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ARTI CLE 1: RECOGNI Tl ON

A

The Board hereby recognizes the 'Association as the exclusive bargaining agent, as
defined in Section 11 of Act 379, Public Acts of 1965, for all certified teaching
personnel, including counselors and librarians but excluding: admnistrators, teacher
supervi sors, supervisory personnel, substitute teachers, coaches who are not otherw se
menbers of the bargaining unit as teachers, and all other enployees enployed by the

Boar d.

The term "Board" . as used herein shall include the Board of Education, Hi gh School
Principal, Elementary Principal, and Superintendent of Schools. The term "teacher" as
used herein shall include only those represented by the Association and enpl oyed by the

Wal dron Board of Educati on.

The Board agrees not to negotiate with any teachers' organizations or any individual
teacher other than the Association for the duration of this agreenent.

ARTICLE 2: ASSOCI ATI ON RI GHTS

A

The 4-C Unified Bargaining Association MEA/NEA and its representatives shall have the
right to use school buildings, facilities, and equipment at reasonable tines when such
facilities and equiprment are not otherwise in use. The Association shall pay for the
reasonable cost of all materials and supplies incident to such use. The Association
further agrees to submt a witten request for building and/or room use for the

Superintendent's approval.

The Association shall have the right to post notices of activities and matters of
Associ ati on concern on teacher bulletin boards, one of which shall be provided in each
school buil di ng. The Association may use the teacher mailboxes for communication to
teachers.

Duly authorized representatives of the Association and their respective affiliates shall
be permitted to transact official business on school property at all reasonable tinmes,

provided that this shall not interfere with or interrupt normal school operation, The
Associ ation representatives will check into the building office upon entering the
bui | di ng.

The Board agrees to furnish a copy of the following itens to the Association upon
request by the Association: audit report, register of certified personnel, budget after

adopt ed, Board neeting agendas, grade data, nanme and addresses of all teachers, degree,
and salary paid all teachers, Form B, Allocation Budget, and minutes of all Board
meeti ngs. The Association agrees to pay for copies of Form B, Allocation Budget, and

m nutes of all Board neetings.

The Board shall place on the agenda of each regular Board meeting as an item for
consi deration wunder "New Business"™ any matters brought to its attention by the
Associ ation provided those matters are made known to the Superintendent ninety-six (96)

hours in advance of the Board neeting.

At the beginning of the school year, the Association shall be credited with six (6) days
per year non-accurmulative to be wused at the discretion of the Association. The
Associ ation agrees to notify the 3oard no less than forty-eight (48) hours in advance
whenever the need is known. No nore than three (3) teachers may be off on any given day
under this provision. The Association agrees to pay the teacher's substitute pay.




ARTI CLE 3: TEACHER Rl GHTS

A

Not hi ng herein shall be construed to deny rights granted to t eachers by the laws and
Constitutions of the State of Mchigan and the United States as they relate to the
teacher's wages, hours, and terms or conditions of enploynent.

Teachers shall be informed of the tel ephone nunber that they shall call between 6:30
am and 7-00 a.m to report wunavailability for work along with the reason(s) for

unavai | abi lity. If situations change after 7:00 a.m — then imediate notification
wi'll be made to the principal. Once a teacher has reported unavailability, it shall be
the responsibility of the administration to arrange for a substitute teacher. The

deci si on concerning the assigning of a substitute rests with the adninistration.

The Board shall make available in each school separate |unchroom restroom and |avatory
facilities for teachers' use and one room appropriately furnished which shall be
reserved for use as a faculty work room | ounge. The only exception will be that the
Hi gh School teachers' work roomnmay be used by students after 3:30 p.m on the days of a
home athletic contest.

Tel ephone facilities shall be nade available to teachers for their reasonable use. The
Board shall not be financially responsible for personal toll calls.

ARTI CLE 4: DI STRICT RI GHTS

A

Not hi ng contained herein shall be considered to deny or restrict the district of its
rights, responsibilities, and authority under the M chigan General School Laws or any
other laws or regul ations.

Except as expressly abridged by the provisions of this Agreenent, it fs agreed that all
rights which ordinarily vest in and have been exercised by the district shall continue
to vest exclusively in and be exercised exclusively by the district. Such rights shall
include, by way of illustration and not be way of limtation, the right to:

1. Manage and control its business, equipnment, and operations.

2. Direct the working forces, including the right to post, hire, assign, pronote,
eval uate, discipline, transfer, layoff, and determine the size of the work
force.

3. Determine the services, supplies, and equipnment necessary to continue its

operation and to establish standards for their use and operation.

4. Adopt reasonable rules and regulations pertaining to the operation and
adm nistration of the school system and to define the descriptions and
requirements of all jobs.

5. Determine the qualifications of enployees, including job description and the
essential job functions of enployees.

6. Determ ne overall goals and objectives as well as all policies affecting the
educational prograns.

7. Determ ne the nunmber and | ocation or relocation of its facilities.

8. Determine the size of the nanagement organization, its functions, authority,
amount of supervision, and the table organization.

9. Determine all financial policies, including all accounting procedures and all
matters pertaining to public relations.




10. Determ ne class scheduling, as well as the duties and responsibilities of the
teaching staff and other enployees with respect to such scheduling.

The exercise of the foregoing powers, rights, authority, duties, and responsibilities of
the district, the adoption of policies, rules, regulations and the practices in
furtherance thereof, and the use of judgment and discretion in connection wherewith
shall be limted only by the specific and express ternms of this Agreenment.

The listing of specific management rights in this Agreement is not intended to be, nor
shall it be restricting of, or a waiver of any rights of management not listed and
specifically surrendered herein, whether or not such rights have been exercised by the

district in the past.

ARTICLE 5: PROFESSI ONAL DUES, FEES, AND PAYROLL DEDUCTI ON

A

Each bargaining unit member shall, as a condition of employment, (1) on or before thirty
(30) days from the date of commencement of duties or the effective date of this
Agreement, whichever is later, join the Association, or (2) pay a service fee to the
Association, pursuant to the Association's "Policy Regarding Objections to Political-
I deol ogi cal Expenditures" and the admnistrative procedures adopted pursuant to the
policy. The service fee shall not exceed the amount of Association dues collected from
Associ ation nenbers. The bargaining unit member may authorize payroll deduction for
such fee. In the event that the bargaining unit menber shall not pay such service fee
directly to the Association, or authorize payment through payroll deduction, the
Enpl oyer shall, pursuant to MCLA 408.477; MSA 17.277(7) and at the request of the
Associ ation, deduct the service fee from the bargaining unit menber's wages and remt
the same to the Association. Payroll deductions made pursuant to these provisions shall
be made in equal amounts, as nearly as may be, from the paychecks of each bargaining
unit member. Moneys so deducted shall be remtted to the Association, or its designee,
no later than twenty (20) days follow ng deduction.

Pursuant to Chicago Teachers Union v Hudson, 106 S CT 1066 (1986), the Association has
established a "Policy Regarding Objections to Political-Ideological Expenditures". That
policy, and the Adm nistrative Procedures (including the tinmetable for payment) pursuant
thereto, applies only to non-union bargaining unit members. The remedies set forth in
that policy shall be exclusive, and unless and until such procedures, including any
adm ni strative or judicial review thereof, shall have been availed of and exhausted, no
dispute, <claim or conmplaint by an objecting bargaining unit member concerning the
application and interpretation of his article shall be subject to the grievance
procedure set forth in this Agreement, or any other admnistrative or judicial

procedure.

In the event of any legal action against the Board brought in a court of admnistrative
agency because of its conmpliance with this article, the Association agrees to defend
such action, at its own expense and through its own counsel, provided:;

(a) The Board gives timely notice of such action to the Association and permits the
Association intervention as a party if it so desires, and

(b) The Board gives full and conplete cooperation to the Association and its counsel
in securing and giving evidence, obtaining witnesses, and making relevant
information available at both trial and appellate |evels.

(¢) the Association shall have conplete authority to conpromse and settle all
claims which it defends under this section.




