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Background 

Macomb County is one of 83 county units of government within the State ofMichigan. It 

is located in southeastern Michigan with Warren, Sterling Heights and Clinton Township being 



other units of government within the County having substantial police departments. Macomb 

County for statistical purposes is part ofan area that is sometimes referred to as the Tri-County 

Area constituting Oakland and Wayne Counties. At times this area is expanded to include 

Genesee, Lapeer and Monroe Counties. 

Each county in Michigan has a constitutional elected Sheriff. In Macomb County, the 

Sheriff operates the department referred to as the Macomb County Sheriff Department. The 

Department operates a detention facility, provides police services to the Macomb County Circuit 

Court, operates road patrols in the County and has contracts with the City of Mount Clemens and 

Townships for police services. Macomb County is the primary funding source of the Macomb 

County Sheriffs Department along with contract services for the City ofMount Clemens and 

Townships plus grant funds. The Department has approximately 185 budgeted Deputy positions 

and 25 Police Dispatchers including Dispatch Leaders. 

There are, among other employees of the Sheriffs Department, approximately 163 

Correction Officers, 62 Command Officers and five Captains and Jail Administrators. The 

Correction Officers are represented by the Macomb County Professional Deputy Sheriffs 

Association. The Command Officers are newly represented by the Command Officers 

Association of Michigan (POAM) and the Captains and Jail Administrators are represented by 

the Police Officers Labor Council. 

The Police Officers Association of Michigan represents the Deputies, Dispatchers and 

Dispatcher Leaders in a 2417 operation that includes the referenced Road Patrol, Detective 

services, and services in Units such as MATS and a SWAT Unit. 

The most recent Collective Bargaining Agreement between the County of Macomb and 
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the Police Officers Association of Michigan representing the bargaining unit consisting of the 

Deputies, Dispatchers and Dispatcher Leaders expired December 31, 2011. The parties engaged 

in negotiating a successor Collective Bargaining Agreement, including three mediation sessions 

with a State appointed Mediator on March 16,2012, April 17, 2012 and June 1,2012, 

respectively. Subsequently, Macomb County by its attorney filed a Petition for the appointment 

ofan Act 312 Arbitration Panel, listing 13 issues as being at impasse between the parties. The 

parties selected Delegates and the Undersigned was appointed Chairman. 

There was a pre-trial on October 5, 2012 setting forth the procedure for conducting the 

Act 312 arbitration session. Last Best Offers were submitted by October 12,2012. A hearing 

was held on October 15,2012. The Panel subsequently met, causing this Opinion and Award to 

issue. 

The Issues 

The issues as submitted by the County as attached to its Act 312 Petition are: 

1. 	 Duration 
2. 	 Wages 
3. 	 Healthcare - current employees to have Healthcare coverage 

with Plan specifications to comply with Public Act 152 
4. 	 Healthcare - employees hired into the County after January 1, 

2012 will make an additional monthly employee premium 
contribution of $1 OO-single contract; $150-2 person contract; 
$200-family contract 

5. 	 Healthcare - employees hired into the County after January 1, 
2012 must work 20 years of actual service for healthcare for the 
employee in retirement 

6. 	 Healthcare - employees hired into the County after January 1, 
2012 will not be eligible for healthcare for an employee's spouse 
in retirement 

7. 	 Healthcare - employees who retire after January 1,2012 will 
have health care coverage as determined by the Employer 

8. 	 Retirement - increase employee contribution by 2%, effective 
January 1, 2012 

9. 	 Retirement - eliminate overtime from inclusion in Final 
Average Compensation for those who retire on or after 
ratification 
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10. 	 Retirement - eliminate the DROP Program 
11. 	 Longevity - eliminate 
12. 	 Holidays - for each year, 2012 and 2013, the parties agree to 

eliminate payment for six (6) recognized holidays 
13. 	 Compensatory time - eliminate 

The issues as presented by the Union are set forth in the Union's Last Best Offer as 

follows: 

1. 	 Wages - 2012 
2. 	 Wages - 2013 
3. 	 Retirement Benefits - Purchase Service Time 
4. 	 Retirement Benefits - Buyout 
5. 	 Retirement Benefits - Twenty Year Retirement 
6. 	 Deferred Retirement Option Plan 
7. 	 Hazard Pay 
8. 	 Longevity Pay 
9. 	 12-Hour Shifts 
10. 	 Furlough Days 

There is also the recognition that tentative agreements dated prior to the arbitration award 

should be added to the Collective Bargaining Agreement as part ofthe Awards. 

Comment 

This is the second time within approximately two years that this Chairman has been 

called upon to serve as Chairman of an compulsory interest arbitration panel pursuant to Act 312 

between the parties to resolve contractual disputes. On August 5, 2010 this Chairman, for the 

Panel, under Act 312 as then existing issued a series of Awards addressing disputed issues 

between the parties applying the then applicable criteria. In doing so, the Chairman discussed the 

history of the Act as well as the history of the criteria. Since August 5, 2010 the legislature of the 

State of Michigan has amended Act 312 of Public Acts of 1969 by Act 116 ofPublic Acts 2011 

effective July 20,2011 which affects this arbitration procedure. In particular, the criteria has 

been modified with the rearrangement of the emphasis. However, the criteria, as originally 
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enacted, still remains. Likewise, the principles that this Chairman discussed in the August 5, 

2010 Opinion still are applicable, but with more urgency because Act 116 confirms that the 

legislature intends that priority be given to the financial ability criteria of the governmental entity 

involved. 

The Criteria 

As in Act 312 before it was amended by Act 116, the criteria to be followed by an 

arbitration panel was set forth in Article 9. Article 9 of Act 116 amends Act 312 by providing as 

follows: 

Sec. 9. (1) If the parties have no collective bargaining agreement 
or the parties have an agreement and have begun negotiations or 
discussions looking to a new agreement or amendment of the existing 
agreement and wage rates or other conditions of employment under the 
proposed new or amended agreement are in dispute, the arbitration 
panel shall base its findings, opinions, and order upon the following 
factors: 

(a) The financial ability of the unit of government to pay. All of 
the following shall apply to the arbitration panel's determination of the 
ability of the unit of government to pay: 

(i) The financial impact on the community of any award 
made by the arbitration panel. 

(ii) The interests and welfare of the public. 

(iii) All liabilities, whether or not they appear on the 
balance sheet of the unit of government. 

(iv) Any law of this state or any directive issued under 
the local government and school district fiscal accountability 
act, 2011 PA4,MCL 141.1501 to 141.1531, that places 
limitations on a unit of government's expenditures or revenue 
collection. 

(b) The lawful authority of the employer. 

(c) Stipulations of the parties. 
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(d) Comparison of the wages, hours, and conditions of 
employment of the employees involved in the arbitration proceeding 
with the wages, hours, and conditions of employment of other 
employees performing similar services and with other employees 
generally in both of the following: 

(i) Public employment in comparable communities. 

(ii) Private employment in comparable communities. 

(e) Comparison of the wages, hours, and conditions of 
employment of other employees ofthe unit of government outside ofthe 
bargaining unit in question. 

(f) The average consumer prices for goods and services, 
commonly known as the cost of living. 

(g) The overall compensation presently received by the 
employees, including direct wage compensation, vacations, holidays, 
and other excused time, insurance and pensions, medical and 
hospitalization benefits, the continuity and stability of employment, and 
all other benefits received. 

(h) Changes in any of the foregoing circumstances while the 
arbitration proceedings are pending. 

(i) Other factors that are normally or traditionally taken 
into consideration in the determination ofwages, hours, and conditions 
ofemployment through voluntary collective bargaining, mediation, fact­
finding, arbitration, or otherwise between the parties, in the public 
service, or in private employment. 

(2) The arbitration panel shall give the financial ability of the 
unit of government to pay the most significance, if the determination is 
supported by competent, material, and substantial evidence. 

