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PURPOSE AND INTENT

The Lenawee County Board of Commissioners, the Sheriff of Lenawee County, and the
Police Officers Association of Michigan (POAM) recognize their moral and legal responsibilities
under Federal, State, and local laws.

The Employers and the Union recognize the moral principles involved in the area of civil
rights, fair employment practices, and affirmative action and have reaffirmed in their collective
bargaining Agreement their commitment not to discriminate because of race, creed, color, sex,
age, or national origin.



AGREEMENT

THIS AGREEMENT is made and entered into this 1® day of January, 2004, by and
between the OFFICE OF THE SHERIFF OF LENAWEE COUNTY and the LENAWEE
COUNTY BOARD OF COMMISSIONERS, hereinafter referred to as the “Employer,” and the
POLICE OFFICERS ASSOCIATION OF MICHIGAN (POAM), hereinafter referred to as the
“Union”.

RECOGNITION

Section 1.0 Collective Bargaining Unit. The Employer hereby recognizes the Union, for the
duration of this Agreement as the exclusive representative for purposes of collective bargaining
with respect to the rates of pay, wages, hours of employment, and other conditions of employment
of the following described collective bargaining unit:

All full time uniformed Detectives, Road Patrol Corporals, Deputies and Clerk-
Dispatchers, Correctional Officers, Dog Law Officers, Intake Officers, Clerk
Typists, and Account Clerks of the Office of the Shenff of Lenawee County, BUT
EXCLUDING the Sheriff, the Undersheriff, Lieutenants, Sergeants, Cooks,
confidential, part-time, temporary, and seasonal employees, and all other
employees of the Employer.

Section 1.1 Extra Contract Agreements. The Employer agrees not to enter into any Agreement
with another labor organization during the life of this Agreement with respect to the employees
covered by this Agreement or any Agreement or contract with the said employees, individually or
collectively, which in any way conflicts with the terms or provisions of this Agreement.

REPRESENTATION

Section 2.0 Collective Bargaining Committee. The Employer agrees to recognize not more than
three (3) nonprobationary employees covered by this Agreement as a Collective Bargaining
Committee. Members of the Collective Bargaining Committee shall act in a representative
capacity for the purpose of collective bargaining negotiations with the Employer. No more than
one (1) employee on the Collective Bargaining Committee shall be compensated at his straight
time regular rate of pay for time lost from work during such negotiation sessions. The Union
shall, in advance, furnish the Employer in writing with the names of its Collective Bargaining
Committee members.

Section 2.1 Stewards.
(a) The Employer agrees to recognize three (3) Stewards and three (3) alternate Stewards,

each of whom shall have one (1) years’ seniority, to act as grievance representatives within
their designated areas of responsibility under this Agreement. There shall be one (1) such



(b)

(c)

(d)

(e)

Steward elected or designated by the Union from employees working in each of the
following areas: Road Patrol and Detectives, Corrections, Clerical and Dispatch. It
shall be the function of such individuals to act in a representative capacity for the purpose
of processing and investigating grievances under this Agreement. Stewards shall have no
responsibilities outside of their designated areas.

Further, the Employer recognizes the right of the Union to select or designate one (1)
additional nonprobationary employee to serve as Chief Steward. The Chief Steward’s
function under the Grievance Procedure set forth in this Agreement shall be limited to the
presentation of grievances at Step 3 of the Grievance Procedure, unless both the Steward
and alternate Steward for an area is absent. There shall also be an alternate for the Chief
Steward who will also be a nonprobationary employee.

The Union agrees that all Stewards and their alternates will continue to fulfill their
regularly assigned duties and their responsibilities as a Steward will not be used to avoid
those duties. Stewards shall act in a manner that will not disrupt nor interfere with the
normal functions of the Employer. If it is necessary for a Steward to temporarily leave his
assignment to process a grievance, he shall first obtain permission from his immediate
supervisor. If a Steward is on road patrol, he shall schedule his duties so that it will not
require him to return to the Employer’s facilities for the sole purpose of those
representative duties, except in instances of discharge and disciplinary suspensions;
provided, however, in no case shall a Steward’s return to the Employer’s facilities be
permitted during an emergency or a critical situation.

The Employer agrees to compensate Stewards and their alternates at their straight time
regular rate of pay for all reasonable time lost from their regularly scheduled working
hours while processing a grievance in accordance with the Grievance Procedure. Ifa
Steward or his alternate abuses the privileges extended herein, the Employer will inform
the Steward or alternate involved of that fact, and, if the abuse is not corrected, the
privileges will be withdrawn.

The Union shall notify the Employer of the names of the three (3) Stewards, their
alternates, and the name of the Chief Steward, as well as the designated area of
responsibility of each. Only persons so designated shall be recognized by the Employer as
Stewards and alternates, and their rights and duties shall be limited to their designated area
of responsibility.

Section 2.2 Visitation. Authorized representatives of the Union shall be permitted to visit the
operation of the Employer during working hours to talk with the Steward of the Local Union
and/or representatives of the Employer concerning matters covered by this Agreement, provided
that such representatives shall have notified the Employer prior to such visits, and provided such
visits do not interfere with or disrupt normal operations of the Employer.



UNION SECURITY

Section 3.0 Agency Shop. As a condition of continued employment, all employees included in
the collective bargaining unit set forth in Section 1.0, 31 days after the start of their employment
with the Employer or the effective date of this Agreement, whichever is later, shall either become
members of the Union and pay to the Union the dues and initiation fees uniformly required of all
Union members or pay to the Union a service fee equivalent to the periodic dues uniformly
required of Union members.

Section 3.1 Union Membership. Membership in the Union is not compulsory and is a matter
separate, distinct, and apart from an employee’s obligation to share equally the costs of
administering and negotiating this Agreement. All employees have the right to join, not join,
maintain, or drop their membership in the Union as they see fit. The Union recognizes, however,
that it is required under this Agreement to represent all employees included within the bargaining
unit without regard to whether or not the employee is a member of the Union.

Section 3.2 Payroll Deduction for Union Dues.

(a) During the life of this Agreement, the Employer agrees to deduct Union membership dues
and initiation fees or a service fee equivalent to the periodic dues uniformly required of
Union members and uniformly levied in accordance with the Constitution and the Bylaws
of the Union from each employee covered by this Agreement who executes and files with
the Employer a proper check off authorization form.

(b) Individual authorization forms shall be furnished or approved by the Union and, when
executed, filed by it with the County Clerk’s office.

(c) Deductions shall be made only in accordance with the provisions of the written checkoff
authorization form, together with the provisions of this Section.

(d) A properly executed copy of the written checkoff authorization form for each employee for
whom Union membership dues and initiation fees or the service fee equivalents are to be
deducted hereunder shall be delivered to the Employer before any payroll deductions are
made. Deductions shall be made thereafter only under the written checkoff authorization
forms which have been properly executed and are in effect. Any authorization form which
lacks the employee’s signature will be returned to the Union by the Employer.

(e) All authorizations filed with the County Clerk’s office prior to the fifteenth of the month
shall become effective the following month, provided the employee has sufficient net
earnings to cover the dues, initiation fees or service fee equivalent to periodic monthly
dues, whichever is applicable. An authorization filed thereafter shall become effective
with the first pay check following the filing of the authorization. Deductions for any
calendar month shall be remitted to the Secretary-Treasurer of the Union not later than the



fifteenth day of each month.

() In cases in which a deduction is made which duplicates a payment already made to the
Union or where a deduction is not in conformity with the Union’s Constitution and
Bylaws, refunds to the employee will be made by the Union.

(g)  The Union shall notify the County Clerk in writing of the proper amount of Union
membership dues, initiation fees and the service fee equivalent to periodic dues and any
subsequent changes in the amounts. The County agrees to furnish the Secretary-Treasurer
of the Union with a monthly record of those employees for whom deductions have been
made, together with the amount deducted.

(h)  If a dispute arises as to whether or not an employee has properly executed or properly
revoked a written checkoff authorization form, no further deductions will be made until
the matter is resolved.

(1) The Employer shall not be responsible for dues, initiation fees or the service fee equivalent
to periodic dues after an employee’s employment relationship with the Employer has been
terminated.

) The Employer shall not be liable to the Union or its members for any dues, initiation fees,
or the service fees equivalent to periodic dues once such sums have been remitted to the
Union and, further, shall not be liable if such sums are lost when remitted by United States
mail.

(k)  The Employer’s sole obligation under this Section is limited to the deduction of dues and,
where applicable, service fees. If the Employer fails to deduct such amounts as required
by this Section, its failure to do so will not result in any financial obligation whatsoever.

Section 3.3 Hold Harmless. The Union agrees to indemnify and save the Employer harmless
against any and all claims, demands, suites, or other forms of liability arising out of the deduction
of dues, initiation fees, or the service fee equivalent to periodic dues provided herein or by reason
of action taken by the Employer pursuant to Sections 3.0 and 3.2.

MANAGEMENT RESPONSIBILITY

Section 4.0 Emplovers’ Rights. It is hereby agreed that the customary and usual rights, powers,
functions, and authority of management are vested in the Office of the Sheriff of Lenawee County
and the Lenawee County Board of Commissioners. These rights include, but are not limited to,
those provided by statute or law along with the right to adopt, modify, or alter its budget; to direct,
hire, promote, layoff, transfer, assign, and retain employees in positions within the Office of the
Sheriff of Lenawee County; and also to suspend, investigate, demote, discharge, or take such
other disciplinary action for just cause which is necessary to maintain the efficient administration



of the County. It is also agreed that the Sheriff has the right to determine the method, means, and
personnel, employees or otherwise, by which the business of the Office of the Sheriff of Lenawee
County shall be conducted and to take whatever action is necessary to carry out the duties and
obligations of the County to the taxpayers thereof. The Sheriff shall also have the power to make
and enforce reasonable rules and regulations relating to personnel policies, procedures, and
working conditions which are consistent with the express terms of this Agreement.

GRIEVANCE AND ARBITRATION PROCEDURES

Section 5.0 Purpose of Procedure. The Employer and the Union support and subscribe to an
orderly method of adjusting grievances. To this end, the Employer and the Union agree that the
procedure set forth herein shall serve as the means for the peaceful settlement of all disputes that
may arise between them concerning the interpretation or application of this Agreement, without
any interruption or disturbances of any sort whatsoever in the normal operations of the Employer.

Section 5.1 Grievance Procedure.

(a) Step 1. An employee who believes he has a grievance shall discuss the matter with his
immediate supervisor within three (3) working days following the events which caused the
grievance or within three working days following the date when he first reasonably should
have known of the events giving rise to the grievance. If requested by the employee, his
Steward may be present.

(b)  Step 2. If the grievance is not seitled at Step 1, the aggrieved employee may appeal the
decision of his immediate supervisor by reducing the grievance to writing on the
appropriate grievance form and delivering the same to the Undersheriff or his designee,
other than the immediate supervisor in Step 1, within five (5) working days after the
discussion with his immediate supervisor in Step 1. The Undersheriff or his designee
shall give a written answer to the aggrieved employee and the Steward within five (5)
working days after receipt of the written grievance.

(c) Step 3 If the grievance is not satisfactorily settled at Step 2, the employee may appeal the
decision of the Undersheriff by delivery to the Sheriff within five (5) working days after
receipt of the Undersheriff’s answer in Step 2 of a written request for a meeting
concerning the grievance. A meeting shall be held within ten (10) working days thereafter.
The meeting shall be attended by the Chief Steward and representative of the Union,
together with the Employer’s representatives. The grievant may be allowed to present
evidence at the meeting if requested by either party. Any employee who may come within
the provisions of a legislative enactment entitling him to a preference in employment or
which establishes a procedure whereby he may challenge the Employer’s determinations
regarding his employment status must elect, in writing, at this Step either the Grievance
Procedure or his statutory remedy as the single means of contesting the Employer’s
employment determination. If such an employee fails to make an election, his grievance



shall be considered withdrawn by the Union and shall not, thereafter, be the subject of any
arbitration proceeding. The Sheriff shall give his written answer to the Chief Steward
within seven (7) working days following the meeting.