The Association agrees that in any action so defended, it wll indemify and hold
harm ess the Board fromany liability for danages and costs inposed by a final judgnent
of a court or adnministrative agency as a direct consequence of the Board's conpliance
with this article, but this does not include any liability for unenploynent conpensation
pai d under the M chigan Enploynent Security Act. |

D. Any bargaining unit nenber who is a nmenber of the Association, or who has applied for
menbership, may sign and deliver to the Board an assignment authorizing deduction of
dues, assessnents, and contributions in the Association as established by the
Associ ati on. Such authorization shall continue in effect from year to year unless
revoked according to the procedures outlined in the MEA Constitution, Bylaws, and

Adm nistrative Procedures.

E. Teachers shall have the option of having their professional dues deducted on one of the
follow ng plans:

Option 1  Second paycheck of the first nonth
Option 2  Second paycheck of the first three nonths
Option 3  Second paycheck and equal ampunts from each paycheck thereafter through the

| ast pay period in May

F. Upon appropriate witten authorization fromthe bargaining unit menber, the Board shall
deduct from the salary of any such bargaining unit nenmber and make appropriate
rem ttance for MEA- PAC/ NEA- PAC.

G Due to certain requirements established in recent court decisions, the parties
acknow edge that the ampunt of the fee charged to non-nenbers along with other required
information may not be available and transnmitted to non-nenbers until nid-school vyear
(Decenber, January, or February). Consequently, the parties agree that the procedure in
this article relating to the paynent or non-paynment of the representation fee by non-
menbers shall be activated thirty (30) days following the Association's notification to
non-menbers of the fee for that given school vyear.

H. The Association agrees to notify the district at least fifteen (15) days prior to the
first payroll deduction date for professional fees and at least fifteen (15) days prior

to the date of first payroll deduction for service fee of the amount of said
professional fees or anount of service fee pernmitted by Agreement and law to be
deduct ed.

A bar gai ni ng menber who because of sincerely held religious beliefs, or due to adherence
to teachings of a bona fide religion, body, or sect which has historically held
conscientious objection to joining or supporting |abor organizations, shall not be
required to join or maintain Association nenbership or otherwi se financially support the
Association as a condition of enploynment. However, such bargaining unit nenber shall be
required, in lieu of periodic dues, service fees, and/or initiation fees, to pay sums
equal to such anmounts to a non-religious charitable fund exenpt from taxation under
Section 501(c)(3) of the Internal Revenue Code. Donation shall be made to one of three
charitabl e organi zations as nutually designated by the district and the Association.

ARTICLE 6: WORKI NG CONDI TI ONS

A Teachi ng Hours:

1. The teacher's normal working hours will be 7:45 am to 3:10 p.m The hours of
the day for 1997-98, 1998-99, and 1999-2000 are specified on the attached pages.

2. Al'l teachers shall be entitled to a thirty (30) mnute duty-free uninterrupted
lunch period from the end of one class period to the start of the next class.




Teachers shall not be required to supervise the lunch room during breakfast or
I unch.

3. All elementary teachers will be provided with duty-free recess periods except
when, in the judgnment of the building adm nistrator, weather conditions are too

severe for outdoor recess.

4. Teachers shall be in the proximty of their rooms for student availability and
room supervision fifteen (15) minutes prior to the start of the student day.

Cl ass Size:

Because the elenmentary pupil-teacher ration is an inportant aspect of an effective
educational program the parties agree that class enrollnment and room enrol |l ment should
be | owered wherever possible and never to exceed a maxinum of thirty-five (35) pupils,
except for band and nusic classes, and any other special classes with approval of the

t eacher invol ved.

Qual i fications and Assi gnments:

1. Since pupils are entitled to be taught by teachers who are working within their
areas of conpetence, teachers shall not be assigned outside the scope of their

teaching certificates.

2. The enpl oyment of teachers based on special certificates is to be permtted only
if the Board has contacted at least three (3) wuniversity placenent offices- and
notified the Association in witing that an opening for enploynment exists in an
effort to find a person with full certification and no such qualified person

applies for enploynent.

3. Substitute teachers shall be enployed by the Board only to replace teachers who
are on the payroll and absent.

4. The Board of Education agrees to enploy a certified teacher in elenmentary
Physi cal Education and elementary Misic. It is mutually agreed that this
section does not supersede the provisions of Article 11 "Reduction in
Per sonnel ".

5. Junior and senior high school teachers shall have five unassigned preparation
peri ods per week. Teachers nust teach three (3) classes to be entitled to a
full preparation period. Teachers teaching one class shall have 1/3 of a
preparation period; teachers teaching two periods shall have 2/3 of a
preparation period. Assignments to a supervised study period shall be
considered a teaching period for purposes of this article. The normal weekly
teaching load in the elenentary school will be thirty (30) teaching periods. In

addition, elententary teachers shall use for preparation all time during which
their classes are receiving instruction fromvarious teaching specialists. When
speci al teachers, excluding remedial reading and math teachers, are unable to

report for work, the adnministration will make every attenpt to hire substitute
teachers for the necessary tine to ensure adequate planning tine for elenentary
t eachers.

6. Teachers who will be affected by a change in grade assignnent in the elenmentary
or subject assignment in the secondary will be consulted before July 15 when the
need for such a change is known. To the extent feasible, such changes wll be
vol untary.

All teachers shall be given witten notice of their schedules for the
forthcoming year no later than the preceding August 10. In the event that

in such schedules are proposed, all teachers affected shall be notified

changes
pronptly.




10.

11-

12.

13.

Any assignments in addition to the normal teaching schedule during the regular
school year, including adult education courses, driver's education, and sunmer
school courses, shall not be obligatory but shall be with the consent of the
teacher. At the end of each assignment the current staff will be informed as to
their status for the next season. Any person found not satisfactory will not be
given preference for the position in the future.

Filing vacancies in extracurricular positions on Appendix B shall be done in the
foll owi ng manner:

(a) If there is more than one applicant fromwi thin the bargaining unit (and no
outside applicants apply), the position shall be awarded to the npst
qualified applicant. Qualified shall mean experience, training, education,
or other factors related to the position. If no candidate is -qualified,
the position will be reposted. If any applicants from within the
bargaining unit are equally qualified, the position shall be awarded to the

most senior applicant.

(b) If there are applicants for the vacancy from inside and outside the
bargaining unit, the position shall be awarded to the nost qualified
applicant. Qualified shall nmean experience, training, education, or other
factors related to the position. If no candidate is qualified, the
position shall be reposted. If an applicant from inside the bargaining
unit and an applicant from outside the bargaining unit are equally
qualified, the position shall be awarded to the applicant frominside the

bargai ning unit.

(c) Al'l posting for positions on Appendix B will be posted internally and
externally at the sane tine.

The duties of the teacher aide shall be determined by the admnistration.

The building principal has the authority to call a maxinum of one teachers’
meeting per nonth. Teachers' attendance is mandatory unless prior arrangenents
have been made with the building principal. At the beginning of the school
year, the building principal wll establish a regular day of the nonth for
teachers' neetings. Teachers' neetings will be as brief as possible and shall
begin immediately after student dismissal and not extend nore than sixty (60)
m nutes beyond dismssal tine. Addi tional meetings may be scheduled on a
different day or with less than seventy-two (72) hours' notice if in the
judgnment of both the principal and the building representative an energency

exi sts.

The teachers are responsible for keeping an accurate account of textbooks and
equi pment for-' their classes. The teachers will be responsible for making the
first attempt to collect for lost or damaged articles. The teachers will be
furnished with an itemzed list for dammge fees. If the teacher is unable to
collect, hel/she will refer the problemto the appropriate adm nistrator.

Student grades are to be kept confidential. Therefore, the grade books are to be
kept under the direct control of the teachers and/or substitutes during the
school year. At the end of the school year, all grade books are to be given to

the building principal.

Lesson plans are to be in the principal's office on Monday norning preceding the
time they are to be used for the week.




D. Supplies and Materi al s:

The Board recognizes that adequate nunbers of appropriate texts, library reference
facilities, maps and gl obes, |aboratory equiprment, audio-visual equipment, art supplies,
athletic equipnent, current periodicals, and simlar materials are the tools of the

teachi ng prof ession.