As previously pointed out and emphasized in 9(1)(a)(i) and (2), financial ability is the 

most significant criteria to be considered. 

At pages 6 through 9 of the August 5,2010 Opinion, this Chairman made comments 

about the applicable criteria which are still part ofAct 312 as amended by Act 116 which now 

puts priority on financial ability. But there are also comparable factors with internal employees 
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of Macomb County. 

It is true that at pages 9 through 11 of the August 5, 2010 Opinion this Chairman 

discussed the external comparables. External comparables are still a criteria. The external 

comparables can be helpful as com parables. But, first, as a result of Act 116, the financial ability 

must be given priority. And it is the financial ability of Macomb County that controls in this Act 

312. It is the financial ability of Macomb County that has caused the vast majority of the 

bargaining units in Macomb County to have already settled their contracts with concessions and, 

in doing so, recognize the limits of the County's financial ability. 

Macomb County's Financial Situation 

At pages 11 through 20 of the August 5, 2010 Act 312 Opinion, this Chairman discusses 

Macomb County's financial situation as of the date of that Opinion. Certain comments made on 

those pages are relevant today, namely: 

About 72% of the revenue ofMacomb County comes from real 
and personal property tax. Including real and personal property, the 
total taxable value as ofDecember 31, 2009 in Macomb County was 
$31 billion, of which two-thirds came from residential real property, 
namely, almost $22 billion .... 

In terms of the projected property tax declines, Macomb in 2010 
had a 10.18% projected decline, for 2011 a 13% decline projection, and 
for 2012 a 10% decline projection .... 

In addition, the County's State revenue sharing payments have 
been constantly reduced. In 2002, the County received $14,500,000 in 
State shared revenue. In 2003, this amount was reduced to 
$12,833,000. Beginning in 2004, the State shared revenue was 
eliminated by the State Legislature effective September 20, 2004 and 
replaced with the County "revenue sharing reserve fund" which is a 
fund created by advancing the County tax collection from December to 
July. In 2006, this reserve fund for Macomb County reached 
$77,800,000, permitting the County in that year to draw $14,500,000 
from the fund. The County continued to draw from that fund. In 2007, 
the County drew $15,000,000; in 2008, $15.4 million; in 2009, $16.5 
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million; in 2010, the estimate draw is $16 million. In the meantime, the 
revenue sharing reserve fund has gone down so that the estimate 
revenue sharing reserve fund for 2010 is $20,949,000. For 2011, it is 
$5,000,000. 

What this means is that the County can no longer rely on State 
revenue sharing payments whether the payments come from the State or 
from the revenue sharing reserve fund. The State has its own financial 
woes, causing State shared revenue to be cut back. The fund balance 
sharing reserve fund as to Macomb County has drastically been reduced 
to the point where by 2012 it will be non-existent. 

The impact of the above described declining economic 
indicators on the County's statement of revenue, expenditures and 
changes in fund balances can be observed by noting that in 1999 the 
County's revenues exceeded expenditures by $7 million. This amount 
was added to the fund balance equity to increase it to $39.1 million 
when the total County expenditures were $96 million with $36.3 million 
for public safety, i.e., the Sheriff's Department. From 2000 through 
2003, revenues exceeded expenses causing addition to the fund balance 
whereby the fund balance was $65.5 million. Beginning with the fiscal 
year 2004, the County began running annual deficits so that by 2008 the 
annual deficit was $7.3 million with the high being in 2005 of $9.1 
million. By 2008, the fund balance had dropped to $32.5 million. 

The record also reveals that in 2007 the total expenses were 
$155.3 million; in 2008, $154 million. The expenses for Public Safety 
in each ofthose years (2007, 2008) was $63.9 million. The significance 
of these figures is that the expenditures of the County in the 10 year 
period had increased about 62%. Public Safety had increased about 
56%. The increase in costs in the Sheriff's Department represented the 
highest increase in cost of expenditures among legislative, judicial, 
general government, health and welfare. The only area that was higher 
was an approximate 100% increase in "other" from $2.4 million to $5.2 
million which accounts for the overall 62% increase. 

In 2003, the fund balance of Macomb County as a percentage of 
budget was 16.6%. By 2008, the fund balance had dropped to 6.6% or 
approximately $32.5 million. With the possible exception in 2007, this 
is the lowest percentage of fund balance that the County has 
experienced in the last ten years. It is the fund balance that brings into 
question the County's financial liquidity. 

The above factors illustrate a declining ability to pay and a 
downward spiral ofMacomb County's economic capabilities. This fact 
was recognized by Moody's Investors Service when on December 4, 
2009 Moody's downgraded its ratings ofthe County's outstanding debt 
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to Aal from Aaa. In doing so, the email of December 5, 2009 from 
Moody's explained its rationale for the downgrade in part as follows: 

MOODY'S DOWNGRADES TO Aal FROM Aaa 
RATING ON MACOMB COUNTY'S (MI) GOLT 
RATED DEBT; ASSIGNS NEGATIVE OUTLOOK 

$178 MILLION OF GOLT DEBT AFFECTED 

Macomb (County of) MI 
County 
Michigan 

NEW YORK, December 4,2009 Moody's Investors 
Service has downgraded the rating to Aal from Aaa on 
$178 million of outstanding debt secured by Macomb 
County's general obligation limited tax pledge, 
including debt issued by the Macomb County Building 
Authority. Concurrently, Moody's has assigned a 
negative outlook. The Aal rating reflects the county's 
declining yet still satisfactory reserve levels; substantial 
tax base experiencing some pressure; and manageable 
debt profile. The negative outlook reflects Moody's 
belief that the county's economic profile has weakened 
over time relative to other highly rated counties with 
continued economic challenges likely. Additionally, the 
negative outlook reflects the county's persistent 
structural imbalance primarily attributed to revenue 
shortfalls and a lack of significant expenditure controls 
in the recent past, leading to steady declines in the 
county's once ample (yet still moderate) operating 
reserves. 

CONTINUED DRAWS ON RESERVES ADDS 
PRESSURE TO OPERATIONS; SIZABLE 
ALTERNATE LIQUIDITY PROVIDES SOME 
FINANCIAL FLEXIBILITY 

Moody's expects the county's financial position to 
remain satisfactory in the near-term, despite recent 
General fund deficits given the flexibility provided by 
sizable alternate liquidity. Following operating deficits 
in fiscal 2004 through fiscal 2008, the county's General 
Fund balance decreased to $32.4 million (15.3% of 
General Fund revenues) at the end of fiscal 2008. This 
compares to a healthier $65.5 million in General Fund 
balance, 37% of revenues. in fiscal 2003. Declining 
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state aid revenues, the challenged regional economy and 
lack of considerable expenditure cuts were primary 
factors that drove these results. With significant 
expenditure controls in place and additional property 
tax revenues of approximately $11 million from the 
increase in the county's property tax millage to its legal 
limit, county officials expect to record at least a $2.5 
million General Fund operating surplus at the end of 
fiscal 2009. Officials have recently passed a balanced 
budget for fiscal 201 0 and have also committed to 
balancing operating budgets in fiscal 2011. Going 
forward, Moody's expects financial operations to 
maintain structural balance, consistent with the high 
grade rating. 

Additional financial flexibility is provided by 
approximately $91.4 million in unrestricted assets in the 
Delinquent Tax Revolving Fund (DTRF). Macomb 
County's DTRF is self-supporting in that available 
liquidity is sufficient to annually reimburse underlying 
jurisdictions for delinquent property taxes, thereby 
eliminating the need for delinquent tax note borrowings, 
typical of other Michigan counties. Although the 
Delinquent Tax Revolving Fund reserves may offset 
operational challenges and is a considerable credit asset 
to the county's financial position, given the primary 
purpose of the fund, it could be exposed to draws on 
reserve in the event of sustained regional economic 
slowdown. Historically, Moody's as viewed the large 
reserves as a key mitigating factor to a more 
economically vulnerable region. However, the county's 
combined General Fun balance and unrestricted net 
assetDTRF balance has declined from $151 million in 
fiscal 2003 (85% of revenues) to $127 million in fiscal 
2008 (60% of revenues). While Moody's believes that 
existing liquidity remains satisfactory, continued 
reductions of liquidity could lead to future credit 
pressure. 

