&/ Javo o

COLLECTIVE BARGAINING AGREEMENT
between the
UNION CITY COMMUNITY SCHOOLS
‘and the

INTERNATIONAL UNION OF OPERATING ENGINEERS,
LOCAL547-A,B,C,E.H
AFL - CIO

for the years

1996-00




TABLE OF CONTENTS

ARTICLE | T 1
PURPOSE. ...ttt v 1
ARTICLELL ..o e i
UNION RECOGNITION, UNION SECURITY, CHECKOFF ........ 1
Union Recognition . ...........oovvuuuininnnnnnnns ] 1

Union Security - Membership Dues or Agency Shop
Service Fee Deduction. . ...............ovuono. .. 1
CheckOff . oo viivennnnnnnnn., o Sk 59 W SRIES B0 S e 2
PIRTIGLE N v 67058160558 45 158 1o mmmssmomsmons o s 50 8 65608 878 S0 e e 2
NEWJOBS........cooovvn . e T 2
ARTICLE W .p.e vovsemivnsiss o8 gaaiuins 54 o wamm sre sesn sisstn soosntarcins 2
JURISDICTION ... T 2
ARTICLEV ...t e 2
CONTRACTUALWORK .. ... 2
ARTICLE VL e e oottt se e e oo e s e s e s 2
DISCIPLINE-DISCHARGE . .. ..00uv e e 2
ARTICLEVIL. ... i e SRS 4
GRIEVANCE PROCEDURE. .. .... ..o e e 4
ARTICLEVIIL . ... e 6
SENIORITN ...« v s 13 i 0165 v eonomimen somn 1 mcpeetasmrentis. srom i 6
LAYOFF&RECALL ..o 6
ARTICLE IX. ... 74
TRANSFER AND PROMOTIONAL PROCEDURE .. ............. 7
VBRI x v.v 45 i3 voisnstiss 56 80miss ma o R R 7
Qualifications. ..................... § 46 SRR s we s 7
Substituting . ... 7
ARTICLE X ... 7
HOURS AND WORKWEEK. . .........ovvvoonnnnn T
Shift, Hours &Days ...............oooiieei 8
CallBack.......ovvuenenn IR —— 8
Distribution of Overtime. . .................cooeeeoo.. . 8
RestPeriods. ............ooouiin 8
Shift Differential. . ... .........oouee 8
ARTICLE XL ..o 8
INSURANCE AND HOSPITALIZATION. . . . oo 8

Section 125.. ... 5 5 O 0 e wieme wece e B KON e 9




ARTICLE XIL. . .o e e et e 9

HOLIDAYS . w-ovviis nisins 55 56 oimme sroimeramosmiamisiare siaisie s s ss o o 9

HOUARY P v wowsios sswsaimns svisies s s saam o famis me oo e 9
ARTICLE X, . o 0o wis o8 wsssimainiog a5 5006558 65 55 55068 8nmnaioms st s e 10
SICKLEAVE .................. i Bt R SRR 10
FUNEBRAL LEAVE w5 s 50665 55 555,50 mamemetmncons sommoos sos s sia s 10
BusinessDay ...........co.ouieuinini 10
JUREDUE. o0 oo 5 5005568 Bssimnan s et soioei i 10
Sick Leave - Retirement . ..........ovveenininnnn 10
ARTICLEXIV . ..« o.ocvionamnasninns sn icesislsiann sia iie 556 505650008 5.0 vonrmmms 11
VACATIONS...........................I............' ......... 11
ARTICLE XV, 501 1000050500 somaroumminse oce wieibonse s sts scoismomsrs siaracass o8 458,40 5 11
L 11
ABRTICLE XV, c.vi0 ssinvasnvninn sab/558 555 8ernnm are sis orm srommasmsiesn aie o 12
UNIFORMS . .. e e 12
ARTICLEXVIL ..ot e e 12
VISTEATION 565 435 65 53505 wen s1m miousswes wn eomrmintatemomasbcasin o5 siasmicscins 12
ARTICLE XV o665 54 665 53 610, miminince sramiosmsocnisse snarsions:sromistdionss a2 soerssim aass 12
RIGHTS OF THE BOARD OF EDUCATION . .. .o oo 12
RABRTICUE XX v avn sovsiansssins sie smonais 55 305 in sre srm meosmiarmorn mmmsse sec o 13
BINDING EFFECTIVE AGREEMENT. . . ..o 13
ARTICLE XX. .ottt it e e e e e e 13
SCOPE, WAIVER AND ALTERATION OF AGREEMENT. ......... 13
ARTICLE XK ¢ 566755 5 55.50.m vipeasn mmemmesaras sesisnssin 5 &5 56 £0Ee5 s s ars 14
PART-TIMEEMPLOYEES ...... . c00ooioiei i 14
Definitions & Benefits . . . ......o.ovvevin e, 14
ARTICLEXXIL . . oot e e 14
TERMINATION AND MODIFICATION . . ..o veeee e 14
OIIRAIINGS: s covvas cvmision 56 455 ¥ 55,6050 55 oo fimn orn. oo msmne 16
SOPEDULE A .o sumimoning 5565 55 1o mmn e wiomromcie 5o soe-stsmecars 550 51550 16
WAGBES. . 4.0 vvsimmoacn o siwioais s £ siasiaie sio ste 65555555 65 55 soammn 16
Mileage Reimbursement.............cocovvinnennnnnn... 16
Health and Safety Clause. . ............cc.ovvvvnnonn... 16
LETTER OF UNDERSTANDING . ... .o oteeee e e 17
CUSTODIAN POLICY: UNAUTHORIZED VISITORS .. .. oo 17