The Board further recognizes that specialized prograns require special materials in
order to be effective. The teachers shall have a voice in selection of materials and

will convey to the chosen Association representative and principal their requests. In
case of disagreenment over selection of materials, the teacher shall have the right to
present his/her request to the Superintendent. Then in case of disagreenent over

selection of materials, the teacher shall have the right to present the request at a
Board Meeti ng. The Board agrees at all times to keep the schools reasonably equipped

and mai nt ai ned.

The Board further recognizes that the library and library services are basic to the
educati onal process. Therefore, the library will be used under the direction of the
librarian during the hours it is to be used. The librarian will not be assigned
addi tional (non-library) duties during these tines. The only exception to this will be
on a tenporary basis (not nmore than 5 days) when a snall group (less than 12) may be
assigned to the library. The library will remain open under the supervision of the

librarian and/or the adult librarian aide.

ARTICLE 7: VACANCI ES OR RECALL PROCEDURE

A Al'l vacancies w |l be posted during the school vyear. During vacation periods, notices
will be sent: to the last known address of the teachers. The administration shall be
bound to post vacancies to all laid off enployees as well.

ARTICLE 8: LEAVES OF ABSENCE

A. Pai d Leaves:

1. Sick Leave—
a. Al'l teachers are allowed ten (10) days sick |eave each year, accumulative
to an unlinmted nunber.
b. A teacher may use any or all accunul ated sick |leave for personal illness or
disability. Time off wth pay, chargeable against the enployee's sick
| eave, “may be granted for illness in the imediate famly. The only

justification for paid absence is that the enployee must be absent because
of an inability to arrange care of soneone in the imediate family who is
ill. The inmmediate fanmily in this paragraph is defined as being spouse,
children, parents or individuals living with the enpl oyee. Up to five (5)
days per year and three (3) days per incident may be used for other fanmily
nenbers to nake arrangenents for care.

C. No sick |eave pay shall be paid for any sickness or injury due to their
enpl oynment in another job, while collecting conpensation from another job.

d. The Board has the right to request a witten nedical statenent be provided
in order to receive sick |eave pay.




B.

Unpai d

Personal Days—

Each teacher shall be allowed three (3) personal days per year. The follow ng
conditions shall apply:

a. A witten request for a personal day shall be given to the building
principal at least two (2) days in advance unless an energency devel ops.
These days are to be used for necessary business requiring the presence of
the teacher which cannot be transacted outside school hours.

b. No personal days are to be taken one (1) day prior to a regularly schedul ed
vacation or one (1) day immediately followwing a regularly schedul ed

vacation unless an energency devel ops.

C. No nore than two (2) persons from each building will be granted the use of
personal days on the same date unless an energency devel ops.

d. Teachers will be paid $35 for each unused personal day at year end.

Ber eavenent Leave—

A teacher shall be allowed a maxi mum of five (5) days' ébsence wi t hout | oss of

salary in the case of a death in the teacher's inmediate famly. The. i mredi ate
famly shall include: spouse, child, parent (natural or in-law), brother or
sister. Two (2) days shall be allowed for the' death of other in-Iaws,
grandparents or others living in the househol d. If additional days are needed,

they shall be deducted from personal days or sick days.

Jury Duty—

A teacher called for jury duty shall be conpensated for the difference between
the teaching pay and pay received for the performance of such obligation.

Leaves:
A leave of absence without pay will be granted for up to one (1) year for the
purpose of child care. The |eave may conmence at the option of the teacher,

which may be prior to or after the birth of the child. The teacher may continue
teaching as long as she can naintain her regularly assigned responsibilities.
This determination will be nade by the teacher in conjunction with her personal
physician, the building principal, and a physician appointed by the Board if the
Board desires one to be appointed.

The applicat ion for leave under this section shall be subnitted to the
Superintendent and shall include a statement of the date on which the teacher
wi shes to commence the |eave. The date to commence the |eave nust be at |east

thirty (30) cal endar days follow ng the application.

A | eave of absence without pay will be granted for up to the remminder of the
school year to a teacher who has exhausted all accunulated sick leave and is
unable to return to work. This |leave may be extended at the discretion of the
Boar d.

A teacher on |eave under the above conditions wishing to return to duty shall
submt a witten request with the Superintendent at least thirty (30) cal endar
days prior to the date wishing to return to teaching or sixty (60) days prior to

the end of the |eave.
Upon termination of |eave under this section, the teacher shall be returned to

the position left at the commencenent of the |eave.
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O her

1.

The teacher adopting a child shall receive a simlar |eave which shall comence
upon pl acenment of the child, with consideration for special circunstances.

Pursuant to the Famly and Medi cal Leave Act of 1993, an enpl oyee who has been
enpl oyed at |east 12 nonths and worked at |east 1,250 hours during the prior 12-
month period is entitled to 12 work weeks of |eave during any 12-nonth period
without pay but with group health insurance coverage nmintained for one or nore

of the follow ng reasons:

a. due to the birth of the enployee's child in order to care for the chil d;

b. due to the placenent of a child with the enployee for adoption or foster
care;

C. due to the need to care for the enpl oyee's spouse, child, or parent who has
a serious health condition; or

d. due to a serious health condition that renders the enployee incapable of
performing the functions of his or her job.
A "serious health condition" is defined by the law as an illness, injury,
inmpairnent, or physical or mental condition that involves (1) in-patient
care in a hospital, hospice, or residential nmedical care facility or (2)
continuing treatnment by a health care provider. O her conditions of the

Fam |y and Medi cal Leave Act shall apply to leaves in this section.

Unpai d Leaves:

Teachers who have been enployed for four (4) years in the systemmay be granted
a sabbatical leave for professional inprovenent for up to one (1) year without

pay. It is agreed that professional inprovenent includes, but is not limted
to: attending college, wuniversity, or other educational institution or travel
which will inprove the teacher's ability to teach.

A teacher on sabbatical |eave wishing to return to duty shall submt a witten
request to the Superintendent at |east sixty (60) calendar days prior to the end

of the | eave.

Upon termination of a sabbatical |eave, the teacher shall be returned to the
position left at the conmencenent of the | eave.

Leave of absence w thout pay shall be granted to any teacher for up to four (4)
years who shall be inducted or shall enlist in mlitary duty in any branch of
the armed forces of the United States. A teacher on nmilitary |leave w shing to
return to duty shall subnmit a witten request with the Superintendent at |east
sixty (60) calendar days prior to the date the teacher w shes to return to

teaching or prior to the end of the | eave.

Upon termination of a nilitary leave, the teacher shall be returned to a
position for which the teacher is certified.

The teacher will be granted credit for years of experience in mlitary duty up
to four (4) years, when returning to the district.

Leaves of absence without pay may be granted upon the recomrendation of the
Superintendent to the Board of Education for a period not to exceed one (1) year

for the follow ng reasons: 1) the conditions at hone require the teacher to
remain at hone; 2) self-inprovenent; 3) personal illness" when the nandatory
|l eave has expired, on advice of physician; 4) travel; 5) other justifiable

=
[l




reasons.

4. The granting of unpaid leaves will in no way interrupt seniority and rights
attendant thereto, and the teacher shall retain accunulated sick |eave time and
tenure.

5. Teachers on wunpaid leaves wll be pernmitted the continuation of insurance
benefits normally provided by the Board by paying the premiuns nonthly to the
Boar d.

6. Unl ess otherwi se noted, any teacher teaching at |east one-half of a school year
before taking the leave shall be given a full year's experience on the salary
schedul e. Where possible, l|eaves shall correspond to natural breaks in the
school year. Any leave of nore than sixty (60) days in length will require

sixty (60) days! notice that the teacher intends to return.

ARTICLE 9: PROFESSI ONAL COVPENSATI ON

A

The basic salaries of teachers covered by this Agreement are set forth in Appendix A
which is attached to and incorporated in this Agreenent. Such salary schedul e shall

remain in effect during the designated periods.

