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INTRODUCTION

The petition in this matter was filed with the State of
Michigan on June 19, 2019. It was executed by Kenneth E.
Grabowski who is a business agent for the Union, i.e. The Command
Officers Assoclation of Michigan. Subsequent to mediation,
Commission Chair Edward D. Callahan executed a June 20, 2019
document appointing Mario Chiesa, Esg., 428 N. Gulley Road,
Dearborn, MI 48128, to act as the 1mpartial arbitrator and
chairperson of the arbitration panel referenced above.

A pre-hearing conference was scheduled and subsequently
conducted on July 2, 2019. It commenced at 10:00 a.m. at the
Employer’s facility at 6045 Fenton Street, Dearborn Heights, MI
48127. It was an extensive and comprehensive meeting with a
number of issues addressed. A summary of that meeting is attached
as Exhibit 1 and was forwarded to not only the parties and their
delegates, but to the appropriate individuals at MERC.

The arbitration hearing was scheduled to begin at 10:00 a.m.
on Monday, August 26, 2019 at the City’'s facilities.

Prior to the arbitration hearing and pursuant to the
agreements reached at the July 2, 2019 conference, the Union
submitted a decument dated August 15, 2019 which addressed the
four delineated items contained in the pre-arb conference
summary. The submission was to be exchanged by Friday, August 16,
2019, That document is attached as Exhibit 2. At the hearing the

parties stipulated that the August 15, 2019 submission by the
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Union, which at the arbitration hearing was identified as Joint
Exhibit 3, was to be considered a joint submission.
THE PARTIES

The parties to this dispute are the City of Dearborn Heights
and the Command Officers Association of Michigan which represents
the Dearborn Heights Police Supervisors Association.

Sergeant Hutchins, who has been with the department Just
short of 15 years, testified that the City of Dearborn Heights
maintains a full-time 24/7 police department, which in addition
to patrol officers, employs members of the current bargaining
unit, i.e., the Dearborn Heights Police Supervisors Association,
The bargaining unit is comprised of approximately 24 members. The
Chief and Deputy Chief are not members of the bargaining unit.
The bargaining unit encompasses shift supervision, which includes
two Sergeants and one Lieutenant per shift who are charged with
supervising and directing the day-to-day operations of the road
patrol. There are six Detective Sergeants who are charged with
investigating all criminal matters that involve the Dearborn
Heights Police Department. There is one Detective Lieutenant who
is charged with the supervision of the six Detectives/Sergeants
and also an investigator who assists if there is a case overload.
The unit also includes two Captains, one of whom is the
investigative Captain charged with the supervision of the entire
Investigative Bureau. The Bureau 1ncludes patrol ocfficers and the

Detective Lieutenant, the narcotics unit, the traffic unit and so
3



on. There 1s a uniform Captain who is charged with the operation
of the road patrol and who serves as the supervisor for the four
Lieutenants who oversee the road patrol. There is also an IT
Sergeant who 1is charged with both vehicle maintenance and the
technology for the City of Dearborn Heights Police Department. In
addition, there is a Records Bureau Lieutenant who oversees
operations of the Records Bureau. There i1s a shift supervisor who
is a Traffic Sergeant who is charged as both the Chief Traffic
Engineer for the city, and the supervision of the four officers
assigned to the Traffic Bureau. This includes overseeing all
traffic-related criminal complaints and the Sergeant 1is also
charged with the training for the City of Dearborn Heights Police

Department.

ISSUES BEFORE THE PANEL

In order to understand the nature of this dispute, it must
be recognized that the City of Dearborn Heights and the Dearborn
Heights Police Supervisors Association are parties to an existing
Collective Bargaining Agreement which, by its terms, is dated
7/1/16 to 6/30/21.

34,2 of Article 34 DURATION of the Collective Bargaining
Agreement, which is attached as Exhibit 3 and identified at the

hearing as Joint 4, reads as follows:



ARTICLE 34 — DURATION

34.2 If the Agreement between the City of Dearborn Helghts
and the Police Cfficers Unicn has a monetary increase
in any form or fashion other than wages, then the
City and the CORAM agree to immediately open the
agreement for financial eguity.

The parties have agreed that the issues currently before the
panel are appropriately defined as outlined in attached Exhibit
2, which contains a Letter of Understanding explaining the
necessity of addressing the issues in gquestion and containing the
parties’ mutual agreement or stipulation, if vyou will, that the
contents of the ILetter of Understanding represent the resoclution
of all issues in question. The specific issues are identified in
attached Exhibit 2, along with the specific language to appear in
the 7/1/16 to 6/30/21 Supervisors Agreement. The parties also
agreed that the issues are all economic.

DISCUSSION OF RECORD, STATUTORY CRITERIA,
STIPULATIONS, COMPARABLES

As indicated above, the hearing commenced and was concluded
on Monday, August 26, 2019. It took place at the Employer’s
facilities and the hearing record was memorialized 1n a
transcript, a copy of which the Chair was provided before
drafting the findings and award in this dispute.

As displayed above, testimony was provided by Sergeant
Hutchens and there were numerous documents received in the

evidentiary record. Furthermore, as will be outlined, the parties



placed a number of stipulations in the record which deal with
various aspects of the dispute and address statutory criteria.

From the outset, it must be understood that the parties
agreed that this proceeding and the consideration of the issues
in questicon arise out of a legitimate application of the re-
opener language contained in Article 34 of the Dearborn Heights
Police Supervisors Association Collective Bargaining Agreement,
which was previously displayed.

Further, the parties offered and the panel received the
following stipulations:

(1) The parties agreed that all pre-hearing statutory
requirements were met. Thus, the matter was properiy before the
arbitration panel and there are no jurisdictional issues.

(2) The parties stipulated that attached Exhibit Z should be
considered a Joint submission and accurately outlines the
parties’ understandings related to the specific issues contained
therein and the resclution of same.

{3) The partieg stipulated that the igsues in question are
all economic and request the panel to adopt the provisions
outlined in Exhibkit 2.

(4) The parties agreed that the guestion of retroactivity is
essentially a moot point, for regardless of the effective date of
July 1, 2017 being referenced in issue 2, the parties stated that

no member of the bargaining unit met the threshold reguirement



and thus even 1f all resoclutions are made retroactive, there
would be no practical economic impact at this point.

{5) The parties agreed that there is no claim of inability
to pay. Furthermore, given the nature of the dispute, there is no
need for actuarial studies.

(6) The parties agreed that in resoclving this dispute all
statutory requirements and criteria were reviewed and analyzed.

Notwithstanding the numerous stipulations entered into by
the parties, it would nevertheless be appropriate for the panel
to explore what is commonly known as the Section 9 criteria.
Section 9 is an extensive display of the statutory criteria which
an arbitration panel must consider in arriving at conclusions
regarding which last cffers of settlement should be adopted. All
criteria was considered by the panel, although it should be
obvious that some have minimal, if any, impact on the resolution
of this dispute.

One of the Section 9 criteria which parties often spend
considerable time and energy dealing with relates to public
employment 1in comparable communities, as well as ©private
employment in comparable communities. Given the rather unique
nature of this dispute, it would be fair and appropriate to
conclude that given the re-opener languadge contained in Exhibit
3, the only true comparable would be the police department for
the City of Dearborn Heights and specifically the Patrol Unit.

The Patrol Unit agreement 1s attached as Exhibit 4. TIn that
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regard, a careful analysis reveals that the parties’ stipulated
joint submission of 1last offers of settlement are essentially
identical to language currently contained in the Dearborn Heights
Police Officers Association Collective Bargaining Agreement. 1In
essence, the last offers of settlement seek parity pursuant to a
valid contractual ©provisicen 1in the Supervisors Collective
Bargaining Agreement which provides for a re-opener under the
exact circumstances which exist in this dispute.

There is no doubt that the Employer has the lawful authority
to engage in this arbitration and to adopt and implement the last
offers of settlement contained in Exhibit 2. Furthermore, it is
found that the interest and welfare of the public are promoted by
the implementation of the iast offers of settlement contained in
Exhibit 2 because the quality of benefits received by the
superviseory unit as a result of the implementation of the last
offers of settliement will enhance morale and the overall positive
environment in the Dearborn Heights Police Department.

A number of the criteria in Section 9, either directly or
indirectly, relate to the Employer’s financial ability to pay.
There must also be considerations regarding the financial impact
on the community. The c¢riteria recognizes that the financial
ability of the unit of government to pay is the most significant
issue. In regard to this aspect of Section 9 criteria, it cannot
be ignored that the parties, and specifically the Employer, have

clearly delineated an understanding that the acceptance and
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implementation of the proposed resolutions outlined in the Letter
of Understanding attached to Exhibit 2 will have no immediate
economic impact and will not immediately increase cost to the
City and the community. The only possible retroactive
application, per the terms of the offer itself, would be the
addition to holiday pay, Article 18, new section 3, which would
be effective July 1, 2017. However, the evidence establishes that
ne member of the bargaining unit meets the initial qgualification
criteria. Thus, at this time, nothing will be owing.

It was agreed that given the nature of the issues and the
language in the last offers of settlement, there is no need for
an actuarial study. At this point an actuarial study would not be
particularly probative, if at ali.

The issues in dispute did not relate to wage increases, so
the data available regarding cost of living and cost of living
increases would not be helpful. The overall compensation received
by employees in this bargaining unit has been considered,
especially in light of the provisions of the only real
comparable, which would be the City of Dearborn Heights Patrol
Officers bargaining unit.

As indicated, the panel has considered all Section 9
criteria.

RESOLUTION AND AWARDS

It is clear from this record that the evidence is compelling

and overwhelmingly supports the panel’s adoption of the Letter of
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Understanding containing the exact contract language sought by
the Jjoint submission evidenced in Exhibit 2. Thus, the panel
orders that the last offers of settlement contained in attached
Exhibit 2 be immediately implemented. The last offers of
settlement may be retroactively applied, but it is understood
that retroactive application has essentially no effect.

It has been the general practice for panels to also order
that part of the award would include the settled provisions of
the agreement, in this case the current Supervisors Assoclation
contract. Given the nature of this dispute and the fact that it
arises out of a re-opener from an existing valid contract and
given there 1s no claim that any of the provisions in the
existing Supervisors Association contract are at issue, it would
perhaps be redundant to order adoption of the 7/1/16 to 6/30/21
Collective Bargaining Agreement. However, given the instructions
issued by MERC, it would be appropriate, even if unnecessary, to
include the remaining provisions of the current Police
Supervisors Association contract in the overall award in this
case.

AWARD

The panel orders that the Letter of Understanding, which is
part of Exhibit 2 and attached hereto, be immediately implemented
by the parties. The order also includes the implementation of the
remaining provisions of the current Dearborn Heights Police

Supervisors Association contract.
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Kenneth E. bowski =
. For the Comman “effi”ers
Association of Michigan, Concurring
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EXHIBIT 1

SUMMARY OF JULY 2, 2019 CONFERENCE AND CASE
UPDATE



W

" mchboater@comcast.net 7/2/2019 11:53 AM

Dearborn Heights and Command Officers Association of Michigan; MERC
Case No.: D16 C-0277

To mercpansi@michigan.gov « greenoughm@michigan.gov » shartos@cmada-law.com -
Kenneth Grabowski <kgrabowski@poam.net> + cspehar@poam.net

JULY 2, 2019 CONFERENCE AND CASE UPDATE: Notice of appointment dated June 20, 2019.

Mario Chiesa--Chair (313-277-1967)
Suzanne P. Bartos Esq. --Employer Delegate. (734-261-2400)
Kenneth Grabowski--Association Delegate.(313-937-9000)

General statement of issues: Addition to Uniform Allowance; Addition to Holiday Pay; Amendment to
Health Care for Current Members; Retiree Heath Care. ALL ISSUES ARE ECONOMIC.

Hearing Schedule . Monday August 26, 2019; At City facility to commence at 10:00AM.

To be exchanged and provided to panel by Friday August 16, 2019:
A. Specific language of proposed changes.

B. Last Offers of Settlement.

C. List of comparables.

D. Exhibits & witness Lists.

Duration of CBA--7-1-16 to 6-30-21--ltems listed above are only outstanding issues.

Mario Chiesa-Chair



EXHIBIT 2

AUGUST 15, 2019 JOINT SUBMISSION CONTAINING
ATTACHED LETTER OF UNDERSTANDING DEFINING THE
ISSUES IN SPECIFIC CONTRACT LANGUAGE AND
CONTAINING PARTIES AGREED RESOLUTIONS TO THE
ISSUES.



August 15, 2019

Mario Chiesa, Arbitrator
428 N. Gulley
Dearborn, MI 48128

Re:

Act 312 Arbitration
MERC Case No. Dle C-0277
City of Dearborn Heights
- and -
Command Officexrs Association of Michigan

Dear Arbitrator Chiesa:

Pursuant to your direction at the July 2, 2019 Conference
and Case Update, please find the Union’s positions on the
following subjects:

A,

Specific Language of Proposed. Changes. — Please see
the attached Letter of Understanding which resulted in
a Tentative Agreement on March 26, 2019.

Last Offers of Settlement - Please see the attached
Letter of Understanding which resulted in a Tentative
Agreement on March 26, 2019.

List of comparables - Dearborn Heights Police Officers
Association.

Exhibits & Witness Lists - The Union will pregent as
an exhibit the attached Letter of Understanding which
resulted in a Tentative Agreement on March 26, 2019.
The Union may call the following as a witnesgs in this
proceeding:

1. Kenneth Grabowski
2, Kevin Loftis
3, Members of the Local Association



Marioc Chiesa, Arbitrator
Bugust 15, 2019
Page 2

If you have any questions, please feel free to contact me.

Sincerely,

COMMAND OFFICERS ASSOCIATION
OF MICHIGAN

,fﬁ;”“ M”“/

Kevin Loftis
Regearch Analyst

KL/91h

(ool Suzanne P. Bartos, Esqg.
Kenneth Grabowski
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KOCYTY) .
DHPSA and o . City of Dearborn Heights
: Febraary 12, 2019

O
a)dm \ LETTER OF UNDERSTANDING

—

)\ This agreement is between the City of Dearborn Heights {hereafter referred to as “City”)

dﬁ% and the Dearborn Heights Police Supervisors Association (DHPSA) (hereafter referred to

r% = as "Union”). This agreement sets forth certain modifications to the current Collective

: {%‘ \“; Bargaining Agreement in effect (July 1, 2016 through June 30, 2021) as specified below.
' L

In accordance with Article 34, Section 2, which states, “If the Agreement between the
City of Dearborn Heights and the Police Officers Union has a monetary increase in any
form or fashion other than wages, then the City and the COAM (DHPSA) agree to
immediately open the agreement for financial equity.”, the City and the Union met to
discuss the modification of language to equal that of the current Agreement between
the City of Dearborn Heights and the Dearborn Heights Police Officers Association of

Michigan {2017-2023),

1. Addition to Uniform Allowance
Article 17, Section 1 {(New Subsection A}

. Effective July 1, 2020, bargaining unit members hired on or after April 13, 2011 and
who have attained eight (8) full years of service, shall receive an additional two
percent {2%) for a maximum uniform allowance of four percent {4%) of the
maximum base salary which shall be payable on or before October st of each year.

2. Addition to Holiday Pay
Article 18, New Section 3

Effective July 1, 2017, for bargaining unit members hired on or after April 13, 2011,
the following holiday pay schedule shall become effective:

" After 10 years of service, each police officer shall be paid an additional three percent
(3%) for a lump sum equal to nine and three-tenths percent (9.3 %) of the

employee’s base wage salary.

After 15 years of service, each police officer shall be paid an additional five percent
~ {5%) for a lump sum equal to eleven and three-tenths percent (11.3%) of the

employee’s base wage salary.

After 20 years of service, each police officer shall be paid an additional 7 percent
{7%) for a lump sum equal to thirteen and three-tenths percent {13.3%) of the

 employee’s base wage salary.

3. Amendment to Heaith Care for Current Members
Article 23, Section 3, Subsection D1 and D2 Change, Add D3

10F3
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By and Between

DHPSA and tne City of Dearbom Heights
Febroary 12, 2019

Healthcare benefits while in the DROP may remain the same as the member had at
time of DROP election until his/her separation from employment. This is to include
spouse and covered children/dependents. While in the DROP, the member’s
insurance premium cost share cantribution through the City shall be in accordance
with P.A. 152 until such time he or she separates from employment.

In the event the DROP participant elects to waive the City's healthcare plan he/she
shall be compensated at two-thousand five-hundred ($2500} per plan year if the

" alternative plan is not with the City. In the case of a married City employee, whereby
both are eligible to receive benefits, the employee who opts out of the insurance
will receive one-thousand two-hundred {$1250).

The City shall not provide post-retirement healthcare insurance after separation

" from employment. The employee shall contribute three (3%) percent of his/her base
wage per pay period to the “Medical Expense Reimburserent Trust” in lieu of a
retiree healthcare benefit. The City shall contribute an additional one (1%} percent.
This contribution will be withheld from the employee’s pay throughout their tenure
with the City and the City remains responsible for investing the contribution into the

trust,

For police officers hired on after April 13, 2011, who retire and separate
employment under Public Act 345, whom are not entitled to post-retirement
healthcare, the City shall provide a stipend in the amount of fifty (50 %) percent of
that retiree’s chosen post-retirement healthcare premium cost plan {(up to a
maximum of five thousand (55000} dollars}. This stipend shall be paid to the retiree
(or retiree’s spouse in cases where the retiree has pre-deceased his/her spouse) on
or about December 1% of each year for the following plan year and is not intended
to cover any premium related to the Medicare Parts (A, 8, or D). The retiree shall
submit documentation to the City prior to December 1% of each year showing the
retiree’s enrollment plan and cost share for the following year,

Article 23, Section 3, Subsections C1, Change/Add

Healthcare benefits and insurance premium cost share while in the DROP andis
retirement shall be the same as the COAM member had at the time of ratirement

andfer DROP election until reaching Medicare-age retirement.

Healthcare benefits and insurance premium cost share while in in retirement shall he
the same as the COAM member had at the time of retirement until reaching Medicare
age. However, the employee will only be responsible for paying one percent (1%) of his
or her Act 345 retirement henefit towards his or her health care benefit.

e
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For the City

Daniel S, Paletko, Mayor

[ate

Walter Prusiewicz, Clerk

Date

30F3

LETT ™ OF UNDERSTANDING
By and Between

DHPSA sed the City of Dearborn Heights
February 12, 2019

19048
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For the Unien

Mick Hutchens, Sergeant

Date

Ken Grabowski, Business Agent

Date
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Dearborn Heights Police Supervisors/COAM
Effective July 1, 2016 through June 30, 2021
' SIGNATURE COPY

ARTICLE 1
PARTIES

~'This Agreement is between the City of Deatborn Heights, a Michigan municipal

corporation, (hereinafter referred to as the “Employer” or the “City”), and the Command

_Ofﬁcet Association of Michigan (COAM) and its affiliate, the Deatborn Heights Police

Supetvisots Association (DHPSA), heteinafter referred to as “COAM”, “DHPSA” ot

“Union™.

. ARTICLE 2.
- PURPOSE.AND INTENT

‘The general pﬁxpose of this Agreex-.:clent is to set forth tetms with tesﬁect to rates of pay,

wages, hours of employment, and other conditions of employment and to promote otrdetly
and peaceful labor relations for the mutual intetest of the City of Deatborn Heights in its
capacitjr'as an Emlljlldyér,‘_-its‘ e{xlployecs, the Aééociati_on, and the citizens of the City of

Dearborn Héights, Mchigan _

ARTICLE 3
RECOGNITION

The City of Dearborn Heights fecogiﬁzés the Association as the sole and exclusive
batgaining agent to the extent-perrfﬁtted and required by Act 336 of the Public Acts of 1947,
as amended by Act 379 of the Public Acts of 1965, for all police officers of the rank of
cofporal and above, including detectives, but excluding Chief and Deputy Chief.

Police officers and Association representatives shall have the right to exptess or
communicate any view, grievance, complaint ot opinion related to the conditions or
compensation of public employment or their bettermient, all free from any and all restraint,
interference, coer;:ion, discrimi_niition ot teprisal.

The City will deduct éach month, upon signed authorization by individual officers, all
initiation fees, dues and assessments ceﬁiﬁed by the Association and forward same to the
Association's authorized Tteasuter. The authotization shall be irtevocable for the term of

this Agreement.
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'SIGNATURE COPY =~ 7

'ARTICLE 4
AGE NCY SHOP

‘The partles recognize that all employees coveted by this Agreement shall pay: their fair share

of the cost of’ negotxatlng and admiinisteritig the Agreement.

It shall be a continuing condition of employment that all eﬁléloyees covered by this

- Agreement shatt-eithrermaintain membership-in -the: Union-by payirg - the-Brion's umiform-

dues, fees and assessments, ot shall pay a collective bargajning setvice fee for cost of

. negotlatmg and admmlstenng thls and” succeedjng agreements Provlded howevet that a

the eontract term

Any employee who has faﬂed to eithet maintain membershxp ot pay the I:equ.lslte Agency Fee
shall not be retamed in the batgammg unit covered by this Agreement prowded howevet,
no employee shall be terminated under this Article unless:

A 'The Union has notified sald employee by letter addressed to the employee's last
known addtess spelling out that such’ employee 1s delinquent in payment of dues or
fees, specifying the current amount of delinquency, and warning the employee that
‘unless such amount is te_nder.ed within ten (10) calendar days, such employee will be

reported to the City for termination from employment as provided for herein, and

B. The Union has fornished the City with written proof that the foregoing procedure
has been followed or has supplied the City with a copy of the notice that the
employee has not complied with such request. The Union must further provide the
City with written demand that the employee be discharged in accordance with this -
Atrticle and provide to the City, in affidavit form signed by the Union Treasurer, a
certification that the amount ef the delinquency does not exceed the collective
‘bargaining service fee including, but not limited to, the cost of administering and

negotiating this and succeeding agreements.
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Dearborn Heights Police Supervisors/COAM
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SIGNATURE COPY

4.4:  The City agrees to deduct from the pay of each police officer from whom it receives a

wtitten authorization to do so, the amount specified upon the authorization. Each police

officer utilizing the city deduction from pay fot the remittance of sums to the Union shall

provide the City an authorization in the fotm attached heteto as Attachment “A”. The form

shall include an agreement by the police officer to hold the City harmless against any and all

claims, demands, lawsuits, or othet forms of lability that may arise out of, or by teasons of

action taken ot not taken by the City for purpose of providing the deduction service.

Furthermore, the police officetr shall agree that in the event a refund is due such police
officet fot any reason, such police officer shall seek stich refund from the Union.

4.5:  Such sums deducted from 2 police officet’s pay, accompanied by 2 list of the police officers
from Whése pay they have been deducted and the amount deducted from such deductions
shall be forwarded .to the Union Treasurer 4t 25637 Michigan Ave., Deatborn Heights,
Michigan 48125, within thirty (30) days after such collections have been made.

4.6 In the event that a refund is due any police officer for any sums deducted from wages and
A y p ¥ : g
paid to the Union, it shall be the responsibility of such police officer to obtain appropriate

refund from the Union.

4.7:  The Union shall indemnify and save the City harmless against any and all claims, demands,
suits ot other forms of liability that shall arise out of ot by the reason of action taken or not

taken by the City for the pm?oée= of complying with any of the provisions of this Atticle.

4.8:  The City shall not be tesponsible for inadvertence ot negligénce n éomplying with the terms
of this Article.

4.9:  The Employer will deduct from the pay of the employees in any month only the dues, fees
or service charges mncurred while an employee has been in the employ of the Employer and

only such amounts becoming due and payable in such month.
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~The Employer shall ‘not be liable for the remittance or payment of any sums other than

. those constituting actual deductions made; and, if for any season it fails to male a deduction
for any employee as ahove provided, it shall make that deduction from the employee’s next
- pay in which such deduction is normally deducted after the etror has been called fo its

_attention by the employee or the Union,

The parties agree to respect the religious beliefs of any employee who is a member of or
"“adherent to teachings of a bona fide religion, body ot sect. which has historically held

conscientious objections to joining or supporting a labor organization and such employee

shall not be requited by eithet party to join ot financially support any labot organiza—tioh.

~ ARTICLE 5
REPRESENTATION

The Associatlon shall be represented in all negoﬂaﬂons by a comnuttee of any three (3)
ofﬁcers of the Assoclauon and such counsel, lega_l economic or otherwxse as they shall
retam " The City shaH negot{ate with those representauves and their counsel as herem

provided.

The Association shaﬂ be represeﬂted in the grievance procedure by two (2) stewards the
President of the Assoc1atlon who shall act as Chief Steward, and such counsel as they shall
retain. There shall be one (1) alternate for each steward and the Vice-President shall act as
the alternate Chief Steward.

The President and a steward shall act as a grievance committee.

According to the Constitution and By-Laws of | this Associaﬁon, ofﬁcers and othet
representatives of the Association shall be afforded timé during regular WO-I.‘kiIlg hours
without loss of pay to fulfill their Association responsibilities. This to include all general
meetings, Board meetings, negotiations with the City, processing of grievances, and

administration and enforcement of this Agreement, General Union meetings, same not to
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exceed one pet month. President of the Association shall be assigned police duties in the

" police station between the houts of 9:00 a.m. and 5:00 p.m., ot houts in agreement with the

Chief of Police, Monday through Friday, during which the President of the Association will

be allowed to handle all Association business that will come before such President and

"~ attend all meetings pettaining to the Association duting said houts without loss of time.

Association business shall take precedence over all other non-emetgency duties assigned to
the President. The President will account for all time spent away from the Police

Department while conducting Assoctation business if so directed by the Chief of Police o

" the Mayor

"If the City calls in an Association representative during non-duty hours for grievgnce

administration, such Association representative will be given compensatoty time computed

at straight time.

Up to three (3} elected delegates of the Union will be excused from work up to three (3)

- work days for the purpose of attending conferences ot seminats telating to the

admmsﬁ:aﬂon of the collective bargalnmg agreement provlded those conferences ot
seminats ate held outside the City limits of the City and that the City is not requl.tcd by
manpower restﬁctions.to call in persoos to .replace' petsons attend-ing; provided one Union
designated petson shall be permitted to attend such conference whether or not call in is
necessary. Designated delegatés will receive theit regulaf pay from the City but shall not be

considered on duty. The City will not be reéponsible for any delegate expenses incurred as a

result of attending such conference ot seminar.

. A. All members of the batgaining unit shall have the nght to be reptesented by the

Command Officets Association of Michigan and/or an officet of the local union,
and/or such Counsel as deemed necessary by the Umon, at all grievance meetlngs
with the City, disciplinary conferences ot procedures. However, such representation
shall not exceed three (3} officers of the Association and requited outside counsel.

The City will ptovide the Union with at least thirty-six (3‘6) houts prior written notice
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of any heanng ot board action at which’ d13c1p11na.ty action agalnst a bargam:ng unit

~member will be discussed or heard by such heating of board.

B. 'This section shall not preclude any member &Qm,rgpr_esel_;.l_i_:ﬂi?ng, th‘ems,lelv'es,"providéd,
| however, the results of such action shall also be given mwnhng to the Union within
three (3) days. l

~ 'The City shall not enter into any agreements with employees éai}éj:'é&”i{y"{ﬂi's" Agreement

_ mdividua]ly ot co]lectively or Wlth any other orgamzatton see]ﬂng fo repxesent such_

~ employees which in any way conflicts with the provisions hereof.

ARTICLE 6
DISCIPLINE

No pohce ofﬁcer shall be dlscharged or Othermse dls<:1phned except for ]ust cause The

claim of any pohce officer that such officer has been un;ustly dlschaxged or otherw:lse

dlsc1p]med shall be processed as a grievance, mc]udmg af-bittauon P
A penalty once levied fnay be reduced but may not be increased.

A change of shift shall be considered a just and reasonable chsmphna_ty penalty in cases
whete there is cause for discipline; piowded that no innocent member of the bargaining unit
shall be transferred to accommodate a disciplinary shift transfer. An employee who was
transfetred for disciplinaty reasons, will not without a showing of sufﬁcient cause related to
the offense, be reqwred to stay on the shift that officer was transferred to because of the

discipline for more than four (4) months

For putposes of supervisors on a twelve (12) hour schedule, a day’s 'sus_pension shall mean
loss of eight (8) houts pay. All discipline shall be converted to hours. Discipline shall be
ptorated faitly between officers working both eight (8) and twelve (12) hour shifts.
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ARTICLE 7
GRIEVANCE PROCEDURE

Putpose.
The primary purpose of this procedure is to secure, at the lowest level possible, equitable

solutions to the problems of the parties, Both paﬂies agree that these proceedings shall be

kept as confidential as may be appropriate-at each level of the procedure.

A, A grievance under this Agreement is 2 writfen dispute, claim or complaint arising
~ under and duting the term of this Agreement and filed by either an employee,
authorized representative of the batgaining unit, ot the City.. Grievanceé are limited
to matters of interptetation or application of express provisions of this Agreement
including interpretation and application of department tules, regulations and orders
- not previously approved by the Association, and shall at a minimum set forth the

. following information: '

1 Article and Section of the Agreement allegedly violated, and

(2) : Date of occutrence of each alleged violation, and.
(3) : Manner of alleged violation including the name, if applicable, of the

management representative who allegedly violated the agreement.
The patties recognizing that an ordetly grievance procgdure is necessaty agree that
each Sfep must be adhered to as set.forth herein or the grievance is forfeited. All
gtievances must be filed within thirty (30) calendar days after the occurrence of the
circumstances giving rise to the grievance otherwise the right to file 2 grievance is

forfeited and ne grievance shall be deemed to exist. .

B. The term “employee” includes any individual or group who is a member of the

batrgaining unit covered by the Contract.
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The Steps of the Grievalﬁc_eI pto;:edﬁre a;rﬁ as f(iﬂows:
STEP 1. Grievances will be filed with the Department and answered by the
. employee's immediate supetvisor, of, if not available, the next ranking officer
in charge: The imimediate supetvisor or highet ranking officer, whichever the
© case may be, shall: make known that person's disposition of the grievance in

writing within seven (7) working days after the grievance is filed.

 STEP2: ' In the event the gtievance is not resolved in Step 1, the Executive Boatd of

- the Association shall review the gtievance to determine whether or not to
appeal the matter further. If the Executive Board decides not to pursue the
gﬁevance,-;che matter shall'be brought befote the Association for vote. If the
Association, by 'méjoﬂty vote, decides to further-appeal the gtievance, then

~‘the - presidént and/or steward: shall continue with the processing of the
grievance as hereinafter set forth. If the Association decides against further

: pursuit of the grievance, the employee who may be aggrieved shall not be

" precluded from . processing the grievance on the employee's own. If the
- grievance is to be appealed, then it shall be submitted within twenty (20)
- -working days from the date of the written disposition of the grievance as per
Step 1, to the Chief of Police or Deputy, who shall teply in writing within

© seven (7) work days after the grievance is submitted to the Chief. A meeting

“between the Chief and the Grievance Committee shall be held to discuss the
grievance within the seven (7) work day perod. - The death, disability,
vacancy ot absence of the Chief of Police shall not cause an extension of the
seven (7) wotk day period provided for in Step 2, but recoutse shall be had to
Step 3 at the end of the seven (7) work day period, the same as would obtain
if the meeting were held and the grievance unresolved. The Association shall
notify the City of its decision not to pursue a grievance in writing and shall
specifically advise the City whether or not the grievant has elected to pursue

the gtievance on the employee's own.
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STEP3.  If the gtievance is not tesolved within the seven (Tywork day petiod provided
in Step 2, the gj:ievaﬁce shall be submitted to the Mayor or tepresentative
within ten (10) working days and the Mayor ot representative shall reply in
writing within twenty (20) days after the date the grievance is submitted to
said Mayor. The death, disability, vacancy or absence of the Mayor shall not
cause an exténsioh of the twenty (20) day period provided for in Step 3, but
recoutse shall be had to arbitration or to Civil Setvice at the end of the
twenty (20) day period provided for below, the same as would obtain if

meeting were held and the gtievance untesolved.

’Grie‘:{anc-es affecting a number of police officers may be treated as a policy gtievance and

entered directly at the second Stép of the grievance procedure.

All police officers sha]l'have the right to be represented by not more than two (2) employee
Association representaﬁves and counsel at all disciplinary confetcnces of procedures
Notification shall be Prompﬂy glven to the Association of any disciplinaty actton taken
against any police officers which results in ofﬁcml entries bemg added to the police officer's
personnel file. In addltion a copy of any cotrespondence to be placed in the officet's

departmental personnel file or Clwl Setvice file will be sent directly to the officer.

If the grievance is not resolved in Step 3, the grievant shall designate an election of remedies

by speciﬁcajly stating thereon whether the aggrieved employee elects to proceed in

accordance with Act 78 or the Rules of _the American .Arbittati.on Association. If the
employee shall elect to proceed in accordance with the provisioris of Act 78, and if the Civil
Setvice Comnission ot the Court should decide that they lack jurisdiction to hear the matter
ot if they decide that the métter'is not cdgnizable under Act 78, then the employee may

resort to binding arbitration under the rules of the American Arbitration Association.
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. ARTICLE® -
- ARBITRATION

‘ Any unresolved gﬂevance havmg been processed through Step 3 of the Grievance

Procedure may be subrmtted to arbltratton or Act 78 resolution in accotrdance with this

Agrccment, by elther Party in accordance with the followmg

A " AIJDTtt_ﬁOh or—fsrciﬂﬁ rcsolutron—shaﬂ—be—mvokcd by Wrrtttfn notrce 1o the other party -

Wlthln thlrty (30) days of Stcp 3 detemnmatlon of i mtentlon to atbitrate ot secure Act
78 resolution. The partj;d—eslﬁ.déa_r?)l—trajagl sha]l ‘within thlrty (30) days of recelpt
of the answer of the Clty at Step 3 of the Gﬂevaﬂce Prooedure of this Agreement
request the Amencan Arbitration Association to appomt an lmparnal arbltrator in
accordance Wlth the Labot Atbittation Rules and Regulations of the American

Arbitration Association then in effect.

B. The decision of the arb1ttator shall be final and brnc]mg upon the City, the

Association and the affected po]lce ofﬁcers

C.  The arbitrator sha]l have no power ot authority to add to, ot to subtract from ot to

modify any of the terms of this Agreement.

D. Any and all costs incurred fort the purpose of atbitration shall be shared equally
' between the City and the Association. Each patty shall be rcspons1ble for its own.

expenses mcludlng representatives and witnesses,

E. The grievance procedutes prowded herein shall be the exclusnre remedy for the
Association, the City and the employees and there shall be no right to putsue any
other procedutes or remedies under Act 78, Public Acts, 1935, ot the Courts on
matters subject to the grievance procedure as provided herein, unless Act 78 is

specifically elected by the aggrieved at the time of filing the grievance with the City.
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In no event shall an aggrieved employee be granted both an atbitration and an Act

78 hearing arising out of the same grievance.

DHPSA agrees that should it decide that a grievance shall not be pursued past Step
ITI, it shall so advise the cifj'in wiiting; provided such dropping of a member's
grievance shall not affect that member's Act 78 rights, if any, and DHPSA will not

finance an Act 78 action.

All agbitration hearings will be held on city premises.

ARTICLE 9
SENIORITY

Departmental seniority of a command officer will be from the date of hire as a police officer.

Seniority for all other purposes shall be determined in the following manner:

A

A membet of this Association with the highest tank will be number 1 in seniority

and on down the chain of command.

In instances where two or more membets hold the same rank, the member with the

most time in that rank shall be designated as numbet 1 in seniotity.

A police officer shall fotfeit such officer’s seniotity ﬁghts only for the following reasons:

Al

The officet resigns.
The officer .is dismissed and is not reinstated.

The officer is absent without leave for a period of five (5) days ot more. Exceptions

to this may be made by the City on the grounds of good cause for failure to report.
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D. The officer retires.
E. A settlement with employee has been made for total disability.

A seniorty }istvshaﬂ be futnished to the Association by the City once cvery twelve (12)

months.

The City will post newly created lateal command vacancies and training opportunities for
ten (10) calendar days. The filling of newly created lateral command vacancies will be by the
City selecting from among thiee (3) candidafes selected from all available candidates based
on seniority in tank and qualifications. ‘ ‘The City may select any one of the three (3)
candidates.

In the event a Bureau dutjr assignmént is terminated By the City, the officer may, in the City's

discretion, be teassigned to the patrol division and shall select shift by seniority.

