
'yt,,:rngan StMk l t 1 cd t\
LA 60 R J.\ N Cl ! 1\1 , 1 ~. ,.~.1 f .;. ~ • {

A GREElrffiNT

Between

ThE CITY OF ALLEN PARK

and

ALLEK PARK FIRE FIGhTERS ASSOCIATION
LOCAL NO. 1410 OF ThE INTERNATIONAL

ASSOCIATION OF FIRE FIGhTERS

JULY 1, 1990 - JUNE 30, 1993



TABLE OF CONTENTS

Title Page

••••••••••••••••••••••••••••••••••••• 11 ••••••

...........•.•............... 14

........ .

.... .

......... .

............... .

..... .

... .

............................' .

3 ••••••••••••••••••..•••••.••.•••••••.••••... , •••••

......... .
UNION ACTIVITIES •••••••••••••••••••••••••••••••••••••••••

1
1
1
1
1
1
2
2
2
2
2
2
2
2
2
4

GRIEVANCE PROCEDURE ••••••••••••••••••••••••••••••••••• 4
Section 1 Establishment of Procedure ••••••••••••••••••••••• 4
Section 2 First Stage •••••••••••••••••••••••••••••••••••••• 4
Section 3 Second Stage •••••••••••••••••••••••••••••••••••• 4
Section 4 Arbitration •••••••••••••••••••••••••••••••••••••• 5
Section 5 Back Pay ••••••••••••••••••••••••••••••••••••••• 6
Section 6 •••••••••••••••••••••••••••••••••••••••••••••••••• 6
Section 7•••••••••••••••••••••••••••••••••••••••••••••••••• 6
Sec tion 8 •••••••••••••••••••••••••••••••••••••••••••••••••• 6
Section 9•••••••••••••••••••••••••••••••••••••••••••••••••• 7
Section 10•••••••••••••••••••••••••••••••••••••••••••••••••• 7
CONCERTED ACTION ••••••••••••••••••••••••••••••••••••••• 7
BARGAINING DURING CONTRACT TERM•••••••••••••••••••• 7
GENERAL •••••••••••••••••••••••••••••••••••••••••••••••••• 7
Section 1 0 vertinJe ••••••••••••••••••••••••••••••••••• 8
Section 2 Call-in Time •••••••••••••••••••••••••••••••••• 8
Section 3 Berea vemen t Tin1e ••••••••••••••••••••••••••••• 9
Section 4 Vacation •••••••••••••••••••.••••••••••••••••••• 9
Section 5 Sick Leave •••••••••••••••••••••••••••••••••••• 10
Section 6 School Leave •••••••••••••••••••••••••••••••••• 12
Section 7 Additional School Requirements ••••••••••••••••• 12
Section 8 Personal Leave Time ••••••••••••••••••••••••••• 13
Section 9 Sick and Death Tirr!e •••••••••••••••••••••••••• 13
Section IOU nion Time ••••••••••••••••••••••••••••••••••• 13
Section 11 Probationary Employees •••••••••••••••••••••••• 13
Section 12 Scheduling of Time Off •••••••••••••••••••••••• 13
Section 13 Jury Duty Leave •••••••••••••••••••••••••••••• 14
MISCELUNEOUS ••••••••••••••••••••••••••••••••••••••••••• 14
Section 1 Rubber Goods ••••••••••••••••••••••••••••••••• 14
Section 2 Military Pay •••••••••••••••••••••••••••••••••• 14
Section 3 Bulletin Board ••••••••••••••••••••••••••••••••• 14
Section 4 Work of Tradesman •••••••••••••••••••••••••••• 14
Section 5 Safety Conmdttee

Section 1 - Driion Dues ••••••••••••••••••••••••••••••••••••••
Section 5 - Agency Shop - Pay Deduction .
SENIORITY & ANNIVERSARY DATE•••••••••••••••••••••••••

RECOGN ITION •
Section 2•
DEF INITION OF TERN1S•••••••••••••••••••••••••.•••••••
Section 1•
Section 2•
Section
RESPONSIBILITY OF ThE CITy, .
Section 1•
Section 2•
Section 3•
Section 4•
Section 5•

ARTICLE X

ARTICLE VII
ARTICLE VIll
ARTICLE IX

ARTICLE V
ARTICLE VI

ARTICLE IV

ARTICLE IlJ

ARTICLE I

ARTJCLE II

... -i-



.1

Salary •••••••••••••••••••••••••••• 19
................••......•..••...... 19

6
7
8
9

10
11
12
13
14
15

Uniforms •••••••••••.••••••••••••••••••••••••••• 14
Working Conditions Agreement •••••••••••••••••• 14
Parit~l/Corresponding Rank •••• ~••••••• ; •••••••• 14
Prontotional Exanls ••••••••••••••••••••••••••••• 14
Errl~loyee Injuries ••••••••••••••••••••••••••••••• 17
Maintenance of ConditioTlf; •••••••••••••••••••••• 18
Fair Day's V\ork ••••••••••••••••••••••••.•••••• 18
Treatn-lent of Injuries •••••••••••••••••••••••••• 18
Senior Fire Fighter •••••••••••••••••••••••••••• 18
Health &. Safety/hepatitis B ImIT.unization ••••••• 18

Section 16 Hold EarrrJess Clause/Legal Expense ••••••••••••• 18
ECONOl\HC BENEFITS
Section 1 Annual Base
Section 2 Step-up Pay
Section 3 Shift Differential ••••••••••••••••••••••••••••••• 20
Section 4 holiday Pay ••••••••••••••••••••••••••••••••••• 20
Section 5 Longevity Pay ••••••••••••••••••••••••••••••••• 20
Section 6 Uniform &. Cleaning Allowance ••••••••••• • • • • • •20
Section 7 Nleal .A.llowance •••••••••••••••••••••• • • • • • • • • •21
Section 8 Insurance •••••••••••••••••••••••••••••••••••••• 21
Section 9 Pensions •••••••••••••••••••••••••••••••• • • • • • •23
Section 10 Pro-rated Pay ••••••••••••••••••••••••••••••••• 24
Section 11 Severance Pay •••••••••••••••••••••••••••• • • • •24
Section 12 Captains Expense Allowance ••••••••••••••••••••• 25
Section 13 Extra Super Kelly Day •••••••••••••••••••••• • • • •25
RESIDEN CY ••••••••••••••••••••••••••••••••••••••••• • • • • • • •25

Section
Section
Section
Section
Section
Section
Section
Section
Section
Section

PERIO D OF AGREEMENT ••••••••••••••••••••••••••••••••• 26
Section 1 - Effective Date ••••••••••••••••••••••••••••••••• 26
Section 2 - Duration ••••••••••••••••••••••••••••••••••••••• 26

PAGE •••••••••••••••••••••••••••••••••••••••••••••••••• • • • • • • • 26
UNDERSTANDING •••••••••••••••••••••••••••••••••••••••••••••• 27

SIGNATURE
LETTER OF

ARTICLE XII
ARTICLE XIII

ARTICLE Xl

i ..~.. '

-i-



1,

-

,.

AGREEMENT

Between

THE CITY OF ALLEN PARK
and

LOCAL NO. 1410 OF ThE
INTERNATIONAL ASSOCIATION OF FIRE FIGHTERS

On this 1st day of July, 1990, pursuant to Act 379 of Public Acts of 1965,
as amended from tinie to tinJe, the City of Allen Park, Michigan, hereinafter desig-
nated as the City, and Local No. 1410 of the International Association of Fire
Fighters, hereinafter designated as the Union, hereby agree as follows:

ARTICLE 1 - RECOGNITION

Section 1. The Cit)i recognizes the Union as the exclusive collective
bargaining agent relative to se.laries, hours of eIT~ployment and other conditions 01
employment for all employees in the contract unit.

Section 2. The chairman, on request to the Chief or his designated repre-
sentative, will be granted a maximum of two hours with pay in each workv"eek for
the purpose of conducting Union business. Additional time may be granted on an
individual request basis by the Chairrrian of the Commission of Public Safety or, in
his absence, by the Secretary of the Commission of Public Safety. If minimum
strength is maintained on a volunteer basis, time off the job may be granted to two
other Union representatives upon notification to the Chief. The chairman shall be
permitted tirr!e off to attend any grievance appeal at the second stage before the
Commission of Public Safety, arbitration hearings, and union negotiations. During
hours of contract negotiation, other members of the five-man Union negotiating
team may be off during negotiating hours if minimum strength is maintained on a
voluntary basis.

