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SUPERVISORS® ASSOCIATION SECURITY

A. Heubeuhlg

=31 Employees covered by thle Agceement at the time (¢
becones ellective and who ace membecs of the Supecvisocs’
Assoclatlon at that time shall be requived as a condltion of
continued employment to continue membecshlp la the Supecw
visocs® Acsoclatlion Cor the ducratlon of this Agrecment.

=32 Ac a condltlon of employment, each employee Ln the
bacgalnlng unlt on or before the thictleth (J0th) day altec
the effective date of this Agrement ocr on oc before the
thictleth (30th) d:{ aftec employment Ln the bacgalnin

unit, vhichever Ls later, and monthly thecealtec, shal

tender o the Supecvleore’ Assoclation, efther periodic and
unl.tocul{ cvequiced Supecvisocs' Assoclation duecs, oc La the
altcecnative, secvice fees Ln an amount equal to those dues,
as set Cocth fn the Constltution of the Hichigan State

Unilvecslty Supecvisoce® Asgsonlatlion.
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0. Checkol(

=11 The Pecrsonnel O((ice. ot the time of hire, ce-
hice, reinstatement oc tcansfer of an employce into the
bacgaining unit, shall apprise the prospective membec of
this Acticle's provisions and shall pcesent him/hec with an
spplication for membership and an suthorization focr checko((
of dues, such form to be provided by the Supervisors®

Association. .

-34 [f the employee desices to joln the Supecvisocs®
Assoclatlon, the employee shall complete both the applica-~
tion for membecrship and suthorlivatlon cacd foc checkoff ol
dues and/oc secvice Cees and cetucn them to the Supecvisors®

Assoclation financial offlcec.

=35 If the employee does not desice to joln the
Association, the employee shall complete only the asvthoclica-
tlon cacd Cocr checkoff of dues oc secvice f(ces, so that the
Supecvisocs' Assocletion may collect from the employee (ts
sccvice fces cqual to the monthly dues and cetucn (T to the
Supecvisocs® Ascoclation Cinanclal officer,

2 13 Duclng the li€e of this Agceement and In sccoc~
dance vith the authocicatlion foc checkoff of dues oc secvice
Cees, the Employec agcees to deduct membecship duees oc
secvice €ees levied In accocdance vith the Constitutlon of
the Supecvisocrs® Associatlon fcom the pay of cach cmployee
wvho executed oc has executed the authocicvatlon focr checkoff

of dues oc secvice fees,

=37 The [nltlal deductlion focr any employee shsll not
begln unless the authorication for checkoff of dues oc
secvice fees and cectlficatlon of the Supecvisocs® Associa~
tion financlal offlcer as to the amount of the peciodic
Supecvisocs® Association dues or cecvice fees have been
dellveced to the Employec's paycoll depactment at lcast
€lCteen (15) calendar days pclor to the affected pay day.

-38 All monles deducted by the Employer chell be
cemitted to the Supecvisocs®' Assoclatlon Clnanclel officer
once cach month by the twentleth (20th) calendar day of the
month €ollowving the moanth [n vhich deductlons were made
together with a lilst of cuccent employees showing the amount
of Assoclation dues or secvice fces deducted Ccom cach
employee,

-9 In cases whece a deduction Is made vhich dupli=-
Cates & payment slceady made to the Supecvisocs® Association
by an employee oc whece a deduction (3 not (n confoomicy
vich the Constltutlon of the Supecvisocs® Assoclaclon.
cefunds to the employee shall be mede by the Supecvisocs®
Assoclation,