(d) Step 4. Arbitration Request. If the grievance is not settled satisfactorily at Step 3, the
Union may appeal the Sheriff’s decision to arbitration by notifying the Sheriff in writing of
its intent to arbitrate within ten (10) working days following receipt of the Sheriff’s answer
in Step 3. If the Sheriff fails to answer a grievance within the time limits set forth in Step
3, the Union, if it desires to seek arbitration, must notify the Sheriff in writing no later than
30 calendar days following the date the Sheriff’s Step 3 answer was due. Within 30
calendar days following receipt by the Sheriff of the Union’s notice of intent to arbitrate,
the Union must follow the procedure set forth in Section 5.3 of this Agreement or the
grievance will be deemed to have been abandoned.

Section 5.2 Time Limitations. The time limits established in the Grievance Procedure shall be
followed by the parties. If the time procedure is not followed by an employee or the Union, the
grievance shall be considered settled. If the time procedure is not followed by the Employer, the
grievance shall remain active and automatically advance to the next Step, provided, however, that
arbitration shall not occur unless the Union submits written notice of its desire to arbitrate. The
time limits established herein may be extended by mutual agreement in writing. In computing
working days under the Grievance and Arbitration Procedures, Saturday, Sunday and recognized
holidays shall be excluded.

Section 5.3 Selection of Arbitrator. If a timely request for arbitration is filed by the Union on a
grievance, the parties shall promptly select by mutual agreement one (1) arbitrator who shall
decide the matter. If no agreement is reached, the arbitrator shall be selected from a panel of
seven (7) arbitrators obtained from the Federal Mediation and Conciliation Service. The fees and
services of the arbitrator shall be shared equally by the Union and the Employer, but each party
shall bear the cost of its own expenses and witnesses.

Section 5.4 Arbitrator’s Powers

(a) The arbitrator’s powers shall be limited to the application and interpretation of this
Agreement as written. He shall at all times be governed wholly by the terms of this
Agreement. The arbitrator shall have no power or authority to amend, alter, or modify this
Agreement either directly or indirectly. If the issue of arbitrability is raised, the arbitrator
shall only decide the merits of the grievance if arbitrability is affirmatively decided. It is
the intent of the parties that arbitration shall only be used during the life of this Agreement
to resolve disputes which arise concerning the express provisions of this Agreement. The
arbitration award shall not be retroactive earlier than eight (8) days prior to when the
grievance was first submitted in writing. Further, no claim for back wages under this
Agreement shall exceed the earnings that the employee would have otherwise earned by
working for the Employer, less any and all compensation, including unemployment



compensation, the employee received from any interim employment.

(b) Absent fraud, undue influence, corruption, conflict of interest, or the exercise of
jurisdiction in excess of the jurisdiction conferred upon the arbitrator by this Agreement,
the arbitrator’s decision shall be final and binding upon the Employer, the Union, and
employees in the bargaining unit. Any legal action by the Union to compel arbitration of a
grievance or to set aside or confirm an arbitration award must be commenced in a court of
competent jurisdiction no later than six (6) months following the date of the Employer’s
refusal to engage in arbitration of the grievance or no later than six (6) months following
the date when the arbitration award was issued, whichever is applicable. Any legal action
brought by the Employer to enjoin arbitration or to set aside or confirm an arbitration
award must be commenced in a court of competent jurisdiction no later than six (6)
months following the date of Union’s written notice to the Employer under Section 5.1 (d)
that it intends to seek arbitration of a grievance or no later than six (6) months following
the date that the arbitration award was issued, whichever is applicable.

DISCIPLINE

Section 6.0 Just Cause. The Employer will not discharge or discipline a nonprobationary
employee without just cause. When disciplinary action, suspension, or termination becomes
necessary, the principles of corrective discipline and progressive punishment shall be followed. In
the event a nonprobationary employee is discharged or receives a disciplinary layoff or written
warning notice, he may, within five (5) working days after the notice of the disciplinary action has
been given him, cause to be filed a written grievance signed by him complaining of the discipline
and the grievance shall commence at Step 3 of the Grievance Procedure; otherwise, the discipline
shall not be the subject of a grievance. A warning notice shall not remain in effect for disciplinary
purposes for a period of more than 12 months from the date of said warning notice.

NO STRIKE - NO LOCKOUT

Section 7.0 No Strike Pledge. The parties to this Agreement mutually recognize that the services
performed by the employees covered by this Agreement are essential to the public health, safety,
and welfare. Therefore, the Union agrees that during the term of this Agreement neither it nor its
officers, representatives, members, or the employees 1t represents, shall, for any reason
whatsoever, call sanction, counsel, encourage, or engage in any strike, walkout, sympathy strike,
picketing of the Employer’s buildings, offices, or premises, siowdown, sit-in, or stay-away; nor
shall there be any concerted failure by them to report for duty; nor shall they absent themselves
from work, abstain in whole or in part, from the full, faithful, and proper performance of their
duties, or any other acts that interfere in any manner or to any degree with the services of the
Employer. No employee covered by this Agreement shall refuse to cross any picket line, whether
established at the Employer’s buildings or premises or elsewhere.

Section 7.1 No Lockout. The Employer will not lockout any employees covered by this



Agreement during the life of this Agreement.

Section 7.2 Penalty. The Union acknowledges that discharge may be an appropriate penalty for
an employee who violates Section 7.0. Any appeal to the Grievance and Arbitration Procedures
shall be limited to the question of whether the employee or employees did, in fact, engage in any
activity prohibited by Section 7.0.

SENIORITY

Section 8.0 Seniority Definition. Seniority is defined as continuous length of service with the
Office of the Sheriff of Lenawee County within the bargaining unit covered by this Agreement
commencing after an employee has completed his probationary period and dating from his last
date of hire. Seniority shall be used as a preference only as specified in this Agreement.
Employees covered by this Agreement shall be notified, in writing, by the Employer when they
have completed their probationary period.

Section 8.1 Probationary Period. All employees shall be on probation until they have
accumulated 12 consecutive months of service with the Office of the Sheriff of Lenawee County.
If more than seven (7) days is lost from work, other than for training purposes, an employee’s
probationary period shall be extended by the number of days that the employee is absent from
work during his probationary period. During such probationary period, the employee may be
transferred, laid off, disciplined, discharged or terminated without regard to the provisions of this
Agreement, and there shall be no recourse to the Grievance or Arbitration Procedure.

Section 8.2 Seniority List An up-to-date seniority list shall be furnished to the Union Steward
every six (6) months. Employees hired on the same date shall be listed on the seniority list in
alphabetical order of surnames.

Section 8.3 Super-Seniority. During the period he holds such office, the Chief Steward shall be
granted super-seniority for purposes of layoff and recall only, providing he has the ability and
qualifications to perform the remaining required work.

Section 8.4 Nonbargaining Unit Seniority. An employee in a classification covered by this
Agreement, who had been in the past or will in the future be promoted outside the bargaining unit,
and is thereafier transferred or demoted to a classification covered by this Agreement shall not
accurnulate seniority while working in a supervisory position beyond six (6) months from the date
of promotion. The employee who is so transferred or demoted shall commence work in a job
generally similar to the one he held at the time of his promotion, and he shall maintain the
seniority rank he had at the time of his promotion, plus up to six (6) additional months’ seniority
as set forth above.

Section 8.5 Loss of Seniority. An employee shall lose his seniority and the employment
relationship shall end for any of the following reasons:



(a)
(b)
()
()

(e)

®

(2)

(h)

(1)

)

(k)

If he quits;
If he retires or is retired;
If he is discharged and not reinstated;

If he fails to report for work at the start of his shift on the third consecutive day of absence,
unless otherwise excused by the Employer;

If he fails to return to work within six (6) working days after receipt of a certified mail
notice of recall from a layoff, unless otherwise excused by the Employer;

If he fails to return to work at the expiration of a leave of absence, unless otherwise
excused by the Employer;

It is the intention of subsections (d), (e), and (f) that should some unforeseen
circumstances beyond the employee’s control or a disaster occurs which would prevent
notification or return to work, this may be considered an excuse;

If he knowingly makes a false statement on his application for employment or on an
application for leave of absence or on any other official document, provided, however, that
after two (2) years from the date of said application for employment this provision shall be
void as to said application for employment only;

If he has been on a layoff or sick leave of absence status for a period of time equal to his
seniority at the time his layoff or sick leave commenced or 24 months, whichever 1s less;

If he fails to return to work at the specified time upon expiration of a vacation, recall from
layoff, or disciplinary suspension, unless otherwise excused by the Employer;

If he is convicted of a felony.

Section 8.6 Temporary Transfers. The Employer may temporarily assign an employee to perform
other than his regular duties. Whenever an employee is temporarily transferred, he shall receive
his straight time regular hourly rate of pay. If the classification to which the employee is
transferred has a straight time hourly rate of pay at any Step which is greater than the employee’s
current straight time hourly rate, he shall be placed at the earliest Step for that classification which
will result in a pay increase, provided the employee performs such other work for at Jeast two (2)
full uninterrupted and continuous hours. The temporary assignments to a higher pay classification
shall be made on the basis of the needs of the Office of the Sheriff of Lenawee County, the
employee’s seniority, and his qualifications.

Section 8.7 Seniority and Benefit Accumulation. An employee shall retain and continue to
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accumulate seniority while on all approved leaves of absence unless otherwise specifically
provided in one of the Leave of Absence Sections of this Agreement. Benefits such as insurance,
vacation, and paid leave shall not accrue, continue, or be paid during any leave of absence in
excess of 30 calendar days unless otherwise specifically provided for in this Agreement or
required by law.

LAYOFF AND RECALL

Section 9.0 Layoffs. When the work force is reduced, the first employees to be laid off from the
bargaining unit covered by this Agreement, within the classifications affected and in the order
stated, shall be: temporary; seasonal; part-time; probationary. Thereafter, the first employees to
be laid off in the affected classification shall be those employees with the least amount of
seniority in such classification, provided, however, the senior employee retained has the present
qualifications and ability to efficiently perform the remaining required work. A nonprobationary
employee laid off from his classification may exercise his seniority with the Office of the Sheriff
of Lenawee County to displace an employee with less seniority with the Office of the Sheriff of
Lenawee County in a lower-rated classification, provided the employee exercising this right has
the present qualifications and ability to efficiently perform the work required and, provided
further, the senior employee exercising this displacement right will be paid the salary of the lower-
rated classification at the same progression Step he currently holds.

Section 9.1 Recall. In the event the work force is increased, recall to work shall be in the reverse
order of the layoff from the classifications affected.

Section 9.2 Notification of Layoff. The Employer will attempt to give at least two (2) weeks’
advance notice of layoffs to affected employees, except in the circumstances where such two (2)
weeks® notice is not reasonably possible.

PROMOTIONAL PROCEDURE

Section 10.0 Purpose of Promotional Procedure. The purpose of this Procedure is to establish a
promotional system for full time, nonprobationary employees of the Office of the Sheriff of
Lenawee County. The Employer shall determine the duties of all positions subject to this
Procedure and, in its sole discretion, whether a vacancy does or does not exist. This Procedure
shall not apply to temporary vacancies anticipated to last 90 calendar days or less or to vacancies
due to an employee being on sick leave of absence, including a Worker's Compensation leave.