1. All teachers shall be given six (6) years' credit on the salary schedule set
forth in Appendix A for full years' outside teaching experience in any school
district in the state of Mchigan or other teaching experience in a school
district accredited by a recognized accrediting agency. The Board at its
di scretion may grant actual credit of nore than six (6) years.

a. A teacher with one-half year or nore of teaching experience will be put on
the next step of the salary schedul e.

2. Extracurricular salaries covered by this Agreenent are set forth in Appendix B
which is attached to and incorporated in this Agreenent. Sal ary expressed as a
percentage shall be conputed on the first eight steps of the BA salary schedul e
corresponding to the years of experience in that activity.

3. Any teacher who is asked by the adm nistration and volunteers to substitute for
an absent teacher shall be paid at the rate of $12.00 per class period.
Teachers not having a class due to their regular class being absent nmay be
assigned to substitute for an absent teacher for no additional pay.

4. Teachers shall be paid at a rate of $90.00 per senester hour taken after January
12, 1996, for course work related to the teacher's present or future
instructional program or with prior approval of the Superintendent of Schools.
This paynent® will be made once for each hour upon providing proof to the
Superintendent of the hours being successfully conpleted. Hours earned during
the summer would be paid if the teacher continues enploynent in the school

system the follow ng year.

5. if after ten (10) years of service to the Waldron Area Schools, a teacher who
| eaves the system shall receive Fifteen Dollars ($15.00) per day of unused sick
| eave up to a maxi mumof eighty (80) days.

6. After a teacher has taught in the Waldron Area Schools system for a m ni mum of
ten (10) years, said teacher, upon retirement and eligibility to «collect
benefits from the Mchigan Public Schools Enployees Retirenent Fund, will
receive thirty-five (35) dollars per day for all unused sick |eave up to eighty

(80) days.
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a. Secondary teachers shall receive an additional $600 for each preparation

over four (4) . Preparations include physical education, but do not include
study hall.
b. El enentary teachers having a split classroom (nore than one grade) shall be

paid an additional anpbunt equal to nine percent (9% of the sixth (6) step
of the BA schedul e.

If the student-teacher ratio per elenmentary homeroom teacher should exceed 28
students, $1.75 per day/per pupil enrolled will be paid for the excess. Thi s
amount will be conputed by the elenentary principal fromthe official attendance
books kept in the elementary office and paid at the end of the school year.

This amount is to be divided evenly anong the classroom teachers involved with

the student. If two teachers are working together, then the figure would be
fifty-six (56) students. An itemnmized conputation shall be provided to the
teachers involved and to the WEA Secretary. At no tine will the enrollnent

exceed the maxi numof 35 students.

The following insurance programwill remain in effect for the duration of this

contract.

a. The Board will provide to all full-time teachers MESSA pak, Plan A, for the
teacher and eligible dependents. Full-time teachers who choose not to

elect Plan A or elect Plan B shall also have $125/nonth applied to MESSA
non-taxable options or a tax-deferred annuity from one of the currently
approved annuity: conpanies through a qualified Internal Revenue Service
Section 125 plan and a salary reduction agreenent.

Plan A
Heal t h- MESSA Super Care 1
Dental - MESSA/ Delta -60 50 50, 1000

or MESSA Delta -50 50 50, 1000
Vi si on - MESSA VSP 2
Life - $10,000 AD&D

Plan B
Dental - MESSA/ Delta -60 50 50, 1200
or MESSA Delta -50 50 50, 1200
Vi sion - MESSA VSP3
Life - $15, 000 AD&D

b. Part-time teachers shall have the option of MESSA Super Care 1 health
insurance with the premum paid prorated on the basis of the percentage

wor ked, or full paynment of Plan B.

C. Teachers who have MESSA Super Care 1 insurance provided by the Board will
pay the $50 deductible per single subscriber or $100 per famly subscriber

per contract/year.

d. Teachers who wish additional MESSA optional coverage nmmy authorize
deductions of the required additional funds fromtheir salary.

e. New teachers beginning at the start of the school year will be covered by
fringe benefits the first day they report to work. Teachers beginning
empl oynent after the start of the school year will have fringe benefits

begi nning the first day of the nonth followi ng enploynment unless they begin
work on the first day of the nonth. Those teachers conpleting the school
year shall have fringe benefits continue through the |ast day of August.

Teachers who do not conplete the school year wll have fringe benefits
cease the last day of the month following termnation, unl ess they
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termnate on the last day of the nonth.

f. Nati onal Health Insurance: Shoul d the enployer becone obligated by state
or federal law to contribute to or participate in a governnmentally-
sponsored insurance program or provide different health insurance, or pay
nmore toward health insurance for full- or part-tinme enployees, the parties
will neet to negotiate over the inpact of such changes as soon as they are
known.

10- The normal salary paynment plan will be equal payments on alternating Fridays for
twenty-six (26) paynments. Teachers who so request at the beginning of the
school year wll be paid in twenty-two (22) paynents, also on alternating
Fri days.

11. If the Board deternines to offer an Early Resignation Incentive in any given

year, it will do so by April 1.

ARTICLE 10: PROFESSI ONAL GRI EVANCE PROCEDURE

A A claim by a teacher or the Association that there has been a violation,
m sinterpretation or msapplication of any provision of this Agreement or any rule,
order, or regulation of the Board may be processed as a grievance as hereinafter

provi ded.

1. In the event that a teacher believes there is a basis for a grievance, he shall
first discuss the alleged grievance with his/her building principal either
personal ly or acconpani ed by his Association representative.

2. If, as a result of the informal discussion with the building principal, a
grievance still exists, he/she may invoke the formal grievance procedure on the
form set forth in Appendix C within ten (10) working days of the incident and
signed by the grievant and a representative of the Association. A copy of the
grievance form shall be delivered to the principal. If the grievance involves
nmore than one school building, it may be filed with the Superintendent or a
representative designated by hin her.

The time line shall be as foll ows:

I nci dent - 10 working days for grievance
Princi pal - 6 working days for response to teacher
Teacher - 5 working days to respond to Superintendent
Superintendent - 8 working days to respond to teacher
Teacher - 8 working days to respond to Board
Boar d - 7 working days after neeting with teacher to
‘ respond to teacher
Teacher - 10 working days to request an arbitrator
3. Wthin six (6) working days of receipt of the grievance, the. principal shall

meet with the Association in an effort to resolve the grievance and indicate
hi s/ her disposition of the grievance and shall furnish a copy thereof to the

Associ ati on.

4. If the Association is not satisfied with the disposition of the grievance by the
principal, the grievance shall be transmitted to the Superintendent within five
(5 working days of having received the disposition form from the principal. | f

no disposition has been received within the six (6) working days of the
principal having received the grievance, the grievance shall be transmtted to
the Superintendent. Wthin eight (8 working days the Superintendent or his/her
desi gnee shall neet with the Association on the grievance and indicate his/her
di sposition of the grievance in witing and shall furnish a copy thereof to the
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Associ ati on.

5. If the Association is not satisfied with the disposition of the grievance by the
Superintendent or his/her designee, the grievance shall be transmtted to the
Board within eight (8 working days of having received the disposition from the
Superintendent or his/her designee. If no disposition has been received within
the (8) working days of the Superintendent having received the grievance, the
grievance shall be transmtted to the Board by filing a witten copy thereof
with the Secretary or other designee of the Board. The Board, no later than its
next regular neeting or two cal endar weeks, whichever shall be later, shall hold

a hearing on the grievance, review such grievance in executive session, or give
such other consideration as it shall deem appropriate. Di sposition of the
grievance in witing by the Board shall be made no later than seven (7) working
days thereafter. A copy of such disposition shall be furnished to the
Associ ati on. :

6. if the Association is not satisfied with the disposition of the grievance by the

Board, or if no disposition has been nade within the period above provided, the
grievance may be subnitted to arbitration before an inpartial arbitrator.
Request for arbitration nust be nade within seventeen (17) working days of the

hearing with the Board.

