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AGREEMENT

This Agreement entered into on this day of
1988, between the Board of Commissioners for the County o
+he Sheriff for the County of Lapeer, hereinafter referre

"Employer" and the Fraternal Order of Folice Union.
rafarred to =zs the "Union®.

This Agreement incorporates all of the is=sues resolv
margaining between the "Employer” and the "Union". &
vzepived issuee ares encloesed hersin and made & parc

+ Lapesr and
d to a2 the
nafter
collective
which

+.




FURFDSE AND INTENT

Section 1.

The general purpose of this Agreement is %o s=2t forth terms and
ronditions of emplovment and to promote orderly and peaceful labor
rz=lations for the mutual intsrest of the County, the Emplovees and the

iJnion.
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Section

The parties recognize that the essential public =zsrvice hers involved
and the interest of the community and the job security o+ thz Employees

depends upon the County’s succ=ss in establishing and maintaining =
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ARTICLE II

RECOGNITION

Section 1.

Pursuant to and in accordance with all applicable provisions of Act 379
of the FPublic Acts of 1945, =z amended, the Employer does hereby
recognize the Union as the exclusive representative for the purpose of
collective bargaining with respect to rates of pay, wages, hours of

employment., and octher conditions of employment for the term of this

Agreement, for the Following employees of the Lapesr County Sheriff’s
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ent excluding the Sheri+f, Undersheriff and cookes:

Unit A All full-time Lisutenants and S=r

1

zants sxcluding

Unit E: All other full-time smplovess, inciuding Detective
Serosants, of the Sheriff’s depariment excliuvding thoss
T L = - - - -
B Skt W T ow
smploved by the Counity undsr f=mporary, pari-
time or rsgular part—-time basis who work less than (Z20) hours per we=k
=nzll D2 specitically sxcludsd from the :E“£¢ or this Agrssment.




It is agreed that the Employer shall not utilize the above mentioned
employees to replace full-time employees except where full-time

employees are not available or for emergencies of law enforcement.

ion 4.
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t is agreed that the Separation of Unit & znd Unit B is €or ourposes

of defining supervisory personnel and ron supervisory personnel only.

The provisions of Article X, Section 7, regarding permansnt transfers
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AGENCY SHOF

Membership in +he Union is not compulsory. FRegular employe=es have the
right to join, not join, maintain, or drop their membershino in the
Union as they see fit. Neither party shall exert any pressur2 on or

digscriminste against sn emplovee as regards to such matters.
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represent a2ll of the emplovess in the bargaining unit
gouslliv without regard fo whethsr or not an smeloves i A

. Thz t=rms oF thiz fgrszemernt have DeEen msds for 31l logvess 1n
2=z Ezxrzaining unit and sare not only for it The Union.
Section I
in sccordsnce with the pelicy s=t forth undsr Section 1. oFf This
artizles, =11 smployees in the bargaining unit shall as a condition of
zontinusd =mpleovment, pay to the Union. the smoloyes™s sxciusive
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ective bargaining, contract administration and grievance

procedures.

If any of this Article in invalid under Federal Law or the Laws of the

ul

tate of Michigan, such provision shall be modified

i+

o comply with the

regulrements of Federszal or State lLaw or shall be rensgeotiated fFor the
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ourpose of sdequate replacemen
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he Union will protect and save harmless the Emplover from =anv or

(=N

claims, demands, suits and other forme of liability by resson of action

taken oy the Employer ot its designated agent for ths purposs of
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ARTICLE

CHECEOFF

Section 1.
The County will not interfere with, discourage, restrain, nor Coerce

County smplovees because of their membership in the Union or any lawful

activities herein.. Nor shall the county encourage +he memb=rship in

czid Union. The Union hereby agrees that it will not discourage,

-c2 any County =mployee, not belonging to the Union,
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restrain,

ourse of

n

=igred work arising out of the

mn

from doing their legally a
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their employment with the County.

Section 2.

The County will deduct, upon recs2iving signed authorization by the
regu=zsting emploves, &l1 duss == srzted for thsz Uniocn. and forward the
same o the Union =ach mOnOTh.

Ssctiocn 3.

Th= +m indemnify and save T2 Lounty mzrmlsss =Y
=ngd =211 clzims., suits or othesr forms of ligbility as = result
£ its dedu-tions from a2ny =2moloves’s pay of Union . The Unian
sessum=ss FuUll tThs diE::Eléi:ﬁ o< +h= d=ductions €0
magde Snhcs they have Tm o the limipn,
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FEFRESENTATION

Section 1. - Bargainino Committee

The employees shall be represented by & bargaining committee of three
(Z) members from the bargaining unit who shall be elected in any manner

determined by the @mployees. &1l bargaining commitises shall be

i+

ss=niority employess of the Lapssr County Sheriff's Department. The
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cay if they are scheduled +o wori cguring such megotiation sessions.
Section 2. - Stesward
The County recognizss the right of the Union to sopoint = Chies
Steward. -n additicon to the Chisf Steward, the =molovess chall slect
on= {1} stzward and cnes (1) alisrnsts Stswars oo shift. The
suthority of the stewsrd and altesrnate steward =o designated bv ths

1 b2 limited to,. z2nd 1ot =2xceed, the followirps duties
and

= The investigcszticn = grievancss with the
decignatsd County » naving raceived

=




bl The transmiscion of such messages &nd information, which
chall originate with and are authorizsed by the Union or
its Officers, provides such messages and information:
1) Have been reduced to writing; or

2) 1f not reduced to writing, are of & routine

nature and do not invalve work stoppages,
slow—downs, or any other interference with

+he buciness of the Lapeer County Sheriff’s

Department.

The Union will furnish the County with the names of its Chief Steaward,

Shif+ Stewards and &lisrnate Stewards =nd memoet

s of ths bargsaining

=< LRz Union with whizh the County may D2 02s.104.