Effective October 1,2004, the State of Michigan 
temporarily suspended revenue sharing payments to 
counties. At the same time, to offset the impact of the 
loss of this revenue stream, the state called for the 
county's property tax levy to be shifted in phases from 
December to July over three years under a schedule that 
calls for the establishment of a Revenue Sharing 
Reserve Fund (RSRF). In the new RSRF certain 
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portions ofthe levy were deposited and managed by the 
county, which accesses this fund in an amount equal to 
what it would have received in 2004 plus an inflationary 
adjustment for operations. At this time, the county 
anticipates this fund will be depleted in 2011, after 
which time the state is statutorily required to reinstate 
revenue sharing payments. While all counties have been 
working through the nuances of implementing this 
change, Mood s does not expect that this will impact 
Macomb County in a material way in the very short­
term. Budgetary pressures at the state level in the mid 
term however, could negatively impact revenues and 
therefore the financial flexibility of the county moving 
forward. 

AUTOMOTNE SECTOR RETRACTION 
CONTINUES AND SERVICE SECTOR GROWS 
MODESTLY 

The county's proximity to employment centers of 
Oakland County (rated Aaalstable outlook) and Wayne 
County (Baal/negative outlook) as well as major 
arterial highways, and relatively affordable housing, 
continue to make it an attractive location. Macomb 
County's top taxpayers include Chrysler Corporation 
(ratings withdrawn), General Motors Corporation 
(ratings withdrawn), Ford Motor Company (senior 
unsecured rated Caallstable outlook). Combined these 
companies employ over 35,000 people in the county and 
comprise a modest 2.8% of the county's taxable 
valuation. Although employment opportunities are 
somewhat concentrated in the automotive sector, growth 
in service sector jobs has served to provide some 
balance as medical systems and midsized technology 
and advance manufacturing firms invest throughout the 
county. Wealth indices are above average and 
population continues to expand, as the county's 
residents increased nearly 5.4% between 2000 and 
2008. 

Despite relative diversity in the economic base, ongoing 
challenges remain as the regional economy adapts to the 
persistent challenges in the automotive manufacturing 
sector and slowing in residential and commercial 
development. The county's full valuation is substantial 
at $73 billion. In 2008, the county recorded its first 
drop in valuation of approximately 3% mainly due to 
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the decline in property valuations currently being 
experienced throughout the region. Officials expect to 
report additional declines of between 10% and 13% 
through 2012 as the prolonged economic slow-down 
forces market valuations, particularly residential 
housing prices, to fall further. Unemployment 
throughout the county continues to climb (18.1 % in 
September 2009) and is expected to remain elevated 
through the near term. 

MANAGEABLE DEBT LEVELS WITH MODEST 
FUTURE BORROWING 

Moody's expects the county's debt burden, at 3.4%, to 
remain manageable, given average principal 
amortization, and moderate future borrowing needs. 
Direct debt burden is very modest at 0.1 %, since about 
70% of the county's outstanding debt is issued on behalf 
of and paid by underlying jurisdictions. While some 
development within the county will likely increase the 
debt of overlapping jurisdictions, debt burden should 
remain manageable given the already substantial size of 
the county's tax base. The county's does not plan to 
issue any new direct debt in the immediate future 
however officials do expect to continue to issue debt on 
behalfof underlying municipalities over the long term. 

OUTLOOK: 

The negative outlook reflects Moody's beliefthat the 
county's economic profile has weakened over time 
relative to other highly rated counties with continued 
economic challenges likely. Additionally, the negative 
outlook reflects the county's persistent structural 
imbalance primarily attributed to revenue shortfalls and 
a lack of significant expenditure controls in the recent 
past, leading to steady declines in the county's once 
ample (yet still moderate) operating reserves. 

What could lead to a rating upgrade or revision of 
outlook to stable from negative: 

-Improvement in regional economic trends, including 
tax base, job growth, and unemployment indictors. 

-Indication that improvements in the general economy 
will result in alleviation of operating pressures of 
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county operations, including improved revenue streams 

and no marked increase in expenditure pressures. 


-Restoration of balanced or surplus General Fund 

operations with limited reliance upon non-recurring 

revenue enhancements or expenditure reductions. 


What could lead to a rating downgrade: 


- Continued structural imbalance reSUlting from 

negative budget variances yielding further declines in 

General Fund reserve levels. 


-Further economic deterioration, resulting in continued 

stagnation of major revenue streams and increasing 

pressures on county operations. 


KEY STATISTICS: 


2000 popUlation: 788,149 

Change in population (1990-2000): 9.9% 

2008 Full valuation: $72.8 billion 

Full value per capita: $87.650 

Unemployment, 2/08: 8.0% (state 7.9%; national 5.2%) 

Overall debt burden: 3.4% 


The Moody's downgrade does recognize that the County still 
has liquidity noting that the fund balance still represents "satisfactory 
reserve levels." Nevertheless, this outlook notes ''that the County's 
economic profile has weakened over time." Moody's also noted, at least 
as of February 2008, that Macomb County had a higher unemployment 
rate than even the State ofMichigan. 

The bottom line is that the Panel is faced with a county that is 
located in Southeastern Michigan that is plagued with economic factors 
that have caused a national rating agency to conclude as of December 4, 
2009 that its economic profile has weakened which affects the County's 
ability to fund the cost of operations, including the cost reflected in 
collective bargaining agreements. 

The County, recognizing that deficits were beginning to build in 
2005, proceeded to take steps to address its weakening financial 
situation. With its 22 non-Sheriff employee bargaining units, the 
County negotiated labor contracts that provided for no wage increases, 
changes in health care, eliminating longevity for two successive years, 
and provided for six so-called "docked" days for two successive years.3 

These contracts cover the period from January I, 2007 to December 31, 
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2010. Subsequently, the County negotiated a similar type contract with 
the Macomb County Professional Deputy Sheriff Association covering 
the Correction Officers and with the Captains and Jail Administrators. 
This approach reduced the County's expenditures by approximately $10 
million. The Board of Commissioners increased the tax rate to its 
Headlee maximum. In doing so, an additional $11 million in revenue 
for 2009 was generated. The Board of Commissioners obtained another 
$15 million in reduced costs by department budget cuts through layoffs, 
eliminating vacant positions and eliminating programs. In addition, the 
budget for 2009 provided for a contribution from the County to the 
Martha T. Berry Facility which, as it turned out, required a $3 million 
contribution less than what had been projected. (Tr. 76~79). 

In regard to the budgeted positions, the Sheriffs Department 
experienced no layoffs though from 2006 to 2010 there are 21 less 
Sheriffs Department employees for a drop of 4.3%. This is the lowest 
drop of any department, division or unit within Macomb County. The 
only exception is the Circuit Court which did have an increase of two 
persons and positions at the 42nd District Court where there was no 
change in personnel as well as the budget kept the one person in Family 
Counseling and the four persons in Risk Management and Safety. 

Even with the constraints and efforts put forward by the 
bargaining units in the County, there is still a concern about the 
County's weakening financial ability. And, if the County had not taken 
the steps outlined above by cutting expenses by approximately $36 
million, the County would have continued operating in a deficit 
position, causing the fund balance for 2009 and 2010 to be substantially 
below $32.5 million that was the fund balance in 2008 which could 
have had the effect of the County having no liquidity, thereby affecting 
its ability to meet current expenses. 