ARTICLE II - DEFINITION OF TERMS

Section 1. The term "Union" refers to Local No. 1410 of the International
Association of Fire Fighters, also known as the Allen Park Fire Fig'hters Association
AFL-CIO.

Section 2. The term "City" refers to the City of Allen Park, Michigan, and
as used in this Agreement, includes the Commission of Public Safety with all of the
authority vested in the Commission of Public Safety by the Charter and Ordinances
of the City of Allen Park, Michigan.

Section 3. The "contract unit" as used above and elsewhere in this Agree-
ITient refers to all employees in the Fire Department holding the rank of Captain or
lower and who come under the provisions of Civil Service for Fire and Police
Departments, Act 78, 1935, Page 122, IMD. EFF. May 24 (Title as amended by Act
162, 1956 IlV1D. EFF. April 16) hereina.fter referred to as Act 78.
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ARTICLE III - RESPONSIBILITY OF THE CITY

Section 1. The City, throubh the Comrr.ission of Public SafetJ:,- has the sale
right to manage the F:~'e Department, including the ri~ht to n.a.intain order and
efficiency, and this right may be cielegated in accordance with the provisions of the
City Charter S.l:d City Ordinances.

Section 2. The City has the sale right to hire, layoff, assign and transfer
employees in accordance with Act 78; to discipline including discharge for cause
according to Act 78; to deterrrJine the starting and quitting time and schedules to
be worked. It being understood that for tht: duration of this Agreement, the nor-
mal work day will begin at ~:c0 a.m. It is further understood that as of April 1,
1980, the work schedule of eni[:loyees in the Firefighting Division shall be a 50.4
hour week in a two-platoon system.

Section 3.

A. The Union recognizes other rights and responsibilities belonging
solely to the City, prominent among which, but by no means wholly inclusive,
are tile rights to deterrr.ine the location and number of stations, the ITlanner
in which the stations ere to be operated, the equipment to be used, the
manner in which work is to be performed, and the number and type of per-
sonnel to be employed, and the assignment of their duties.

B. The Union recognizes the right of the City to make such
reasonable rules and regulations, not in conflict with this Agreement, as it
may from tinle to time deem best for the purpose of maintaining order,
safety, and/or effective operation of the City's Fire Department and to
require compliance therewith by the employees is reco~nized. The Union
reserves the right to question the reasonableness of the City's rules or
regulations through the grievance procedure.

Section 4. It is understood and agreed that any of the powers and author-
ity the City had prior to the signing of this agreement are retained by the City
except those specifically abridged, deleted, or granted by this Agreement.

Section 5. This section shall not operate to abridge any rights granted by
la w to the Union.

__ ARTICLE IV - UNION ACTIVITIES

Section 1 - Union Dues. The City will deduct from the pay of any eITiployee
who is covered by this Agreement all current Union dues, if at the time of such
deduction there is in the possession of the City, a subsisting written assignment
executed by the employee.

Section 2 - Ag'ency Shop - Pav Deduction.

A. All employees in the bargaining unit, shall on the thirtieth (30th)
day following the beginning of their err..ployment, or the execution of the
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Collective Bargaining AgreeITjent, whichever is later, as a. condition of
employment or of continued errlployment, either:

(1) Become members of the Union; or-

(2) Pay to the Union an amcunt of money equal to the Union
monthly dues.

B. In the event that an employee covered by Section A above does
not join the Union or tender his service fee to the Union, either directly or
through a voluntary deduction authorization, as provided belo\'\, on the
thirtieth (30th) day as required, such errlplo)iee shall be terminated within
thirty (30) days from the date of request from the Union for termination;
provided, the Union has conlplied with the following:

(1) Fulfilled its obligation by sending written notice to the
employee that he has an obligation to tender dues or service fees, the
reasonable date for such obligation, the amount of sucb tender, and to
whom tender is to be made. A copy of such notice should be sent to
the Cit):.

(2) Fulfillment of its responsibilities by sending written notice
to the eIT;ployee (copy to the City) that he has not fulfilled his obliga-
tions by the requisite date and that a request for his termination was
being made to the City.

(3) By stating in the request for termination that such
request is in conformance with the provisions of this Article, that the
employee has not complied with his obligations; that it is an official
request of the Union, and that the "save-harmless" clause shall be put
into effect.

C. If an employee has tendered directly to the Union his member-
ship dues or the service fee, or has a written authorization in effect requir-
ing the deduction of dues or service fees, the employee shall not, under any
circumstances, risk the loss of job because of a lack of good standing in the
Union. The Union cannot cause the discharge of an employee who has
resigned from or has been expelled by the Union for any reason other than
his failure to tender the dues or service charge to the Union, either directly
or after revocation or his authorization.

D. In the event an employee does not tender his payment of dues
or service fees directly to the Union, he may execute a written authorization
to the City for deductions from his pay. Such written authorization must be
voluntary and the service fee deduction is revocable. The <ieductions permit-
ted under the authorization shall be:

(1) Union Members - The regular and equal amount of union
dues and fees.

(2) Non-rrlembers - The regular and equal arr.ount of union
dues and fees (referred to as "service fees"), excluding fines, assess-
ments.

-3-
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E. If any court of competent jurisdiction or adrrlinistrative agency
holds that an "agency shop" clause is invalid, illegal, or unconstitutional, or
that it violates any Federal or State law, or that it is in conflict with any
Federal or State law, or if the State Legislature enacts a law forbidding the
"agency shop" clause, or any part thereof (whiCh this Article does not con-
form to or with), this Article shall be null and void.

F. The Union will protect and save harmless the City from any and
all claims, demands, suits, and other forms of liability by reason of action
taken or not taken by the City for the purpose of complying with
ARTICLE IV of this Agreement.

ARTICLE V - SENIORITY AND ANNIVERSARY DATE

Seniority and anniversary date will be determined to be as of the first day
of actual work for which an employee is paid. If said date is applicable to more
than one employee, the employee receiving the higher score under the terms of
Act 78 will be considered the employee with the most seniority. If there are more
than two employees with the same date, the above principle of scores under the
terms of Act 78 will prevail.

Said seniority date as defined above will be applicable in all matters when an
employee's seniority is a deterrr1ining factor. The provisions of tI-lis section will
apply retroactively to all employees within the contract unit.

ARTICLE VI - GRIEVANCE PROCEDURE

Section 1 - Establishment of Procedure. In order to establish a reasonable
mechanism for settling disputes between the parties, the parties recognize that a
grievance procedure should be established. When an employee or tlle Union has a
grievance against the City, it shall proceed in accordance with the grievance
procedure hereinafter provided.

Section 2 - First Stage. An employee having a grievance shall present it in
the first instance to the Chief of the Department, or in his absence, the Chief1s
designated representative, or the employee can present it to his Union representa-
tive who will attempt to adjust it. The grievance shall be presented to the Chief
in duplicate, and it will be signed by the aggrieved employee. The employee may
request the Chief to call his representative to handle the grievance, and if so, the
Chief will give disposition in writing within 72 hours (excluding Saturdays, Sundays,
and holidays), from the time the grievance is presented to him in writing.

Section 3 - Second Stage. If the grievance is not satisfactorily adjusted by
the Chief of the Department, the Union representative may refer the grievance to
the Unit Negotiating Committee who, if they believe the grievance is well
founded, shall within 14 calendar days of the receipt of the disposition, notify the
Chairman of the Commission of Public Safety in writing of the Union's desire to
negotiate the grievance. The Commission of Public Safety must hold a hearing on
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the grievance with the Union no later than the Commission's second meeting after
receipt of the grievance appeal. The Commission of Public Safety shall give an
answer on said grievance within 14 calendar days from the date of said hearing. In
the event of failure of the ComrrJission to meet these dates, the grievance will be
deemed to have been denieG and the Union shall be free to proceed to the next
step of the grievance procedure. The time hereinbefore stated n.ay be extended by
mutual consent of the parties.

Section 4 - Arbitration.

A. If the grievance is based upon n clainl of violation of rights
expressly accorded by this Agreement, and if the dispute is one which under
this Agreement is within an Arbitrator's power- to decide, the President of
the Union, or in his absence, his designated representative who is a member
of the Con1rrdttee, shall notify the Chairman of the Comrrdssion of Public
Safety, or in his absence the Vice-Chairman of the Commission of Public
Safety, in writing wiUlin twenty (20) days after the disposition made pursuant
to Section 3 of this Article of the Union's intention to do so, may appeal the
g-rievance to an impartia.l arbitrator in accordance with and subject to the
provision of this Section.

The Notice of Appeal shall specify the issue raised by the griev-
ance and shall include a statement of the nature of the grievance together
with the award requested.