-40 The Employec shall not be Llf{sble to the Supec-
visocs® Assoclation by creasons of Section B of this Actlcle
€oc the cemlttance oc payment of any sum othec than thatg
coanstltuting actual deductlons made (rom the pay cacned by

the employees,

-<1 The Supcrvisocrs®' Assoclation shall protect and
€ave hacmlees the Employec €rom any and all clalms, demands,
cules and :chec fooms of Ilhblucy by cecasan of actlon taken
ocr not taken by the Employecr focr th i

with this Acticle. ¥ R



ARTICLE 6

SETTLEHENT OF DISPUTES

A. Cenecal Condltlons

-68 At eany heaclng, confecence oc meeting which may
cesult (n disclplinacy actlon to an cmployee Lln the bac-
galnlng unlt, the employee may and (¢ encouraged to crequest
the pcesence of an Assoclatlon cepcecentative.,

=69 The pactles agree that any {ndlvidual employee at
any tlme may pcesent grilevances to the Employec and have the
gclevances adjusted, wilthout Lntecventlon of the Supec~-
visocs®' Assoclatlon cepresentatlive, L€ the adjustment L& not
{ncons{etent with the teems of thies collectlve bacgalnlng
contcact oc agreement now (n eff€ect. pcoviding that the
bacgalnlng cepcesentative of the Supecvisors® Assoclatlon
has been glven the oppoctunlty to be pcesent at such adjust-

mnent,

=70 Cclevancee may be handled by Supecrvicocs® Assocla-
tlon geolevance commltteemen pacticlpating (n the pcocescing
oc heaclng of any gclevance which shall not exceed theee
(3) pecsons, excludlng the aggrleved employee. . Hembers of
the Assoclatlion gclevance commlittee engaged La pcocesslng oc
heaclng of any grievance during thelr cregular echeduled
wocklng houce shall be pald foc such tlme lost at thelc
tegulac cate of pay, but {n no event will moce than thcee
(3) membecs of the Supecvisocs®' Assoclatlon grilevance
committee be pald Cor pacticlpation Ln any onc sesslon.

=71 The Supecvisocrs' Assoclation chlef stewacrd may
cepcecent the employee at all stepe of the grievance
proceduce.

=72 The Supecvicoce® Acscoclatlion chilel stewvacd
shall be allowed time of hiec job without loss pay to Ln-
vectigate gclevance(s) he/she (s to dlecuss or has discussed
vith the Employec upon having cecelved pecmission fcom his/
hec supecvisor to do so. The Assoclation shall notify the
“Employer as to the name of L(te Assoclatlon chilef ctevacd,

-73 Aa altecnate chlel steward chall be deslgnated by
the Supecvisocs' Assoclatlon to act La the absence of the
chilef stevard, Sald absence chall be cauced by the chie€
stevard belng Lll, on annual leave oc appcoved lcave of
abgence.

=74 The Supecvisors® Assoclation chilef stevacd shall
contlaue on his asslgned chi€t duclng hie tecm Ln office.

\



GHIEVANCE I"ROCEUDURE

-78 A qricvance shall be defined as & weitten dispute
concecning the intecpcetation, spplication and alleged
violation of any of the tecms of this Agceement.

-79 Any employee having a dispute over the intecpceta-
tlon ocr aspplication of the tecms of this Agceement, shall
pcesent it to the Employer in the following mannec.

-80 In the event that employces have a policy grie-
vance, the Association cepresentative shall submit the
gcievance on behall of all affected employees. A policy
gclevance shall be only one {n which the fact(s) in question
and the pcovislons of the Agreement alleged to be violated
ace the same as they crelate to all employees In the group.
When the aflected gqroup (e contafned within one depactment,
college, oc division, the grievance shall be (nitiated at
Step 2 of the grievance pcocedure. Any other group grie-
vance shall begin at Step 1.

-8l At each step of the grlevance procedure, the
employee may cequest the presence of the Assoclation cepre-
sentative.

