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SUPERVISORS* ASSOCIATION SCCURIt t 

A. Wember«hlp 

•J I employee* covered by t h i s Agreement «t the time I t 
becomes e f f ec t ive end who ere members of the Supervisor*' 
Association e t thet t ine s h e l l be required as e condition of 
continued employment to continue membership In the Super* 
v i s o r s 4 A s s o c i a t i o n f o r the dure t lon of t h i s Agreement, 

-J2 As * condition of employment, eech employee In the 
bargaining unit on or before the t h i r t i e t h (JOth) dey after 
the e f f e c t i v e date o f t h i s Agrement or on or before the 
t h i r t i e t h (10th) dey a f t e r employment In the bargaining 
uni t* whichever I s l a t e r * and Monthly t h e r e a f t e r , s h a l l 
tender to the Supervisors* Association* e i ther periodic and 
uniformly required Supervisors* Association dues* or In the 
al ternative* service f ee s In en amount equal to those dues* 
as s e t forth In the C o n s t i t u t i o n of the Klchlgen S t a t e 
University Supervisors* Association* 
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0 . Checkoff 

~ii The Personnel Office. at the time of hire , re­
h i r e , reinstatement or transfer of *n employee into the 
bargaining unit, sh«l l apprise the prospective member of 
th i s A r t i c l e ' s provisions and shall present him/her vich «n 
application for membership and an authorisation for checkoff 
of dues , such form t o be provided by the Supervisors* 
Associat ion. 

-J< If the employee desires to join the Supervisors* 
Associat ion, the employee shal l complete both the applica­
t ion for membership and authorisation card for checkoff ot 
dues and/or service fees and return them to the Supervisors* 
Association financial o f f i c e r . 

-OS Xf the employee does not d e s i r e to jo in the 
Associat ion, the employee sha l l complete only the authorisa­
t ion card for checkoff of dues or service f ee s , so that the 
Supervisors* Association may co l l ec t from the employee i t s 
service fees equal to the monthly dues and return i t to the 
Supervisors* Association f inancial o f f i c e r . 

-JC Ourlng the l i f e of th is Agreement *t\4 in accor­
dance with the authorisation for checkoff of dues or service 
f e e s , the employer agrees to deduct membership dues or 
serv ice fees levied in accordance with the Constitution of 
the Supervisors* Associat ion from the pay of each employee 
who executed or has executed the authorisation for checkoff 
of dues or service f e e s . 

-J7 The i n i t i a l deduction for t^ny employee shal l not 
begin u n l e s s the a u t h o r i s a t i o n for checkoff of dues or 
serv ice fees and c e r t i f i c a t i o n of the Supervisors* Associa­
t i o n f i n a n c i a l o f f i c e r as t o the amount of the p e r i o d i c 
Superv i sors* Assoc ia t ion dues or s e r v i c e f ee s have been 
d e l i v e r e d to the Employee's payrol l department at l e a s t 
f i f t e e n (IS) calendar days prior to the affected pay day. 

-38 Al l monies deducted by the employer s h a l l be 
remitted to the Supervisors* Association f inancial o f f i c e r 
once each month by the twentieth (20th) calendar day of the 
month fo l lowing the month in which deduct ions were made 
together with a l i s t of current employees showing the amount 
o f A s s o c i a t i o n dues o r s e r v i c e f ee s deducted from each 
employee. 

~*9 *« cases where a deduction i s made which dupl i ­
c a t e s a payment already made to the Supervisors* Associat ion 
by an employee or where a deduction i s not in conformity 
wi th the C o n s t i t u t i o n of the Supervisors* A s s o c i a t i o n , 
refunds to the employee s h a l l be made by the Supervisors* 
Assoc iat ion . 

~J° The employer s h a l l not be l iable to the Super­
v i sors* Association by reasons of Section 6 of t h i s A r t i c l e 
for the remittance oc payment of any sum other than that 
cons t i tu t ing actual deductions made from the pay earned by 
the employees. 

~ < l The Supervisors* Association shall protect and 
save harmless the employer from *t\y and a l l claims, demands, 
s u i t s •tvl other forms of l i a b i l i t y by reason of action taken 
or not taken by the employer for the purpose of complying 
with t h i s A r t i c l e . 