Section 10.1 Advancement Opportunities. Promotion means to advance from a given
classification to a higher paid classification. Each employee seeking a promotional advancement
must be a current member of the Office of the Sheriff of Lenawee County and meet all the
eligibility rules of this Promotional Procedure.

Section 10.2 Eligibility. To be eligible for a promotional advancement, the following
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requirements must be met:

(a)

(b)

(c)

(d)

(e}

Promotion to Road Patrol Sergeant: The employee must have four (4) years of law
enforcement experience, be fully empowered to enforce the criminal laws of the
State of Michigan, and have been continuously employed by the Office of the
Sheriff of Lenawee County for at least four (4) years as a Deputy, Detective, or
Road Patrol Corporal.

Promotion to Jail Sergeant: The employee must have four (4) years of law
enforcement experience and have been continuously employed as a Detective,
Road Patrol Corporal, Deputy or Correctional Officer within the Office of the
Sheriff of Lenawee County for at least four (4) years.

Promotion to Detective: The employee must have three (3) years of law
enforcement experience, be fully empowered to enforce the criminal laws of the
State of Michigan, and have been continuously employed as a Deputy or Road
Patrol Corporal within the Office of the Sheriff of Lenawee County for at least
three (3) years.

Promotion to Read Corporal: The employee must have three (3) years of law
enforcement experience, be fully empowered to enforce the criminal laws of the
State of Michigan, and have been continuously employed by the Office of the
Sheriff of Lenawee County as a Deputy for a period of at least three (3) years.

Promotion to the Deputy. Correctional Officer. Dog Law Officer. Clerk/Dispatcher
and Intake Officer Classifications: An employee must be in a lower-rated
classification from the position sought as a promotional advancement and, further,
must have been continuously employed by the Office of the Sheriff of Lenawee
County for a period of at least two (2) years. In addition, final appoiniment to any
classification is also contingent upon the successful completion of the training,
physical, and schooling requirements established by law.

Section 10.3 Oral Board. The Oral Board shall consist of at least one (1) Sheriff from other than
Lenawee County or his designated representative, one (1) member of the Michigan State Police,
and one (1) person who is not an employee of the Office of the Sheriff of Lenawee County. The
results of the written examination shall not be made available to the Oral Board.

Section 10.4 Program Weight. Scores shall be based upon a written examination, performance
evaluations, an Oral Board examination, and seniority within the Office of the Sheriff of Lenawee
County. The weights assigned shall be as follows:

(a)

Written Examination: 40 percent (40%)
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(b)
(c)

(d)

(e)

Performance Evaluation: 40 percent (40%)

Oral Board: 20 percent (20%). An applicant must score 60 peircent (60%) on the
written examination to take the Oral Board. An Oral Board will be held only for
the positions of Road Patrol Sergeant, Jail Sergeant, Detective, Road Patrol
Corporal and for Correctional Officers seeking advancement to the position of
Road Patrol Deputy. All other vacancies will be determined on the basis of a
written examination and performance evaluations, with performance evaluations
being given a weight of 60 percent (60%).

Seniority. Individuals who attain a 60 percent (60%) score or above on the written
examination will have added to their combined scores for the written examination,
performance evaluation, and, when applicable, Oral Board examination a
maximum of ten (10) “bonus points™ based upon their length of continuous service
with the Office of the Sheriff of Lenawee County. Seniority “bonus points’ will be
computed on the basis of one (1) point per year beginning after an employee’s first
year with the Office of the Sheriff of Lenawee County and continuing thereafter at
the rate of an additional point for each year of continuous service with the Office of
the Sheriff of Lenawee County, up to a maximum of ten (10} such “bonus points”.

Road Patrol Deputy Advancement Special Provisions. Subsections (a), (b), and (d)
of this Section and Section 10.5 of this Agreement shall not be applicable to

promotions from the position of Correctional Officer to the position of Road Patrol
Deputy. In addition to the requirements set forth in Section 10.2(e) of this
Agreement, employees seeking advancement from the Correctional Officer
classification to the classification of Road Patrol Deputy will be given an Oral
Board examination and will be evaluated by performance evaluations.
Advancement to the Road Patrol Deputy classification from the position of
Correctional Officer, however, shall be upon the basis of seniority, unless the Oral
Board examination and the employee’s performance evaluations shows that he or
she is not suited for such advancement.

Section 10.5 Scoring. In determining the total points scored by an eligible employee under this

Procedure, the following scoring method shall be followed:

(a)

(b)

The number of examination points for the written examination, performance
evaluation, and, if applicable, the Oral Board examination will be added together to
artive at the total number of program points available;

After the total number of available program points has been determined, the
program weights set forth in Section 10.4 will each separately be multiplied by the
total number of program points available to arrive at the maximum point total
applicable to each portion of the Procedure;
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(c) The maximum point total applicable to each portion of the Procedure shall then be
multiplied by the employee’s actual score, expressed in percentage terms, for that
portion of the Procedure. The resulting product will be the number of points
earned by the employee for that portion of the Procedure;

(dy  The number of points actually earned by an employee for the written examination,
performance evaluation, and, if applicable, the Oral Board examination will be
totaled to arrive at the employee’s combined score. “Seniority bonus points™ shall
not be added unless an employee’s combined score exceeds 70 percent (70%) of
the total number of program points available.

To qualify for placement on a promotional list, all applicants must achieve a combined
score on the written examination, performance evaluations, and Oral Board examination of 70
percent (70%), independent of the addition of any “seniority bonus points.” In addition,
placement on a promotional list is further conditioned upon the successful completion of any
required physical agility tests and examinations uniformly applied to all applicants. Employees
subject to this Procedure may participate in whatever number of promotional opportunities their
eligibility permits and, accordingly, may be on more than one (1) promotional list if they have
achieved the requisite minimum score.

Section 10.6 Roster. For each classified position, a roster of selection will prevail. Initially, this
means that the scores will be in consecutive order with the Employer promoting form among the
top three (3) scores.

Section 10.7 Written Examination. The content of any written examination will be scaled
appropriately to the level of the position being considered. Written tests will be designated at a
general knowledge level or standards designated where rank and position warrant specialization.
The Employer will determine where general or specialized standard testing is warranted. All
written examinations, when necessary, will be designed and drafted by a professional agency. The
Employer shall determine the professional agency best qualified for this testing composition.
Whenever a promotional opportunity also requires specialized schooling or training, employees
must first satisfy all physical and educational conditions necessary for entrance into the training or
schooling program. Failure to do so will disqualify the employee from participation in the written
examination and consideration for the promotional vacancy involved.

Section 10.8 Performance Evaluations. Performance evaluations will be conducted annually, or
more often if necessary, by the Sheriff or his designated representative, with the last evaluation

being no more than three (3) months prior to the written examination.

Section 10.9 Posting of Examination Notices Examination notices, including the subjects to be
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covered, for all competitive promotion classifications shall be posted on the bulletin boards
throughout the Employer’s facility for a minimum of 30 calendar days prior to the written
examination date. Employees eligible to compete must submit a written letter of intent to
participate to the Employer no later than fourteen (14) calendar days prior to the respective
examination date. Alternative examination dates will be arranged by the Employer for employees
who have submitted a timely request to participate in the promotional process but who will be on
vacation or military reserve training leave at the time the examination will be given or who miss
the examination because of illness supported by a physician’s certificate and who submit such
excuse to the Sheriff in writing no later than five (5) calendar days following the examination. All
such alternative examinations will be scheduled within ten (10} calendar days following the
employee’s return from vacation or presentation of the written excuse to the Sheriff, whichever is
appropriate.

Section 10.10 Examination Procedure. Any employee has the right to examine the results of his
own performance evaluation and written examination. The documents are confidential, and they
cannot be removed from the files. However, the contents of promotional documents will be made
known only to the Sheriff and his designated representatives, and the employee himself and his
designated representative.

Section 10.11 Probation. All employees promoted within the bargaining unit shall be deemed to
be on probation from the date they are awarded the position until six (6) months after they have
successfully completed any required training and schooling. During such probationary period, the
Employer may demote the employee to his former classification, and all secondary transfers or
promotions shall be returned to their classifications. During the period from the date he is
awarded a promotion until ninety (90) days after he has successfully completed any required
training or schooling, an employee may, on his own volition, request in writing to be relieved of
his new classification and to be returned to his former classification. If an employee returns to his
former classification at his own request, his name shall be removed from all promotion rosters
until the next written examination is given and all secondary transfers and promotions shall be
returned to their former classifications.

Section 10.12 Examination Period. Promotional examinations will be given whenever a vacancy
exists, unless there is a current promotional roster in effect. A promotion roster shall remain in
effect for a period of two (2) years from the date the eligibility roster is established or until the
eligibility roster is depleted, whichever is earlier.

Section 10.13 Qutside Appointment. The Sheriff may fill a vacancy subject to this Procedure
from outside the bargaining unit if no employee has attained a passing score for promotion or the
vacancy is unable to be filled because employees subject to this Procedure have failed to utilize
the Procedure, or declined advancement. If an employee declines a promotional advancement, his
name shall be removed from the promotional roster involved.

Section 10.14 Sharing of Training Costs. Employee repayment of the costs associated with State
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mandated training for advancement to a new position under this Agreement shall be treated in the
same manner as other educational reimbursements under subsection { ¢) of Section 19.11.

Section 10.15 Lateral Transfers. Nothing contained in this Promotional Procedure shall be
construed as a limitation of any nature upon the Employer’s right to reassign, whenever necessary
in its sole discretion, by means of a permanent lateral transfer employees classified as either
Sergeants or Corporals from Road Patrol to Jail duty or from Jail duty to Road Patrol, provided,
however, a permanent lateral transfer shall not be used for purposes of disciplinary action.

Section 10.16 Pay Rate on Promotions. Employees promoted within the bargaining unit pursuant
to the provisions of this Agreement shall be initially paid at the first Step in the salary range for
the new classification which would entitle them to an increase in pay and shall advance thereafter
from Step-to-Step on the pay scale in accordance with their length of service in the new
classification.

LEAVES OF ABSENCE

Section 11.0 Procedure for Requesting Leaves. Unless otherwise provided by this Agreement,
requests for a leave of absence must be submitted by the employee to his immediate supervisor at
Jeast 30 days in advance of the date the leave is to commence. The request for the leave of
absence shall state the reason for the leave and the exact dates on which the leave is to begin and
end. Authorization or denial of a leave of absence shall be furnished to the employee in writing
by the Employer. Unless extended, otherwise provided by this Agreement, or a different period of
time is required by law, the maximum length of a leave of absence shall be for 30 calendar days,
except for educational leaves of absence which, when granted, shall be for the period of at least
two (2) weeks, but no longer than the length of the full-time training programs required for the
employee. Educational leaves of absence shall only be granted to allow employees to fulfill state
certification requirements in corrections or law enforcement. Any request for an extension of a
leave of absence must be submitted in writing to the Employer at least ten (10) days in advance of
the expiration date of the original leave, stating the reasons for the extension request and the exact
revised date the employee is expected to return to work. Authorization or denial of the extension
request shall be furnished in writing to the employee by the Employer.