Two points should be observed. Until this point in time, this 
bargaining unit - the Sheriff Deputies - have not made any changes to 
contributing to reducing labor costs to assist the County in addressing 
the County's economic concerns except there has been no pay increase 
since 2007. In addition, the Sheriffs Department has suffered no 
layoffs and, as noted, with certain exceptions has the lowest reduction in 
personnel. 

3 The Chairman has used the term "docked days" as a generic term. Some of the 
contracts provided that the six days ofno pay involved a combination of 
reduction in holidays and days offwithout pay. The combination varied from 
contract to contract. But, in the end, there were six days without pay. The only 
groups that did not take docked days, the Juvenile Justice Center and the 
Correction Officers, took corresponding pay reductions. 
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The Moody Rating still remains at Aal. The statements this Chairman made in the 

Opinion that he wrote for the Panel on August 5, 2010 are essentially true today. 

At the time of the August 5, 2010 Opinion, the Chairman at page 20 noted that the 

County was undergoing a change in government, moving to a County Executive form of 

government. Mark Hackel was elected County Executive on November 2,2010. 

County Executive Hackel has had the opportunity to present budgets for three consecutive 

years since assuming office. The Union presented as Union Exhibit 5 an article from The 

Macomb Daily noting this fact. The article observed that initially the budget anticipated $16.4 

million deficit, meaning that the expenses exceeded revenue by $16.4 million; that County 

Executive Hackel was able to balance the budget by avoiding layoff ofworkers, avoiding raising 

taxes or dipping into the fund balance. This was accomplished, according to the article and 

based upon arguments presented to the Panel, through employee attrition, contract concessions, 

revising debts and saving in operating costs such as utility and contracts. There were also 

manpower reductions, namely, the loss of 15 full-time employees and one part-time employee in 

departments other than the Sheriffs Department. The article had noted that: 

The county has struggled to balance the budget since 2007 due 
to sharp declines in property tax revenues, falling state revenue sharing, 
and rising costs for health care and retiree benefits. The initial estimate 
for 2013 showed a projected budget deficit of$16.4 million. 

After describing the concern over the deficit and some of the methods used to address the deficit 

for 2013, the article proceeded to discuss other factors that were helpful in addressing the deficit, 

namely: 

For months, county officials pondered 2013 with trepidation 
because, after years of cuts, it was unclear how the new budget could be 
balanced one more time. 
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But county Finance Director Pete Provenzano now believes that 
the county sees the "light at the end of the tunnel" as property 
assessments are expected to drop only 2 percent next year and the 
backlog of high-priced property tax appeals by industry and commercial 
businesses has nearly disappeared. 

As for the worker concessions, Provenzano said the county will 
negotiate a continuation contract with the unions for 2013 that includes 
six unpaid "furlough" days, minimal longevity bonuses, and the 
maintenance of reduced pay and benefit levels from previous years. 

"The assumption is that these labor concessions will continue 
through 2015," the finance director said, referring to a new approach of 
developing projected budgets that extend an additional two years into 
the future. 

Since 2009, the county has eliminated approximately 281 
positions, mostly through attrition and often by taking advantage of 
employee retirements. County department heads have found that they 
can save considerable funds by keeping a vacant position unfilled for up 
to six months. 

Last year, the county saved $9 million through these employee 
turnover tactics and they anticipate another $6 million saved next year. 

In 2009, the county board taxes to the maximum 4.5 mills but, 
less than four years later, the revenue gain from that hike has 
disappeared due to falling home prices. 

After enduring reductions in property assessments -- sometimes 
in the double-digit range -- for six years, the county expects stabilization 
in the housing market for 2014 and a slight jump in property tax 
revenues for 2015. 

"Now that we have our spending under control," Provenzano 
said, "we hopefully can ride this out until the revenues start to increase." 

What the article pointed out and what was addressed in the hearing before the Arbitration 

Panel is that there was still a need for contract concessions for 2012 and 2013 in order to stabilize 

the County's finances which had become unstable because of the County's heavy reliance on 

property taxes that had fallen due to fallen property values. As pointed out, the stabilization in 

the housing market is not expected in Macomb County until approximately 2014. This factor 
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becomes important in the analysis of the County's ability to pay as it was when the Chairman 

analyzed the County's ability to pay in the August 5, 2010 Opinion because of the County's 

heavy reliance on property taxes for its revenue. Without labor concessions and stabilization in 

labor contracts during these difficulty economic times although the recovery is obvious in 

Michigan and particularly Macomb County, the County cannot build a foundation for more 

fruitful economic negotiations in the future. With the economic realities as they are, the best that 

can be hoped for is a holding pattern with some modest concessions until the County is able to 

stabilize its economic health which depends on the housing market. 

The Union introduced a document prepared by Howard Bunsis of Eastern Michigan 

University, dated May 24,2012, entitled "Preliminary Analysis of the Financial Condition 

Macomb County" wherein in his summary he writes in part: 

Overall conclusion: 
As ofJune 30, 2010, the County was in strong financial condition. This 
conclusion is based on very solid reserves, as well as a General Fund 
surplus for 2010. The extremely high bond rating of the County 
supports this conclusion. the County has an EXTREMELY high bond 
rating, in fact, it is just about the highest of any county in the state. As 
of 12/31/2010, the County had a AAA rating from Standard and Poor's. 
If this has not changed, then Macomb has a higher bond rating than the 
United States Government. The Moody's rating is Aal, which is their 
2nd highest potential rating out of24 categories. 

From a strategic standpoint, the County will point to two factors that 
they claim are leading them to the brink of financial disaster: 

1. Declining property tax revenues 
2. Legacy costs 

The fact is, as this Chairman pointed out in the August 5, 2010 Opinion, the Moody's 

rating ofAal was a downgrade from Aaa rating because of underlying concerns as to the reliance 

on revenue from property values which had become destabilized in Macomb County. Going to 

page 8 ofthe report, the following statement is made: 
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• 	 Between 2002 and 20 II, we have seen a lower reliance on the 
State, and a greater reliance on property taxes 

• 	 There is hardly any change in charge for services, which makes 
citizens pay directly for services (parking, municipal golf, etc.) 

• 	 Overall, the key takeaway is the heavy reliance on property 
taxes 

At page 9, the following statements were made: 

• 	 2011,2012, and 2013 are all predicted amounts, and come from 
the 2012 budget. 

• 	 From 2009 to 2010, there was a II% decJine in property tax 
revenue. 

• 	 Will other revenue sources pick up the slack? That is hard to 
know, as the State may not increase revenue sharing. 

• 	 This is what the County says about property taxes in the 2012 
budget (document was created in November of 20 11): "The 
County enjoyed health increases in taxable values of6% per 
year, on average, from the mid 1990s through the mid 2000s. 
Taxable values began to stagnate in 2008 and have declined 
19. 6% from that time through the end of2011. Further 
decreases of5% and 2% are anticipated in 2012 and 2013, 
respectively. These unprecedented declines in taxable values 
have placed a severe burden on the County's ability to provide 
essential services to its residents. compounding the problem is 
a State law known as Proposal A, which was enacted in 1994 
andplaces limits on the annual increase in taxable value. Prior 
to Proposal A, property was taxed on its State Equalized Value 
(SEV), which represents approximately 50% ofmarket value. 
Proposal A created a new value called Taxable Value, which 
was set at the same amount as SEVat its inception. Under 
Proposal A, SEV increases at market rates while the growth in 
taxable value is limited to the lesser of5% or the rate of 
inflation. this means that ifproperty values begin to recover in 
2014 and increase an average of2% per year, it will take over 
13 years for taxable values to return to their 2008 levels. " 

• 	 How do we approach this? 
• 	 First, they predicted an 11% decline for 2011 property 

tax revenues. The 2011 CAFR will tell us if this 
happened. If it did not, then this will shed doubt on the 
gloom and doom predictions above. 