ii




AGREEMENT

This Agreement is entered into between the Union City Community Schools, hereinafter referred to as
the "Employer” and the International Union of Operating Engineers, Local 547 - A, B, C, E H - AFL-CIO,
hereinafter referred to as the "Union".

ARTICLE | - PURPOSE

SECTION ONE:

Itis the purpose of this Agreement to promote and insure harmonious relations, cooperation and
understanding between the Employer and the employees covered hereby, to insure true collective
bargaining, and to establish standards of wages, hours, working conditions and other conditions of
employment.

ARTICLE Il - UNION RECOGNITION, UNION SECURITY, CHECK OFF

SECTION ONE: Union Recognition

A. The Employer hereby recognizes the Union as the sole and exclusive collective bargaining agent of
the employees covered by this Agreement for the purpose of collective bargaining with respect to rates of
pay, wages, hours of employment and other conditions of employment.

B. The term "employee" as used herein shall include all full-time and school year employees,
maintenance custodians, and custodians employees of the Employer.

C. All reference to gender in this Agreement shall mean both male and female.

D. A regular part-time school year employee shall refer to an employee who provides service to the
Employer during the days when school is in session during the school year. :

SECTION TWO: Union Security - Membership Dues or Agency Shop Service Fee Deduction

A. All employees employed in the bargaining unit, or who become employees in the bargaining unit who
are not already members of the Union shall, within sixty (60) days of the effective date of this provision, or
within sixty (60) days of the date of hire by the Board, whichever is later, become members or in the alternative
shall, within sixty (60) days of their date of hire by the Board, as a condition of employment, pay to the Union
each month a service fee in an amount equal to the regular monthly Union membership dues uniformly
required of employees of the Board who are members.

B. An employee who shall tender or authorize the deduction of membership dues (or service fees)
uniformly required as a condition of acquiring or obtaining membership in the Union shall be deemed to meet
the conditions of this Article so long as the employee is not more than sixty (60) days in arrears of payment of
such dues (or fees). ;

C. The Board shall be notified in writing by the Union of any employee who is sixty (60) days in arrears in
payment of membership dues (or fees).

D. If any provision of this Article is invalid under Federal or State law, said provision shall be modified to
comply with the requirements of said Federal or State law.

E. The Union agrees that in the event of litigation against the Board, its agents, or employees arising out
of this provision, the Union will co-defend and indemnify and hold harmless the Board, its agents, or
employees for any monetary award arising out of such litigation.

F. The Union agrees that it will make membership in the Union available to all employees covered by this
Agreement on the same terms and conditions as are generally applicable to other members of the Union.
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SECTION THREE: Check Off

The Union shall submit to the Employer a statement of the amount due to the Union by each employee
for the initiation fee and Union dues. The Employer shall then deduct from each employee's pay and transmit
the total deductions to the Financial Secretary of the Union on or before the fifteenth (15th) day of each
month, following that month in which said deductions were made, together with a listing of each employee
with the amount that is deducted each month provided, however that the Union shall have submitted to the
Employer an authorization card signed by the employee from whose pay said deductions are to be made.

ARTICLE lIl - NEW JOc.3
SECTION ONE:

The Employer shall have the right to establish, evaluate, change and obsolete jobs within the bargaining
unit according to the following procedure: when new or changed jobs are placed in operation during the term
of this Agreement and they cannot be properly placed in an existing classification by mutual agreement, the
Employer shall place into effect a new classification and pay rate for the job in questions, and he shall
designate the classification and the rate of pay as temporary. The Employer shall notify the Union in writing of
any such temporary or obsolete job which has been placed into effect upon the institution of such job.

