during wDr~~inq ~ours ~a t31~~ with the

Stewat-ds o~ the Local Union anD/or represEntativES a~ the Employer
•• ~ .l.. l-
',.~ J. '_ 1 I

~ne progress of the work ~orce~ The unlon will a~range with the

Emo16ye~'+o~ the time and place pri~r ~o the occurrence of such

- ..
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Section 4. Sc rv:)0 1 i nq

The Employer shall pay the tuition~ reasonable expenses and provide

proper transportation ~or schools provided. Employees will receive

mileage o~ twenty cents ($.20) per mile round trip i~ the class is

held outside Lapeer County and if transportation is not ~therwise

Whenever an employee is requested by the Employer to use

his own pe~sonal vehicle in the line o~ duty and on the bU5i~e5s of

the E~ployer, he shall be accorded mileaoe Qf twe~tv cents ($.20) per

~~cticn 5~ - Sa~e Vehicles
!~ an employee believes _ motor venlCle to be de~ective~ the employee

shall immediatelv in~orm his sUDeryisor~ If the supervisor determines

~np venlCle to Qe de~ectiv2, the same shall be Darked and rS8ain

. - ..... - ..
: •• 1 " ••••

. --,.-: __ .~ "'_0';"'-:_0 __ •• _

.-..~.--- ..- ;' '-' ---- .. '- - - . - - .... -

....- .. - - -.- - _ ..=\ ~:. :_ ! ! W r . - ..~;
+,-,)..-

- .,.•-' -. -- - ~- ~- .. '------ ..

;: :: 1--- --+- :-~ ~- :'-:'"!- - .. - ....

---- - - - ..- .... -- .--: "- '-..--':' .. ,.:...- - - - - -...

- . - .. ,~ : .=. = c: -: ~: ;-.= i ~ :-;-: ..- - -. - - - . - - -. - - - .. -
. .--------.=. = ': .i. !-:i ~ !::='-1

..-- ..------=~-i~_:.~-1 L~~=: ~'-- -: ,- .,
• 'l •• -- - ----:o-.:r- .' : _.;; _ •••• __ I.--,- :; ,- .- ..- .. ----' - -: ~.;::: ~- :-:";-. ~ ;-~.'.: .=: -:--

. . '- -...- - - .,. -'

-==;-r: t: ~r:\l'::'=.... '.' - ... - -~-~~'_.;- ~ .-.' -- - -
...-=.~ !-:.-;~ =;-~~""! ~:;~.=:-:~- -.- '. - -: -. - .- .,. - - . - ..--- .--' . :: ; ;; :..... _ ;, --

-.----- .... - ' ..
~.: '_'1;::'-: ~.:. .: :.



C;ect.iDr: 8. Accident ReDortsw

Any employee involved in any accident shall immediately report said

accident and any physical injuries sustained to the Employer. An

employee shall make out an accident report in writing on ~Drms

~urnished by the Employer and shall turn in all available names and

addresses o~ witnesses to any accider:t. Failure to comply with this

P t- 0vis i Ct n 5h Ct. 1 1 SUbjE'ct such employees to by the

Th~ Emnlover shall pay the bond premium ~or any employee who shall be

required to be bonded.
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Sec:tio!l 12 . Minimum Court Time

Employees who are subpoenaed to appear . . ,one ~-1IT! 1nc:\ .L mat"': e ~-son

Cl-2';.'S :::f-f Ct- othe~- .:<.uthot-i::ed Doff- duty tiiT1E 1,-\.:ill o.:?id _. mijj:L~T:um o-f two

.' ..... ,
, .::. J hours at one and one-half ( ~

'.. l 1/2) times the straight time rate for

~hoi~ appearance In Count in lieu of any witness ~ees.

Section 13. - Equalization of Overtime

distributed equally among ___ I-

,=.=.1_ i i jDb

while ~till

2~~iciency of operation. Records of overtime worked and yefu52d shall
___ l-

I;:' .=<"_ i I job ~la55i~i=2tian.

in ma~~ing ~uch oVEYtime
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APTICLE XXIX

PROMOTIONAL °POCEDURES

g i \/en ~.LtC r-l t i rne ~~n the

L2peer County Sheri~f~5 Department. ~-e s.~_I.lt~.

~!ll be valid ~or a period o~ one (1) year»

The examlna~lon +n ~ill vacancy in the departmental =1255i~ic3tion

will be open to all ~ul1 time seniority departmental personnel.
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Section 5.
The following percentages will be applied when scorlng applicants:

a) W t- i t ten T est 5 :
40% o~ total score (applicants must receive

a minimum o~ 70% on the written test in

Applicants not receiving

70% on the written test will not be allowed

40% _~ total 5core~

1% ~or each year completed.

10



PERSONAL LEAVE DAYS

Sectio!! 1.

Each Full time employee covered under the terms o~ this Ag~eement

shall be entitled to not more than three (3) personal leave days each

Such oersonal leave days shall not begin until the

em~lovee has completed si>: ~6) months of employm2ntn
l- _
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Tempor2ry and part-time employees shall not be entitled to oer~onal

Personal le2ve dav~ shall not accrue from Year year.