Captiang 4,

Thz Siowards =rnd Alternate Stewardss may TE reguirsd fo recorc w1ime
=meEnt in Union representation mg working hours. All such ST EWAF IS
=nd sltarpates will serform their repularly zssigned work at =21l times
SHCESDT igave Thelr work TO

z=ccording to the terms containsd herein.




Section 5.

The Steward and Alternate shall have no authority to take strike
action, or any other action interrupting the business of the Employer.

]

County recognizes these limitations upon the suthority of the
Steward and Alternate and shall not hold the Union liable for any
unauthorized acts. The County, in recognrnizing such limitations, shall

have the authority to impocse proper discipline, up to and including

L

izcharce, in the svent the Steward or Alternate takes unauthorized
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1ow—down or work stoppape or interference with work.

Section 4.

The Steward or Alternate, in the absence of thz Steward, shall upon

obtaining permissicon from their supervisor, be permittsd, afier the

investigating with the

durinz working hours.

CoeriaT: A

Suthorized Union shall b2 grantsd csErmission oo
=mTaEr he Buildirgs and work arsas of ths Eherifs's= Zzpsrtment, UDon
r===gnzbls advance notize. for the surpeoss of sdjusting grisavanc2s wit
the approorists individuals, provided thsre is no interfersnce wWith
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Section 8. A

Special Conferences for important matters not rormally subject to the
grievance procedure will be arranged between the Union and the Employer
or the Employer’s designated representative upon the request of either
party. BSuch meeting cehall be held between not more than thres(l)
representatives of the Employer and not more than thres (2)

representatives of the Union. Arrangements for zuch special

confined to those included on the agenda. confersnces shall be held at
+imes mutually aarssd upon between tre union and the smploysi. Members

of +he Union shall not lose pay for time spent in such special

confaerences.  Soecial Cconterences =rz11 be schedulesd witThinn TEN (10}
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dzve after the reguest is made, uUnl=ss OTNEBrWISE zoresd upon DETWESD

+hz pzrties.

==CTION Y.

The Emplovyer and thz Union shall not =goainst any Emploves
=py hb==ig mads illscal Dy appl biz law.

SEmmtigm IN

______ o 10,

The Emolover sgress to grant fime oFff with pay in &0 amount not To

svcze=d two (2) davs in any one calsndsr VESRY LD ensklz one (1) Unicn

=y
(=



171
0
i
i
b
rt
=]
0
a

Representative/Steward to attend Union Conventions and

Clacscses.

Requests for such leave must be given to the employee’s immediate
supervisor in writing ten (10) days in advance of the time ths leave is
+o commence, and shall specify the length of leave time desired. Time
off pursuant to this Secticn shall not cause any disruption of the

Emplover’s operations which would necessitate overtime pay for an

time granted under this section nev be canceliled i+ the presence of the
emcloyee on leave is required due to the existance of emsrgency
conditions in the Departiment or the County.
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In no event will the

zny of them, to cause,

oart sy

H

stopsege,. intervuntiaon,
operation of the Lapeesr

this Agreement or during any pericd of time while negotiati
progrzes between the Union and the County for the cont
ranEwal
&) 2 Eargaining uni
Bility =et Fforth
1 immediatsly instruct the involved zmol
their conduct is in vioiztion of this LavressmeEnt an
2r2 sublject to disciplinary action by =he County,
including dischargs, and instruc: 31! such
immedizi=ivy thz conduct.
2) The County shall hRzave “Fs= right ©o diszipline any
who instigst=s, participatzs in, Ciwves lsaderszhic
= s2t O
Smpm =S

ARTICLE VI ¢
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FIGHTS AND RESFONSIE
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In the =2vent of any violation of the
forth above, the County shall not be

the merits of any dispute which gave

s

responsibilities set
reguired to negotiate on

rise to such wviolation.




ARTICL
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VII

MANAGEMENT RIGHTS

1

ection 1.
The Union recognizes that the management of the ooeration of the

Sheriff*s Department is solely the responsibility of the Cournty and the

any rights. powers, authority, dutiss, or respongibilitizs conferred

in

upcon or vested in the County of any of its =lected or appointed

!
“h

supervisors of the Lapeer County Sheriff’s Department, by the laws and
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d St
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constitution of the State of Michiocasn of thes Unit tezs of Gmerica.
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the right to its sffairs =+Ff1 ly and poconcomicsl ¢ incliuding
DUt not Dy wWay of limitsiion, the work 3 bz zerformed within ths
bargeining nt oF supsrvision nscsssary, the msthods of
SEEFETION, oFf work, th2 discontinuancs of zmy servics or
methed of operation, o suszend, or Jusl c=uss. io
SESlgQn, Promota, ¥ Iransfsr =mployess, fo Sstermins ths amount of
overtims, if any, to b= worbked, to reslisve smoloyess +rom duty bscauce
of lack o+ or <Tor othsr lsgitimats . T Ths wori
force, assign work snd detsrmine the number of omoioyvess sssignsd o
s=ch: dob =z sstablish, change, combine or discontinue
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assifications and prescri
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job ¢
revise and enforce working rules and reagu

provisions of this Agreement =s hersin set forth.