• 
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ARTICLE € 

SCTTLCMCNT or otspores 

A. Cenecai Condition* 

-66 At any hearing* conference oc meeting which may 
resul t in disc ipl inary act ion to *n employee in the bar­
gaining unit* the employee may and is encouraged to request 
the presence of an Associat ion representative. 

*69 The part ies agree that any individual employee at 
any time may present grievances to the Employer and have the 
g r i e v a n c e s adjusted* w i thout in tervent ion of the Super­
visors* Association representative* i f the adjustment i s not 
inconsis tent with the terms of t h i s c o l l e c t i v e bargaining 
c o n t r a c t or agreement now in e f f e c t , providing t h a t the 
bargaining representative of the Supervisors* Association 
has been given the opportunity to be present at such adjust­
ment. 

-70 Grievances may be handled by Supervisors* Associa­
t ion grievance committeemen part ic ipat ing in the processing 
or hearing of any grievance which shal l not exceed three 
(3) persons* excluding the aggrieved employee. .Members of 
the Association grievance committee engaged in processing or 
hearing o f any gr i evance during t h e i r regu lar scheduled 
working hours s h a l l be paid for such time l o s t a t t h e i r 
regular rate of pay* but in no event w i l l more than three 
(3) members of the Superv i sors* A s s o c i a t i o n gr i evance 
committee be paid for p a r t i c i p a t i o n in any one s e s s i o n . 

-71 The Supervisors* Association chief steward may 
r e p r e s e n t the employee at a l l s t e p s of the gr i evance 
procedure. 

"72 The Superv i sors* A s s o c i a t i o n c h i e f steward 
s h a l l be allowed time of h i e job without l o s s pay to i n ­
v e s t i g a t e grievance(s) he/she i s to d iscuss or has discussed 
with the Employer upon having received permission from h i s / 
her supervisor to do s o . The Association shal l not i fy the 
employer as to the name of i t s Association chief steward. 

-73 An alternate ch ie f steward sha l l be designated by 
the Supervisors* Associat ion to act in the absence of the 
ch ie f steward. Said absence sha l l be caused by the ch ie f 
steward being i l l * on annual l eave or approved l e a v e o f 
absence. 
•7< The Supervisors* Associat ion chief steward s h a l l 
continue on his assigned s h i f t during h i s term in o f f i c e . 
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CKir.VANCt: PKOCEOUKE 

-78 A qr icv«ncc s h a l l be def ined as a wri t ten d i s p u t e 
c o n c e r n i n g t h e i n t e r p r e t a t i o n , a p p l i c a t i o n and a l l e g e d 
v i o l a t i o n of *ny of the terms of t h i s Agreement. 

- 7 9 Any employee hav ing a d i s p u t e o v e r the i n t e r p r e t a ­
t i o n or a p p l i c a t i o n o f the teems of t h i s Agreement, s h a l l 
p r e s e n t i t t o the employer i n the f o l l o w i n g manner. 

-80 In the e v e n t t h a t employees have « p o l i c y g r i e ­
v a n c e , t h e A s s o c i a t i o n r e p r e s e n t a t i v e s h a l l submit t h e 
g r i e v a n c e on behalf o f a l l a f f ec ted employees . A p o l i c y 
g r i e v a n c e s h a l l be o n l y one in which the f a c t ( s ) in q u e s t i o n 
and the p r o v i s i o n s o f the Agreement a l l e g e d t o be v i o l a t e d 
are the same *s they r e l a t e to a l l employees in the group. 
When t h e a f f e c t e d group i s conta ined w i t h i n one department. 
c o l l e g e , o r d i v i s i o n , t h e gr ievance s h a l l be I n i t i a t e d at 
S tep 2 o f the g r i e v a n c e procedure . Any o ther group g r i e ­
vance s h a l l begin a t S t e p J . 

• • * At e a c h s t e p o f t h e g r i e v a n c e p r o c e d u r e , t h e 
employee may r e q u e s t t h e p r e s e n c e of the A s s o c i a t i o n r e p r e ­
s e n t a t i v e . 