Ar:;:T I CL!::: X:X:X 1

'3ect i Dr! 1.

All ~ull-time employees covered by thi~ Agreement who have completed

either ~!ve (5), ten (10) or ~ifteen (15) years o~ continuous service

in a full time capacity and who have per~ormed nine (9) months o~

actual work during their anniversary Year. shall on t~e ~irst payroll

an annual longevity payment based upon the ~ollowinq schedule:

Upon c~mpletio~ ~+ ~~ve

cDnt:~UOU5 service

(5 )
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A ~~TIC L!::: X X X I I

DENTAL & OPTICAL

Section 1.

The Employer agrees to provide each full time employee with Dental and

Optical Insurance comparible with those benefits in existance at the

th~ signing D~ this agreementn The agrees to pay the

The coveraOE shall apply tD all ~ull time seniQ~ity emOlovees and the

~remlums unaer the ~erm5 2nd ccndition~ se~ ~orth below~
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-d) In all cases, the bene~it5~ eligibility, riqhts and

conditions of coverage shall be as limited and defined in the

provisions of the in5~rance policy.
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SICKNESS AND ACCID~NT INSURANCE

The Employer agrees to provide each employee an opportunity to enroll

in a sickne~s and accident insurance program insured by an insurance

=a~rie~ selected oy the Employer ef~ective January The

Espl~yer agrees tD pay the ~ull premium ~or the 2forementioned

insurante cover:nq all full time SEnlQrl~Y 9mplDyees.
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APTICLE XXXI\/

SEVERABILITY AND SAVINGS CLAUSE

l~ 3ny Article or Section o~ this contract~ or i~ any ride~5 thereto~

shall be held invalid by operation o~ law or by any tribunal o~

=ompetent jurisdiction~ or i~ compliance with or en~orcement o~ any

Article or Section should be restrained bv such tri~un21 pendlng a

~1~2! determination 25 to its validity, the remainder of this contract

and any rider hereto or the application of such Article or Section to

persons or circumstances other than those to which it has been held

invalid or as to which compli2nce with or en~orcement ~~ has been
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APTICLE XXX~)

""'.

TERMINATION OF AGRE~MENT

The Agre9ment shall be in ~ull +orce and e~~ect ~rom the date o~ its

execution tD and includinc December in

~CtiC2 of the desi~e to =2:'-\/ed 1- ••
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A~:T I CLE X X X 'v' I

EFFECTIVE DATE OF THIS AGREEMENT

Section 1.
The Employer and the Union agree that this collective bargaining

agreement shall become e~fective as of the date of its execution and

except for the following provisions:

1'} Classification schedules annexed hereto and described as

.}2.nU2XY 1:, 1988 •

.-, ,
"::"i

~orth herein for the clas5ifi~2tions o~

Correction5'Of~icer and Disoatcher shall be open and subject

to reneoctiaticn upon the- .
._ ._ T. ,.

=;~e'=-:'l \/e C2."'C~

. .
".- '- •• -: t ': "':; ~- -, ~. ,-.. "-'.-
i ~='-:,_,-~ i =JII= Z i '_
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\. IN} WITNESS WHEREOF, the part ies hereto have hereunto set the ir hands

'and seals the day and year first above written.

In the Presence of:

q~\.~,--,
,J

Mary Ellen Thick, County Clerk

~~.~AJ

~~~r_

~.

Lapeer County Commissioners

Richard Kloor, Chairman

~\U.~
Ronald KalnqUin~eriff

<iSJ2V--'a..J ~ .. C~~n~_><~_
J

Edward Jamison, Undersheriff

Robert R~pson, Bargaining Committee

Robert DeTavernier, Barg. Co~~ittee
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LETTER OF UNDERSTANDING
BETWEEN

LAPEER COUNTY SHERIFF
LAPEER COUNTY BOARD OF COMMISSIONERS

AND

FRATERNAL ORDER OF POLICE

During the first two years of this Agreement, no bargaining unit member will
be laid off. This Agreement is null and void if the Employer's Health Care
Insurance Premium Costs exceed a Twenty-five (25%) percent increase from the
first year of the contract to the second year.of the contract.

Z'-2~.A>t;:;2::-
Richard Kloor, Chairman
Lapeer County Board of Commissioners



.,. -'

EXHIBIT A

SHERIFF~S DEPARTMENT

UNIT A

January 1~ 1988 - December 31~ 1990

CLASSIFICATION 01-01-88 07-01-88 01-01-89 01-01-90

LIEUTENANT
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EXHIBIT A

SHERIFF'S DEPARTMENT

UNIT B
January 1, 1988 - December 31, 1990

CLASSIFICATION 01-01-88 07-01-88 01-01-89 01-01-90

DETECTIVE
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EXHIBIT A

SHERIFF~S DEPARTMENT

UNIT B

January 1~ 1988 - December 31~ 1990

CLASSIFICATION
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EXHIBIT A
SHERIFF~S DEPARTMENT

UNIT B

January 1~ 1988 - December ~1, 1990

CLASSIFICATION 01-01-88 07-01-88 01-01-89 01-01-90
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