7. Probati onary teachers shall be entitled to arbitration rights upon comrencenent
of their third year of enploynent.

The following matters may not be submitted to arbitration:

1- any matter covered by the Tenure Act;
2. term nation of services of or failure to re-enploy any probationary teacher;
3. term nation of services of or failure to re-enploy any teacher to a position on

the extracurricul ar schedul e;
4. any matter being processed in another forum

The powers of the arbitrator are subject to the following limtations:

1. He/ she shall have no power to add to, subtract from disregard alter or nodify
any of the terns of this Agreenent.

2. He/ she shall have no power to change any practice, policy or rule of the
District nor to substitute his/her judgment for that of the District as to the
reasonabl eness of any such practice, policy, rule or any action taken by the
District. H s/ her power shall be limted to deciding whether the District has
violated the "express articles or sections of this Agreenent, it being understood
that any matter not specifically set forth herein remains within the reserved

rights of the District.
3. He/ she shall have no power to interpret state or federal |aw.

4. He/ she shall not hear any grievance previously barred from the scope of the
scope of the grievance procedure

More than one grievance may not be considered by the arbitrator at the sane tine except
upon the express witten nutual consent of the parties and then only if the grievances
are of a simlar nature. The cost of the arbitrator shall be borne equally by the
parties except each party shall assume its own cost for representation including any

expense of wi tnesses.
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D.

If either party disputes the arbitrability of any grievance under the ternms of this
Agreement, the arbitrator shall have no jurisdiction to render a decision on the merits
until he/she has first made a ruling on the issue of arbitrability. By stipulation of
the parties, the arbitrator shall have the authority to concurrently hear both the
jurisdictional issues and the merits of the dispute in the sane proceeding. Shoul d the
arbitrator determine that he/she is without jurisdiction to rule, the matter shall be

di smi ssed without decision on the nmerits. Submi ssion of jurisdictional issues to the
arbitrator shall not be regarded as a waiver by either party of its right to institute
civil litigation contesting either the authority of the arbitrator or any award

al l egedly rendered in excess of such authority.

The District shall not be required to pay back wages nore than twenty (20) days prior to
the date a witten grievance is filed.

1. Al clainms -.for back wages shall be linmted to the anpbunt of wages that the
enpl oyee would otherwi se have earned or could have reasonably earned |less any
conpensation that he/she may have received from any source during the period of
back pay.

2. No decision in any one case shall require a retroactive wage adjustment in any
ot her case.

Al'l preparation, filing, presentation or consideration of grievances shall be held at
times other than when a bargaining wunit nmenber or participating Association
representative is to be at his/her assigned duty station, except as otherw se nutually
agreed to the contrary between the district and Associ ati on.

The tinme linits set forth herein shall be strictly adhered to but may be extended by
nut ual agreenent of the parties, confirmed in witing.

Notwi t hst andi ng the expiration of this Agreenent, any claimor grievance arising during
the term of this contract (as defined in the duration clause) may be processed through

the grievance procedure until resolution. It is understood by the parties that no
grievance shall be filed or based upon any prior or previous agreenent or upon an
al | eged grievance occurring prior to the effective date of this Agreenent. Fur t her,

grievances filed after the expiration of this Agreement shall not be processed under
these grievance procedures unless otherwi se specifically agreed in witing by both the
Board and Associ ati on.

If an individual teacher has personal conplaints which he/she desires to discuss with a
supervisor, he/she is free to do so without recourse to the grievance procedure.
However, no grievance shall be adjusted without prior notification to the Association
and opportunity for an Association representative to be present, nor shall any
adj ustnment of a grievance be inconsistent with the terms of this Agreenent. In the
adm nistration of the grievance procedure, the interests of the teachers shall be the
sol e responsibility of the Association.

Both parties agree to be bound by the award of the arbitrator and agree that judgnent
thereon may be entered in any court of conpetent jurisdiction.

ARTI CLE 11: TEACHER EVALUATI ON

A

The performance of all teachers shall be evaluated in witing. Tenure teachers shall be
eval uated at |east once every three years. |If a tenure teacher receives a |ess than

sati sfactory perfornmance evaluation, the teacher will be provided with an individualized
devel opnent plan devel oped by appropriate administrative personnel in consultation with
the individual teacher. The performance evaluation shall be based on, but is not limted
to, at least tw classroomobservations conducted during the period covered by the
evaluation and, if the teacher has an individualized devel opment plan, shall include at
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| east an assessment of the teacher's progress in neeting the goals of his or her
i ndi vidual i zed devel oprment pl an.

Probationary teachers shall be evaluated at |east once each semester. Each probationary
teacher shall be provided with an individualized developnent plan by appropriate
admi ni strative personnel in consultation with the individual teacher and provided wth
at least an annual vyear-end perfornmance evaluation' each year during the teacher's
probationary period. The annual year-end performance evaluation shall be based on, but

is not limted to, at least two classroom observations held at least sixty (60) days
apart, wunless a shorter interval between the two classroom observations is nutually
agreed upon by the teacher and the administration, and shall include at |east an

his or her individualized

assessnment of the teacher's progress in nmeeting the goals of
devel opnment pl an.

For the first three years of his or her enploynent in classroom teaching, a teacher
shall be assigned by the school in which he or she teaches to one or nore master
teachers, or college professors, or retired master teachers, who shall act as a nentor
or nmentors to the teacher. During the three-year period, the teacher shall
satisfactorily conplete an intensive professional developnent induction into teaching
based on the individualized devel opnent plan which shall consist of at |east fifteen
days of professional devel opnment, the experiencing of effective practices in university-
|l inked professional developnment schools, and regional semnars conducted by naster
teachers and other nmentors, including classroommanagenent and instructional delivery.

The district shall not be required to provide released time to the teacher to satisfy
the fifteen-day professional devel opnent requirenent mandated by |law, shall not provided
addi tional conpensation to the teacher for these fifteen days of professional
devel opnent, and shall not reinburse the teacher for any costs incurred in fulfilling

this statutory requirenent.

Al l nonitoring or observation of the performance of a teacher shall be conducted openly.
Eval uation will be conducted by the teacher's building principal or by the

Superi nt endent .

A copy of the witten evaluation shall be subnitted to the teacher at the tinme of such
personal interviewor within ten (10) days thereafter: one to be signed and returned to
the administration, the other to be retained by the teacher. In the event that the
teacher feels his/her evaluation was inconplete or unjust, he/she may put his/her
objections in witing and have them attached to the evaluation report to be placed in
the personnel file. Al'l evaluations will be based upon valid criteria for evaluating
professional growth as jointly determ ned by the Board and the Association.

If an admi nistrator believes a teacher is doing unacceptable work, the reasons therefore
shall be set forth in specific terns as shall an identification of the specific ways in
which the teacher is to inprove and of assistance to be given by the administrator and

ot her staff nenbers.”

No later than April 15 in each probationary year the final witten evaluation report
will be furnished to the superintendent for each probationary teacher. A copy shall be
furnished to the teacher. If the report contains any information not previously made
known to and discussed with the probationary teacher, the teacher shall have the
opportunity to subnit additional information to the superintendent. In the event that a
probationary teacher is not continued in enploynment, the Board will advise the teacher
of the reasons therefore in witing with a copy to the Association, and provide for a

heari ng where requested.

Absence of a witten evaluation of a tenure teacher for any period of time mentioned in
this article will result in at least a satisfactory evaluation for that period of tine.
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F.

Each teacher shall have the right upon request to review the contents of his/her own
personnel file.

The Board and the Association recognize that the ability of pupils to progress and

mature academically is the conbined result of honme, school, econonmic, and social
environnent and that teachers alone cannot be held accountable for all aspects of the
academ c achi evenent of the pupil in the classroom

ARTICLE 12: MENTOR LANGUAGE

A

G

A nentor teacher shall be identified as found in Section 1526 of the Revised School
Code.

Participation as a Mentor Teacher shall be voluntary.

The District shall notify the Association of those nmenbers requiring a nmentor
assi gnment .

The Administration shall notify the Associati on when a Mentor Teacher is matched with
a Mentee. Any concerns arising fromthis pairing shall be.brought to the attention of
the Adm nistration within five (5 working days follow ng the notification.