E. S t e p < 

-6C If the O f f i c e o f Employee R e l a t i o n s ' answer was 
u n a c c e p t a b l e , s e t t l e m e n t may be determined by a d e c i s i o n o f 
an a r b i t r a t o r s e l e c t e d by the p a r t i e s . The A s s o c i a t i o n w i l l 
n o t i f y the O f f i c e o f Employee R e l a t i o n s w i t h i n f i f t e e n ( I S ) 
working days a f t e r t h e r e c e i p t of the S t e p 3 answer i f the 
A s s o c i a t i o n w i s h e s t o appeal the g r i e v a n c e t o a r b i t r a t i o n . 
I n d i c a t i n g why t h e O f f i c e o f employee R e l a t i o n s * answer was 
n o t s a t i s f a c t o r y . In t h e e v e n t t h e A s s o c i a t i o n and t h e 
O f f i c e o f employee R e l a t i o n s does not agree on an a r b i t r a t o r 
w i t h i n f i v e (SJ working d a y s , the A s s o c i a t i o n s h a l l f i l e t h e 
demand f o r a r b i t r a t i o n w i t h the American A r b i t r a t i o n A s s o ­
c i a t i o n o r F e d e r a l M e d i a t i o n and C o n c i l i a t i o n S e r v i c e s 
w i t h i n f i v e (S) working days o f f a i l i n g t o mutual ly agree on 
an a r b i t r a t o r . The f e e s and approved expenses of an a r b i ­
t r a t o r w i l l be pa id f o r by the p a r t i e s e q u a l l y . The r u l e s 
o f t h e AAA or FKCS s h a l l apply t o a l l a r b i t r a t i o n h e a r i n g s . 

- 67 The p r o c e s s o f e x p e d i t e d a r b i t r a t i o n , under the 
r u l e s o f the American A r b i t r a t i o n A s s o c i a t i o n o r the Federa l 
Mediat ion and C o n c i l i a t i o n S e r v i c e , may be u t i i t e d by mutual 
w r i t t e n agreement o f t h e Employer and the A s s o c i a t i o n on a 
c a s e by case b a s i s . The a r b i t r a t o r need submit o n l y t h e 
c o n c l u s i o n and award i n w r i t i n g . 

- 6 8 The a r b i t r a t o r s h a l l have no power t o add t o o r 
s u b t r a c t from o r modi fy any of the terms of t h i s Agreement 
nor s h a l l he / she s u b s t i t u t e h i s / h e r d i s c r e t i o n for t h a t o f 
t h e employer oc t h e A s s o c i a t i o n where such d i s c r e t i o n has 
been r e t a i n e d by t h e employer o r t h e A s s o c i a t i o n and has n o t 
been e x e r c i s e d u n r e a s o n a b l y , nor s h a l l h e / s h e e x e r c i s e any 
r e s p o n s i b i l i t y o r f u n c t i o n o f the employer o r the A s s o c i a ­
t i o n . 

- 6 9 The a r b i t r a t o r s h a l l have no a u t h o r i t y t o e s t a ­
b l i s h wage and s a l a r y s c a l e s , t o change any wage, o r s a l a r y 
r a t e , o r change c l a s s i f i c a t i o n d e s c r i p t i o n s e x c e p t a s 
provided i n Paragraph 3 0 . 

- 9 0 excluded from a r b i t r a t i o n are d i s p u t e s and u n ­
r e s o l v e d g r i e v a n c e s c o n c e r n i n g mer i t I n c r e a s e s . 

- 9 1 F i n a l i t y o f O c c l s l o n s . The a r b i t r a t o r ' s d e c i s i o n 
s h a l l be f i n a l and b i n d i n g upon t h e A s s o c i a t i o n and i t s 
members , t h e e m p l o y e e o r e m p l o y e e s i n v o l v e d and t h e Em­
p l o y e r , provided h o w e v e r , e i t h e r party r e t a i n s a i l l e g a l 
r i g h t s t o c h a l l e n g e a r b i t r a t i o n d e c i s i o n s t h e r e o f where such 
a c t i o n i s beyond t h e power of the a r b i t r a t o r or where t h e 
award was procured by f r a u d , misconduct o r unlawful means. 



f. Time Limit* 

-92 When reference to the working days Is wdc In this 
Article* only weekdays, Kond«y through rrlday, viil be 
considered. Saturday, Sunday and holidays shall not be 
considered in these tine periods. Time limits set forth in 
this grievance procedure shall be strictly adhered to unless 
such time shall be extended by mutual written agreement of 
the parties. / 

"93 Steps of the grievance procedure may be waived in 
writing by mutual agreement of both parties. The grievant 
may withdraw a grievance at any step of the procedure. 
Grievances so withdrawn shall not be reinstated. 