• 	 Second, they often exaggerate declines. Look at the 
fol1owing graph from the 2012 budget: 

The referenced chart on page 10 attempts to suggest that the County predictions on the 
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declining property values has been distorted. 

In discussing the Bunsis report at the arbitration hearing, it was pointed out by the County 

that Dr. Bunsis pays little attention to legacy costs and in a previous Act 312 arbitration in 

Sterling Heights the panel rejected Dr. Bunsis' report there because of this defect which was 

repeated here. Dr. Bunsis in his report as to Macomb County does mention legacy costs, but with 

minimum analysis. As legacy obligations can have a significant effect on the financial health of 

Macomb County, the absence ofa detailed analysis of the County's legacy's obligations, this 

Chairman likewise concludes that this is a critical failure in Dr. Bunsis' Macomb County report. 

Furthermore, Dr. Bunsis does note that in 2009 and 2010 there was an 11% decline in 

property tax revenue which is consistent with the predictions of the County. In other words, the 

County's predictions were relatively accurate. 

Of course, a budget is a prediction but, as Union Exhibit 5 pointed out County Executive 

Hackel was dealing with a $16 million deficit in developing the County's budget. He closed the 

deficit by taking certain steps as discussed above. He based the budget by predictions that were 

based on previous history. 

Dr. Bunsis asked if "other revenue sources pick up the slack as the State may not increase 

revenue sharing". It is a good prediction that the State will not increase revenue sharing because 

the State has its own budget concerns. 

In other words, the Chairman, though studying closely Dr. Bunsis' analysis, believes the 

analysis is more in terms of rhetorical questions rather than based upon an economic foundation 

that would suggest that the contract period involved here does not require economic 

entrenchment so as to lay the foundation for more fruitful negotiations in the future. Gradually, 
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Macomb County with the reversion to a new form of government is recovering from the 

economic downturn to economic health and laying the foundation for a healthier bargaining 

climate. But, to do so, there must be a period of stabilization as was pointed out in the discussion 

of the October 5, 2012 Macomb Daily article and in the testimony at the October 15,2012 

hearing before this Panel. 

This approach has been recognized by 14 other bargaining units in the County plus the 

non-union employees who have for 2012 and 2013 either ratified or approved contracts with 

modification and no wage increases as follows: 

Ratified Unions Ratificationl 2012 2013 
Approval Date 

AFSCME Local 411 12-13-2011 Wages - 0% Wages-O% 

Building Trades Association Suspend Longevity Amended Longevity 
Payment Payment Schedule 

15-19 years of service $600 
International Union of Operating Employees hired into the County 20-24 years of service $800 
Engineers 	 after 1-1-12 will not be eligible for 25+ years of service $1000 

Longevity 

Macomb County Environmental 	 6 DocklFurlough Days 6 DocklFurlough Days 
Health Association 

Benefit Plan Design Changes Re-opener on Insurance 
(attached) Benefits 

Non Union 
Employees hired into the County 

POLC-Captains/Chief of Staff/Jail after 1-1-12 will have a monthly 
Administrator premium contribution of$1 00 ­

single, $150 - 2 person, $200 ­
family contract 

Teamsters Local 214-Circuit Court! Employees hired into the County after 
Friend of the Court 1-1-12 will not be eligible for healthcare 

for an employee's spouse in retirement 
Teamsters Local 214-Court 
Reporters Employees who retire or DROP 

after 11-1-13 will have the same 
healthcare coverage as active employees 

TPOAM-Circuit Court Officers and including any future negotiated changes 
Professional Association 
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Employees hired into the County after 
1-1-12 must have 15 years ofactual 

TPOAM-Family Court/Juvenile 	 service to be vested for retirement 
Justice Center 
TPOAM-Senior Citizens Service 	 Any employee not vested by 12-31-12 

will not be eligible for the DROP program 

UAW Local 889 

UAW Local 412 
-Assistant Prosecuting Attorneys 
-Corporation counsel 
-General 
-Information Technology 
-MCCSA Head Start 
-Supervisors 

M.NA Unit I-Public Health Nurses 12-28-2011 

POAM - Juvenile Justice Center 1-26-2012 	 Wages - 1.15% reduction Wages - 1.15% reduction 

Suspend Longevity Payment Amended Longevity 
Payment Schedule 

Employees hired into the County 15-19 years of service $600 
after 1-1-12 will not be eligible 20-24 years ofservice $800 
for Longevity 25+ years of service $1000 

Reduction of 3 days ofHoliday Reduction of 3 days of 
Pay 	 Holiday Pay 

Benefit Plan Design Changes Re-opener on Insurance 
(attached) 	 Benefits 

Employees hired into the County 
after 1-1-12 will have a monthly 
premium contribution of$100 ­
single, $150 - 2 person, $200 ­
family contract 

Employees hired into the County 
after 1-1-12 will not be eligible 
for healthcare for an employee's 
spouse in retirement 

Employees who retire or DROP after 
11-1-13 will have the same healthcare 
coverage as active employees including 
any future negotiated changes 

Employees hired into the County after 
1-1-12 must have 15 years of actual 
service to be vested for retirement 
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Any employee not vested by 12-31-12 
will not be eligible for the DROP program 

One group, the Command Officers, have a contract that is still in existence, expiring on 

December 31, 2012. The ADTECHs are in mediation. AFSCME Local 893 are in fact finding, 

as is MCPDSA Correction Officers. But, as indicated, the pattern has been set by the 14 other 

bargaining units who have settled and the non-union group, recognizing the need for stabilization 

by agreeing to certain modifications that are concessionary in nature. This pattern recognizes 

that there is a need for 2012 and 2013 for concessions consistent with the financial ability of 

Macomb County so as to stabilize its fmances, recognizing that the County relies heavily on 

property values for its revenue. 

The Other Criteria 

Pursuant to Section 9(1)(f), the cost ofliving is a criteria. However, in the economic 

times facing the nation and in particular in Southeastern Michigan, the cost of living is not a 

persuasive criteria. There is no longer serious inflation. Macomb County assessors cannot take 

advantage ofthe cost ofliving in increasing the assessments on property values. As already 

indicated, the internal comparables as recognized in Section 9(1)( e) are the criteria and have been 

recognized by this Chairman in the discussion above. Section 9(1)(i) recognizes other factors 

taken into consideration in fact finding which include what this Chairman in numerous cases has 

recognized, namely, if the parties had been left to their own devices and faced with the 

consequences ifnot reaching an agreement, the parties would have engaged in compromise or the 

art ofthe possible. There comes a point where compromise becomes essential and Act 312 

Panels should attempt under the art of the possible criteria, which would be a factor in fact 

finding, to predict this point, as will this Chairman in this case. With the discussion ofthe 
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criteria and the application to these facts, the Chainnan now turns to the issues that are in dispute 

in the parties' Last Best Offers. 

Duration 

In their respective Offers as to wages, the parties have agreed that the duration of the 

contract will be from January 1,2012 through December 31, 2013. Thus, the parties are in 

agreement that this contract will be for the period from January 1, 2012 through December 31, 

2013 and the Panel will so unanimously rule. 

WaKes 

The Last Best Offer of the Union is that effective January 1,2012 there be a 2% increase 

for all bargaining unit members; effective January 1,2013 there be a 2% increase for all 

bargaining unit members. 

The Last Best Offer of the County is that there be no wage increases in the wages 

effective January 1,2012 for each of the two years of the contract. 