1




]
a
|
=
[
-
17
<

DISCHARGE ANMD DISCI

Section 1.

i

mo loves

The Employer chall not discharge, suspend, or discipline any
without just cause, but, in respect +o discharge, shall give at least
two (Z) warning notices of the complaint =gainst such gmplovesse, to the

of the sam
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an employes befors he iz dischargsd,
th=s csuse of such discharge is dishonesty., drunkenness, reclisssness

2 on duty, refusal to make reguired reports, insubordination,
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discharoe or susmension notices. Such

employee shall constitute a submission of the

Sten #2 of the grievance procesdurs.

action
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GRIEVANCE FROCEDLURE

n 1.
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ten T In the event the grievance is not ‘settled in Step 2, a meeting

shall be held between the Chief Steward and/or grievant, the Lapeer
County Sheriff and a representative of the Board of Commicssioners,
selected by the Chairman of said Board within ten (10) working days
after receipt of the written decision in the previcus step. Either
party may have outeside representatives przeent. The decicion of the
County shall be given in writing within five (5) working days after the

meeting. All grievances involving discharge and

“h

termination of th
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ectly to Step I pursuant to the terms and
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suspensicn shall oo
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he Article entitled Discharge and Discipline.

t

conditions set forth in

the matter to bs submitted to an impartial arbitrator. pursuant to the
rules and regulations of the American 8rhitration Assccistion, if +the
mavier is not resclved in Step T, Ths deciszizon of such arbitrstor
=nsll 5= fimal z=nd uposn 211 paritiss, Th= srbitrator =hsll hHave
o Dowesr or authority ziteyr or amend, sdd o o

from the tarmz of thi » ECosts of the artitrator shall bs
snared zoually by the Cournty and +he Unicn, ==ch sy Enail
oo E The cost oF iis own wiinsssss. Thz uss of ths Fsdsral
Mezdiation and Conciiiztory Service may be ussd as an sltsrmative +5 the
Smerizan Sroitrztign fSzs=gciztimn in Th2 =ssizctizon ofFf &rhitrators.
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cn 2.
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ny grievance not appealed from a decicicn in one ot the Steps of the
zbove procedure to the next step, by the Union or Employer, as
prescribed, shall be considered set+l=sd on ths basis of the last answer

and not subject to further review.
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laycff shall be returned to his former

D&y, oF as may be agreed to by the parties.

Mg zlaim +or wages snall excesd the amount of wagss ths employes
would ztherwiss Rave sarmned =+ hHis Feoular rate durinc normal work
ma any sourcs of
cusstisn, swc=or i From oresviousliv
= oFf his ragulsr work fours.
Sz subsetityt=d Far an Emoloyss of lssssr
=2 the ssniority provisions of £his Lor==sment. Ths
adversely aFfsst=d sRzll r=rzive COMPEnSSTion 8 therein




The compensation such employee receives shall be egual to the rate of

nay, times the hours lost during said substitution, provided the time

lost shall not start sooner than after notification to the Employer
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ARTICLE X

SENITORITY

Section 1.
All newly hired full time law snforcement smplovees shall be
probationary for the first six (6) months of employment frem the date

of =nrollment into the Folice Academy. All other new emplovess hired

into the bargsinmirmg unit = ! be probaticrnary smplilovess for six (&)
months from the date of hire. Thers shall be no sernioriiy among
probationary employees. Frobationary petriods mavy be sxtended &y mutual

agresment betwesn the carties.

Th2 Urnion shall rzorssent orobaticnary zmplovess $or fthe nurnosss of
collective bargaining in reEsperct $o ratssE oF cav. waozs, hours of worl
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ocrobatisnary oeriod, thesy shzll b=
Entersd on the degartmeEntzsl ssniority list rns unit =nd
shall rank for depsrimental ssriprity from +heir dote oF Rirs, An
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mployee’s "date of hire" shall he defined, for purposes o

Agreement, as that date upcn which an employves €iret receives pay a&s &

Employees shall also accrue seniority within a classification and shall
rank for seniority in accordance with the employees’s date of entry into
the classification. The "date of entrv" into a classification shall be

defined, for purposes of this agreement, as ths date upon which the rew

a) Seniority shall not hbe zffected by the racs, color, creed,
¥ : ;

228, 38X, mariital status., or depesndentz of +Rs emolovas,
o) The depmartmentzl seniority list will show the name. rani
2nzS0r 300 Titls of the smploves zs well == +8= zmoloye=s’s last date of
-




c) The classification seniority list will show the name, rank

e employee as well as the smployes’s date of
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d) The employer will ksep the seniority list up to date and
posted at all times anmd will provide the Lccal Urnion membsrzhip with up

ieg at least every siu (&) months. In the svent more than
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to datz co

n
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one employes within a job classification starte to work on the sams
day, their respsctive standing on the classiftication senicritv list
snall be determined in accordance with acorued departmentzl seniority

with the most senior departmental smployee being ranksd in advance of
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the lzss senior employes. When two or more smplovese are nired by the
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-eouests for =hift oreference no later than June 1 vy calend
year +or that periocd of time to be worked, July 1lst through December

Tist. Changes in shifts will be made during the first week of January

nd the first week of July of each vear and will ke for a pericd of six

(&) months. Vacancies occurring outside the shift preference

reqouesting period shall be filled in accordance with thz praovision

zontained hersin.
in 2mployes may be grantsd the ocpportunity o raguest & wore ares =
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writing 2 deouty of their choil

made to the Sheriff and a copy shall be provided to the Union.

&n emploves shall have his ssniority rights and his smplovment
tsrminatsd if:
=3 4=z guite, retirses or recsi 5 oenzion under the Lapesr lounty
Sgtirgmsnt Svsi=zm (MEEES Program)-
= SE BT ErEsharosd for Jusc, ssuses
= Hdz iz zossnt For thrsz (T} consscutive wor
motifying the ZheriffTs Derartment giving & RRBS00,
ne wae physicelly unable to give notice or have someElns
on his bshals.
£} He falsiFiss = matsriszl f=2ct on his spplizsiion For
or Zives 3 fzlisz rzzson o chizin o lzave of zbssncs
tz Apyril 1. 1974,
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He fails +

absence or
Lapeer Cou
He iz laid
months.
He is an =
injury for
h) He works
emplovment

-

hari+sfs

S= 5.