-9< It the Employer fails to schedule a meeting or 
answer the grievance within the designated time limits, the 
grievance may be appealed to the next step of this grievance 
procedure within five (5) working days of the date of the 
expiration of the applicable time limit. 

-95 if a grievance is not appealed within five (S) 
working days after 

I. Receipt of the previous step answer, 

it. raiiure to schedule a meeting, or 

ill. raiiure to answer the grievance, 

the grievance shall be considered .settled on the basis of 
the employer's last answer, and not be subject to' further 
review; 

- ; C. Computation of Back Wages 

~9£ Ko claim for back wages shall exceed the amount of 
salary the employee would otherwise have earned at his/her 
regular rate. 
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ARTICLE 6 

LAYOFF AND RECALL 

- 1 0 2 The University endeavors to provide continuing 
employment foe supervisory employees. However* reductions 
In work force may be necessary due to lack of funds, and/or 
lack of work. Whenever poss ible , the reductions should be 
made by res tr ic t ing recruitment, transfers to vacant lateral 
or lover l e v e l p o s i t i o n s where the employee Is capable 
of performing the work, and/or normal a t t r i t i o n , but i f 
deemed necessary by the University, layoffs w i l l be u t i l i s e d . 

•103 Ceneral Provis ions: 

A. For purposes of layoff only, layoffs shal l be 
w i th in c o l l e g e s and s e p a r a t e l y reporting 
u n i t s . 

B. Employees t o be l a id o f f s h a l l be g iven a 
minimum of thirty (30) calendar days not ice , a 
copy of which wi l l be sent to the Association 
p r e s i d e n t , not to be o f f s e t by accrued 
vacat ion. 

-104 Where a b i l i t y to perform the work remaining i s 
e q u a l , the U n i v e r s i t y w i l l fo l low these p r i o r i t i e s for 
reduction in force: 

A. Temporary before pemanent. 

B. Probationary before non-probationary. This 
p r o v i s i o n i s in terpreted t o mean, anywhere 
within the bargaining un i t , i rrespect ive of 
c o l l e g e s and s e p a r a t e l y report ing u n i t s . 

c . Employees with unsatisfactory records before 
employees with sat i s factory records* 

D. Employees with short service before employees 
with long s e r v i c e . In adminis ter ing t h i s 
paragraph, an employee shal l receive c r e d i t 
for t o t a l University service plus addit ional 
c r e d i t f o r t h a t s e r v i c e which i s in t h e 
bargaining u n i t . (example: ten (10) years 
t o t a l U n i v e r s i t y s e r v i c e of which four (4 ) 
years were earned within the bargaining uni t 
would e n t i t l e the employee to c r e d i t f o r 
fourteen (14) years service for purposes of 
layoff o n l y . ) 

-105 Recall from Layoff. Recall i s the reinstatement 
of a l a id off employee to act ive s tatus within the period as 
d e f i n e d and modif ied in A r t i c l e 9, Paragraph 113 of t h e 
present Agreement. fn the event of r e c a l l , the employee 
w i l l re ta in the o r i g i n a l ' service date but does not rece ive 
s e r v i c e c r e d i t s foe the period of l a y o f f . Accrued s i c k 
leave w i l l be re instated when the employee returns to work. 
Copies of notices of r e c a l l sha l l be sent to the Assoc iat ion 
pres ident . 

\ -10€ Employees with the greates t length of s erv ice w i l l 
be reca l led f i r s t , provided they are capable of performing 
the dut i e s of the p o s i t i o n within a ninety (90) day evalua­
t ion period. An employee who meets the minimum requirements 
for a vacant pos i t ion and who i s denied the ninety (90) day 
e v a l u a t i o n period s h a l l r e c e i v e w r i t t e n reasons why t h e 
employee was not s e l e c t e d for the evaluation period with a 
copy to the President of the Association. 