E. Step ¢

-86 If the Office of Employce Relations' answer vas
unacceptable, settlement may be determined by a decision of
an acbitrator selected by the pacties. The Associstion will
notlfy the Office of Employee Relatlons withia fifteen (15)
wocking days after the receipt of the Step ) answer if the
Association wvishes to appeal the grievance to acbitration,
{ndicating why the Of€fice of Employee Relations' answer was
not satisfactocry. In the event the Assoclation and the
OfElce of Employee Relations does not agree on an acbitratoc
within €ilve (5) worklng days, the Association shall €ile the
demand for acbitration with the Amecrican Acbitcation Asso-
clation oc Federal Kediatlon and Conciliation Secvices
within five (5) wocking days of failing to mutually agcee on
an acbitrator. The fees and approved expenses of an acbi-
tcator will be paid for by the pacties equally. The crules
of the AAA ocr FHCS shall apply to all acbltration heacings.

-87 The process of expedited acblitratlon. under the
cules of the Amecrican Acbitration Associatlon oc the Federal
Hediation and Conciliation Secrvice, may be utlired by mutual
weitten agceement of the Employer and the Assoclation on a
case by case basis, The acbitcator need submit only the
conclusion and awacd in writing,

-88 The acbitrator shall have no power to add to oc
cubtcact €rom ocr modify any of the terms of this Agceement
noc shall he/she substitute his/hec disccetlon foc that of
the Employec ocr the Assoclation whece such disccetion has
been retalned by the Employer or the Assoclation and has not
been execcised unceasonably, nor shall he/she execcise any
cespons{bility oc functlon of the Employer oc the Assocla-

tion. :

-89 The acbltrator shall have no authority to esta-
blish wage snd salacy scales, to change any wege oc salacy
rate, ocr change clacssi{flcation descriptions except as
pecovided ln Pacagcaph 0.

=90 Excluded fcom acbltcatlon ace disputes and un-
cesolved grlevances concecning meclt (ncreases.

=91 Finality of Decislons. The acbltcatoc's declsion
shall be €inal and binding upon the Assoclation and Lte
membecs, the employee or employeces lavolved and the Em-
ployec, provided however, eclther pacty cetalns all legal
clghts to challenge acbltration declelons theceol whece cuch
actlon (s beyond the power of the acbltratoc ocr vhece the
avard was pcocuced by (raud, misconduct ocr unlawl(ul mcans.




r. Time Limite

-92 When reference to the wocklng days (s made In thils
Actlcle, only weekdays, Hondey through rciday, will be
consfdecred. Saturday, Sunday and holidays shall not be
consideced Ln these time peclods. Time limits set Cocth (n
this grlevance procedure shall be strictly adheced to unless
such tlme chall be extended by mutual wrcltten agceement of

the pactles.

-93 Steps of the grilevance proceduce may be wvalved (n
weltlng by mutual agreement of both pactles. The grievant
may withdvaw a grievance at any step of the proceducre.
Gelevances so withdrawn shall not be celnstated.

-394 I the Employer Calls to schedule a meeting oc
answer the grlevance within the designated time limlts, the
grilevance may be appealed to the next step of this grolevance
proceduce withiln CLlve (5) working days of the date of the
explratlon of the applicable time limit.

=95 I€ a grievance L& not appealed within €ilve (S)
vocking days aftec

{. Recelpt of the previous step answver,
f1. ralluce to schedule a meeting, oc

{{L. ralluce to answer the grilevance.

the goclevance shall be consideced .settled on the basis of
the Employecr's last answer . and not be subject to’' fucther

ceview:

C. Computation of Back Wages

et 4 No claim for back wages shall exceed the amount of
salacy the employee would othecwlse have cacned at his/hec
tegular rate,



ARTICLE 8

LAYOFF AND RECALL

-102 The University endeavocrs to provide continuing
employment (or supecvisocy employees, However, ceductlons
in wock force may be necessacry due to lack of funds, and/oc
lack of work. Whenever possible, the reductions should be
made by restricting reccultment, transfers to vacant lateral
or lower level positions where the employee Is capable
of pecforming the work, and/or normal attrltlon, but (€
deemed necessary by the Univecslty, layoffs will be utlliczed.