ARTICLE 10
- EMPLOYEE'S RIGHTS

At no time shall any member of the Association be tequired to answer to any a}legétion(s) of
misconduct unless said allegation(s) has been reduced to writing and the member shall be
provided with a copy of the allegation(s) and an opportunity to read same befote answeting

any questions ot making any statements tegarding the allegation(s). Further, at the membet's

 request, the member shall have the right to representation from an Executive Board member

and/or a member of the grievance committee, ot an attorney of such member's choice,

present during the time any answers ate given ot statements made.
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A If at any time, 2 membet is answering to an allegation(s) which may result in criminal
charges being filed against him/her, the Association membet shall be advised of

his/her rights (MIRANDA WARNING) priot to any questioning,

B. At no time shall any member of the Association be required to take a polygraph test
 to prove or disprove any allegation(s) made aga.ﬁ'nst such ‘member unless such

member so desires.

Al The private and personal life of any employee is not within the appfeptiete' concern
ot attention of the Cify, as long as it is consistenf with the high standards which the
profession and the Associatlon has set. The parties, havmg recognized the liability

. inhierent in outside law enforcement-type actwlty on both: employees and the City as
defined by the Michigan Supreme Court, agree that all Oufside employment must be
approved by the Chief of Police.

B. Neither the home address not photograph of any member suspected of wrongdoing
shall be given to the press ot the news rﬁedl;a without the written comsent of the

mermbet,

The City recogniZes its responsibi]ity to confinue to give reasonable su[iport and assistance
to all employees with respect to the performance of and the cartymg out of theit respecttve

duUes as police officers.

No provision of this Agreement is intended to prohibit the City from offering to the Union

President a proposed settlement of disciplinaiy action, whether imminent or effective,

Any discussions or conversations occurting between an Association officer and any member
who has been charged with a violation of the Rules and Regulations of the Dearborn

Heights Police Department or charged with any contract violations, shall be privileged to the
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- extent that the Association officer shall not be called to testify as to said conversaﬁons inany

atbitration ot Civil Service Heating by the City. .

T:bé__C_ity_ will offer a police supervisor who has a reasonable grounded fear of an adverse

reptesentation in the investigatoty interview.

7. The Association resetves the right as citizens to appear befote and petition the City Council

on matters of concetn.

| ~ ARTICLE11 |
PROMOTIONS LAYOFFS, RECALLS AND LE/ LEAVE OF ABSENCE

Promotions shall be in acéordan(:e with the provisions of Act 78, P.A.. of,1935, as amended,

except as follows:

A FEach dpplicant's uhexpurgated personnel file shall be submitted to the oral

examinets.

B. The Oral Board Examiners shall be department neutral, that is to say, not membets
of the Dea.rbol:n Hetghts Police Department or border commumties Oral Board
A Exammers shall hold the rank of Lieutenant or above. Ehg1b1e examiners shall be

deemed neutral when agreed upon by both the City and Union. |

C.  There shall be automatic progression from the rank of Deputy Chief to Chief
without further testing and the Union waives the right of, and for, its membets for

testing for the rank of Chief.

D. Eligibility for purpose of promotioﬁ shall be two years in rank/grade. At the close of

the application date and time.
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.E. The Promotional examination process for eligible members shall be as follows:

1. The promotional examination process for eligible members shall consist of a
wiitten exam pottion and an otal exam poition which shall be weighted at

50.% written and 50% oral.

2. Eligible members must scote 70% or higher on the wtitten portion and 70%
ot higher on the oral portion. Members fafling to score a minimum of 70%
on the written portion shall be disqualified from the promotional process and

shall not be allowed to patticipate in the otal portion. Members failing to
scote a minimum of 70% on the oral portion will not be eligible for

i o .
promotton.

3. ° Eligible members must have a combined score (wﬂtteﬁ'&'oral) of 70% ot

higher to be eligible for promotion.

: 4. After the written portion and oral portion- have been scored and
lappropriately weighted each eligible rﬁember shall have 1/12 (one-twelfth)

~ point fot each month of service as a police officers with the city of Dearborn

' Heights, including probationary time, added to their overall score. There shall

be no maximum cap for these seniority points.

5. The questions for the written examination portion shall be drawn from the

following soutces:

Dearborn Heights City Ordinances (Criminal and Traffic chapters);

. b. Dearborn Heights Police Department Rules & Regulai;ions Manual:
C. Dearborn Heights Police Department Policies, Procedutes, and
General Otders:

d. Michigan Criminal Law & Procedute Manual or equivalent:
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e Two textbook/sources chosen by the Dearborn Heights Police &
Fite Service Commission (Textbooks to be relevant to Police

~ Supervision and the rank b_eing teste&).

0. The eligibility list for promotion shall expire two (2) years from the date that
it was established and certified by the Dearbotn Heights Police and Fire Civil

Service Commission. .

11.2:  Layoffs and recalls shall be in accordance with the provisions of Act 78, P:A. of 1935, as
amended. A laid off bargaining unit member shall retain recall rights for a period not to

exceed that person's departmental seniority or retirement age, whichever is soonet.

11.3: A police officer shall be entitled to a leave of absence for specified purposes and'PeJ:iod of

time without loss of seniority.

A. . Leaves shall be granted for a petiod of up to three (3) months to erlg_lployee.s who ate

_ physically or mentally ot othetwise disabled from petforming their duties, upon

showing proper proof of such disability through the peti_od.of absence from a fully
qualified physician within whose Board certified specialty the symptoms lay.

B. The City may grant leaves of absence for other cause in its sole discretion.

C.. The City recognizes and agrees that it shall provide "forms" upon which a City
‘employee may request a leave of absence. Any employee desiring a leave for aﬁy
teason shall submit such application in excess of thitty (30) days priot to the date the
leave is to commence and the City shall grant or deny such requests within ten (10)
dzys of receipt of the request. The thirty (30) day requirements may be watved in a

situation the City in its discretion feels is an emergency.

11.4: A police officer duting such officer's leave of absence shall nét do any type of police work.
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If the police officer retutns within the period or periods granted, said police' officer's

“Continuous Service Time” will not be interruptc—:d‘.

ARTICLE 12
ASSOCIATION ACTIVITIES .

Bulletin Boards.
The City agtrees to furnish and maintain a suitable bulletin board in a convenient place for

the posting of Association notices and other material.

Meetings. e
The Association may schedule and conduct its meetings on Police Department ptroperty

" provided it does not distupt the duties of the employees in the efficient operation of the

Depattment.

Strike and Lockout Prohibition.

'The Association and the City will not’ engage in, sanction or promote strike action ot a

lockout during the term of this Agreement or any extension thereof.

The Association President or any Association membet petforming Association business
duting normal working hours will be considered on duty and shall be allowed to use a
department vehicle when traveling to and from the location whete said business is to be

conducted.

ARTICLE 13
CHANGES IN WORKING CONDITIONS

A copy of each special order, general otder, procedural directive, notation or training bulletin

shall be furnished to the Union President.
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* Thé Union President or in such person's absefice the next assistant in line shall be given

written notice in ad{rance of any antlclpated 5rggjci)rrAg_1_:l‘-a:rt}ge, m_Wo_r!_;iqg” CQﬂ_d_ll_ﬁf)‘I}:S_,. and a good
faith conference shall be held thereon before it 1s placed mn effect. Emergency situations
shall be exempt. ‘ o

A special conference on impottant nz_atters_sl;al‘l.be-made three (3) calendar days in advance
wherever possible and an -'égeﬁdar of ﬂ;c;..mafters to be taken up at the meeting shall be

presented at the time the conference is requested. Matters taken up in the special confetence

shall be confined fo those on the agenda.

ARTICLE 14
* CITY’S RIGHTS

The City reserves thenght to assign tasks to police officers and to set up. rules and
regulations necessary to operate the Police Department as efficiently as possible, subject to

the provisions of this Agreement.

Before new bureaus are established, the City will consult with the Association to solicit its

views concerning organization of such bureaus.

It is understood and agreed that the Chief and Deputy Chief can perform bargaining unit
work. |

The Union xecognizés the right of the city to operate and manage its affaits in all tespects in
accordance with its responsibiliies. ‘The powers or authority which the City has not

officially abridged, delegated, or modified by this agreement are retained by the City.

The Union recogﬁizes the eiclusi&e ﬁghts c;f the City to establish teasonable work rules,
determine reasonable schedules of wotk, determine and. establish methods, processes, and
procedures by which such work is to be performed, as well as set wotk standards. The City

also reserves the right to make work assignments in emetgency situations.
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The City has the right to schedule overtime work as required and consistent with the

provisions set forth in Article XIX.

It is understood by thé parties that every incidental duty connected with assignments

enumerated in job descjiptibns is not always specifically described. Nevertheless, it is

intended that all such duties shall be petformed by such exr_lploye‘es.

The City resetves the tight to classify positions based on assigned ‘duties or responsibilities
or make changes in assigned duties and responsibilities. The City has the responsibility in

such classifications and duty assignments to provide equal compensation for equal work and

“to reflect dutics and responsibilities by approptiate classifications and compensation. In

cases where an employee considets that these principles are not being observed, that

employee may seek redress through the grievance procedure set forth in Article VII.
The City teserves the right to dist:iplixie or discharge for cause.

The City reserves the right in accordance with Article 11, Section 2, to lay off for lack of
work ot funds, or the occurrence of conditions beyond the control of the City, or whete

such continuation of work would be wasteful and unproductive.

No ‘policies or procédures covered in this Agreement shall be construed as delegating to

others or as reducing ot abridging any of the following authority conferred on City officials:

A. The Chattet responsibility of the Mayor as executive officer for enforcing the laws of
the State,” City Charter or Ordinances, recommending an annual budget of
apptoptiation, and the efficient perfotmance of all executive depattments, among

other executive responeibi]ities defined by the Chaster.
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N _The Charter responslbﬂity of the Clty Council as the legislanve body for the

enactment of ordinances, the appropﬂanon of money and the determination of the

City_fs budget, among other legislative resp onsibﬂities defined by the Charter.

‘The respons_ib_ﬂ#_y of the City for establishing, amending, and administeting an Act

78 Civil Setvice merit system of, emplo}rrnent a classification plan, adopting rules and

tegulations Icgardlng employment and exerclsmg personnel administration

The responsibility of the City for establishing, amending, and administering a
compensation plan, and a fnnge beneﬁt program including an insurance program,

disability program, and othet similar programs.

The Charter ,re_sponsibﬂijtie_s of the City in determining the functions :_md

otganization of the respective departments or divisions.

The responéibilities of Deperunent Heads governed by Charter  provisions,

ordinances, and Civil Service rules:

() To hire, assign, transfer, and promote employees to positions within the
agency; - | '

(2) To suspend, demote dlscharge ot take other disciplinary action against

i employees_; _

(3) To ;_elieve employees from duties becanse of lack of funds;

) To determine the methods, means and personnel necessary for departmental
Or agency operatlons, |

(5) To control departmental or agency budget

(6) To take whatevert actions are necessaty in situations of emetgency to petform

the functions of the department.




Page 25

Dearborn Heights Police Supervisors/COAM

Effective July 1, 2016 through June 30, 2021

SIGNATURE COPY

G. - The responsibilities to administer pay and fringe benefit plans, to provide the

necessary sutveys, research, rules, regulations, resolutions, and ordinances for this

putpose subject to the authority of the departments and the City Council.

H. 'The responsibility of the City for establishing, amending, and administering the Act
345 Retirement Plan of the City. o

14.12: The Police Chief may convene a disciplinaty teview board consisting of three (3) superior

15.1:

16.1:

officers to review the circumstances in any confempiated disciplinary action against an
employee and based upon this teview to make an advisory tecoﬁﬁnendation to the Police
Chief that the charges are founded or unfounded The Union shall have the right to
challenge the selection of the disciplinary review board and have one (1) of its members

teplaced without cause.

‘ARTICLE 15
COPIES OF CONTRACT

‘The City agrees to deliver a copy of this Agreement to the Association for its distribution to

each police officer within thirty (30) days of the formal execution of this Agreement.

ARTICLE 16
WAGES
Annual Base Salary
A. Commencing on the date indicated, the City shall pay the following amounts as base

wage, beginning on 7/1/2016.
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Wages (Petcentage of Patrol Officet’s Annual Base Wage)

77172018

77172019

77172020

7/1/2016 | 7/1/2017
Setgeant 117% 117% 117% 117% 117%
NTievtenant | 120% [ [ 1o oA
[ Captain 132% [ 132% 132% | 132% 132%
B. For and in consideration of the rank changes granted inipievious heg_otiations, the

Association for itself and its individual member’s covenants not to institute or

support any action, legal or otherwise, which would be construed as a challenge to

the rank changes provided hereunder and agtees to jointly defend any such action

with the City.

C.-  In prior contracts the parties had pteviously made- provision .fot .a capped COLA

program. Such a capped program was consciously deleted from this Agreement.

D, Upon ratification of this agreement; officers that are members of the bargaining unit

shall receive a two thousand ($2,000) signing bonus.

Resetve for future use.
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16.3: Longevity Pay.
- A. Police Officers will be paid lorigevity pay as determined by hourly rate of pay in
effect in the month of November as follows: o '
2% after 5 years' service
3% after 8 years' service
4% after 10 yeats' setvice
5% after 12 years' service
6% after 15 yeats' service
6.5% after 17 years' service

7% after 20 years' service

B he anmversaty date for computmg Longevity Pay shall be Decembet 3lst of each
year. Longevity Pay for a police officer havmg more than one (1) year at the time of

| termination of the officet's employment shall be computed pro-rata from
commencement date of employment to the 3lst of December of each year.
Longevity Pay shall be paid to the pohce officer on ot before the 1st day of

December of each yeat.

C. Megmbess entering into the City of Deatbom He1ghts on of after Apnl 13 2011 shall
not be entitled to a longevity benefit. For purposes of this Sectlon the City and the
Union agree that if any other union agrees to .an alternative lqngewty savings
method, this Section shall be opened fqr' negotiéﬁoﬁ for mbdiﬁcation or atﬁendmené

at the request of either party".

164 In absence of both the Chief and Deputy Chief for Peﬁods‘of a day ot rﬁore, a Captain who
acts as Chief shall be paid as Chief fot the time spent as Chief, calculated in daily increments.
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An employee shall receive full pay upon satisfactoty completion of theit 6 month

, prébaﬁonaq_ petiod. Duting probation sergeants will be paid at the tate of 70% of the

iﬁctqase above their prior base Wﬁge. Lieutenants and Captains ‘are not subject to a

probationary wage adjustment under these provisions.

Tt 1s agreed that there lelbe 1o step up pay fof vacations, personal days, etc.’

ARTICLE 17
UNIFORM ALLOWANCE

‘Each pohce Ofﬁce}: shall keep and maintain a set of umforms in serviceable condition, neat

and clean at the officer’s own expense, and shall receive addmonal compensatlon therefore,

for the maintenance of same, an allowance of two petcent (2%) of that member’s base wage

.'payable on of befote the 30% day of Septembet annually. Th.ls sha]i be included in the

Ofﬁcer 5 ﬁnal average compensaﬁon

In the event through extraordinary services, articles of uniform and appatel are damaged or
destroyed in the line of duty, upon approval by appropﬁate officer, said poh'ce officer shall
J:ecenre additional compensation in an amount necessary to replace said articles destroyed or

damaged as Soon as reasonably poss1ble

CLARIFICATION ON DAMAGED OR DESTROYED CLOTHING
ARTICLES THROUGH EXTRAORDINARY SERVICES

A, Ugniform ot apparel damage incutred whete it was necessary for an officer to use

physical force while attempting to affect an arrest.

B. Uniform or apparel damage incurred while putsuing a person who is attempting to

flee from an arrest.
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Uniform or apparel damagé-inéurred while an officer is either aiding or assisting an

injured person.

Uniform or appatel dﬁmage incurred while investigating a major crme (B & E,

Robbery, Atson).

Uniform or apparel damage incurred during a major disaster such as flood, fite,

gasoline truck accidents, etc.

Uniform ot apparel damage incurred while handling Wﬂd ot Vicicﬁis animals.

, Apparel to be comsidered civilian attire as required by Department Rules and

Regulattons for officets in certain posittons of detajls

. Petsonal jewelry is not J:equired and wﬂl not be replaced.

Patent leather shoes are not covered. Officers wear them at their own risk.

Watches although not requ]red are consldered an essenttal item, but with a

replacemcnt or repait value not to  exceed twenty ($20. 00) dollars (mcludes watch

“bands and watch chains).

The replacement Value of articles wﬂl be determined after séid artidesr have been

, tu_tned into the Chief’s ofﬁce Due to unusual weat, age, condltton and setviceability,

some artlcles value will be pro-rated.
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| ARTICLE 18
HOLIDAYS AND HOLIDAY PAY

- Effective ]uly 1, 2005 all employees sha]l be pald as prowded for in Article 18 for the

foﬂowmg hohdays
© New Year's Day . = . Veteran’s Day
Ptesidents Day ‘Thanksgiving Day
Good Friday T Chvistas Eve
Independence Day "~ Christmas Day
Labor Day New Year's Day
Employee’s Bitthday Metiotial Day

Effective ]uly 1, 2005, in lieu of paid holidays or ho]idéy time off, each 'po]ice supetvisor

shall be paid a lump sum eépial to six and three-tenths (6.3%) of the employee’s base wage
salary Holiday pay to be computed at base wage rate of salary based on Asticle XVI.

ARTICLE19
OVERTIME AND COURT-TIME COMPENSATION

In the event that any. police ofﬁCer assigned to a (8) eight'hoﬁr work s]:uft works more than
ei.ght (8) hours, such officet shall receive additional pay at the rate of time and one-half for
such time over eight (8) houts. Officers assigned to (8) houts wotk shift shall have a
minimum of four (4) hours at overtime pay for call. An employee assigned to twelve (12)
hout work shift works more than twelve (12} houts, such officer shall receive additional pay
at the tate of time and one-half for such time over twelve (l 2) houts, Scheduled overtime at
the start of a shift is not call-in time. Officers assigned (12 houts work shift shall have a
minimum of six (6) houts at overtime pay for call-in. If the assignment is completed prior to
fout (4) or six (6) hours, the officer can elect to go off duty and receive pay only for actual

time worked ot be given additional assignments to complete the six (6) hours.

e = e . . , Page 30 I
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In the event that an officer works a leave day, such officer shall receive compensation at the
rate of time and one-half for such petiod with a minimum guarantee of fout (4) hours at

overtime pay for call-in.

A. In lieu of overtime compensation as provided above, at the election’ of the police
officer, compensatory time in the ratio of 1.5 hours of compensatory time for 1.0
hours of overtime shall be allowed. A police officer may accumulate up to two

hundred forty (240) hours compensatory time

B. Upon resignation, tetitement ot death of a police officer, full pay shall be due to the
police officer or such officet’s “Designated Beneficiary” (attachment C) or estate for

up to two hundred forty (240) hours accumulated compensatory time.

C. Detective Butean Petsonal “On Call” for any given week ot prorated to a daily basis

shall receive eight (8) houts of com?ensafély time for beifig available.

D. In the event that an employee assigned to work twelve (12) work schedules is unable
to complete an entire shift overtime of less than six (6) hours will be staffed only

with approval of the Division Captain. Overtime of six hour of mote will be staffed.

E, On or before October 1, 2017, and each year after, a members not in the DROP
shall have forty (40) hours of unused compensatory time paid out provided that he
ot she has at least two hundred-forty (240) hours of compensatoty titne in his or het

bank. On ot before December 31, 2017, and each year after, a members not in the

DROP shall have forty (40) hours of unused compensatory time paid out provided

that he ot she has at least two hundred-forty (240) houts of compensatoty time in his
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ot her bank. .

Court-Time.

* Bach police officer when requited to attend any court at a time other than such officer's

regular working shift, shall be paid therefore at the rate of titme and one-half the officer's

Tegiilat tate for actual court “fiffie “with. 4 guarantee as” fa]l‘dﬁ's? 20% Tf’mﬁi‘c’t Couit theée 3

houts pay. All other courts four (4) hours pay.

Emergencies notwithstanding; membets must wotk one fall shift following use of a sick day

- to be eligible for overtime. It is the responsibility of the member to notify the on-duty desk

officer.

~ ARTICLE 20
VACATIONS

Wlth each officer’s anmversary date effectlve ]uly 1, 2009, each supervisor in the batg:anmlg

unit shall recefve any and all vacation time converted to hours as fo]lows

The Clty will prowde cach officet, on january 31st of each year, with a list setting forth the

officer's accumulated s1ck and vacation time.
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After 1 full year

[£9

113

€<

111

&<

L

49

144

139

(13

119

«

2 full years
3 full years
4 full years
5 fall years
6 full years
10 full Years
11 lfull_yt_:ars

12 full years

13 full yeats
14 fall yeéxs

15 full years -

16 full years

Effective July 1,

Hours
116 hours
156 hours

172 hours
188 hours

- 196 hours

236 houts

244 houts
-252 houts o

260 hours

268 hours
276 houts
284 hours

292 hours

" 8 hour shift
14-days+4 hours

19 days+4 houts
21 days+4 hours
23 days+4 hours

24 days+4 hours

29 days+4 hours

3:0 days+4 houts

31 days+4 hours

32 days+4 houts

"33 days+4 houts

34 d;1y5+4 houts
35 days+4 hours

36 days+4 houts
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12 hour shift

9 days+8 hours
13 days

14 days+4 hours
15 days+8 houts
16 days+4 hours
19 days+8 hours
20 days+4 hours
21 dasrs i

21 days+8 hours
22 days+4 hours
23 days

23 days+8 hours

24 days+4 houts

Members who have not purchased setvice credits over 60 months shall be entitled to an

extra 12 houts of vacation time upon reaching 16 years of setvice for a new maximum of

© 304 hours to be credited on his ot her anniversary date.

All earned vacation time may be taken in two (2) hour inctements for putposes of an eight

(8) hour shift schedule. For putposes of a twelve (12) hour schedule vacation time may be

taken in three (3) hout increments. ‘Anj?/ all “excess” time eatned less than twelve (12) houts

may be repotted to the Division Captain within a fifteen (15) day grace period of such time
earned for credit to the officet’s CT bank, or in the case of futlough, on or before the

officet’s anniversaty date.
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All vacation time must be taken in the year following the year in which earned. Accumulated
vacation time accrued before June 30, 1987 may be taken by the officer with approval of the
Chief of Police ot designee.

At least five (5) frozen banke& vacation days will be pﬁ.tchasad by the City annually, at the

~individval bargaining uhit m eIl "option, frotn batgainiig tnif fmembers with banked“ days

and that p&rsons bank aCCoIdJngly reduced. AII red cucled banked vacation days will be

‘froz.en in value as of June 30, 1993 and shall not increase in value nor accrue any roll up

‘costs' from-future-salary increases Effective November 1, 2010 a police officer may now

bank up to two-hundred forty—féu;t (244) bours of vacation time. However, it is understood
a police officer may only use up to two hundred ninety-two (292)'110111:3 of vacation time per
year (anniversary date to anniversary date). At the time of normal retirement, DROP
enrollment, .duty disability retitement or death (as provided for elsewhere in this agreement),

any/all vacation time shall be addressed in accordance with and as provided for elsewhere of
this agreement . 7

Vacation days will be frozen in value on the date they are banked and shall not increase in

value not accrue any roll up cost from future salary increases,

An employee shall be allowed to schedule furlough work days and receive comf‘)‘ensatory
time up to sixty (60) hours (not to exceed contractual maximums) at a rate of time and one-
half, (Example: twelve (12) hours furlough work equals eighteen (18) houts compensatory

time. Hight (8) hours furlough work equals twelve (12) hours compensatory time.

ARTICLE 21
FUNERAL LEAVE

A police officer shall be entitled to nine )] calendar days per funeral to make prepatation for
and attend the funeral and burial of an immediate member of the officer’s family within
three hundted (300) miles of the City of Deatborn Heights, An immediate member of the
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family for this purpose shall be deemed a husband, wife, childten, patents, patents-in-law,

grandparents, brothers, ststers, brothers-in-law, sisters-in-law, da.ughfers—in—law, sons-in-law,

foster pareénts, step father, step mother, step brothers and step sistets as well as step children

and any persons living within the same household even if not related by blood or martiage.
The officef shall also be entitled to five (5) calendar days for the funeral of:gmndpatents—in—
law ot gfaﬂdchﬂdren if within three hundred (300) miles of the City of Dea.rbornrHeights.

One (1) additional calendar day for travel will be given for funerals over three hundred (300)

miles. The additional time is subject to the approval of the Chief, and the Chicf s refusal to
granit the extension, is subject to the gtievance procedure of this contract.
A police officer shall be entitled to one (1) cﬂendu day to actually attend the funeral service -

fot an aunt or uncle.

'ARTICLE 22
SICK LEAVE .

A sick leave day for the purpose of this Article shall mean a regular duty day.

As Of July 1, 2009 each employee will accumulate one (1) sick day at the begirmmg of each

rnonth On February 15 of each year thereafter the excess sick days, above two hundred
twenty—ﬁve (225) ot that employee s contractual maximum, shall be paid off at a rate of %

day's pay for each sick day.

A police officer shall be ch_a:cged' sick day tite fot regulir duty days not worked because of
illness.

All police officets in the batgaining unit who are injuted or become ill in the line of duty as

-defined by the Workers' Compensation Act shall be carried on the City payroll at no loss of

take-home pay for such officer’s classification for a petiod not to exceed one year from date

of injury. The employee shall continue to earn sick leave, vacation leave, longevity pay,
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hospitalization, life insuraece and shall have c_onti_nuousl service; -foe__seniqr,itf., ,A police
officer shall teceive umfor_m allowance at a pm—r@ted ‘I‘Eiltﬁ'];:_jqr _mlonths‘ se;;eed on active duty
ptior to the date of such ij]ness or injury. The employVee;.SI;e]l not ea_'r_ﬁ umform allowance
during the period of this special '1eave provided the employee.‘sk}aﬂ not be i-c_loel.{e-cl for the
first thirty (30) days of such leave. Asa condition of continued receipt of tﬁe Pay differential

‘p‘f‘@'_ded by "fl:TJS Section, afy” eﬁl‘]_:_)loyee irfjared off tne ]ob for Wnom any pnysiﬁan “has

_ declared to be totally disabled or for Whom no precise date for retum to work can be given

by a physlclan for return to work, shall ﬁle for dlsablhty retmement unde.t the Act 345
Retirement Pl and not later than such employee's sixth conseceuve .mom]r_of injury. Asa
further condition, such employee shall also file for a Ugited._sgtes Gove@ent Social -
Security Disability payment not later than sﬁch officer's fifth: co.n'secutive month of m]ury
Receipt of United States .Social Security Administration disability benefits or disability
tetirement under the Act 345 Reb_'xerﬁer;t Plan shall sinleltaneously and without more,
terminate the obligations of this Section. : |

Retroactive United States Government Social Security Administration: Disability payments
covexmg any petiod for which the City made a differential payment shall be payable to the
City to the extent of such differential paid 2nd for the petiod of the beneﬁt.

" No employee under the provisions of th_ts Section shall in con]uncﬁon With the provisions

of this Section, or a.ny insurance plan or the income from anyr other source, ‘be entitled to
receive from the City mote than 100% of the employees actual wage loss. The tetm

“physician” shall mean a medical doctor (M.D.) ot doctot of osteopathy (D.O.).

When a police officer’s employmefit terminates by reason of retirement or t death, the
employee ot the employee’s designated beneficiary (or if no beneficiary has been designated,
then.as provided by law),.respectively shall be entitled to full pay for all accumﬁlated' sick
days (to be paid in eight (8) hour increments). See Attachment “D esignation of Beneficiary.”

The City shall procute and maintain at its own expense an insutance policy providing for
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each employee for non-duty sickness ot accidents, weekly benefits for twenty-six (26) weeks.
The weekly short-term disability (STD) benefit level shall be sixty percent (60%) of the
employee’s weekly base salary (up to five hundred dollars ($500) pér' week maxlmum) STD
may only be used when an employee has a continuous, incapacitating’ serious health
condition as certified by a physician. STD cannot be used for an intermittent léave o to cate
fot a-family member. Benefits begin on the eighth (8%) day of hon‘occupational injury or
sicknesses after accur;aulated sick time and PTO has been exhausted. Medical leaves resulting
from an employee’s pregnancy shall entitle employees to paid leave fot up to six (6) Weeks in
the case of a normal delivery, and up to eight (8) weeks for a Caesarean Section, or the
length of time determined to be medically necessary as certified by the employee's physician.
An employee is not eligible for holidays which may occur while he/she is receiving shott-
term disability payments. Additional sick leave and paid time off are not accrued during

periods of shbrbtet’m disabﬂitjf;

For reasons other than the above, a police ofﬁcegshall lbe;paid one-half (V2) :of.gac(_;umulated

-eight (8) hour increment sick leave days upon severance of emp_l_oyﬁ_l@nt.

This City will provide each officer, on January 31st of each year, with a list setting‘forth the

officet's accumulated sick and vacation time.

On February 15, 2009 and February 15% each year thereafter, at the employee’s option, the
roary ary ¥ ploy P

City shall pay for carned sick days in excess ovet two hundred twenty-five (225) days at the
rate of one-half (2) day’s pay for each (eight hour increment) sick day.

Employees who attain maximum accummulation of sick days may, at their option, use or
schedule off, with reasonable notice, the excess earned sick day per month without any
recoutse from the City provided the excess sick day accumulation does not fall below the

maximum days eatned not cause overtime to be scheduled.
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22.11. Effecizve ]uly 1 2005, a pohce Superv:lsor may use and shaﬂ be charged slck time. for regular
- duty _.days not worked because of illness, injuty ot a scheduled medical or dental. procedure ot

: checkup The City recognizes that sometimes a family membet’s illness or injuty requites

. .the employee’s time and care, For that reason, the City allows police officers to use accrued

y slck ttme for the care of an eligible family mcmbet If the time off is for the care of a family

| mgfitbet with an ilifess, accrued sick e may be used for those family members in the

- .. following circumstances:

e "The care of an eligible family membet who is-_-ﬂl‘or'injured _

. Accompanying an eligible family member to a scheduled _medic':-al or dental
‘ . procedure or checkup : :

. Attending an eligible family member who is hospltahzed

S

' Medical and Dental Appointments:
'Erﬁplbyée’s' need to make approptiate arrangements in advance with their supervisor.

Accrued sick tine may be used for scheduled medical and dental appointments.

Family member shall be defined as:

. Spouses (through statutoty or common-law martiages) ot any persons living within
the same household even if not telated by blood ot law.
Ce . Sons& Daughters (includes biological, adopted, or foster children, stepchildten, and
legal wards under 18 years old). Children older than 18 are covered if they are
unable to cate for themselves due to disability. ’

. Parents (Biological, adoptive, step ot foster parents, parents-in-law)

Effective July 1, 2005, each employee in the batgaining unit will be allowed to use twelve
(12) sick days per year for purposes as set forth in this Article. These twelve (12) sick days -

can be used throughout the course of the annual year without penalty or incidence. If the
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employee uses motre than twelve (12) sick days annually, “banked” sick time may be used in
conjunction with this Article or in conformance with Article 59 provided the employee
supplies the employer with written proof of illiess or injury from a physician for said
employee ot petsons coveted in this Article. If employees meet these ctiteria, no “incident”
shall be charged to them, not shall this dajr be charged against the employee’s twelve (12)
“allowed” sick days per year, if the employee supplies the employer with ptior
documentation of on of the above reasons at least five (5) days in advance. The only

excepttons to this rule are emergency situations and contractually approved absences such as

beteavement leave, etc Employees who fail to comply with the above requirements will be

charged with an “incident”. When an employee reaches his or her eleventh (11™ allowed
sick day, the employee will receive a conference with the City to allow the City to remind the
Vemployee of this pohcy and its disciplinary implications. Any employee who exceeds the
twelve (12) a]lowad sick days (excludmg approved leaves) will be subject to the City’s “n
fault” attendance. poltcy explained as follows:
. One (1) day = 1 incident
Discipline for the accumulation of an absence incidence shall be imposed as follows:
. 1 incident = written warning 7 |
. 2 and sﬁbsequentincidents = progressive discipﬁne-
When an employee has one (1) absence incident, the employee will receive a
conference with the City in which the City will provide the employee an oppottunity
to explain their absence. The petson will be given an opportunity to provide a
credible written medical opinion (not a conclusory statement) by a medical doctor o
a doctot of osteopathy as a medical explanation for such incident. This conference
will also allow the City to once again explain this policy and its disciplinary
implications i case of continued incidents. At this conference the City will either
enforce or adjust the “no fault” incident policy at the City’s sole discretion.
All incidents of absence shall be counted in a consecutive twelve (12) month period

beginning July 1 and ending June 30.
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ARTICLE 23
- INSURANCE

The Clty sha]l mamtajn for each ofﬁcer l]fe insurance coveta,qe of Frfty Thousand Dollais

| (3550 000) term life insurance coverage With an additional coverage of Flfty Thousand Dollats

($50, 000) for accrdental death andfor dlsmembement The Crty shall pay the pretriium cost

for insurance coverage

Police Officets who retire from the DHPSA bargammg unit after july 1, 2009 ‘shall receive a
ten thousand dollar ($10 OOO) life insurance benefit payable to a beneﬁclary deslgnated by the

retired employee The Clty shall pay the prermum cost for such insurance coverage '

Healthcare Plan Options
A. For all active who are-noil:' enrolled in the DROP:

The City will provide full-time employees the ability to select health insurance coverage
from at least four (4).PPO options, At Jeast one of these options will be a PPO with in-
network benefits including: a deductible of $100 single, $200 f';unﬂy; plan-paid
coinsurance of 90%; cotnsurance annual maximum of $500 single, $1,000 family; office
visit copay of $20; emetgency room copay of $150; and prescription drug copays r>f $10
genetic, $40 brand formulary, and $80 brand non-formulary. Mail order prescriptions
will require two copays for a 90-day supply of medication.

1. One of the four (4) PPO options will also be 2 Health Savings Account qualified
plan.

O S O S Page 40- -
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2. ‘'The City is responsible for the design of the medical plan options not specified in
Article 23 with the objective of giving employecs. a range of options that yield lower
payroll deductions. '

3. All active employees will be required to share in the cost of their healthcare through
the City in accordance with P.A. 152 as that Act is ifnplemented by the City. In the
event P.A, 152 is repealed, the City and the Union agtee to opén up the contract for

‘negotiations as to health caré, only. It is the intent of the City to adopt the hard cap
' starting Januaty 1, 2018. If the City opts out of PA 152, an affected COAM member
will not pay mote than seven percent (7°/oj of his or het base wage.

4. In the event a 'perrhaﬁeﬂt fall-time empioyee elects to waive coverage under the
City’s healthcare plan, they shall be compensated at $2,000 per contract year if the

" alternative plan is not with the .City. In the case of mattied City éﬁiployees, whereby
both are eligible to teceive benefits, the employee who opts ot of the insurance will

receive $1,000.

B. For efnployees who enter the batgaining unit on ot before July 1, 2017 and who enter’

DROP or retire:

1. Healthcate benefits While' in the DROP and In retirement inchide a PPO with in-
network beneﬁts' including: a dédu_cﬁble of $100 single, $200 family; plan-paid
coinsurance of 90%; coinsurance annual maximum of §500 single, $1,000 family; office
visit_‘ copay of $20; emergency rqom copay of $50; ax}d prescription drug copays of §0
genetic and $15 brand. Mail order prescriptions will .require two copays fot a 90-day
-supply of medication. 7 o
2. Upon Medicare cligibility, retirees must enroll in Medicar; Part A and Part B. A
retitee shall be responsible for the costs associated with Medicare and will be
responsible for any additional or increased participation costs imposed by the
Medicare or other governmentally sponsored health-related programs affecting

retitees. Retitees shall be subjected to any and all deductibles as requited by
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Medicare. M@dicate—elj_gible retirees shall receive a Medicate Advantage plan or

Medicare complementary coverége.

DROP participants shall be considered retired for healthcare pu@oses. A retiree’s

_ cost shate contribution shall continue be up to one percent (1%) of refiree’s Act 345

ret:xement beneﬁt If under curz:ent prennum formula the cost share to tetirees is less

amount reaches one percent (1%) or more and then the one percent (1%) formula

 takes effect, Upon reachmg the age -of slxty ﬁVf: (65) the member’s Act 345
tetirement benefit- contribution as provided- for in -this - section shall theteby be -

‘reduced to ﬁve~tentl;s percent (.5%). DROP participants n;lay have this cost share

deducted from }:Lis/her DROP account (the one percent (1%) formula shall not

_‘mclude any DROP i interest which has accrued and shall still be based on the tetiree’s

ACT 345 benefit only) ot at the employee’s (ot designated beneficiary where

applicable) option, this cost may be deducted from any fusther lump sum payout

upon sepatation from employment ot death.