••. ) . C-l 
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-107 *n employee on i«yoCC statu* wi l l lose a l l reca l l 
r ights and be terminated upon the occurrence of any of the 
following: 

A. R e f u s a l t o be a v a i l a b l e Cor I n t e r v i e w s . 

o. Refusal to a c c e p t the p o s i t i o n o f fered If 
the s a l a r y o f f e r e d Is equ iva lent to e i g h t y 
(60%) percent or nore of the employee's salary 
before layoff : 

C. Expiration of the recal l e l i g i b i l i t y period 
referred to in Paragraph 113(E). 

•109 roc the purpose o f layof f o n l y , A s s o c i a t i o n 
o f f i c e r s and e x e c u t i v e board Members on record* not t o 
exceed a t o t a l of nine ( J ) , s h a l l be deemed to have greater 
s en ior i ty than other employees v l th ln the grade l e v e l s or 
lower l e v e l s In a l l c l a s s i f i c a t i o n s i f they are capable of 
performing the available work. 

xueccs 
1. Agriculture and Katural Resources 

2* Acts and Letters 

3. Business and Graduate School of Business Administration 

4. Communication Arts and Sciences 

5. education 
» 

S. engineering 

7. Human Ecology 

0. Human Medicine 

9. James Kadi son 

10• Lyman Briggs 

11. Katural Sciences 

12. Kurslng 

13 . Osteopathic Medicine 

14 . Socia l Science 

15 . Ocban Development 

I S . Veterinary Medicine 

SEPARATELr REPORTING UNITS 

1 . Physical Plant 

2 . Bousing and rood Serv ices 

3 . University Services 

4 . Instruct ional Media Center 

5 . Cyclotron 

€• Control ler 

7. Oata Processing 

6 . Personnel and Employee Relations 

\ 
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1.RTICLt: ,

SENI()RIT't
-!O, Seniority a. used within this A,cee-ent shall have
the follow!n, deflnltlon and usc.,el '

Unlverslty Senlorlty:
The len9th of continuous e.ploy~cnt 5t.rtl~, wlth
thc orL,Lnal datc of hLre wLth the eMployer,
LncludL", perIods of authorlccd leave. of absence
and layoffs conslstent "lth the ae-tlc1ea of thl.
a9e-eement "Ll1 be one year foe- each yeae- of
Unlverslty eMployment plus one added year for each
year as,,1& Supee-vlsoe-. The cocablned total ,,111 be
the 5enlorLty factor.

-110 An employee on layoff Iha11 retain lenlorlty untL1 '
hll/her recall.
-111 An employee granted a leave of abaence shall
re~aln retain his senlorLty unt~l hLa/her return to active
eaap10fII'Cnt •
-li2 An eMployee retuC'ning "ithin twelve (12) .anth. oe-
le.s of his/her tea&l.nat~on CrOtl the University .aplor_nt.
or transfer to • posltlon outsLde the b&c,aLnLft9 unLt shall
receive credlt fOr all past senlority at the till. he/sheC'eturn.. .' .
-11) SeniorLty rL9hts of an .aployee shall cease -for
any of the following reasonsl

A. Voluntary re.Lgnatlon excepta. provLded
elsewhere Ln thLs Agreement.

B. Retirellllent.

, .." 1;" ;-,,~:.';' ,';" irailure to accept' recall" frOil layoff, provided
the position offeteeS va. at the cla.sifLcatlonand COftlpaC'ablecOMpensatlon 9C'&4e level which'\
the ellllployee held, at the tiMe of layoff.

e. ;f,,' t{h
raLlure to be restoe-ed to duty f~o. layoff
based on the followLng. . "

> ". ~I';~.~.

Unlveralty Senlorltl
o to Z yeae-s
I to 10 ye ars

10 to 15 years
15 to 20 year.
20 years plus

f..engthof.UnlveC'clty Senioc:Ltr
2 re&r:c .." ") yeae-.
"\:ye&",S ,years

,I

.....



ARTICLE 11 

PULING VACANT POSITIONS AND TRANSPERS 

'126 The University agrees to the principal of career 
development of I t s employees and w i l l * In good f a i t h , 
encourage career concepts of employment. 

-127 Vacancies w i l l be posted for a period of five (S) 
working days as In the past . A copy of the posting w i l l be 
sent to the Associat ion president. 

-128 Members of the Association applying for posted 
supervisory vacancies and meeting the requirements of the 
pos i t i on ! 