SECTION TWO:

The new classification and rate of pay shall be considered as temporary for a period of thirty (30) calendar
days following the date of notification to the Union. During this thirty (30) day calendar day period, but not
thereafter during the life of this Agreement, the Union may make written request to the Employer to negotiate
the classification and rate of pay. The negotiated rate, if higher than the temporary rate, shall be applied to the
first day the employee began working in the temporary classification, except as otherwise mutually agreed. In
a case where the parties are unable to agree on the classification and/or rate of pay, the issue may be
submitted to the Grievance Procedure. When a new classification has been assigned a permanent rate of
pay, either as a result of the Union not requesting negotiations for the temporary classification during the
specified period of time, or as a result of final negotiations, or upon resolving the matter through the Grievance
Procedure, the new classification shall be added to and become a part of Schedule A.

ARTICLE IV - JURISDICTION
SECTION ONE:

Employees of the Employer not covered by the terms of this Agreement may temporarily perform work
covered by this Agreement only for the purposes of instructional training, experimentation, or in cases of
emergency, except for the work that has been historically performed during the spring, summer and Christmas
vacation periods of the year by temporary personnel. =

ARTICLE V - CONTRACTUAL WORK
SECTION ONE:

The right of contracting or subcontracting is vested in the Employer. The right to contract or subcontract
shall not be used for the purpose of undermining the Union, nor to discriminate against any of its members,
nor shall the use of contracting or subcontracting result in the reduction of the present work for as is now in
effect, nor in the event of the extension of service shall contracting or subcontracting be sued to avoid the
performance of work covered under this Agreement.

ARTICLE VI - DISCIPLINE-DISCHARGE
SECTION ONE:

A. No employee shall be disciplined without due process as defined in Section Two (D) for reasons that
are capricious or arbitrary. The term “discipline" as used in this Agreement includes warnings, reprimands,
2




suspensions with or without pay, reductions in rank, compenéation or occupational advantage, discharges or
other actions of a disciplinary nature. The specific grounds for disciplinary action will be presented in writing to
the employee and the union no later than at the time discipline is imposed.

B. All employees shall be entitled to have present a representative of the union during any meeting
which will or may lead to disciplinary action by the employer. No action shall be taken with respect to the
employee until such representative of the union is present and the representative shall be present within one
(1) week of the request or if mutually agreeable at a later date. This shall not preclude any disciplinary action
the administration shall deem necessary for the health, welfare, or safety of the students or staff. This action
may be immediate. Should disciplinary action be likely to occur at a given meeting the employee shall be
advised immediately of said possibility and be advised by the employer of the right to representation under
this provision of the Agreement provided, however, that if a representative is not immediately available, action

may be taken subject to a subsequent meeting when the administration deems it necessary to take prompt
intervention steps.

SECTION TWO:

A. The normal disciplinary procedure shall consist of the following, however, nothing in the
aforementioned shall preclude the administration in its sole discretion from moving to any advanced step
depending upon the seriousness of the offense:

1. verbal

2. written

3. suspension
4. discharge

B. Inthe case of a dismissal, demotion, discharge or suspension of any employee, the union shall be
advised of the reasons for the dismissal, demotion, discharge or suspension of any employee as soon as
reasonably possible. Written notification of dismissal, suspension, or other disciplinary action shall be sent to
the employee and the union. Causes which shall be deemed sufficient for suspension, demotion, or
dismissal or other disciplinary action include, but are not limited to the following:

1. Unauthorized or excessive absence from work.
2. Conviction of any criminal act.
3. Disorderly or immoral conduct involving students.

4. Insubordination.

-'5. Bringing intoxicants or illegal drugs into or consuming intoxicants or
illegal drugs on any school property or reporting to work under the
influence of intoxicants or illegal drug of any kind in any degree
whatsoever.

6. Neglect of duty.

7. Willful damage to public property, or misappropriation of public
supplies or equipment.

8. Deliberate falsification of any records or reports.

- C. Any dismissal or suspension shall be without pay. No suspension shall be effective for a period of
more than ten (10) working days without the prior approval of the Board.
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D. The Board agrees that employees shall not be disciplined, dismissed, or demoted, or reduced in
compensation without due process as defined in this article. Due process shall be defined as the following:

1. An employee shall be given appropriate prior notice of any
performance deficiency whenever imposition of any of the above
disciplinary sanctions is contemplated. Appropriate means defined as
verbal for minor incidents or written for other incidents.

2. Employees may submit a written statement of objection to imposition
of any of the above disciplinary sanctions, specifically stating any
reasons why the disciplinary sanction should not be imposed, and
such statement shall be included in the employee's personnel file,

3. Employees shall be entitied upon submission of a written request to
appear before the Board and offer reasons why the disciplinary
sanction should not be imposed.

E. All employees covered by this contract may be required to submit to a scheduled drug and alcohol
testing for reasonable cause. The cost of this testing shall be paid by the employer. If any employee test
positive for any illegal or non-prescription drug, they will immediately be placed on & week of paid leave and
must submit documented evidence of a negative test before they are allowed to return to work. The cost of
the second test shall be at the expense of the employer. The second test will take place in accordance with
D.O.T. guidelines of twenty-four (24) hours. Additionally, that employee may be subject to more frequent
drug/alcohol testing. Further, any employee that test positive shall be referred to the appropriate legal
authorities for an investigation. Depending upon the results of the investigation, the employee is subject to
immediate discharge. Failure to comply with any of the above section of this article of this contract shall be
reason for immediate discharge with loss of all benefits, rights, and privileges under this contract.