In the event 2 member elects waive coverage under the City’s healthcare plan, they

shall be compensated at $2,000 pet conttact yeat if the alternative plan is not with
the City: In the case of married City employees, whereby both are eligible to receive

benefits, the employee who opts out of the insurance will receive $1,000.

after July 1, 2017:

1.

Healthcare benefits and insurance preminm cost share while in the DROP and in
retirement shall be the same as the COAM member had at the time of retirement
and/or DROP election until reaching Medicare age,

Upon Medicare eligibility, retitees. must entoll in Medicate Patt A and Part B. A
retiree shall be responsible for the césts associated with Medicare and will be

responsible for any additional or increased participation costs imposed by the
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Medicare or other governmentally sponsoted health-related programs affecting

retitees. Retirees shall be subjected to any and all deductibles as required by

Medicare. Medicare-eligible retirees shall receive a- Medicare Advantage plan or
Medicare complementary coverage. '

3. In the event a member elects to waive coverage under the City’s healthcare plan, they

shall be compensated at $2,000 per contract year if the alternative plan is not with

the City. In the case of married City employees, whereby both are eligible to receive

benefits, the employee who opts out of the insurance will receive $1,000.

D. For employees who hired into the City after April 13, 2011:

1. Healthcare benefits and msuxance premium cost shate Whﬂe n the DROP shall be
the same as the COAM membex ‘had at the tlme DROP electxon until one’s
| termination from the DROP In the eventa DROP member elects to waive coverage
under the City’s healthcare plan, they shall be compensated at $2,000 per contract
year if the alternanve plan_ is not with the City. In the case of martied City employees,
whereby _both ate eligible to receive benefits, the employee xﬁrho opts. out of the
insurance will receive $1,000. |
2. The City shall not provide refiree healthcate insutance after separation from
| employment. The employee will contribute one percent (1%) base wage per pay
éeﬁod for eligible DHCOA members to the Medical Expense Reimbursement Trust
(Section 115 Medical Expense Reimbursement Ttﬁst) m lieu of a Retitee Health Care
benefit. This contﬁbution will be withheld from the employee’s pay. throughout their
tenure with the City, and the City temains responsible for investing the contribution
into the trust. For purposes of this Section, the City and the Union agree that if any
other Union agrees to an alternaﬁve l‘;ealth care cost savings r.m;,thod, this Section
shall be opened for negotiation for modification 01; amendment at the request of

either party.
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Hach child (who is related by bitth, martiage, legal adoption, or legal guardianship)
ceases to be covered upon reaching age 26 ot as provided by federal law. Medically

proven “Special needs” children shall remain covered regardless of age.

Excluded from benefits coverage are maternity .benefits for petsons acting as

. sutrogate- Mothers. -

Whenever mote than one family member is employed by the City, thete shall be no
duplicate health benefits coverage.

Asa ma.tter of clarification, it is understood that retiree health insurance, other than
duty disability retitement, is only pj;ovidéd for persons (and current spouses) that
have 25 ye.ars of po-]ice. service either thfough active police setvice ot a combination
of active police service and military time purchased prior to June 30, 1989. Eligible
pohcesemee time will include an eltrip-léy.f-eé’; entire pasf Dearborn Heights cadet

service and/or priot pblice setvice and/or militaty setvice and/or setvice credits,

Persons (and épouses as of the date of disability retifement) retired because of duty

disability shall be entitled to the same health insurance as defined by stipulations

outlined in Article B, C or D. The duty disability retiree or eligible épouse is entitled

to receive a monthly retirement benefit from the Act 345 Retitement System.

In the event that death results to a member in the line of duty or a member who
becomes totally incapacitated for duty by reason of a petsonal injuty or disease -
occun:ing as the natural and proximate result of causes atising out of and in the
course of that person’s employment by the City and tetired by the Board, the
employee's surviving dependents shall have coverage as set forth in Article 23.

Spouse ceases to be covered when he or she rematries.
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'The City will maintain a dental plan providing the following benefit levels to active and

DROP petsonnel:

Class I (preventative) 100% ($2,500 annual maximum on Class I, II, and IIT)
" Class II (testorative) 100% ($2,500 annual maximum on Class I, IT, and III)

Class III (major) 80% ($2,500 annual maximum on Class I, II, and IIT}

Class IV (orthodontics) 75% ($5,000 lifettme maximum) — no age limit

The City will maintain the same policy into tetitement for any member hited on ot before

‘The City will maintain ' vision insurance plan that is ot equivalent to Blue Cross Blue Shield

- Blue Vision (12/12/12) — VSP. This benefit level includes: one eye exam pet yeat, one pair

" . of contact lenses per year, and pait of glasses pet year. The City will maintain the same policy

" into tetirement for any rhember hired on or before April 13, 2011.

23.6

" The City shall not be required to cover the fetiree who is covered undér such other

hespitalization plan which is equivalent or better ot becomes coveted while being coveted
under the City retiree plan, provided, howevet the coverage shall continue and shall not be
terminated if the City is réimburse for said premiums within ninety (90) days after notifying

the retiree of amount of premium due and said retiree’s coverage shall remain in full force

- and effect. The City shall resume payments on behalf of the tetiree when such other hospital

plan ceases. The retiree’s coverage shall not be Changed to include any other persons being

covered under medical, dental or vision benefits after ‘the retiree’s separation from

~ employment. The City shall not be required to cover a retiree or cover retiree family member

" Vw-fho is eligible to be covered under another health care plan. Should the retiree, once baving

the retiree’s benefits terminated, cease to be covered by another plan, the retitee ma y be
reinstated by filing a written application for such coverage to be reinstated pursuant to this

agreement (if the retiree meets eligibility requitements). ‘The City shall resume coverage on
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. behalf of an bthcmdse eligible retiree or family member when such other coverage ceases to

be eligible.

All benefits shall be subject to standa.rd.prepﬁnt.ed provisions set forth in the policy or

poli(.:ics.. :

When employment is interrupted by layoff, dischatge, quit, strike, retitement; leave of
absence (except those covered under Article 11, Section 3 (a)) or_.'a:.ny other reason, all

insutance coverage continues only for the balance of the month in" which' such-termination

_occurs or until the next premium is due, whichever is sooner.

The Employer shall have no obligations to duplicate any bepefit an employee receives under
any other policy or with any other employer notwithstanding _the cimu;nétagg:es_ of eligibility,
amount ot duration of benefit, and it shall be the obligation of the employee to inform the

Eniployér of any and all insurance coverage enjoyed by said eﬁﬁplojrgp otherthan .-c-overage

"provided by the Employer hetein a party.

Should the City be obligated by law to contribute to a governmentally sponsored insurance
progtam, state, national ot otherwise, which duplicates the_ benefits provided by the City
under insurance policies currently in effect as a result of this Agreement, it is the intent of
the parties that the City not be obligated to proﬁcie double covefage; to escape such double
coverage, the City shall be permitted to cancel benefits or policies which duplicate
compulsoty governmentally sponsored insurance programs; provided, however, the City
agrees to imaintain the benefit level established by this Agreement supplementing

compulsory policies if necessary. |

The City shall be permitted to sclect and reselect the insurance cartier for any insurance

required by this Article provided that substantially equivalent benefit levels are maintained, it

U L. - e . Pa-ge 46 - -
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© being understood that different insurance carriers may not offer identical policies. For

23.12

2313

23.14 .

2&&

purposes of determining equivalency of the packagc; the package will be ‘submitted to a

mutually agreeable insurance consultant.

‘The City teserves the tight to subrogation and recovery of amounts paid by the City, or its
health insurance plans, on behalf of 4 péfsdn-coveted by a City health insurance plan(s)
because of an injury in’ which the petrson covered by the City’s health insurance plan is

entitled to recovery or is paid damages by another party.

No health insurance plan of the City in conjunction with any other group health plan or plan
or plans without limit as to source or nature shall be cénstmed 50 as to require payment of

more than 100% of the employee’s ot retiree’s actual lpss. -

The City .shall provide lability insurance with no. deducj:ibla_ charged to the officer. Policy
limits, deductibles and catrier shall be at the discretion of the City.

ARTICLE 24 -
PERSONAL LEAVE DAYS

Each police officer shall be entitled to five (5) personal le'ave days per yeat and no teason
need be given. | . - . | .

If a personal leave day is requested six (6) days or lessrlin advance and granted, it shall not be
tevoked. | A

If any request for personal leave days is not granted, the decision may be appeaied. vetbally
to the Chief of Police and then to the Mayor or designated representative.

A personal leave day may not be unreasonably withheld. Having to call in another officer on
overtime for replacement is not sufficient reason alone for denial. -

If there is a conflict between two (2) or more officets in tequest for personal leave days,

seniority shall prevail if requests are made within a twenty-four (24} hour period.
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~ The C1ty shall not be reqmred to grant personal leave days when an emergency exists.
The personal leave days for a police officer entering the DHPSA will be prorated only for

the calendat year that they entered.

 ARTICLE 25
RETIREWMENT. ANszns;ons

25.1:
A. 'Effective for all bargaining unit membets retiring on ot after July 1, 2005 and subject
to sub-section (B) of this sectioh,,fhe member shall be entitled to a-pension, putsuant
to Public Act 345 payable throughout the member’s life of two and eight-tenths
percent (2.8%) per year of the member’s average final compensation. Upon reaching
twenty-five (25) yeats of service, an additional five percent(S%) shall be added to
~equal seventy-five percent (75%) with a one and. one half percent (1.5%) increase
per yeat thereafter up to (30) thirty years. |
This shall commence from the officer’s date of hire as a police officer including
any/all putchased or credited eligible time without regatd to age.

25.2: Effectlve July 1, 2009, in accotdance with Section 6(f) (MCLA 38.556 (f)) average final
compensation will be taken from the avetage of the three (3) years of highest annual
compensation received during all of the years of service. The provisions of Section 1 {(b)

~ above shall also apply to this Section 2 (a).
A.

1. For persons who ate active members of this bargaining unit or for future
members who were hired into the City of Dearborn Heights on or before
July 1, 2011, at the employee’s option, a credit arnbunt (at the prevailing
houtly rate of pay) of up to one hundred twenty-five (125) unﬁsed sick days
(in-eight hour increments or 1000 hours) may be included into the F.A.C. but

not paid out. A credit amount (at the prevailing hourly rate of pay) of up to
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two hundred-forty (240) hours of unused compensatory time and a credit
amount (at the prevailing houtly rate of pay} of up to two hundred forty-four
(244) hours of unused futlough time may be included into the F.A.C. and

shall be paid out in accordance with Section 25.3.
2. Persbns hired into the City of Déarbom Hcigh{s on ot after July 1, 2011,
“shall not be entitled to include any cfedited amount of unused sick days,

compensatoty time and/ ot futlbugh time into the F.A.C. .

Persons retiting shall receive any lump sum distribution to which entitled (for example:
accumulated sick, vacation and compensatory time) at time of retirement in three (3) annual

installments commencing with such person's first day of retitement with interest being paid

~ona declining balance method at 70% of the one year time certificate of deposit rate of the

City Depository as of the last day of work:

st Installment 34%

2nd Installment - 34%

3rd Installment - L 32%
. 100%

Persons entering the deferred retirement option plan (DROP) may at their option carry over
any or all accumulated sick (up to twenty-five (25) days), vacation and compensatory time.

The lump sum distribution annual installment payment on this balance would then

commence with such petson’s first day of separation from the DROP.

Effective July 1, 2001, the emialoyees’ Act 345 contribution shall be reduced from five and

one-half percent (5.5%) to four aﬁd one-half percent (4.5%). Effective July 1, 2003, the

employees’ Act 345 contribution shall be reduced from four and one-half percent (4.5%) to

three and three-quatters percent (3.75%). Effective July 1, 2004, the employees’ Act 345

contribution shall be reduced from three and three-quarters percent (3.75%) to three percent
(3%).
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Effective July 1, 1997, an employee shall have the n'_ght to receive 2 partial or total refund of
his or her acctl:nulated contributions (without interest) at the time of the employee's
Iet!.tement This Iefund wlll not be sub]ect to the dlstﬂbutlon provisions of Section 3 of this
A_tﬂcle If an employee makes such an elect[on the employee s retirement allowance shall
‘be reduced propofﬂonat‘ely .The document entiled "Factots to Compute Reéduction in
Monthly Retirement Allowance Appllcable to Withdrawals Made at Retirement” will be
attached as Addendum C to this conttact. The Factor will be based upon the (83 Male

“Mortality Table with an interest rate' based upon-the PBGC Interest rutein effect on July 1

of each year. The patties agree to submit-an informational revision to Addendum C each

© year, after July 1, based on the new PBGC Intetest: rate; however, the parties agree that they

will not alter their- reliance on the G83 Male Mortality Table or the PBCG Interest Rate
during the life of this contract.

A, Retiree Supplementary Benefit: Effective for employees retiring on and after July 1,
2001, there shall be paid an annual retiree bonus sﬁbject to the tettms of this
provision. The annual retiree bonus shall be paid on ot about October 1 of each
year. To be eligible to receive: the annual retiree bonus, the employee must have

- retited a-.minimum of five (5) complete plan years prior to the July 1 date
immediately preceding the October 1 bonus payment date. (A plan year is July 1
through June 30); Unless there are insufficient funds to pay any annual retiree bonus
(see C Below) or unless the annual retiree bonus is to bé prorated due to insufficient
funds (see C below) the annual retiree bonus patd each October to the retitee (or his
ot her survivor beneficiaty) shall be equal to one-twelfth (1/12) of the total pension
benefit payments paid-to the retiree {or his or het sutvivor beneficiaty) during the
one-year petiod of July 1-June 30 immediately preceding the October 1 bonus
payment date. |
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The annual retitee bonus will be .based on “excess earnings” as described herein. An
internal “Police Officer Retitee Bonus. Fund” (heteinaftet “Fund”) shall be set up
within the Act 345 Firefighter and Police Plan 'I'rust (hereinafter “Act 345 Plan”).
The Fund Wﬂl initially be established by no later than October 1, 2001, with an initial
‘contribution amount equal to five (5) times the average total monthly pension
benefit payments paid to all Police Officer retitees during the one-year period of July
1, 1999 - June 30, 2000 as tepotted in the July 1, 2001, actuarial valuation report (ie.,
the initial conttibution amount shall be the total pension benefit payments paid to all
Police Officer retitees from July 1, 1999 - June 30, 2000, divided by twelve (12), with
the result then multiplied by five (5)). All annual retiree bonuses will be paid from
this internal Fund, assuming it has sufficient funds (se€ below). Annually, the Fund
will be credited with eatnings/losses, based on the actual average principal equal to
the estimated tarket rate of return presented in the most recent actuatial valuation
for the Act 345 Plagl' In addition, anhual contributions shall be made to the Fund
each October 1 (commencing October 1, 2001,) provided that the” Act 345 Plan’s
 estimated market rate of return for that year, as reported in the most recent actuarial
valuation for the Act 345 Plan, is greater than nine (9:0%) petcent. Tﬁe total
potential annual contribution to all retiree bonus finds in the Act 345 Plan will be
equal to earnings above nine (9.0%) petcent to a maximum of ten (10.0%) petcent,
based on the estimated market fate of return reported in the most recent actuarial
valuation for the Act 345 Plan. That is, the total annual conttibution. amount shall

be 2 maximum of one (1.0%) percent of total Act 345 Plan investment earnings, and

that total annual contribution amount shall be allocated among all retiree bonus

funds within the Act 345 Plan in any plan year. The amount of potental
contribution to be allocated to the Police Officer Retiree Bonus Fund will be the

total annual contribution amount protated based on the total actuatial accrued

lability for all Police Officer participants in the Act 345 Plan in relaﬁonship to the

total actuarial liability for all participants in the Act 345 Plan, as set forth in the most
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recent actuarial valuation for the Act 345 Plan. In addition to the foregoing, the
annual contribution to any tetiree bonus fund in the Act 345 Plan in any plan yeat
shall in ne event cause the tetiree bonus fund to have a fund balance in excess of ten
(10) times the total average monthly pension benefit payments paid in the previous

plan year to retitees covered by that retiree bonus fund (i.e. total monthly pension

beniefit payients. made: to. tetitees .covered by that retife¢ bonus. find  duting. the

immediately preceding July 1 - June 30 plan year period divided by twelve (12), and
the result multiplied by ten (10). '

C. Should the Police Officer Retiree Bonus be made available to Police Officer retirees
who tetired prior to July 1, 2001, and in the event the Police Officer Retiree Bonus
Fuand in any particular year lacks sufficient funds to pay a full annual retiree bonus to
all eligible Police Officer tetirees, then a full annual bonus will be paid only to those
eligible Police Officer retirees who tetited on ot after July 1, 2001. Further, should
the Police Ofﬂc_:er- Re_tixée Bonpé Fund in any particular year lack sufficient funds to
pay 2 full annual retitee bonus to those eligible Police Officer retirees who retired on
or after July 1, 2001, then to.the e_sctent .there are sufficient funds to do so, a reduced
annual retitee bonus shall be paid to those eligible Police Officer retirees who retired
on or aftet July 1, 2001, on a pro-rata basis. Any such determination of insufficient

ﬁﬁlds_must be made and certified by the Act 345 Plan’s actuaty.

Duty Disability.
The City shall ptovide health care benefits for the surviving spouse and children under 19
yeats of age for a duty disability retiree who dies ptior to attaining normal retirement age. 1f

a duty disability retiree dies prior to attaining normal retirement age, his pension shall be paid

to his sutviving spouse.
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An employee shall receive additional setvice ctedit of up to -tWeﬁty—féur'-(24) months
for past police cadet service prior to promotion to a sworn police officer with the

City at no cost to the employee.

" Employees ate also permitted to putchase up to thitty-six (36) tmonths of past police

-and active military service priot to employmeﬁt as a sworn police officer with the

City or any combination of past cadet, police and/or militaty Hme not to exceed
thirty-six (36) months. It is understood and agfeed by both parties that with the
exception of past ciidet setvice, the first twenty-four (24) months of time shall be
paid by the employee at four percent (4%) of employee’s base wage as provided in
Article 16. For those employees (including past police cadets) opting to: purchase an
additional twélve (12) months of previous timé, the cost pet employee shall be five
petcent (5%) of employee’s base wage as provided in Article 16. Employees may use

eatned time, personal funds, payroll deduction or ‘transfer funds from “other

* retirernent accounts as permittéd by the IRS. Employees wishing to putchase any

-past time must enroll'in the buyback program by June 30, 2007.

Effective July 1, 2009, any cuttent or futute employee is also pertnitted to puichase a
combined maximum of up to sixty (60) months service credits. The cost per

employee shall be five petcent (5%) of the employee’s base wage as provided in

- Atrticle 16 for the fitst forty-eight (48) months. The additional twelve (12) months

must be Purchased at the cost of twenty four and one-half percent (24.5%) of the

‘employee’s base wage. An employee may use any eatned time, personal funds,

payroll deduction-or transfer funds from othet retirement accounts as permitted by
the TRS. Employees wishing to purchase any past time must enroll in the buyback

program by December 31, 2010.
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259  Deferred Retirement Option Plan (DROP)
A, OVERVIEW

Effective January 11, 2007, any Employee who is a member of the City of Dearborn
"o owro -Helghts Poliee-and Fire Act 345 Retirement System may at-any time voluntarily elect to
pa.tﬁcipate in the City _of__Dea-rqu Heights Police and Fite Retirement System Deferred
Retirtement Option Plan (hereinafter “DROP”). after attaining the minimum
: reqiiifémeﬁts for a full, unreduced normal setvice retitement/pension ot as provided for
in’ their respective bargaining agreement or any such Employee who has attained twenty
five (25) years of service credit. DROP Particip.ation for the Chiefs and Deputy Chiefs of
.- the Police and Fire Depattments is granted in accordance with Section 6(d) of Public Act
345 of 1937, as amended. _ S
- Upon commencement of DROP participation, the Participant’s DROP Benefit shall be
-thé dollar aﬁount of the Employee’s monthly pension bre‘r_ielﬁt computed by using the
© . contractual guidelines and formula(s) that are in effect.on the particular DROP date.
During participation in -the DROP, the Participant continues with full employment
status, teceives all future promotions and benefit/wage increases, and is considered an
employee of the City of Dearborn Heights.
'The Participant’s IDROP Benefit shall be credited monthly to the Participant’s DROP
Account which shaﬂ be established within the City of Deatborn Hcights Police and Fire
Retirement Systemn (the “Police and Fite Retirement Systemn™). The Participant’s DROP
- Account shall be maintained and managed by the Boatd of Trustees of the Police and
Fire Retirement System (the “Retitement Board”). Upon termination of employment,
the Pagticipant shall tetire and will begin to receive payment(s) from his/ her individual
DROP Account as described herein. The DROP payment(s) are in addition to all other
contractual pension benefits. The Participant is solely responsible for analyzing the tax

consequences of participation in the DROP. The City of Deatborn Heights shall no
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longer pay for tition and textbooks for a member taking coutses after he or she enter
into the DROP. Members who ate currently enrolled in an educational program and in

the DROP as of July 1, 2016 shall be entitled to continue and complete the program and

be reimbursed.

B. PARTICIPATION PERIOD

| ‘The maximum period for patticipation in the DROP is cighty-four (84) months (the
"‘Paruapauon Period”) after which time the employee shall terminate employment with

the Clty Thete is no mjmmum time period for pammpauon

Upon termination of employment,r the retiree shall receive the monthly retirement

bepefit previously credited to.théir DROP Account and. shall be eligible for distribution

of theit DROP Account Balance‘ in accordance with Section I herein.

. BLECTION TO PARTICIPATE

“Once commenced, participation in the DROP program is IRREVOCABLE (except as
specifically provided in Subsection L herein). An Employee who wishes to participate in
the DROP shall complete and sign such application form ot forms as shall be required
by the Retirement Board. The Retirement Boatd shall review the application within 2
reasonable time period and make a determination as to the Employee’s eligibility for
patticipation in the DROP. On the Employee’s effective DROP Date, he ot she shall
become a DROP Participant and shall cease to accrue additional retirement benefits
otherwise credited to active membets of the Police and Fire Retirement System. 'The
amount of credited service, multiplier and average final comﬁ;ensatioﬁ shall be fixed as of
the Part:icipant’s DROP Date. Increases in éompensation and accrual of additional
service during DROP Participation will NOT be factored into the pension benefits of
active or former DRODP Participants (except as specifically provided in Subsection L).

Except with regard to the retirement benefits expressly provided herein, DROP
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Patticipants will continue with full employment.status with all rights and privileges
afforded to employees of the Police and Fire Departments, in the appropriate case, and
this appﬁcable batgaining unit, including, but not limited to, ‘future "promiotions,
benefit/wage increases, union membership and reptesentation, as well as, rét:irement
system membership and Board representation.
A Police Officer employee who qualifies for IDROP Patficipation. on ]anuary 11, 2007
“will have a petiod of six months theteafter to file a wiitten “Back DROP” election. (e,
July 11, 2007). o
“Back Drop” eligible employees' are” any ermployee who has attained .é'xc'eSS' of the
minimum of (25) years of service credit, Employees who elect the “Back DROP” will
have theirt DROP Beneﬁt calculated in accordance with Exhibit A Upon the expiration
of thts six month period (February 21, 2008, Employee s will no longer have the option
to “Back DROP” and will-be governed by the eligibility requirements as provided fot in
this | 0 document.
After an eligible Employee attains thirty (30) years of service credit, the allowed DROP
Participation. Period for :that Employee will. be reduced by one month of DRbP
Participation for every month beyond thirty (30) yeats df "setvice credit that the
Employee delays making a DROP enrollment election. |

. DROP BENEFTT

The Participant’s DROP Benefit shall be the regular 'monthly retirement benefit to which
the Employee would have been entitled if the Employeé had actually terminated
* employment and retited on the DROP Date (less the annuity withdrawal reduction as set
forth in Subsection E and/or actuarial reductions as a result of the Employee electing an
Optional form of benefit under the Plan, if apphcable)

The Patticipant’s DROP Beneﬁt shall be credited monthly to the Participant’s individual
DROP Account. A DROP Participant may at the time of DROP Election elect to

receive his or her benefit in the form of the Custent Pension Plan’s Option I or Option




Page 57
Dearborn Heights Police Supervigors/COAM
Effective July 1, 2016 through June 30, 2021
SIGNATURE COPY
II Benefit and nominate a named beneficiary in accordance with the Police and Fite
Retirement Systemn provisions.
The term “spouse” for purposes of benefit qualification of DROP Participants, shall
mean: (1) the petson to whom the Patticipant was legally married on the Participant’s
date of death if such death occurs during DROP Pa:cﬁcipatién; ot (2) the person to
whom the tetiree was legally martied on both the effective daté of termination of DROP
"Participation and the tetiree’s date of death provided such death occuts after termination
of DROP Participation. The definition of “spouse” herein may be amended pursuant fo
- an Eligible Domestic Relations Otdet entered putsuant to Michigan Public Act 46 of
1991, as amended (MCL §38.1701 et seq.).

. REFUND OF RETIREMENT CONTRIBUTIONS

An Employee who elects to participate in the DROP (and cortespondingly, ceases to
accrue additional retitement benefits otherwise credited fo active tnembers of the Police
and Fire Retitement System) may clect the Refund of Retirement Contributions Option
provided by their respectiver C(S]lective Bargaining Agreements at the time of electing
DROP patticipation. This Option and all other retitement options under the Police and
Fire Retitement System which are available to Retirement System Members shall only be
available to the DROP Patticipant at such time as he ot she elects DROP Patticipation
and not thereafter.

The Refund of Retirement Contributions Option electioni shall' be made commensurate
with the Parﬂcipant;s DROP election, but not thereafter, and the Refundlamount at time |
of DROP will be utilized to compute the actuatial reduction of the Patticipant’s DROP
Benefit, as well as the Employee’s monthly retitément benefit from the Police and Fire
- Retirement System after termination of employment. The Refund amount (accumulated
confributions) shall be withdrawn from the Police and Fire Retirement System at the

time of DROP Enrollment and subject to withdrawal by a DROP Participant at the time
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of DROP Election.

DRORP Patticipants who, do, not elect the Annmty Withdrawal Option shall have their

full unreduced beneﬁt credited to their DROP Account.
At the? ‘t_lme_ of :ch_e Rgﬁmd Qf Req_rgn:;ent Contributions Option election, if an Employee
~ Is electing a :straj:ght life form of Beneﬁt_ with no qualifying spouse, the Refund reduction
- compufation-is based i pait upon the actuarial life expectancy of the Employee (rather
than the life éxpectancies of both the Employee and qualified spouse). There shall be no
adjustments to . the beneﬁté_ payable to the DROP participant/retiree upon the
subsequent martiage of a qualifying spouse during the Emmployees participation in the
DROP. In the event such spousé (i.e. qualified after calculation of the Refund election),
subsequently qualifies for benefits payable by the Police and Fire Retirement System,
said benefits shall not be adjusted based upon the Employée’s Refund of Retirement

Contnbutlons elecuon

. LUMP SUM DISTRTBUTION OF ACCUMULATED LEAVE TIME

Sick Day Bank, ,

At the time of DROP election, an Employee may elect to place up to the contractually
agreed upon sick days into the Employee’s Final Average Compensation. '

Any excess sick days and/or futlough at time of DROP enrollment will be disttibuted in
accordance with the Employee’s respective Collective Bargaining Agreement.

An Employee may elect to “roll-over” up to twenty-five (25) sick-days into his/het
DROP Sick Day Bank. With the maximum eatned Sick Day Bank -correspondingly
increased. (i.e. If an employee elects to “roll-over” 10 sick days, then his/her Sick Day
Bank maximum will increase to 94 sick days) (When an Employee begins DROP
Participation, the Employee will earn a lamp sum of twelve (12) sick days to start (which
will be prorated should the Emplhoyee terminate DROP Participation priot to completing
the first year of DROP Participation), and may accrue a maximum of 84 sick days for

Police Officer Employees (to be credited at one per month after completing the first 12
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“months of DROP Participation) until termination of employment. These sick days will
be paid out at the prevailing houtly rate of pay in (8) hout increments and disttibuted in
a lump sum. For those DROP Participants "covered by the DHPOA Collective
‘Bargaining Agreement, the 13th bonus sick day will be paid at the rate of twelve (12)
“hours compensatoty time and added to the Employee’s compensatory time bank on
Januvary 1st of each yeat. (DROP Participants only)
Comp ensatory Time.
At the time of DROP elecﬂon the conttactua}ly agreed upon compensatory time shall be
pald out at the prevailing houtly tate of pay and shall be included in the computation of
the employee’s Final Average Compensation.
.,Any excess remaining compensatory time shall be catried forward and rolled into the
Employee’s DROP compensatoty time bank: Upon termination from employment
compensatory time shall be paid out in'a lump sum but will not be included in the
calculation of Final Average Compensation. _
Furlough Accumulation.
Any additional unused furlough time shall be paid out in a Jump sum at time of

'terrmnaﬂon of employmeﬂt but will not be mcluded in the calculation of Final Average

Comp ensatton

. DROP ACCOUNTS

For each DROP Participant, an individual IDROP Account shall be created in which
shall be accumulated z;t DROP Intetest, the Participant’s DROP Benefits. All individual
DROP Accounts shall be maintained for the benefit of each DROP Participant and will
" be managed by the Police and Fire Retirement Board in the same manner as rhe.funds of
the Police and Fire Retirement System. DROP Interest for each DROP Participant shall
be five percent (5%) per annum and credited quarterly. The Retirement Board shall
provide each participant with an annual statement of their account activity. The

reference to individual DROP Accounts shall be intefpreted to refer to the accounting

59




VO OO - . - Page 60 -
- Dearborn Héights Police Supervisors/COAM
T - v -Effective July 1; 2016 through June 30, 2021
SIGNATURE COPY

records of the Police and Fire Retitement System and not to the actual segtegation of
moneys in.the funds of the Police and Fire Retirement System. At the Employee’s

request, one additional statement per yeat may be provided to the Employee.

. CONTRIBUTIONS

Employee’s contributions to the Police and Fire Refitement System shall cease dﬁxiﬁg

DROP Participation for each Employee enteting the DROP.

DISTRIBUTION OF DROP FUNDS

Upon termination of employment, the former DROP Patticipant must choose one, ot a
. consiste_nt combiﬁa,:ﬁ_o_n‘ of, the fd]lowiqg distribution methods. to receive payment(s)
from his or her individual DROP Account:

1. A total lamp sum distribution to the r.ecipient

2. A partlal lump sum distribution to the tec1plent

3. A lump sum direct rollover to another qualified plan to the extent allowed by federal
law and 1n accordance with the Retirtement Board’s rollover procedures.

An annuity payable for the life of the recipient,
An optional form of annuity as established by Public Act 345 of 1937, as amended.

A monthly distribution to the recipient.

e oA

No distrbution, in which case the accumulated balance sha]i remain in the Plan to

the extent allowed by federal law.

After termination of DROP Participation, an individuals DROP Account will be
credited annually with interest based upon the greater of: (1) five and one-half percent
(5.5%) pet annum, ot (2} oné—half (1/2) of the matket rate of teturn eatned by the Police
and Fire Retitement System in the prior calendar year.

A former Participant may change their distribution method as may be applicable no

more than once per annum prior to June 30th of each year in accordance with such
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procedures and time guidelines as adopted by the Retirement Board.
A former Patticipant may electa total lump sum distribution of any remaining balance in
their DROP Account at any time after termination of employment which will be paid
within 90 days after receiving the member’sArequest. All bepefit’ payments under the
Plan shall be made (or commence in the case of an annuity) as soon as practical aftet

entitlement théret'o, but in no event later than the Aptil 1 following the later of:

The calendar yeat in which the Member attains age 70 %2, or

‘The calendar year in which the Pa.tﬁcipant’s employment terminated.

1f tue Accul.;nulated Balance in auy former Participant’s account becomes less than
$5,000 [or such other amount as prowded in Internal Revenue Code Section
L Ali@)(T) (A) then the Retttement Board, inits sole discretion, shall have the option of
Adistﬂbutmg the fotmer Participant’s entite account, in the form of a lump sum, to the
~ Former Partiapant 7 |

| Any and all distributions from Pammpant s DROP Account shall not be subject to offset
by any workers” compensation wage loss payments received by the Participant, inclading
- any redemption amounts. . |

Any ehgibﬂity for receipt of a post- retirement beneﬁt improvement (a/ k/a “13th check™
shall be made at time of enro]]ment in DROP.

DEATH DURING DROP PARTICIPATION

Except as otherwise provided in Subsection L, if an Employee patticipating in the
DROP dies either: (I} before full retirement (ie.,. before termination of service); or (i)
during full reti:cemenf (i.e., after termination of service) but before the DROP account
balance ha-s been fuﬂy paid out, the Participant’s uesigilated beneficiary(ies) shall receive |

the remaining balance in the Participant’s DROP Account in the manner in which they
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elect from the previously mentioned: distribution methods (Subsection I). In the event

 the Participant has failed to name a beneficiary, the account balance shall be payable to

the Participant’s beneficiaty of benefits from the Police and Fire Retirement System. If
there is no such beﬁeﬁciary, the account balance shall be paid in a2 hump sum to the
Participant’s estate.  Benefits Payable from the Police and Fire Retirement System shall
be determined-as though the DROP Patticipant had separated from service on ‘the day

ptior to the Participant’s date of death.

DISABILITY DURING DROP PARTICIPATION

Except as otherwise provided in Subsection L, in the ‘event a DROP Participant

becomes fotally andrpennaﬁenﬂjr'dimbled from farther ﬁgffoﬂﬁﬁﬁce of duty as a Police

" Officer or Fire Fighter in the épptdpriﬁte case, in accotdance w1th the Prbvisions of the

Police and Fire Retitement System, the Particlpant’ s pa.ttlclpatton in the DROP shall
cease and the member shall feceive such benefits as if the meimbet hiad retired and
terminated employment during the Participation Petiod. Application and determination
of dis'abi}i;ty shall be conducted in accordance with ‘.tbé Police and Fire Retirement
System provisions; however, the Parﬁdpant shall not be eligible for disabi]ity benefits
from the Police and Fire Retitement System, except as ébébiﬁca]ly provided in
Subsection L. DROP Membets who ate off of wotk on Wortker's Compensatton for

over 1 full year shall terminate employment

SPECIAL PROVISION FOR DUTY DISABILITY AND DUTY DEATH

A DROP Patticipant who is found by the Retirement Boatd, in accordance with

Retitement System provisions, to be totally and pefmanen'tlj? incapaéitafed for duty by

reason of a personal injury or disease occurting as the natural and proximate result of

causes atising out of and in the course of the Employec’s employment with the City, may

retroactively revoke the Participant’s DROP electiol_l if the revocation occurs before the
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payment of a disttibution to the Employee from the Participant’s DROP account ot
before payment of disability or retirement benefits to the Employeé from the Retirement
System. If 2 DROP Participant dies in the line of duty while in the employ of the City,
‘the DROP Participant’s eligible survivors (i.e., sutvivors qualiﬂ;ed under Section 6(2) of
" Public Act 345 of 1937, as amended, and the Parficipant’s applicable Collective
Batrpaining Ag—reer‘nent) and the Patticipant’s eligible DROP beneficiaty(ies) may, by
unanimous agreement, retroactively revoke the Participatit’s DROP election if the
tevocation occurs before payment of a distdbution from the Participant’s DROP
account or payment of benefits from the Police and Fire Retitement System. If a DROP
electioﬁ revocation is made as presctibcd by thls Subsectipg, the 'Partic‘ipant’s DROP
_Accouﬁt is not distri_bﬁted, and the Participant or the Patticipant’s beneficiary(ies), as
applicable, is entiled to all benefits provided by the Police .and Fite Retirement System

| asifa DROP election had not been made. _ L '
In the event of revocation of DROP patticipation as provi_déd herein, there shall be no
requitement for retroactive payment of employee contributions which would otherwise
. have been paid by the Emplo-yee,to the Retirement System and the Employee shall
 receive service credit for all service rendered during DROP patticipation ot as otherwise

provided in the ‘appl'icable Collective Bargaining Agreemegt.

. INTERNAL REVENUE SERVICE COMPLIANCE

‘The Internal Revenue Service has acceptéd' the- DROP ' cohcept Because the
Employee/DROP Participant does not have either actual or conistructive receipt of the
DROP payments (while ‘still employed), and the Emplbyee ceases to accumulate
additional credit toward retirement benefits once DROP Participation commences. The
DROP is intended to operate in accordance with Section 415 of the Internal Revenue
Code, as amended, as well as with any other applicable laws and regulations, state of
Michigan or federal. In the event the Board of Ttustees finds any DROP provision to

be in violation of any applicable law, that provision shall be null ‘and void and the
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' remajn_ing DROP provisions shall constitute the terms of the DROP.