A. Shall have their work record and qua l i f i ca ­
t ions considered for the vacancy. 

B. Shall be Interviewed for the pos i t ion In order 
of Universi ty seniori ty to the extent prac t i ­
cable . 

Said Interview process sha l l be followed unt i l a s e l e c t i o n 
Is made after which further Interviews sha l l not be required. 

-129 food Supervisor pos i t ions (S22), s p e c i f i c a l l y rood 
Superv i sor T r a i n e e s , s h a l l be cons idered as entry l e v e l 
p o s i t i o n s . Said employees shal l be e l i g i b l e tot the p o s i ­
t i o n of rood Supervisor (S22) without posting and further 
examination. 

LATERAL TRANSFER POLICY 

-130 Full-time non-probationary employees desirous of 
obtaining a la tera l transfer within a College or separately 
reporting un i t , s h a l l put a request In writing to the unit 
administrator under the following condit ions: 

A. Requests may be made at any time during the 
y e a r and w i l l be c o n s i d e r e d v a l i d u n t i l 
December 31 of each year, 

B. Employees may submit a personal Inventory 
statement designed to highl ight career Inter- ' 
e s t s and profess ional experience. 

- • . 
C. Requests may be withdrawn In writing for the 

remainder of the year. 
D. An employee, upon being notified of transfer, 

may decline for good cause shown and remain on 
the list for future consideration. 

E. Action taken under this provision shall not be 
subject to the grievance procedure. 
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ARTICLE IJ
PROBATIO~ ~O TRI~~ ,ERJOOS

PR08A'l'lONARY EK.U)Y£ES
-131 The pact Lea rec01ntce that the probationary perIod
la an lnt~r ..l part of the' evaluatLon proceaa fol:' cSetel:'-
Mtnl", .the ce.pabilltlea of .. cupeevL.oC'. 'rherefore, when an
eaployee entecs thle bal:'9aLnLn9 unLt,he/ehe ahould be
consl.4eC'ed aa a..pC'obatLonar:r eaployee foC' the fLrst' twelve(12' .anth. of hls/heC' contLnuoue e.ploy~nt ••• supecvlsoC'
foe the fu~se of evaluatl.on and learnl.n,. In the event aft
e..ployee spl:'obatlonaC'f pel:'locSI' tendnated afteC' cL. (6'
MOnth. Ln the poeLtlon, the AssocLatLon shall have the C'lght
to call foC' a special confecence.

-132 WC'ltten evaluatlona ,hall be pcepared by the
eaployee', ,upeC'Vl.or, eUIUl&C'lclncJjob peC'foc1aanceot all
pcobatlonaC'f eaploree" whIch' ahall be reviewed "lth the
probationary eaployee.

-133 ~he Association pl:'esLdent shall benotlfle4 of all
te~LnatecS pcob.tlona~ e~ployeea.

-134 The Supervleors' AeeocLatlon shall repceeent
pcobatLonaC'l eaployees for the p.-rposea of collectlve
bac,alnln9 In cespect to rate. of pay, "ages, ~ouC's of
eaploraaent an4 otheC' conditIons of e.ploy.nt, except no
Mattec concernlft9 the dLsclpllne, layoff, oc te~lnatlon of
a !C'obatlonat:Y eaployee ehall be subject to the 9C'levance
an. .l:bltC'atl.on pC'ocecSuces. .,'

TRIAL P£aIOO
I
'y

-13$ If an e"ployee Chan,ea·cla~.lflcatlon "lthln the
bat9alnlng unit, • ,Lx (6' ~ntha tl:'lal peC'l04 ahal1 be In
effeet! In the event the tC'lal pee-lod I' I unsatisfactory,
feY.~yeffort will be •• eSe to retucn the e...ployee to ....
co.pacable 9caeSelevel an4 classifIcation.

"

, ,
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ARTICLe 14

COMPENSATION PROGR~S

S~ARr SCHEDULES
-137 Effective October l~ l'83~ e~ployee. chall receive• flve (5\) percent general (neeea.e.
-138 Effective October 1, 1'83. the salary scale shall
Lncrease flve (S\) pee-cent at the ..1nLllums and ten (10\)
pee-cent at the MaxlNums.