=101 General Provisions:

A. For pucrposes of layof(f only, layof(s shall be
-vl:hln colleges and sepacrately rcepocting
unlts.

B. Employees to be lald off shall be given a
minlmum of thicty (30) calendacr days notice, a
copy of which will be sent to the Associatlon
presldent, not to be offset by accrued
vacation.

=104 Where abllity to pecrform the work cemalning is
equal, the University will follow these prilovities for
ceduction i{n focce:

A. Temporacy before pemanent.

B. Probationary before non-probationary. This
provislon (s intecpreted to mean anywhece
vithin the bacrgaining unit, f{rrespective of
colleges and separately rteporting units.

C. Employees with uncatisfactory retords beforc
employees with satisfactocy records. -

D. Employees with shoct secrvice before employees
with long secrvice. In administering this
pacagraph, an employee shall receive credit
for total University secvice plus additional
credit for that secvice vhich L& in the
bacgalini unit. (Example: ten (10} yeacs
total University service of which four (4)
yeacs were cacned within the bargaining unlt
would entitle the emplovee to credit for

fourteen (l4) yeacs secrvice for pucposes of
layof€ only.)

=105 Recall from Layoff. Recall (s the relnstatement
of a lald off employece to active status within the pericd as
defined and modifled (n Acticle 9, Pacragcaph 113 of the
pcesent Agceement. In the event of recall, the employee
will cretaln the ocrlginal 'secvice date but does not recelve
secvice credits for the period of layo€f., Accrued sick
leave will be ceinstated when the employee retucns to wock.
COPLT: of notlices of recall shall be sént to the Assoclation
pcesldent. E

~106 Employees wilith the greatest length of secvice will
be crecalled (icst, provided they ace capable of pecformling
the duties of the position within a nilnety (90) day evalua~
tlon pecriod. An employee who meets the minimum vequlvements
for a vacant position and who Ls denied the ninety (90) day
evaluation peclod shall receilve wciltten creasons vhy the
employee wvas not selected for the evaluation perlod with a
copy to the President of the Assoclation.

]
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ll.

11 cecall
-107 An cmployee on layoff status will losc a

clghts and be tecrminated upon the occucrcence of any of the
following:

A. Refueal to be avallable Cor Lntecviews.

Refusal to accept the position offeced L€
t;e salacy offered ls equivalent to elighty
(80%) percent or more of the employee's salacy

befoce layofC.

C. Explration of the recall ellgiblility period
veferced to In Pacagraph 113(E).

=106 Focr the purpose of layoff only, Assoclation
offlcecs and executive board members on record, not to
exceed a total of nine (9), shall be deemed to have greater
senlocity than other employees within the grade levels or
lover levels in all classificatifons L€ they are capable of

perfocming the avallable work,

OLLEGES
1. Agcicultuce and Hatural Resources
2. Acte and Lettecs
3. Buclness and Graduate School of Business Administration
4. Communlcatlon Acrts and Sciences
S. Education
6. Fnglneering
7. Human Ecology
8. Human Nedicine
9. James Kadison
10. Lyman Briggs
1l. WNatural Scleaces
12. HNucsing
13. oitgopcehlc Hedicine
14. Soctal Sclence
15. Ucbaa Development
16. vVeterinacy Hedicine

SEPARATELY REPORTING UNITS

1. physfical Plant ®
2. Houslng and Food Secrvices .

3. Unlvecsity Secvices

4. Instcuctional Nedla Center

S. Cyclotcon

6. Controller

7. Data Processing

6. Pecsonnel and Employee Relations



9.
10.
11.
12.
13.
14.
15.
16.
17.
18.
19.
20.
21.
22.
23.
24.
25.
26.
27.
28.
29.
30.
3l.
32.
33.
34,
3s.