B. Upon receipt of the Notice of Appeal, the City and the Union
shall have an additional ten (10) working days in which to agree upon an
arbitrator, who may be a proITJinent citizen or a professional arbitrator. If
an arbitrator cannot be agreed upon within ten (10) calendar days, then the
Union and the City will each have one (1) candidate as part of a panel of
two (2). Said panel, within ten (10) days, will select an arbitrator. If the
panel does not select an arbitrator within ten (10) days, the arbitrator will
be selected by the American Arbitration Association, by means of its standard
method of furnishing arbitrators.

C. Power of Arbitrator. It shall be the function of the arbitrator,
and he shall be empowered, except as his powers are linlited below, after due
investigation, to make a decision in cases of alleged violation of the terms of
this Agreement.

(I) Be shall have no power to add to, or subtract from, or
modify any of the terms of any Agreement.

(2) Be shall ha ve no power to establish salary scales or
change any salary.

(3) he shall have no power to substitute his discretion for
the City's discretion in cases where the City is given discretion by
this Agreement.

-5-



(4) Be shall have no power to decide any question which,
under this Ag~~ement, is within the responsibility _ of the City to
decice. In rendering decisions, an arbitrE..tor shall have due regard to
the responsibility of the City and shall so construe the Agreement that
there will be no interference with such responsibilities except as they
may be specificall~ conditioned by this Agreement.

a. In the event that a case is appealed to an arbitra-
tor on which he has no power to rule, it shall be referred bll ..l~

to the parties without decision or recommendations on its merit.

b. If any award of an a.rbitrator requires the approval
of any governmental agency, the said a ward shall be subject to
such approval.

c. There shall be no appeal from an arbitrator's deci-
sion. It shall be final and binding on the Unicn, its members,
the employee or employees involved and the Cit~. The Union
shall discourage any attempt of its members, and shall not
encourage or cooperate with any of its members in any appeal
to any court or Labor Board from a decision of an arbitrator,
nor shall the Union or its members by any other means attempt
to bring settlement of any claim or issue.

d. The fees -and expenses of an arbitrator, if an~7,
sha.ll be shared equally by the City and the Union. All other
expenses shall be borne by the party incurring them, and neither
party shall be responsible for the expense of witnesses called by
the other.

Section 5 - Back PaVe

A. The City shall not be required to pay back wages more than
fourteen (14) days prior to the date a written grievance is filed; provided,
hovvever, that in the case of a pay shortag-e of which the employee could not
have been aware before receiving his pay, adjustments may be rr.ade retroac-
tive to the beginning of the pay period covered by such pay, if the employee
files his grievance within one pay period after receipt of such pay.

B. All clairrls for back wages shall be limited to the amount of
wages that the employees would otherwise have earned in the employ of the
Department.

Section 6. No decision in anyone case shall require a retroactive adjust-
ment in any other case.

Section 7. Any grievance not referred to the next stage within the time
limits provided in this Agreement shall be considered automatically closed on the
basis of the preceding disposition.

Section 8. Any tin!e lirr!its provided in this Article may be extended by
mutual Agreement.

-6-
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Section 9. Any grievance upon which a disposition is not made by tbe City
within the time limits prescribed herein, or such e~-tension as may have been agreed
to, may be referred to. the next step in the grievance procedure, the tin,e limit to
run from the date the time for disposition expired. Any grievance not carried to
the next step by the Union within the time limits prescribed herein, or suct) exten-
sion as may have beEn agreed to, shall be automatically closed upon tbe tusis of
the last disposition.

Section 10. H a grievance has been reduced in writing, signed by the
err~ployee und the Union representative, und subndtted to the Chief, or in his
absence, his designated representative, the grievance then exclusively comes under
the jurisdiction of the Union to be disposed of by said Union.

ARTICLE VII - CONCERTED ACTION

The Union rilay exercise concerted action, exclusive action, exclusive of ~;uch
things as strikes or slow down; such action rrJay be in the form and manner of t:.ick-
eting or distribution of literature, such concerted action will not trunspire until
after the Union and the Commission of Public Safety have met in negotiations on
the matter in issue. Such meeting will be held within three (3) days after the
Union formally notified the Commission of Public Safety of the issue and its desire
to meet on the issue.

The Union asserts that no concerted action will be taken by the Union or a
group of Union members without formal authorization for such action being given by
the Union and such notice of authority has been conveyed to the Commission of
Public Safety prier to the commencement of any such action. Under all circum-
stances, the Union agrees that authorization to implement concerted action will be
only in regard to issues that affect all or most of the members; e.g., Pension Plan.

ARTICLE VIII - BARGAINING DURING CONTRACT TERM

The City and the Union, for the life of this Agreement, each voluntarily and
unqualifiedly waive the right, and each agrees that the other shall not be obligated
to bargain collectively on any subject or matter referred to or covered in this
Agreement, or with respect to any subject or matter not specifically referred to or
covered in this Agreement, even though such subjects or matters ma~7 not have been
within the knowledge or contemplation of either or both of the parties at the time
they negotiated this Agreement.

In the event any of the provisions of this Agreement shall be or become
legally invalid or unenforceable, such invalidity or unenforceability shall not affect
the remainder.

ARTICLE IX - GENERAL

Section 1 - Overti.rrie. An effiployee required to work overtime will receive
time and one-half his regular rate of pay for all overtime workeo. Overtime shall
be rotated insofar as is practical by the Chief of the Department and a record of
overtime hours worked shall be maintained for each unit. On each occasion the
necessity for overtime arises, it shall first be offered to all men who are presently
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on Kelly leave in the unit that is to be on duty with persons having the lowest
credited overtime being called ln first. When the list of men on Kelly is exhausted,
then the'- tnen ,working in the opposite unit shall be called in with" the persons
having the lowest credited overtime being called first. This procEdure shall be
followed uritil an employee has been selected for the assignment.

Employees hired subseGuent to July 1, 1980, shall, at the tirne of their
hiring, be charged with the number of hours equal to that of the employee having
the greatest number of overtime hours to his credit at that date.

(Exception): At any time a condition exists where no officers are
scheduled to work due to unavoidable CirCUIT1Stances such as sick leave, personal
leave, sick and death time, etc., an officer may be called into work out of rotation
of the general overtime roster providing he has the lowest number of hours and the
officers on Kelly leave are called in first. When the list of officers on Kelly is
exhausted, the officers working on the opposite unit shall be called in with the
persons having the lowest credited overtime being called in first. The procedure
shall be followed until an officer has been selected for the assignment.

A. Overtime shall be voluntary except in the case of emergency.
Any employee called in to work overtime on his shift who declines shall be
charged as having worked the overtime which he declined to his overtime
roster, not to exceed twenty-four (24) hours in any work day. Any fire
fighter who works, or declines to work, on the opposite shift, shall not have
said hours charged to his overtirrle roster.

B. Minimum Manning: The minimum personnel complement will be
seven (7) in fire suppression on-duty each shift to respond to alarms (ttOut
the Doorn), not including the Chief, Deputy Chief or Fire Inspection
personnel. This applies to all sections in the contract regarding minimum
personnel on duty.

C. Any of the Association officers who are required to meet with
the Chief or Deputy Chief outside of duty hours concerning labor relations,
shall be paid for that time at the overtime rate. Providing, said meeting
was requested by the Chief or Deputy Chief.

D. An employee on a light duty status shall not be eligible for over-
time.

Section 2 - Call-in Time. Any employee called to work shall receive a
minin-1um of four (4) hours regular pay.

A. Emergency Call-in. All persons called in to work overtime shall
have said overtime credited to his overtirrJe roster except when called to
assist at a fire, rescue, mutual aid call, or to man the sta.tion during the
aforementioned.

The above will be known as emergency call-in and will not be
credited to the overtirrie roster. Emergency call-in will be paid at the rate
of twice the regular rate of pay (double time).

It is further understood that the emergency call-in will be
voluntary unless a general emergency is declared by the Chief of the Depart-
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ment or his representative and the rotation. of call-in will be the sanJe as
general call-in using the overtime roster.

Section 3 - Bereavement Tirrle. Employees will be granted five (5) calendar
days off including the shift when bereavement occurs in the case cf the oet-th of a
s~ouse, father, mother, grandparents, father-in-law, mother-in-law, brother, sister, or
cbild, including an adopted or stepchild. If an errJplo~iee substantiates \\ith the
Commission of Public Safety within sixty (60) days of the signing of this Agreement
the current legal guardianshi[.' of a child, or if subsequent to the sixty-da~i (60)
period above, a new legal guardia.nshir is established and the employee substantiates
the new ~;uardianship within sixty days~ the same bereevement furlough time will be
applicable for such a child.