S11
S22
S3)
S44
S55

tilnltRu",( rlrst Hld ThLe-d
Ouactl1e Po!'nt OUflct11e HaJClmum

14,80' 16,4'1 i 18~173 1'.8SS 21.S36
lS~07S 17~117 1',177 21,237 23,2'7
16,2.' 18~4" 20,7S1 23.001 25,253
17,61.2 20,OS4 22~4" 24~'40 27~385
19~159 21,830 24,502 27,'172 2',84.

-1)' The ald-polnt of the sala~y scale shall also be
known as the Aut~.ttc P~0geesslon ~evel (AP~).
-140 On January 1, 1'84, non-pe-ob.tlonae-yeMployees
that have not reached the auto.atLc .a~acy pc09res.lon
level. and have a satLsfactoc-y oc better' catln9 on thelc-
IQOst c-ecent evaluatlon~ wl11 cecelve a fouc (.\) percent
tnceease on thelc-base .alaey oe be ·lncc-easedup to the APL
foe thele classlficatlon, whlcheve~ Ls lower.

"ERIT STATEMENT

-141 An e~p10yee ..ay receLve an Lnccease foe-~erLt oc-
,othee reasons dee.ed appeoprlate by the OnLvecslty.'

-142 In the event the, Caploycc- detee.Lned a aetLt'
tncee.se ts to be awarded, the fol10w1n9 9u1deltnes should
be used Ln the dete~ln.tLoni

.1.. IndlvLdual tncc-e.ses &e-e IlmLted to fLfteen
(lS\) peC'cent of thecuC'C'ent sal.r:y~.,

-<f;

B. £.p10yee& .a1 be 9C'anted "nce-ea.es, up to',but
not to exceed the cuc-ren~ .axLmuIIs.

C. An eMployee '.ust\'have· at least One (1)>
calendac year of seC'VLce "lth the UnLverstty
as of 12-1-8). or a.~of each appcoprlatc
contract year therea~ter.
An employee .u.t\h~~i·:;r"ted ~at"sfactoe-y or
bettcr by the MOst C'ecenteNployee evaluatIon.

;/

D.
~) ;.~

I
Unit adNlnlstratoc:s are encoue-&ged to ascer-
ta1n t~&t supervlsors are pa14 wa9cs 1n excess
of those personnel under thelr supeevlslon at
all t taes and ..ay· use .eeLt Lncccases to
aceo",p1lsh thLs.

\

r
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OVERTIME 

•143 Overtime is defined as scheduled hours worked, in 
excess of forty (40) hours in an employee's work week for 
which the employee w i l l receive overtime payment or compen­
satory time off at the rate of time and one-half (1-1/2) for 
scheduled hours worked. 

-144 Employees shal l have the right to Indicate h i s / h e r 
preference for pay or compensatory time for overtime worked. 
If the employee wishes to receive compensatory time* the 
request must be approved by the unit administrator. 

-145 Compensatory time o f f shall be mutually arranged 
between the employee and unit administrator. 

-146 For the purpose of computing overtime* a l l hours 
paid w i l l be considered time worked. Overtime premium s h a l l 
not be pyramided* compounded or paid twice Cor the same time 
worked• 

•147 Unit administrators, or the ir authorised represen­
ta t ive s* are responsible for the approval of overtime work 
prior to the performance of overtime work. Approval means 
time worked as directed by the administrator and does not 
include casual or unscheduled time spent at work beyond the 
normal work day or work week. 

-146 An employee reporting for emergency duty at the 
Employer's reques t for work which h e / s h e had not been 
n o t i f i e d of i n advance and which i s o u t s i d e of and not 
cont inuous with h i s / h e r r e g u l a r work period* s h a l l be 
guaranteed at l e a s t three (3) hours pay and three (3) hours 
work at the rate of time and one-half ( 1 - 1 / 2 ) . 

TEMPORARY ASSIGNMENTS 

-149 An employee who is temporarily assigned in writing 
to a position in a higher grade level for thirty (30) 
calendar days or more shall be paid an additional five (5%) 
percent of his/her regular salary prorated as of the effec­
tive date of the assignment. 

Sit I FT DIFFERENTIAL 

-ISO Employees who work on the second or third s h i f t 
s h a l l receive an addit ional Four Kundred Sixteen ($416.00) 
D o l l a r s and S i s Hundred Twenty-four ($624 .00) D o l l a r s , 
r e s p e c t i v e l y , added to t h e i r annual base salary i f they are 
regularly assigned to that s h i f t . 