Contract and Grant Admlnlstration
Intercolleglate Athletics
Placement

Canpus Pack and Plannlng

sStudent Affalrs and Secvices
Libracies

Regletrar

Computer Center

Public Salety

University and Pedecal Relations
Health Secvices

Lifelong Education Programs
Adnisslons and Echolavships
Reseacch and Graduate Studles
Univecsity Development

Graduate School

Intecnational Studles and Programs
Television

Budget

Ronots College

Intitutlonal Reseacch

Genecal Academic Administcation
Undecgraduate Education

Human Relations :
Agricultucal Experiment Statlon
Coopecative Extension Secvice

5\

Intecnal Audit



ARTICLE 9
SENIORITY

-109 Senlority as used within this Agreement shall have
the following deflnition and useage:

University Senlority:

The length of continuous employment starting with
the orlglnal date of hire with the Employer,
including perlods of authorized leaves of absence
and layoffs consistent with the acticles of this
agreement will be one year for each year of
University employment plus one added year for each
year as @ Supecvisor. The combined total will be
the senfority Cactor.

=110 An employee on layoff shall retain senlority until
his/her cecall.

=111 An employee granted a leave of absence shall
cetalin retain his senlority until his/her creturn to active

employment.

=112 An employee returning within twelve (12) wonths or
less of his/her termination from the Uaniversity employment
or transfer to a position outside the bacrgalining unit shall
recelve credlt for all past senlority at the time he/she

retucns,

=113 Senlocity rights of an employee shall cease for
any of the following reasons: {

A. Voluntary resignation except as provided
elsevhere in this Agreement.

B. Retirement, _
C. Tecrmination for just cause.

D. Pallure to accept recall from layoff, provided
the position offered was at the classification 1
and compacvable compensation grade level which
the employee held at the time of layofE.

E. Pallucre to be res:ércd to duty from layoff
based on the followings

Unilvecsity Senfority Recall nlghé:
0 to 2 years Length of Uafl ¥
$ o f g yzars alversity Scnlorley’
10 to 15 yeacs 3 yeacs ' i
15 to 20 years 4 years

20 years plus S yeacs



ARTICLE 11

FILLING VACANT POSITIONS AND TRANSFPERS

=126 The Unlverslty agrees to the princlpal of career
development of Lts employees and will, in good faith,
encourage career concepts of employment,

-127 Vacancles will be posted for a perlod of five (5)
working days as [n the past. A copy of the posting will be
sent to the Assoclation president.

-128 Hembers of the Assoclation applying for posted
supecrvisory vacancies and meeting the requirements of the
poslition:

A. Shall have thelr work record and quallfica-
tions considecred for the vacancy.

B. Shall be intecviewed for the position in order
of University senlority to the extent practi-
cable,

Sald intecrview process shall be followed until a selection
{s made after which further (ntecrviews shall not be required.

-129 Food Supervisor positions (522), speclfically Food
Supervisor Tralnees, shall be considered as entry level
positions. Saild employees shall be eligible for the posi~
tlon of Food Supervisor (522) without posting and further
examlnation. .

LATERAL TRANSFER POLICY

=130 Full-time non-probationacy employees desirous of
obtaining a lateral transfer within a College or separately
reporting unit, shall put a request in writing to the unit
administrator under the following conditions:

A. Requests may be made at any time during the
year and will be considered valid until

December 31 of each year.

B. Ewmployeee may submit a personal {nventory
statement designed to highlight career intec-
ests and professional experience.

C. Requests may be withdrawn in writing for the
cemainder of the year.

D. An employee upon being notlfied of transCer,
may dzclzke'tor good cause shown and cemaln on
the 1ist for futuce considecation.

E. Action taken under this provision shall not be
subject to the grievance procedure.

(P |



ARTICLE 12
PROBATION AND TRIAL PERIODS

PROBATIONARY EHPLOYEES

=131 The pacties recognirze that the probationary period
fs an Integral part of the' evaluation process €or deter=-
mlning the capabilities of a supecrvisor. Therefore, when an
employee entecs this bargaining unilt, he/she should be
considered as a probationacy employee €or the filrst twelve
(12) months of his/her continuous employment as a supecvisor
for the pucpose of evaluation and learning. In the event an
employee's probationacy period L& terminated after silx (6)
monthe in the position, the Association shall have the right
to call for a speclal confecence.