Should a bereavement occur during a periud of vacation days off, an
emr.1oyee shall be reinstated any vacation days used for such bereevement during
the live (5) day period referenced above.

Section 4 - Vacation.

A. Fire Prevention Emplovees. Fire Prevention employee;; are eli-
gible for two (2) vacation periods each year. Each period is for ten (10)
Vvorking days. In addition thereto, these employees shall rective one (1)
extra day after five (5) years of service, and three (3) extra days after ten
(10) years of service, and five (5) extra days after fifteen (15) years of
service, and seven (7) extra days after twenty (20) years of service, and nine
(9) extra days after twent~'-five (25) years or more of service.

The em~loyee's anniversary date of hiring shall determine when
he is eligible for the extra vacation days. Only one (1) extra vacation day
can be taken with the regular suniITJer or winter vacation; the remaining
extra days may be taken with either vacation, summer or winter, provided it
does not interfere with the scheduling of another's regular vacation and,
provided further, that it does not fall in the months of June, July, or Au-
gust; if so, the extra days must be taken separately.

B. Firefighting EmJjlcyees. Firefighting employees are eligible for a
summer vacation of five (5) scheduled 24-hour days and a winter vacation of
five (5) scheduled 24-hour daJis. In addition thereto, these employees shall
receive one (1) extra 24-hour vacation day after five (5) years of service,
and two (2) extra 24-hour days after ten (10) years of service, and three (3)
extra 24-hour days after fifteen (15) years of service, and four (4) extra 24-
hour days after twenty (20) years of service and five (5) extra 24-hour days
after twenty-five (25) years of more of service.

The employee's anniversary date of hiring shall determine when
he is eligible for the extra vacation cia~s. Only one (1) e>:tra vacation day
can be taken with the regular SUIT.mer or winter vacation; the remaining
extra days may be taken \'vith either vacation, summer or winter, provided it
does not interfere with the scheduling of another's regular vacation and,
provided further, that it does not fall in the months of June, July, or Au-
gust; if so, the extra days must be taken separately. The summer vacation
period shall extend from April 1 through Septernber 30, and the winter vaca-
tion period shall extend frofiJ October 1 through March ::s 1. Vacations will be
taken during each period at times designated by the City with due considera-
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Section 5 - Sick Leave.

-10-

D. The accumulation of sick days for each year will be unliniited.

$ 9.454 an hour
$ 9.843 an hour
$10.245 an hour
$11.01 an hour

Fire Fighter -
Sergeant -
Lieutenant -
Captain -

Corresponding
hourly
Rates

(3) July 1, 1979, start a new bank of sick time with indefi-
nite accumulation, less SOO hours and be paid for one-third (1/3) of the
remainder of total accumulation not to exceed 1,360 hours at the
corresponding police officer's hourly rates, upon retirement.

(4) Final sick tirrie compensation is a combination of njone~is
from the old bank [:..]usmoneys from the new bank.

(5) After Jul~ 1, 1979, all sick time will come from the new
bank first, then if necessary, it will be deducted from the old bank.

(6) New hires after July 1, 1978, will receive indefinite
accumulation, less 1,080 hours and be paio for one-third (1/3) the
remainder of total accumulation not to exceed 1,360 hours at corre-
slionding police ofiicer's hourly rate, upon retirement.

(2) Freeze final sick tinJe compensation money, up to a
maximum of 1,360 hours, at the June 30, 1979, police officers corre-
sponding hourly rate. Captain's sick time compensation frozen at 1,400
hours.

(1) Freeze each emplo~ee's sick time bank at the hours
accUITlulated and earned as of June 30, 1979.

B. Firefighting employees will accumulate sick time at the rate of
nine (9) twenty-four (24) hour days each )fear.

A. As of July 1, 1979, a new sick leave f~-stem will be initiated.

E. Effective July 1, 1979, for all time earned prior to June 30,
1979, the following will be put into effect:

C. Anyone using zero (0) or one (1) sick day per year will receive
one extra bonus sick day per year.

tion being given to the em~loyee's rank seniority and preferences, it being
agreed that such scheduling" according to employee rank, seniorit~, find pref-
erence will not interfere with the efficient operation of the rer~artnlent. No
err.ployee shall be requested to interrupt his vacation b~ the City except in
the case of an emerg ency.

Two vacation rosters (an Officer Roster find a Fire Fighter
Roster, including Senior Fire Fighter) will be me-intained for- eacl. unit, in
order to perITlit at least two (2) men, one (1) rIian from each roster, to take
their vacations at the SaILe time. Two men may take vacation from the
Slln~e ro~1.cr proviGing no one is on vacation on second unit roster.
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(7) Separation payrr:ent for any reason will be frozen at 400
hours and death at 1,000 hours. July 1, 1979, start a new bank and
payment is indefinite accurr.ulation, less 300 hours and paid for ont-
third (1/3) of the remainder of total accurr.ulation not to exceed 4U~
hours for separation and 1,000 hours for death at corresponding police
officer's hourly rates. This will be added to the old bank for final
sick tinie compensation for death or separation.

(8) New hires, after July 1, 1978, indefinite accumulation,
less 1,080 hours and paid for one-third (1/3) of the remainder not to
exceed 400 hours for separation and 1,000 hours for death to be paid
at the then corresponding police officer's hourI) rate.

(9) Furlough sick time may be allowed in case of sickness
curIng furlough period. EviCience of such sickness must be provided to
the satisfaction of the Chief of the Departrrlent. Absence due to
service connected disability shall not be deducted from his sick leave
bank and he shall be paid his re~.ular salary until such time as he
returns to duty or is placed on the pension rolls as a service
connected disability by the Pension Board •.

When an employee is absent from work because of illness
for two consecutive working days, he, at the discretion of the Chief,
may be required to produce a certificate from a doctor verifying his
illness.

(10) For the purpose of clarification, as it relates to sick time
final compensation, the following subsections (b) and (c) of
Section 11 - Sick Leave, of a previous Contract Agreement (July,
1976 - July, 1978) is here included.

b. July 1, 1976

Upon an employee's retirement, the City shall pay
said retired employee the cash equivalent for sick days aCCUITiU-
lated, up to a maximum of 1,200 hours. Upon an employee's
separation for any reason other than retirement, the City shall
pay the employee the cash eGuivalent for sick days accumulated,
up to a maximurrl of 400 hours. Upon an emplo~ee's death, the
City shall pay to the employee's heirs, beneficiaries, or estate
the cash equivalent for sick days accumulated up to a maximum
of 1,000 hours.

All payments made pursuant to the above paragraph
shall be computed by multiplying the accumulated sick days
(converted into hours) times the corresponding police normal
hourly rate of pay.

c. July 1, 1977

Upon an employee's retirement, the City shall pay
said retired err.ployee the cash equivalent for sick days accumu-
lated, up to a maximum of 1,280 hours. Upon an employee's
separation for any reason other than retirement, the City shall
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pay the employee the cash equivalent for sick days accuITiulated,
up to a maximum of 400 hours. Upon an eIT1[Jlo)€t's death, the
City shall pay to the emplc.yee's heirs, beneficia.ries, or estate
the cash equivalent for sick da~"'Saccurr.ulated u~) to a maximum
of 1,000 hours.

All payrr.ents made pursuant to the above pHragraph
shall be computed by multipl)ing the accumulated sick days
(converted into hours) times the corresponding police normal
hourly rate of pay.

Section 6 School Leave.

A. Upon request and with the approval of the Comrrlissicn of Public
Safety, leave days will be granted to employees to attl"'l1C approved training
schools and/or seminars which, in the opinion of the Con~mission of Public
Safety, will advance the knowledge, skill, and efficiency of firefighting and
fire prevention to the benefit of the City of Allen Park.

B. Tuition ReinlburseITlent. The City agrees to pay the cost of
tuition and books for courses taken as part of an:y prograITl in Fire Science
Technology and related courses requir'ed for an Associate or Bachelor of
Science Degree. Such payment is to be made on a reimbursement basis
provided the fire fighter completes each course with a passing grade.

The fire fighter planning to attend classes shall make his
request to the Chief of the Department by the first week in December of
each year for the following fiscal year. A maximum of sixteen (16) credit
hours per fire fighter per year is allowable.

This provision shall not apply to those courses required by the
City.

Section 7 - Additional School Recuirements.