N The City‘o_f‘ Déatbom Heights Police and Fire Rg:tirement System consists. of a defined

benefit plan. The DROP Account shall be established as part of the defined benefit
plan of the Retitement System or such othet plan as the Retitement Board and the
Union’s shall agree upon (i-e., LR.C. section 415(m) benefit plan) after consultation with

__Apptopriate legal counsel.

\. DROP COST

The City and those appj_icable Collective Bargaining Associations which agree to adopt

“the DROP Ptogram intend for the DROP Program to be essentially cost neutral (i.c., +
'0.2% of covered payroll). The patties recognize the complexity in estimating the

actnatial cost impact of the DROP on the Police and Fire Retifement System.
Accordingly, after 2 10 year period from the establishment of the DROP, the Retirement

" Boatd will ditect that the Retitement System’s Actuary to conduct an evaluation as to the

cost impact of. the DROP on the Retirement System. In the event that the actuary
determines that the DROP has had a positive cost to the Retirement System (ie., > 2%
of covered payroll), the DROP shall be amended in sach mannet, as tecommended by
the Actuaty and approved by the parties, to result in an essentially cost neutral program
Subsequent amendments to the DROP will not impact DROP Pa}:tlclpants

In the event that the City determines that the DROP has had a positive cost to the City,
the DROP shall be amended and approved by the patties. Dearborn Heights Police and
Fire Act 345 Retitement System members currently covered by their respective
bargaining agreement upon ratification of this document, (Jannary 11, 2007) shall be
exempt from. any future amendments (unless mutually agreed upon by both patties) and
will be governed under the current terms and conditions of this document.

The City of Deatborn Heights disclaims any and all responsibility for any tax
impﬁcaﬁons that may affect a DROP Participant. The City recommends that each

Employee consult with a professional tax advisor, certified professional accountant, or
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‘ other such individual capable of providing téﬁ; advice.

O. HEALTH CARE

DROP Partictpants shall be eligible for the health care coverage provided to refirees in
accordance with their tespective Collective Bargaining Agreements.

During the patticipant’s enrollment in DROP, the City will previde and be responsible
for the costs of health. cate coverage for any additional qualified persons added to the
participant’s health cate plan during enrollment in DROP. This health care coverage for
qualified petsons added during DROP patticipation shall cease upon termination from

. DROP and leaving employment.

ARTICLE 26 :
MISCELLANEOUS PROVISIONS

In the event that this Agreenient is not resolved ptior to the expiration of the fiscal year,

then any economic benefits agfeed upon when the contract is settled -shall be retroactive to

the beginning of the fiscal year.

If any Artlcle ot Section of this Agreement of an appendixes ot supplements theteto should
be held invalid by operation of law or- by any ttibunal of competent jurisdiction, ot if
comphance with ot enfoxcement of any Axticle or Section should be restrained by such
tribunal, thel remainder of this Agreerﬁent shall not be affected thereby, and the parties Silﬂ.]l
enter into immediate collective bargalmng negoﬁaﬂons for the purpose of arriving at a

mutuaﬁy sattsfactory replacement for such A_rtlcle ot Secuon

All leftets of understanding shall expire with the term of the Agreement during which

negoﬁated unless specifically incotporated into the Agreement.
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_Whenexteﬂﬁs_ed jn._this_.AgreementAthe..term_‘.‘Phﬁsician?’ shall mean a medical doctor M.D) ..

ot doctor of osteopathy (ID.0.) and such physician's statement concerning disability shall

include:

)] Patient's illness
(2) How and why the illness disabled the patient

3) 'The'per,ic.)'d of expected disability including the start and estimated return to work

date.

Notwithstanding anything in this Agréement .to the contrary, the City may, in its discretion,

institute the Public-Safety Officet concept of policesand fire service.

Fot a police officer who tetires under Public Act 345 on-or.after July 1, '2001','&_16 City shall -
ptovide that police officer with the same or equivalent optical and dental coverage as active

bargaining unit members.

'The City shall provide and maintain all issued equipment so that it is safe for use at all times

by po]ice pers'onnel.

‘The parties agree that duting the course of this agreénie'nt the following issues will be kept
open for negotiations until such time as the parties come to an agreement:

+  Annuity Withdrawal without Penalty .

The language will then become implemented and included into the collective batgaining

agreemeht unfess both parties agree to terminate negoﬁations' on these issues.

Effective July 1, 2005 Command Officers will be compensated at the rate of one petcent
(1%) of maximum base wage in 2005, One percent (1%) in 2006 and two pefcent (2%) in
2007 and every year thereafter. This Senior Command compensation shall be paid in a lump
sum on ot before the 1° day of Octobet of each yéar. Senior Command pay shall be

computed at a percentage of each'member’s maximum base salaty.

66

SIGNATURE COPY



27.1:

27.2:

- 281

Page 67

Dearborn Helghts Police Supervisors/COAM
Effective July 1, 2016 through June 30, 2021
: SIGNATURE COPY

A. The City and the Union agree that members entering into the City on or after Apsil
13, 2011 shall not be entitled to a Seniot Cotnmand Pay. For putposes of this
Section, the City and the Union agtée that if any other union agrees to an dlternative
Senior Command Pay savings method, this Section shall be opened for negotiation

for modification or amendment at the request of either party.

ARTICLE 27
RESIDENCY

After fifteen (15) years of actual departmental service, without regard to a member's age, 2
batgaining unit member need not be a resident of the 'City of Deatborn Heights. It is
understood that actual departimental service does not include military time. If Legislation
tegarding Residency is enacted which would improve this residency provision for any
member, such legislation shall immediately supersede the Residency provisions of this

agreement.

The positions of Deputy Chief and Chief must be filled by residents of the City of Dearbotn
Heights. Nontesident eligible applicants may write for the position of Deputy Chief
provided that if a non-resident applicant is the first-eligible person for promotion, and
should such person accept promotion, -such person must become a resident within 180 days |

of appointment.

ARTICLE 28
HOURS

Road patrol shifts shall be of four (4) month duration or any othet duration as agreed upon,

- and the number of shifts and theit houis shall be mutually agreed upon by both the City and

the DHPSA. Shift start/finish times will be in conformance with Article XXVIII, Section
28.1. Any modifications shall also be mutually agreed upon by both parties on a limited shift
cycle to cycle basis with thirty (30) day notice to the other party:
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. While on a twelve (12) bour 2 on-3 off /.2 on-2 off shift s_gh¢dulé,__thc_w_orldng day will.

consist of shifts of twelve (12) hours each. The day and night shift shall begin at 6:30 am
and 6:30 pm respectively. Shifts shall be determined on a rank and seniority basis.

While assigned to twelve (12) hour shift schedule, employees will be assigned to work a
seven (7) out of fourteen (14) dﬁy schedule. The additional eight (8) hours per month
scheduled will be paid at time and one—half for a total of twelve (12) hours per month and

will be added into the employee’s ccampemsatory time bank at a rate of six (6) hours per pay

period. All other houts In excess of that descr_lbed above .shall be paid vnder the overtlme

- provisions as described in the contract. However, except in an emergency, no one Wﬂl be

scheduled to work mote than fourteen (14) consecutive hous.

If an officer transitions from one shift/slot to another, the. houts wotked within the cartent

_ cycle will be handled at the Uniform Division Captain’s level. However, in 1o’ case shall an

employee be requited to work more ot less hours within the scheduled cycle the employee
was transferred from. | .

In the month of Janﬁary 2006 and every January thereafter, employees on the twelve (12)
hout shift schedule \wﬂl be ‘eligible to transfer/bump from one shift/slot to another by

seniority fot that year.” =~ = -

Road patrol shifts shall -be selected by seniority with the exception that ptobationary

sergeants shall be assigned by the City, in the City’s discretion, for a period of their
probationary petdod. During the twelve (12) hour shift schedule, road patrol shifts shall be
selected by seniority with the exception that probationary sergeants shall be assigned by the
City, in the City’s discretion, for a petiod of thejr probationaty phase only.

All shifts shall be eight (8) or twelve (12) stiaight houts.

Woil: Schedules.

The work schedule shall be posted at least thirty (30) days in advance of the start of the new

schedule where possible, Subject to departmental manpower requitements police officers
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shall be permitted to voluntarily trade work or leave days. Employees shall be assigned to
permanent shifts for a period of four (4) months or any other agreeable terms. Personnel
will be on either an eight (8} or twelve (12) hour schedule or as mutually agreed upon by
both parties. |

Agreement of the City and the majority vote of the union can amend the wotk schedule at

any time.

If an officer is going to be absent (vacation, illness, etc)) duting the shift selection period, it
shall be his/her responsibility to inake his/her Division Captain aware of his/her shift
preference. Failure to'do so will result in the officer being assigned at the Chief’s discretion.

Officers shall receive overtime pay at the rate of time and one-half for all time spent in- -
mandatory training in excess of eight (8) houts. For purposes of a twelve (12) hour
schedule, training scheduled eight (8) hours or mote shall 'be considered z full work day.
T'raining scheduled less than eight (8) houts, the officer will be tequired to teturn to normal
duty upon returning to the station. Training in excess of twelve (12) hours will be paid at the

rate of time and one-half overtime,

The work schedule for employees shall be elther an eight (8) hour work day or twelve (12)
hour work day ot any othet agreeable schedule

For purposes of an eight (8) hour work schedule, empioyees asszgned to wotk shifts that run
consecutive for six (6) work days shall be pa1d overtime for any days worked thereafter unti]
the employee is off two (2) days, unless requested by an employee, then such employee
walves ’any overﬁine. Folr putposes of a twelve (12) hour schedule, employees assigned to
work shifts that run consecutive fot three (3) work days shall be paid overtime for any days
worked ther-:eafter until the employee is off t;wo (2) days, unless requested by a police officer,

then such officer waives any overtime.
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.28.10: No bargaining unit member shall be permitted to _work mote than sixteen (16) consecutive

hours without approval of the Division Captain.

28.11: Roll Call shall be considered wotk time of the regular eight (8) or twelve (12} hour shift.

28.12: Road Patrol Division minimmm personnel standards shall be as follows:

29.1:

Eight (8) Hour:
{0630-1430).3 supervisozs / 2 supervisors to.maintain the shift
| " (1430~2230)3 suée:rvigor_s / ‘2, supervisots to_maintam the shift
| (2230:0630) 3 supervisots / 2 supetvisoss to maintain the shift
Tweive (12) I‘.I.c;ur: :
(0630-1830) 3 supervisors /2 supgrv:iso;s to maintain the shift

. (1830-0630) 3 supetvisors / 2 supervisors to maintain the shift
One (1) supervisor shall be allowed furlough per platoon per shift.

 ARTICLE 29
EDUGATION

‘The City of ‘Déar'b.orn'He‘ig-hts, upon written app]ication,-'wﬂl Pay-for tuition and textbooks
for police officers taking courses offered in -a recognized degfee ‘awa"r.ding Police
Administration cutticulum subject to the conditions hereinafter set forth and upon
completion of a semester where a grade of “C” average or better is mainmﬁled in thaf
semestet. The po]lce officer must pass the courses with a credit and recelpts have to be
furnished upon compleﬂon in order to be reimbursed. Certtﬁcates ot dlplomas received

shall become a pa.rt of the Police Officer's Civil Setvice Personnel Jacket,

‘A, The courses taken must telate dlrectly to police work or be a part of a recogmzed

Police Administration Degtee Curriculum.
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taking courses after he ot she enter into the DROP. Members who are curtently enrolled in

30.1: .

30.2:
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B. Grants or scholarships by the Federal Government, State Government, college ot
other sources shall be turned over to the City ot deducted from the City
reimbutsement pj:ogram.

C. Employees claiming reimbursement must Vprove and sign they paid the amount

“sought reimbursed for either books or tuition.

Officers shall not be obligated to seek City reimbursement for tuition or books and may
elect to secure an education completely at their own expense. Officers not seeking

reimbursement for tuition -or books shall not be subject to the provisions of Section 1 above.
The Gitﬁr of Dearborn Heights shall no longer pay for tuition and textbooks for a member

an educational program and in the DROP as of July 1, 2016 shall be entitled to continue and

cotnplete the program and be reimbursed.

~ ARTICLE 30
PHYSICAL ASSESSMENT

The City shall have the option to institute and reinstate physical assessment érograﬁis at City

6@61:156 duﬂng duty time without limitation provided such programs providc' confidential .

' médical'aésessments to bargaining unit members Whiéh are not shared Wlth the City by the

assessing agency.  Examples of such programs include: blood pressure screening, weight
screening, cholesterol screening, blood chemistry testing .including computerized blood
chemistty testing, complete blood counts with differential and platelet count, sedimentéﬁon
rates, liver functions, uriné_lysis, fu.]l physical examinations, psychiatric screening, EKGs and
similar medical tests desighed to assist a professional in 'makihg life style recommendations

to the tested individual. ‘

Tests may be conducted on City premises or at an off-site facility. The testing agency will be

selected by the City in its discretion provided that agency is advised of its responsibility to
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.maintain test information confidential between the testing agency. and the tested individual. =

Participation in the physical assessment program(s) is required,

ARTICLE 31
JURY DUTY

Bargaining unit members who are called to serve upon a jury shall be assigned to the day
shift for the day(s) for which they are obligated to -report -for.'jury'- dut-y. At the conclusion of

shift. The assigning of an ofﬁcer to the day shift pursuant to this Article shall not result in
the payment of overtime to any officer. Officers asslgned to jury. duty shall- ot be entitled

to use Department vehicles.

ARTICLE 32
ADA/FMLA LANGUAGE

This contract shall be in compli?;iﬁce with the Americans with Disabilities Act (ADA).'

~ Employees covered by this contract shall be entitled to all rights as contained within this

contract. The City and Union shall comply with rheir obligations under the ADA and

recogmze the need to reasonably accommodate the d13abled as prowded for under the

ADA. They agree as necessary du_tmg the term of this agreement to dlscuss a0y spec1ﬁc
problems which may atise In complying with the ADA.

‘The City and the Union shall comply with the Family Mechcal Leave Act (FMLA) and the
regulations implementing that Act, which are speclﬁca}ly mcorporated herein. Employee
paid time off such as sick days and personal days will be charged fot FMLA leave, in
accordance with FMLA regulations. Unpaid FMLA leave will not be gra.ntéd until all paid
fitme off to which an employee can be charged for FMLA leave is exhausted.

Health insurance coverage will be maintained for the duration of the FMLA leave. Upon

their return from FMIA leave, employees will be returned to the same or an equivalent
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position to that which they occupied when the employee commenced leave in accordance
with FMLA regulations. Employees shall also temain entitled to all other benefits to which

they are entitled under this agreement.

With respect to senfotity, no time spent on FMLA leave will jeopardize the position of

seniority an employee held when the employee commenced leave.
Members who are on FMLA leave shall not be able to work any overtime until he ot she has

returned to work one full shift.

ARTICLE 33
SAFETY COMMITTEE

All accidents which result in bodily mjury shall be reported immediately in accordance with
the City of Dearborn Heights Safety Procedutes Manual. ‘

The Union President, or his designee, shall be a membet of the City of Dearborn Heights
Employee Safety Committee. Such member shall attend all meetings of the Safety
Committee as requested by the Human Resource Ditectot.
T
ARTICLE 34
DURATION

This is the sole Agreement between the parties and shall be binding upon the parties fot a
petiod of five (5) years, from July 1, 2016 to June 30, 2021. This Agreement may be mutually 7
amended by the parties, and in such event, an amendment will, unless otherwise specifically
so stated, become an integral patt of the Agreement and shall remain in full force and effect
for the term of this Agreement.

The patties shall commence negotiations ‘on ot befote April 1, 2021, for a succeeding

contract unless by mutual agreement, the parties decide to continue the terms of this
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Agreement.

otz

/342 If the Agreement between the City of Deatborn Heights and the Police Officers Union has a

monetary increase in any form or fashion other than wages, then the City and the COAM

agree to immediately open the agreement for financial equity. f

IN WITNESS WHEREOF, the patties have executed this Agreement on the day of

, 2016.
- FOR'THE DEARBORN HEIGHTS FOR THE CITY OF DEARBORN HEIGHTS
POLICE SUPERVISORS
ASSOCIATION:

4/ By: " “M;-/ﬂ ppéé’ﬁ/w'

/ 7
, ; Daniel Paletko, Mayor
VAV O
Dps ¢

o

/

Walter Prusiewicz, éity Clerk

Dated: M .9; QOS2
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Attachment A
Authorization for Payroll Deduction

PLEASE PRINT-
BY:

Last Name First Name Middle Inital
TO: CITY OF DEARBORN HEIGHTS, MICHIGAN .

Effective I hetreby authorize you to deduct from rny earnings §

per month or such other amount as Deatborn Heights Police Supetvisors Association, hereinafter
called DHPSA, may certify as my share of the cost of administration and negotiation of this and
succeeding collective bargaining agreements with the Citj of Dearborn Heights. In considetation of
the City of Dearborn Heights providing this deduction service, I agree to hold the City of Dearbomm
Heights harmless against any and all claims, demands, lawsuits or other forms of liability that may
atise out of, or by reason éf, action taken ot not taken by the City for the purpose of providing this
deduction service. 1 further specifically agree that in the event thata réfund of sums deducted undet
this authotization is due to me for any reason, that in consideration of the City of Deatborn Heights
providing this deduction setvice, to seek such Iefl;lild from DHPSA. The amounts deducted
hereunder shall be paid to the Treasurér of DHPSA at the address provided, and to be provided, by
said DHPSA. This authorization shall remain in effect unless terminated by me upon sixty (60) days
prior written nou'_-cg to DHPSA and the City of Dearborn Heights upon termination of Agreement

ot upon termination of my employment.

Employee's Signature
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Factors to Compute Reduction in Monthly Retirement Allowance

Applicable to Retirements for the Period
* July 1, 2002 to Tune 30, 2003

Age  Nearest Birthday at
Retirement Factor
45 0.00494
46 0.00500
47 0.00507
48 0.00515
49 0.00523
50 0.00531
51 0.00540
.52 (0.00549
53 0.00559
54 0.00570
55 0.00581
56 0.00593
57 0.00606
58 0.00620
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59 0.00635
60 0.00651
61 0.00668
62 0.00686
63 0.00706
64 0.00727
65 0.00750

Age watver required prior to age 50.

Example: Member retires at age 50 and withdraws $10,000.

Age 50 factor of .00531 times $10,000 eqﬂafs a monthly reduction of $53.10.

83 Gfoup Annuity Mortalitjf "Table with the July, 2002 PBGC Interest Rate of 4.50%.
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Attachment C

Designation of Beneficiary

TO: CITY OF DEARBORN HEIGHTS, MICHIGAN

1 hereby designate,

(Print Name) (Social Security #)
(Print Name) : (Social Security #)
(Print Name) (Social Security #)
(Print Name) (Social Security #)

as primary beneficiary (ies) of any employment related benefits payable by the City of Deatborn Heights,
Michigan on account of my death or due me from the City of Dearborn Heights, Michigan at the time of my
death under the Collective Bargaining Agreement with the Dearborn Heights Police Supervisors Association
ot otherwise.

In the even such designated beneﬁcia;f:y (ies) predeceases me, I hereby designate,

(Print Name) (Social Security #)
(Print Narne) (Soci';a.l Security.#)
(Pint Name) (Social Sec.urity #)
(Peint Name) (Social Security #)

instead. I reserve the right to change the designated beneficiary (1es} In case of conflict between the
requitements of the Collective Bargaining Agreement existing at the time of death, or any statute and this
Designation of Beneficiary, such Collective Bargaining Agreement or statute shall control the disposition of
any employment-related benefits payable due to the death of the employee.

In addition, it is understood and agreed that the City of Dearborn IHeights, Michigan may require the

designated beneficiaty to sign an agteement to mdemmfy and hold the City of Dearborn Heights, Mlchigan
harmless from liabihty as 2 result of delivering any monies to the beneficiary.

{Signature) | (Date)
Name: .
Address:

CC: HR. Department, Comptroller’s Office
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ARTICLE 1

ARTIES

This Agreement is between the City of Dearborn Heights, Michigan (hereinafter referred to as
"City" or the "Employer") and the Police Officets' Association of Michigan(POAM) and its affiliate, the
Dearborn Heights Police Officers' Association (DHPOA), (hereinafter referred to as "POAM", "DHPOA: or
"Union"). :

ARTICLE 2
PURPOSE AND INTENT

The general purpose of this Agreement is to set forth terms with respect to rates of pay, wages, houts
of employment, and other conditions of employment and to promote ordetly and peaceful labor relations for
the mutual interest of the City of Dearborn IHeights in its capacity as an Employet, its employees, the Undon
and the citizens of the City of Dearborn Heights, Michigan.

~ ARTICLE3
RECOGNITION AND COVERAGE

The City tecognizes the Police Officets' Association of Michigan as the sole and exclusive bargaining
agent for all police officers below the rank of Sergeant, and excluding detectives to the extent permitted and
required by Act 336 of the Public Acts of 1947, as amended by Act 379 of the Public Acts of 1965, including,
but not limited to matters relating to rates of pay, wages, hours of employment and other conditions of
employment.

ARTICLE 4
UNION ACTIVITIES

Police officers and Union representatives shall have the right to join the Union, to engage in lawful
concerted activities for the purpose of collective negotiation or batgaining or other mutual aid and protection,
to express of communicate any view, grievance, complaint or opinion related to the conditions or
compensation of public employment or their betterment, all free from any and all restraint, interference,
coetcion, discrimination or reprisal.

The Union agrees to maintain its eligibility to represent employees by continuing to admit persons to
merbership without disctrimination of the basis of race, creed, colot, national origin, sex or sexual otientation
without regard to membership ot patticipation in, or association with the activities of any employee
organization. "The City agrees to continue its policy of not discriminating against any employee on the basis of
race, creed, color, national origin, sex, sexual otientation, marital status, membership ot participation in or
assoclation with the activities of any employee organization.

ARTICLE 5
AGENCY SHOP
Section 1: The parties recognize that 2ll employees covered by this Agreement shall pay theit fair share

of the cost of negotiating and administering the Agreement.

Section 2: It shall be a continuing condition of employment that all employees covered by this
Agreement shall either maintain membership in the Union by paying the Union's uniform dues, fees and
assessiments, ot shall pay 2 collective bargaining setvice fee for cost of negotiating and administering this and
succeeding agreements.
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Section 3 Any employee who has failed to either maintain membership or pay the requisite agency fee
shall not be retained in the bargaining unit covered by this Agreement; provided, however, no employee shall
be terminated under this Article unless:

Al - The Union has notified such person by letter addressed to that person's last known addtess
spelling out that such person is delinquent in payment of dues or fees, specifying the cutrent
amount of delinquency, and warning the employee that unless such amount is tendered
within ten (10) calendar days, such employee will be reported to the City for termination
from employment as provided for hetein, and

B. "The Union has furnished the City with written notice that the foregoing procedure has been
followed or has supplied the City with a copy of the notice that the employee has not
complied with such tequest. The Union must further provide the City with written demand
that the employee be discharged in accordance with this Article,

ARTICLE 6
CHECK-QFF

Section 1: The City shall deduct monthly dues ot equivalent agency service fees as above provided,
from the pay of each employee from whom it receives an authorization to do so, the requited amount for the
payment of Union dues, fees and assessments, or equivalent agency service fees, as above provided,

Section 2: The City agrees to deduct from the pay of each police officer from whom it receives a
wiitten authorization to do so, the amount specified upon the authotization, Each police officer utilizing the
City deduction from pay for the remittance of sums to the Union shall provide the City an authotization in
the form attached hereto as Appendix A. The form shall include an agreement by the police officer to hold
the City harmless against any and all claims, demands, lawsuits, ot other forms of liability that may atise out
of, or by reason of action taken or not taken by the City for putpose of providing the deduction service.
Furthermote, the police officer shall agree that in the event a refund is due such police officer for any teason,
. such police officer shall seek such refund from the Union.

Section 3: Such sums deducted from a police officet's pay, accompanied by a list of the police officers
from whose pay they have been deducted and the amount deducted from such deductions shall be forwarded
to the Union Treasurer at 25637 Michigan Ave., Dearbotn Heights, Michigan 48125, by the last day of the
month in which the deduction is made.

Section 4: In the event that a refund is due any police officer for any sums deducted from wages and
paid to the Union, it shall be the responsibility of such police officer to obtain appropriate refund from the
Ution.

Section 5: The Union shall indemnify and save the City harmless against any and all claims, demands,
suits, or other forms of liability that shall arise out of or by reason of action taken ot not taken by the City fot
the purpose of complying with any of the provisions of this Article.

ARTICLE7

OTHER AGREEMENTS AND QRGANIZATIONS

Section 1: Other Agreements. The City shall not enter into any agreements with employees covered
by this Agreement individually or collectively or with any other otganization secking to represent such
employees which in any way conflicts with the provisions hereof.
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Section 2:

Other Organizations. Employees may not belong to other organizations, but not as a

condition of employment with the City, nor may such other organizations represent any employee with
respect to wages, houts or conditions of employment or in derogation of the exclusive bargaining agency of

this Union.

Section 3:
A

B.

Section 4:

Civilian communications personnel and volunteers shall not be used to replace full time
sworn police officers of the City of Dearborn Heights.

Civilian communications personnel and volunteets shall not be used to fill any present or
fature positions in the Dearborn Heights Police Depattment that would normally be filled
by a member of the DHPOA.

Civilian communications personnel and volunteers shall wear appatel which distinguishes
them from police officers. This section does not apply to reserve police officets and the
Chief of Police has the sole discretion to determine the uniform to be worn by the reserve
police officers. However, reserve police officers and othet civilian personnel who ate
required to wear a department patch shall affix a “rocket™ patch above the department patch
reading “Reserve”, “Security”, “Animal Control” etc. which will clearly distingunish civilian
personnel from swotn police officers.

Civilian communications personnel and volunteers in all instanices shall work under the
direct supetvision of a sworn police officer of the City of Deatrborn Heights.

'The civilian dispatch program shall be administered by a sworn member of the Dearborn
Heights Police Department. The Union shall have the right to request in writing and obtain a
meeting between its president, one designated Union representative, the Chief, and the
Civilian Program administrator to discuss the operation and administration of the Civilian
Program. Said meeting shall be held duting repular business hours. The request shall set
forth the Union's proposed agenda and the meeting may be limited to the agenda set forth in
the request. .

Both parties agree the City shall be permitted to use and maintain the current ratio of up to
two (2) reserve officers for every one (1) police officer. In the event reservists are needed to
work a detail, (1) police officer for up to (2) reservists shall be called in on an overtime basis
and assigned the same detail. In the event police officets are needed to wotk a detail (on
overtime basis) the City may utilize up to (2) teservists for every (1) police officer assigned
the detail. This language shall not apply to the job tasks currently performed by the
Dearborn Heights Police Reservists (i.e. vacation checks, ride-alongs, Good Fellow
investigations & Hines Park details) ot duting a declared emetgency. This language shall not
be circumvented by any assignment of police officers working straight time

The City shall have the tight to use civilian dispatchers instead of swotn police officers.
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ARTICLE 8
REPRESENTATION

Section 1: The DHPOA shall be represented in all negotiations by the Board of Ditectors as set forth
in the Constitution and By-Laws of the DHPOA and such counsel, legal, economic ot otherwise, as they
shall retain. The City shall negotiate with those representatives and their counsel as herein provided.

Section 2:

A All membets of the batgaining unit shall have the tight to be  represented by the
Police Officets' Association of Michigan and/or an officer of the local union,
and/or such Counsel as deemed necessary by the Union, at all grievance meetings
with the City, disciplinary conferences ot procedutes. However, such representation
shall not exceed the Dearborn Fleights Police Officers Association executive board
and required outside counsel. 'The City will provide the Union with at least thirty-
six (36) hours prior written niotice of any heating or board actton at which
disciplinary action agaiist a bargaining unit member will be discussed ot heard by
such hearing ot board.

B. This section shall not preclude any member from representing themselves;
provided, howevet, the results of such action shall also be given in writing to the
Union within three (3) days.

Secton 3: The President of the DHPQOA shall act as Chief Steward. There shall be an alternate for
each steward and the Vice-President shall act as the alternate Chief Steward., There shall not be more than
four (4) principal stewatds not counting the Chief Steward.

Section 4: The President and the shift stewatd of the Gtevant shall act as a grievance committee.

Sectiop 5: According to the Constitution and By-Laws of the DIHPOA, officets and othet
representatives of the DHPOA shall be afforded time during regular working hours without loss of pay to .
fulfill their DHPOA responsibilities. This 1s to include all general meetings, Board meetings, negotiations
with the City, processing of gtievances, and administration and enforcement of this Agreement, General
Union meetings, same not to exceed one per month. President of the DITPOA shall be assigned police
dudes in the police station between the houts of 9:00 a.m. and 5:00 p.mn., ot hours in agreement with the
Chief of Police, Monday through Friday, duting which the President will be allowed to handle all DHPOA
business that will come before the President, and attend all meetings pertaining to the DHPOA duting said
houts without loss of titne. DHPOA business shall take precedence over all other non-emergency duties
assigned to the President. The President will account for all time spent away from the Police Department
while conducting DHPOA business if so directed by the Chief of Police or the Mayor.

Section 6: Up to three (3) elected delegates of the Union will be excused from wotk up to three (3)
wotk days for the purpose of attending conferences ot seminars relating to the administration of the
collective bargaining agreement provided those confetences or seminats are held outside the City limits of
the City and that the City is not required by manpower testrictions to call in persons to replace persons
attending; provided one Union designated person shall be permitted to attend such conference whethet ot
not call in is necessary. Designated delegates will receive their regular pay from the City but shall not be
considered on duty. The City will not be responsible for any delegate expenses incurted as a result of
attending such conference or seminar.

Section 7: Any discussions ot conversations occurting between 2 DHPOA Union Representative
{acting in an official capacity on behalf of the Union) and any émployee who has been charged with a
violation of the Rules and Regulations of the Deatborn Heights Police Department, shall be privileged to the
extent that the Local Association Union Representative shall not be called to testify as to said conversations
in any atbitration ot civil setvice heating or other department or City hearings.
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Section &: The DHPOA shall be the exclusive supplier of the shoulder patch of the city of Dearborn
Heights Police Department, provided that the Chief of Police retains the exclusive right to determine the
design of the patch and the union provides the patches to all members of the department at the same price.

Section 9: 1f a Union negotiator is working midnights before or after a negotiation session, he/she will
not be required to report for duty until seven {7) hours after the negotiation session ends, ot unless otherwise
agreed to by the Chief of Police.

ARTICLE 9
SENIORITY

Section 1: Seniority of a new police officet shall be commenced after the officer has completed
probation petiod of one (1) year and shall be tetroactive from date of last employment as a sworn police
officer. Probationary Officers may be disciplined or terminated at any time in the sole discretion of the City
and without recoutse to this Agreement. A police officer shall forfeit such officet's seniority rights only for

the following reasons:
A.
B.
C.

D.
Section 2:
Al
B.

The officer resigns.
The officer is dismissed and is not reinstated.

The officer is absent without leave for a period of five (5) days ot more.
Exceptions to this may be made by the City on the grounds of good cause for failure
to report.

The officer retires. (This does not include DROP patticipation)

A seniority list shall be furnished to the DHPOA by the City annually.

When the City has prepared the seniority list, that list shall be posted within the
station in conspicuous locations and a copy shall be provided to the Union.
Employees shall be permitted to grieve their impropet placement on that fist;
provided, however, that any such grievance shall be filed within thirty (30) days of
the posting. A failure to timely grieve in one year shall not preclude a timely
gievance in a succeeding year, but it shall preclnde a claim for back pay arising prior
to the subsequent posting.

A police officer shall not be permitted to advance on the seniority list due to name change, ot to gain
economic benefits due to City error.

ARTICLE 10

PROMOTIONS, LAYOFFS, RECALLS. AND LEAVES OF ABSENCE

Section 1:

Promotions, layoffs, and recalls shall be in accordance with the provisions of Act 78,
Public Acts of 1935, as amended.

Officers who have completed 5 (five) full years of setvice as a police officer with the
City of Dearborn Heights shall be eligible to participate in any promotional
examination for the rank of sergeant.
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'The promotional examination process for the rank of sergeant, whether uniform or
detective, shall consist of 2 written exam portion and an oral exam portion which
shall be weighted as follows:

Written exam: 50%
Oral exam: 50%
The promotional examination process for the rank of setgeant shall be as follows:

1. Officers must score 70% or higher on the written portion. Officers failing
to score a minimum of 70% on the written portion shall be disqualified
from the promotional process and shall not be allowed to participate in the
oral portion.

2. Officets must have a minimum combined average score between the
wtitten and oral portions of 70% to be eligible for promotion.

3. After the written portion and oral portion have been scored and
apptoptiately weighted each officet shall have 1/12 (one-twelfth) point for
each month of service as a police officer with the City of Dearbotn
Heights, including probationary time, added to their overall score. There
shall be no maximum cap for these seniority points.

4, The questions for the written examination portion shall be drawn from the
following sources:

a. Dearborn Heights City Ordinances (Crixxﬁﬁal and Traffic chapters);

b. Deatbotn Heights Police Department Rules & Regulations Manual;
(Chapters 1-4 Department Rules & Regulations and up to ten {10)
relevant Policies and Procedutes).

c. Michigan Criminal Law & Procedure Manual ot equivalent;

a. " One textbook/soutces chosen by the Dearborn Heights Police &
Fire Civil Service Commission.

5. The oral examination pottion for each officet shall consist of three (3)
examiners chosen by the Dearborn Heights Police & Fire Civil Service
Commission, and each officer shall have a member of the Civil Setvice
Commission present to monitor the oral exam. The Ditector of Human
Resources may be used as a substitute if none of the Civil Service
Commissioners are available to monitor a particular oral exam.

The eligibility list for promotion to rank of sergeant shall expite 2 (two) years from
the date that it was established and certified by the Dearborn Helghts Police and
Fire Civil Service Comtmission.

The Act 78 Commission and a City designee shall have equal input and authority
throughout all promotional processes, except as provided in the agreement to the
contrary.

All promotional test related documents shall be kept in a safe and secure designated
area in the Human Resources Department or another location agreed to by the City
and the Union, No documents in any form shall be distributed, kept from the
human Resource Director/Department, ot taken off city property accept as
provided for in this agreement. The control of all promotional test related
documents shall be maintained by not less then two (2) agreed upon parties, in
accordance with Article 10, Section 1.
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Section 2: A laid-off employee shall retain recall rights for a period not to exceed the employee’s
Departmental seniotity or retirement age, whichever is sooner.

Section 3:

A, A police officer shall be entitled to a leave of absence for specified purposes and
petiod of time without loss of senfority.

B. 1. Leaves shall be granted for a period of up to three (3) months to employees
who ate physically ot mentally or otherwise disabled from perfotming theit
duties, upon showing proper proof of such disability through the period of
absence from a fully qualified medical doctor (M.D.) ot doctor of
osteopathy (D.O.).

2. An M.D. or Doe’s statement concerning disability shall include to the
extent possible:

2) Patient's iliness;
b) How and why the illness disabled the patient;

c) ‘The period of expected disability, including start and estitnated
returt) to work date.

C. The City recognizes and agrees that it shall provide "forms" upon which a City
employee may tequest a leave of absence. Any employee desiting a leave for any
reason shall submit such application in excess of thirty (30) days prior to the date
the leave is to commence and the City shall grant or deny such requests withia ten
(10) days of receipt of the request.

@

Pregnancy shall be considered a disabling illness for purposes of this section.

]

A police officet duting a leave of absence shall not do any type of police work.

F. If the police officer teturns within the period ot periods granted, said police officet's
"Continuous Service Time" will not be intetrupted.

ARTICLE 11
DUTY ASSIGNMENTS

Section 1; When there is a duty opening in a Bureau other than the Uniform Division, (i.e. traffic,
juvenile, property, etc.), such vacant position shall be considered 2 “Buteau Position™ for the purposes of this
section and shall be posted for fifteen (15) calendar days and shall be assigned to one of the three (3) highest
seniority officers qualifying and requesting same with the following exceptions subject to a probationary
period of ninety (90} calendar days. It is the intent that officers may not transfer from one Bureau Position to

another.

A Al duty assighments of whatever duration shall be posted and subject to this
procedure but it is understood that the City shall have no obligation to maintain an
assignment for any specific duration,

Page 7 of 69




There may be more than one (1} request in a calendar year and if an officer is
selected, such officer may be required to serve for a minimum of two (2) years in the
job requested providing such officet passes the probationary petiod. Duty
assignments shall be made in accordance with the following guidelines; once
assigned, officers choosing to voluntarily terminate theit assignment, shall not be
eligible for any other duty opening ot Special Operations position for a period of
two (2) years immediately following the termination. Officers whose duty
assignment is eliminated for just cause shall not be bound by the provisions of this
section. The position of Unjon President within the Traffic Bureau shall not be
subject the provisions as set forth in this section. Any/all othet duty assignments
created after the ratification of this contract will also be subject to

these provisions.