N H-X 
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REPRIMAND, SUSPENSION OR DISCHARCE

A. Notice of Reprl~on~, Suspension or Discharge
-'7 In the event an ellployee la disciplined by writtenreprilftand or wriC;ten suspension or di.chacied by wrltten
notification. copies .hall be ,iven C;o the eaployee and
..ailed to the Association at the tille lt 1. gLven to the
ellployee and a copy placed in the eaployee' a offlclal
peraonnel folder. Such notLce .hall be apecLflc and outline
the reasona for the dLscLpllnacy action.
·'8 ~he affected emP10ree '1111 be allowed to discu.shls/bee discipllnary actlon w th an Aaaoclatlon eepresenta-
tlve. an4' the £Il\ployerwl11 ..eke avalleble an acea where
he/she a.y 40 so lf he/she la required to leave the pre.ls.a.
-" In ilGposing any di.cipline on a current charge, .
the Eaployer .,111 not take into account any prior infrac:-
tions whlch OCCUrred InOre than two (2) yeara previously_

8. APpeal Of ReprlMancS, Suspension Or Discharse
-100 Should the repet.and, ,uspenston oe dtscharge be
considered exces.lve and without juat cause, it 'aball be
appealed a. a grievance witbin tive (5) working days afteco
vcoitten notification of the discipline is l:'eceiv,4by tbe
affected ecaployee and Association pe.sident. A ,coievance
over a written letter of coepri.aneSab.ll be aubcaitted at
Step 2 of tbe gcievance pcooceducoe"becoeaa a 9colevance over a
auapenalon or dlscharge sball be .ubllitted at Step 3.
Failure to su~it a wrltten gcoievance within the tlme lllllt•
•ball conatltute a vaiver of all clal •• concernlng sucb
disciplinary action Or diachaCge.
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CLAssrrlCATIOM CHANces
-JO ~en a cla •• ttLcatLon 'a cccatc4. oc ~4Ltle4. the
,e:Nc lcvel toe: the ela •• LtLcatloR chall be CL«cdby the
Vcd.vcC'clty an4 the AcaocLatLon cha11 be notlCLC4 pc:loe: to
1.ple.entatLon. A SpeeLa1 ConCecenceRay be achc4ule4 vLth
thc Ottlce of t:.ploree llelatLon.. It thec:c Lc no celOlv.tl.on.
an4 the AcaocLatLon.&l1ef.. the placCtieftt t. "nC'c~lOn&blc.
they .ay tlle a Dc.an4 toe: Ac:bLte:atLonwtthLn ten (101 day.
of the SpeeL.l Con(cC'cnce.

t.

I
!

{'
. i

I"~ ,

1","

v: .,

-.
" ..

-•
.



• •
ARTICf.,E3

"AN~GeKENT RIGHTS ~NO SeCU~ITf

KAN~GEKeNT SECURITY
-23 The parties of this A<Jreement mutually rec09ni~e
that the aet'vices performed by employees covered by this
Agreemeot are services esseotial to the effic1ent operation
of the University. The Supervisors' ~ssociation, therefore,
a<Jree. that there ahall be no interruption of these ser-
vices, for any cause whatsoever.
-24 The Association recognizes that strikes by public
employees are prohibited by Act 33~, Public Acts of 194', as
amended by Act 379. Public Acts of 19'5, and a<Jrees that it
will comply with said Act.
-25 The Association and Lts officlals vl11 not cause,
suppoc-t, or condone. nor shall any e",ployee or e",ployees
take part in any actlon'a9ainst or any interfec-ence vith the
operations of the UnIversity during the te~ of this A9c-ee-
mente

HANAGEKENT RIGHTS
-26 The Emgloyer reserves and retains, solely and
exclusively, 411 c-ights to manage and dic-ect Lts work
for:ces, except as expressly abridqed by the pr:ovlsions of
this Agreement, including by vay of illustc.,,~ionbut not
,1.1",lt.·tlpn,the determination of policies; operations,
a.s19nments, schedules, discipline and .layoff for the
orderly and efficient operatlonof the UniversIty.
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Flexible Appointments·-No Provision
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Performance Evaluations--No Provision
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Demotion!Promotion--No Provision
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