=132 Weltten evaluations shall be prepared by the
employee's supervisor, summaricing job performance of all
probationacy employees, which shall be reviewed with the
probationary employee.

=133 The Assoclation president shall be notlfled of all
terminated probationary employees.

=134 The Supecvisors® Assoclation shall represent
gl‘:obctlonl:r enployees for the purposes of collective

acgalning in cespect to vates of pay, wages, hours of
employment and other conditions of employment, except no
matter concerning the discipline, layoff, or tecrmination of
a probationary employee shall be subject to the grievance
and acbitcation proceduces.

TRIAL PERIOCO

=135 If an employee changes class{fication within the
bargaining unit, a six (6) months trial peciod shall be in
effect. In the event the trial peciod {s unsatisfactory.
every effort will be made to return the employee to a
compavable grade level and classification.



ARTICLE 14

COMPENSATION PROGRAMS

SALARY SCHEDULES

=137 Effective October 1, 198}, employees shall recelve
a €lve (St) peccent general {ncrease.

-138 Ef€ective October 1, 198)., the salacry scale shall
Increase five (5%) percent at the minlmums and ten (10%)
percent at the maximums,

. FPlrst Hid Thicd

Hinimum Quartlle Point Quartile Haximum
S§11 14,809 16,491 18,173 19.855 21,536
522 15,07s 17,117 19,177 21,237 23,297
533 16,249 18,499 20,751 23,001 25,25
S44 17,612 20,054 22,499 24,940 27,385
S55 19,159 21,830 24,502 27,172 29,844
=139 The mid=point of the salacry scale shall also be

known as the Automatic Progression Level (APL).

=140 On January 1, 1984, non-probationacy employees
that have not reached the automatic salary progression
level, and have a satisfactory or better rating on their
most rcecent evaluation, will recelve a four (4%) percent
Increase on thelr base salacy or be Increased up to the APL
for thelr classification, whichever i{s lower. :

HERIT STATEHMENT

-141 An employee may recelve an Increase for merit or
other reasons deemed appropriate by the Unlvecsity.

~142 In the event the Employer detecrmined a merit
{ncrease (s to be awarded, the following gquidelines should
be used In the determination:

-Ae Indlvidual (ncreases are limited to Eifteen
(15%) percent of the current salacy.

B. Employees may be granted {ncreases, up to, but
not to exceed the current maximums.

C. An employee must have at least one (1)
calendar year of service with the University
as of 12-1-83, or as of ecach appropriate
contract year thereafter.

D. An employee must have rvated satisfactory or
better by the most recent employee evaluation.

E. Unit administratocs are encouraged to ascec-
tain that supecvisocrs ace pald wages (n excess
of those personnel under thele supecrvision at
all times and may use merit (ncceases to
accomplish this.



OVERTIHE

-143) Overtime is defined as scheduled hours worked, In
excess of forty (40) hours in an employee's work weck forc
which the employee will receive overtime payment or compen-
satocy time Off at the rate of time and one-half (1-1/2) for
scheduled hours worked.

=144 Employees shall have the right to indicate his/her
pcefecence for pay or compensatocy time for ovectime worked.
If the employee wishes to receive compensatocy time, the
request must be approved by the unit administrator.

-145 Compensatory time off shall be mutually acrranged
between the employee and unit adminlstrator.

=146 For the purpose of computing overtime, all hours
pald will be considered time worked. Overtime premium shall
not be pyramided, compounded or paid twice for the same time

wocked.

~147 Unit administrators, or thelr authorized represen-
tatives, are cesponsible for the approval of ovecrtime wock
prioc to the performance of overtime work. Approval means
time wocked as directed by the adminlstrator and does not
include casual or unscheduled time spent at work beyond the
notmal wock day or work week.