The Chainnan notes that in all the settled bargaining units except the Juvenile Justice 

Center for 2012 and 2013, namely, 13 units and non-union, the wages remained frozen, namely, 

there were no wage increases over the 2011 wages; that in the Juvenile Justice Center there was a 

1.15% reduction for 2012 and 2013, respectively. Considering the financial condition ofthe 

County as discussed on the ability to pay and the need to stabilize and the pattern of wages that 

had been established among the other bargaining units, the Chainnan will join with the County 

Delegate in adopting the County's Last Best Offer on wage increases for 2012 and 2013. This is 

the pattern and the financial condition of the County supports such a result. 
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Health Care 

Items 3 through 7 of the County's Petition deal with health care, including the following 

amendment to Article 26, which was a Last Best Offer: 

ARTICLE 26 
INSURANCE BENEFITS 

All employees who retire or DROP after November 1,2013, regardless 
of their date of hire, will have the same healthcare coverage as active 
employees, including any future negotiated changes, until they are 
Medicare eligible. subject to the limitation of spouse coverage in . 
above. This provision does not apply to employees who retire or DROP 
prior to November 1,2013. 

At time of retirement, an active employee contributing to 
healthcare will continue to contribute in retirement, including 
any future negotiated changes to the contribution. At the time of 
retirement, an active employee not contributing to healthcare 
will not contribute in retirement. 

The Union sought no changes in health care and proposed the status quo. To begin, the 

Chairman joined by the Union Delegate in rejecting the above quoted proposal and said proposal 

will not be part of the Award. However, there were provisions of the County's health care 

proposals that were consistent with the proposals that were adopted by the settled bargaining 

units, namely, two amendments to Article 26 plus the reference to full-time active employees. 

Since these amendments were adopted by the other bargaining units, there is no reason why these 

amendments should not be adopted by the Deputies and Dispatchers POAM Unit as the internal 

comparables are compelling. It is for these reasons that the Chairman, joined by the County 

Delegate, will award the following amendments as highlighted to Article 26: 

ARTICLE 26 

INSURANCE BENEFITS 


A. Life Insurance: 
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1. 	 Full-time Active Employees (including DROP 
Participants): 

a. 	 Effective October 1,2003, the life insurance 
provided by the Employer for employees in the 
classification ofDeputy is $25,000 death benefit 
and $7,500 additional accidental death and/or 
dismemberment benefit. 

b. 	 . Effective October 1,2003, the life insurance 
provided by the Employer for employees in the 
classifications of Dispatcher and Dispatcher 
Leader is $20,000 death benefit and $7,500 
additional accidental death and/or 
dismemberment benefit. 

c. 	 The Employer will provide a payroll deduction 
option for employees wishing to purchase 
additional death benefit life insurance. The 
amount of coverage shall be equal to 1,2,3,4 or 
5 times the employee's annual salary (rounded to 
the nearest thousand dollars) and based on the 
Employer's and the individual's combined level 
of coverage. The amount of life insurance shall 
be computed by using the employee's annual 
base salary as of January 1 st ofeach year of this 
Agreement. Rates and conditions shall be 
subject to those established by the insurance 
carrier. 

d. 	 Waiting Period: Employees who are eligible for 
life insurance benefits will be covered on the 
first day of the month following sixty (60) days 
of continuous employment. 

2. 	 Retirees: 

The Employer will provide fully paid life insurance 
coverage to the Employee only, who leaves employment 
because of retirement and is eligible for and receives 
benefits under the Macomb County Employees' 
Retirement Ordinance based upon the following 
condition and provision: 

Effective October 1, 2003, employees covered by this 
Agreement will receive life insurance coverage in the 
amount of $2,000. 
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B. Hospital-Medical Insurance: 

I. 	 Full-time Active Employees (including DRQP 
Participants): 

The Employer shall provide fully paid Blue CrosslBlue 
Shield Preferred Provider Organization (PPO) coverage 
or its substantial equivalence and Health Maintenance 
Organization (HMO) coverage or its substantial 
equivalence to all regular employees and their eligible 
family members, including prescription drug coverage, 
as outlined in Appendix F. 

Employees hired into the County after date of 
ratification or Act 312 arbitration award will 
have an additional monthly employee premium 
contribution of $100-single contract or $150-2 
person contract or $200-family contract. 

Employees who have a spouse employed with Macomb 
County, will be entitled to one insurance plan for both 
employees and all dependants. Such employee shall not 
be eligible for the benefit listed in section B.I.b. 

Effective September 1,2010, employees will no longer 
be eligible for Traditional Blue Cross Blue Shield 
coverage. 

a. 	 Waiting Period: 

Employees who are eligible for hospital-medical 
insurance benefits will be covered on the first 
day of the month following sixty (60) days of 
continuous employment. 

b. 	 The Employer shall begin a program to 
coordinate and to eliminate overlapping health 
care coverage. An Employee, who elects not to 
enroll in any County-sponsored health care plan 
(Blue CrosslBlue Shield, Health Maintenance 
Organization, or Preferred Provider 
Organization) and whose spouse or parent has 
coverage provided by another Employer which 
covers the Employee, shall be paid $1,500 each 
year for every year that the spouse or parent has 
coverage. Payments of$750 will be made 
semiannually to each Employee who has not 
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been on any County-sponsored health care 
program for six (6) months. 

Employees shall be required to show proof 
annually that a spouse or parent has health care 
coverage that includes the Employee before said 
Employee will be declared eligible to receive 
the $1,500 annual payment. 

Employees, whose spouse's or parents' health 
care plans cease to cover the Employee shall be 
allowed to enroll in a County-sponsored health 
care plan by showing proof that the spouse's or 
the parents' coverage has ceased. In such cases, 
the Employee shall be allowed to enroll in a 
County-sponsored plan at the next billing 
period. 

2. Retirees: 

The Employer will provide fully paid Blue CrossIBlue 
Shield Preferred Provider Organization (PPO) coverage 
or its substantial equivalence to the Employee and the 
Employee's spouse for the Employee who leaves 
employment because of retirement and is eligible for 
and receives benefits under the Macomb County 
Employees' Retirement Ordinance, based upon the 
following conditions and provisions: 

For all employees hired into this unit on or after March 
1,2007, the Employer will provide fully paid Blue 
CrosslBlue Shield Preferred Provider Organization 
(PPO) coverage or its substantial equivalence to the 
Employee and the Employee's spouse, after fifteen (15) 
years of actual service with the Employer, for the 
Employee who leaves employment because of 
retirement and is eligible for and receives benefits under 
the Macomb County Employees' Retirement Ordinance, 
based upon the following conditions and provisions: 

Employees hired into the County after date of 
ratification or Act 312 arbitration award will not be 
eligible for healthcare for the employee's spouse in 
retirement. Employees in this category will be 
provided the option of paying for 100% fully insured 
spousal HMO health care coverage under the County 
group health plan. There shall be no contribution by 
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the Employer for this option. 

For all employees hired or promoted into this bargaining 
unit on or after August 6, 2010, the Employer will 
provide fully paid Blue CrossfBlue Shield Preferred 
Provider Organization (PPO) coverage or its substantial 
equivalence to the Employee and the Employee's spouse, 
after twenty-five (25) years of actual service with the 
Employer, for the Employee who leaves employment 
because of retirement and is eligible for and receives 
benefits under the Macomb County Employees' 
Retirement Ordinance, based upon the following 
conditions and provisions: 

a. 	 Coverage shall be limited to the current spouse 
of the retiree, at the time of retirement or DROP. 
Coverage for the eligible spouse will terminate 
upon the death ofthe retiree, unless the retiree 
elects to exercise a retirement option whereby 
the eligible, current spouse receives applicable 
retirement benefits following the death of the 
retiree. 

b. 	 Retired Employees and/or their current spouse, 
upon reaching age 65, shall apply, if eligible, 
and participate in the Medicare Program at their 
expense as required by the Federal Insurance 
Contribution Act, a part of the Social Security 
Program, at which time the Employer's 
obligation shall be only to provide "over 65 
supplemental" hospital-medical benefit 
coverage. Failure to participate in the 
aforementioned Medicare Program shall be 
cause for termination of Employer paid 
coverage of applicable hospital-medical 
benefits, as outlined herein, for Employees who 
retire and/or their current spouse. 