0 report to work upon termination of anv leave of

layoff without a bonafide’ reason acceptable to the

nty Sheriff’s Department.
{24)

off for a periocd of twenty four consecutive

medical leave of absence octher than a Jjob related
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& periocd of more than two (2) vears.
or another whilz2 an any leavs o+ absence, unlsss such
is mutuzlliy soresd to in advance by the Lapeer County
Deosriment,
offt =snd Fecall
layoff of employsss ic determined to se neczssary by
mborary, casual, ssascrnal, oart—-tims and crobationary
=22 laid off first. For ourposse of this collzsctive
ment., thoss= == thz "resssrve unit or
" =hall k= —+im= EEE
voffs ars schedulesd, zsnicrity smployess shall b= laid
rder of their Job zlassification ssmigris
£hall b= sntitlsd o exsrcise their deosrimsntal
assigned to anpiher job clacs oF =gusl or
loyer determinsz Zuch is




capable of performing the work in such other job classification. T he

1

F thz employves shall not

t

decision of the Empleyer as o the capablility
be arbitrary or capricious. Should an employee or emplovess be
displaced by the procedure cutlimed in this Section, it shall be the
empleoyee(s) with the least job clascification seniority. Such

employee(s) shall be entitled to exsrcicse departmental seniority as

conditioned herein.

Howsver, during times of lavoff, when €ull-times bargaining unit

zmployvess are laid off, reserve deputiss may zssist Full-time
Eargaining unit employess with their duties, <or safety rzlatsd
reasons. No reserve deputy will replace or perform dutiss rormally dons
2y Full-timz employees, szuceot as orovided heresin.
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In the event special duty work ocpportunities become availa
work ocpportunities shall be offered, by seniority, o full-tims
bargaining unit personnel on a veluntary basis. The rate of oay for
duty events will be determined by the special duty event
contract. For purposes of this agreement specizal duty events shall be
defined as marine patrol, boat races, beer tents, narade duty, fair
duty, snowmobile patrol and other such similar special community

functions.

in the event Ffull-time bargaining unit perseonnel declins

* the reguirsd number of full-time bargaining unit

T

worlk cpoortunities o

rersonnel cennot be obtained, special duty work ocpportunities may be
offered to part-time or reserve personnel. During pericds of layvoff,
mowsver, the opporiunity o work special duty jobs shall be offersd o

3 mEC&LIsS +rom laygess =nall o= mads by writ+tsn noticz s==nt by
certivied mail to ths zmployese’s last bkrnown o+
e TS, 211 =moicvy==s =v= cEMMIT = T e gD TP I A pe e
-l = T . - - R S —— — PRI [ (e — g - e e R T s
b + 0= SLEFrDoSE OF —ahoeE o =JC0PrSsS =mTWan che La2oie=l
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Department within three ()

notified of recall,
work for the Shsri

return to work for

to work on the dats specified
Department which shall roct bhe
days from the date of
nave been

Employess who

worling

or

the Sheri+f

notirication
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‘s Department, he shall report

by the Lapesr County Sheriff's

calendar
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their former rank in =eniority.

I¥ an employee fails +o notify the Lapssr County Sherifs's

vepartment of his decision, within tis thres (Z) work day

period as defined inm Ssction S, subparaaraph () of thie

Article, or notifies the Lapeer Cournty Sherisftg

Department that he will not return toc work for the Lanessr

County Sheriff’s Degartment, or having agresd to return to

work for the Lapeer County Sheriffts DEmart fa2ils o

TEDOrT on The2 detz soscifdisd, U waE f2ilurs Toor o

is For justitizble rEssor=s, hBs oS ConEigsrzo ==

2luntar SUit, =ngd £hs Emoloyse in ordsp of

g2nidrity having the necssearv aility =hzll b= =0 o
T hH= Stzward =211 E= Siven the names in orc=r =T lzvesf o r=ezil
WNENSVERF smolioysss sre lzid 88 o rocallisnd o work,




Secticon 7. = Fermansnt Transfers

Whenever a vacancy occurs in any Jiob classification covered by this

sgreement, the vacancy shall be filled in accordance with the following

procedures:

The Sheriff's Department will post & notice of such vacancy for

m

ten (10) calendar days on the bulletin board provided for in

this agreement, setting forth the title of the job class- .
ification, the rate of FRY. and & brief descrintion of the
EquUitred dutiss

All emplioyees in a3 lower pay:img classificstion of thiz
agreement shall be sligible to submit = bid in writing
reguesting considerztion for = Permanent transfsr to +hes iob
classification where the posted vacancy exists., Bids shall be

conslasred first from thoss who work inm the Lzpesr Countv
Sheriff's Dermartmans. But if Lthe Laznesr Courty Sherisf s
ines That therz srz oo oualified & 1

ThstT cEpartment. 5ids M&y THeEn 0= considsred Swom pEreone Got
—oVErEg Dy Tnis zgressment.
Emplovess who havs S Tims Zids Tg Fill sz -most=g
sCantv ' shall Sz cormszidsrss in SNE CrIsr scsEcifizo in s
maragrsch shovs, In ordsr o bs = o Transfer,
s =molc MUET DCoss=ss 3t thz + DF Th2 sward suitzbls
ouali &nZ abilitiss to serform the worl "=gquirsd by

S |




the Lapeer County Sheriff’s Departme
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classification. two (2) more smolo
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SeEEess

=uch

gualifications and abilities, the permanent trancsfer chzll be

awarded to the

better gqualifications and zbilities.

bidder, if any, shall be posted within te

atter the bidding closes.

Any emplovee awarded = pErmansnt transfer
iticaticn pursuant to ths provicions oF +
required to remain at his old ich up to €
days, or longer by mutual consent., until
ment can be cbtained. an gmoloyes zwarde
on shall have 3 training pericd no
Jorking Zays to gualify for such rew ich
i1FF
o
worving day pericd whsre lack ofF sbility
The Sherisfis . & o mE
BT =2 his farmar positicn orior Eg
TLITETY working dav period without 1=
&n =mp i 2 WhRo +aiis o livy il 5=
cisssification withpout loss of sEniority
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employee determined by the Employer to have the

Notice of the successful
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=) In the event no qualified bidders are available inm the opinion
of the Lapeer County Eheriff s Department, through the bidding
nrocedure established by this Section, the Lapeesr County

Sheriff’s Department may Ffill the posted vacancy by hiring a new

zmployee.