Section 11.1 Purpose of Leaves. It is understood by the parties that leaves of absence are to be
used for the purpose intended, and employees shall make their intent known when applying for
such leaves. There shall be no duplication or pyramiding of leave benefits or types of absence.,
Employees shall not accept employment while on leaves of absence unless agreed to by the
Employer. Acceptance of employment or working for another employer without prior approval
while on a leave of absence may result in immediate termination of employment with the
Employer. Falsely setting forth the reasons for any leave or leave extension may result in
disciplinary action, including discharge. All leaves of absence shall be without pay, except for
educational leaves of absence, for which the employee will receive eighty (80) hours of pay and
full benefits for each pay period. The provisions of other leave sections may also cause the
employee to receive pay and benefits. Employees shall be required to substitute use of their
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“banked” sick leave days, if any, and accrued paid leave for time off under any unpaid leave of
absence mandated by law or granted pursuant to this Agreement. If such paid time off is
available, the Employer will provide only enough unpaid leave fo total the amount of leave
mandated by law or required pursuant to this Agreement.

Section 11.2 Early Returns from Leave. There shall be no obligation on the part of the Employer
to provide work prior to the expiration of any leave of absence granted under this Agreement,
unless the employee gives a written notice to the Employer of his desire to return to work prior to
the expiration of his leave. If such notice is given, the employee will be assigned to his position
no later than one (1) week following receipt by the Employer of such notice, senjority permitting.

Section 11.3 Personal Leaves. Any employee desiring a personal leave of absence from his
employment shall secure written permission from the Employer. The leave shall be without pay
unless specifically stated to the contrary by the Employer. The maximum leave of absence shall
be for 30 calendar days and may be extended for like periods, provided such extension is granted
prior to the end of the immediately preceding period. Falsely setting forth the reasons for such
leave or any extension thereof may result in disciplinary action, up to and including discharge.
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Section 11.4 Paid Leave Policy All regular full time employees shall be eligible for paid leave
under the following conditions:

Seniority Required Accrual Rate Maximum Maximum Work
Hours Pay Days Allowed to
Accrue
Less than one (1) year | 6% times the number of 128 16

regularly scheduled hours for
each two (2) week work period
during which compensation has
been paid by the Employer

One (1) year to five 8% times the number of 168 21
(5) years regularly scheduled hours for
each two (2) week period during
which compensation has been

paid by the Employer.
Five (5) years plus 9% times the number of 192 24
one (1) day to ten regularly scheduled hours for
(10) years each two (2) week period during

which compensation has been

paid by the Employer.
Ten (10) years plus 10% times the number of 208 26
one (1) day and up regularly scheduled hours for Effective Effective

October 11, 2002: | October 11, 2002:

each two (2) week period durin
(2) week p s 216 27

which compensation has been
paid by the Employer.

Each one (1) hour of paid leave under this Section shall equal one (1) hour of pay at an
employee’s straight time regular rate of pay, exclusive of all premium pay, at the time he takes
such leave. Paid leave will be allowed to accumulate over the maximum accrual rate within a
current calendar year. At the end of the calendar year, only the maximum accrual will be carried
over to the new year. Upon separation from service, unused accumulated paid leave hours will be
paid up to the maximum accrual rate.

Section 11.5 Paid Leave Administration. Paid leave under Section 11.4 may be used for
vacation, sickness, personal days, or for other reasons subject to the following rules:

(a) In order that a sufficient number of officers may be on duty to meet all ordinary
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(b)

(c)

(d)

()

()

(g)

operational requirements, employees shall select and take their vacations in accordance
with a plan as established by the Sheriff. In establishing such a plan, the Sheriff shall give
preference to employees on the basis of their seniority. The Sheriff will attempt to arrange
the vacation schedule in such a manner that each employee may take the amount of
vacation which he has earned in periods of at least one (1) workweek. Requests to utilize
vacation days on an individual basis must be submitted to the Sheriff or his designated
representative at least five (5) days prior to the period requested. Such time off on an
individual day-to-day basis will not be granted if another employee is utilizing the period
requested by taking vacation time off in a “block™ of one (1) workweek or if the day or
days requested have previously been scheduled for use by a more senior employee on a
day-by-day basis.

If paid leave is to be used for medical, optical, or dental appointments, the employee shall,
whenever possible, give the Employer no less than 24 hours advance notice and receive
prior approval of the Employer.

If the paid leave is to be used for sick days, requests for such a sick day should normally
be made before an employee is regularly scheduled to report for duty. The employee shall
inform his immediate supervisor of that fact and the reason therefor as soon as possible,
and failure to do so within a reasonable period of time may be cause for denial of paid
leave for the period of absence.

If the paid leave is to be sick leave, the Employer has the right to verify the reported
sickness of an employee and may require a doctor’s certificate for absence due to sickness.
The certificate must state the nature of the sickness or injury and whether the employee
has been incapacitated for work for said period of absence.

If paid leave is used as a personal day, the employee, whenever possible, will give the
Employer at least one (1) day’s notice.

All employees must take off at least ten (10) working days per year of paid leave. Of this
minimum of ten (10) working days, there must be at least one (1) block of five (5)
consecutive days off with pay.

Paid leave may also be utilized by eligible employees to supplement benefits received
under the Worker’s Compensation law of the State of Michigan or to supplement any
Sickness and Accident Insurance benefits received pursuant to Section 15.2. Inno
instance, however, will an employee be permitted to receive more than an amount
sufficient, when added to his statutory or insurance benefit, to bring the total benefit up to
100 percent (100%) of his normal net weekly or biweekly pay. Supplemental payments
paid by the Employer pursuant to this Section shall be deducted from an employee’s
allowable accrued paid leave hours under Section 11.4. In computing the number of hours
to be deducted, the amount of money paid by the Employer to the employee shall be

19



divided by the employee’s straight time hourly rate of pay at the time the employee
commenced his leave; this calculation shall be carried out to two (2) decimal points
without any subsequent “rounding off” of the resulting figure, either upward or downward.

Section 11.6 Bank for Previous Sick Days. Subject to the following terms and conditions,
employees covered by this Agreement on the date of its execution shall be permitted to retain and
utilize the sick leave days which had been accumulated by them as of July 1, 1979. No further
accumulation of sick leave days shall occur or be recognized by the Employer.

(a)

(b)

(c)

To implement the provisions of this Section, the Employer shall established a “bank™ of
previously accumulated sick leave hours for each employee covered by this Agreement on
the date of its execution. The “bank™ shall consist of the total number of accumulated and
unused sick leave “days” credited to an employee through July 1, 1979. Each *day™ shall
then be multiplied by the number of hours applicable to the employee’s normal workday
schedule as of July 1, 1979 to determine the total number of accumulated and unused sick
leave hour credits which may be retained and utilized by the employee involved.

When an employee covered by this Agreement takes leave because he has sustained an
occupational injury or illness compensable under the Workers” Compensation Law of the
State of Michigan, he may supplement any statutory benefits received during such leave by
deducting from the “bank” created by this Section an amount sufficient, when added to his
statutory benefit, to bring his total benefit up to a maximum of 100 percent (100%) of his
normal net weekly or biweekly pay. To arrive at the number of hours to be deducted from
an employee’s “bank” under this subsection, the amount of money paid by the Employer
as a supplemental compensation payment shall be divided by the employee’s straight time
hourly rate of pay at the time his leave commenced; this calculation shall be carried out to
two (2) decimal points without any subsequent “rounding off” of the resulting figure,
either upward or downward.

During each separate contract year under this Agreement, employees may cause a
deduction to be made from their accumulated and unused sick leave hour “bank™ for the
purpose of receiving compensation for periods of nonwork related illness or injury not
covered by the terms of the Sickness and Accident Insurance program set forth in Section
15.2 and for the purpose of supplementing any Sickness and Accident Insurance benefits
received pursuant to Section 15.2. A maximum of 48 hours of such deductions will be
permitted in any one (1) calendar year under this subsection. Further, employees who
desire to supplement the benefits they receive from the Sickness and Accident Insurance
program established by Section 15.2 will be limited to an amount sufficient, when added
to their insurance benefit, to bring their total benefit up to 100 percent (100%) of their
normal net weekly or biweekly pay. To arrive at the number of hours to be deducted from
an employee’s “bank” under this subsection, the amount of money paid by the Employer
to the employee shall be divided by the employee’s straight time hourly rate of pay at the
time his sick leave commenced; this calculation shall be carried out to two (2) decimal

20



points without any subsequent “rounding off” of the resulting figure, either upward or
downward.

(d)  Employees who, in any calendar year, have exhausted the maximum deductions permitted
by subsection ( ¢) of this Section may continue to draw against their accumulated and
unused sick leave “bank™ for the same purposes as set forth in subsection ( ¢} and subject
to the same limitations. However, in arriving at the number of hours to be deducted from
an employee’s “bank™ in such circumstances, the Employer shall first divide the amount
of money paid to the employee by the employee’s straight time hourly rate of pay and shall
then multiply that figure by two (2); this calculation shall be carried out to two (2) decimal
points without any subsequent “rounding off” of the resulting figure, either upward or
downward.

(e) Subject to subsection (f) below, employees whose employment status is severed forfeit all
accumulated and unpaid sick leave hours remaining in their “bank™ at the time of their
separation.

) Upon death or retirement of an employee, any accumulated and unused sick leave hours
remaining in an employee’s “bank” will be multiplied by the straight time hourly rate the
employee was earning as of July 1, 1979 and the monetary sum arrived at by such
multiplication will be paid to the employee or his estate, whichever is appropriate.

(g) An employee may not duplicate or pyramid the benefits provided for by this Section by
utilizing at the same time the benefits set forth in Section 11.5(g).

Section 11.7 Extended Sick Leave. Extended sick leave for a fixed period of time shall be
granted automatically upon application from the employee for illness or injury, subject to the
Employer’s right to require proof of disability or injury. Extensions of sick leave may be granted
by the Sheriff, provided, however, the obligation is on the employee to report any change of
conditions or request a continuation of sick leave.

Section 11.8 Medical Certificates and Examinations. Employees requesting a leave for sickness
or injury or a continuation of sick leave may be required to present a certificate of a physician
showing the nature of such sickness or injury and the anticipated time off the job. In situations
where an employee’s physical or mental condition reasonably raises a question as to the
employee’s capability to perform his job, the Employer may require a medical examination, at its
expense, and, if cause is found, require the employee to take or remain on sick leave of absence.
The Employer may require as a condition of any sick leave, regardless of duration, a medical
certificate setting forth the reasons for the sick leave when there is reason to believe the health or
safety of personnel may be affected or that the employee is abusing sick leave. Falsification of the
medical certificate or falsely setting forth the reasons for the absence shall constitute just cause for
discipline, up to and including dismissal. Employees required to take a sick leave of absence or to
remain on sick leave following an examination by the Employer’s physician may, at their own

21



expense, have an examination conducted by a physician of their own choice. If the medical
conclusions of the two (2) physicians are dissimilar concerning the ability of the employee to
perform his duties, the two (2) physicians shall select a third physician to examine the employee,
whose medical conclusions shall be binding. The two (2) immediately preceding sentences shall
not apply in situations where a claim for benefits for such illness or disability may be made by the
employee affected pursuant to a contract of insurance carried by the Employer.

Section 11.9 Union Leave. The Employer agrees to grant time off not to exceed a total of six (6)
days in any one (1) calendar year, without discrimination or loss of seniority rights and without
pay, to be used by not more than two (2) employees at any one (1) time designated by the Union to
attend a labor convention, or o serve in any capacity on other official Union business, provided
seven (7) working days written notice is given to the Employer by the Union, specifying the
length of time off for Union activities. Time off pursuant to this Section shall not cause any
disruption of the Employer’s operations due to lack of available employees, nor shall it create a
condition which would necessitate overtime pay for an employee filling the vacant position
created by such time off.

Section 11.10 Military Leave. The Employer and the Union agree that employees called into
military service shall be given all the benefits accorded them by applicable Federal Law.