‘The City shall choose from among the top three (3} seniority officers requesting and
qualifying. The City may consider an individual's resume but submission of same
shall not be mandatoty.

Officers assigned to the Special Operations Bureau shall not be subject to the
selection procedure in Article 11.1(c) but shall have at least three (3) full years
seniority as a batgaining unit member. Officers assigned to full time intelligence
work shall have 2 maximum assignment time of four (4) years. Officers whose
assignment time has expired by reaching the four (4) yeat it shall not be eligible
for Special Operations wotk for a minimum of four (4) years. Officers choosing to
voluntarily terminate their assignment shall not be eligible for Special Operations
work for a minimum of four (4) years or any othet duty opening as outlined in
Section 1 for a period of (2) years immediately following the termination.

1. The guidelines for the special assignment of Task Force officer are
as follows:

a. Shall have completed their one (1) year probation.

b. Officers whose assighment time has expired by reaching the four
(4) yeat limit shall not be eligible for Special Operations/Task force
wotk for a minimum of four (4} years, Officers choosing to
voluntarily terrminate their assignment shall not be eligible for
Special Operations/Task force wotk for a minimum of four (4)
years ot any other duty opening/special assignment as outlined in
Section 1 for a petiod of (2} yeats immediately following the
termination.

2. 'The guidelines for the special assignment of Ditected Patrol Unit
officer are as follows:

a. Shall have completed their one (1) year probation.

b. Officers whose assightnent time has expired by reaching the two
(2) year limit shall not be eligible for Directed Patrol Unit work for
a minimum of two (2) yeats. Officers choosing to voluntarily
terminate their assignment shall not be eligible for Directed Patrol
Unit work for 2 minimum of two (2) years.

An officet selecting and placed into a duty assignment under this procedute may be
removed for cause or removed upon mutual agreement between the affected officer

and the City.
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Section2:
Al

Section 3:

In the event the duty assignment is terminated by the City, the officer shall be re-
assigned in accordance with the officer's seniotity and qualifications.

Ix the event the Union feels that the Department has selected on the basis of
favoritism, whether a bureau, non-bureau ot special assignment, same shall be
subject to the grievance procedure.

All non-bureau/special assignment openings and or vacancies shall be posted for
fifteen (15) days with selection from the most qualified, interested officers, Fach
non-buteau position shall be maintained by sepatrate document and list description
and qualifications.

There shall be a separate work schedule for Traffic Bureau officers, however the

~ City resetves its right to amend or make reasonable schedule changes with thirty

(30} days notice priot to doing so. Both patties agree to meet and discuss any
adjustments in the schedule priot to implementing said change.

The Traffic Bureau officer on "stand-by" for any piven weekend, 11:00 p.m. Friday
to 7:00 2.m. Monday shall receive eight (8) houts compensatory time for being
available. All 'T'raffic officers also agree to be available within four (4) hours after
their tour of duty and the four (4) hours before the start of their tour of duty, if no
other officers ate wotking. If after calling all Traffic officers for fatal or serious
accident, on week days, and none ate able to respond, the Ttaffic officer on "stand-
by" for that weekend shall respond.

The Union agrees that the Chief shall designate production and selection ctiteria for
a Traffic Bureau. The Union reserves the right to gtieve the reasonableness of the
production criteria.

The City, in its discretion, may elect to offet rotating Detective Butean otientation

assignments of four (4) months duration in accordance with the following requirements:

A,
B.
C.

Selection shall be offered by senfority, highest seniority first.
Selection shall be made simultaneously with shift selection.

Once having served in the otlentation program an officer is not eligible to re-
participate in such program.,

Officers participating in the progtram will not do felony matters assigned to the
Detective Buteau.

Upon completion of the four (4) months orientation assignment the participating
officer will receive $100 if the officer has setved the entire four (4) month period.

The orientation progzam is voluntaty.

There shall be no more than two (2) such assignments at any one (1) time,
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ARTICLE 12
ROAD PATROL ASSIGNMENT

Section 1 Road patrol shifts shall be of six (6) month duration ot any other duration as agreed upon,
and the number of shifts and their houts shall be mutually agreed upon by both the City and Union Officers
will subimnit shift requests within a reasonable titme as designated by the Uniform Division Captain ptior to
shift change. Officers not submitting shift requests will be assigned to shifts at the discretion of the Division
Captain,

Section 2: Road patrol shifts shall be selected by senfority with the exception that new hites shall be
assigned by the City, in the City’s discretion, for a petiod of their probationary petiod for such new hire.
During the twelve (12) hour shift schedule, road patrol shifts shall be selected by seniority with the exception
that new hires shall be assigned by the City, in the City’s discretion, for 2 period of their FTO phase only, for
such new hire. : ' '

Section 3 The City shall post a list of shift assignments thirty (30) days prior to shift change, and once
posted will not be changed unless mutually agreed to by the parties, or to meet particular police needs for
particular conditions on a temporary basis, by seniority.

Section 4: For a period of an officer’s probationaty petiod, said patrol officer shall be assigned to
whichever shift is most beneficial to the furthering of said officer’s training. During the twelve (12) hour
schedule, new hites shall be assigned to whichever shift is most beneficial to the furthering of said officer’s
training for a period of thetr FTO phase only, even to the extent that it may infringe upon another officet’s
seniotity rights,

Section 5:

A. Whenevet an imbalance in toad patrol shift membets exists due to resignation,
' retirement, long-term sickness or disability (excess of 30 days), the Employer shall
have the right to return that balance by reassignment of road patrol officets from
other shifts as described below:

1. Volunteets by seniority, most senior employee first.
2. Non-volunteers by seniority, least senior employee first.

B. Non-volunteers will be assighed from the shift{s) to be reduced. It is the intent of
the parties to minitnize the scrambling of shifts.

C. Employees will be returned to their shifts when the cause requiring reassignment
ceases, non-volunteets first,

D. In the event shift selection dates oceor during a period of reassignment, such
reassigned officer shall select in accordance with the contract rights as if that officer
had not been reassigned. In the event the cause of original reassignment has not
terminated following the selection process, the City shall again reassign in
accordance with subpatagraph (a} of this section.

E. Officers reassigned in accordance with this section shall be given at least fifteen (15)
days notice pdor to any reassignment.

Section 6: Change of shift shall be considered a just and reasonable disciplinaty penalty in cases where
there is cause for discipline. In the event that an employee is transferred to another shift for disciplinary
reasons, no other employee will be displaced from their respective shifts because of that disciplinary action.
An employee who was transferred for disciplinary reasons, will not without a showing of sufficient cause
related to the offense, be tequited to stay on the shift that officer was transferred to because of the discipline
for more than six (6) months.
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Section 7: If an officer is going to be absent (vacation, illness, etc.) during the shift selection period, it
shall be his/her responsibility to make his/her immediate supervisor awate of his/her shift preference.
Failure to do so will result in the officer being assigned at the Chief’s discretion.

ARTICLE 13
PARTINERSHIP ASSIGNMENTS

Section 1: The City will accommodate partner requests on a teasonable basis consistent with the needs
of the Depattment and in conformance with this Article. Partnership assignments once made for a shift will
not be changed for a period of the shift except for assignment of probationary officers by the Chief of the
Department, and as provided in Section 13.4.

A, In the event broken partinerships exist due to leave, comp time, furlough, sick,
disability, etc., and a partner is requested, patinerships will be formed by volunteers
first then by seniotity (lowest first) for purposes as provided in Article 18.1 by
officers of a like situation. An officer who elects to wotk a one (1) person car shall
not be subject to a partnership when another broken pattnership exists except for
the assighment of a probationaty officet again, provided no other broken
partnerships exist. Assignment to volunteers first then by seniority (lowest first).

Section 2: The City may assign partners to probationary patrol officers for the period of their
probation. Senior officers shall not be required to worlc with any single probationary patrol officer for a
petiod in excess of three (3) months.

Section 3:

A, Patrol officers called in on a shift shall be assigned patrol division duties causing call
in before the City splits a partnetship assignment on that shift.

B. . Splits of patrol division partnership assignments during a shift shall be accomplished
by the least senior patrol officer in the patrol division assighed to the shift on which
the split is to take place being selected.

C. If it js necessary to fill a station officer position ot other position within the
department from officers already assigned to road pattol duties, selection will be
made from volunteers, highest seniority first. If no volunteers, then selection shall
be made from the lowest seniority non-FT'O status officer regardless of partner
assignment. This shall also specifically inclade but not be limited to any lengthy road
assipnment/detail (i.e. election, hospital etc.) officers assigned these details may, at.
their option be relieved upon reaching 2 maximurm assignment time of (4) hours,

D. If an officer does not volunteer to work the station position, that officer shall be
deemed to have waived any claim to a partner, pursuant to Article 18, in the event
that their partnership is then broken to fill the station position by selection of the
lowest seniotity officet.

Section 4: When police officer partners have been jointly suspended fot their conduct ot when one
pattner has been suspended for conduct whete the other partner has had the opportunity to report that
conduct but has not done so, the City may prohibit the involved partners from selecting each other as
pattners for a petiod of six (6) months. Such change may be effected upon resolution of the appeal process;
provided that officers who have not been disciplined in accordance with this langnage shall not be subject to
an involuntary partnesship assignment to accommodate such prohibition for a period in excess of three (3)
months, Partnership assignments in accordance with this section shall be made by the Chief after discussion
with the President of the DHPOA., '
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ARTICLE 14
MANDATORY TRAINING

Section 1:

A ‘The City shall have the right to displace police officers from their regulatly-assigned
shift, up to seven (7) times per calendat year, in order to attend mandatory training,

B. When an officer is displaced from their regular shift assignment, the mandatory”

-+ training session shall be scheduled as the officer’s work day for that particular day.

C. 'The City shall have the right to determine the hours and topics of the mandatory
training days.

D. Officers shall receive overtime pay at the rate of titne and one-half for all ime spent
in mandatory training in excess of eight (8) hours. For purposes of a twelve (12)
hout schedule, training scheduled eight (8) hours ot more shall be considered 2 full
work day. Training scheduled less than eight (8) houts, the officer will be required to
return to notmal patrol duty upon feturning to the station. Tratning in excess of
twelve (12) hours will be paid at the tate of time and one-half overtime.

E. Officers shall be given at least 28 days advance notice of mandatory training days.

Section 2: It is understood by the parties that mandatory training for putposes of this agreement refers

to depattment-wide and/or division-specific training. It does not include training which is required to
maintain a position in a specialized bureau/assignment (such as the Honor Guard or the Emergency
Response Team) ot to maintain specialized certifications (such as for bicycle officers, dtiving instructors,
breathalyzer operators, etc.).

ARTICLE 15
HOURS OF EMPLOYMENT

Section 1; The work schedule for employees shall be either an eight (8) hour work day or twelve (12)
hour work day or any other agreeable schedule.

Section 2: For purposes of an eight (8) hour wotk schedule, employees assigned to work shifts that run
consecutive for six (6) work days shall be paid overtime for any days worked thereafter until the employee is
off two (2) days, unless requested by a police officer, then such officer waives any overtime. For purposes of
a twelve (12) hout schedule, officets assigned to wotk shifts that run consecutive for three (3) work days shall
be paid overtime for any days worked thereafter until the employee is off two (2) days, unless requested by 2
police officer, then such officer waives any overtime,

Section 3: Overtime Equalization
Al Police officers shall work overtime upon request and approval of their Department

Supetvisor. The Depatrtment Supervisor by seniotity, highest seniority first, shall
request police officets to work. Shortages in department personnel will be made up
by the Departinent Supervisor’s requiring to work, least senior officer first, such
numbers of police officers as is necessary to secure a full complement of employees.

1. Emergencies notwithstanding, police officers must work one (1) full shift or
be off on approved leave (i.e. furlough, compensatory time, personal, FMLA,
funeral etc.) following the use of a sick day to be eligible for road patrol overtime. It
is the responsibility of the officer to advise the on-duty shift supetvisor of his/her
eligibility for overtime if called.
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The City shall attempt to equalize overtime as nearly as practical among employees
holding the same rank. Whenever overtime is required in a rank, the person with the
least nurnber of overtime houts in that rank will be notified first whether on duty or
off. For purposes of a twelve (12) hour schedule, persons off duty will be called first
and so on throughout the index in an attempt to equalize the overtime hours. The
total equalization will be based only on the maximum naumber of hours wotked by
the officer during that petiod.

On January 1st of each year, the accumulation of hours for all police officers will be
reduced to zero (0} and the list commenced again with no transfer of accumulated
hours from year to year.

Police officers newly entered in a group as 2 new employee shall not be entitled to
overtime for the first six (6) months. After six (6) months a new employee shall be
credited with the highest number of houts of the equalization group which that
person enters. Transferred employees shall be credited with the highest number of
hours of the equalization group which that petson enters. Any discrepancies or
inequities in the equalization process shall be remedied by scheduling overtime
hours to be worked.

It is understood bureau personnel will not be notified for road overtime until such
time the call in list for road patrol officers has been exhausted. This language will
not apply in the event of a declared emergency.

It is understood and agreed that a police officer working on a specific job task other
than a continuing road patrol at the end of a shift upon which job overtime is
required that day shall be given the first opportunity to work such overtime.
However, hours wotked in excess of three (3) houts shall be chatged to the
equalization list.

Excluded from the requitements of overtime equalization is ovettime atising out of,
and paid for by, private sources. The City agrees to permit the Union to schedule
ptivate origin overtime provided that the Union makes a good faith effott to assute
the presence of the required number of officets who shall be subject to all the
rules, regulations and the authority of the Departinent; provided, further, that the
City reserves the right to withdraw private source overtime scheduling from the
Union in the discretion of the City, but if such withdrawal occurs, such ptivate
source overtime shall again be subject to equalization procedute as set forth by the
Dearbormn Heights Police Officers Association. The City shall attempt to provide
the Union with reasonable notice consistent with notice received by the City of
private soutce ovettime.

The Police Officers Association will maintain an equalization chatt ot list for the
Department. In addition, representatives of the Union and the Department will
meet upon request of either party for the purpose of insuring that overtime is being
equalized in accordance with the procedure.

Officers who ate on authotized vacation, funeral leave, sick leave or who have
previously notified the Department in writing of their unavailability due to being out
of town shall not be charged with overtime penalties for failure to respond upon
call, :

No bargaining unit member shall be required to work in excess of fourteen (14)
consecutive hours in any twenty-four (24) consecutive hour petiod ot be charged
with an overtime refusal unless the available or assigned City executive declares an
emergency affecting the entire division whereupon there will be no refusal,
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Section 4:
A,

B.

Section 1:

No bargaining unit member shall be permitted to work more than sixteen (16)
consecutive hours without approval of the shift Commander.

Officers who ate absent from their regularly-assigned shift due to the use of
furlongh time or comp timne may not wotk overtime duting their otiginally-
scheduled shift but are eligible to wotk overtime outside those originally-scheduled
houts.

Roll call shall be considered woztk time of the regular eight (8) or twelve (12) hour
shift.

The City shall be permitted to establish ovetlapping shifts of up to thirty (30)
minutes per shift.

ARTICLE 16
WORK SCHEDULES

The work schedule shall be posted at least thirty (30) days in advance of the start of the new

schedule whete possible. Officers will be assigned to permanent shifts for a petiod of six (6) months ot any
other agreeable terms. Patrol Division personnel will be on either an eight (8) or twelve (12) hour schedule or
as mutually agreed upon by both parties.

A.

Officers will be assigned to permanent shifts for a period of six (6) months or any
other agreeable terms. Patrol Division personnel will be on an either eight (8) or
twelve (12) hour schedule ot as mutually agteed upon by both parties. Shift
start/finish times will be in conformance with Article 18, Section 3 any
modifications shall also be mutually agreed upon by both patties on a limnited shift
cycle to cycle basis with thirty (30) day notice to the other party, While on a twelve
(12) hout 2on-30ff/20n-20ff/30on-20ff patrol shift schedule, the working day will
consist of shifts of twelve (12) houts each for the Patrol Division. The day and night
shifts shall begin at 6:45 a.m. and 6:45 p.m. The aftetnoon shift shall begin at
3:00p.m. The shifts shall be determined on a senfotity basis.

While assigned to a twelve (12) hour shift schedule, patrol officers will be assigned
to work a seven out of fourteen day schedule. The additional eight (8) hours per
month scheduled will be paid at time and one-half for a total of twelve (12) hours
per month and will be added into the employee’s compensatory time bank at a rate
of six (6) hours per pay period. All other hours in excess of that described above
shall be paid under the overtime provisions as described in the contract. However,
except in an emergency, no one will be scheduled to work more than fourteen (14)
consecutive houes.

The Traffic Division and other bureau/special assignments are not included in the
twelve (12) hour shift program unless mutually agreed upon by both parties.

Lunch period is now one (1) hour with two (2) twenty (20) minute breaks.

There may be a2 meeting every six (6) months between the Association and the City
to discuss the operation of the twelve (12) hour shifts and any modifications if
needed, '
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F. Both the City of Deatborn Heights and the DHPOA shall be subject to the
provisions set forth, if at any time there is 2 unilateral change by either party without
the express written consent of the other, the DHPOA shall retain the right to revert
back to the 3 shift 4p-4a schedule as provided in Article 18 3(a) with reasonable
notice to the City.

Section 2: A Bargaining Unit person once assigned to 2 particular slot on any shift shall continue their
leave/work schedules while temaining on that shift provided such petson is not bumped from the shift by a
senior officer. Exception will be for the day shift station officer assignment. While on the twelve (12) hour
schedule, the front desk will be staffed by seniority, volunteers first if none then assigned by lowest seniority
for the shift, i.e. if no volunteers then lowest two (2) officets assigned to the shift will be assigned front desk
duties regardless of slot assignment. If an officer transitions from one shift/slot to another, the hours worked
within the current cycle will be handled at the Uniform Division Captain’s level However, in no case shall an
employee be tequired to work more or less hours within the scheduled cycle the employee was transferred
from.

A As a matter of clatification, assighments involving City Hall and/ ot dispatch shall be
staffed by seniority on a daily basis, volunteers first, if none then assigned by lowest
seniority for the platoon working, Seniority for the police dispatcher assignment
shall apply to dispatch trained officers only.

Section 3: Starting January 1, 2006 and every Janary 15t thereafter officers on the twelve (12) hour shift
schedule will be eligible to transfet/bump from one slot/shift to anothet by senfority for the yeat_this will be
accomplished on of about October of each year through a separate posting by the Union in a common area
for all road officets to choose their prospective shift/slot. A minimum of one (1) toad patrol officer will be

" assigned by seniority (highest first) up to one (1) full calendar day to select his/her shift/slot for the
upcoming yeat, Officers who fafl to choose a shift/slot during theit assighed time shall forfeit their bid pick
to the next officer in line and shall choose from available slots after the next officet in line chooses and so on.
Once selected, officers may not switch, hold or save slots.

A, Effective July 1, 2017, officers will be eligible to transfet/bump from one
slot/shift to another by seniotity twice pet yeat and evety year theteafter on
October 1t and Apsil 15t This will be accomplished on or about August and
March of each year.

ARTICLE 17
TRADING TIMES

Subject to departmental manpower requirernents, police officers shall be permitted to voluntarily
trade work or leave days; providing that employees scheduled to work must inform the City in advance of
any voluntary trade of work days ot leave days and such originally scheduled employee shall be responsible
for the attendance of the scheduled officet's replacement and absences of replacements shall be charged to
the replacing officer; provided further, that no employee shall trade days with any other employee for the
purpose of achieving any premivm payments due under this contract.
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ARTICLE 18
MINIMUM PERSONNEL

Section 1: The City agtees in principle that 2 minitnum of two (2) police officets shall occupy each
scout car after sunset. No officer shall be required to work a one (1) person car after sunset unless officer
agrees to work a one person cat.

Section 2: Notwithstanding anything in this Agreement to the contrary, the following one (1) person

car option shall be permitted for eligible officers so electing: _

A. One petson cars will opetate from sundown to sun up.

B. Electing officer must have a minimum of one (1) year of seniotity.

C. Election will be made at time of shift selection for a minimum period of four (4)
months.

D. Officers electing will receive a flat $160 allowance for each four (4) months of
service if the officer has served the entire four (4) month petiod.

E. Duting the petiod from sundown to sun up and when the one (1} person car option
is in effect:
1. City will continue to dispatch multiple cars on questionable runs.
2. No one (1) petson unit will be dispatched on a questionable run without

backup.

E. The election described in this section is a voluntary election of the electing officer.

Section 3: |

A Patrol Division minimum personnel standards shall be as follows:

Eight (8) hous- (7a-3p) five (5} officers (6) to start the shift.
(3p-11p) eight (8) officers (9) to start the shift.
(11p-Ta) eight (8) officers (9) to start the shift.

Twelve (12) hout- Forty-four (44) officets and three (3) shifts are required for this schedule unless a change
is mutually agreed upon by both patties. See Article 16, Section 1 (f).

(7p-72) which would include a thirty minute ovetlap i.e.: 730p-730a consisting twenty (20)
officers, (10) per squad, (7) officers required to start, minimum six (6). (2) officers allowed on futlough per
squad, with additional officets allowed using furlough days if manpower permits with a 24 hour advance
approval. There will be no front desk station officer during this time unless provided for the purposes of light
duty. These officers will remain as two (2) officer units but may work a (1) officer unit if officers elect.

(7a-7p) sixteen (16} officers, (8) per squad including the front desk station officer. (6) officers
ate required to start, minimum is five (5). (1) officer allowed on furlough per squad with additional officers
allowed using furlough days if manpower perinits with a 24 hour advance approval. These officers will be
required to work as (1) officer units.

(4p-4a) eight (8) officers, (4) per squad, (2) officers required to statt, minimum is two (2). (1)
officer allowed on furlough per squad, with additional officers allowed using furlough days if manpower
permits with a 24 hour advance approval. These officers will remain as two (2) officer units but may work a
(1) officer unit if officers elect. '

Ovettime would be called as provided for in this agreement if personnel fall below minimum standards with
the exception of 4p-4a as it is a suppott shift.
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B. Effective on or about July 1, 2009, Patrol Division minimum personnel standatds shall be as follows:

For the twelve (12} hout shifts there will be forty-four (44) officers and a minimum of (2) shifts are
requited for this schedule unless a change is mutually agreed upon by both parties.

The (6:45p.m.~6:452.m.) shift will consist of twenty-two (22) officers, (11) per squad, (8) officers
required to start, minimum (7). (3) officers allowed on futrlough per squad, with additional officers allowed
using furlough days if manpower permits with a 24 hour advance approval. There will be no front desk
station officer duting this time unless provided for the purposes of light duty.

The (6:45a.m.-6:45p.m.) shift will consist of eighteen (18) officers, (9) per squad including the front
desk station officer. (7) officers are requited to start, minimum six (6). (2) officets allowed on furlough per
squad with additional officers allowed using furlough days if manpower permits with a 24 hour advance
approval.

The current (4p.m.-4a.m.) shift standards/staffing levels may be suspended and a minimum of four
(4) officers shall be assigned by the Chief of Police to road patrol duties. ot purposes of this section, road
patrol duties specifically include being assigned to a 3p-3a support shift as a canine handler or being assigned
to a special assignment within the road patrol such as the Directed Patrol Unit.

Both parties agree to meet twice a year to discuss the effectiveness, officer satisfaction and
departmental needs of this altered shift assignment/times and make any changes if necessaty. (Also see
Atticle 16 Section 1 (f)). '

Overtime would be called as provided for in this agreement if personnel fall below mfnimum standards with
the exception of 3p-3a as it is an overlap shift.

ARTICLE B

PART-TIME, OFF-DUTY EMPLOYMENT

It shall be permissible for members of the DHPOA to engage in off-duty employment, not
inconsistent with the standards contained in the manual and regulations published by the Department, upon
priot notice and permission of the Chief, said permission not to be unteasonably withheld.

ARTICLE 20
STAND BY

Officers shall not be placed upon mandatory "Stand By" time status on leave days with the exception
of an emergency; ptovided, however, in the event a police officer is placed on mandatory stand by; an
emetgency or otherwise, while on Jeave same shall be entitled to four (4) hours compensatoty time, on a
regular work day same shall be entitled to two (2) houts compensatory time. If an officer is called for duty
and does not respond, he or she shall be charged for overtime purposes as having worked the number of
hours worked by that officer responding, '

ARTICLE 21

BULLETIN BOARDS

The City agtees to furnish and maintain a suitable bulletin board in a convenient place for the posting
of DHPOA notices and other material.
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ARTICLE 22
MEETINGS

The DHPOA may schedule and conduct its meetings on Police Department property provided it
does not disrupt the efficient operation of the Department. A Union representative shall have up to one (1)
hour during new hire orientation to provide necessary DHPOA collective batgaining information, provided
the orientation does not create overtitne ot extra compensation for the new hire or the DHPOA
representative,

ARTICLE 23
MAINTENANCE OF CONDITIONS

Wages, houts and conditions of employment legally in effect at the execution of this Agreement
shall, except as improved hetein, be maintained duting the term of this Agteement. The City will make no
unilateral change in wages, houts and conditions of employment duting the term of this Agreement, either
contraty to the provisions of this Agreement or otherwise. No police officer shall suffet a reduction in such
benefits as a consequence of the execution of this Agreement. Where this Agreement and any rules and
regulations governing the Department of Police are in conflict, this Agreement shall be given effect.

ARTICLE 24
CHANGES IN WORKING CONDITIONS

A copy of each special otder, general order, procedural ditective, notation ot traihing bulletin shall be
furnished to the Association President.

The DHPOA President or the next assistant in line shall be given written notice in advance of any
anticipated major change in working conditions, and a good faith confetence shall be held thereon before it is
placed in effect. Emerpency situations shall be exempt.

A special conference on important matters shall be arranged between the DHPOA President or
designated representative and the Chief of Police or designated representative upon the request of either
patty. Arrangements for special conferences shall be made three (3) calendar days in advance wherever
possible and an agenda of the mattets to be taken up at the meeting shall be presenited at the tite the
conference is requested, Matters taken up it the special conference shall be confined to those on the agenda.

ARTICLE 25
ADOPTION BY REFERENCE

The parties further agree that all provisions of the City Chartet, Ordinances and Resolutions of the
. City Council, as amended from time to time relating to the wotking conditions and compensation of police
officers, are incotporated herein by reference and made a part hereof to the same extent as if they were
specifically set forth, provided that no provision of the City Charter and/or Otdinances and Resolutions of
the City Council shall operate to diminish, prejudice or otherwise compromise the rights with regard to
working conditions and compensation herein provided.

The patties have adopted a drug testing program by sepatate document.
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ARTICLE 26
BILL OF RIGHTS

The law enforcement officets' bill of rights shall provide law enforcement officers of Deatborn
Heights statutory protection for certain rights enjoyed by othet citizens. The bill of rights shall provide but
shall not be limited to the following:

Segtion 1: Political Activity by Law Enforcement Officers, Except when on duty ot when acting in
an official capacity, no law eaforcement officer shall be prohibited from engaging in political activity or be
denied the right to refrain from engaging in political activity.

Section 2: Rights of Law Enforcement Officers While Under Investigation. Whenever a law
enforcement officer is under investigation or subjected to interfogation by members of DHPD or any other
investigative agency, for any reason which could lead to disciplinary action, demotion, dismissal or ctriminal
chatges, such investigation or interrogation shall be conducted under the following conditions:

Al The investigatory interview shall be conducted at a reasonable hour and, at the officer’s
request, in the presence of an Executive Board member, preferably at a time when the law
enforcement officer is on duty, unless the seriousness of the investigation is of such a degree
that an immediate questioning is required.

B. The investigation shall take place either at the command of the investigating officer or office
of the Chief of Police in which the incident allegedly occurred, as designated by the
investigating officet.

C. The law enforcement officer under investigation shall be informed of the rank, name and

command of the officer in chatge of the investigation, the intetrogating officer and all
persons present during the questioning. All questions directed to the officer under
investigation shall be asked by and through one intetrrogatot.

D. The law enforcement officer under investigation shall be informed of the nature of the
investigation ptior to any questioning, and he shall be informed of the names of all
complainants.

E. Questioning sessions shall be for reasonable petiods and shall be timed to allow for such

petsonal necessities and rest periods as ate reasonably necessary.

E. The law enforcement officer being questioned shall not be subjected to offensive language
ot threatened with transfer, dismissal or disciplinary action. No promise ot reward shall be
made as an inducement to answering any questions.

G. The complete questioning of a law enforcement officer, including all recess periods, shall be
recorded, and there shall be no unrecorded questions or statements.

H If the law enforcement officer being questioned is under artest, ot is likely to be placed
under arrest as a result of the questioning, such officer shall be completely informed of all
that officet's tights prior to the commencement of the questioning,

L At the request of any law enforcement officer being questioned, that officer shall have the
right to be represented by counsel or any other representative of such officet's choice who
shall be present at all titnes duting such questioning whenever the questioning relates to the
officet's continued fitness for law enforcement services.

Section 3; Representation of Complaint Review Boards. Whenever a police complaint review
board is established which has or will have in its membership other than law enforcement officers, such

boatd shall include in its membetship a proportionate number of representatives of the law enforcement
agency. ’
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Section 4: Civil Suits Brought by Law Enforcement Officers. Law enforcement officers shall have
the right to bring civil suit against any petson, group of persons ot any organization or corporation or the
heads of such otganizations or corporations, for damages suffered, either pecuniaty or otherwise, ot for
abridgement of their civil rights atising out of the officer's performance of official duties.

Section 5; Disclosure of Finances. No law enforcement officer shall be required or requested, for
putposes of assignment or other personnel action, to disclose any item of that officer's property income,
assets, source of incormne, debts, or personal ot domestic expenditures (including those of any member of his
family ot household), unless such information is obtatned under proper legal procedures-or tends to indicate
conflict of interest with respect to the performance of that officer's duties. This paragraph shall not prevent
inquiries made by authotized agents of a tax collecting agency in accordance with acceptable and legally
established procedures.

Section 6: Notice of Disciplinary Action. No dismissal, demotion, transfer, reassignment, ot other
personnel action which might result in Joss of pay or benefits or which might otherwise be considered a
punitive measure shall be taken against a law enforcement officer, unless such law enforcement officer is
notified of the action and the reason or teasons therefore prior to the effective date of such action.

Section 7: Retaliation for Exercising Rights. No law enforcement officer shall be discharged,
disciplined, démoted or denied promotion, transfer, or reassignment, ot otherwise be discriminated against in
regard to such officer's employment, ot be threatened with any such treatment, by reason of such officet's
exetcise of the tights granted in the law enforcement officers' bill of rights. No law enforcement officer shall
use information received pursuant to this Article to harass or intimidate complaining witnesses,

Section & No police officer shall be requited to make any oral statement concetning any alleged
misconduct on the officet’s part unless such officer has first been given notice of that officer's representation
rights. .

Section 9: No provision of this bill of rights is intended to prohibit the City from offering to the
Union President a proposed settlement of disciplinary action, whether imminent or effective.

ARTICLE 27
DISCIPLINE

Section 1: No police officer shall be dischatged or otherwise disciplined except for just cause. The
claim of any police officer that such officer had been unjustly dischatged or otherwise discipined shall be
processed as a grievance, including arbitration.

Section 2: Penalty once levied may be reduced but may not be increased.

Section 3 For putposes of officers on a twelve (12) hour schedule, a day’s suspension shall mean loss
of eight (8) houts pay. All discipline shall be converted to hours. Discipline shall be prorated fairly between
officers working both eight (8) and twelve (12) hout shifts.

Section 4: Both the City and Union agree in the concept and use of Progressive Discipline when
determining if the discipline is just. The progressive discipline shall include verbal warnings, written warnings,
written reptimands/probation, suspension, and tetmination depending on the nature of the offense.
1. The DHPOA shall be furnished with copies of all “Tracker entries™
placed in an officer’s file.

Secton 5: Disciplinary hearings shall be held within ten (10) calendar days of the date of the issuance
of the reptimand. A disposition shall be given within ten (10) calendar days of the date of the heatring: Time
limmits between the various steps may be waived and/or extended by mutual written agreement. If a
disciplinary hearing is not held within the (10) day period from date of the reprimand, the circumstance
caugitig the reprimand shall be deemed not to exist.
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ARTICLE 28
PRESENTATION OF GRIEVANCE

Section 1: A gtievance under this Agreement is 2 written dispute, claim or complaint arising under and
during the term of this Agreement and filed by either an employee, authorized representative of the
bargaining unit, ot the City. Gtievances ate limited to matters of interpretation or application of express
provisions of this Agreement including interpretation and application of Department rules, regulations and
otders not previously approved by the DHPOA and shall at a minimum set forth the following information:

A. Article and Section of the Agreement allegedly violated, and;
B. Date of occurrence of each alleged viclation, and;
C. Manner of alleged violation including the name, if applicable, of the management

representative who allegedly violated the Agreement.

The parties recognizing that an ordetly gtievance procedute is necessary agree that each step must be
adhered to as set forth hetein or the grievance is forfeited. All grievances must be filed within thirty (30) -
calendar days after the occutrence of the circumstances giving tise to the grievance otherwise the right to file
a gtievance is forfeited and no grievance shall be deemed to exist.

Step 1. If a member of the DHPOA feels aggtieved, such member shall report this to the President
of the DHPOA and/or steward who will assist in the presentation of such membet's grievance. The
President ot steward shall file a written grievance on behalf of the employee with the employee's
immediate supetvisor, of, if not available, the next ranking officer in chatge. The immediate
supervisor ot higher ranking officer, whichever the case may be, shall make known the disposition of
the grievance in writing seven (7) working days after the grievance is submitted to such officer.

Step 2. If the grievance s to be appealed, then it shall be submitted within twenty (20) working days
from the date of the wtitten disposition of the gtievance as per Step 1, to the Chief of Police ot his’
Deputy, who shall reply in writing within seven (7) wotk days after the grievance is submitted to him,
A meeting between the Chief and the Grievance Comimittee shall be held to. discuss the grievance
within the seven (7) wotk day petiod. The death, disability, vacancy, or absence of the Chief of
Police shall not cause an extension of the seven (7) work day period provided for in Step 2, but
recoutse shall be had to Step 3 at the end of the seven (7) work day period, the same as would
obtain if the meeting were held and the gtievance unresolved.

Step 3. If the grievance is not resolved within the seven (7) work day period provided in Step 2, the
grievance shall be submitted to the Mayor or designated representative, within ten (10) working days
of receipt of the City's tesponse in Step 2. The Mayor or desighated representative will meet with
not more than one (1) POAM representative and one (1) employee member of the Department
within ten (10) working days of receipt of the grievance at Step 3 unless the meeting is waived by
mutual agreement of the parties. In cases of discipline not more than two (2) disciplined persons.
'The Mayot or designated representative shall reply in writing within twenty (20) days after the
meeting between the parties is held. .

1. Either party may use a recording device upon notice to the other
party; provided that the party utilizing the recording device shall provide the
opposite party with a copy, which shall be the official record of the meeting.

Section 2: Grievances affecting a number of police officers may be treated as a policy grievance and
entered directly at the second step of the grievance procedute.

Sectipn 3 Grievances atising out of the same or similar set of facts or incident shall be so consolidated
and handled as one grievance. If the matter {s resolved ot goes to atbitration, the dedision shall apply to all
grievances.
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Section 4: A copy of any correspondence to be placed in the officet's depattmental personnel file ot
Civil Service file will be sent directly to the officer.

Section >: In processing previously filed gtievances, the City shall provide relevant information to the
Union upon written request specifying the information requested.

Section &: Any grievance concerning health and safety shall be entered directly at the second step of the
grievance procedure.
Section 7: Time Kmits between the vatious steps may be waived and/or extended by mutual written
agreement.
ARTICLE 29
ARBITRATION
Segtion 1: If the grievance is not resolved at Step 3, either the Union or the City may submit the

gtievance to arbitration by providing timely written notice of intent to atbitrate and initiating such
proceedings within thirty (30) calendar days of the Step 3 answer. In matters of discipline, if the Union

- decides not to proceed to atbitration, it shall within the same thitty (30) calendars day period provide the City,
the Act.78 Civil Setvice Commission, and the disciplined member(s) with written notice of its intent not to
proceed to arbitration. Upon setvice of said notice not to proceed to arbitration upon the City, the City may
not thetreafter, except as provided in Section 11, defeat such member'(s) Act 78 election by demanding to
arbitrate the grievance.