A. New hires will successfully complete the following schools or
classes the first year of their eITlployment or a.s soon as possible thereafter
as said schools or classes become available.

Michig'an State Fire Fighter Training Council 240 hour
course.

Basic Emergency Medical Technical Training

B.
license.

All employees should be licensed EMT's and maintain said

:L

...

C. Employees required to attend school will be given a 90-day
notice and will be worked in such a way as not to interfere with his/her
regular work VJeek as computed on a six (6) week cycle OR be paid at the
rate of time and one-helf OR accurnulated time on a time and one-half basis
as requested by the personnel involved.

(1) Selection of personnel to attend school 1. Will be based
on the suitability of the personnel. ExaITlple: A person on the Haz
Mat Team will have the first consideration to Haz Mat Schools or
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Classes. 2. Rank 3. Seniority and 4. Other •. All Re~uests will be
turned in to the Deputy Chief in writing with dates, tirrie find cost of
school. Schools or classes will be posted for .fi perod of 10 days for
consideration of attendance. All final decisions as to school
attendance will be made by the Chief and Depu.ty Chief.

(2) Personnel wishing to attend additional schools on a
voluntary basis will have the following options:

1. A 40 hour work week (based on a 35-40 hour class
schedule per week) - OR -

2. AccuITlulated Time on a time and one half basis for
the hours they attended school on their leave day.

Section 8 - Personal 1eave Time. Allow each member a maxinlum of three
(3) super Kelly days, not to exceed 48 hours a year in a Personal Leave Time Bank.
Personal Leave Time may be used in three (3) hour or more increments.

Section 9 - Sick and Death Time.

Firefighting Unit employees may, at their discretion, place an amount
of hours, not to exceed ninety-six (96), from their vacation time to sick and death
tin1e bank, to be used in the event of an emergency in the employee's faolily. The
purpose of this bank is to insure the employee that he would have available time
for an emergency that is not covered by bereavement time, sick time, vacation,
Kelly days or other provisions set forth in this Agreement.

Fire Prevention Unit employees may place an amount of hours not to
exceed eighty (80) as sick and death time under the same above conditions.

Section 10 - Union Time. The five (5) Executive Committee Members of the
Allen Park Association of Fire Fighters shall be permitted a total of nine (9)
twenty-four (24) hour days off per year for association business providing mininlum
strength as per ARTICLE IX, Section I.B., is maintained on the units. This section
is independent of AR TICLE I, Section 2., and the restriction contained therein shall
not apply to this paragraph. If the Department is unable to furnish Ininimum
manpower under the overtime clause, it then becomes the Union's obligation to
furnish manpower for the above.

Section 11 - Probationary En1ployees.

As of July 3, 1976, probationary employees shall not be eligible for
holiday pay, longevity, uniform allowance, bereavement time, vacation time, personal
leave time, sick leave tinle, and school leave time until the completion of their
probationary periods. Upon completion of the probationary period, all benefits
listed herein shall be computed as of the actual starting date.

The following benefits COITlInence after cOIT1pletion of six months
probation, and are not retroactive: bereavement tiITie, personal leave time, and
school lea.ve. Being excused b~' the Chief of the Department to attend school shall
not be considered the same as above.

Section 12 - Scheduling of Time Off.
A. An employee may not be scheduled to take time off to reduce

his accumulated time, without the err.ployee's consent, if the employee has
less than ninety-seven (97) hours of accumulated compensable tin1e.
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B. Trading Kelly Days. An employee may initiate a trade of up to
two (2) Kelly days at a time with fellow eniployees during the current
contract I1eriod providing said Kelly day(s) is paid back within six (6) weeks.

Section 13 - Jury Dutv Leave. The City agrees to grant tin,e off without
loss of pay to any employee required. to be present for jury duty in Hny county, or
a witness under subpoena by any court, except when the subpoena relates to outside
employment or family business. The employee shall be compensated by the City for
time necessarily lost from scheduled work in an amount equal to the difference
(other than mileage reimbursement, except when driving a City vehicle) between
their normal hourly pay and the total pay received for jury duty on each day. The
Employee shall work until the time of court appearance arid return to work when
excused from court.

ARTICLE X - MISCELLANEOUS

Section 1 - Rubber Goods. The City will furnish and maintain rubber goods
for each employee, such as helmets, rubber boots, rubber coats, gloves, and other
safety equipment deemed necessary by the Department.

Section 2 - Military Pay. Employees shall be paid their regUlar rate of pay
less eight (8) days military pay while attending military training with the National
Guard or Reserve Unit for a maximum period of fifteen (15) consecutive calendar
days per Federal Fiscal year. (10/1-9/30)

If an employee so chooses, he may take Military Leave days in one (1)
day increments to a maximum of four (4) Fire Department work days per fiscal year
and receive his daily rate of pay, less two (2) days military pay, for each work day
taken.

Section 3 - Bulletin Board. The Union may maintain a bulletin board on the
Fire Department premises which will be used exclusively for Union business. The
bulletin board may not be used by the Union or any of its members for disseminat-
ing propaganda of any kind, including internal and external political matters, nor
will it be utilized for advertising purposes.

Section 4 - Work of Tradesman. No employee shall be required to do work
usually performed by a skilled tradesman, such as an electrician, carpenter, plumber,
painter, and so forth, except in such case as general housekeeping repairs.

Section 5 - Safety Committee. The City will establish, a Health and Safety
Committee to prepare health and safety rules. The Committee shall be conJposed of
a member of the Commission of Public Safety and a representative of the Union,
and the two shall appoint a third member.
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Section 6 - Uniforms. All personnel shall commence and complete their tour
of duty, from 8:00 a.IT.• to 8:00 a.m., in their work uniforms (fatigues). This section
supercedes any to the contrary contained in the Fire Departnlent Rules. and
Regulations regarding unifornls. It is understood that all emplo:yees will be in their
work uniforms (fatigues) all hours the:y are on duty.

Section 7 - "Working- Conditions Agreement". The Agreement entitled
"Working Conditions Agreementl1 dated July 1, 1984~ is hereby incor[Jorated herein
by reference, and is a part of the Contract to the same extent and with the same
force as if fully restated herein.

Settion 8 - Parity/Corresponding Rank. This contract is based on parity with
the Allen Park Police Department for purposes of this entire contract,
corresponding rank betYveen members of the Allen Park Fire Department and the
Allen Park Police Department shall be as follows:

Fire Department
Fire Fighter
Senior Fire Fighter
Sergeant
Lieutenant
Captain

Police Department
Police Officer
Corporal
Sergeant
Lieutenant
Inspector

..

Parity is defined, by way of example, to include:

- wages, holiday pay, shift differential, rank differential, COLA,
longevity, gun/meal allowances, clothing allowance, uniform cleaning
allowance, pension and insurances.

In the event that there is established by arbitration or negotiation or
otherwise different compensation or cash benefits for employees or officers of the
Allen Park Police Department than are herein provided, the compensation provic!ed
herein shall be adjusted to conform thereto so as to ITJaintain a parity relationship
for all corresponding ranks in the Police and Fire Departments.

Section 9 - Promotional Exams.

A. Be it understood that the rules of Act 78 shall be maintained
except where hereinafter clarified. Act 78 with .these clarifications shall be
the new promotional procedure.

B. These procedures shall cover all positions in the Fire
Department except as hereinafter specifically excepted.

C. Vacancies in Rank

1. When a vacancy in rank occurs, the Cit~; shall attempt to
fill said vacancy, or vacancy or chain of vacancies caused by filling of
that vacancy, within thirty (30) days from the time of vacancy, froITt
existing rosters that are in effect at the time of said vacancy.

2. Vacancies in positions above the rank of Fire Fighter may
be noncompetitive relative to other candidates.

-15-



It .

D. Elig'ibility for Testing

1. The date of expiration or exhaustion of existing roster(s)
is the date of eligibility of all candidates and said date will rerr,ain in
effect until a new roster(s) is established.

2. Whatever seniority or rank seniority which all candidates
have on the date of eligibility will be the seniorit~ time used in
establishing the roster(s).

3. The candidates shall be fronl the next lower rank; or
when no one becomes eligible, Hlen eligibility will be o~;en to the
second lower rank; or when no one is eligible, then (;~~bibility will be
open to the third lower rank.

4. Those candidates shall have t VJO years in rank as Ser-
geant, Lieutenant, or Captain or five years as Fire Fighter to be
eligible.

5. If no candidate in the two/five year seniority has become
eligible for testing or has passed the test, then those in the eligible
rank with more than six months seniority, including those over two/five
years, will be eligible candidates.