Section 11.11 Funeral Leave. When death occurs in a seniority employee’s immediate family,
the employee, on request, will be excused for the first three (3} normally scheduled working days
immediately following the date of death, provided he attends the funeral. “Immediate family”
shall be defined as the employee’s spouse, parent, stepparent, parent of current spouse, child,
brother, sister, grandparents or grandchildren. One (1) day of such leave shall be granted to a
seniority employee immediately following the date of death of the employee’s brother-in-law,
sister-in-law, son-in-law, or daughter-in-law. An employee excused from work under this Section
shall, after making written application, receive the amount he would have earned by working
during his straight time hours on such scheduled days of work for which he is excused, provided
he attends the funeral. Payment shall be made at the employee’s rate of pay, not including
premiums, as of his last day worked. Time thus paid will not be counted as hours worked for
purposes of overtime.

Section 11.12 Jury Duty. Nonprobationary employees summoned by the Court to serve as jurors
shall be given a leave of absence for the period of their jury duty. For each day that an employee
serves as a juror when he would otherwise have worked, he shall receive the difference between
his straight time regular rate of pay, exclusive of all premiums, for eight (8) hours and the amount
he receives from the Court, exclusive of those sums allocated by the Court for mileage, for a
maximum for 30 workdays in any one (1) calendar year. In order to receive jury duty pay, an
employee must: (1), give advance notice to the Sheriff of the time he is to report for jury duty; (2),
give satisfactory evidence that he served as a juror at the summons of the Court on the day he
claims such pay; and, (3), return to work promptly if, after having been summoned by the Court,
he is excused from service.
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HOURS OF WORK AND OVERTIME

Section 12.0 Workday - Workweek. An employee’s normal workday shall consist of eight (8)
consecutive hours. The work schedule for all full time employees covered by this Agreement will
normally consist of 160 hours in a period of 28 consecutive days. These definitions shall not
constitute a guarantee by the Employer of any number of hours per day or per week oras a
limitation on the Employer’s right to schedule work in excess of the normal workday or
workweek. A workday shall be defined as a 24-hour period commencing from the start of an
employee’s regularly scheduled shift. For purposes of premium pay, this definition of a workday
shall not apply where:

(a) An employee’s shift 1s changed at his request;
(b)  The employee’s regular shift has variable starting times or is scheduled on a rotation basts,
provided, however, at least eight (8) hours of off-duty time is scheduled between the end

of one shift and the start of another.

Section 12.1 Work Schedule. The work schedule and starting and quitting times for any and all
shifts shall be established by the Sheriff and posted 15 days in advance whenever possible.

Section 12.2 Shift Preference.

(a) Shift Definitions. For purposes of this Section, the following definitions shall be

applicable;

(1)  Day Shift. Any shift with a scheduled starting time of on or after 7:00 am.
and before 3:00 p.m.;

(2) Afternoon Shift. Any shift with a scheduled starting time on or after 3:00
p.m. and before 11:00 p.nm.;

(3)  Night Shift Any shift with a scheduled starting time on or after 11:00 p.m.
or before 7:00 a.m.

(b)  Participating Employees. No employee shall be eligible to apply for a shift
preference until he has completed one (1) year of employment with the Employer
and in addition must have been working at least ten (10) days prior to the posting
of the shift preferences.

(c) Permitted Changes. Subject to the other provisions of this Section and Section 4.0,
shift preferences will be granted by the Employer if there is an employee with less
seniority with the Office of the Sheriff of Lenawee County who is working on the
requested shift in the same classification.

23



(d)

()

®

Nonpermitted Changes. Employees will not be permitted to displace probationary
employees working on the requested shift or employees with less seniority on the
requested shift who are undergoing specialized training or are on a special
assignment. Further, a shift preference request may be denied due to any
requirements imposed by law upon the Employer. A shift preference request may
also be denied if it would alter the manpower requirements established by the
Employer or would otherwise be detrimental to the operation of the Employer.

Requests for Shift Preference. Three (3) consecutive 28-day tours of duty shall
constitute a single shift preference block under this Section. Employees shall
submit their bids for their preferred shifts in writing to the Undersheriff four (4)
weeks prior to the commencement of the new shift preference block, indicating by
number their preference for no more than two (2) shifts. Failure to submit a shift
preference application may result in an employee being displaced from his current
shift or assignment by the Employer to a different shift. Thereafter, the Employer
will post on the bulletin board the contemplated changes resulting from the
submitted requests and such changes will go into effect on the date the new shift
preference block commences. In placing shift preference requests into effect, the
Employer will attempt to arrange such changes in a manner which will allow
employees changing shifts to be off-duty for the end of their old shift to the start of
their new shift. The parties recognized, however, that this goal cannot always be
accomplished. Accordingly, if implementation of a shift preference would require
an employee to work 16 hours consecutively, the employee requesting the shift
change will be the individual selected to work the “back-to-back” shift. The
Employer shall not be liable for overtime premium pay under Section 12.3(b) of
this Agreement as a result of its implementation of shift preference requests.

It is expressly understood that an employee’s work schedule and his shift may be
changed on a daily basis whenever operating conditions warrant such a change.
Employees may be denied a requested shift preference, forced to remain on a
particular shift, or required to change shifts for closer supervision purposes.
Schedule and shift changes intended by the Employer to last longer than 15 days
shall be a subject of a Special Conference in accordance with Section 18.0.

Section 12.3 Premium Pay

{(a)

Time and one-half (1 2) the employee’s regular straight time rate of pay shall be
paid for all hours actually worked within a tour of duty in which the aggregate
number of hours exceeds 80 hours in a period of 14 consecutive days, or, if a tour
of duty of less than 14 days is established by the Sheriff, the aggregate number of
hours in such tour of duty which bears the same ratio to the number of consecutive
days within the work period as 80 hours bears to 14 days;
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(b)

(c)

(d)

(e)

Time and one-half (1 ¥2) the employee’s regular straight time rate of pay shall be
paid for all hours worked in excess of eight (8) hours in any one (1) workday;

To be eligible for premium pay under subsection (b} of this Section, an employee
must have worked all of his scheduled hours in the normal workweek unless
excused by the Sheriff or his designated representative.

All paid but non-worked time shall not be counted as hours actually worked in
determining an employee’s eligibility for premium or overtime pay under any
Section of this Agreement.

Employees who have completed the necessary training courses to become
certified are eligible to receive a “training officers stipend” of 8300 per
calendar year, provided the employee has actually conducted training during
the year for which the stipend is paid, up to a maximum of eleven (11)
bargaining unit members.

Section 12.4 No Duplication or Pyramiding. The payment of premium pay pursuant to this
Agreement for any hour shall exclude that hour from consideration for overtime premium pay on
any other basis, thus eliminating any duplication of overtime premium pay.

Section 12.5 Overtime Distribution

(a)

(b)

All employees shall be expected to work reasonable amounts of overtime upon
request.

Overtime, other than that of an emergency, extension of shift, or court-time nature,
which is scheduled by the Sheriff or his designated representative and is
anticipated to last five (5) working days or less shall be distributed among
employees in the same classification who work on a rotating shift basis, or are
assigned as a part of a rotating shift, in the following manner:

(1) Inthe initial preparation of the overtime rotation list, employees on each
shift within the same classification shall be ranked in order of their
seniority with the Office of the Sheriff of Lenawee County;

(2) When a scheduled overtime opportunity occurs under this subsection, the
Sheriff or his designated representative will initially offer the overtime
opportunity to the most senior employee listed on the overtime rotation list
for the off-going shift. Should the most senior employee reject the
overtime opportunity, the Sheriff or his designated representative will
continue down the overtime rotation list until an employee accepts the
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(c)

(d)

()

overtime assignment or until the last employee in the classification affected
is reached. If the latter situation occurs, the last employee on the overtime
rotation list shall be assigned the overtime work. When an employee either
accepts or rejects an overtime opportunity, his name shall then be placed at
the bottom of the overtime rotation list for purposes of the next scheduled
overtime assignment under this subsection. If the Sheriff or his designated
representative determines that the overtime opportunity could be performed
efficiently by dividing the work between the off-going and on-coming
shifts, the assignment of the overtime opportunity to the incoming shift
shall be in accordance with the same procedure utilized for distributing
overtime opportunities to the off-going shift.

When a scheduled overtime opportunity for employees working on or assigned to a
rotating shift is anticipated to last longer than five (5) workdays, a schedule shall
be prepared by the Sheriff or his designated representative and posted on the
facility’s bulletin board. The most senior employee in the affected classification
who volunteers to perform the overtime work by signing the schedule shall be
assigned to do so. If the number of volunteers is insufficient to adequately perform
the required work, the Sheriff or his designated representative will make the
assignments necessary to have the overtime work performed.

If an employee has special skills or knowledge which are not shared by other
employees in the same classification, such an employee will be considered an
exception to the procedures set forth in subsections (b) and (c) of this Section.

With the prior approval of their immediate supervisor, employees subject to the
above overtime distribution plan may carry out their responsibilities under the plan
by trading shifts with another employee who also works on or 1s assigned to a
rotating shift in the same classification. The hours worked by the employee who
agreed to the shift trade shall not count as “hours worked” for purposes of
determining that employee’s eligibility for premium pay, unless the trade was
caused by an unscheduled overtime opportunity.

Section 12.6 Call-In Pay. An employee covered by this Agreement who is called in to work
during his scheduled time off, but not including periods when an employee is on layoft status,
including going to court to give testimony, shall receive a minimum of two (2) hours’ pay at time
and one-half (1 '2) for such time worked.

Section 12.7 Training. The Employer recognizes the advantages of training for employees.
Employees who are assigned for schooling or training outside of the Employer’s facilities by the
Sheriff or required to participate in training at the Employer’s facilities shall be compensated for
such time in accordance with the provisions of this Agreement. Training conducted by the Office
of the Sheriff of Lenawee County, including firearms training, may be scheduled by the Sheriff

26



within the Employer’s facilities or at a nearby facility before, after, or during an employee’s
regular working hours.

HOLIDAYS

Section 13.0 Holidays. Employees shall be paid at their current straight time rate for the
following holidays:

The first day of January New Year’s Day
Third Monday of February President’s Day
Good Friday (four [4] hours pay)
The last Monday of May Memorial Day
The fourth of July Independence Day
The first Monday of September Labor Day
The first Tuesday after the first Monday in Any general
November of every even numbered year Election Day

The eleventh day of November

Veteran’s Day

The fourth Thursday of November Thanksgiving Day
The fourth Friday of November Day after Thanksgiving
The twenty-fourth day of December Day before Christmas
The twenty-fifth day of December Christmas Day
The thirty-first day of December New Year's Eve Day

Section 13.1 Holiday Celebration. If a recognized holiday falls on a Sunday, the following
Monday will be considered the recognized holiday for eligible employees. When a recognized
holiday falls on a Saturday, the preceding Friday will be recognized as the holiday. The preceding
two (2) sentences shall apply only to those eligible employees whose normal workweek consists
of 40 hours of work performed Monday through Friday; for all other employees, the actual date of
the recognized holiday will be observed.

Section 13.2 Holiday Eligibility. In order for an employee to be paid for a holiday, he must have
worked the last scheduled workday prior to and the next scheduled workday after each holiday.
An employee who is on Jayoff or is otherwise absent from work, unless otherwise excused by the
Employer, will not be paid for that holiday, provided, however, if any of the above-enumerated
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holidays occur during an eligible employee’s approved vacation period and he is absent from
work because of such vacation, he shall be paid for such holiday.