£) Employees shall not be permitted to maintain a name on more than
one job clacseification seniority list at any one time. In the
evert an employes successfully bide For and is awarded =2
permanent transfer to & new iob classificstion, he shall be
nlaced on the bottom of the ssnigrity list for the jzb class-
ification which he is permanently transfervred and civen & date
oFf entry senicrity date for layoff, reczll and reduction
oUrpoEEs. His namz =hall be removed from the seniority list of
Riz formevy job classification z2s soon 22 h2 has succssstully
for ths new
isicstion to which he
thevrzunon becoms iz pErmansnt job clzesification znd hRe shall
Fold hiz clazssificztion ssrofority only in That oD
ciszssificstion.,
SE=ctign 2. — Tzmoorzsrv Trangsors
in th= =vant iz 2 Tazmemovrary ich veaosnoy resulting From vacstions,
izgves of work incresss, stc., the Sherif+’s
Dsmariment i1l such ftemporsry ich vacanocy without following ths
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set Forth abcove for a period not to sxceed ninety (90) dave,
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he temporary jiob vacancy euceeds ninsty (20)
days and the time for the temporary transfer is not s=xtended
b4 S

oy mutual =zgreement between the Sherisf’s Depariment and the

Union, the temporary job vacancy shall be filled For the

oalance of the temporary absence by following the job bidding

it

1

procedure set forth above. Such posting shall be marked as

temporary nature of the vacancy. Vazancises crestsd Dy &
successful bid under this subssction may be filled in

sccorcance with the temporary transfer provisicns of this

an Employse temporarily “ransferred zhall acouirs no seniority
in tha job clsssification to which he is= temporarily trans-
Farrsd, znd, uoon Tomolstion =Ff =he TEApSrary Transssr, Lhe
SMIICVES =T fransTsrysd shzll ossiips— to o iolk clzesificaticon
nErs he hcifs sSsniorzt
&m SveEE Temoorarily fransfzrrsd by sosEcific Tt of
thE Thevrifs sz Depariment fo 3 highsr Sracs dzo shail rscsive
the rats of cay For ths iob classifismztign +o winich Ths
=ssiganmsnt is afizr working in ths clisss-—
1+ Tor = DEvricd of Soup (&)
aESICnMEnT, SMcEot smolovyess izid o
Frd



The employee will reczive the next pay step higher in the Job

claccification to which trancsferred than the pay step reczived

+
L5

in the job classification from which transferred. I£ the

transfer is not to & higher job classification, the emplovee

shall continue to receive the pay for the job classification

from which transferred.

Employees temporarily transfsrred

rema so assigned until giving raice

to the initizl assigmnment is corrected.
Emplovess who are laid off from & classification and

=

porarily rez an=d to

tem

by specific assignment shall receive that rate of pay

—ommensurzste with the smployse’s l=2ngih of services in the

clzesification assignsd.
Secticn 9. — Trarsfer Out of The Barozining init
Sny Smployes wno 1s transferred out of the bargaining unit co sr=d oy
thie fpresment, but who zontinues ss 2n =mo the Eheriff's

=421l rztain hig seniority within =iz iz2b classificstion in

Lths CReriff’s Dercartnment inm the svent he iz rsturn=d by the Dounty o
Th= Z=r unit covarsd by this zgressmsEnt.  Fro howsver, such
=mzloy gsh=ll not accumulsts ssnicrity m= iz cut of ths
RENOEIN NG anLe




Secticn 10, — Emerasncv

enicrity justment

In the event of an

Depzrtment, such

disturbances, power

)

of the work force
without regard to

worting davs., the

emergency beyond the control of

e

failure, digputes,

heriff =z Department shall

rF

he Eheriff's
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storm, civil
or other like events. the
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ARTICLE XI

HOURS DOF WORK AND OVERTIME

1
(8

ection 1.

= ——

f

The rormal work day shall consist of eight (8) hours per day inclusive

of = caid meal period. This ehall not constitute a guarantes of houres

faresment.  Work =-memcdules =hall B2 post=Ed no 1288 £10) days

ovio» +o the first day of ths momth meing schsdul=c. Pegtsn worh
—hangsec To id +he oayment of ovarting.
~zcssssry to alisr or mTzZify = postad wort

soihzdulszs dus o thE 2Mi =< lgw soSovocesmeEnT wori. T

=moioyss Shall o given rzz=omsmlz sdvancs NIDUICE - Th=e

Cnorcizl duty wori CppOrTUnitTiss =rzll b= most=d adizcent To 0B

emmioves work schaduls a minimum of Five £33 cvipr =0 the spscizl

swent to b2 worksd. The i== posting shall SonTain
~t= dits=s of thE swvent =nd hours To DE worlkes,
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Time znd one-half (1 1/2) of the employee’s r
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sourly rate shall be paid for all hours worked in esxces
=iart (8 Rours per day or =ighty (80) hours in & scheduled pay
~ericd. Emplovees shall not be required toc take time off o compensate

- & o e
for overtime hours worbked in the =ame work weshk for purposes O

i i s oE - - -1£ {1 1/7) theipr oass
I = E =2 i o T ! meE— L — - —— - —
Flmprlks =hzll recsive the rate of time and cne-nalw F22
= %
+ D] =L o =y =nd Forty 0)
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The following days shall be designated and cbserved =zs paid nolidays:
New Year s Day Easter

Memarizl Day Femprsh of July

o T _— "
Labor Day Thankegiving Day
[l IR Iy i : o 3 +
Christmas Tay Lingoln®s Birthday

Washington's Birthday Christm=zes Eve

New Year’s

I
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w .
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to bez taken at 2 time mutuslly =2greeable t

L

zmp loyer.
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211 full time seniority 2mplovees who are raguired fTo work on =

recognized holiday shall receive =ight (8) hours holiday pay, in lieu

of receiving an additieonal day off, in =addition to being paid time and
cne—half (1 1/2) for =211 hours worked, except as provided in Section 4

Article.

of thi

n

- E| - - - = . = 1 +
zimht (8) hours on srnv of the above holidays shall receive pay sgual o

two {2) times their sirzight Fats Ffor =zll hpurs worked on The
neliday in excess of sight (8) houre, over and =bovs

provigionz contazined in S2cticocn T of this Article.