F. An employee that has maintained a clear record for one (1) year from the date of the last incident shall
have the last recorded incident dropped from the above step procedure (i.e., drop last incident each year the

employee maintains his clean slate). Disciplinary action for any serious breach of school policy or
administrative guidelines may be retained for a longer time depending upon the severity of the offense.

SECTION THREE:
A. The Employer's evaluation shall be reviewed jointly by the Building Principal and the employee.
ARTICLE VIl - GRIEVANCE PROCEDURE

SECTION ONE:

A grievance shall be defined as an alleged violation, misinterpretation or misapplication of the express
terms of this Agreement. A grievance presented shall state:

1. Wh;:e is affected

2. What happened

3. When it happened

4. What specific part(s) of the contract is alleged to have been violated.

5. What specific remedy is requested

B. No grievance may be presented following the expiration of five (5) working days after the occurrence
upon which it is based became known to the employee.




SECTION TWO: Step One
A. An employee having a grievance shall present it orally to his supervisor.

B. The supervisor shall discuss the grievance with the employee.
C. If the grievance is not settled orally, the employee or his supervisor, within twenty-four (24) hours,
may request a meeting with the Steward to discuss the grievance.

SECTION THREE: Step Two

A. The Steward may the, within twenty-four (24) hours of the oral discussion with the supervisor, submit
the grievance in writing to the supervisor.

B. The supervisor shall then give his decision in writing within twenty-four (24) hours of receiving the
written grievance.

SECTION FOUR: Step Three

A. Any appeal of a decision rendered by the supervisor shall be presented in writing to the
Superintendent of Schools within five (5) working days of receipt of the written decision of the supervisor.

B. An appeal must meet the same qualifications as the original grievance, plus stating in writing the
reasons why the decision of the supervisor was not satisfactory.

SECTION FIVE: Step Four

A. The Superintendent of Schools shall meet with a Business Representative of the Union within ten
(10) working days following receipt of the appeal.

B. The Superintendent of Schools shall give his decision in writing relative to the grievance within five
(5) working days of the meeting with the Business Representative of the Union.

SECTION SIX: Step Five

A. If the decision of the Superintendent of Schools is not satisfactory, an appeal must be presented in
writing within five (5) working days of the receipt of the decision of the Superintendent of Schools, by a
Business Representative ¢f the Union, to the Board of Education. :

B. The appeal must meet the same qualifications as the original grievance, plus stating in writing why the
decision of the Superintendent of Schools was unsatisfactory. '

C. The Board of Education, or a representative thereof, shall meet with a Business Representative of
the Union at a time mutually agreeable to them, but no later than thirty (30) days from the date of the receipt of
the appeal. -

D. The Board of Education, or a representative thereof, shall give a decision in writing relative to the
grievance within ten (10) working days of the Business Representative's meeting with the Board of
Education. .

E. If the Union so requests, the Board or its representative will meet further with the Union to consider
fairly and in good faith any other methods of settlement which may be requested by either party, including
private (non-governmental) mediation and binding or advisory arbitration.

F. The procedure herein provided shall not prohibit the Union or the Employer from recourse to normal
mediation provided by Michigan State Law.

G. The time limits provided in this Article shall be strictly observed, but may be extended by mutual
agreement between the Board and the Union.
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H. Any claim or grievance arising during the dates of this Agreement may be processed through the
Grievance Procedure until resolution.

ARTICLE VIII - SENIORITY
SECTION ONE:

A newly hired employee shall be on a probationary status for ninety (90) calendar days. The probationary
period shall be ninety (90) calendar days taken from and including the first day of employment. If at any time
prior to the completion of the ninety (90) calendar day probationary period, the employee's work performance
is unsatisfactory, he may be dismissed by the Employer during this period without appeal by the Union.
Probationary employees who are absent during the first ninety (90) calendar days of employment shall work
additional days equal to the number of days absent, and such employee shall not complete his probationary
period until these additional days have been worked.

SECTION TWO:

Seniority shall accrue equally for all employees who are full-time / full-year, full-time / school year, and
regular part-time. Part-time employees shall be entitled to seniority on a pro-rata portion. After satisfactory
completion of the probationary period, seniority and all matters pertaining to benefits shall be retroactive to
date of hire.

SECTION THREE:

Employees shall be laid off, recalled or demoted according to their seniority. Probationary employees
shall be laid off first, Seniority employees shall be laid off in reverse order of seniority. School district seniority
shall not be transferable as bargaining unit seniority.