Section 13.3 Worked Holidays. In the event an employee covered by this Agreement is required
to work on any holiday, he shall be paid at the rate of time and one-half (1 2) his straight time rate
of pay, exclusive of all premiums, in addition to his holiday pay if applicable. No employee shall
be deemed to have been “required to work” on a holiday within the meaning of this Section if he
is absent from work for any reason, including illness, on such holiday. Nonworked holidays, even
though paid, shall not count as hours actually worked in determining the right to overtime
compensation under this Agreement.

RETIREMENT

Section 14.0 Retirement Plan,

Defined Benefit Retirement Plan. Any employee covered under this agreement and hired in
the Lenawee County Sheriff’s Department on or after July 1, 2005 is not eligible for
participation in the County’s Defined Benefit Retirement Plan. The following table applies
only to those employees covered under this agreement and hired before July 1, 2065:

LENAWEE COUNTY DEFINED BENEFIT RETIREMENT PLAN

Description Benefit
Normal retirement Age 65 and vested or age 55 and 25 years service
Retirement benefit formula 2.5% X y1s sve X ave. highest 48 consecutive months
(annual)
Vesting 8 years
Mandatory retirement none

Early retirement
(reduced benefit) 55/10 years (less than 25 years service)

.56% X no months preceding 65" birthday,

Early retirement reduction max: 60 months (33%)

28% X no months preceding 60" birthday,
max: 60 months (17%)

Deferred retirement 8 or more years: 65-regular
10 or more years:55-reduced
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Disability retirement total & permanent disability w/10 or more years;
worker's compensation offset

Death benefit survivor's annuity (50%) for spouse and/or children

Duty connected death benefit none

Maximum Benefit 32 Years (Effective 01/01/2001)

Compensation cap Not to exceed 80% of average monthly earnings
(Effective 01/01/2001)

Optional forms of payment straight life; optional reduced survivor's benefits

Member contributions 5% of gross pay (pre-tax) (Effective 08/1998)

Defined Contribution Retirement Plan. Any employee covered under this agreement hired
in the Lenawee County Sheriff’s Department on or after July 1, 2005 will only be eligible to
enroll in the County’s Defined Contribution Retirement Plan with a mandatory
contribution rate of 7.5% of gross pay (pre-tax). The Employer will also contribute 7.5% of
an employee’s gross pay. Investments to be directed by the employee through available
options. Vesting period shall be five (5) years. Contributions to begin on the date of hire.

INSURANCE
Section 15.0 Hospitalization Insurance.

(a) The County will continue its current health insurance PPO I and PPO II coverage (or
equivalent plans carried with an insurance carrier of the County’s choice or self-insured as
the County may choose).

Employee’s choice of Health Insurance:

Community Blue PPO Plan |

Calendar year deductible: In-Network none, Out-of-Network, $250 per
person/$500 per family.

Co-pay and stop loss: In-Network none, Out-of-Network, 20%, $2,000/$4,000.
Fixed-dollar co-pay: In-Network $10 for office visits & $50 for emergency room
visits; no stop loss, Out-of-Network $50 for emergency room visits; no stop loss.
Prescription Drug Coverage: Preferred Rx $5.00 generic, $10.00 name brand co-

pay.

Community Blue PPO Plan I
Calendar vear deductible: In-Network $100 per person/$200 per family, Out-of-
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(b)

(c)

(d)

Network, $250 per person/$500 per family.

Co-pay and stop loss: In-Network 10%; $500/$1,000, Out-of-Network, 30%,
$1,500/$3,000.

Fixed-dollar co-pay: In-Network $10 for office visits & $50 for emergency room
visits; no stop loss, Out-of-Network $50 for emergency room visits; no stop loss.
Prescription Drug Coverage: Preferred Rx $10.00 generic, $20.00 name brand co-

pay.

Employee health insurance premium for all employees covered by this Agreement will
contribute the designated amounts per pay period through payroll deduction as follows:

(Prior to July 28, 2005)
Community Blue PPO Plan I: 5% of premium
Community Blue PPO Plan II: None

(Effective with the pay date of July 28, 2005)
Community Blue PPO Plan I (per pay): 10% of premium
Community Blue PPO Plan I (per pay): None

During designated enrollment periods, employees, at their option, may enroll in Blue
Cross/Blue Shield Community Blue PPO I or PPO Plan 11

Medical Coverage Waiver (Buy-out). Cash compensation in lieu of medical coverage with
proof from employee to employer of alternative coverage (to be included in employee’s
personnel file). Cash compensation will be paid to an eligible employee covered under
this Agreement as follows:

(Prior to January 1, 2003)

One person policy  $19.23 per pay period (26 per year)
Two person policy $28.85 per pay period (26 per year)
Family policy $38.46 per pay period (26 per year)

(Effective January 1, 2003)

One person policy  $28.85 per pay period (26 per year)
Two person policy $43.27 per pay period (26 per year)
Family policy $57.70 per pay period (26 per year)

Section 15.1 Term Life Insurance. During the term of this Agreement, the Employer agrees to
maintain for eligible full time employees a term life insurance policy in the amount of $10,000
and a $20,000 accidental death and dismemberment policy for each insurable employee.

Section 15.2 Sickness and Accident Insurance.




(a) The Employer shall provide and pay the cost for a sickness and accident insurance
program covering eligible employees occupying a classification covered by this
Agreement. This insurance program shall provide both weekly indemnity payments and
long-term disability benefits.

(by  Weekly Indemnity Payments. Employees who become totally disabled and prevented
from working for remuneration or profit and who are otherwise eligible shall receive from
the Employer’s insurance carrier weekly indemnity benefits consisting of 65 percent (65%)
of the employee’s gross regular weekly wage rate up to a maximum of $580 effective
October 11, 2002. This benefit shall be payable from the first day of disability due to an
accidental bodily injury or hospitalization, or from the eighth day of disability due to
sickness. The maximum duration for sickness and accident benefits shall be 26 weeks, or
the length of the employee’s seniority, whichever is less, for illness or accident.

(¢}  Long-Term Disability Benefits. To be eligible for long-term disability benefits, an
employee must first have been totally disabled for a period of 26 weeks due to illness or
accidental bodily injury. Employees who qualify for long-term disability benefits shall
receive from the Employer’s insurance carrier benefits equal to 65 percent (65%) of their
gross regular weekly wage rate up to a maximum of $580 effective October 11, 2002. The
maximum duration for long term sickness and accident insurance shall be the lesser of:
five (5) years; the length of the employee’s seniority; or until the employee has established
eligibility for permanent and total disability benefits under the County’s retirement plan,
social security, or workers compensation, whichever event is the earliest.

Section 15.3 Dental Insurance Coverage. The Employer will pay the required dental insurance
premiums for each eligible full time employee occupying a job classification covered by this
Agreement. Both Class I and Class II Delta Dental benefits will be made available by such
insurance, provided, however, such benefits will be on a 50 percent (50%) co-pay basis with a
maximum dental benefit of $600 in any one (1) calendar year.

Section 15.4 Comprehensive Liability Insurance. The Employer shall pay the cost for
comprehensive liability insurance covering individuals within the bargaining unit set forth in
Section 1.0, provided such insurance remains available to the Employer during the term of this
Agreement.

Section 15.5 Continuation of Insurance Benefits. Unless otherwise required by law, there shall

be no liability on the part of the Employer for any insurance premium payment of any nature
whatsoever for an employee or employees who are on a leave of absence, layoff, retire or are
otherwise terminated beyond the month in which such termination, layoff, leave of absence, or
retirement commenced or occurred. Subject to any limitations imposed by the insurance carrier
involved, seniority employees covered by this Agreement may continue to participate in the
various insurance programs set forth in this Agreement while on layoff or leave of absence status
by submitting, in advance, the full amount of the required monthly payments to the Employer each
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month. Employees desiring to avail themselves this option should contact the County
Administrator’s Office for details regarding the amount of premiums due and the payment dates
involved.

Section 15.6 Workers’ Compensation. All employees covered by this Agreement shall be
covered by applicable Workers® Compensation Laws.

Section 15.7 Provisions of Insurance and Retirement Plans. No matter respecting the provisions
of any Insurance Plan or Retirement Plan shall be subject to the Grievance Procedure established
in this Agreement. This provision shall not operate to deprive an employee of any rights he may
have under any insurance plan or retirement plan.

Section 15.8 Selection of Insurance Carriers. The Employer reserves the right to select or change
any or all of the insurance carriers providing the benefits stated in Section 15.0 through Section
15.4 and Section 15.6 or to be a self-insurer with respect to any and all such benefits, provided the
level of such benefits remains substantially the same and equivalent. The Employer agrees,
whenever possible, to give the Union 30 days advance notification of a change in the insurance
carriers providing the benefits set forth in this Agreement. A copy of the new insurance contract
shall be given to the Chief Steward as soon as it is available.

WAGES

Section 16.0 Hourly Rates and Classifications. The job classifications and rate ranges applicable
thereto are set forth in Appendix A attached hereto and by this reference made part hereof.

Section 16.1 Straight Time Rate of Pay. The phrases “straight time rate of pay”; “regular rate of
pay”; “regular straight time rate of pay”; “straight time regular rate of pay, exclusive of all
premiums”, “straight time regular rate of pay”™; “regular straight time hour rate”; or “straight time
regular hourly rate” or similar phrases whenever used in this Agreement shall mean the hourly

rates set forth in Appendix A.

UNIFORMS. SAFETY AND EQUIPMENT

Section 17.0 Operational Procedures. The Employer, the Union, and all employees covered by
this Agreement recognize that the Employer’s primary duty and responsibility is to provide law
enforcement assistance to the citizens of Lenawee County. Bearing this in mind, the Employer
shall always consider the personal safety of the employees in establishing operational procedures.

Section 17.1 Safety Protests. When an employee is required by a supervisor to work under a
condition which the employee regards as a violation of a safety rule, the employee shall have the
right to protest and, if ordered by the supervisor to perform the work involved the employee shall
have the right to perform the work under protest and shall refer the matter to the Safety
Committee for consideration and recommendation. However, no employee shall be required to
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take out any vehicle which has already been written up as not being in safe operating condition or
not equipped with the safety appliances prescribed by law before such vehicle is checked and
released by the Sheriff or other command officer or garage.

Section 17.2 On-Duty Injuries. Any employee who is injured while on the job and is required to

Jeave the job because of such injury and is required to remain off the job by medical authority will
be paid for the whole shift.

Section 17.3 Accidents and Equipment Defects. Any employee involved in any accident on duty
shall immediately report said accident and any physical injury sustained. An employee shall make
out an accident report in writing on forms furnished by the Employer and shall turn in all available
names and addresses of witnesses to any accident. It is also the duty of the employee to
immediately, or at the end of his shift, report all defects of equipment. Failure to comply with
this provision shall subject such employee to disciplinary action by the Employer.

Section 17.4 Equipment Losses. Employees shall not be charged for loss or damage to the
Employer’s property, tools, equipment, mobile or otherwise, or articles rented or leased by the
Employer unless such loss or damage is due to the employee’s negligence.

Section 17.5 Safety Committee. The Bargaining Committee shall also function as the Union’s
representatives on the Safety Committee. In addition to the Union’s representatives, the Safety
Committee shall have two (2) Employer representatives appointed by the Sheriff. The Safety
Committee shall meet annually for the purpose of discussing safety rules and regulations, with the
understanding that the Sheriff has the ultimate responsibility and shall make the final
determination on all matters of safety and safety rules.