= =

SET S

The Sherifs’z =hall atitemot fto schosduls holidavs on 2
rotating th= wEar.
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Twenty (20) Years and thersa
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When an emoloyee 1z laid off for lack of work +or an indefinite period,

the employee may =2lect to be paid for all zccrued but unussd vacation.

retirement of an Emploves., =11 zscorusd but
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five (§) working daye notice, no v

Sscticn 8.
Lm = iovee whpo sctuzlly worire mips (2 el 4 s orsviocus clondayr

EMDLOYEE WNRD SCTUSIlY works nins ( morol 15 Iy BEREe LPaVYiclus C3Landay
=z 1 22 gntitlisd to +urll £rn =mnlioves

= o scatio s Lo aser mooEmn
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ARTICLE

LEAVES
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OF ABRSENCE

Section 1

Employees shall be =ligible for leaves
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Sectipn S. — Military Lesve
Employees who =nter Lhe armed services oF
while =mploved by the County shall be give

sy applicable Federal Law.
Tmolovees who are mambers of the National
Tessrve, Marins Reserve or Air Corps Feser

duty for the limit=sd purpese of defsnce Lr
Full “ime emplovment with the County, z=hal
sheencs in addition to their annual vacati
rzspective duties. Full time geniority 2m
ny the Employer for thes differance, it any
znd +reir base may undsr this agresment du
4 in active duty for th=2 limited pur
Secticn &, — Jury Buly
== Tzurty sgress that =toloyses shall =S
ith zmzy whsEn 2 arz Feguirzd Yo rEgars
=hall L2 m=if the L=TwEEn 3
3 iyz znd thEir regular wagss For the T2
szryviczcs, Seniority will czontinues T0 &0SPd
Iury duty.
a4

thez United State
m all benefits a

Guard, Army Ress
ve. who are call
aining only whil
1 be srntitlsd to
on lsave from th
ployess shall be
, betwesn their
ring thes t=rm th
nose of deftanse
granT=sc = lzava
o Zuy STy
py duty SoOmoEnRSs

of Ame

ac

L
g

|

ViCE

i

m

rica

+hem

tive

pay




Section 7

Emplovees required by any public agency to appear before

employee’s work for the Lapeer County Sheriff’s Cepartmen
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csuch public agency cutside Lapeer County an matters related to the

+ and in which

the employees is personally involved shall be aranted a lsave of
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pay for the period during
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which the employese is required

any, between the compersation they recsive from +the Court or Agency and
+heir wages for time necessarily spent irm =uch zooearancs, not
zuc-s=ding base pay. Employsss will be paid +or the #Full gay afier
turning over the witmess fess to the Employer.
Section 8. - lnionm Leave
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Secticn 2. - Educaticnzal lLeave

w snforcement
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yvears without pay. This leave may be sxtendsd by mutual agreement
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The Employer agrees in the svant of 2 death in the employe=s"cs immediate
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ach two (2) week pay period in which they performed work during their
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Section 1.

Thz Emplover agreeses to provide sach employves an coportunity to enroll

in the Blue Cross/Blue Shield, MVF-1, with a two ($2.00) dollar co-pay
orezcription drug plan rider, Fre-Determination Ridsr or comparable

insurance program. The Employer sgress to pay the Ffull gremium for
“hz above described hospitzlizsticn medicael covsrage for the zmploves
and the emploves™ s family. This coversgs shall apply to a2ll ssnicrity
semploysss, The Emplovsr z2grsss to continus payment of said premiums
undsr the tsrms and conditions s=t Forith below:
=} In the =zvent of layofs, Lthse Employsr will oy ths= premium For
ore (1) month bevond the month in which ths smplovee was 1laid
i 2R
B} In %hs event of sbssncs to il1l . ths will pay
the or Zuring such =, not o =xcssd ons (1) yesr.
z) In the svent of sossncs Sus to =2 worksrT=s oC iilnmz=ess
oy zocgizZent, The Epplover will cavy the oremium o
= ~o= == Twn {2} wssre.
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ARTICLE XVII

WORKER'S COMFENSATION

11 rec=ive pavment by thez
Emplover of an amount sufficient +=o make up the diffsrencs bstween

=t i= paid by Worker®s compensation and his reaulsr rate of cay, sg
icng 2 said employee is rot abls +o Feturn to =mployment within the
—=pEer Lounty Sheriff’s Deparimernt, for 3 pericd of +ime mot o grceed
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ARTICLE XVII

UNEMELOYMENT COMFENSATION

The Employer shall provide un2mp loyment compensation for 21l =2mployees

h
i

nrovided by the Michigan Employment Security Commission.




Section 1.
The Employer shall provide esach 2mployes with twenty—Ffive thousand

($25,000,00) dollare of term life insurance under the following terms

and conditions as sst forth Below:
=) In the event oF lavosf, the Employsr will pay ths por for
one 11} month beyond the month in which the zmploves was laid
off.
5) 0 the svent of abssnce dues to illness, the Employer will pay
the premium during =such absence, not to exceed zhe (1) year.

il -1 The event o+ absences Zue to a worksyr
o accident. sy tTh=
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The employvees of the Lapeer County Sheriff’s Department ars covered by
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will be $720.00 per vear for all emoloyess retiring under the MERS

i

Ketirment System, sffective January 1, 1989, 4t the age of &2 the
Borus will be reduced to $400.00 per year. Gaid Bonus will cease if

the smployes secures
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ARTICLE XXI

o

RATES FOR NEW JOES

Whzn a new job is placed in the bargaining unit and cannot

Flaced in an existing classification, the Emplover will notify
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ARTICLE XXII

UNIDON BULLETIN EOARDS

Section 1.