6. If no candidate as per D.4 or D.5 becomes eligible for
testing or has passed the test, then those in the eligible rank with
more than one day's seniority will be eligible candidates.

7. If no candidate as per D.4, D.5, or D.6, becomes eligible
for testing or has passed the test, then those in the next lowest rank
will be eligible as per D.4, D.5, or D.6.

8. Before dropping to a third lower rank, due to non-passing,
the least eligible in the above ranks will test and/or retest at least
two times.

9. Fire fighters with five or more years of seniority will be
eligible to test for Sergeant. These fire fighters may test for ranks
above Sergeant only after all reGuirements listed in D.4, D.5, D.6, or
D.7, are exhausted.

E. Testing

1. The City will attempt to establish new rosters not less
than sixty (60) days prior to expiration of existing rosters.

2. In the case of the exhaustion or vacancy of rosters, a
new testing procedure shall be initiated within thirty (30) days and
expedited for establishment of a new roster.

3. In case there are no passing scores on a test, the City
will attempt to retest within thirty (30) days.
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F. Scoring (This does notappl) to testing of Chief)

f. - The written test will be equal to sixty (60 % r percent of
the final score using the actual curve score procedure (currently
Michigan Municipal League's standard score).

2. The oral test will be equal to forty (40 %) percent of the
final score.

3. The seniority points (one point for every year over five
and 1/12 point for each full ITlonth being a pro-rated portion of a
Jear) shall be added to F.1 and F.2.

4. A total accumulated score of at least seventy (70 %)
percent will be necessary for a passing score.

5. Exception: Written test for Chief shall require a minimum
of seventy (70 %) percent passing score; combined score shall be a
minimum of seventy (7096) percent.

6. There shall be no additional points added for Military
Service or Civil Service points.

G. Rosters. All rosters will be good for two years unless
exhausted.

h. Physical/Psychiatric Examinations. There will be no reCjuirement
for physical or psychiatric exanlinations so long as candidate has a valid
emergency medical technician or hig"her certification. The certifications,
under state law, require physical exanlinations.

Section 10 - Employee Injuries.

A. Whenever an employee is injured or becomes ill from an on-duty
event, or while off duty and acting in the capacity of his oath of office, and
is unable to work, the City will continue the employee's normal rate of pay
without a loss of accumulated sick leave days for a period of one (1) year
from the date of injury, or the date when he first became ill. Thereafter,
the employee shall receive only those benefits to which he is entitled to
under Worker's Compensation. When a question arises as to whether said
injury or illness is a result of an on-duty event or of action taken in the
capacity of employee's oath of office, the determining factor will be the
decision of the Worker's Compensation Board. "

B. In cases where an employee becoITJes incapable of performing his
normal duties through an off-duty accident, illness, or other cause, the
eITlployee, the Union, or the City may request a conference between the
employee, the Chief, and the President of the Union, for determination and
approval of limited duties, and if reasonably possible, to provide such duties
as he is capable of perfornling, provided however, that the final decision
rests with the Chief of the Department, and further, that the employee may
be placed in the Fire Prevention Bureau.
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c. EmploJ!ees may return to work on a light cuty basis providing he
can work in the Fire Prevention Bureau on a forty-hour week schedule until
he is able to return to full twenty-four (24) hours firefighting duty. he may
be placed on light duty in the watch room at the discretion of tbe Chief of
the Department.

Section 11 - Mairtenance of Conditions. Wages, hours, and conditions of
employment legally in effect at the execution of this Af,Tcement shall, except as
provided herein, be maintained during tile term of this Agreement and tLe Cit~' shall
make no unilateral chanf;cs in \\.'8.6es, hours, and conditions of em[:,loyment during
the term of this Agreement, either contrary to the provisions of this AGreement or
otherwise. No errlployee shall suffer a reduction in such benefits as a cOl1sequence
of the execution of tbis Agreement. Provided, however, that this sectlon shall not
prohibit the City from ~.I1acingan err:ployee in the Fire Prevention Bureau pursuant
to ART)CLE X, Section ID.E. above.

Section 12 - Fair Da:y's Work. The Union affirms its adherence to the
princir.'le of a fair cay's 'V\'orkfor a fair day's pay and agrees to use its best efforts
towards this end both as to Vvork and as to the condition of its per [ormance. The
Union will not cause or permit its members to cause nor will any member of the
Union cause any curtailment of work or restriction of work or interference with the
efficient operation of the Department.

Section 13 - Treatment of Injuries. It will be determined by the officer in
charge to which hospital injured em~-loyees will be sent.

Section 14 - Senior Fire FiRhter. Any Fire Fighter with fifteen (15) years of
service will be called "Senior Fire Fighter".

Section 15 - health and Safet~7/hepatitis B Immunization. The City shall
pay the" cost for initial hepatitis E Immunization and maintenance of same for all
employees.

Section 16 - Bold harmless Clause/Legal Expense.

A. Whenever any civil action is commenced against any enlployee
alleging negligence or other actionable conduct, if the employee was in the course
and scope of his/her employment at the time of the alleged conduct and had a
reasonable basis for believing that the conduct was within the scope of the
authority deleg"ated to the employee, the Cit~i shall, at its option, either pay for or
engage and furnish the services of an attorney to advise the employee as to the
claim and to appear for and represent the employee in the action. The City shall
also indemnify an employee for the payment of any judgment, settlement, 'reasonable
attorneys fees or court costs where the employee is found to have corrlmitted
negligence or any other actionable conduct, except an intentional tort, in
accordance with the foregoing provisions. No such legal services or indemnification
shall be required in connection with prosecution of a criminal suit against an
employee. Nothing in this Section shall require the reimbursement of an~ employee
or insurer for legal services or indemnification to which the employee is entitled
pursuant to anJi policy of insurance •
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B. The Cit~1 shall also indemnif~ an employee for the payrr.ent of an:i
judgement, settlement, reasonable attorney fees or court costs whe~'e the employee

)s found to have committed an intentional tort, if. the emploJiee's intentional conduct
occurred while fulfilling hisjher necessary duties and functions and was' carried out
pursuant to a direct order of his/her supervisor, was conduct required by the direct
order, or was conduct inkeeping with established past practices of the Derartment.
In addition, in cases of intentional tort(s}, the employee shall have the rjght to
select counsel of his/her own choosing, \dth n,utual agreement with the eII{Jloyer.

ARTICLE Xl - ECONOMIC BENEFITS

Section 1 - Annual Base Salary.

FIRE FIGhTER
0-1 yrs.
1-2 :irs.
2-3 yrs.
3-4 Yl"S.
4-5 yrs.
5 + yrs.
SERGEANT
Start
6 months
1 ~ear
2 years
LIEUTENANT
Start
6 months
1 Jiear
2 years
CAPTAIN
Start
6 months
1 year
2 years

7/1/90- 7/1/91- 7/1/92-
6/30/91 6/30/92 6/30/£13 ,)~,(~
23,563 24,682 25,854
25,571 26,786 28,058
27,257 28,552 29,9U8
28,946 30,321 31,761
30,634 32,089 33,613 \" ~~35,432 37,115 38,878

Y
37,204 105% .~. ltJ
37,558 106%

~~37,912 107%
38,975 110% ?J''J
39,684 112%
40,038 113%
40,747 115%
41,810 118%

42,518 120%
43,227 122%
43,936 124%
44,999 12796

L

-

Section 2 - Step Up Pay. Any Fire Fighter performing the duties of a
higher rank for a period of eight (8) hours, shall receive the rate of a Sergeant for
that day.

The following procedure will be used to select Fire Fighters to be stepped up
to acting officer:

1. A Fire Fighter who is working that day and is also on the current
eligibility list for Sergeant shall be reGuired to accept a step-up to acting officer.
If more than on Fire Fighter on the eligibility list is working that day, then
selection for step-up shall be niade on their ranking on that list, highest first.

2. If there are not enough Fire Fighters on the current eligibility list, the
City will ask for volunteers. If there is more than one (1) volunteer, the Fire
Fighter with the most seniority in excess of five (5) years who volunteers will be
appointed acting sergeant.

3. If there are not enough volunteers, the Fire Fighter with the least senior
ity in excess of five (5) years will be stepped up to acting sergeant.
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Secticn 3 - Shift Differential. Effective March 26, 1991 all fire fighting
employees shall be paid twenty-five (25ct) cents additional for each hcur worked
betvJeen 4:00 p.m. and midnight and fort};fiv.e (45~) c.eqts. additionul. for each hour
worked between midnight and 8:00 a.m. ~ ~,~ ..~

Shift Differential Pay shall be paid once a year.