Section 2: If the Union provides written notice of its intent not to proceed to arbitration on a grievance
involving discipline only, the disciplined batgaining unit member may within five (5) calendar days of the date
of receipt of said notice elect to prbceed, on such disciplined member’s behalf, in accordance with the
provisions of Act 78 and under Act 78 by filing a written appeal of that member’s discipline with the Act 78
Civil Setvice Commission. Failure to make a timely filing with the Act 78 Civil Service Cotamission as
required by this section shall constitute abandonment of the gtievance by the disciplined bargaining unit
member and such grievance shall thereafter be considered forfeited and no longer existing, It shall be
presutned that a disciplined Union member receives Union notice not to proceed in not more than twenty-

~ one (21) calendar days following the date of the notice or mailing, whichever is earliet.

Section 3: If the disciplined batgaining unit membet(s) elect to proceed, in accordance with Section 2
under Act 78, the Union has no further obligations to that member(s) under this Agreement in regard to the
grievance, except as provided in Section 11, and it agrees, in consideration of this opportunity being made
available to the member(s) not to represent ot assist the member(s) directly or indirectly before the Act 78
Civil Service Commission.

Section4: In the event that neither the City nor the Union serves a written notice as provided in
Section 1, the matter shall be considered as settled on the basis of the last written disposition made in the
grievance procedure.

Section 5: If either the City or the Union setves timely notice of intent to arbitrate, the unresolved
gtievance shall be arbitrated befote an arbittator, by the Union submitting the matter to the American
Arbitration Association requesting that one (1) Atbitrator be selected with assistance and undet the fules of
the American Arbitration Association and by giving written notice to the other patty.

Section 6: The Arbittator shall have no power or authority to add or subtract from or modify any of
the terms of this Agreement.

Section 7: The grievance and arbittation procedures provided herein shall be the sole and exclusive
remedy for all matters arising out of this Agreement for the Union, the City and bargaining unit members.
Except as provided in Section 29.11, the sole and exclusive remedy for a disciplined batgaining unit
member(s) who has received notice of intention not to proceed to atbitration from the Union shall be undet
Act 78 in accordance with Section 29.2 of this Article. :
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Section §: The expenses of the Arbitrator shall be paid by the losing party for grievance arbitration.
Each party shall make artangements for and pay the expenses of representatives and withesses which are
called by them.

Section 9: The decision of the Arbitrator shall be final and bmdmg upon the City, the Union and the
affected police officers,

Section 10 The decision of the Arbitrator, in any case, shall not require a retroactive wage adjustment in
any other similar case then pending,

Sgction 11: If the Union decides to arbitrate in a discipline situation, that election to arbitrate binds all

disaphned members growing out of the facts which were the subject of the discipline and who have
gricvances pending.

Section 12 Discipline grievances shall be placed in a pending file under Act 78 until the contract
grievance appeals are concluded. The language of this Section shall not be construed to stay the discipline

penalty.

ARTICLE 30
STRIKE AND LOCKOUT PROHIBITION

The parties to this Agreement mutua]ly recognize and agree that the services performed by
employees covered by this Agreement are services essential to the public health, safety and welfare, Under no
circumstances will the Union cause ot pertnit its members to cause, not will any member of the bargaining
unit take part in any steike during the term of this Agreement.

The Association and the City will not engage in, sanction ot promote strike action or a lockout
during the term of this Agreement or any extension thereof.

ARTICLE 31
CONDUCT TOWARD SUPERVISORS

Police officers shall conduct themselves in an orderly and respectfol manner when addressing theit
supetior. officers or representatives of the City and shall in return receive fair and courteous treatment from
their Supetiors, the City or its tepresentatives.

ARTICLE 32
COPIES OF CONTRACT
The City agrees to deliver a copy of this Agreement to each police officer.

ARTICLE 33
MANAGEMENT RIGHTS
Section 1: The Union recognizes the right of the City to opetate and tnanage its affairs in all respects in

accordance with its tesponsibilities. The powers or authority which the City has not officially abridged,
delegated or modified by this Agreement are retained by the City.

Section 2: The Union recognizes the exclusive right of the City to establish reasonable wotk rules,
determine reasonable schedules of work, determine and establish methods, processes and procedures by
which such work is to be performed as well as set work standards, The City also resetves the right to male
work assignments in emergency situations.
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Section 3: The City has the right to schedule overtime work as required and consistent with the
provisions set forth in Article 48 and Article 15 section 15.4.

Section 4 It is understood by the parties that every incidental duty connected with assignments
enumerated in job desctiptions is not always specifically desctibed. Nevertheless, it is intended that all such
duties shall be performed by such employees.

Section 5: The City resetves the right to classify positions based on assigned duties and responsibilities
or make changes in assigned duties and responsibilities. The City has the responsibility in such classifications
and duty assighments to provide equal compensation for equal work and to reflect duties and responsibilities
by appropriate classifications and compensation. In cases where an employee considers that these principles
ate not being observed, that employee may seek redress through the grievance procedure set forth in Articles
28 and 29.

Section 6: The City reserves the right to discipline or discharge for cause.

Section 7: The City teserves the right in accordance with Article 10, Sections 1 and 2, to lay off for lack
of work ot funds, or the occurtence of conditions beyond the control of the City or where such continuation
of wotk would be wasteful and unproductive.

Segtion & No policies and procedures covered in this Agreement shall be construed as delegating to
others or as reducing or abridging any of the following authority conferred on City officials:

A. The Chatter responsibility of the Mayor as executive officer for enforcing the laws
’ of the State, City Charter and Ordinances, recommending an annual budget of
approptiation, and the efficient performance of all executive departments, among
othet executive responsibilifies defined by the Charter.

B. The Chatter responsibility of the City Councd as the legisiative body for the
enactment of ordinances, the appropriation of money and the determination of the
City's budget, among other legislative responsibilities defined by the Chatter.

C. The responsibility of the City for establishing, amending and administeting an Act
78 Civil Service merit system of employment, a classification plan, adopting rules
and regulations regarding employment and exercising pessonnel administration
responsibilities. )

D. The responsibility of the City for establishing, amending and administering a
compensation plan, and a fringe benefit program including an insurance progeam, a
disability program and other similar prograrns.

E. The Charter responsibilities of the City in determining the functions and
organization of the respective departments or divisions.

F. The responsibilities of Department Heads governed by Charter provisions,
ordinances and Civil Service rules:

1. To hire, assign, transfer and promote employees to positions within the
agency;

2, To suspend, demote, discharge or take other disciplinary action against
employees;

To relieve employees from duties because of lack of funds;

4. To determine the methods, means and petsonnel necessary for
departmental or agency opetations;

5. To control departmental or agency budget;

6. To take whatever actions are necessary in situations of emergency to

petform the functions of the department.
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G. - The responsibilities to administer pay and fringe benefit plans, to provide the
necessaty sutveys, research, rules, regulations, resolutions and ordinances for this
purpose subject to the authotity of the depattments and the City Council.

H. "The responsibility of the City for establishing, amending and administeting the Act
345 Retirement Plan of the City.
Section 9: The Police Chief may convene a disciplinary review boatd consisting of three (3) supervisor

officers with the rank of sergeant ot higher to review the citcumstances in any contemplated disciplinary
action against a police officer and based upon this review to tmake an advisory recommendation to the
Police Chief that the charges are founded or unfounded. Due consideration will be given to the request of
the employee in convening such a Boatd, but in any case the final decision shall be that of the Police Chief.

Section 10: Should the City decide to establish a Public Safety Depattment, the City will negotiate wages,
hours and conditions of employment pertaining to that concept as required by PERA,

ARTICLE 34
UNIFORMS

Section 1: The City agrees to receive recommendations concerning uniforms from an advisory
committee composed of members of the associations recognized by the City. The City shall consult with the
advisoty committee prior to making changes i the police uniform. It is understood by the parties to this
Agreement that this committee is advisory only and that the final decision rests with the Chief of Police.

Section 2; Hats are optional while on patrol and upon leaving the patrol vehicle.
Section 3: Patrol officers shall have the option of weating the Department approved “Class B” uniform

keeping in mind officers choosing to weat the “Class B” uniforms shall be required to keep and maintain at
least one (1) “Class A” uniform (long sleeve shitt, trousers and tie) available for formal occasions and
ceremonies. “Class B” uniforms shall now include a Department apptoved “Baseball style” hat which may be
worn at the officet’s option.

ARTICLE 35
LETTERS OF UNDERSTANDING

Itis agreed that all economic or non-economic agreements between the parties concerning but not
lirited to the meaning of this Agreement as it cuttently exists or may hereafter be interpreted by the parties
ot added to by the patties by mutual agreement shall be reduced to writing, signed by both parties, and shall
be attached to this Agreement and thereafter be considered patt of this Agreement.

If, duting negotiations for successor agreements, the Union or City does not request that a particular
“letter of understanding be continued it shall be deemed to have expited on the date of the expiration of the
most recent contract,

ARTICLE 36
SEPARABILITY

This Agreement s subject to the law of the State of Michigan with respect to the powers, tights,
duties and obligations of the City, the Union; and the employees in the batgaining unit, and in the event that
any provision of the Agreement shall at any time be held to be contrary to law by a Coutt of competent
jurisdiction from whose final judgment or decree no appeal has been taken within the time provided thereof,
such provisions shall be void and inoperative; however, all other provisions of this Agreement shall, insofar
as possible, continue in full force and effect.
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ARTICLE 37
SAVINGS CLAUSE

If any article ot section of this Agteement or any appendices or supplements theteto should be held
invalid by operation of law or by any ttibunal of competent jurisdiction, or if compliance with or
enforcement of any article or section should be restrained by such tribunal, the remainder of this Agreement
shall not be affected thereby, and the parties shall enter into immediate collective bargaining negotiations for
the putpose of attiving at 2 mutually satisfactory replacement for such article ot section.

ARTICLE 38
SAFETY
Section 1: The City shall establish a joint Departmental Safety Committee to which the Association

shall be entitled to one (1) member. The purpose of the committee is to promote safety and to make
recommendatiofts as a committee to the Chief of the Department.

Section 2 The Safety Committee shall meet at least quartetly on the call of either party. The party
calling the meeting shall submit an agenda for the meeting and the responding party shall submit any
additional agenda items it wishes considered. The meeting agenda shall be adhered to.

Section 3: The parties further agree that all Department vehicle accidents shall be investigated and a

report provided to the Depattment and the Safety Committee with findings and corrective recommendations,
-if approptiate.

Section 4: ‘The City may approve any reasonable equipment used by officets to enhance their safety,

provided that the officer is properly trained to use ot operate said equipment.

Section 5: All accidents which result in bodily injury shall be reported immediately in accordance with
the City of Dearborn Heights Safety Procedures Manual. The Union president, or his designee, shall be a
member of the City of Dearborn Heights Employee Safety Committee; such member shall attend all meetings
of the Safety Comimittee as requested by the Human Resource Director.

Section 6: The City shall provide patrol vehicles that are in safe operation condition for assigned use by
members of the Association. Requests for maintenance and repair activities shall be processed through
procedures established by the City. All damage to police vehicles shall be reported promptly. Any officer who
feels that a specific patrol vehicle is not safe for duty, even after corrective repairs have been completed, may
so indicate by filing a complaint with the Division Captain through theit supervisor. Objection shall not
concern personal opinton, maintenance or repair procedures, The City will attempt to avoid using the vehicle
in question for patrol duty until the matter is resolved.

Section 7: The City shall provide and maintain all issued equipment so that is safe for use at all times by
police officers,
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ARTICLE 39 |
CREDIT UNION DEDUCTIONS

The City agrees to provide a Credit Union payroll deduction progtam for bargaining unit employees
so requesting it and so authotizing such deduction in wtiting on forms acceptable to the City subject to the
following conditions:

A, The Credit Union shall be the Crestwood Community Federal Credit Union.

B. The deduction amounts shall be in uniform ihcrements of $5.00 per month, every
month.

C. "The City shall not be required to permit an employee revoking a Credit Union

deduction authorization to re- participate in such program for a petiod not to
exceed twelve (12) months from the date of revocation.

D. In the event a refund is due any individual for any sums deducted from wages and
paid to the Credit Union, it shall be the responsibility of such individual to obtain
appropuate refund from the Credit Union.

E. The individual for whom such deduction is made shall indemnify and save the City
harmless against any and all claims, demands, suits or other forms of liability that
shall arise out of or by reason of action taken or not taken by the City for the
putpose of complying with any of the provisions of this Article,

R The City shall not be Lable for the remittance or payment of sums other than those
constituting actual deductions made; and if for any reason the City fails to make a
deduction for an employee as above provided, it shall make that deduction from
the employee's next pay in which such deduction is normally deducted after the
error has been called to its attention by the employee.

G. Fach employee utilizing the deduction setvice from pay for remittance of sums to a
Credit Union shall provide the City in written form an agreement by such employee
to hold the City harmless against any and all claims, demands, lawsuits, or othet
forms of liability that may arise out of, ot by reason of action taken ot not taken by
the City for the purpose of providing the deduction setvice; provided futther, in
such agreement such employee shall agree that in the event a refund is due for any
reason such employee shall seek such refund from the Credit Union.
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CREDIT UNION DEDUCTTION SERVICE AGREEMENT FORM

The undersigned hereby agrees that in considetation of the City of Dearborn Heights, Michigin
deducting from my pay such sums as I have authorized as Credit Union deductions, and remitting
such money deducted from my pay to the Credit Union, I hereby agree to hold the City harmless
against any and all claims, demands, lawsuits, or other forms of liability that may arise out of, or by
reason of action taken or not taken by the City for the purpose of providing the deduction setrvice;
provided further, that I do hereby agree that it the event a refund is due for any reason, I will seek
such refund from the Credit Union.

(Employee Signatare)
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ARTICLE 40
PHYSICAIL ASSESSMENT

Section 1: The City shall have the option to institute and reinstitute physical assessment programs at
City expense duting duty time without limitation provided such programs provide confidential medical
assessments to bargaining unit members which ate not shated with the City by the assessing agency.
Examples of such programs include blood pressure screening, weight screening, cholesterol sceeening, blood
chemistty testing including computerized blood chemistry testing, complete blood counts with differential
and platelet count, sedimentation rates, liver functions, utinalysis, full physical examinations, psychiattic
screening, EXGs and similar tnedical tests designed to assist a professional in making life style
recommendations to the tested individual.

Section 2: Tests may be conducted on City premises or at an off site facility. The testing agency will be
selected by the City in its discretion provided that apency is advised of its responsibility to maintain test
information confidential between the tes[}ng agency and the tested individual. Participation in the physical
assessment program(s) is required,

ARTICLE 41
MISCELLANEQUS

Section 1: Effective July 1, 2005, after eight (8) full years of seniority in the bargaining unit, a
bargaining unit member will be identified as a Seniot Patrol Officer which will be accomplished through
corporal stripes. Senior Patrol Officers shall be compensated at the rate of one percent (1%) of maximum
base wage in 2005, one percent (1%) ih 2006 and two petcent (2%0) in 2007 and every yeat thereafter. Seniox
Patrol Officers shall be paid in 2 Jump sum on or before the 1st day of October of each year and Senior
Patrol Officer pay shall be computed at a percentage of maximum base salary based on Atticle 44.

1, Police officers hired on or after Apsil 13, 2011 shall not be entitled to Senior Patrol Pay.

Section 2: Effective July 1, 2005, the residency radius shall cease to exist and there shall be no
- restriction on residency requirements.

Section 3: A field ttaining officer will be compensated at the rate of three (3) hours overtime for each
training day which included obsetvation and evaluation of a trainee and the documentatlon of these
observations and evaluations.

Section 4: Evidence Technicians will be compensated at a rate of two (2) houts overtime if said
evidence technician is utilized while on duty. Both parties agree that workloads may require the use of more
than one evidence technician pet scene per day.

Section 5: A Police officer who is assigned dispatch or jail guard services for any combination of one
(1) hout or more while on duty shall be compensated with two (2) houts overtime.

Section 6: The assignment of civilians to bargaining unit membets for the purpose of any ride-along
program ot training shall be done so at the discretion of the Chief of Police, scheduled in advance with
reasonable notice and done so sttictly on a volunteer basis. Officers who choose to participate in the
Department ride-along program shall be compensated with one (1) hour of evertime for up to eight hours.
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Section 7: Effective July 1, 2009, and each July 15t thereafter, bargaining unit members shall be credited
with two (2) duty days of “personal time”. This time when used shall be taken in “full day” increments
whether the tmember is on a twelve (12) or eight (8) hour shift schedule and shall be approved by the Officer
in Charge up to seventy-two (72) hours in advance of the requested time and date. It is understood that
personal time may not be accumulated and the use of personal time will not have priotity over the use of
furlough time but will over the use of compensatory time. Effecttve November 1, 2010, each police officer
shall be credited with an additionat two (2) duty days of “personal tirne” for a total of four (4) petsonal days
per yeat.

ARTICLE 42
DURATION

This Agreement shall be effective the 1st day of July 2017, and shall remain in force and effect to and
inchuding June 30, 2023 or until amended or modified by mutual consent.

ARTICLE 43
FUTURE NEGOTTATIONS

Either party may, on ot after March 1, 2023, serve a written notice upon the other party of its desire
to amend or terminate this Agreement. In such event, the parties shall commence negotiations immediately
on such proposed amendments for a succeeding contract.

ARTICLE 44
ANNUAL BASE SALARY
Section 1: The annual base maximum salary for a police officer having five (5) complete years of
service as a police officer with the City shall be as follows:
July 1, 2017 2% 61,472.05
July 1, 2018 1% 62,086.77
July 1, 2019 1% 62,707.64
July 1, 2020 1% 63,334.72
July 1, 2021 1% 63,968.07
July 1, 2022 0% 63,968.07
Section 2 The annual base salary for police officers having less than five (5) complete yeats of service
shall be as follows:
At Hire $40,000.00
After 1 Year 75% of maximum salary
After 2 Years 80% of maximum salary
After 3 Years 85% of maximum salary
After 4 Years 93% of maximum salary
After 5 Years 100% of maximmum salary
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" ARTICLE 45
{ UNIFORM ALLOWANCE

Section 1: Each police officer, at the time of initial hiting, shall receive a first issue of a complete
uniform which shall not include a "dress uniform" and shall thereafter keep and maintain an equivalent set of
uniforms, in serviceable condition, neat and clean, at theit own expense. Each police officer having more
than one (1) complete year of service shall receive additional compensation, for the maintenance of same, of
an annual allowance in the amount of two_percent(2.0%) of the maximum base salary, which shall be payable
on or. before the 30th of June of each year.

Section 2: Effective July 1, 2009, each member shall receive an annual uniform allowance in the
amount of two (2%) percent of the maxzimum base salary which shall be payable on or before the 30t of June
of each year.

Section 3: An employee shall receive compensation in an amount necessary to replace any and all
articles of his or her uniforn or appatel that are damaged or destroyed in the line of duty within thirty (30)
days, oo

" Section 4 Effective July 1, 2020, bargaining unit members hired on or after April 13, 2011 and who
have attained eight (8) full years of setvice, shall receive an additional two percent (2%) for a maximum

,  uniform allowance of fout percent (4%) petcent of the maximum base salary which shall be payable on ot
. before October 15t of each year.

/ ARTICLE 46
/ HOLIDAYS AND HOLIDAY PAY

Section 1:

A, Effective July 1, 2005, all employees shall be paid as provided for in Axﬁcle 46
Section 2 at a pay rate of base wage for 12 holidays per year worked based on the
following holidays:

New Years Day Veteran’s Day
Washington’s Birthday ‘Thanksgiving Day
Good Friday Christmas Eve
Ihdependence Day Christmas Day
Labor Day v New Yeat’s Eve
Employee’s Birthday Memorial Day

B. Effective July 1, 2009 and thereafter, bargaining unit members shall be paid for
holidays as follows:

Year of Seniority Number of Paid Holidays
1st 9 (Pro rated)

2nd 10

3rd 11

4eb . 12
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écﬁon 2 Effective July 1, 2005, in lien of paid holidays or holiday time off, each police officer shall be
paid a lump sum equal to six and three-tenths percent (6.3%) of the employee’s base wage salary (multiplied
by the number of holidays to which entitled at .00525% per holiday). Holidzy pay to be compuied at base
wage rate of salary based on Article 44,

Effective July 1, 2017, for batgaining unit membets hired on or after
April 13, 2011, thc following holiday pay schedule shail become
effective:

1. After 10 yeats of setvice, each police officer shall be paid an .
additional three percent (3%} for a lump sum equal to nine and three-
tenths percent (9.3%) of the employee’s base wage salary.

2. After 15 years of service, each police officer shall be paid an
additional five percent (5%) for a lamp sum equal to eleven and
three-tenths percent (11.3%) of the employee’s base wage salary.

3. After 20 years of service, each police officer shall be paid an
additional seven percent (7%0) for a lump sum equal to thirteen and
thj.ee—tenths percent (13.3%) of the employee’s base wage salary.

B. Effecttv y 1, 2017, for bargaining unit members whose
Holiday lump sum pay was deferred in 2011 & 2012 and who have not been
reimbursed, the following table shall apply:

1. The member shall receive an additional two percent (2%) benefit
added to his or her holiday lump sum on ot before December 1, 2018
to make his or her maximum benefit to be no mote than eight and
three-tenths percent (8.3%).

2. The member: shall receive an additional two percent (2%) benefit
added to his or her holiday lutnp sum on or before December 1, 2019
to make his or her maximum benefit to be no more than eight and
three-tenths petcent (8.3%).

3. ‘The member shall receive an additional two percent (2%) benefit
added to his or her holiday lump sum on or before December 1, 2020
to take his or  her taximum benefit to-be no more than eight and
three-tenths percent (8.3%).

4. The member shall receive an additional two percent (2%) benefit
added to his or her holiday lump sum on or before December 1, 2021
to make his or  her maximum benefit to be no more than eight and
three-tenths percent (8.3%).

5. The member shall receive an additional two petcent (2%) benefit
added to his or her holiday lump sum on ot before December 1, 2022
to make his or  her maximum benefit to be no more than eight and
three-tenths percent (8.3%).

6. The member shall receive an additional two petcent (2%) benefit
added to his or her holiday lump sum on or before December 1, 2023
to make his or  her maximum benefit to be no more than eight and
three-tenths percent (8.3%).

7. The remaining balance shall be paid out and added to his or her
holiday Inmp sum ot before December 1, 2024
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C In the event the member separates from employment or entets IDROP prior
to full reimbursement, he or she shall be made whole for any remaining
balance upon separation from employment or DROP enrollment.

This language shall apply and carry forward with him or her into the
command wnit if promoted.

Section 3: New police officers with less than one year's seniority shall be entitled to compensation for
only those holidays which are celebrated after the date of such officet's employment.

Section 4: Upon tetmination of employment, police officers with at least one (1) year Department
seniority shall be entitled to receive compensation equal to the number of holidays having occurred since the
preceding January 1st and the date of such termination.

Section 5: - Holiday pay shall be paid to the police officet on or before the 1st day of December of each
year.
ARTICLE 47
LONGEVITY PAY
Section 1: Police officess in the bargaining unit shall be paid longevity pay, commencing with the

longevity pay due on or before December 1st, 2001, as determined by the hourly rate of pay in effect in the
month of November, as follows:

2% After 5 Years Seniotity

3% After 8 Years Seniority

4% After 10 Years Sendotity
5% After 12 Years Senlority
6% After 15 Yeats Seniority
6.5%  After 17 Years Seniority
% After 20 Years Seniority

Section 2 The anniversary date for computing longevity pay shall be December 31st of each year.

Section 3: Longevity pay for a police officer havinig more than one (1) year at the tite of termination
of such officet's employment shall be computed pro-rata from commencement date of employment to the
31st of December of each year.

Section 4: Longevity pay shall be paid to the police officer on or before the 1st day of December of
each year.
Section 5: Police officers hired on or after April 13, 2011 shall not be entitled to a longevity benefit.
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ARTICLE 48
OVERTIME COMPENSATION

Section 1: In the event that any police officet on a regular shift wotks more than eight (8) hours, such
officet shall receive additional pay at the rate of ime and one-half for such time over eight (8) hous.
Scheduled overtime at the start of a shift is not call in time. In the event that any police officer on a regular
twelve (12) hour shift works more than twelve (12) hours, such officer shall receive additional pay at the rate
of time and one-half for such time over twelve (12} hours. Scheduled overtime at the start of a shift is not
call in time.

Section 2; While an officet is on a eight (8) hour shift; in the event that an officer wotks a seventh (7th)
day, such officer shall receive compensation at the rate of time and one-half, for such period, with a
minimum guarantee of four (4) hours time at overtime pay for call in. If assignment is completed ptior to
four (4) hours, the officer can elect to go off duty and receive pay only for actual time worked ot be given
additional assigniments to complete the four (4) hours. While an officer is on a twelve (12) hour shift; in the
event that an officer works a fourth (4%} day, such officer shall receive compensation at the rate of time and
one-half, for such period, with a minimum guarantee of six (6) hours time at overtime pay for call in. If
assignment is completed ptior to six (6) hours, the officer can elect to go off duty and receive pay only for
actual time worked or be given additional assighments to complete the six () houts.

Section 3: The above conditions shall not apply to the following:

A, A regular shift worked by an officer in lieu of such officer's regulas vacation
futlough time.

B. For purposes of a twelve-hour (12) schedule, volunteer work on

the day fourth (4%} day. For purposes of an eight-hour (8) schedule, volunteer work
on the sixth {6%) day for the following non-regular police duty work such as:

(1) Escorting funeral.
2 Field Day work.
3 Equipment maintenance and property room work.

# Such other police duties as may be mutually agreed upon from time
to time.

For the excluded work above, the officer shall receive straight ime compensation, with a minimum of four
{4) hours. Six (6) hours if such officer is working a twelve (12) hour shift pay for call in on any given day.

Section 4: - Inlieu of overtime compensation as provided above, at the election of the police officer,
compensatory time in the ratio of 1.5 hours of compensatory time for 1.0 hout of overtime shall be allowed.

Section 5: Effective July 1, 2009, a police officer may accumulate up to two hundred-forty (240) hours
of compensatoty time and upon separation of employment, be paid out for up to two hundred-forty (240}
hours at the prevailing rate of pay.

Effective _]uly 1, 2009, an Officer may elect to do any or all of the following options:

A. Compensatory houts in excess of 240 may be converted to furlough time
up to (48} hours (6 full days-eight hour shift or 4 full days-twelve
hour shift) 30 days ptiot to the employee’s anniversary to be credited for
the following year,

B. Compensatoty houts in excess of (240) may be converted to sick time (1800)
hour/(225) day maximum) in the months of March, June, September and
December.

Converted time may not be converted back
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Section 6: Upon resignation, retitement or death of a police officer, full pay shall be due to the police
officer oz the officer's estate for all accumulated compensatory time.

Section 7: Compensatoty time may also be accumulated by working a furlough day. An employee must
give a minimum of seven (7) days notice, in writing that he/she wishes to work his/her furlough day.

A, An employee volunteeting to work his /her furlough day shall earn
compensatoty time at time and one-half for houts worked. (Example: working
12 houts shall earn 18 houts compensatory time, working 8 houts shall earn 12
hours compensatory time). A maximum of forty-eight (48) hours shall be
allowed to be converted from anniversary date to anniversary date (not to
exceed contractual maximumy).

Converted time tayv not be converted back.

B. Requested compensatory off time shall be granted by the Officer in Charge up
to forty-eight (48) hours in advance of the requested time and date.

Section 8: On ot before October 1, 2017 and each year thereafter, bargaining unit members shall have
up to twenty (20} hours of unused compensatory time paid out at the prevailing rate provided that he or she
has at least two hundred-sixty (260) hours of compensatory time in his or het bank. On or before December
31, 2017 and year thereafter, batgaining unit members shall have up to twenty (20) hours of unused
compensatory time paid out at the prevailing rate provided that he or she has at least two hundred-sixty (260)
hours of compensatory time in his or her bank. :

The language in this section shall not apply to membets who enrolled in DROP prior tojﬂy 1, 2017,
This language shall however apply to any member who enrolls in DROP on or after July 1, 2017.

ARTICLE 49
COURT TIME COMPENSATION

Section 1: Effective July 1, 2009, each police officer, when tequired to attend any court at a time other
than tegular wotking shift, shall be paid at a rate of time and one-half the officet's regular rate for actual court
time with a minimum guarantee of three (3) hours overtime or (4.5) hours compensatory time at officer's
option for 20t District Court appearances and four (4) hours overtime or (6) hours compensatory time at
officer’s option for court appearances in any other court.

Section 2: Coutt time earned up through and including the 20th of each month shall be paid in the first
pay petiod of the following month.

Section 3: Circuit Court Subpoenas.

A, All future circuit court subpoenas will be setved to the officer involved undet the
direction of the Deputy Chief of Police. 'The times and dates listed on the subpoena
may be altered, depending on the circumstances of the case and depending on what
date the officer's testimony is needed in citcuit court,

B. Any officer receiving a circuit court subpoena in the future shall respond to the
court at the date and time specified unless otherwise notified by competent
authority that the case has been cancelled or adjourned. In most cases, the Deputy
Chief of Police will update the subpoena one day because of the fact that witnesses
ate not usually required to testify on the first day of trial. However, if on the first
day of the ttial the defendant should plead guilty, or the court should otherwise
dispose of the cause, the officer will be notified immediately to cancel that officet's
subpoena notice. If an officer is subpoenaed to circuit court on a leave day or
furlough day, such officer may have the option of being placed on call rather than
making a mandatory appearance by notifying the officer in charge of the case and
leaving a telephone number where such officer may be reached.
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Section 4: Officets will only be placed "on call" upon their own request for which no compensation
shall be given. It is not the Department's policy to order any officer on call for coutt.

ARTICLE 50
VACATIONS

Section 1: ‘The anniversary date for purposes of computing vacation time shall be the hiring date of
each police officer.

Section 2: Effective July 1, 2009, and with each officer’s anniversaty date each police officer in the
batgaining unit shall receive any/all vacation time converted to hours as follows:
Hours 8 hout shift 12 hour shift

After 1 full year= 116 hours 14 days+4 hours 9 days+8 hours

“  2full years= 156 houts 19 dayst+4 hours 13 days

“  3full years= 172 hours 21 days+4 hours 14 days+4 hours

“ 4 full years= 188 hours 23 days+4 hours 15 days+8 hours

“  5full years= 196 houss 24 days+4 hours 16 days+4 hours

“ 6 fullyears= 236 hours 29 days+4 hours 19 days+8 hours

“ 10 full years= 244 hours 30 days+4 hours 20 days+4 hours

“ 11 full years= 252 houts 31 days+4 hours 21 days

“ 12 full years= 260 hours 32 dayst4 houts 21 days+8 hours

“ 13 full years= 268 houts 33 days+4 hours 22 days+4 houts

“ .14 full years= 276 houts 34 day.s+4 howrs 23 days

“ 15 full years= 284 hours 35 days+4 houts 23 days+8 hours

“ 16 full years= 292 hours 36 days+4 hours 24 days+4 hours

All eatned vacation time shall only be taken in full day increments (i.e. 8 hour shift=8 hours and twelve hour
shift=12 hours etc.} and any/all excess time earned less than 12 hours when used may not be broken up
(must be used in its entitety} and at the officet’s option, may also be converted as provided for in Article 48
Section 7(a). Keeping in mind any furlongh time used will be considered a “choice” used.

Any/all “excess” time eatned less than 12 hours may be reported to the Uniform Division Captain within a
15 day grace period of such time earned for a credit to the officer’s CT bank, or in the case of furlough, on ot
before the officer’s anniversary date. '

a. Effective November 1, 2010 a police officer shall receive an additional forty-eight (48)
hours of furlough for a new maximum of two hundred ninety-two (292) houts.

Section 3: For putposes of the 8 hout shift, when a police officer shall be entitled to one hundred
forty-cight (148) houts or more, eighty (80) hours must be taken between the months of October 1st and
April 1st. For putposes of the 12 hour shift, when a police officer is entitled to one hundred forty-eight (148)

hours or mote, sixty (60) houts must be taken between the months of October 15t and April 15,
Section 4: The wintet and summet vacations may be taken together with the permission of the Chief.

Section 5: Choice of vacations shall be by seniority on a shift basis.
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Section 6: Winter and summer vacations may be split with seniority applying to employee's fiest choice
only. Subsequent choices shall be granted provided there is no conflict with another employee’s first or lower
choice whether the individual works the choice ot takes the time off. Employee’s choices made shall be
recorded and kept by the Shift Supetvisor and subsequent choices shall be equalized by the amount used least
to most. (Example; an employee wishing to use a 3 furlough choice shall be granted the time off before an
employee wishing to nse a 4% furlough choice and so on). In the event mote than one employee wishes to use
an identical choice, seniority shall apply.

Sectipn 7: IHness ot disability certified by a doctor's certificate occurring duting an employee's
scheduled vacation petiod or funeral leave shall not be charged against vacation time; but in the event of
iliness, same shall be charged against sick leave.

Section 8 Upon resignation, retirement or death of a police officer, full pay shall be due to the police
officer or such officet's estate for all vacation time not used duting the current calendar year.

Section & The City shall schedule and administer vacations. Employees shall subroit their c};oice of
sumimer and winter vacations not less than thirty five {35) calendar days ptior to the time identified in the
selection and supetvisor’s decision shall be returned no later than thirty (30) calendar days prior.

A. “Shott Term” vacation approval: normal vacation approvals/guidelines will not change (2 officers on
day shift per slot, 1 officer on afternoon shift per slot, 3 officers on midnight shift per slot) with
thirty (30) day approval. Short term vacation time may be approved within the notmal thirty (30) day
approval deadline {personnel standards permitting). Officers may submit a short tetm vacation
request at least seven (7) days in advance of time identified in the selection and supervisor’s decision
shall be returned no later than five (5) calendar days ptior. Approvals will not take shifts below the
minimum requited officers to statt unless special apptoval from the shift O.1.C. The above guidelines
will be in addition to any officer(s) that are currently on vacation through the normal procedure,
Lastly, short term vacation time may be taken on a “back to back” basis and separate requests must
be submitted, however a maximum of thirty-six (36} hours may be taken as any one (1) request and
each approved request will be considered one (1) choice.

Section 10: All vacation time must be taken in the year following the year in which earned except as
provided for in Section 12 of this article.

Section 11: A single futlough choice shall not end and start again intersupted by the intentional use of
any other eatned time (i.e. personal, compensatory time & trade works etc.). With any interruption, the
subsequent remaining use of furlough shall be deemed another choice and shall fall within the guidelines of
Section 6 of this Article. '

Section 12: Effective November 1, 2010 a police officer may now bank up to two-hundred forty-four
(244) houss of furlough time, However, it is understood a police officer may only use up to two hundred
ninety-two (292) hours of furlough time per year (anniversary date to anniversary date). At time of normal
retitement, DROP enrollment, duty disability retitement or death (as provided for elsewhere in this
agteement), any/all furlough time shall be addressed in accordence with and as provided for in Article 58
Section 11 (e) of this agreement.
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ARTICLE 51
BEREAYEMENT LEAVE

A police officer shall be entitled to nine (9) calendar days per bereavement leave to make preparation
for and attend the burial and bereavement of an immediate member of the officer’s family within three
hundred (300) miles (round trip) of the City of Deatborn Heights. An immediate member of the family for
this putpose shall be deemed a husband, wife, children, patents, parents-in-law, grandparents, brothers,
sisters, brothers-in-law, sistets-in-law, daughter-in-law, son-in-law, foster parents, step father, step mother,
step brothers and step sistets as well as step children and any persons living within the same household even
if not related by blood or marriage. The officer shall also be entitled to five (3) calendar days for the
beteavement of grandparents-in-law or grandchildren if within three hundred (300) miles (round trip) of the
" City of Dearborn Heights. One additional calendar day for travel will be given for bereavements over three
hundred (300) miles {round trip).

’ Any additional necessary beteavement leave titne shall be charged against accumulated sick leave
time. The additional time is subject to the approval of the Chief, and the Chief’s refusal to grant the
extension, Is subject to the grievance procedure of this contract.

A police officer shall be entitled to one (1) calendar day to actually attend the bereavement service for
an aunt ot uncle,

ARTICLE 52
SICK LEAVE
Section 1: A sick leave day for the purpose of this Article shall mean a regular duty day.
Section 2:
A. Effective January 1, 1994 the schedule shall be:
First year 6 days
Second year 9 days

Sick days will be credited to police officers in this category in a lamp sum. Sick days
will be reduced by the humber used. An officer will not be allowed to use more than
six (6} sick days in their first year of employment. After the first year of
employment, an officer will receive an additional nine (9) sick days in their sick
bank. If an officer quits ot is terminated prior to the start of their third year of
employment, the lump sum amount will be recomputed based upon the 1/2 sick
day earned per month worked for the first year of employment and 3/4 sick day
wotked for the second year of employment. The recomputed computation will be
the basts of any payout due the officer.