Because the purpose of the Mentor/Mentee match is to acclimte the bargaining unit
nmenber and to provide necessary assistance toward the end of quality instruction, the
Board and the Association agree the relationship shall be confidential and shall not,
in any fashion, be a matter included in the evaluation of the Mentor Teacher or
Mentee. Neither the Mentor Teacher nor the Mentee shall be permitted to participate
in any matter related to the evaluation of the other. Further, the Mentor Teacher
shall not be called as a witness in any adm nistrative hearing involving the

eval uation of Mentee nor shall the Mentee be called as a witness in any grievance or
adm ni strative hearing involving evaluation of the Mentor Teacher.

Upon request, the Admi nistration may make avail abl e reasonable release tinme so the
Ment or Teacher may work with the Mentee in his/her assignment during the regular work
day. \here possible the Mentor Teacher and Mentee shall be assigned common

preparation time.

A nmentor Teacher while assigned will be paid annually two hundred dollars ($200) .

ARTI CLE 13: REDUCTI ONS | N PERSONNEL

A

Before the Board makes any reductions in personnel, it wll first consult with the

Associ ation regarding the effects of such reduction.

In the event that a reduction of staff is deenmed necessary by the Board, notification to
affected teachers will be given at least thirty (30) days prior to the beginning of the

senester.

During such layoff, the teacher shall receive no insurance benefits at Board expense but
may elect to continue insurance benefits by paying the premium thereof at the payroll

of fice. This section is contingent upon the approval by the respective insurance
carrier. '

During such layoff, the teacher's seniority shall remin unbroken, and all accrued
benefits, including but not limted to accunulated sick |eave, shall be reinstated upon
recal | .




The fact that a teacher is laid off shall not result in the |loss of status or credit for
previ ous years of service. Upon return to the school district, if a teacher has been
teaching during the layoff, the teacher shall assune the step position on the salary
schedul e which the teacher would have held had the teacher been actively enployed in the

district for the sane period of tine.

If a reduction of staff is necessitated in accordance with the above provisions, a
reduction of personnel will be made according to the follow ng.

1- The order of reduction and recall will be according to academ c need, seniority,
and qualification. Qualifications for the purpose of this article shall be
defined as follows': a teacher nust satisfy state of Mchigan Departnment of
Education certification requirenents, as revised and/or anended, and:

a. For grades 9-12, a mmjor or mnor in the subject matter to be taught.

b. For grades K-8, for art, vocal nusic, instrumental nusic, or physical
education, the teacher nust have major or minor in the subject.

2. Representatives from the Board and the Association wll construct a seniority
list of teachers under current contract with the district, and such seniority
list will be incorporated as part of this Agreenent. New staff shall be placed
on the seniority list using the date of current hire as the criteria for such

pl acenent.

The Board and the Association will confer prior to making transfers and assignnents
regarding the reduction and recall of the teaching staff.

If a position exists within the school district for which the released teacher is
certified and qualified, the teacher shall be notified by certified mail. Wthin ten
(10) days of the receipt of a witten offer to return r.o enploynent, the teacher shall
accept the position by replying in witing or it shall be determned that he/she has
declined the position. It is the teacher's responsibility to keep his/her nane and
address current with the Superintendent's office. No new teachers shall be enployed by
the Board while there are teachers of the district who are laid off, unless there are no

laid off teachers with the proper certification and qualified to fill any vacancy which
may ari se.

Probationary teachers shall not have the right of recall until after conpleting two (2)
years of enploynent. Tenure teachers and probationary teachers who have conpleted two
(2) years of enploynent shall retain the right to recall for five (5 years from the
ef fective date of layoff. Thereafter, teachers shall lose their right of recall. Laid

off tenure teachers enployed under contract in another school district nmay decline
recall without forfeiting the right of recall during the five-year period.

ARTI CLE 14: STUDENT DI SCl PLI NE AND TEACHER PROTECTI ON

A

Since the teacher's authority and effectiveness in his/her classroomare undermn ned when
students discover that there is insufficient admnistrative backing and support of the
teacher, the Board recognizes its responsibility to give all reasonable support and
assistance to the teachers with respect to the maintenance of control and discipline in
the classroom VWhenever it appears that a particular pupil requires the attention of

speci al counselors, social workers, |law enforcement personnel, physicians or other
prof essi onal persons, the Board will take reasonable steps to see that these services
are provided for such pupil wupon recomendation of the principal and/or qualified
consul tants. The sending of a pupil to the admi nistration will be done only after all

avai |l abl e resources have been exhausted in the classroom




It is recognized that discipline problens are less likely to occur in classes which are
wel |l taught and where a high level of student interest is naintained. It is likew se
recogni zed that when discipline problens occur, they nay npbst constructively be dealt
wi th by encouragenent, praise, and enphasis upon the child's characteristics.

A teacher may exclude a pupil from one class period when the grossness of the offense,
the persistence of the misbehavior, or the disruptive effect of the violation makes the
continued presence of the student in the classroom intolerable. In such cases, the
teacher wll furnish the principal or supervisor, as pronptly as the . teaching
obligations will allow, full particulars of the incident in witing.

Suspensi on of students from school rmay be inposed only by a principal or his designated

representatives. School authorities will endeavor to achieve correction of student
m sbehavi or through counseling and interview with the child and his parents when
war r ant ed. Transfer of the student to another teacher or other measure may be agreed

upon by the teacher and the adm nistration.

A teacher may use such force as is necessary to protect hinself/herself from attack or
to prevent injury to another student.

Any case of assault upon a teacher shall be pronptly reported to the Board or its
desi gnated representative. The Board will provide |egal counsel to advise the teacher
of his/her rights and obligations with respect to such assault and shall pronptly render
all reasonabl e assistance to the teacher in connection with handling of the incident by

| aw enforcenent and judicial authorities.

The Board will reinburse teachers who, without fault on their part, suffer any Ioss,
damage, or destruction of clothing or personal property of the teacher used while on
duty not covered by insurance up to a naxi mum of $100 per year.

Time lost by a teacher in connection with any incident nentioned in this article shall
not be charged agai nst the teacher.

No action shall be taken upon any conplaint by a parent or a student directed toward a
teacher, nor shall any notice thereof be included in said teacher's personnel file
unl ess such matter is reported in witing to the teacher concerned within fifteen (15)
school days of receipt of the the conplaint (except conplaints involving noral
m sconduct for which this tinme line shall not apply) . If any question of breach of
professional ethics is involved, the Association shall be notified.

No tenure teacher shall be disciplined, discharged, or reduced in rank or conpensation,

wi thout just cause. Any such discipline, discharge, or reduction in rank or
conpensation, by the Board or its representatives, shall be done in privacy to the
extent permitted by law. All information formng the basis for disciplinary action wll

be made available to the teacher.

Any disciplinary action taken against a teacher shall be appropriate to the behavior
which precipitated said action including verbal warning, witten warning, reprimand,
suspensi on w thout pay, and discharge.

ARTI CLE 15: NEGOTI ATI ON(S) PROCEDURES

A

Between March 1st and March 15th, the parties shall initiate negotiations for the
purpose of entering into a successor Agreenent for the forthcom ng year.

Nei ther party in any negotiations shall have any control over the selection of the

negotiation or bargaining representatives of the other party. The parties nmutually
pl edge that their representatives will be clothed with all necessary power and authority
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to make proposals, consi der proposals, and mmke concessions in the course of

negoti ati ons.

C There shall be three (3) signed copies for purposes of record, One (1) retained by the
Board, one (1) by the Association, and one (1) by the Superintendent. '

D. The Association will produce a copy of the contract suitable for reproduction, and the
Board will duplicate the contract for each nmenber and future nermbers and supply the

Association with two (2) copies.

ARTICLE 16: CONTRACT ADM NI STRATI ON

A Representatives of the Board and the Association's bargaining comrittee will nmeet on the
second Monday of each nmonth thirty mnutes prior to the regular schedul ed board neeting
for the purpose of reviewing the adm nistration of the contract and to resolve problenms

that may arise. These neetings are not intended to bypass the grievance procedures.