c. 	 Employees who retire under the provisions of 
the Macomb County Employees' Retirement 
Ordinance, and/or their current spouse, and who 
are subsequently gainfully employed, shall not 
be eligible for hospital-medical benefits, during 
such period of gainful employment as 
hereinafter defined: 

Gainful employment is defined as 

28 



applying to retiree and/or spouse of 
retiree who are employed subsequent to 
the Employee's retirement. If such 
employment provides hospital-medical 
coverage for both retiree and spouse, the 
County is not obligated to provide said 
coverage unless and until the coverage 
of either person is terminated. If the 
coverage is not provided to retiree and 
spouse, the County will provide 
hospital-medical coverage for the 
person not covered. 

d. 	 Employees who retire under the provisions of 
the Macomb County Employees' Retirement 
Ordinance and current spouse shall, if eligible, 
apply for and participate in any National Health 
Insurance Program offered by the U.s. 
Government. Failure to participate, if eligible, 
shall be cause for termination ofEmployer paid 
hospital-medical benefits as outlined. 

e. 	 The Employer shall begin a program to 
coordinate and to eliminate overlapping health 
coverage. A retiree who elects not to enroll in 
any County-sponsored health care plan (Blue 
CrosslBlue Shield, Health Maintenance 
Organization, or Preferred Provider 
Organization), and whose spouse has coverage 
provided by another Employer which covers the 
retiree, shall be paid $1,500 each year for every 
year that the spouse has coverage. Payments of 
$750 will be made semi-annually to each retiree 
who has not been on any County-sponsored 
health care plan for six (6) months. 

Retirees shall be required to show proof 
annually that a spouse has health care coverage 
that includes the retiree before the said retiree 
will be declared eligible to receive the $1,500 
annual payment. 

Retirees whose spouse's health care plans cease to cover the 
retiree shall be allowed to enroll in a County-sponsored health 
care plan by showing proof that the spouse's coverage has 
ceased. In such cases, the retiree shall be allowed to enroll in a 
County-sponsored plan at the next billing period. 
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C. 	 Health Maintenance Organization (see Appendix F): 

1. 	 Full-time Active Employees (including DROP 
participants): 

The Employer will provide a Health 
Maintenance Organization option for regular 
Employees covered under this Article, provided 
the premium does not exceed the cost of the 
present insurance. 

Employees who have a spouse employed with 
Macomb County, will be entitled to one 
insurance plan for both employees and all 
dependants. Such employee shall not be eligible 
for the benefit listed in section B.l.b. 

2. 	 Waiting Period: 

Employees who are eligible for hospital-medical 
insurance benefits will be covered on the first 
day ofthe month following sixty (60) days of 
continuous employment. 

3. 	 Retirees: 

The Employer will provide a Health 
Maintenance Organization option for current 
and future retirees of the bargaining unit 
provided the premium does not exceed the cost 
ofthe present insurance. 

A retiree will have the option of retaining 
hislher HMO coverage at the time of retirement, 
or converting from Blue Cross/slue Shield to 
HMO coverage during the County's annual open 
enrollment period. 

D. 	 Dental Insurance: 

A Dental Insurance Program will provide the following: 

1. 	 Full-time Active Employees (including DROP 
participants) covered by this Agreement and 
their dependents will be covered by a 75125 
Class I, 50/50 Class II, maximum $1,000 per 
year, per person, Delta Dental Plan, or its 
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substantial equivalence, with the Employer 
paying the premium for said coverage. 

2. 	 Waiting Period: 

Employees who are eligible for dental benefits 
will be covered on the first day of the month 
following six (6) months of continuous 
employment. 

E. 	 Optical Insurance: 

An Optical Insurance program will provide the 
following: 

1. 	 Full-time Active Employees (including DROP 
participants) covered by this Agreement, and 
their dependents, will be covered by a Blue 
CrosslBlue Shield Vision care Program known 
as Series ABO, or its substantial equivalence. 

2. 	 Waiting Period: 

Employees who are eligible for optical benefits 
will be covered on the first day of the month 
following sixty (60) days of continuous 
employment. 

F. 	 Liability Insurance: 

The County shall provide for each regular Full-time 
Active Employee (including DROP participants), Bodily 
Injury and Property Damage Liability Insurance and 
Personal Injury Insurance, including "false arrest" 
coverage, for actions taken in the course of and arising 
out of the lawful performance of duties. The limits of 
insurance for each occurrence will be $450,000 in 
excess of$50,000 self-insured retention per occurrence 
with an annual aggregate of$450,000. The cost of this 
insurance will be borne by the County. 

G. 	 Disability Benefits: 

Full-time Active Employees (including DROP 
participants) who shall be medically certified as unable 
to perform their duties, as designated by the Employer, 
because of the following illnesses or diseases, shall 

31 



receive compensation of Fifty Dollars ($50.00) per week 
for a maximum of fifty-two (52) weeks, based on the 
conditions specified herein: 

SPECIFIC ILLNESS AND/OR DISEASE 
Infectious Hepatitis Smallpox 
Spinal Meningitis Scarlet Fever 
Diphtheria Typhoid 
Tetanus Poliomyelitis 
Rabies 	 (Infantile paralysis) 
Encephalitis Tularemia 

The conditions under which specified weekly payments 

shall be made are: 


1. 	 The afflicted Employee shall be declared 
ineligible for applicable Workers' Compensation 
Benefits as prescribed by the Workers' 
Compensation Act of the State of Michigan. 

2. 	 The afflicted Employee shall have exhausted 
hislher sick leave and annual leave bank in 
accordance with the provisions of the Annual 
Leave and Sick Leave Articles. 

3. 	 The afflicted Employee is not receiving any 
other form of County compensation other than 
applicable fringe benefits. 

H. 	 Long Term Disability: 

Full-time Active Employees (including DROP 
participants) covered by this Agreement will be 
provided a Long Term Disability program with benefits 
as currently provided by the present provider, or its 
substantial equivalence. 

I. 	 Substantial Equivalence: 

Determination of "substantial equivalency", and/or 
"substantial equivalence" as expressed throughout this 
Article shall be subject to review and agreement by the 
Parties to this Agreement, prior to implementation of 
same. 

The reference to Appendix F which also will be included in the Award as an attachment 
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identifies all healthcare plans including Community Blue PPO Plan 14/20% medical coverage 

effective on January 1, 2013. This will be the Award of the Panel, signed by the Chairman and 

the County Delegate. The Chairman will also sign the Award rejecting, along with the Union 

Delegate, the provision proposed by the County discussed at the beginning of this section 

concerning employees retiring or dropped after November 1,2013 as to health care coverage. 

Retirement 

The County had three proposals on retirement, namely, to increase the contribution by 2% 

effective January 1,2012, to eliminate overtime from the inclusion in final average compensation 

for those who retire on or after ratification, and to eliminate the DROP Program. 

The Union had four proposals as to retirement, namely, to purchase service time, to 

permit a buy-out, and a 20 year retirement as well as a deferred retirement option plan. 

As the Chairman views the situation, this is not the contract to make the changes in the 

pension plan that the Union seeks because of the County's attempt to rehabilitate its financial 

health. Changes at this time in the pension plan will hinder this effort. 

In return, the County cannot expect its proposed 2% increase in contribution to the 

pension plan. 

The County does seek one change that it has obtained from other bargaining groups, 

namely, eliminating the DROP Program for those employees not vested by December 31, 2012. 

This is the one proposal that the County makes that is supported by the internal comparables. In 

this change the Chairman will agree with the County Delegate and will so provide in the Award. 