The Employer will provide = union bulletin board in the lLapeer County
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f's Department which may be used by the Union £or posting

notices of the following types:
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Section 1.

& safesty committes of cne (1) employee representative per shift and
one Employer representative per shift is hereby established. This
commitize shall not include Union Stewards or &lternates. The Safety
Committee shall meet =zt least once per month during the regular hours
For the2 purpeoses of making recommendation to the Employer.




Im

uch amount of Zoverage and

_..I
=
(W)

&
M
><
b
bt
<

12
m

mn
I
i~
m
m
I
7
A
1T
mn

ST INSURANCE

orovide false arrest insurance +or the bernefit of
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ARTICLE XXV

that

MATRONS

in the abssnce
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The Employer hersby agrees +no pay an afterncon shift differential of
twenty—-five ($.25) cents per hour toc be paid for time actually worked

by emplovees on the rzgular afternoon chif:s,

five ($.I3) cents psr hour to 92 paid for time actuszlly worked by

L
. F.‘)



CLOTHIMG ALLOWANCE

& zlgthing allowance in the amount of threes hundred fifty and ©O/100

{$750.00) dollare shzll be paid to detectives reguired to wear

zivilian clothing. Said clothirmg allotmsnt shall bs paid on June 1st
oF mach year during their term of this AgresmeEnt.
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Sgcticn 1. — Visits of Union Feorecentatives
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Section 4. — Schooling

The Employer shxll pay the tuition, reasonable =xpenses and provide
proper +ransportation for schools provided. Employees will receive
mileage of twenty cents ($.20) per mile round trip if the class 1is
held outside Lapeer County and 1f transportation is not otherwise

availaklz. Whenever an employee is reguested by the Employer to use

: : . I e Uy i
his own personal vehicle in +he line of duty and on the DUSI1INESS of

- i = o - -, I - e — F2 4 e a1 =]
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=211 immediztsly inform his supervisor. If the sunsrviscr determine
+m= yehicle to b defsctive, the same =shzll bs parksd and rEmaein
mariked until cleared by & mechanic as +it for rocad =SEFVICE.

Szction &, = On the Job Iniuvy

5m =mployss wno 1S injursd wnils on Th2 0122 200 iz peguirsd Lo 1AZSaVEe
+he ok By medicsl 311 == p=id For thsz whols Zdav.

-he job by medicsal i

Tae Tmoloyasr shsl1 furnish 211 squipmenc it ZEsmE nEIEssar Sy

=mpl +m marform ths dutizs sssigned their classification. Th=
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ection 8. -

Any employee involved in any accident shall immediately report said

accident and any physical injuries sustained to the Employer. AN

employes shall make out an accident report in writing on forms

furnished by the Employsr and shall turn in all avsailable names and

addrecsses of witnesses toc any accident. Failure to comply with this

provision ehall subject such smployeesse to disciplinary action by the

Szcticn 9. - Bonds

Th= Employer shall pay the bond premium for any =mploves who shall be
reqguired to be bondesd.

Ssctign 10, = Misimum Fset Foriods

Emolcoyses 1 normally be granted a minimum rest osriod of =sight (8
hours berors having to rsport beclh fTo Zut sxcsot inm situstion of
manoower shoriszoss or zmerpenci=s.

Section 11 = Trziniso Schogls

£y Bmployes designated by the ta attsnd “raining school
bznefitinz both ths County the shzll b= ramunsrzizsd =21
ths regulzayr straight tTims vrats of gav mot T sxcssc sight (2) hours
TEr TEV. Schozl tims =hz2ll mot o2 considsred ftowards overilma.

i
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ctipgn 12, — Minimum Court Time

i
1]

iy

Employeess who are subposnasd to zppear in Court on criminal matters on
daye =FF or other authorized off duty time will paid 2 minimum of two
2) hours st one and cne—-half (1 1/2) times the straight time rate for

thzir appearancs in Count in lieu of any witness fees.
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The fpollowing percentages will be zapplisd when cseoring applicants:

a) MWritten Tests: 407 of total score {(applicants must recelve

a2 minimum of 70% on the written test in

order to pass. Applicants rot receiving
70% mn the writtsn t=st will rot e =llowed
e cortinue testing.d
=) Trzl T=stha 40% of tot=l
c} Seniocrity: 1% €or esach y=ar compoleted.
Examole: 4 vears = 4%
7 yeare = 74
10 vears = 10%
= Svzluation: Te=rn p=rocznt (1




FERSONAL LEAVE Days

Section 1.
Each Full time employee covered under the terms of thie Agreement

shall be entitled to not mere than three (I) personal leave dave each
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Each rzgular part-tims smployes coverad under the termes of this
rgreament ghall be sntitled €o not more thsn one sngd cne-hald (1 172)
cErszonzl l=svs o 12 hours) sach oslendsy year. Zuch zzvrsonal
leave days shall not begin until “he recular cari-time =mploves has
comzmlzt=ad = {&: ths of s2omplovment, Suoh Z=rzonzl lzzve davs
shell limit=zd f£o uss by smoloves Tor sersEonsl or bu=sinsss mstisr
that could not norm o= furing hours o Zsys. not within ths
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ARTICLE XXX1

LONGEVITY

l-time employees coversd by thie Agresment who have complet

ive (3), ten (10) or Fiftesen (15) vears of continuous se

time capacity and who have performsed nine (%) months of

longevity payment basesd ucon ths Tollowing schedule:
Unon comoletion of five (9) vears of
cantinuous service FIT0, 00

| P - +== £ 4y P e =
=== —— are
Uoon completinn mf Lifeman 15y vears =L
== e = & L s, iR

Fing their anniversary year., shall on t-e firet TERYY

lowing their anniversary date of hirs, receive




ARTICLE XXXII

DENTAL & OFTICAL

on 1.