B. Each party will subnmit to the other, on or before Friday prior to the nmeeting, an agenda
covering what they wish to discuss. Business between the Board and the Association will

be placed first on the Agenda.

C. Al l neetings between the parties will be regularly scheduled to take place as pronptly
as possible at times when the teachers involved are free from assigned instructional

responsi bilities, unless otherw se nmutually agreed.

D. Shoul d such a meeting-'result in a nmutually acceptable amendment of the Agreenent, then
the amendnment shall be subject to ratification by the Board and the Associ ation provided
that the bargaining Cormittee shall be enmpowered to effect tenporary accomodations to

speci al probl ens.

E. If any provision of this Agreement shall be found contrary to law, then such provision
or application shall not be deened valid, except to the extent permtted by |aw. O her
conditions shall continue in full force and effect.

ARTICLE 17: DURATI ON OF AGREEMENT

This Agreenent shall be effective as of August 16, 1997 and shall continue in full force and

effect until 11:59 p.m, August 15, 2000.

4-C UNI FI ED BARGAI NI NG WALDRON AREA SCHOOLS

ASSOCI ATl ON BOARD OF/E Tl ON /
By: 7%'-’1_1_/ df Pr esi dent By: ﬁ/{ o ’/ ., President

’

By glr\f&pw:%ﬁmcretary Byt

WEA President

Secretary

y‘ i ’

SALARY, HOURS OF | NSTRUCTI ON, DAYS OF | NSTRUCTI ON:

Salaries will be figured starting with August 15, 1997, the anniversary date of the new
agreenent. As part of this agreenent, the WE. A agrees to work the necessary hours and
days of instruction as mandated by the State of Mchigan to enable the school to neet
these requirenents. In addition, days and hours lost to inclenent weather will be nade

up as needed to neet State requirenents.
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APPENDI X A - SALARY SCHEDULE

Sal ary schedules reflect a 3% increase fromthe precedi ng year.

BA SCHEDULE
step'"' - 1997-98 1998- 99 1999- 00
S Sk s 25,378 26, 140 26, 924
25,873 26, 649 27, 448
26, 869 27,675 28, 505
28,114 28, 957 29, 826
29, 356 30, 237 31, 144
30,728 31, 650 32,599
33,201 34,197 35, 223
33, 587 34, 595 35, 633
35, 080 36, 132 37, 216
36, 699 37,800 38, 934
38, 316 39, 465 40, 649
] Do s 40, 055 41, 256 42,494
S 1097-95. . T098.99 | 108000
2.5% | 13-14.yrs.. 41, 056 42,288 43, 556
3.0% | 15-19 yrs. 41, 256 42,494 43, 769
""" : 11020- 24yrs. 41, 657 42,907 44,194
25-30 yrs. 42, 057 43, 319 44,619
Beginning with the 13th year of service in the Waldron Public Schools, each teacher shal

receive an additiona
and prorated over
the anounts

the year
i ndi cated bel ow,

Years of Service
13 through 14
15 through 19
20 through 24
25 through 30

| ongevity benefit which shal

as part of

Addition to Base Pay

the regul ar

paycheck.

2.51-
33 per
4% per
5i

per annum
annum
annum

per annum

~

be added to the base pay. of
Longevity benefits shall be m

the teacher




MA  SCHEDULE
Step "+ 1997-98 : 1998- 99 ' 1999-00 v S
27, 366 28, 187 20,083\ i
28, 363 29, 214 O A e
L35 29, 356 30, 237 B R r: -
30,602 - 31,520 32,466 _A
31, 847 32, 802 133,786 jj |
33, 216 34,213 35,239,770 V|
34, 583 35, 621 Je/egy - |
36, 075 37,157 " Tmedr2 [HATRE L
37, 566 38, 693 -'39, 854 ->, ' f
39, 186 40, 362 41,573 :
40, 800 42,024 43, 285 N -
42,544 .43, 820 45, 135
An additional $250 will be paid to a teacher having an MA+15 sene.s‘fcef hourl.s___"é'arned-"_after
receipt of the MA degree; and an' additional $500 shall be paid to a, tea ch*ef"“naming-"an M\
degree, plus 30 semester hours earned after receipt of the MA degree. A .j ek :
e [ temsomr | reseo0
13-14 yrs. 43, 608 44,916 46,2,63.:
15-19 yrs. 43, 820 45, 135 T 46,489 il
i 20-24 yrs. o 44,246 45,573 16,940 | _
25-30 yrs. 44,671 46,011’ 47,392 .. " | e

shal |

| ongevity benefit which shall be added to theé" base pay of.the teacher

recei ve an additional !
Longevity benefits shall be in

and prorated over the year as part of the regular paycheck.

the amounts indicated bel ow SPACEE o
Years of Service Addi ti on to Base Pay =
13 through 14 2.5% per annum
15 through 19 3i per annum
20 through 24 4% per annum
25 through 30 5% per annum

AT




APPENDI X B - EXTRA AND CO QURRI CULAR

Extracurricul ar

1. Athletic Drector 12. 0%
2. Foot bal | Head Coach S TP R o 11 0%
3. Footbal | Assistant Coach . . . . . . . . 9.0%
4. J.V. Football Coach = perererett Bralefrarererefiom el m g m e C7-0%
o) Foot bal I Juni or H gh Coach .. . . .. . .. . N T s . . 7. 0%
6. Basket bal| Head Coach ... ... | o 1L 0%
7. Basket bal | Assistant Coach . . L 9.0%
8. Basket bal | Freshman Coach =~ .. .. .. .. ... . 71.0%
9. *Basket bal | Junior H gh '
Two coaches = == = N . r e e il | % S S 5. 0%
One coach 8.5,
10. Baseball Coach = . N I . e - TR 9. 5%
11. Cross Country Coach . . . . . . 5. 0%
12, Track Head Coach. . . ... ... . 9. 5%
13.  Track Junior High Coach. ... ... ... ... .. . . 5. 0%
14. Track Head Coach - Boys & Grls . ... . ... 11. 0%
Track Assistant Coach - Bovs & Grls. .. . . . 8. %
15. Volleyball Coach .. . . 9.5%
Junior Varsity Coach .. .. .. . 7.0%
7th & 8th grade Vol | eybal | 3.5% Under 20
5. 0% 20 or nore
16. Softball =~ . . 7 o rrwl e 0 oaw e o =y T 9. 5%
17. High School Cheerl eader Coach ... .. .. . . o A 0% Fal |
5. 0% W nt er
18. Junior H gh Cheerleader Coach = e o x & . 3.5%.
19.  Student Council Advisor (Hgh School) ....... el o - - o o R 3.0%
Student Council Advisor (Herentary & Jr. Hgh). ... . . | $200. 00
20. dass Advisors 7th, 8th, 9th, 10th . . . . . . . . . $200.00
11th $400. 00
12th. ... ... ... ... ... ... . $600.00

Al'l advisors nust submit to the adnministration a report of activities prior to payment.

21. Selling tickets at sport events (per night or event). . = ... $5.00
22. Riding fan bus (per trip) up to 50 mles ... . . . I . $7.50
Cver 50 miles . . . . . . . . ... $10.00

23. Saturday School - Up to four (4) hours at a rate of $12.00 per “hour

Co- Curri cul ar

1. School plays each =~ 3. 0%
2. Band = O < 0
3. **Summer el ement ary band e . s 8 pe— $500. 00
4. Yearbook =~ e P wwn el e ... 6.0%
5. Newspaper. . .. . . . g ar ok P 3. 0%
6. FFA L o T e e e . 5.0%
7. HonorSomety et e L 5%
8. Spanish dub" . ... .. .. O N o P o o E 2. 0i
9. Gfted and Talented coordinator . . .. . . . 3.0% of the 8th
step of the BA)
10.  Peer Mentor $300. 00
11.  SADD Advi sor $300. 00
12, Summer Enrichment Classes $20.00 per hour

The parameters of the program will be nmutually defined and agreed to by
teachers in charge of the program and the adm nistration.

the




*The decision regarding one or two coaches for Junior Hi gh Basketball would depend on
the nunber of boys or girls out for the sport. Ten or more for each team would
necessitate hiring two coaches.

be

**Summer El ementary Band shall read $500. 00 but classes in excess of thirty (30) will
rei nbursed an additional $10 per student beyond the thirty.