Section 4 - holiday Pay.

A. Effective July 1, 1990, in lieu of any other holiday pay, on
November 15th of each year, the errJployee shall be (laid a lun".p sum holiday
payment equal to eight (8) hours pay at the corresponding police rate of r.ay
multiplied by h\.elve (12) holidays. The. cesignated holid&ys are as follows: 1:' e\v
Year's Eve and New Year's Day, WasLinbtcr!'S Birthday, Easter Sunday, Memorial
Day, July 4th, Labor Day, Veteran's Day, Thanksgiving Day and the day after
Thanksgiving, Christmas Eve and Christmas DaS.

B. Employees who call in sick on a designated holiday shall have the
sick time deducted at the rate of time and one-half. Effective July 1, 1987,
employees who work on a holdiay shall receive time and one-half pa~) for the hours
worked that day. Employees in the bargaining unit Vvho \'vork beyond a regular shift
on a holiday will be paid double tirrie for hours worked beyond a regulb.r shift.

C. Upon retirement or separation for any reason, an employee shall
be paid his/her prorata share of the annual holiday pay due him/her, based on the
number of designated holidays.

" Section 5 - LonF;evity Pay. Commencing with one year of service, each
employee shall be paid at a rate of $25.00 per year of service up to ten (10) years
and $30.00 per year of service for each year over ten (10) years. Employees with
the rank of Captain shall receive $35.00 per year. Longevity Pay shall be
computed on :Noverr~ber 1 of each year and payments shall be made on or before
November 15 of each year. Employees receiving their first Longevity Pay shall
receive a prorated pay computed from their date of employment to November 1.

Section 6 - Uniform and Cleaning- .AJ.lowances.

A.
follows:

Each employee will receive an annual clothing allowance as

Effective July 1, 1990 - $450.00
Effective July 1, 1991 - $500.00
Effective July 1, 1992 - $550.00

r:."

"

L

B. Each employee will receive an annual cleaning allowance as
follows:

Effective July 1, 1990 - $400.00
Effective July 1, 1991 - $450.00
Effective July 1, 1992 - $500.00

One-half Uniform and Cleaning Allowances shall be {iaid in the first VJeek of
August each year; one-half shall be paid in the first week of February for each
year.
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Section 7 - Meal Allowance. All Firefighting personnel belo\\ the rank of
Sergeant shall be paid a meal allowance the first week of August each year of
$365.00.

Section 8 - Insurances.

A. Life Insurance. Each employee shall be covered by ~;25,OOO.OO
term life insurance, double indemnity being paid in case of accidental death,
riot or civil disorder, as per City's insurance coverage. A life insurance
policy in the amount of $7,500.00 coverage shall be paid for by the City for
each retiree.

B. hospital Insurance.

Employees hired prior to December 1, 1991.

The City shall provide for employees and eligible members
of employees family hired prior to 12-1-91 Elue Cross MVF-2 lVlaster Medical
with Mandatory Second Opinion, Drug and Reciprocity Riders. The cost shall
be sustained by the City.

Retired employees who \\ere hired prior to 12-1-91 shall
continue to be covered by this plan, cost sustained by the City, until the
retired employee reaches age 65 or is eligible for l\ledi-Care, when the City
will supplement with BC/BS "65 Plan". Should an employee, either active or
retired, becomes deceased, said employee's spouse and eligible dependents
under the plan shall continue to be covered by said insurance, provided said
spouse renlains unmarried. Retired employees who obtain employment from an
employer who provides Hospital Insurance shall not be covered by the City's
hospital Insurance for duration of such en1ployment.

Employees hired after December 1, 1991.

All employees and eligible members of employee's family
hired after 12-1-91 will be covered by an HMO with the sarrle coverage as
the Blue Cross/Blue Shield Plan, cost sustained by the City. The City may
at its option offer one or more plans. Employees who were hired after 12-1-
91 who wish to upgrade to the Blue Cross/Blue Shield Plan ITjay do so during
enrollment period with not less than a ninety (90) day written notice to
payroll office at the employee's own expense for the differential in premium
cost (if any) via payroll deciuction or direct payment to the City.

Retired employees who were hired after 12-1-91 shall be
covered by an liMO plan with the same coverage as the Blue Cross/Blue
Shield plan, cost susta.ined by the City, until the retired employee reaches
age 65 or is eligible for Medi-Care, when tbe City will sup~lenlent with a
"65 Plan". Should an employee, either active or retired, becomes deceased,
said employee's spouse and eligible dependents under the plan shall continue
to be covered, provided said spouse remains unmarried. If said retired
employee and/or spouse intends to nlove out of the area covered by the
HMO, he/she must give the city a minimum of 90 Gays prior notice of the
location he or she intends to move to, and the City shall arrange for
coverage by another lilV10 or other plan covering that area which provides
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the same or better COVel"age. If no said hMO is available, then the retired
enjIJloJee and/or spouse will be covered" by the above rferenced BC/BS plan
for retirees •.

C. Dental Insurance. The Cit)" shall provide for en,~.Joyees and
eligible members of eUlployee's family: Delta Dental Flan, Full F an.ily
Coverage, Class I & 11, 709t - 30 % Co-payments, witll maxin;um tenefit
payable in anyone contract year not to exceed $600.00 per person.

Retired employees shall continue to be covered by this plan,
cost sustained by the City, until the retired employee reacfJes age 65 or is
eligible for Medi-Care, when the City will supplement with BC/BS "65 Plan".
Should an employee, active or retired, become deceased, said en.~,loyee's
spouse and eligible dependents under the plan shall continue to be covered by
said insurance, provided said spouse reu/bins unnlarried. Retired err:ployees
who obtain employment from an employer \\tho provides Dental Insurance shall
nol. be covered by the City's Dental Insurance for duration of such
employment.

Effective July 1, 1985, the City shall provloe for active
employees and eligible members of the employee's family (eligible dependents
only to age 19) a new plan which will include orthooontic services at 5096
co-pay with a maximum not to exceed one thousand ($1,000.00) dollars per
person, lifetime maxin.um.

Should an active employee become deceased, said employee's
eligible dependents under the plan shall continue to be covered by said
insurance, provided the spouse remains unmarried.

D. Optical Insurance Benefit. The City shall provide for err.ployees
and eligible members of employee's famil~' an Optical Plan as provided by the
Co-op Optical Service in their plan dated October 14, 1976. COpies of the
plan will be given to the Union.

The plan in general provides every employee, spouse and all
dependent children under the age of nineteen (19) an o[)tometric refraction
and glasses, if needed, once every two (2) years. The plan details the type
of frames and lenses available.

Retired employees shall continue to be covered by this plan,
cost sustained by the City, until the retired employee reaches age 65 or is
eligible for Medi-Care. Should an employee, active or retired, become
deceased, said err.ployee's spouse and eligible dependents under the plan shall
continue to be covered by said insurance, provided said spouse remains
unmarried. Retired employees who obtain emIJloyn,ent from an employer who
~Jrovides Optical Insurance shall not be covered by the Cit~;'s Optical Insur-
ance for duration of such employment.

E. Other Plans. The City reserves the right to change any and/or
all insurance company(ies) and/or plans, providing the replacement pro~rarrJ is
equal to or better than the progranJ available fron! the present company,
subject to the mutual agreement of the City and the Union.
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Section 9 - Pensions. Ern[:Jloyees in the unit -vvill be covered by the Allen
Park Employees RetirenJent Systen, regarding Police and Fire err.ployees as aniended
from tin:e to time and more specifically as follows:

A. That on July 1: 1~ 78, an individual err,ployee's contribution to
the RetirenJent System shall be increased to six (690) percent on boUl ~ages
subject to Social Security Ta:xes and above, so that both contribution factors
shall be six (6 %) percent.

B. That on January 15, 1979, an eligible employee's straight life
pension prior to age 65 equsls 2.5 % of his final average compensation multi-
plied by the number of years credited service and fractions thereof to a
maxinjum of seventy (70 %) percent.

c. That on January 15, 1979, an eligible employee's straig}'1t life
pension aftc age 65 equals 1.6f;75 % of his final average compensation
multiplied b~ the number of years credited service and fractions thereof.

D. Effective for retirants after Januar:y 1, 1984, an eligible
employee's straight life pension shall .equal 2.59(. of his/her final average
compensation multiplied by the number of years credited service and
fractions thereof to a maxinlum of seventy (709'0) percent.

E. That on January 15, 1979, the normal age of retirenlent shall be
reduced to fifty-seven (57) years of age from age sixty (60).