-

Sect

The Employer =zgrees to provide sach full time employss with Demtal and

Optical Insurance comparible with those benefits in existance =t the

. o = " _ _ > b
timz oFf thz signing of this agreement. zgress to pay the
! el [ | X o R o, o i - = 1 - Lo
=uli D¥emium Ot mie abtove cescyrigoea oentsasdl = gl g
ths 2moloveese and the smploves’™=z familv.
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=} in k= =zvzrnt oF lzvoss, th2 Emol wiil may Th=s for
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SICKENESS AND ACCIDENT INSURANCE
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"oV = / ~turni to enroll
The Employer agress to provide each smploy n opportunity to

in = cickness and accident inswrance program imsured Sy an 1nsSUrance
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ARTICLE XXXIV

SEVERARILITY AND SAVINGE TLAUSE

= thereto,

im

any article or Bection of this contract, or if any rid

i

i

hall be held invalid by operation of law or by any ifribunmzal of
competent jurisdiction, or if compliance with or enforcement of any

Articles or Section should be restrained by zuch tribunal pending a

dity, the remainder of this contract
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=, bz sffzzitzd therzov.
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It ths swent that =2nv frticlis or Szoticn iz R=ld inwvalid or snforcs
oFf or zomplisnce with has beesn restrzined as sbove sst Forth, the
Terilizs svTEcis=d thersby shzil intz immedizts collsctive
Sergaining nezgotistions for the gurposs of arriving a8t 3 mutuslly
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ARTICLE XXXVI

»

EFFECTIVE DATE OF THIS AGREEMENT

=y

The Employer and the Union agres that this collective bargaining
agreement shall become effective as of the date of its execution and

zxcept for the following provisions:

1) Clacesification schedules zannexed hereto and described as

sffective znd retroactive o

"Euphibhit A" shall becom

m

January 1, 1988.




* IN, WITNESS WHEREOF, the parties hereto have hereunto set their hands

"and seals the day and year first above written.

In the Presence of: Lapeef County Commissioners
R . 2L
Mary Ellen Thick, County Clerk Richard Kloor, Chaxrman

ﬁ b D4 Q@é/ojuffa’\

Jééf ulton, Salary & Personnel

Ronald Kalnquin, Jgeriff

% o %w;zdw sl } é-cﬂw‘ff-up ¢ . r-}rs. n-w'.w—-h.
u""

Edward Jamison, Undersheriff

Lol rj‘“‘“‘—) {f’/‘%@(&/ o

Richard Z:egler .0.P.Business Rep.

nebh Schroeder, Chief Steward

Q‘%’_ ;Z,.%) ?Jr AL

7% T o/
//::::> Robert Rapson, Bargaining Committee

& / N E9e! QEQ) )
\uzééﬁﬁv,ﬁfbékzﬁéﬁ%gédaf S AXO% Sy

Robert DeTavernier, Barg. Committee



LETTER OF UNDERSTANDING
BETWEEN :

LAPEER COUNTY SHERIFF
LAPEER COUNTY BOARD OF COMMISSIONERS

AND

FRATERNAL ORDER OF POLICE

During the first two years of this Agreement, no bargaining unit member will
be laid off. This Agreement is null and void if the Employer's Health Care
Insurance Premium Costs exceed a Twenty-five (25%) percent increase from the
first year of the contract tc the second year of the contract.

T2 i MWQZ

Richard Kldor, Chairman Richard Ziegl iness Rep.
Lapeer County Board of Commissioners Fraternal Or Polzce




EXHIBIT A
SHERIFF®S DEFARTMENT
UNIT A

January 1, 1988 - December 31, 1990

CLASSIFICATION 01-01-88 07-01-88 031=01-8%9 01-01-90

LIEUTENANT

Entry level a9 10.14 10.44 10.75

rh.
n
“]
~
G
:_}

Ore (1) yesar 10, 4% 10. &5 1005

b o e = - 44 -4 - - = =
Two (2) vears o G 5 .38 12 98 11.87
b xS ¢ - 94 = a4 ==r R B T - n
Three {(3) yEars .0 11.73 12.08 2.4
e £Aan — - ~ e D 2 —_ g -
Four (&) vesars 12,20 12..38 A g 1513
— - = - - -_— ™ ] bt ¢
Fiwve {(9) yesars 132,01 s S e | Ty Sl 14,02
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T == 3 B B = 1,y == W s I b 4 4 =y
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EXHIERIT A

SHERIFF®S DEPARTMENT
UNIT B

| January 1, 1988 - December 31, 1990

1-01-90

O
o

CLASSIFICATION 01-01-88 07-01-88 01-01-89

DETECTIVE
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Threes (I) years 10,18 10,33 10.64 10.96

Four {4) vyears 10,77 10,93 11.26 11.60

Five (3) vears 11.42 11.45 12,00 12,36
Six (&) yezrs + 12.07 12,2 12,62 12.00
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Sour (&Y vEars 75 1o, il G, 41 1. 72
Sivs {3} vEars P02 10, 42 1. 00 133
Six (&) vmars = 11.20 14.57 13,71 12,95
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EXHIRIT A

]

SHERIFF®S DEFARTMENT

UNIT E

January 1, 1988 - December 31, 1990

CLASSIFICATION 01-01-88 07-01-88 01-01-89 01-01-290

CORRECTIONS OFFICER
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EXHIBIT A
SHERIFF®S DEFPARTMENT
UNIT R

January 1, 1988 - December I1, 1990

CLASSIFICATION 01i-01-88 07-01-88 01-01-8%9 01-01-90

DEFUTY CLERK I
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