SECTION FOUR:
A. An employee will lose his seniority for the following reasons:
1. He is discharged
2. He resigns

3. He does not return to work, upon being recalled from lay-off, for
three (3) consecutive days

SECTION FIVE:

An employee promoted to a supervisory position shall have ninety (90) days probation. If, at any time
during this ninety (90) day period, the employee is deemed unsatisfactory, or does not wish to continue in a
supervisory capacity, he may return to the bargaining unit with full accumulated seniority at any time, up to the
expiration of the ninety (90) days.

SECTION SIX:

" A. An agreed to senioﬁty list shall be furnished to each employee covered by this Agreement on or
tJuly 1st of each year. Such list shall contain date of hire, employee's location and classification.
Seniority in classification shall be as of date of entry into the classification.

B. Sick leave accumulation shall be provided to each employee annually.




ARTICLE IX - TRANSFER AND PROMOTIONAL PROCEDURE
SECTION ONE:

A. Notice of all vacancies and newly created positions shall be posted on bulletin boards within one (1)
pay period from the date of vacancy, and the employees shall be given ten (10) working days time in which to
make application for fill the vacancy or new position. The senior employee making application shall be
transferred to fill the vacancy or new position, provided he has the necessary qualifications to perform the
duties of the job involved. An employee transferred to a maintenance custodial position shall have ninety (90)
days probation. If, at any time during this ninety (90) day period, the employee is deemed unsatisfactory, or
does not wish to continue in hat position, he may return to the formerly held position.

B. Newly created positions or vacancies are to be posted in the following manner: the type of v.ok; the
starting date; the rate of pay; the hours to be worked; the classification; and, the qualifications.

SECTION TWO: Qualifications

Qualifications are those abilities needed to perform the specific duties of the position outlined in the Job
Description. The Union recognizes that the Superintendent of Schools or his/her designee has the sole right
to assign employees to positions for which they are qualified.

SECTION THREE:

Any employee transferred involuntarily from his classification to another classification within the
bargaining unit shall be paid the rate of the position from which he is involuntarily transferred, or the rate of the
position to which he is transferred, whichever is higher. An employee voluntarily transferring into a different -
classification will be paid at the rate of the position into which he transfers. Employees will not be transferred
from building to building, subject to prior notification to the Union.

SECTION FOUR:

Temporary transfers shall be for a period of no longer than fifteen (15) days, except in the event that
both parties mutually agree to an extension of the fifteen (15) day time period. In the event that it is not
mutually agreeable to extend the temporary transfer beyond the fifteen (15) day time period, the position shall
then be considered an open position and posted for bidding from interested employees,

SECTION FIVE:

An employee may voluntarily substitute for another employee in a different classification for up to five (5)
days in succession. The employee will continue to be paid at the current rate. .If the employee works beyond
five (5) days it will be considered a transfer and subject to the provisions of Sections Three and Four.
Employees will be called according to seniority in the building.

ARTICLE X - HOURS AND WORK WEEK
SECTION ONE:

A. The normal regularly scheduled work week shall consists of forty (40) hours beginning at 12:01 a.m.
Monday and ending one hundred twenty (120) hours thereafter.

B. The normal regularly scheduled work day shall be eight (8) consecutive hours, excepting a thirty (30)
minute lunch period.

C. The work day is the twenty-four (24) hour period beginning with the employee's shift starting time and
ending twenty-four (24) hours thereafter.




D. Shift Hours and Days:
1. Shift "A" - regularly starts on or after 6:00 a.m., but before 10:30 a.m.
2. Shift "B" - regularly starts on or after 2:00 p.m., but before 6:00 p.m.
3. Shift "C" - regularly starts on or after 6:00 p.m., but before 11:00 p.m.

E. Shiit hours may be changed by the Employer, provided the employee involved receives an advance
notice of two (2) weeks, ten (10) working days, prior to such change.

F. Flexible hours and shifts shall be permissible if approved by the Superintendent.

SECTION TWO:
Overtime rates will be paid as follows:

A. Time and one-half (1-1/2) will be paid for all hours worked in excess of eight (8) hours in a twenty-four
(24) hour period; all time worked in excess of forty (40) hours in one (1) work week, for which overtime has not
already been earned.

B. Double time (2X) will be paid for all hours worked on Sunday, when such hours are overtime, over
forty (40) hours.

SECTION THREE: Call Back

Whenever an employee is required to return to work after the completion of his regularly scheduled
working hours, he shall receive pay for the actual time worked at time and one-half (1-1/2) his regular rate, or a
minimum of one and one-half (1-1/2) hour's pay at his straight time hourly rate, whichever is greater.

SECTION FOUR: Distribution of Overtime

Overtime shall be divided and rotated as equally as possible among those employees who perform such
work within each school building.