Thitrd year 12 days

In the third year of employment, officers will earn one (1) sick day pet month
wotked. They will not earn sick days on a lump sum basis.

For the purposes of detetmining whether or not an officer earned all of the sick
days in lump sum above ot is credited with one (1) sick day per month worked, a
month worked is defined as any month in which an officet actually wotks or is on
an approved vacation or other earned time off for sixteen (16) or more days. A
month wotked is defined as any month in which an officer actually works or is on
approved vacation or other eatned time off for eleven (11) or more days for
putposes of the twelve (12) hour shift schedule.
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B. Beginning January 1, 1999 and continuing on each Januarty 1st thereafter, the City
shall credit each employee’s sick day bank with one (1) additional sick day, as partial
retun for the deletion of employee personal days.

Section 3: Bffective July 1, 2005, a police officer may use and shall be chatged sick time for regular duty
days not worked because of illness, injuty ot a scheduled medical or dental procedure or checkup. The City
recognizes that sometimes a family member's illness or injury requires the employee’s time and care, For that
reason, The City allows police officets to use accrued sick time for the care of an eligible family membes, Tf
the time off is for the care of a family member with an illness, sick time may be used for those family
members in the following circomstances:

1. the care of an eligible family member who is ill or injured

2. accompanying an eligible family member to a scheduled medical or dental procedure or
checkup

3. attending to an eligible family member who is hospitalized

Medical and Dental Appointments: Employee’s need to make approptiate attangements in advance with
their supervisor. Accrued sick time may be used for scheduled medical and dental appointments.

Family member shall be defined as:

Sons & Daughters (Sons and daughters include biological, adopted, or foster children, stepchildren, and legal
wards under 18, Children older than 18 are covered if they are unable to cate for themselves due to disability.

Spouses (through statutory or common-law martiage) or any persons living within the same houschold even
if not related by blood or marriage.

Patents (Biological, adoptive, step or foster parents).

Effective July 1, 2005, each employee in the bargaining unit will be allowed to use twelve (12) sick
days per year for purposes as set forth in this Article. These twelve (12} sick days can be used throughout the
course of the annual year without penalty or incidence. If the employee uses more than twelve (12) sick days
annually, “banked” sick time may be used in conjunction with this Article or in conformance with Article 59
provided the employee supplies the employer with written proof of illness ot injury from a physician for said
employee or persons coveted in this Article. If employees meet these criteria, no “incident” shall be chatged
to them, not shall this day be charged against the employee’s twelve (12) “allowed” sick days pet year, if the
employee supplies the employer with prior documentation of one of the above reasons at least five (5) days in
advance. The only exceptions to this rule ate emergency situations and contractually approved absences such
as bereavement leave etc. Employees who fail to comply with the above requirements will be charged with an
“incident”. When an employee teaches his or her eleventh (11%) allowed sick day, the employee will receive a
conference with the City to allow the City to remind the employee of this policy and its disciplinary
implications. Any employee who exceeds the twelve (12) allowed sick days (excluding approved leaves) will be
subject to the City’s “no fault” attendance policy explained as follows:

One (1) day=1 incident
Discipline for the accumulation of an absence incidence shall be imposed as follows:
*1st incident - written watning

*27d and subsequent incidents - progressive discipline

When an employee has one (1) absence incident, the employee will teceive a conference with the City

in which the City will provide the employee an opportunity to explain their absence. The petson will be given
an opportunity to provide a credible written medical opinion (hot a cohiclusory statement) by a medical
doctor ot doctor of osteopathy as a medical explanation for such incident. This conference will also allow the
City to once again explain this policy and its disciplinary implications in case of continued incidents. At this
conference the City will either enforce or adjust the “no fault” incident policy at the City’s sole discretion.

All incidents of absence shall be counted in a consecutive twelve (12) month period
beginning July 1 and ending June 30.
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A, Employees may accumulate up to two hundred twenty-five (225) sick days.

B. Employees who attain maximum accumulation of sick days may at their option use
or schedule off with reasonable notice, the excess earned sick day per month
without any recourse from the City provided the excess sick day accumulation does
not fall below the maximum days earned nor cause overtime to be scheduled.

Section 5: All police officers in the bargaining unit who ate injured or become ill in the line of duty as

defined by the Workers Compensation Law shall be cartied on the City payrell at no loss of take home pay
for a period not to exceed one (1} yeat from the date of njury. The employee shall continue to earn sick
leave, vacation leave, longevity pay, hospitalization, life insutance and shall have continuous service for
seniority. The police officer shall receive uniform allowance at a pro-rated rate per month of service on
active duty prior to the date of such illness or injury. The employee shall not earn uniform allowance during
the period of this special leave; provided such employee shall not be docked for the first thirty (30) days of
such leave,

As a condition of continued receipt of the pay differential provided by this Section, any employee
injured on the job, for whom any physician has declared to be totally disabled ot for whom no precise date
for retutn to work can be given by a physician, may file for disability retirement under the State Act 345
Retirement Plan and not later than such employee's sixth consecutive month of injury and as a further
condition such employee shall also file for a United States Govetnment, Soctal Security Disability payment
not later than such employee's fifth consecutive month of injuty. Receipt of United States Social Security
Administration disability benefits or disability retirement under the State Act 345 Retirement plan shall
simultaneously and without more, terminate the obligations of this Section after one yeat.

Retroactive United States Government Social Security Administration Disability payments coveting
any period for which the City made a differential payment shall be payable to the City to the extent of such
differential paid and for the period of the benefit but not to exceed payment for period following one year
from the date of injury.

A. No employee undet the provisions of this Section shall, in conjunction with the
provisions of this Section or any insurance plan be entitled to receive more than
100% of the employee's actual wage foss. It is understood and agreed that the City
shall not be permitted to offset income earned by the employee from non-City
employment held at the time of injury; provided that if the employee wotks
additional houts after the injury the City shall be permitted to offset such income
but only to the extent such income is atttibutable to such expanded hours.

B. An employee unable to perform police duties but able to perform the duties of any
other job or profession shall have offset against any City liability, wages paid from
employment secured after the date of injury. :

C. The term "physician" as used in this Agreement shall mean a Medical Doctor
(M.D.) or Doctor of Osteopathy (D.0O.).

Secton 6:

A, When a police officer’s employment terminates by reason of retirement or death,
the employee or the employee’s designated beneficiaty (ot if no beneficiary has been
designated, then as provided for by law), respectively shall be entitled to full pay for

all accumulated sick days. (to be paid in eight (8) hour increments). See Attachment
“Designation of Beneficiary”

B. For teasons other than the above, a police officet shall be paid one-half (1/2) of
accumulated eight (8) hour increment sick leave days upon severance of

employment.
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Section 7: An employee whose illness or injury extends beyond five (5) working days shall be required
to furnish the Employer with a doctot's statement as to the type of illhess ot injury and abglity to retuta to
work. Also, said employee will be required to set an appointment through the Administration (Personnel)
prior to returning to work and receive proper clearance from the City physician to retutn to work.

No employee will be allowed to return to work prior to written approval by the City physictan.
Should an employee fail to obtain an appointment through the Administration and see the City physician,
they will not be allowed to return to work. The City will wotk in full cooperation with the employee in
scheduling the City physician's appointment, at the earliest time available, in an effort to avoid any loss of
wages to the employee.

The City shall have the option of accepting an employee-provided medical opinion.

Section & Effective February 15, 2010, and Februaty 15% each year thereafter, at the employee’s
option, the City shall pay for earned sick days in excess over two hundred twenty-five (225) days at the rate of
one-half (1/2) day’s pay for each (eight hour increment) sick day.

Section 9: The City at its option shall be permitted to offer to purchase banked sick days (in eight hour
increments) from time to time provided that the sale of such days is at the employee’s option and the number
purchased reduces the employee’s maximum contractual accumulation by the mumbet purchased by the City.
Employees will not be allowed to teduce theit banks below one hundred (100) days using the buy out
program.

ARTICLE 53
SICKINESS AND ACCIDENT INSURANCE

The City shall procure and mainitain at its own expense, fnsurance provided for each police officet
for non-duty sickness or accidents, weekly benefits for twenty-six (26) weeks in the amount of five hundred
dollars (§500.00) a week, but the police officet must use that officer's sick time first. Any other benefits a
police officer may receive, such as Social Security, etc., shall not be used to reduce any benefit provided for
herein.

ARTICLE 54
LIFE INSURANCE

Section 1: The City shall procure and maintain at its own expense a policy of life insurance on the lfe
of each police officer in the amount of fifty thousand dollars (§50,000) with a double indemnity provision for
accidental death and scale coverage dismemberment.

Section 2: Police officets who tetite from the DHPOA batgaining unit aftet July 1, 2009, shall receive 2
ten thousand ($10,000) life insurance benefit payable to a beneficiary designated by the retited employee. The
City shall pay the premium for such insurance coverage.

ARTICLE 55
GENERAL INSURANCE PLAN PROVISIONS
Section 1: All benefits shall be subject to standard preptinted provisions set forth in the policy o
policies.
Section 2; Benefits for otherwise eligible new employees will become effective on the 91st day after the

employee’s hire date.
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Section 3: When employment and sendotity is interrupted by layoff, dischatge, quit, strike, retirement,
leave of absence or any other reason, all insurance coverage continues only for the balance of the month in
which such termination occurs or until the next premium is due, whichever is later except as herein
specifically provided otherwise; provided that an officer on approved leave of absence or layoff shall be
pertmitted, at the officer's expense, to continue insurance coverage for a petiod not to exceed twelve (12)
consecutive months; provided further that the premium must be received by the City from the officer prior to
the date it is to be remitted to the catrier and the City shall be permitted to cancel coverage if an officer fails
to remit timely payments to the City.

Section 4: The Employet shall have no obligation to duplicate any benefit any employee receives under
any other policy with any othet employer notwithstanding the circumstances of eligibility, amount or duration
of benefit, and it shall be the obligation of the employee to inform the Employer of any and all insurance
coverage enjoyed by said employee other than coverage provided by the Employer herein a party.

Section 5t Should the City be obligated by law to contribute to a governmentally sponsored insurance
program, state, national ot otherwise which duplicates the benefits provided by the City under insurance
policies currently in effect as a result of this Agreement, it is the intent of the parties that the City not be
obligated to provide double coverage; to escape such double coverage, the City shall be permitted to cancel
benefits ot policies which duplicate compulsory governmentally sponsored insurance progratns; provided,
however, the City agrees to maintain the benefit level established by this Agteement supplementmg
compulsoty policies if necessary. .

ARTICLE 56
HEALTH CARE
Section 1:
A. Effective Febtuary 1, 2011, each active member shall contribute twelve percent

(12%) of the employee’s cost premium pot to exceed four percent (4%) of the
employee’s base annual wage as it appears in the wage schedules of this and
succeeding agreements, Employees hired after February 1, 2011, shall conttibute
twelve percent (12%) of the employee’s cost premium not to exceed six percent
(6%0) of the employee’s base annual wage as it appeats in the wage schedules of this
and succeeding agreements. At the employee’s option, such payment may be made in
accrued sick time, provided that if sick time is used, the maximum number of sick
days allowed under this agreement shall be cotrespondingly reduced.

The remaining balance after payment will be reimbutsed to the employee by the City,
payable by check. This check shall not count toward pension FAC. A memmber shall
be allowed to use accrued sick days in excess of the maximum to pay for health
insurance co-pay, provided that the full value of the sick days is credited toward this
payment.

1. 'The new premiums as outlined above shall be implemented on or about
February 1, 2011 and shall be frozen for three (3) years after which time on
ot about February 1, 2014, the premiums will be recalculated and adjusted
bi-annually. (every even year thereafter)
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Prescription Drug Insurance: Prescription drug co-payments will be $10
for generic drugs and $40 for brand name (hon-generic) drugs.

1. Prescriptions will be subject to Blue Cross Blue Shield’s standard prior
authorization, step therapy, and mandatory generic programs.

1. If a prescription is written by the employee’s doctor for a 90 day supply,
employees will be responsible for two co-payments for the 30 day supply.

2. An open formulary will be offered to all covered employees and
dependents.

Petsons who have been on a presceibed drug for at least one-hundred eighty days
(180) prior to any new health care provisions taking effect shall be “grandfathered
in” and shall be exempt from any “Step Therapy” program as outlined in Section

1)),
IMB-OB and the DCCR Rider Premium to be paid by the City.

In the event that death results to a member in the line of duty or a member who
becomes totally incapacitated for duty by reason of a personal injury o disease
occurring as the natural and proximate result of causes arising out of and in the
course of that officer's employment by the City and retited by the Board, the
employee's surviving dependents shall have coverage as set forth in A, B,and C
above. Spouse ceases to be covered upon remarriage. Bach child (who is related by
bitth, martiage, legal adoption, ot legal guardianship) ceases to be covered upon
reaching age 26 or as provided for by federal law.

Medically Proven “Special needs” children shall remain covered regardless of age.
Delete riders VST, FAE and the N710 Reciprocity rider for all persons.

Dental Insurance: The City will maintain a dental plan providing the following
benefit level:

Class I (preventative) — 100% ($2,500 annual maximum on Class I, II, and IIT)
Class II (restorative) —  100% ($2,500 annual maximum on Class I, I, and T1IT)
Class III (major) — 80% ($2,500 annual maximum on Class I, II, and IIT)
Class IV (orthodontics) — 75% (§5,000 lifetime maximum) (no age limit).

The City will maintain the same policy into retitement for any member hired
pdor to April 13, 2011.

Vision Insurance: The City will maintain a vision insurance plan that is or
equivalent to Blue Vision (12/12/12) — VSP. This benefit level includes: one eye
exatn per yeat, one pair of contact lenses per year, and one pair of glasses per year.

The City will maintain the same policy into retirement for any member hired prior
to Apsil 13, 2011.

Effective July 1, 1998, the City will provide Blue Cross Community Blue to all
employees otherwise eligible for Blue Cross PPO.

All newly negotiated health care benefits shall take effect on February 1, 2011 unless
otherwise stated in this contract.
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K.

Benefit Certificate 42080 (or new group number) and the following riders:
BMT DC GLE-1 HMN
Prescription Drug “Preferred Rx” Group benefit certificate,

Members curtently enrolled in an HMO have an option, at time of contract
ratification by the City, to enroll in Community Blue. New members
coming into this unit may enroll in Community Blue at the first Open
Enrollment following their entry into this unit by notifying the Human
Resource Department and completion of the necessary paperwork,

Medical/Hospitalization Insurance: The City will offet employees a

choice of a PPO and HMO insurance as selected and administered by the City. To
this extent, the City will offer:

a.

Blue Cross Blue Shield Community Blue Plan 2 (PPQ) - which includes the
following:

i $500-per person per calendar year of wellness and preventative service

i,  $100/$200 annual deductible

ifi, $20 fixed office co-payments for office visits

iv. $50 fixed emergency room co-payments {which is waived if admitted)

v.  $20 fixed urgent care co-payments

vi. $500/$1,000 out of pocket coinsurance maximums

vii. $10/40 copayment for presctiption drugs for active employees and
§0/15 for DROP participants and retitees entitled to post-retirement
healthcate.

Health Alliance Plan (HAP) (HMO) — which includes the following:

i.  $100/%$200 annual deductible

il. $10 fixed office co-paymesnts for office visits

iii.  $50 fixed emergency room co-payments (which is waived if admitted)

v. $20 fixed urgent care co-payments

v. $10/40 copayment for prescription drugs for active ernployees and
$0/15 for DROP patticipants and retirees entitled to post-retitement
healthcare.

Persons on the payrol September 1, 1986 may at employee’s option
participate in a City offered HMO program but having selected must remain
in the program for a minimum of one year.

Effective November 1, 2010, batgaining unit members shall be credited with
two (2) additional personal days for a total of four (4) and will be shown in
Azticle 41 Section 7.

Effective November 1, 2010, bargaining unit members shalt be credited with
an additional forty-eight (48} houts of futlough time for maximum total of
{(292) houts and will be shown in the table in Article 50 Section 2.
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Section 2
A,

For a police officer who retires under Public Act 345 on ot before June 30, 1990,
the City shall provide the same hospitalization as that police officer had at the time
of retitement, which includes spouse and dependents.

For a police officer who tetires on or after July 1, 1990, hospitalization benefits

levels shall be the same as then active employees. In determining benefit level

equivalence, Medicare-Medicaid complementary coverage shall continue to be
presumed to be a Medicare eligible employees’ retitement health program. Retiree is
responsible for the costs associated with Medicate Part “B” and will be responsible
for any additional ot increased patticipation costs imposed by the Medicare or other
governmentally sponsoted health related programs affecting retirees, subject to the
coordination of benefits as set forth above.

It is specifically understood by both parties that effective July 1, 2009, for persons in
the batgaining usit as of July 1, 2009, the following language shall apply:

Effective July 1, 2009, for a police officer who tetires under Public Act 345 and/or
entolls in DROP on ot after July 1, 2009, hospitalization/healthcare benefits levels
shall be the same as that police officer had at the time of retitement and/ot
DROP election with the exception of drug co-pays as outlined below in Section
2{c)(1) which includes spouse and covered dependents/childzen. In determining
benefit Jevel equivalence, Medicare-Medicaid complementary coverage shall
continue to be presumed to be a Medicare eligible employees' retirement health
program. Retiree is responsible for the costs associated with Medicare Part “B” and
will be responsible for any additional or increased patticipation costs imposed by the
Medicare or other governmeritally sponsored health related programs affecting
retirees, subject to the coordination of benefits as set forth above.

1. Itis further understood by both parties that language contained hetein
applies to employees in the bargaining unit as of July 1, 2009. DROP
participants shall be considered retired for health care purposes and at
time of DROP entollment and/or normal retirement, duty disability
retirement or death (as provided for elsewhere in this agreement), the
presctiption drug co-payments shall be reduced to zero ($0) dollars for
generic drugs and fifteen ($15) dollars for brand name (hon-generic)
drugs. This is to inctude spouse and covered children/dependents.

Each child {who is related by birth, matriage, legal adoption, ot legal
guardianship) ceases to be covered upon reaching age 26 ot as provided
by fedetal law. '

Medically proven “Special needs” children shall remain covered
regatdless of age.
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A retiree’s cost share contribution shall continue o be up to one percent
(1%) of retiree’s Act 345 retirement benefit. If under cuttent premium
formula the cost share to retirees is less than one percent (1%), the
retirees will pay the Jesser arnount until the cost sharing amount reaches
one percent (1%) or more and then the one percent (1%) formula takes
effect. Upon teaching the age of sixty-five (65) the member’s Act 345
retitement benefit contribution as provided for in this section shall
thereby be reduced to five-tenths percent (.5%). DROP participants may
have this cost shate deducted from his/her DROP account (the one
percent (1%) formula shall not include any DROP interest which has
accrued and shall still be based on the retiree’s ACT' 345 benefit only) or
at the employee’s (or designated beneficiary where applicable} option,
this cost may be deducted from any furthet lump sum payout upon
separation from employment or death.

The language as outlined above shall be afforded to all police
officers in the bargaining unit as of July 1, 2009 and any changes in
hospitalization/ health/drug/optical or dental cate benefits shall
not adversely affect present or future retired police officers in the
batrgaining unit as of july 1, 2009, However, changes may be
improved.

The City shall not be requited to cover the retitee who is covered under another
hospitalization plan or becomes covered while being covered under the City retiree
plan, provided, howevet, the coverage shall continue and shall not be terminated if
the City is reimbursed for said premiuins within ninety (90) days after notifying the
retiree of amount of preminm due, and said retiree’s coverage shall rematn in full
force and effect. The City shall resume payments on behalf of the retiree when such
other hospital plan coverage ceases.

Should an full-time employee ot retiree, once receiving a healthcate “opt-out”
stipend, cease to be covered by another plan, such active employee ot retiree may be
reinstated by filing a written application for such coverage to be reinstated pursuant
to this Agreement, if the active etnployee or retiree meets eligibility requitements.

The retitee's coverage shall not be changed to include any other persons being
covered under the hospitalization plan after that petson's sepatation from
employment.

Effective July 1, 2005, retitees and/or DROP participants will contribute up to one
percent (1%) of Act 345 retirement benefit. If under current premium formula the
cost to retitees is less than one percent (1%), the retirees will pay the lesser amount
until the cost shating amnount reaches one percent (1%} or more and then the one
percent (1%) formula takes effect. Upon reaching the age of sixty-five (65) the
membet’s Act 345 retirement benefit contribution as provided for in this section
shall theteby be reduced to five-tenths petcent (5%). '

Effective July 1, 2005, It is understood that Retitee health insurance is only provided
for persons who are DROP participants, duty, non-duty disability retirees or who
have twenty-five (25) years of credited police service (Including previously
putchased or credited militaty, police, cadet or “open” time in conjunction with
active service) without regard to age. This is to include spouse and covered
childten/dependents.

Each child (who is related by Birth, matriage, legal adoption, or legal guardianship)
ceases to be covered upon reaching age 26 or as provided by federal law.

Medically proven “Special needs™ children shall remain covered regardless of age.
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Section 3: The City reserves the right to subrogation and recovery of amounts paid by the City, or its
health insurance plans, on behalf of a person coveted by 2 City health insurance plan(s) because of an injury
in which the petson covered by the City's health insurance plan is entitled to recovery ot is paid damages by
another patty.

Section 4: No health insurance plan of the City in conjunction with any other group health plan or
plans without limit as to soutce or nature shall be construed so as to require payment of mote than 100% of
the employee's actual loss.

Section 5: Upon becoming eligible for Medicare benefits, benefits for any retiree or person covered
through or because of such retiree will continue to be subject to coordination of benefits. If such retiree of
other person fails to enroll for Medicare, benefits will be paid as though such retiree or other person had
enrolled. ’

Section 6:

A, Opt-Out Stipend: In the event a permanent full-time employee elects to waive
coverage undet the City’s healthcate plan, they shall be compensated at $2,500 pet
contract yeat if the alternative plan is not with the City. In the case of married City
employees, whereby both ate eligible to receive benefits, the employee who opts out
of the insurance will receive $1,250. (This will carry forward into the employee’s
retirement.)

1. The City will continue to provide retired employees who opt-out of the medical
and prescription drug insurance with dental and vision coverage but not less
than that in effect immediately priot to retitement and/or DROP electon.

B. The employee may elect to discontinue or retain coverage at any time provided it is
within the window period offered by the City (October 1 through November 1).

Section 7: - For a police officet who retites under Public Act 345 on or after July 1, 2004, the City shall
provide that police officer with the same or equivalent optical and dental coverage as active batgaining unit
membets but not less than that in effect immediately prior to retirement and/ot DROP election.

Section 8:

A. Effective July 1, 2017, for all bargaining unit members who are enrolied in
DROP. Police officers who are DROP participants shall be consideted retited for
healthcare purposes. Duting DROP participation and upon separation of
employment, a retitee’s cost shate contribution shall continue to be up to one
percent (1%) of the retiree’s Act 345 retirement benefit. If under the current
premium formula the cost share to retitees is less than one percent (1%), the retirees
will pay the lesser amount until the cost shating amount reaches one percent (1%)
or more and then the one percent (1%) formula take effect. Upon reaching the age
of sixty-five {65), the member’s Act 345 retirement benefit contribution as provided
for in this section shall thereby be reduced to five-tenths petcent (.5%). DROP
patticipants may have this cost share deducted from his/her DROP account (the
one percent (1%) formula shall not include any DROP interest which has accrued
and shall still be based on the retitee’s Act 345 benefit only) or at the employee’s (or
designated beneficiaty where applicable) option, this cost may be deducted from any
further lump sum payout upon sepatation from employment or death.

As a matter of clarification, it is understood that retiree health insurance is
and will be afforded to all persons (DROP participants, retirees, members
and survivor beneficiaries) eligible to receive any type of pension benefit
under Act 345, except for employees hired on or after April 13, 2011,
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Effective January 1, 2018, for all active employees not enrolled in DROP:

The City shall provide full-time employees the ability to select health insutance
coverage from at least four (4) PPO options. At least one (1) of these options will be
a PPO with in-network benefits including but not limnited to: a deductible of $100
single; $200 family; plan-paid coinsurance of 90%; coinsurance annual maximum of
$500 single; $1000 family; office visit copay of $20; emetgency room copay of $50;
and prescription drug copays of $10 genetic; $40 brand formulary and $40 brand
non-formulary. Mail order presctiptions will require two (2) copays for a 90-day
supply of medications.

1.

One of four (4) PPO options shall also be a Health Savings
Account qualified plan.

All active non-DROP employees as of January 1, 2018 will be
requited to shate in the cost of their healthcare through the
City in accordance with P.A 152 as that Act is implemented
by the City. In the event P.A. 152 is amended ot repealed,
the City and the Union agree to open up the contract for
negotiations for healthcare only. It is the intent of the City to

adopt the hatd cap starting January 1, 2018. If the City opts

out of P.A. 152, an active non-DROP participant batgaining

unit member’s contribution shall not exceed five (5%)

percent of the employee’s base wage as it appears in the wage
schedules of this and succeeding agreements.

In the event a permanent full-time employee elects to waive
coverage under the City’s healthcare plan, he or she shall be
compensated at $2,500 per plan year if the alternative plan is not
with the City. In the case of married City employees wheteby both
are eligible to receive benefits, the employee who opts out of the
insurance will receive $1,250.

In the event the City opts to switch it’s participation choice in
accordance with P.A. 152 in any plan yeat, (whether hard cap,
80/20 ot otherwise), the Union, at it’s sole discretion, may re-open

and negotiate this agreement for healthcare only.
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The HSA plan shall have an indexed deductible that adjusts to the annual
minimum guidelines for compliance as a Qualified High Deductible Health Plan as
defined by the IRS, Single $1300.00 and family $2600.00. The total deductible and
out of pocket maxirmum shall not exceed Single- $2250.00 and Family- $4500.00.
The HSA plan shall have a zero percent (0%) coinsurance. The Union reserves the
right to bargain with the City administrator of the Health Savings Account for all
membets. The City shall contribute to each member’s HSA account on Januaty 1,
2018 and every January 1 thereafter. Members receiving 2-person or Family HSA
plan shall receive $1300.00 annually. Members receiving Single Person HSA Plan
shall receive $650.00 annually. Members shall have the option to contribute to their
HSA account through payroll deduction up to the maximum annival amount as
defined by the IRS guidelines.

In addition, the City shall offer all bargaining unit members who elect an
HSA plan an online healthcare option with a zero (§0) dollar co-payment, zero (§0)
dollar cost-share and zero (§0) dollar out-of-pocket maximum through BCBSM
AMWELL. or an equivalent provider. All eligible batgaining unit members who elect
one of the PPO plans shall have an online healthcare option with a five (§5) dollar
co-payment, zero ($0) dollar cost-shate and maximum five (§5) dollat out-of-pocket
through BCBSM AMWELL or an equivalent provider as agreed to by the City and
the Usnion,

The City and Union shall meet annually prior to open enrollment to review
and design (if needed) the medical plan options not specified in Article 56 with the
objective of giving employees a range of options that may decrease employee costs.

Effective January 1, 2018, for bargaining unit members hired before April 13,
2011 and who retire under Act 345 ot enroll in DROP:

1. Healthcare benefits while in the DROP and/or retirement
may be the same as the member had at time
of DROP entollment and/or notmal retirement, duty disability
retirement or death. This is to include spouse and covered
children/dependents. Thete will retnain a PPO plan with the
prescription drug co-payment reduced to zero ($0) dollars
for generic drugs and ffteen ($15) dollars for brand name (non-
genetic) drugs. Mail order prescriptions will requite two (2) copays
for 90-day supply of medication.
While in the DROP, the member’s insurance premium cost shate
contribution through the City shall be in accordance with P.A 152

until such time he or she separates from employment.
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Upon separation of employment, retirees will

contribute up to one percent (1%) of Act 345 retirement benefit.
If under cutrent premiom formula the cost to retitees is less than one
percent (1%), the retitees will pay the lesser amount until the cost
shating amount reaches one percent (1%) ot more and then the
one percent (190} formula takes effect. Upon reaching the age

of sixty-five (65) the member’s Act 345 retirement benefit
contribution as provided for in this section shall thereby be
reduced to five-tenths percent (5%).

Upon Medicare eligibility, retitees must enroll in Medicare Part A
and B. A retitee shall be responsible for the costs associated with
Medicare and will be responsible for any additional or

increased participation costs imposed by the Medicate ot other
governmentally sponsored health-related programs affecting
retirees. Retirees shall be subjected to any and alt deductibles as
requited by Medicare. Medicare-eligible retirees shall receive a
Medicare Advantage plan or Medicare complementary coverage.

In the event a permanent DROP participant elects to waive

.coverage under the City’s healthcate plan, he or she shall be

compensated at $2,500 per plan year if the alternative plan is not
with the City. In the case of martied City employees whereby both
are eligible to receive benefits, the employee who opts out of the

insurance will receive $1,250.

Effective January 1, 2018, for all bargaining unit members hited on ot after
April 13, 2011 who retire under Act 345 or enroll in DROP:

1.

Healthcare benefits while in the DROP may remain the

same as the member had at time of DROP election until his/het separation
from employment. This is to include spouse and covered
children/dependents. While in the DROP, the member’s insurance
premium cost share contribution through the City shall be in

accordance with P.A 152 until such time he ot she separates from

employment.
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In the event the DROP participant elects to waive the City’s
healthcare plan, he/she shall be compensated at two-thousand five
-hundred (§2,500) per plan year if the alternative plan is not with
the City. In the case of married City employees, whereby both ate
eligible to receive benefits, the employee who opts out of the
insurance will receive one-thousand two-hundred ($1,250).

The City shall not provide post-tetirement healthcare

insurance after separation from employment.

The employee shall contribute three (3%) percent

of his/her base wage per pay petiod to the “Medical Expense
Reimbursement Trust” in lien of a retiree healthcare benefit.
The City shall contribute an additional one (1%) percent. This
contribution will be withheld from the employee’s pay
throughout their tenure with the City and the City remains
responsible for investing the contribution into the trust.

For police officers hired on or after April 13, 2011, who

retite and separate employment under Public Act 345, whom
are not entitled to post-retirement healthcare, the City shail
provide a stipend in the amount of fifty (50%) percent of that
retitee’s chosen post-refirement healthcare premium cost plan
(up to a maximum of five thousand ($5,000) dollars).

This stipend shall be paid to the retiree (or retiree’s spouse in
cases where the retitee has pre-deceased his/her spouse) on

ot about December 1t of each year for the following plan

year and is not intended to cover any premium related to the
Medicare Parts (A, B, or D). The retiree shall submit
documentation to the City priot to December 1+t of each year
showing the retiree’s entrollment plan and cost share for the

following yeat.
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Section 1:
A,

Section 1:

ARTICLE 57
EDUCATIONAL BENEFITS

"The City of Dearborn Heights, upon written application will pay for tuition and textbooks
for police officers taking job related courses or courses offered in the Police Administration
curriculum with the conditions hereinafter set forth for books and tuition will be made to
the employee by the City after completion of coutses where 2 gtade of "C" or better is
attained. All coutses must be in accordance with Police Administration and curriculum.
The police officer must pass the course with a credit and receipts have to be furnished upon
completion in otder to be reimbursed. Certificates or diplomas received shall become a part
of the police officer's Civil Service Personnel Jacket.

1. The courses taken must relate directly to police work or be a part of a
recognized Police Administration Degree curticulum, '

2. Grants or scholarships by the federal government, state government,
college or other soutces shall be turned over to the City or deducted from
the City reimbursement program.

3. Employees claiming reimbursement must prove and sign they paid the
amount sought reimbursed for either books or tuition.

Officers shall not be obligated to seek City retmbutsement for tuition or books and
may elect to secure an education completely at their own expense. Officers not
seeking reimbursement for tuition or books shall not be subject to the provisions of
patagraph (A)(3) above.

The Union shall teceive copies of a list of training classes available which the City
intends to send officers to.

Effective July 1, 2017, The City of Dearborn Heights shall no longer pay fot tuition
and textbooks for a member taking courses after he or she enters into the DROP.,
Members who are currently enrolled in an educational program and in the DROP as
of July 1, 2017 shall be entitled to continue and complete the program and be
teimbutsed.

ARTICLE 58
PENSION

Effective July 1, 1993 and thereafter, a police officer then in the bargaining unit that retires

shall be entitled to a pension, pursuant to Public Act 345 at the rate of two and eight tenths percent (2.8%)
multiplier from the officer’s date of hire as a police officer {does not include Cadet time).

Effective July 1, 2006 and thereafter, a police officer then in the bargaining unit that retires shall be entitled to
a pension, pursuant to Public Act 345 payable

throughout the membet’s life of a two and eight-tenths (2.8%) percent multiplier per year. Upon reaching
twenty-five (25) years of service an additional five percent (5%)

shall be added to equal seventy-five percent (75%) with a one-percent (1%) increase pet year thereafter. This
multiplier shall commence from the officet’s date of hire as a police officer including any/all purchased ot
credited eligible setvice time as provided in Section 58,10.

Page 52 of 69



Effective July 1, 2009 and thereafter, a police officer then in the batgaining unit that retires shail be entitled to
a full, unteduced normal service retirement/pension after twenty-five (25) years of credited police service
pursuant to Public Act 345 payable throughout the membet’s life of a two and eight-tenths (2.8%) percent
multiplier per year. Upon reaching twenty-five (25) years of credited service an additional five (5%) percent
shall be added to equal seventy-five (75%) percent with a one-percent (1%) increase per year thereafter. The
City shall permit the pension benefits of each police officer to vest upon the completion of ten (10) years of
credited service,

‘This multiplier shall commence from the officets date of hire as a police officer including any/all putchased
or credited eligible service time as provided in Section 58.10 without regard to age.

Section 2: Effective January 1, 2002, Police officers will contribute five percent (5%) of salary for this
benefit, !
Section 3 Effective July 1, 2004, Police officers agree to change highest five year (5) average

compensation to highest thtee (3) year average compensation out of last 10 years and that this change will
carty forward with a Police officer into the command unit if the Officer is promoted.

A Effective July 1, 2009, police officets agree to change the highest three (3} yeats of
compensation average out of last (10) years to: the highest three (3) years of
compensation average preceding that member’s retirement or leaving service (best 3
yeat average out of career) and that this change will carry forward with a police
officer into the command unit if the officer is promoted.

Section 4: For persons in the bargaining unit “avetage final compensation” shall mean the three (3)
years of highest annual compensation received by a member during the membet’s ten (10) years of service
immediately preceding that member’s retirement or leaving setvice, as authotized by and calculated in
accordance with Act 345, Section 6(f) (MCLA. 38.556(f).

A Effective July 1, 2006, for persons in the bargaining unit “Final Average
Compensation” shall mean the three (3) years of highest annual compensation
received by 2 member during the member’s ten (10) years of setvice immediately
preceding that membet’s retirement of leaving service, as authorized by and
calculated in accordance with Act 345, Section 6 (f) (MCLA 38.556(f)) and shall
also include: '

B. At the employee’s option, a credit amount of up to the first seventy-five (75)
unused sick days (in eight hour increments) to be deducted from the lamp sum
distribution pay out calculation as provided in section 58.6. In excess of seventy-
five (75) and up to two hundred (200) (eight hour increment} accumulated sick
days shall be paid from lump sum disttibution pay out calculation as provided in
section 58.6. -

Section 5: Effective July 1, 2009, for persons in the batgaining unit “Final Average Compensation™
shall mean the highest three (3) years of compensation average preceding that member’s retitement or leaving
setvice (best 3 year average out of careet), as authotized by and calculated in accordance with Act 345,
Section 6(f) MCLA 38.556(f).

A, Effective July 1, 2009, for persons in the bargaining anit “ Final Average
Compensation™ shall mean the highest three (3) years of compensation average
preceding that tnembert’s retitetnent ot leaving sexvice (best 3 year average out of
career) and shall be calculated in the following manger:
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B. ‘The calculated percentage multiplier (of the years of credited police service as
outlined in Section 1) of the highest three (3) years of compensation average
preceding that member’s retitement or leaving service (best 3 year average out of
careet) which shall also inclade but not be limited to any: Uniform Allowance
and/or Weapons Qualification bonus etc. and shall also include:

At the employee’s option, a credit amount (at the prevailing hourly
rate of pay} of up to one hundred twenty-five (125) unused sick days (in eight hour
increments or 1000 houts) may be included into the F.A.C. but not paid out. A
ctedit amount (at the prevailing houtly rate of pay) of up te two hundred-forty (240)
hours of unused compensatory time and a credit amount (at the prevailing houtly
rate of pay) of up to two hundred forty-four (244) hours of unused furlough time
may be included into the F.A.C. and shall be paid out in accordance with Section
11(e) of this article.