Section 17.6 Uniforms and Equipment. The County shall provide such uniforms and equipment
as the Sheriff and the County shall determine is necessary, subject to reasonable rules for the
preservation, use, and care of such uniforms and equipment as may be established by the Sheriff
from time-to-time. An annual list of the type of equipment furnished to employees in the Deputy
and Detective classifications shall be furnished to the Union by the Employer. Detectives
required to wear civilian clothing will be given an allowance of $400 (retroactive to January 1,
2004) as soon as practical following January 1 of each year to purchase such civilian clothing.
Detectives who quit, retire, are discharged, or otherwise have their employment relationship with
the Employer severed on or before December 31 of any year shall be required to repay the
Employer a prorated portion of the civilian clothing purchase allowance previously paid to them.
The Employer shall assume the cost of the necessary cleaning of such uniforms and the civilian
clothing worn by Detectives in the performance of their duties under such rules as the Sheriff may
prescribe.

SPECIAL CONFERENCES
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Section 18.0 Special Conferences. Special conferences for important matters of mutual concern
not normally subject to the Grievance and Arbitration Procedures under this Agreement may be
arranged by mutual agreement of the parties. Arrangements for such conferences shall be made in
advance and shall be limited to the agenda presented when such arrangements are made. Not
more than two (2) representatives of the Employer and two (2) representatives of the Union shall
attend such conferences. Non-employee representatives may be present if required by either party.
If possible, such conferences shall be scheduled within ten (10) working days following a written
request for a conference. The Employer agrees to pay for all reasonable time lost by one (1)
employee Union representative during his regular working hours while attending such
conferences. It is expressly understood that the purpose of such conferences shall not be to
negotiate, modify, or otherwise alter or change the terms of this Agreement.

MISCELLANEOUS

Section 19.0 Address Changes. An employee shall notify the Sheriff in writing of any change in
name or address promptly and, in any event, within five (5) days after such change has been made.
The Employer shall be entitled to rely upon an employee’s last name and address shown on his
record for all purposes involving his employment.

Section 19.1 Bonds. Whenever a bond is required of an employee in the bargaining unit for the
performance of his duties, the bond premium shall paid by the County.

Section 19.2 Bulletin Board. The Employer will provide bulletin board space which may be used
by the Union solely for the purpose of posting notices relating to the affairs of the Union and its
members. The Employer reserves the right to police the bulletin board for offensive material.

Section 19.3 Copies of Agreement. The Employer will provide all employees with a copy of this
Agreement.

Section 19.4 Information. The Union shall have the right to examine time sheets and other
records pertaining to the computation of compensation of any employee whose pay is in dispute or
any other records of the employee pertaining to a specific grievance at reasonable times with the
employee consent and with an Employer representative present.

Section 19.5 Method of Pay. All employees covered by this Agreement shall be paid on an
hourly basis for the number of hours they actually work during the bi-weekly or weekly pay period
or the number of paid leave hours they have accrued under this Agreement, up to the maximum
accrual rate for the pay period involved.

Section 19.6 Pay Periods. The Employer shall provide for biweekly pay periods. Each employee
shall be provided with an itemized statement of his earnings, hours, overtime, and all deductions
made for any purpose.
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Section 19.7 Payroll Deductions. Deductions shall be made at the employee’s direction for direct
payroll deposit, Government Bonds, and authorized deferred compensation programs, subject to
such rules and regulations regarding such deductions as may be established by the Employer.

Section 19.8 Retroactivity. Other than Section 16.0, no provision of this Agreement shall be
retroactive to a date earlier than July 1, 2005. Retroactive payment of any monetary amount
under this Agreement shall be limited to those individuals who remained employed by the
Employers on July 1, 2005.

Section 19.9 Separability. If any provision of this Agreement is in conflict with any existing or
“future State or Federal law”, such provision shall become inoperative, but the validity of the
remainder of this Agreement shall not thereby be impaired and shall remain in full force and
effect.

In the event that any provision of this Agreement is held invalid as set forth above, the
parties shall enter into negotiations for the purpose of arriving at a mutually satisfactory
replacement for the provision held invalid.

Section 19.10 Subcontracting. For the purpose of preserving work and job opportunities for the
employees covered by this Agreement, the Employer agrees that no work or services presently
performed or hereafter assigned to any classification or division of the bargaining unit will be
subcontracted, transferred, leased, assigned, or conveyed in whole or in part to any other person or
nonunit employees if it would cause a layoff of any of the present employees in the bargaining
unit at the date of this Agreement. The prohibitions contained in this Section shall not apply if the
determination to engage in subcontracting was due to the allocation or reallocation, including for
reasons of economy, of the level of funding made available to the Office of the Sheriff of
Lenawee County by the Board of Commissioners, the unavailability of trained employees,
machines, or equipment within the bargaining unit to perform the required work, or the need to
improve the efficiency of the operations subcontracted.

Section 19.11 Tuition Reimbursement

(a) The Employer will reimburse regular full time employees attending study courses on their
own time as detailed under subsection (b) provided:

1 The desired study course has been approved by the Sheriff and the County
Administrator’s Office as a course designed to assist the employee in developing
skills required in the pursuit of his employment with the Office of the Sheriff of
Lenawee County;

2 The appropriate Committee of the County Board of Commissioners approves the
request for reimbursement prior to commencing the course;
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(b)

(¢)

(d)

3

The employee will not receive reimbursement for time and expense from another
source.

Reimbursement Provisions:

1

Employees may be reimbursed for up to 50 percent (50%) of the cost of tuition on
successful completion of an approved study course.

Employees who wish to retain the textbooks purchased for the study course may be
reimbursed up to 50 percent (50%) of the cost upon successful completion of an
approved study provided the textbooks were not available from the County
Library;

Employees may be reimbursed for up to 100 percent (100%) of the cost of required
textbooks on successful completion of the study courses provided the text books
are requested by the County Library. Such County Library textbooks will be made
available to employees for home study when not in use by an employee enrolled in
a study course;

Reimbursement for purchases of textbooks available from the County Library will
not be made;

Employees shall be reimbursed for 100 percent (100%) of their cost in attending
study courses or training sessions mandated by the Employer without recourse to
the provisions contained in subsection ( ¢} below.

Employees who apply for and who receive reimbursement for training and/or educational
expenses shall receive same in the form of a loan to be excused by the Employer as
follows:

1.

The obligation to repay the loan shall be excused at the rate of 20 percent (20%)
per year for each year of employment with the Employer by the employee
following the date of reimbursement;

If the employee terminates his employment before working five (5) years from the
date of the loan, the outstanding amount will become immediately due and
payable. The Employer is expressly authorized by this Agreement to deduct such
sums from any outstanding wages due to the employee involved.

At the discretion of the Sheriff and the appropriate County Committee or the Board of
Commissioners, the employee may be paid for time lost during regular business hours.

SCOPE OF AGREEMENT
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Section 20.0 Waiver. It is the intent of the parties hereto that the provisions of this Agreement,
which supersedes all prior agreements and understandings, individual or collective in nature, oral
or written, express or implied, between such parties, shall govern their entire relationship and
shall be the sole source of any and all rights or claims which may be asserted in arbitration
hereunder, or otherwise. The provisions of this Agreement can be amended, supplemented,
rescinded or otherwise altered only by mutual agreement in writing hereafter signed by the parties
hereto.

The parties acknowledge that during the negotiations which resulted in this Agreement
each had the unlimited right and opportunity to make demands and proposals with respect to any
subject or matter not removed by law from the area of collective bargaining, and that the
understandings and agreements arrived at by the parties after the exercise of that right and
opportunity are set forth in this Agreement. Therefore, the Employer and the Union, for the life of
this Agreement, each voluntarily and unqualifiedly waive the right, and each agrees that the other
shall not be obligated to bargain collectively with respect to any subject or matter not referred to
or covered in this Agreement, even though such subject or matter may not have been within the
knowledge or contemplation of either or both of the parties at the time they negotiated or signed
this Agreement.
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TERMINATION

Section 21.0 Duration. This Agreement shall continue in full force and effect from January 1,
2004, to and including December 31, 2005, and for successive yearly periods thereafier until
notice is given in writing by either the Union or the Employer to the other at least 60 days prior to
December 31, 2005, or any anniversary date thereafter, of its desire to modify, amend, or
terminate this Agreement. This Agreement shall remain in full force and effect during the period
of negotiations until terminated as provided hereinafter.

If notice of its intention to modify or amend has been given at least 60 days prior to
December 31, 2005, or any anniversary date thereafter in accordance with the above provisions,
by either party, this Agreement may be terminated by either party on 15 days written notice of
termination given to the other party on or after January 1, 2006 following said notice to modify
or amend.

THE OFFICE OF THE SHERIFF OF POLICE O AATION OF MICHIGAN
LENAWEE COUNTY ;

% .

THE LENAWEE COUNTY BOARD OF
COMMISSIONERS

C?@M,w \ Ml UL T
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-
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APPENDIX "A"
POLC NON-SUPERVISORY

$42,231.28

IW%IEFFECTIVE January 1, 2004 Start 6 Month  One Year Two Year Three Year Four Year
GRADE|POS NOTITLE 1 2 3 4 5 5]
POt 151010 CLERK TYPIST $6 5793 S8 8079 | %10 0402 5104242 5116742
$15,924.54 |520,400.43 | $20,863.62 | 521,682.34 | §24,282.34
P02 |5104C INTAKE OFFICER 5112530 | $115208 | $117872 $12 3516 | 513301
$23,405.24 1523,863.26 | 524,517.38 | $25,601.33 | 527,674.61
P03 151020 CLERK-DISPATCHER $13 1422 1 $136497 | 5141572 | $1525051 $16 8283
Acl 312 Eligible $27,3358,78 |$28,391.38 | 525,445.98 | $31,721.04 | 535,004.94
204 |51080 DOG LAW OFFICER SI38778 | $13 09850 | 5Hi4 2095 5151954 $15 7330 $16 2650
528,445 82 1529,088.80 |$29,743.78 {531 608,51 |$32,724.64 | $33,831.20
P05 51050 CORRECTIONAL OFFICER $15.1658 516 2111 $17.1254 517 9073 $19 3465
$31,544.86 $33,719.09 | $35,620.83 [ $37,247.18 ; 540,246.06
POB {51060 DEPUTY $16 B446 §17 7481 $18 6101 $158 3334 820.7411
Act 312 Eligible £35,036.77 $36,016.05 | 538,708.01 1540,213.47 | $43.141.49
P07 |51030 ROAD PATROL CORPORAL $1B8 4862 | $18382D4§ $193615| 52027151 8§21 7031
Act 312 Eligible $38,451.30 [539,354.43 1540,271.92 | $42,164.72 1$45,142.45
P08 151070 DETECTIVE $19 8216 1 $20.3035
Act 312 Eligible 841 3

3% |EFFECTIVE January 1, 2005 Start 6 Month | One Year | Two Year | Three Year! Four Year
GRADE|POS NO/TITLE 1 2 3 4 5 [3
POt {51010 CLERK TYPIST $9 8667 | $10.1021 5103444 | §107389 ! §120244
$20,522.74 1521,012.37 { 21,510,111 [ $22,332.75 | $25,010.75
PO2 |51040 INTAKE OFFICER 5115006 | $118664 | $121408 | §127221 $137043
$24,108.45 | $24,682.11 | $25,252.86 [ $26,461.97 |528,504.94
P03 {51020 CLERK-DISPATCHER $13 5365 | $14 0592 | %14 5815 3157080 | $17 3342
Acl 312 Eligible $2R,155.92 [$29,243.14 | $30,330.35 | $32,672.64 | $36,055.14
P4 151080 DOG LAW OFFICER $14 DBB1 | $14 4048 | $147289 1 5158523 | §i6 2050 ; 3167530
$29,303.25 | 520,061.57 | $30,636.11 { $32,556.78 | $33,705.40 | §34,846.24
P05 51050 CORRECTIONAL OFFICER $15 6208 $16BBT74 | 5176382 | $1B4445| $188300
$32,491.26 $34,730.50 | £35,689.54 | $38,364.56 | 541,454.40
P06 (51080 DEPUTY 517 3409 $18 2805 $19 1684 $18.8134 521 3633
Att 312 Eligible 536,.087.79 $38,023.44 | $30,870.27 | 541,418.87 | 544.435.66
P07 51030 ROAD PATROL CORPORAL $19 0408 | 5194880 | $109423 | 520 B706 | $22.3542
Arl 312 Eligible $30.604.86 {540,535.04 | $41,470.08 |543,428.57 | 546,455.74
0B 151070 DETECTIVE $20 4162 1 52001261 523 4416
Act 312 Eligiple 542,465.70 | $43,408.21 | $48,758,53

SAExca\POAMCONTHIXLS



Mermnorandum of Understanding Between the Police Officers Labor Council and Office of the Shenif,
Lenawee County.