Driver's Education rate is $14.00.

years experience in that activity within

The percentages are based upon the nunber of
the eighth step

the Wal dron school system The maxi mum | evel of experience will be at
of the BA schedule. Experience need not be in consecutive years.

reports are to be subnmitted within thirty (30) days of the end of the
June will be withheld until the inventories
the adm ni strati on.

I nventories and/or
extracurricul ar duties. The |ast pay of
and/ or reports have been subnmitted to the satisfaction of

to annually make extracurricular appointnents and there
to the next. Any coaches who are not

of the Board.

The Board reserves the right
shall be no expectancy of enploynent from one year

ot herwi se menbers of

the bargaining unit are enployed at the wll




APPENDI X C - GRI EVANCE FORM

C

D.

1. Superintendent
2. Principal
3. Association
4. Teacher
Submit to PrinciDal in DuDlicace
Building Assicrnment Name of Grievant Date Filed
STEP |
A Dat e cause of grievance occurred
B. Statement of grievance
Si anature Dat e
Di sposition of Principal
Si gnature Dat e

Position of grievant

and/ or Associ ation

Si gnature

Dat e




STEP ||

A Date received by Superintendent or designee

B. Di sposition of Superintendent or Designee
Si gnat ure Dat e
C. Posi tion of grievant and/or Association
Si ghat ure Dat e
STEP 111

A Date received by Board of Education or designhee

B. Di sposition by Board

C. Position of Grievant-and/or Association




STEP |1V
A Date subnmitted to arbitration
B. Di sposition and award or arbitrator
NOTE: Al'l provisions of Article 10 of the Agreenment will be strictly observed in the
settl enent of the grievances.
28




APPENDI X D - CONTRACTS OF EMPLOYMENT

CONTRACT OF EMPLOYMENT
(Probationary Teacher)

Wal dron Area School s

In consideration of the mutual covenants hereinafter contained, it is hereby agreed
bet ween the Board of Education of Waldron Area Schools, Hillsdale County, M chigan,

hereinafter called the "Board", and , hereinafter called the
"Teacher":
1. That this individual contract is nade pursuant to and subject to the terns and

conditions of the collective bargai ning agreement between the Wal dron Education Associ ation
and the Board, and to the extent that the provisions of this contract and said collective
bar gai ni ng agreenent nmay be inconsistent, the provisions of said collective agreenent shal

be controlling

2. That said Teacher is enployed and hereby agrees to teach in said school district
as a teacher for the 19 - school year which shall consi st
of no nore than contractual days.

3. That said Board shall pay said Teacher the sum of

BA EXPERI ENCE LEVEL $

MA EXPERI ENCE LEVEL

for said teaching duties, and in addition, the Board agrees to pay the follow ng amounts for
the within-listed extra duties:

[List each duty and anpunt paid for sane]

4

g
3
Total ConDensation $
Sai d conpensation to be paid in equal installnments, the first paynent to be nade
on___ , 19 , with subsequent payments to be made as
fol | ows:
4. It is represented that said Teacher holds all certificates and other
qualifications required by law to teach in this school district. This contract shal

termnate if the certification shall expire by limtation and shall not inmediately be
renewed or it shall be suspended or revoked by proper legal authority.

5. This contract shall terminate, and the district's obligation to pay salary or
provi de fringe benefits shall cease, 'in the event the Teacher is laid off.

6. This contract nmay be voided at the district's discretion due to an
unsatisfactory crimnal record check or any enploynent application m srepresentation

IN W TNESS WHEREOF, the Board has caused this contract to be executed in duplicate by
its Superintendent of Schools, and the Teacher has executed this contract this
day of y 18

Board of Education of Waldron Area Schools

Teacher Superi nt endent
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Lo L A

CONTRACT OF EMPLOYMENT
(Tenure Teacher)

Wal dron Area School s

In consideration of the rmutual covenants hereinafter contained, it is hereby agreed
bet ween the Board of Education of Wal dron Area Schools, Hillsdale County, M chigan,
herei nafter called the "Board", and . , hereinafter called
the "Teacher":

1. That this individual contract is made pursuant to and subject to the terms and
conditions of the collective bargaining agreenment between the Wal dron Educati on Associ ation
and the Board, and to the extent that the provisions of this contract and said collective
bar gai ni ng agreement may be inconsistent, the provisions of said collective agreenent shal

be controlling

2. That said Teacher is enployed and hereby agrees to teach in said school district
as a teacher for the 19 - school year which shall
consi st of no nore than contractual days.

3. That said Board shall pay said Teacher the sum of:

BA EXPERI ENCE LEVEL . $

MA EXPERI ENCE LEVEL

for said teaching duties, and in addition, the Board agrees to pay the followi ng amunts for
the within-listed extra duties: : ;

[List each duty and ampunt paid for sane]

'

3

Total ConDensati on $

Said conpensation to be paid in equal installments, the first paynent to be nmade on
wi th subsequent payments to be made as

fol |l ows:

4. That said Teacher is hereby retained as a tenure teacher, as defined in the
M chi gan Teacher Tenure Act (Act No. 4 of the Public Acts of 1937, extra session, as
amended) .

5. It is represented that said Teacher holds all certificates and other
qualifications required by lawto teach in this school district. This contract shal
termnate if the certification shall expire by limtation and shall not inmmediately be
renewed or it shall be suspended or revoked by proper legal authority

6. This contract shall terminate, and the district's obligation to pay salary or
provide fringe benefits shall cease, in the event the Teacher is laid off.

7- This contract may be voided at the district's discretion due to an
unsatisfactory crimnal record check or any enployment application m srepresentation

I N W TNESS WHEREOF, the Board has caused this contract to be executed in duplicate by
its Superintendent of Schools, and the Teacher has executed this contract this day
°f , 19

Board of Education of Wal dron Area School s

Teacher Superi nt endent




SENIORITY LI ST

El enent arv

1 R Ki ndi nger 07/ 01/ 70
2. A. Ki ndi nger 01/01/ 72
3. J. Spangl er 07/01/ 72
4, J. CQurson 09/ 01/ 74
5. D Porter 08/ 18/ 76
6. R Snith 08/ 20/ 80
7. B. Mller 09/ 11/ 85
3. G Kintner 09/ 12/ 85
9. P. Merillat 01/ 20/ 86
10. B. Hol nes 08/ 08/ 86
11. L. Snyder 06/ 25/ 87
12, D Mirray 07/ 24/ 89
13. K Fidler 08/ 22/ 89
14. S. Howard 08/ 01/ 91
15. R dark 08/ 01/ 91
16. T. Barr 10/ 01/92 =*
17. Carol Briner 08/29/94 =
18. P Peterson 07/ 26/ 96
Secondary

1. D. Rychener 05/ 01/ 68
2. C. Geen 05/ 01/ 69
3. F. Bowers 07/ 01/ 69
4. R Ki ndi nger 07/01/ 70
5. G Surratt 08/01/71
6. D. Fetters 08/ 10/ 77
7. J. Dagl ow 08/ 18/ 78
8. K. Mirray 09/16/93 =
9. R Rodriguez 08/ 31/ 94
10. M Fet her 08/ 18/ 95
11. S. Merfeld 12/ 19/ 95
12. R Perkins 07/ 25/ 96
13. R Jenkins 08/ 07/ 96
14. M Schrai nm 08/ 15/ 96
15. R WIson 08/ 16/ 96
16. M  Braman 08/ 19/ 96
17. R (ol egrove 08/ 19/ 96
18. K. Mohr 08/ 21/ 96
19. M  Poboci k 08/ 26/ 96

* Teachers currently on layoff."

NOTE: Clara G een is eligible on both lists of Physical Education. Douglas Rychener is
eligible on both lists in Physical Education. Debra Porter is eligible on both lists in

Musi c.
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