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FILLING YACAMT POSITIUMS o
T The recrultucnt of applicants and Uie fI11{ng of vaceat pocitions (¢
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FROUATIOKARY/TRIAL PCRIOO

il ; .
“ AP ewployces thall serve & one (1) year probationary perlod come . .
. menclng at Uie time of kire as a new ewployce to the Ualversity, or enter
©7 aw AP classificetion (rom other Unlversity ewployment, Ceployecs already .
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