Jail Sergeant Promotion Process

It is understood that point totals to establish a roster for the position of Jail Sergeant, to be tested on
March 28, 2001, will be determined as follows:

Maximum Points

Test 40 4D x test standard score on the MML Jail
Supervisor written test with a standard score
of 70" being minimum for further
consideration in the process.

Performance

Evaluation 40 5714 x score received on the performance
eyaluation last recejved. A score of at least
41 points must be received on the evaluation
for further consideration.

Oral Board 20 Oral Board as described in Section 10.3,a
maximum of 20 poizts will be awarded by
oral board based on their evaluation of
potential for success of the candidates.

Seniority Bonus Points 10 1 point for each full year, continnous service,
up to 10 full years. Additionally, 1 bonus
point will be credited for each 30 hours of
credit obtained at an accredited college or
university, up to 4 points. However, the total
amount of bonus points, both service and
college, will not be greater than ten.

TOTAL POINTS 110
MAXIMUM

Employees will be rank ordered by total score, with promotion from among the top three rankings at the
time the promotion is made

A T D Y 0T

Lawrence Richardson David Seeburg
The Office of the Sheriff of Police Officers Labor Council
Lenawee County




LETTER OF AGREEMENT

Contract Overtime Distribution
July 14, 2003

Two opportunities to work for each date of "contract" overtime will be awarded to road
patrol deputies based on department seniority. Additional opportunities will be awarded based
on a fair and equitable distribution, determined by the numbers offered, the willingness to work
varied opportunities, and the general restriction in hours to twelve (12) in a twenty-four (24) hour
period.

Lawrence Richardson U/ David Scaﬁur‘ger
The Office of the Sheriff of Police Officers Labor Council
Lenawee County




LETTER OF UNDERSTANDING
12 - HOUR SHiFTS

It is hereby understood and agreed between the Sheriff of
Lenawee County and the Police Officers Association of Michigan,
that the Deputies in the Road Patrol will be assigned to a 12-
hour shift schedule for a six (6) month trial period beginning
April 1, 2004 and ending on September 30, 2004. After the six
(6) month trial period, either side may elect to return to the
current work schedule. If neither party elects to return to the
current schedule, the 12- hour schedule will become permanent.

1. The following article will govern the 12-hour schedule:

12 Bour Work Schedule

Sun Mon | Tue | Wed | Thu | Fri | Sat | Sun | Mon | Tue | Wed Thu | Fri Bat
Platoon 1 0] W W W W W W
Platoon 2 W W W W W W W
Platoon 3 W W W W W W W
Platoon 4 W i W W W W W
Hours:
Days Platoon 1 & 2 5:00 a.m. -~ 5:00 p.m. £:00 a.m. -
6:00 p.m.
Nights Platoon 3 & 4 5:00 p.m. - 5:00 a.m, 6:00 p.m. -
6:00 a.m

The schedule continues to cycle every fourteen (14) days.

2. During each fourteen (14) day cycle the employee will
be assigned one eight (8) hour work day.

3. The Road Patrol Deputies will be assigned in accordance
with the attached schedule known as Appendix (A) .

4, Employees will be allowed to pick shifts by seniority
prior to beginning the six (6) month trial period.

5. There will be no additional sghift bids during the six
(6) month trial period.

&, Section 11.4 will be amended to read, * Maximum Work
Days Allowed to accrue will be changed from days to
hours” . The remainder of this section will remain the

same.



10.

11.

12,

13.

i4.

15.

1€.

Section 11.5 (f), will be amended to read, “All 12 hour
employees must take off at least seventy-two (72) hours
per year of paid leave. Of this seventy-two (72) hours,
there must be at least one (1} block of s=seven (7)
consecutive calendar days. The remainder of this
section will remain the same.

Section 11.9, Union Leave will remain the same.
Section 11.11, Funeral Leave will remain the same.

Section 11.12, the forth sentence will be amended to
read, “for twelve (12)hours and the amount he receives
from the Court. The remainder of. this secticn will
remain the same.

Section 12.3, Premium Pay will be amended to read,
“Time and one-half {(i1-%) will paid for all hours worked
in excess of twelve (12) hours per day for 12 hour
employees and all hours worked in excess of eighty
(80) hours in period of 14 consecutive days in a pay
period”. The remainder of this section will remain the
same.

Section 12.7, Training, will be amended to read,”
Employee assigned to training out of the county will be
congidered to have worked a twelve (12 hour work day.
Employees assigned to training within he county will
return to duty upon completion of the training”. The
remainder of this section will remain the same.

Section 13.3, Worked Holidays, will be amended to read,
* Employees who work on a holiday will be paid time and
one-half for all hours worked on a holiday”. The
remainder of this section will remain the same.

Employees will be allowed two (2) thirty minute (30}
paid lunch breaks in the twelve (12) hour tour of duty.

While employees are working the twelve (12) hour work
schedule the sheriff or his designee shall have the
right to reschedule employees to an eight (8) work
schedule for training and court with a seven (7) day
notice.

The employer shall have the right to transfer employees
to another shift for manpower needs. If there are no
volunteers by seniority, the emplovee with the least
amount of seaniority will be transferred.



1i7.

18.

15.

20.

21.

PCLICE

During the trial period in the absence of both shift
supervisors, the sheriff or his designee shall appoint
a deputy as shift commander. The deputy will be paid
the starting sergeant rate of pay for all hours worked
in that position as provisions of Article 8.6 shall

apply.

Employees who attend court starting at 8:00 AM and
remain in court continuously until after 12:00 p.m.
will not be required to work the night shift in that
same day. The time spent in court will be considered
the employees work day. The employee will not be
compensated at the premium pay rate.

Empleyees shall not be required to work more than four
{4) hours of overtime in conjunction with the twelve
hour work day, except in an emergency.

It is understood that from time to time issues will
arise that are not covered by this Letter of
Understanding. If issues arise the parties agree to
meet and attempt to resolve them and if necessary amend
this Letter of Agreement.

All other sections of the existing contract will remain
the same unless changed in the current contract
negotiations.

ERS ASSQCTAT)ION SHERIFF OF LENAWEE COUNTY
AN

[

LENAWEE COUNTY DEPUTY
SHERIFF ASSOCIATION

Dated: March 22, 2004
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LETTER OF UNDERSTANDING
12 - HOUR SHIFTS

1t is hereby understood and agreed between the Sheriff of Lenawee County and the Police
Officers Association of Michiean, that the Jail employees will be assigned to a 12-howr shifl
schedule for a six {6) month trial period beginning September 19, 2004 and ending on March 19,
2005. After ihe six (6) month trial period, either side may ¢lect to reburn fo the current work
schedule. [fneither party cleets to return to the current schedule, the 12-hour schedule will
become peemanent. '

1. The following article will govern the 12-honr schedule:

12-Hour Work Schedule:
Sun | Mm | Toe | Wed | Thu | Fn | Sal | Sum | Mon | Tug | Wed | Tha | Fri Sat

Pintoon | Wi W Wl W W Wi W
Platoon 2 W W W W W Wl W
Platoon 3 W W Wl WwW | W W W
Platoon 4 W W W WO W W W
Hours:

Pays Platoon 1 &2 7:00am. - 7:00 p.m.

Nights Platoon 3 & 4 7:00 p.m, - 7:00 am.

The scheduale continues to cycle every fourteen (14} days.

2. During each fourteen (14) day cycle, the employce will be assigned one eight ()
hour work day.

3. The Jail staff'will be assigned in accordance with the attached schedule known as
Appendix (A).

4, Employees will be allowed to pick shifis by senfority prior 1o beginning the six
(6) month tral period.

5. There will be no additional shift bids during the six (6) rmonth trial period,

6. Section 11.4 will be amended {o read, “Maximum Work Days Allowed to acciie
will be changed from days to hours” The reméinder of this section will remain
the same-

p-
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10.

11

12,

13,

4.

15.

16.

i7.

(5171 E85-BOLQ

Scetion 11.5 (), will be amended to read, Al 12 hour ermployees must talee off at
lozst seventy-two (72) botirs per yeer of puid leave. Qf this seventy-two (72)
howurs, there must be at least one (1) block of seven (7) consecutive calendar
days.” The remainder of this scetion will remain the same.

Section 11.9, Union Leave will remain the same,
Section 11,11, Funcral Leave will remain the seme.

Section 11.12, the fourth sentence will be amended to read, *“for twelve (12) hours
and the amount the employee receives from the Court,” The remainder of this
scction will remain the same.

Section 12.3, Premiom Pay will be amended {o read, “Time and one-helf of (1-
1/2) will be pmd for oll hours worked in excess of twelve (12) hours per day for
twelve (12) hour erployces and 21 bours worked in cxcess of eighty (80) hours in
a period of foucteen (14) consecutive days in a pay perod”. The remainder of this
section will remain the same.

Section 12.7, Training will be amended to read, “Bmployee assigned (o training
out of the County will be considered to have worked a twelve (12) hour work day.
Employces assigned to training within the County will retum to duty upon
completion of the training”. The remainder of this section will remain the same.

Section 13.3, Worked Holidays will be amended to read, “Employees who work
on a holiday will be paid time and one-half (1-1/2) for &ll hours worked on a
holiday”. The remeinder of this scction will remnain the same,

Employees wilt be allowed two (2) (hirly (30) minute paid Junch bregks in the
twelve (12) hour tour of duty.

While employees are working the twelve (12) hour work schedule, the Sheriffor
his designee shall have the right 1o reschedule employees to an eight (8) work
schedule {or training and Court with e seven (7) dzy notice,

The employer shall have the right to transfer employces to another shift for
paanpower needs, If there are no volunteers by seniority, the employee with the
least amount of sentorily will be transferred.

During (e trial period in the absence of both shift supervisors, the Sherff or his
designee shall appoint a Corrections OFficer &s shift commander. The Correctious
Officer will be paid the starting Sergeant’s rale of pay for all hours worked in that
position as provisions of Article 8.6 shall apply.
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18.  Employees who aitcnd Court starling a1 8:00 =m. and remain in Court
continuously until aficr 12:00 pam. will not be required to work the night shift in
(hat same day. The time spent in Court will be considered the employee’s wark
day. The cmployee will not be compensated at the premium pay rate,

19.  Bmployees shall not be required to work more than four {4) hours of overtirse in
conjunction with the twelve (12) hour work day, except in an emergency.

20.  Itis understood that from time to time issues will arise that are not covered by this
[etter rermatn the same anless changed in the cwrrent contract negoliations.

LENAWER COUNTY DEPUTY
SUERIFT ASSOCIATION

,9,,/4%% e

FSe-oy

Dated: Augnst 12, 2004