SECTION FIVE: Rest Periods

Each employee covered by this Agreement shall receive one (1) fifteen (15) minute rest period between
the second (2nd) and third (3rd) consecutive hours of work, and one (1) fifteen (15) minute rest period
. between the sixth (6th) and seventh (7th) hours of work, excepting the thirty (30) minute lunch period.

SECTION SIX: Shift Differential

Employees who are regularly scheduled for four (4) or more hours of work between the hours of 4:00
p.m. and 8:00 .m. shall receive a shift differential of twenty-five cents ($.25) per hour.

ARTICLE XI - INSURANCE AND HOSPITALIZATION
SECTION ONE:

The Employer shall, during the life of this Agreement, provide a comprehensive health insurance
program for each full-time employee and their eligible dependents, premium fully paid. Such program shall be
equal to or better than the program provided to all employees of the district (excluding administrators). Each
employee shall receive a board paid term life insurance in the amount of $10,000.

SECTION TWO:

Each employee shall be provided with a dental rider, full family premium, fully paid by the Employer. The
8




plan shall be equal to that provided to all other certified and non-certified groups (excluding administrators).

SECTION THREE:

Each employee shall be provided with a vision care plan fully paid by the Employer. The plan -2l be
equal to that provided to all other certified and non-certified groups (excluding administrators).

SECTION FOUR:

Each employee shall be given the option of flexible spending under Section 125 as filed by the District.
The two options are:

1. To continue to receive the fully paid insurance’s as stated above; or

2. If an employee waives health insurance coverage with proof of health insurance elsewhere, the
employee, may select to receive, in addition to the dental, vision and life insurance benefits described above,
the monthly dollar amount equal to but not to exceed the single subscriber rate. This dollar amount may, at
the election of the employee, be applied toward any Blue Cross / Blue Shield options chosen by the
employee and offered by the District or may be received as a cash option under the terms of the Union City
Public Schools Cafeteria Plan. Any employee electing to receive this cash option may also separately direct
this dollar amount to a tax-deferred annuity Section 403b of the Internal Revenue Code offered by the District
as a voluntary and elective contribution made through salary reduction. '

ARTICLE XIl - HOLIDAYS

SECTION ONE:

The Employer will pay each full-time employee eight (8) hours pay for the following holidays, even
though no work is performed by the employee:

July 4th Christmas Day

Labor Day New Year's Day -
Thanksgiving Day Day after Thanksgiving
Good Friday Memorial Day

One (1) day during Christmas Break of School Calendar

SECTION TWO:

Employees required to work on any day of the above named holidays will receive time and one-half (1-
1/2) for hours worked in addition to the regular holiday pay.

SECTION THREE:

If an employee is on vacation or sick leave on any day of the above-named holidays, he shall receive an
additional eight (8) hours pay for the holiday.

SECTION FOUR:

~ When the scheduled holiday falls on‘a Saturday or Sunday, the employee shall receive eight (8) hours
pay for that holiday in addition to his regularly earned pay.

SECTION FIVE:

Employees off sick on the day before or the day after the holiday, may, at the discretion of the Employer,
be required to submit proof of illness to the Employer to receive holiday pay.




ARTICLE XIll - SICK LEAVE - FUNERAL LEAVE - JURY DUTY
SECTION ONE:

Each employée covered by this Agreement will be entitled to sick leave accumulated individually at the

rate of one (1) day per each full month of work completed, with a maximum of one hundred five (105) days
accumulation,

SECTION TWO:

Sick leave shall be granted to an employee when he is incapacitated from the performance of his duties
by sickness, pregnancy, injury, or for medical, dental
or optical examination or treatment. Sick leave, limited to two (2) days, shall be granted for illness or Employer-
approved emergency within the Immediate family. The Employer may require medical proof of illness in
writing.

SECTION THREE:

SECTION FOUR:

A. An employee shall be entitled to two (2) days of Personal Business leave during each year. Unused
days may not accumulate from year to year.

B. Requests shall be made at least three (3) working days in advance, except in cases of emergency.

C. An applicant for a Business Day may be required by the Superintendent to state the reason for such
absence.

E. Personal business leave shall be used in increments of not less than one-half (1/2) day nor more than
one (1) day.

SECTION FIVE:

Employees shall receive full pay for unused sick leave for the last full year of employment (maximum
twenty-five [25) days) upon retirement under the provisions of the Michigan Public Schools Employee
Retirement System regulations.

SECTION SIX:

Employees requested to appear for jury service shall receive their pay from the Employer for such iime
lost as a result of such appearance or service, less any compensation received for such jury service, up toa
period of sixty (60) days.