=148 An employee reporting for emergency duty at the
Employer's request for work which he/she had not been
notified of ({n edvance and which i{s outside of and not
continuous with his/her regular work period, shall be

guaranteed at least three (3) hours pay and thcee (3) hours
work at the rate of time and one-half (l-1/2).

TEHMPORARY ASSIGNHENTS

~149 An employee who is temporarily assigned in writing
to a position in a higher grade level for thirty (30)
calendar days or wocre shall be paid an additional five (S5%)
peccent of his/her regular salacy procated as of the effec-
tive date of the assignment,

SHIFT DIFFERENTIAL

=150 Employees who work on the second or third shifc
- shall regeive an additional Pour Hundred Sixteen ($416.00)

Dollacrs and §ix Rundred Twenty-four ($624.00) Dollacs,
tespectively, added to thelr annual base salacry {€ they ace
tegulacly assigned to that shife,

A H-1



2 &

REPRIMAND, SUSPENSION OR DISCHARGE

A. Notice of Reprimand, Suspension or Discharge

=97 In the event an employee (s disciplined by written
reprimand or written suspension or dischacrged by written
notification, coplies shall be given to the employee and
malled to the Associfation at the time (t {s gilven to the
employee and a copy placed in the employee's officilal
personnel folder. Such notice shell be specific and outline
the reasons for the disciplinacy action.

=98 The affected employee will be allowed to discuss
his/her dlsciplinacy action with an Association representa-
tive, and the Employer will wmake available an area where
he/she may do so L{f he/she is required to leave the premlises.

-99 In {mposing any discipline on a current charge,
the Employer will not take into account any prior infrac-
tions which occurred wore than two (2) years previously.

B. Appeal of Reprimand, Suspension or Dischacge

-100 Should the reprimand, suspension or discharge be
considered excessive and without just cause, it 'shall be
appealed as a grlevance within five (5) working days after
written notification of the discipline is received by the
affected employee and Assoclation president. A grievance
over a written letter of reprima shall be submitted at
Step 2 of the grievance procedure whereas a grievance over a
suspension or discharge shall be submitted at Step 3.
Failure to submit a written grievance within the time limits
shall constitute a waiver of all claims concerning such
disciplinary action or dischacge.




CLASSIFICATION CHANGES

-30 When a claselflcation Ls created, oc modifled, the
gcade level Cor the classificatfon shall be Clxed by the
Unlvecslty and the Acsoclatlon shall be notllled pclor to
lmplementatlon. A Speclal Confecence may be scheduled with
the OCflce of Employee Relatione. L€ thece Ls no cvesolution,
and the Ascoclatlon alleges the placement (& unceasonable,
they may Cile a Demand for Acbltratlfon wilithin ten (10) days
of the Epeclal Confecence, :

" G0,



ARTICLE 3
MANAGEMENT RIGHTS AND SECURITY

MANAGEMENT SECURITY

-23 The parties of this Agreement mutually recognize
that the services performed by employees covered by this
Agreement are services essential to the efficient operation
of the University. The Supervisors' Association, therefore,
agrees that there shall be no {nterruption of these secr-
vices, for any cause vhatsoever.

-24 The Association recogqnizes that strikes by public
employees are prohibited by Act 336, Public Acts of 1947, as
amended by Act 1379, Public Acts of 1965, and agrees that it
will comply with sald Act.

-25 The Association and its officials will not cause,
support, or condone, nor shall any employee or employees
take part in any action against or any interference with the
operations of the University during the term of this Agree-
ment.

HANAGEMENT RIGHTS

-26 The Employer resecrves and retains, solely and
exclusively, all rights to manage and direct its work
forces, except as expressly abridged by the provisions of
this Agreement, including by way of illustration but not
limitation, the determination of policies, operations,
assignments, schedules, discipline and layoff for the
orderly and efficient operation of the Untvcrszty.



(.

Flexible Appointments--No Provision



“&‘.

Performance Evaluations--No Provision



Demotion/Promotion--No Provision
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