1. Persons hired on or after July 1, 2011, shall not be entitled to
ihchude any credited azmount of nnused sick days, compensatory time and/or
furlough time into the F.A.C.

C. For persons hired on or after July 1, 2011, * Final Average Compensation” shall
mean the highest three (3) years of compensatton average preceding that member’s
retirement ot leaving setvice (best 3 year average out of cateet) and shall be
calculated in the following manner: -~

D. The calculated percentage multiplier (of the years of credited police service as
outlined in Section 1) of the highest three (3) years of compensation average
preceding that member’s retirement or leaving service (best 3 year average out of
careet).

The provisions outlined above in B(1), C and D with regard to the F.A.C for
employees hired after on or after July 1, 2011 shall carry forward with them into the
command unit if promoted.

E. It is understood by all parties that the negotiated pension benefits as outlined in this
‘ article shall not be adversely modified and or changed for persons in the bargaining
unit hired prior to July 1, 2011.

Section 6: Persons retiring shall receive any lump sum distribution to which entitled (for example:
accumulated sick, petsonal, compensatory and vacation time) at time of retitement in three (3) installments
commencing with such person's first day of retirement with interest being paid on a declining balance method
at 70% of the one year time certificate of deposit rate of the City Depositoty as of the last day of work:

1st Installment 34%

2nd Installment 34%

3« Installtnent 32%
100%

Second installment to be paid upon first anniversary date of retitement. Thitd installment to be paid
on second anniversary date of retirement.

Section 7: In the event that a duty disability retiree dies during the time of duty disability and ptior to
the time of regular retirement, the retitee’s spouse and children under the age of 26 will continued to receive
the health care benefits that would have otherwise been available to that duty disability retiree.

Section & Effective July 1, 1996, an employee shall have the tight to teceive a partial or total refund of
his or her accumulated pension contributions (without interest) at the employee’s time of retirement. If an
employee receives such refund the employee’s retirement allowance shall be reduced proportionately, The
document entitled “Factors to Compute Reduction in Monthly Retirement Allowance Applicable to
Withdrawals Made at Retitement” will be attached as Attachment C to this contract.
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The Factor will be based upon the G83 Male Mottality Table with an interest tate based upon the PBGC
Interest rate; however, the parties agtee that they will not alter their reliance on the G83 Male Mottality Table
or the PBGC Interest Rate duting the life of this contract.

Section 9:
A,

Retiree Supplementary Benefit: Effective for employees retiring on and after July 1,
2001 there shall be patd an annual retiree bonus subject to the terms of this
provision. The annual retitee bonus shall be paid on or about October 1 of each
year. To be eligible to receive the annual retiree bonus, the employee must have
retited a minimum of five (5) complete plan years prior to the July 1 date
immediately preceding the October 1 bonus payment date. (A plan year is July 1
through June 30). Unless there are insufficient funds to pay any annual retiree
bonus (see C below) or unless the annual retiree bonus is to be prorated due to
insuffident funds (see C below) the annual retiree bonus paid each October to the
retiree (of his ot het survivor beneficiary) shall be equal to one-twelfth (1/12) of the
total pensjon benefit payments paid to the retiree {or his or her survivor beneficiary)
during the one-year period of July 1-June 30 immediately preceding the October 1
bonus payment date.

The annual retiree bonus will be based on “excess earnings™ as described herein.
An intetnal “Police Patrol Officer Retiree Bonus Fund” (hereinafier “Fund”) shall
be set up within the Act 345 Firefighter and Police Plan Trust (hereinafter “Act 345
Plan’). The Fund will initially be established by no later than October 1, 2001, with
an initial contribution amount equal to five (5) times the average total monthly
pension benefit payments paid to all Police Pattol Officer retitees during the one-
yeat period of July 1, 1999 - june 30, 2000 as reposted in the July 1, 2001, actuarial
valuation repott (i.e., the initial contribution amount shall be the total pension
benefit payments paid to all Police Patrol Officer retirees from July 1, 1999 - June
30, 2000, divided by twelve (12), with the result then multiplied by five (5)).

All annual retitee bonuses will be paid from this internal Fund, assuming it has
sufficient funds (see below). Annually, the Fund will be credited with
earnings/losses, based on the actual average principal equal to the estimated matket
rate of return presented in the most recent actuatial valuation for the Act 345 Plan.
In addition, annual conttibutions shall be made to the Fund each Octobet 1
(commencing October 1, 2001,) provided that the Act 345 Plan’s estimated market
rate of return for that year, as reported in the most recent actuatial valuation for the
Act 345 Plan, is greater than nine (9.0%) percent. ‘The total potential annual
conttibution to all retitee bonus funds in the Act 345 Plan will be equal to earnings
above nine (9.0%) percent to a maximum of ten (10.0%) petcent, based on the )
estimated matket rate of return reported in the most recent actuarial valuation for
the Act 345 Plan. That is, the total annual contribution amount shall be a
maximum of one (1.0%) percent of total Act 345 Plan investment earnings, and that
total annual contribution amount shall be allocated among all retivee bonus funds
within the Act 345 Plan in any plan year.
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The amount of potential contribution to be allocated to the Police Patrol Officer
Retitee Bonus Fund will be the total annual conttibution amount prorated based on
the total actuarial accrued lability for ali Police Patrol Officer participants in the Act
345 Plan in relationship to the total actuatial liability for all participants in the Act
345 Plan, as set forth in the most recent actuarial valuation for the Act 345 Plan. In
addition to the foregoing, the annual contribution to any retiree bonus fund in the’
Act 345 Plan in any plan yeat shall in no event cause the retiree bonus fund to have
a fund balance in excess of ten (10) times the total average monthly pension benefit
payments paid in the previous plan year to retirees covered by that retiree bonus
fund (i.e. total monthly pension benefit payments made to retirees covered by that
retitee bonus fund dusing the irnmediately preceding July 1 - June 30 plan year
period divided by twelve (12), and the result multiplied by ten (10).

Should the Police Officer Retiree Bonus be made available to Police Officet retitees
who retired prior to July 1, 2001, and in the event the Police Officer Retitee Bonus
Fund in any patticulat year lacks sufficient funds to pay a full annual retiree bonus
to all eligible Police Officer tetirees, then a full annwal bonus will be paid only to
those eligible Police Officer retirees who retired on or after July 1, 2001. Further,
should the Police Patrol Officer Retiree Bonus Fund in any particular year lack
sufficient funds to pay a full annual retiree bonus to those eligible Police Patrol
Officer retirees who retited on or after July 1, 2001, then to the extent there are
sufficient funds to do so, a reduced annual retiree bonus shall be paid to those
eligible Police Patrol Officer retirees who retired on or after July 1, 2001, on a pro
rata basis. Any such determination of insufficient funds must be made and certified
by the Act 345 Plan’s actuary. :

Effective July 1, 2017, for all mnembers (including DROP participants) in the
bargaining unit as of October 1, 2017 who eventually entet DROP and/ or tetite and
sepatate employment under Public Act 345, there shall be paid an annual police
patrol officer retiree bonus regardless of the health of the Police Patrol Officer
Retiree Bonus Fund. Future police patrol officer retirees and current DROP
participants shall be entitled to and receive an annual retitee bonus for life. The
annual retiree bonus shall be paid on October 15t each yeat to the retiree (or his or
het survivor beneficiary) and shall be equal to one-twelfth (1/12) of the total
penision benefit payments paid to the retiree (or his or het survivor beneficiary)
during the one-year period of July 1#t - June 30 immediately preceding the October
1t bonus payment date. To be eligible to teceive the annual retiree bonus, the
employee must be retired or a DROP patticipant a minimum of five (5) complete
plan years pror to the July 1t date immediately preceding the October 1 bonus
payment date (A plan year is July 1 through June 30% ). DROP patticipants shall
still receive credit to their DROP accounts upon becoming eligible to receive the
police patrol officer retiree bonus. This langnage shall be extended to anyone hired
into the bargaining unit on or after October 1, 2017 but before January 1, 2018,

Effective January 1, 2018, employees hired into the bargaining unit shall be subject
to the provisions set fotth in Section 9 (A), (B) & (C) of this Article.
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Section 10: An employee may be permitted and receive additional setvice credit of up to twenty-four
(24) months for past police cadet service prior to promotion to a swotn police officer with the City at no cost
to the employee. Employees may also be permitted to purchase up to thirty-six (36) months of past police or
active military service priot to employment as a swozn police officer with the City ot any combination of past
cadet, police and/or military time not to exceed thirty-six (36) months. It is understood and agreed by both
parties that with the exception of past cadet setvice, the first twenty-four (24) months of time shall be paid by
the employee at four percent (4%) of base wage. For those employees (including past police cadets) opting to
putchase an additional twelve (1Z) months of time, the cost per employee shall be five percent (5%) of base
wage. Employees may use earned time, personal funds, payroll deduction ot transfer funds from other
retitement accounts as permitted by the IRS.

A Effective July 1, 2009, emnployees may purchase additional months (in excess of the
first twenty-four (24) months at the rate of 4% of base pay) of prior police cadet,
previous police ot militaty service for up to forty-eight (48) months of service credits at
a rate of five (5%) percent per year of the member’s current base pay per service credit
Yea.f.

B. Effective July 1, 2009, employees may purchase months of “open time” for up to a
forty-eight (48) months of service credits at a rate of five and one-half (5.5%) percent
pet yeat of the membet’s current base pay per service credit year.

C. Effective July 1, 2009, employees may purchase a “5t year” (an additional twelve (12}
months) of setvice credits at a rate of twenty-four and one-half (24.5%) percent of the
membet’s current base pay.

1. It is understood this rate is for the purchase of a 5% year only and that the
purchase of a 5% year will cease to be available to new employees hired after
July 1, 2015 A

2. Effective July 1, 2017, employees may again purchase a “5% year” of

credited service. Members hired prior to July 1, 2017, shall have seventy-
two (72) months from July 1, 2017 to purchase same at no cost to the City.
For members hired after July 1, 2017, this time shall be paid for in
accordance with Section 10(D) below and shall also be at no cost to the
City as well.

It is undetstood that any combination of service credits putchased/credited shall not
exceed sixty (60} months total.

D. Batgaining unit members hired after July 1, 2009, shall have seventy-two (72) months
from date of hite to putchase in full any/all ime as outlined in A, B or C after which
time the opportunity to purchase additional service credit(s) shall cease. Bargaining unit
members hired before July 1, 2009 must declare their intent to purchase any/all
additional time as outlined in A, B or C by July 1, 2011, This time need not be paid in
full.

It is understood employees may still use earned titne, personal funds, payroll deduction
ot transfer funds from other retitement accounts as perrnitted by the IRS to purchase
these service credits.
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Section 11:
DROP OVERVIEW

Effective January 11, 2007, any Employee who is 2 member of the City of Deatborn Heights Police
and Fire Act 345 Retirement System may at any time voluntarily elect to participate in the City of Dearborn
Heights Police and Fite Retitement System Deferred Retitement Option Plan (hereinafter “DROP”) after
attaining the minimum requitements for a full, unteduced normal service retiternent/pension or as provided
for in theit respective batgaining agreement or any such Employee who has attained twenty five (25) years of
service credit.

Upon commencement of DROP patticipation, the Patticipant’s DROP Benefit shall be the dollar
amount of the Employee’s monthly pension benefit computed by using the contractual guidelines and
formula(s) that are in effect on the particular DROP date. During participaton in the DROP, the Participant
continues with full employment status, receives all future promotions and benefit/wage increases, and is
considered an employee of the City of Deatborn Heights

‘The Participant’s DROP Benefit shall be credited monthly to the Participant’s DROP Account
which shall be established within the City of Deatborn Heights Police and Fire Retirement System (the
“Police and Fire Retitement Systern™). The Patticipant’s DROP Account shall be maintained and managed
by the Board of Trustees of the Police and Fire Retiretnent System (the “Retirement Board”). Upon
termination of employment, the Patticipant shall retire and will begin to teceive payment(s) from his/her
individual DROP Account as desctibed heréin. The DROP payment(s) are in addition to 2l other
contractual pension benefits. The Participant is solely responsible for analyzing the tax consequences of
participation in the DROP.

A. PARTICIPATION PERIOD

The maximum petiod for patticipation in the DROP is eighty-four (84} months (the “Pa_tttmpatton
Penod”) after which time the employee shall terminate employment with the City. Thete is no minfmum
time petiod for participation.

Upon termination of employment, the retiree shall receive the monthly retirement benefit previousty
credited to their DROP Account and shall be eligible for disttibution of theit DROP Account Balance in
accordance with Section H herein.

B. ELECTION TO PARTICIPATE

Blection to participate in the DROP program is IRREVOCABLE (except in the instance of duty
disability ot duty death as provided in DROP Section I herein). An Employee who wishes to participate in
the DROP shall complete and sign such application form or forms as shall be required by the Retitement
Board,

The Retirement Board shall review the application within a reasonable time period and make a
determination as to the Employee’s eligibility for participation in the DROP. On the Employee’s effective
DROP Date, he or she shall become a DROP Participant and shall cease to accrue additional retirement
benefits otherwise credited to active membets of the Police and Fire Retirement System. The amount of
credited service, multiplier and average final compensation shall be fixed as of the Participant’s DROP Date.
Increases in compensation and accrual of additional service duting DROP Participation will NOT be factored
into the pension benefits of active or former DROP Participants (except as specifically provided in
Subsection K).

Except with regard to the retirement benefits expressly provided herein, DROP Participants will
continue with full employment status with all rights and privileges afforded to employees of the Police and
Fite Departments, in the approptiate case, and this applicable bargaining unit, inchuding, but not limited to,
future promotions, benefit/wage increases, union membership and reptesentation, as well as, retirement
system membership and Board tepresentation,
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An employee who qualiftes for DROP Participation upon the date City Council ratifies this DROP
will have a petiod of six months thereafter to file a written “Back DROP” election. Individuals who elect the
“Back Drop” shall elect a monthly period, not to exceed sixty (60) months, to constitute the Employee’s Back
Drop Petiod. Individuals who elect the “Back Drop™ will have their DROP benefit calculated based upon the
regular monthly retirement benefit to which the Employee would have been entitled if the Employee had
actually terminated employment and retired on the date the Employee elects to enter the DROP (fess the
annuity withdrawal reduction as set forth in Subsection E and/or actuatial reductions as a result of the
Employee election an Optional for of benefit under the Plan, if applicable).

The regular monthly retirement benefit determined above shall be multiplied by the Employee’s Back
DROP Period and such amount shall be credited to the Employee’s DROP account. The Employee’s Back
DROP Petiod shall reduce the Employee’s DROP Participation Period after which time the Employee shall
terminate employment with the City.

After an eligible Employee attains thirty (30) years of setvice credit, the allowed DROP Participation
Petiod fort that Employee will be reduced by one month of DROP Participation for every month beyond
thirty (30} years of service credit that the Employee delays making a DROP Enrollment election.

C. DROP BENEFIT

The Participant’s DROP Benefit shall be the regular monthly retirement benefit to which the
Employee would have been entitled if the Employee had actually terminated employment and retired on the
DROP Date (less the annvity withdrawal reduction as set forth in Subsection E and/or actuarial reductions as
a result of the Employee electing an Optional form of benefit under the Plan, if applicable). '

The Participant’s DROT Benefit shall be credited monthly to the Participant’s individual DROP
Account. A DROP Parficipant may at the time of DROP Election elect to receive his or her benefit in the
form of the Cuttent Pension Plan’s Qption T or Option 11 Benefit and nominate a named beneficiary in
accordance with the Police and Fite Retirement System provisions.

'The term “spouse” for purposes of benefit qualification of DROP Patticipants, shall mean: (1} the
person to whom the Participant was legally married on the Patticipant’s date of death if such death occurs
duting DROP Participation; ot (2) the person to whom the retiree was legally martied on both the effective
date of termination of DROP Patticipation and the retiree’s date of death provided such death occurs after
termination of DROP Participation. The definition of “spouse” herein may be amended putsuant to an
Eligible Domestic Relations Otder entered pursuant to Michigan Public Act 46 of 1991, as amended (MCL
§38.1701 et seq.).

D, REFUND OF RETIREMENT CONTRIBUTIONS

An Employee who elects to participate in the DROP (and correspondingly, ceases to accrue
additional retirement benefits otherwise ctedited to active members of the Police and Fire Retirement System)
may elect the Refund of Retirernent Conttibutions Option provided by their respective Collective Bargaining
Agreements at the time of electing DROP participation. This Option and all other retirement options under
the Police and Fire Retirement System which are available to Retitement System Members shall only be
available to the DROP Participant at such time as he ot she elects DROP Participation and not thereafter.

The Refund of Retitement Contributions Option election shall be made commensurate with the
Patticipant’s DROP election, but not thereafter, and the Refund amount at time of DROP will be utilized to
compute the actuarial reduction of the Participant’s DROP Benefit, as well as the Employee’s monthly
refirement benefit from the Police and Fire Refitement System after termination of employment. The Refund
amount {accumulated contributions) shall be withdrawn from the Police and Fite Refirement System at the
time of DROP Entoliment and subject to withdrawal by the DROP Participant at the time of DROP
Election.

Page 59 of 69




DROP Participants who do not elect the Annuity Withdrawal Option shall have their full unteduced
benefit credited to theit DROP Account,

At the time of the Refund of Retirement Contributions Option election, if an Employee is electing a
straight life form of benefit with no qualifying spouse, the Refund reduction computation is based in part
upon the actuarial life expectancy of the Employee {rathet than the life expectancies of both the Employee
and qualified spouse). There shall be no adjustments to the benefits payable upon the matriage of a DROP
Participant to a qualifying spouse during DROP Participation.

In the event such spouse (i.e. qualified after calculation of the Refund election), subsequently qualifies for
benefits payable by the Police and Fite Retitement System, said benefits shall not be adjusted based upon the
Employee’s Refund of Retirement Contributions election.

E. LUMP SUM DISTRIBUTION OF ACCUMULATED LEAVE TIME

Sick Time. At the time of DROP enrollment, normal retitement, duty disability retitement ot death
(as provided for elsewhere in this agteement), an employee or designated beneficiary whete applicable, may
elect to roll in the contractually agreed upon sick time (up to 1000 hrs) into the employee’s Final Average
Compensation except as provided for in Article 58 Section 5 (b)(1). _

Any excess sick time at titne of DROP enrolltnent, normal retitement, duty disability retitement or
death (as provided for elsewhere in this agteement) shall be distributed in accordance with Article 58 Section
6.

Any employee may elect to “roll ovet” up to twenty-five (25) sick days into his/her DROP sick day
bank. With the maximum earned sick day bank correspondingly increased. (example: 10 days “rolled over”
new maximum 94 - 25 days “rolled over” new maximum of 109).

When an Employee begins DROP Participation, the Employee will earn a lump sum of twelve (12)
sick days to start (which will be prorated should the Employee terminate DROP Participation ptiot to
completing the first year of DROP Participation), and may accrue a maximum of up to one hundred-nine
(109) sick days (to be credited at one per month after completing the first 12 months of DROP Participation).
Upon separation from employment or death, these sick days will be paid out at the prevailing houtly rate of
pay in (8) hour increments up to one hundred-nine (109) days or eight hundred seventy-two (872) hours and
distributed in a lump sum.

As provided for in the DHPOA collective bargaining agreement, the 13% bonus sick day will be paid
at the rate of twelve (12) hours compensatory time and added to the Employee’s compensatory time bank on
January 1=t of each year. (DROP Participants only) )

On Febtuary 15% of each year, at the employee’s option, the City shall pay for earned sick days in
excess over one hundred-nine (109) days at the rate of one half (1/2) day’s pay for each (eight hout
increment) day.

Compensatory Time. At the time of DROP enroliment, normal retirement, duty disability
retirement or death (as provided for elsewhete in this agreement), the contractually agreed upon
compensatory time (up to 240 hrs.) shall be paid out at the prevailing hourly rate of pay and shall be included
in the computation of the employee’s Final Average Compensation except as provided for in Article 58
Section 5 (b)(1).

Any additional remaining compensatory time may be carried forward and rolled into the employee’s
DROP compensatoty time bank or at the employee’s (or designated beneficiary’s whete applicable) option,
shall be disttibuted in accordance with Atrticle 58 Section 6. All accumulated earned compensatory time
(which is earned throughout the DROP participation period) shall be paid out in a lump sum at time of
sepatation from employment ot death but will not be included in the calculation of Final Avetage
Compensation,
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Futlough Time: Unused/accumulated furlough time (up to 244 his) shall be paid out at the
prevailing houtly rate of pay at the time of DROP enrollment, normal retirement, duty disability retitement o
death (as provided for elsewhere in this agreement) and shall be included in the computation of the
employee’s Final Average Compensation except as provided for in Article 58 Section 5 (b)(1).

Any additional remaining furlough time tmay be cattied forward and rolled into the employee’s
DROP furlough titne bank o, at the employee’s or (designated beneficiary’s whete applicable) option, shall
be distributed it accordance with Article 58 Section 6. Any unused/accumulated eatned futlough time (which
is earned throughout the DROP participation period) shall be paid out in a lump sum at time of separation
from employment ot death but will not be included in the calculation of Final Average Compensation.

E. DROP ACCOUNTS

For each DROP Participant, an individual DROP Account shall be created in which shall be
accumudated at DROP Infetest, the Participant’s DROP Benefits. All individual DROP Accounts shall be
maintained for the benefit of each DROP Participant and will be managed by the Police and Fire Retirement
Board in the same manner as the funds of the Police and Fire Retirement System. IDROP Interest for each
DROP Participant shall be five (5%) percent per annum and credited quaiteﬂy The Retirement Board shall
provide each participant with an annual statement of their account activity. The reference to individual
DROP Accounts shall be interpreted to refer to the accounting records of the Police and Fire Retitement
System and not to the actual segregation of moneys in the funds of the Police and Fire Retiternent System. At
the Employee’s request, one additional statement per year may be provided to the Employee.

G, CONTRIBUTIONS

Employee contributions to the Police and Fite Retirement System shall cease duting DROP
Participation.

H. DISTRIBUTION OF DROP FUNDS

Upon termination of employment, the former DROP Participant must choose one, or a consistent
combination of, the following distribution methods to receive payment(s) from his or her individual IDROP
Account:

1) A total lump sum distribution to the recipient.
2) A partial lump sum distribution to the recipient.
3 A lump sum direct rollover to another qualified plan to the extent allowed by federal law and

in accotrdance with the Retirement Board’s rollover procedures.

4). An annuity payable for the life of the recipient.

5) An optional form of annuity as established by Public Act 345 of 1937, as amended.

6) A monthly disttibution to the recipient.

1. An individual’s remaining DROP account balance shall be credited monthly with interest
based upon the greater of: (1) five and one-half (5 'z %) percent per annum, or (2) one-half

(1/2) of the market rate of return eatned by the Police and Fite Retitement System in the
prior calendar year. .
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A former Participant may change their disttibution method as may be applicable no more than once
per annum prior to June 30% of each year in accordance with such procedures and time guidelines as adopted
by the Retirement Board.

A former Participant tnay elect a total lump sum distribudon of any retmaining balance in their
DROP Account at any time after termination of employment which will be paid within 90 days after receiving
the member’s request. All benefit payments under the Plan shall be made (or commence in the case of an
annuity) as soon as practical after entitlement thereto, but in no event later than the April 1 following the later
of:

1) The calendar yeat in which the Member attains age 70 72 , ot

2 The calendar yeat in which the Participant’s employment terminated,

If the Accumulated Balance in any former Participant’s account becomes less than §5,000 fot such
other amount as provided in Internal Revenue Code Section 411(a)(11)(A)], then the Retirement Boatd, in its
sole discretion, shall have the option of disttibuting the former Participant’s entire account, in the form of a
lump sum, to the Former Participant.

Any and all disttibutions from Participant’s DROP Account shall not be subject to offset by any
workers’ compensation wage loss payments received by the Participant, incdluding any redemption amounts.

Any eligibility for receipt of a post-retitement benefit improvement (a/k/a “13% check”) shall be
~ made at time of entollment in DROP. DROP patticipants who elect to remain in the DROP in excess of
sixty (60) months shall have his/her post-tetirement benefit improvement (a/k/a “13% check™) deposited into
his/her DROP account.

I. DEATH DURING DROP PARTICIPATION

" Except as otherwise provided in Subsection K, if an Employee participating in the DROP dies
either: (I) before full retirement (i.e.,. before termination of service); or (i) during full retirement (i.e., after
termination of service) but before the DROP account balance has been fully paid out, the Patticipant’s
designated beneficiary(ies) shall receive the remaining balance in the Participant’s DROP Account in the
manner in which they elect from the previously mentioned distribution methods (Subsection I). In the event
the Participant has failed to name a beneficiary, the account balance shall be payable to the Participant’s
beneficiary of benefits from the Police and Fire Retirement System. If there is no such beneficiaty, the
account balance shall be paid in a lump sum to the Participant’s estate.

Benefits payable from the Police and Fire Retitement System shall be determined as though the
DROP Participant had sepatated from setvice on the day prior to the Participant’s date of death,

J. DISABILITY DURING DROP PARTICIPATION

Except as otherwise provided in Subsection K, in the event 2 DROP Participant becomes totally and
permanently disabled from further performance of duty as a police officer or fire fighter in the appropriate
case, in accordance with the provisions of the Police and Fire Retirement System, the Participant’s
participation in the DROP shall cease and the member shall receive such benefits as if the member had
retired and terminated employment during the Participation Perjod.

Application anid determination of disability shall be conducted in accordance with the Police and
Fire Retirement System provisions; however, the Participant shall not be eligible for disability benefits from
the Police and Fire Retirement System, except as specifically provided in Subsection K.
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K. SPECIAL PROVISION FOR DUTY DISABILITY AND DUTY DEATH

A DROP Participant who is found by the Retirement Boatd, in accordance with Retirement System
provisions, to be totally and permanently incapacitated for duty by reason of a personal injury ot disease
occutting as the natoral and proximate result of causes arising out of and in the course of the Employee’s
employment with the City, may retroactively revoke the Patticipant’s DROP election if the revocation occuts
before the payment of a distribution to the Employee from the Patticipaat’s DROP account or before
payment of disability or retirtement benefits to the Employee from the Retitement System.

If a DROP Participant dies in the line of duty while in the employ of the City, the DROP
Participant’s eligible survivors (Le., sutvivors qualified undet Section 6(2) of Public Act 345 of 1937, as
amended, and the Participant’s applicable collective batgaining agreement) and the Participant’s eligible
DROP beneficiary(ies) may, by unanimous agreement, tetroactively revoke the Participant’s DROP election
if the revocation occurs before payment of a distribution from the Participant’s DROP account ot payment
of benefits from the Police and Fire Retitement System. If a DROP election tevocation is made as
prescribed by this Subsection, the Participant’s DROP Account is not distributed, and the Participant or the
Participant’s beneficiary(fes), as applicable, is entitled to all benefits provided by the Police and Fite
Retirement System as if a DROP election had not been made.

In the event of revocation of DROP participation as provided herein, there shall be no requirement
for retroactive payment of employee conttibutions which would otherwise have been paid by the Employee
to the Retitement System and the Employee shall receive service credit for all service rendeted during DROP
patticipation or as otherwise provided i the applicable collective bargaining agreement,

L. INTERNAL REVENUE SERVICE COMPLIANCE

The Internal Revenue Setvice has accepted the DROP concept because the Employee/DROP
Patticipant does not have either actual of constructive receipt of the DROP payments (while still employed),
and the Employee ceases to accumulate additional credit toward retirement benefits once IDROP
Participation commences. The DROP is intended to operate in accordance with Section 415 of the Internal
Revenue Code, as amended, as well as with any other applicable laws and regulations, state of Michigan of
federal.

In the event the Board of Trustees finds any DROP provision to be in violation of any applicable
law, that provision shall be null and void and the remaining DROP provisions shall constitute the terms of
the DROP.

'The City of Deatborn Heights Police and Fire Retirernent System consists of a defined benefit plan.
‘The DROP Account shall be established as part of the defined benefit plan of the Retirement System ot
such other plan as the Retirement Board and the union’s shall agtee upon (ie., LR.C. section 415(m) benefit
plan) after consultation with appropriate legal counsel.

M. DROP COST

The City and those applicable collective bargaining associations which agree to adopt the DROP
Program intend for the DROP Program to be essentially cost neutral (Le.,, = 2% of covered payroll). The
parties recognize the complexity in estimating the actuarial cost impact of the DROP on the Police and Fire
Retirement System. Accordingly, after a 10 year period from the establishment of the DROP, the Retitement
Boatd will direct that the Retirement System’s Actuary to conduct an evaluation as to the cost ipact of the
DROP on the Retirement System. In the event that the actuary determines that the DROP has had a positive
cost to the Retirement System (e, > 2% of covered payroll), the DROP shall be amended in such manser,
as recommended by the Actuary and approved by the parties, to result in an essentially cost nentral program.
In the event that the City determines that the DROP has had a positive cost to the City, the DROP shall be
amended and approved by the parties,
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Dearbora Heights Police and Fire Act 345 Retitement System membets currently covered by their
tespective bargaining agreement upon ratification of this langnage, (January 11, 2007) shall not be adversely
impacted by any future amendments and will be governed under the current terms and conditions of this
section, Further, subsequent amendiments to the DROP will not impact DROP Participants.

The City of Dearborn Heights disclaims any and all responsibility for any tax implications that may
affect a DROP Partticipant. The City tecommends that each Employee consult with a professional tax
advisor, certified professional accountant, or othet such individual capable of providing tax advice,

N. HEALTH CARE

DROP Participants shall be eligible for the health cate coverage provided to refirees in accordance
with their respective collective bargaining agreements. Duting the patticipant’s entollment in DROP, the City
will provide and be responsible for the costs of health cate coverage for any additional qualified persons
added to the participant’s health cate plan during enrollment in. DROP. This health care coverage for
qualified persons added during DROP participation shail cease upon termination from DROP and leaving
employment.

ARTICLE 59
ADA/FMIA LANGUAGE

Section 1: This contract shall be in compliance with the Americans with Disabilities Act (ADA).
Employees coveted by this contract shall be entitled to all rights as contained within this contract. The City
and Union shall comply with theit obligations under the ADA and recognize the need to reasonably
accommodate the disabled, as provided under the ADDA. They agree to meet as necessaty during the term of
this agreement. :

Section 2: The City and the Union shall comply with the Family Medical Leave Act (FMLA) and the
regulations implementing that Act, which are specifically incorporated herein. Employee paid time off such
as sick days and personal days will be charged for FMLA leave, in accotdance with FMLA regulations.

Section 3: Unpaid FMLA leave will not be granted until all paid time off to which an employee can be
charged for FMLA leave is exhausted.
Section 4: Health insurance coverage will be maintained for the duration of the FMLA leave. Upon

their return from FMLA leave, employees will be returned to the same or an equivalent position to that which
they occupied when the employee commenced leave in accordance with FMLA regulations. Employees shall
also temain entitled to all other benefits to which they ate entiled under this agreement.

ARTICLE 60

JURY DUTY

Batgaining unit mmembers who are called to and report for jury duty shall be assigned to the day shift
for the day(s) for which they are obligated to teport for jury duty. At the conclusion of jury setvice for the
day, the bargaining unit member shall report for duty to finish the work shift. The assigning of an officer to
the day shift shall not result in the payment of overtime to any officet. If jury setvice lasts for eight (8) hours
or longet, this shall be considered a full work day for the employee.
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ARTICLE 61

K-9 OFFICER

Both parties agree that the City and department canine handler(s} shall be bound by the provisions,
terms and conditions as set forth in the “Canine Handler Agreement” dated April 16, 2009 and that handlers
shall be utilized it accordance with “Canine Unit Operations” Operational General Order #886 dated
November 10, 2009. '

SUCCESSORSHIP CLAUSE

This Agreement shall be binding in its entitety upon the parties hereto, their successors, assignees,
and transferees inclading but not limited to any.new governmental instrumentality which shall come
into existence by reason of any consolidation, merget, annexation, contractual agreement,
ordinance, charter amendment ot other governmental enactment and replace the City as the
employer of the DHPOA bargaining unit employees. The parties further agree that from time to
time and upon reasonable notice given by either party to the other, they shall meet and confet to.
discuss any future impact on the police officers bargaining unit which may result from the possible
replacement of the City of Dearborn Heights as the employer of the DHPOA bargaining unit
employees. The parties further agree that no employee in the police officer’s bargaining unit shall be
place in any worse position with respect to pensions, seniority, wages, sick leave, vacation, health
and welfare insurance or any other benefits by reason of the employee’s transfer to any new
governmental instrumentality or other employing unit which came into existence by reason of any
consolidation, merger, annexation, contractual agreernent, otdinance, chattet amendment or other
govetnmental enactment and which replaces the City as the employet of the DHPOA batgaining
unit employees.
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ARTICLE 62
EXTENSION

In the event that negotiations extend beyond the said expiration date of this Agreement, the terms
and provisions of this Agteement shall remain in full force and effect pending agreement upon a hew
Contract.

Hene
IN WITNESS WHEREOQF, the parties hereto have executed this Agreement on this 7 day
of_Dacorebie 2017,
DEARBORN HEIGHTS POLICE CITY OF DEARBORN HEIGHTS
OFFICERS ASSOCIATION
Jetf Colorﬁ, President Daniel S. Paletko, Mayor

POLICE OFFICERS LJ(M/{Z’L % )QLW

ASSOCIATION OF MICHIGAN Walter Prusiewicz,/ City Clerk /

Thomas Funke {2 /o] 17

Business Agent
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APPENDIX A

PLEASE PRINT

BY: >
Last Name  First Name Middle Initial
TO: City of Dearborn Heights, Michigan

Effective I hereby authorize you to deduct from my earnings § per month or
such other amount as Dearbotn Heights Police Officers Association, hereinafter called DHPOA, may certify
as my shate of the cost of administration and negotiations of this and succeeding collective bargaining
agreements with the City of Dearborn Heights. In consideration of the City of Dearborn Heights providing
this deduction service, I agree to hold the City of Dearborn Heights harmless against any and all claims,
demands, lawsuits, or othet forms of liability that may atise out of, or by reason of, action taken or not taken
by the City for the purpose of providing this deduction service. I further specifically agree that in the event
that refund of sums deducted under this Authorization is due me for any reason, that in consideration of the
City of Dearbotn Heights providing this deduction service, to seek such refund from DHPOA. The amounts
deducted hereunder shall be paid to the Treasurer of DHPOA at the address provided, and to be provided,
by said DHPOA. This Authotization shall remain in effect unless terminated by me upon sixty (60) days
ptiot written notice to DHPOA and the City of Dearborn Heights upon termination of the Agreement or
upon termination of my employment,

Employee's Signature
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APPENDIX B

"T'o: City of Dearborn Heights, Michigan

I hereby designate as beneficiaty (ies) of any employment related
benefits payable by the City on account of my death or due me from the City at the time of my death (verified
by certificate of death) under the Collective Barpaining Agreement with the Dearborn Heights Police Officers
Association or otherwise. In the event such designated beneficiary (ies) does {do) predecease me, then I
designate , as my beneficiary (fes) instead.

1 reserve the reight to change the designated beneficiaty (ies). In case of conflict between the
requirements of the Collective Bargaining Agreement existing at tite of death or any statute and this
Designation of Beneficiary, such Collective Bargaining Agreement or statute shall control the disposition of
any employment-related benefits payable on account of the death of the employee.

In addition, it is understood and agreed that the City may require the designated beneficiaty to sign
an agreement to indemnify and hold the City harmless from liability as a result of delivering any monies to the
beneficiary.

Date:

Signed:

Address:
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APPENDIX C

To: The Dearborn Heights Police Officers Association

I hereby designate as beneficiary (les) of any Union related benefits
payable by the Union on account of my death while an active member or due me from the Union at the time
of my death while an active member under the Constitution and By-Laws. In the event such designated
beneficiary (ies) does (do) predecease me, then I designate , as my beneficiaty
(ies) instead.

I resetve the right to change the designated beneficiary (ies) as often as I choose however, any/all
changes must be made in writing to the Union and kept on file. In addition, it is understood and agreed that
the Union may require the designated beneficiary to sign an agreement to indemnify and hold the Union
harmless from any/all liability as a result of delivering any monies to the beneficiary.

Date:;
Signed:

Address:
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