SECTION SEVEN:

The superintendent, acting on his/her sole discretion, may permit the transfer of accumulated sick pay in
cases of non-job related illness or injury. This transfer shall not exceed five (5) days per donor per year and
: 10




shall, in every case, involve an extremely serious circumstance(s).
ARTICLE XIV - VACATIONS
SECTION ONE:

All employees covered by this Agreement who have completed one (1) year of continuous service shall
receive two (2) weeks of vacation with pay; after five (5) years of continuous service, three (3) weeks vacation
with pay; after ten (10) years of continuous service, three and one-half (3-1/2) weeks vacation with pay; after
fifteen (15) years of continuous service, four (4) weeks vacation with pay.

SECTION TWO:

Employees will be eligible for paid vacation on the basis of percentage equal to that percentage of full
time worked.

SECTION THREE:

~ Vacation days earned during any given year shall be taken prior to the end of the ensuing fiscal year.
Carryover may be subject to approval by the Superintendent.

¢

SECTION FOUR:

Employees terminating employment shall receive pro-rata vacation allowance based upon one and one-
half (1-1/2) of the vacation pay for each month or major fraction thereof between his/her anniversary date and
his/her termination date. In order to become eligible for this payment, the employee must give written notice
to the Employer at least two (2) days prior to such date.

SECTION FIVE:

For those employees completing one (1) year, but less than three (3) years of continuous service, they
shall be entitled to take their vacations during the months of June and July following their anniversary date of
employment.

SECTION SIX:

Employees who have completed three (3) or more years of continuous employment shall take their
vacations at a time agreeable to the employee and the Employer.

SECTION SEVEN:

For the purposes of this Article, if two (2) ore more employees desire the same period off, the most
senior employee shall be granted the time off for vacation purposes.

ARTICLE XV - TRAINING
SECTION ONE:

" The Board of Education shall assume the full cost for training or special in-service that it may require for
employees to perform their classifications.

SECTION TWO:

Employees shall be reimbursed for conference fees related to any professional development activity.

Such conferences shall be directly related to the employees' duties and be subject to approval by the
administration.



ARTICLE XVI - UNIFORMS
SECTION ONE:

The Erhployer will provide each full-time employee covered by this Agreement uniforms for each
contract year: The cost of the uniforms shall not exceed $124.00 per employee per year. An increase over
the life of this agreement shall be at whatever percentage of wage increase received by the employee after

purchase to be reimbursed.

SECTION TWO:

It shall be the responsibility of the employee to wear his/her uniform while performing his/her duties as an
employee of the school system. It shall also be the responsibility of the employee to keep his/her uniform in a
clean and orderly condition with the reasonable performance of his/her duties as employed by this school
system. :

SECTION THREE:

Employees who work less than two (2) months after the purchase of their uniforms may keep the
uniforms, with the cost of such uniforms to be deducted from their final termination moneys due him/her.
Employees shall be required to wear such uniforms during their normal work hours and not for personal use.

ARTICLE XVII - VISITATION
SECTION ONE:

ARTICLE XVIIl - RIGHTS OF THE BOARD OF EDUCATION
SECTION ONE:

A. Itis expressly agreed that all rights which ordinarily vest in, and have been exercised by the Board,
except those which are clearly and expressly relinquished herein by the Board, shall continue to vest

1. Manage and control its business, its equipment and its operations,
and to direct the working forces and affairs of the Board School
District.

2. Continue its rights, policies, and practices of assignment and
direction of its personnel, determine the number of personnel and
scheduling of all the foregoing, but not in conflict with the specific
provisions of this Agreement, and the right to establish, modify or
change any work or business or school hours or days.
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3. The right to direct the working forces, including the right to hire,
promote, suspend and discharge employees, transfer employees,
assign work or duties to employees, determine the size of the work
force and to lay off employees, but not in conflict with the provisions of
this Agreement.

4. Determine the services, supplies and equipment necessary to
continue its operations, and to determine all methods and means of
distributing, dissemination and/or selling its services, methods,
schedules and standards of operation, the means, methods and
processes of carrying on the work, including automation or contracting
thereof, or changes therein, the institution of new or improved
methods, or changes therein.

5. Adopt reasonable rules and regulations.

6. Determine the qualifications of employees, including physical
conditions.

7. Determine the number and location or relocation of its facilities,
including the establishment or relocation of its schools, buildings,
departments, divisions or subdivisions thereof, and the relocation or
closing of offices, departments, divisions or subdivisions, buildings or
other facilities.

8. Determine the placement of operations, production, service,
maintenance, or distribution of work, and the source of materials and
supplies,

9. Determine the financial policies, including all accounting
procedures, and all matters pertaining to public relations.

10. Determine the size of the management organization, its functions,
authority, amount of supervision, and table of organization, provided
that that Board shall not abridge any rights from employees as
specifically provided for in this Agreement.

11. Determine the policy affecting the selection, testing or training of
employees providing that such selection shall be based upon lawful
criteria.