F. That on January 15, 1979, the voluntary age of retirement shall
be reduced to age fifty-two (52) fronl ag"e fifty-five (55).

G. That all employees as of July, 1976, shall be covered by the
above enumerated amendments.

B. For any err;ployee hired after January 1, 1985, an eligible
employee's straight life pension shall equal one (1 %) percent for the first five
years and two and one-half (2 1/2 %) percent thereafter of his/her final
average compensation multiplied by the nun.ber of years credited service to a
n:aximum of seventy (70 %) percent. Minimum age of retirenJent for new
err.ployees shall be 54.5 years of age.

(Explanatory Note: There was no intent by the parties to
change pension benefits for current employees.)

I. Annuity Withdrawal. Up to two (2) employees in this unit per
fiscal year n-lay elect to draw up to fifty (50 %) percent of his/her pension
contribution upon retirement. Application for annuity withdrawal must be
made at least ninety (90) days prior to employee's date of actual retirement
and shall be paid to the employee no later than ninety (90) days after the
effiployee's effective date of retirement. It is understood that the election
of this option shall result in reduced monthlJ benefits as determined by the
actuary to reflect the amount of the employee's withdrawal. It not being
the intent to increase the employee's total pension benefits.
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J. One-time Change in PaVIrlent Option (Pop-Up). A retiree, who
elects to receive a reduced retirement income based upon tDe joint and
survivor method wherein the retiree's "spouse shall be eligible to' receive said
reduced pension incoIrie for the remainder of his/her life shoulo the retiree
predecease said beneficiary, may, on a one-time basis, revert to one hundred
(100 %) percent of the amount provided said retiree for a str&ight life pension
should the designated beneficiary predecease the retiree. Any extra cost
associated with a retireE::s election of this "Pop-Up" provision, shall be paid
by the employee/retiree who elects to use said provision.

K. Vesting Rights. It is understood that members of this unit will
vest their pension rights when they have fifteen (15) years of membership in
the Allen Park Retirement System regardless of age. When their rights are
vested, they and their dependents shall be entitled to all benefits allowable
any other employee who has vested rig"hts. This section rr!ay change to
comply with any adopted federal or state law concerning vesting rights.

L. Pension Boara. The Union shall have the right to bave a Union
selected and designated non-voting representative attend all meeting's of the
Allen Park Pension Board. That member shall receive copies of all agendas,
Minutes, documents, memorandums, and any other materials issued to a regular
Pension Board member. Further, the representative shall receive all
compensation and rights attributed to the position including the opportunity
to attend pension seminars and meetings with all costs and expenses
reimbursed by the City for reasonable and necessary expenses, subject to
normal City policy for same.

M. Pension. Effective January 1, 1992 employees who retire on or
after June 30, 1993 will have their final average compensation computed on
the average of the highest three (3) consecutive years of service of the last
ten (10) years.

Exception: Should Senior Fire Fighter John Angellotti elect to
retire between January 1, 1993 and June 30, 1993, he shall receive the same
benefit as outlined above; namely, final average compensation computed on
the average of the highest three (3) consecutive years of service of the last
ten (10) years.

Section 10 - Prorated Pay. All benefits (holiday pay, longevity, meal allow-
ance, sick time, S& D time, vacation, personal leave time and compensatory time)
shall be prorated and paid to the empl0J'ee or his heirs upon termination of em-
ployment for any reason.

Section 11 - Severance Pay.

A. An employee who is laid off by the City shall receive six (6)
months severance pay, payable bi-monthly for a period of six (6) months from
the time of layoff or to time of rehire, whichever occurs first.

B. Employees hired after July 3, 1976,' shall not be entitled to
severance pay.
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Section 12 - Captains Expense Allowance. Each Captain shall be paid a
monthly expense allowance of thirty-five ($35.00) dollars issued via a single separate
check. --

Section 13 - Extra Super Kelly Day. Union has settled with Chief Cabadas
the scheduling of extra Super Kelly Days (errJployee will be allowed to schedule ESK
day within sixty days of date earned).

Employees shall be permitted to
a. Place ESK into Accumulated Leave (AL) Use of (AL) time shall

not create a manpower shortage.
b. Place ESK into Personal Leave (PL)

1. in accordance with 48 hr limit
c. Will be scheduled within 60 days of the due date.
d. Once ESK has been scheduled, it shall be treated as any' other

Super Kelly (SK)

ARTICLE XII - RESIDENCY

Effective January 1, 1992, eITlployees having five (5) or more years
seniority may live anywhere within the State of Michigan within a 25 mile
radius of the fire station. However, employees electing to live out of the
City of Allen Park will be subject to the following:

A. Forfeiture of food allowance or if not eligible for food
allowance, employee will forfeit an equal amount from uniforn-l allowance.

B. Employee will not be called in for emergency or unscheduled
overtime unless determined necessary by the Officer in Charge. Employees
who live in Allen Park will have first priority for this overtime. Employee
shall go on payroll when he/she reports to the station. Unscheduled overtime
is defined as overtime for which the City has less than one (1) hour advance
notice and the employee can report to the station by regular shift starting
time.

It is understood and agreed that if legislation is adopted which in any
way renders residency restrictions illegal, void, invalid or otherwise
unenforceable, such legislation shall supersede the existing residency
restrictions. However, employees who reside outside the City shall still be
subject to forfeiture of their food allowance or an equal amount of their
uniform allowance a~ outlined above.
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ARTICLE XIII - PERIOD OF AGREEMENT

Section 1 - Effective Date. All provisions contained within this Agreement
shall be effective as of the first day of Jul)", 1990.

BY LOCAL NO. 1410 OF TliE
INTERNATIONAL ASSOCIATION

OF FIRE FIGHTERS

-26-

BY ThE CITY OF ALLEN PARK

IN WITNESS WHEREOF, the parties hereto have hereunto caused their hands
to be signed and their seals to be affixed, this ISI day of IhA 1 ' 1992.

Section 2 - Duration. This Agreement shall continue in effect for successive
yearl~ periods after June 30, 1990, unless notice is g"iven in writing by either the
Union or the City at least sixty (60) days prior to June 30, 1993, or any anniversa-
ry date thereafter of its desire to modify, amend, or terminate this Agreement.
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The parties shall meet for a six month period commencing January 30, 1992
through JUl)' 30, 1992 with extended time limits by mutual consent. At the end of
this period either party can submit the ~Jromotion issue to binding arbitration under
Act 312.

/J
;X,I ~ ~ . - ,,\ '--~/)'j /:' ,'" /0 ...,]/ .,,1:-,_ j

./ )-(,/1.------;;/1..-£-.-<:..<_ ",L ~Q: - C~/ '- __ -:r'L~j2-,A.-... __
r('

DATE: ,;}/UL,/l /,' ';-J.:::'-,}---.-. l

/
i,,/

FuR C,lT,Y , ~"

~.1I. q: ...Jb
DATE: q -~ lJ ~C; z.,
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PROMOTIONS

LETTER OF UNDERSTANDING

DATE:

FOR UNION

The parties shall meet for the purpose of negotiating the (Jromotional system
section of this contract. It is the intent of the Union to provide greatf.r em~.hasis
on seniority, and otherwise simplify and streamline the pronJotion system. The~'ity
of Allen Park's position is to continue the current n1ethod (Act 78).

~ t .-,

....

. '

i .


	page1
	images
	image1
	image2
	image3


	page2
	titles
	........ . 
	.... . 
	......... . 
	............... . 
	..... . 
	... . 
	. . . . . . . . . . . . . . . . . . . . . . . . . . . . ' . 
	......... . 
	... 


	page3
	page4
	titles
	- 
	,. 
	-1- 


	page5
	page6
	titles
	- 


	page7
	titles
	- 


	page8
	titles
	• 
	... 


	page9
	images
	image1


	page10
	titles
	.... 

	images
	image1


	page11
	titles
	... 
	. ' 

	images
	image1


	page12
	images
	image1


	page13
	images
	image1


	page14
	page15
	titles
	... 


	page16
	titles
	- 


	page17
	page18
	titles
	.. 


	page19
	page20
	page21
	titles
	• 
	.. 

	images
	image1


	page22
	titles
	- 

	tables
	table1


	page23
	titles
	. " 


	page24
	titles
	- 


	page25
	page26
	page27
	titles
	- 


	page28
	images
	image1


	page29
	images
	image1
	image2
	image3
	image4


	page30
	titles
	/J 
	~.1I. q: ... Jb 
	.... 
	. ' 
	i . 

	images
	image1
	image2
	image3
	image4