SECTION TWO:

The matters contained in this Agreement, and/or the exercise of any such rights of the Board, are not
subject to further negotiations between the parties during the term of this Agreement.

ARTICLE XIX - BINDING EFFECTIVE AGREEMENT
SECTION ONE:
This Agreement shall be binding upon the parties hereto, their successors and assigns.

ARTICLE XX - SCOPE, WAIVER AND ALTERATION OF AGREEMENT

SECTION ONE:

No agreement, alteration, understanding, variation, waiver or modification of any of the terms or _
conditions contained herein shall be made by any employee or group of employees with the Employer unless
executed in writing between the parties and the same has been ratified by the Union.
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SECTION TWO:

The wavier of any breach or condition of this Agreement by either party shall not constitute a precedent
in the future enforcement of the terms and conditions herein.

SECTION THREE:

If any Article or Section of this Agreement or any supplements thereto should be held invalid by
operation of law, or by any tribunal of competent jurisdiction, or if compliance with or enforcement of any
Artilz or Section should be restrained by such tribunal, the remainder of this Agreeriant and supplements
shall not be affected thereby. The parties shall reconsider any invalid or restrained portion of this Agreement.

ARTICLE XXI - PART-TIMEZ EMPLOYEES
For purposes of identification in this Agreement, there shall be three (3) classes of part-time employees:

A. Part-Time

A part-time employee shall be identified as a person who works twenty-four (24) hours or less. Part-
time employees shall be entitled to a pro-rata portion of all benefits as provided under this Agreement based
on the hours the employee is scheduled to work. Excluded from this provision are Articles XI and XIV.

B. Regular Part-Time (RPT)

Regular part-time employees are identified as those employees who work between twenty-four (24)
and thirty-nine (39) hours per week. RPT employees shall be entitled to receive pro-rata benefits based on
the hours of work, including insurance and vacation.

C. Full-time / School Year Employee

Full-Time / School Year Employees are identified as those employees who work forty (40) hours or more
a week for the same length of time for which the teachers are contracted. Health benefits equal to those
received by the full-time, full-year employees will be fully paid by the board during these months. The
employee shall pay the premiums during the months of July and August. Full-time/School year employees
shall be entitled to receive pro-rata benefits based on the hours of work, including insurance and vacation.

ARTICLE XXII - TERMINATION AND MODIFICATION
SECTION ONE:

- The effective date of this Agreement is July 1, 1996.

SECTION TWO:

If either party desires to terminate this Agreement it shall, ninety (90) days prior to the termination date,
give written notice of termination. If neither party shall give notice of termination or withdraws the same prior to
the termination date of this Agreement, it shall continue in full force and effect from year to year thereafter,

subject to notice of termination by either party on ninety (90) days written notice prior to the current year of
termination.

SECTION THREE:

If either party desires to modify or change this Agreement it shall, ninety (90) days prior to the termination
or any subsequent termination date, give written notice of amendment in which event the notice of
amendment shall set forth the nature of the amendment(s) desired. If notice of amendment of this Agreement
has been given in accordance with this paragraph, this Agreement may be terminated by either party on ten
(10) days written notice of termination. Any amendments that may be agreed upon shall become and be a part
of this Agreement without modifying or changing any of the other terms of this Agreement.
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SECTION FOUR:

Notice of termination or modification shall be in writing and shall be sufficient if sent by certified mail to the
Union, The International Union of Operating Engineers, Local 547 - A, B, C, E, H - AFL-CIO, 24270 West
Seven Mile Road, Detroit, Ml 48219, and if to the Employer, addressed to the Union City Community Schools,
Union City, Michigan 49094. :
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LETTER OF UNDERSTANDING

between

Union City Community Schools

and

International Union of Operating Engineers
Local #547 - A, B, C, E, H - AFL-CIO

The parties agree that the wage to be paid per hour for the remainder of the 1998-99
school year will increase by 2% as per this Agreement. This increase will be
retroactive to July 1, 1998. The wage to be paid per hour for the 1999-2000 school
year will increase by 2% as per this Agreement. The 1999-2000 wage scale will go
into effect on July 1, 1999. This letter of understanding will be valid until a successor

Agreement is reached.

Classification

First 90 days
90 - 1 year
Over 1 year
Night*
Maint. Cus.

* Over 1 year + $0.25

Classification

First 90 days
90 - 1 year
Over 1 year
Night*
Maint. Cus.

* Over 1 year + $0.25

WAGES
1998-1999
Current

$ 9.87
$10.08
$11.05
$11.30
$12.18

1999-2000
Current

$10.07
$10.28
$11.27
$11.52
$12.37

For Union City Community Schools

e Chao

Date //"/4 "712.

2%

$10.07
$10.28
$11.27
$11.52
$12.37

2%

$10.27
$10.49
$11.50
$11.75
$12.62

For IUOE Local #547

Date /{~=C((-2fF
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