There is one other point. The County seeks to eliminate overtime from inclusion in final 

average compensation for those who retire on or after ratification. This issue came up in the 
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previous August 2010 Act 312 arbitration. Including overtime in fma1 average compensation is a 

substantial advantage to those who retire. The provision for overtime has been in the parties' 

contract since the parties have held Collective Bargaining Agreements. In the August 5, 201 0 

Award, this Chairman rejected attempts by the County to remove this provision in that Award 

over substantial protest from the County's Delegate. This is a substantial cost factor to the 

County. It does add to the cost of pensions. 

In continuing to reject this request from the County, the Chairman is granting a 

substantial benefit to the Deputies and Dispatchers. It is part of the art of the possible. There are 

a number ofproposals that the Deputies had proposed on retirement benefits that are not being 

granted. There is also the granting of the elimination of the DROP Program. This is a question 

ofthe give and take in bargaining. It is part of the art ofthe possible. Under the circumstances, 

this Chairman will continue to join with the Union Delegate and agree not to eliminate overtime 

from inclusion in the final average compensation. 

Lon&evity 

Both the Union and the County presented proposals on longevity pay for each year 

2012,2013. The Union proposal was: 

ARTICLE 28 - LONGEVITY PAY 

4. The following schedule pf payment shall apply: 

Continuous Years Percent Used, But On Base 
Step of Service Not In Excess of $30,000 

1 5 through 9 2% 
2 10 through 14 4% 
3 15 through 19 6% 
4 20 through 24 8% 
5 25 and thereafter 10% 
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PROPOSED: 

4. The following schedule of payment shall apply: 

Continuous Years 

Step Of Service Amount 


1 10 through 14 $1,000 

2 15 through 19 $1,250 

3 20 through 24 $1,500 

4 25 and thereafter $2,000 


The County's proposal is more detailed, but adopted the same principle, namely, going 

from a percentage to a dollar amount and, like the Union proposal, eliminated the previous Step 1 

of 5 through 9 years, but upped the eligibility to 15 through 19 and instead set the amount and 

eligibility as follows: 

Amount 
Continuous Years Pel cent Used, But On Base 
Of Service Not h1 Exeess Of $3e,eee 

1 	 5 through 9 2% 
2 	 Ie through 14 4% 


15 through 19 $6006% 

20 through 24 $8006% 

25 and thereafter $1,000+6% 


The Chairman, joined by the County's Delegate, will adopt the County's Last Best Offer 

on longevity because it is the same schedule adopted by the other settled 14 bargaining units in 

Macomb County. The Union Delegate dissents. 

Holidays 

The Union proposed as to holidays or furlough days the following: 

PRESENT: 

LETTER OF AGREEMENT 

Between 


COUNTY OF MACOMB 

and 
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POLICE OFFICERS ASSOCIA TION OF MICHIGAN (POAM) 

The County and the Union agree that for each year 2010 and 2011, each 
employee and DROP participant shall have hislher holiday pay benefit 
as outlined in Article 16, Holiday Benefits, reduced by four (4) days per 

calendar year. 


This letter of agreement will expire on December 31, 2011. 


PROPOSED: 


The County and the Union agree that for each year 2012 and 2013, each 

employee and DROP participant shall receive six (6) days offwithout 
pay for the fiscal year. These days are commonly referred to as unpaid 
furlough days. 

This letter of agreement will expire on December 31, 2013. 

Furlough Days to be effective date of award. 

The County proposed the following: 

LETTER OF AGREEMENT 
between 

COUNTY OF MACOMB 
and 


POLICE OFFICERS ASSOCIA nON OF MICHIGAN (POAM) 


The County and the Union agree that for each year 2012 and 2013, each 

employee and DROP participant shall have his/her holiday pay benefit 

as outlined in Article 16, Holiday Benefits, reduced by six (6) days per 

calendar year. 


This Letter of Agreement will expire on December 31,2013. 


The two proposals cover both years, 2012 and 2013. Both involve six days. The 

difference is that the Union's proposal provides for six days offwhereas the County's proposal 

eliminates holiday pay for six days, but that the employees work the six days. 

As the Chairman understands Article 16, because of the nature of the employment, the 

holiday benefits are paid at the end of the year in a lump sum. It would seem since what is 

involved here is an attempt to address financial restructuring in the County that the aim is not to 
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give time off, thereby creating overtime issues, but rather the need to control costs. The County 

proposal should be adopted. This particularly follows when the other bargaining units have 

agreed to six docked furlough days. Therefore, the Chairman, joined with the County Delegate, 

will adopt the County's proposal with the Union Delegate dissenting. 

Article 14 - Scheduling and Hours 

The Union proposes 12 hour shifts for Road Patrol and Dispatch. The County proposes 

the status quo. A 12 hour shift is a major change in operation. 

There may be valid arguments from both perspectives concerning the issue of 12 hour 

shifts. But, in the circumstances of Macomb County where the issue is financial restructuring, 

the view of the Chairman is that the parties need more time to address the issue to the extent that 

the matter must be carefully assessed, including considering cost and operational factors. Thus, 

the Chairman, addressing the issue as pertained to Macomb County and Macomb County 

Sheriffs Department only, will opt to join with the County Delegate and for this contract only 

and not to serve as a precedent for this is a matter that may be revisited in the future will reject 

the proposal for 12 hour shifts at this time. The Union Delegate dissents. 

Hazard Pay 

Article 32 of the current contract provides an annual pay of $420 for hazard pay. The 

Union set in its Last Best Offer a single annual hazard pay of $875 as hazard pay. The County 

has proposed the status quo. 

Again, this is an economic matter and, based upon the approach of the Chairman and 

considering the internal comparables where the approach has not been to add to the costs and the 

approach that was taken to avoid a $16.4 million deficit, the Chairman will join with the County 
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Delegate and not award an increase in the hazard pay, thereby rejecting the Last Best Offer ofthe 

Union. The Union Delegate dissents. 

Compensatory Time 

The County has proposed to eliminate compensatory time. In 2010 the County made the 

same proposal. In the August 5, 2010 Opinion and Award, this Chainnan, in response to the 

County's proposal, beginning at page 36, wrote on the issue in rejecting the County's proposal to 

eliminate compensatory time at that time: 

Compensatory Time 

The 2004-2007 contract in Article 17.B provided as follows: 

B. 	 Compensatory Time Procedure: 

1. 	 Employees working overtime, call-in time 
and/or Court time shall have the option of 
receiving pay at the rate oftime and one-half (1 
112) or receiving compensatory time-off. 
Employees shall select one (1) ofthe above 
options and properly notify the appropriate 
Command Officer. An Employee who has 
accrued compensatory time and requests the use 
of the time, shall be permitted to use the time­
off within a reasonable period after making the 
request; provided, however, that it does not 
unduly disrupt the operations of the 
Department. However, no member of the 
bargaining unit may utilize compensatory time 
for time off in excess of 144 hours per calendar 
year. Employees may utilize up to 16 additional 
hours of compensatory time for training 
purposes, after approval by the Sheriff or 
his/her designee. Employees may not, under 
any circumstances, accumulate more than one 
hundred (100) hours of compensatory time. 
Upon termination of employment, an Employee 
shall be paid for unused compensatory time 
figured at: 

a. 	 The average regular rate received by 
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such Employee during the last three (3) 
years of employment; or, 

b. 	 Final regular rate received by such 
Employee, whichever is higher. 

2. 	 An employee may convert compensatory time 
to a cash payment by notifying the appropriate 
Command Officer of the number of hours of 
compensatory time to be converted to a cash 
payment. 

3. 	 Retirement contributions shall be deducted 
from the cash payment for compensatory time 
and the amount paid shall be included in an 
employee's Final Average Compensation (F 
AC) for retirement purposes. 

The Last Best Offer of the County is to eliminate compensatory 
time and instead pay Deputies and Dispatchers for overtime work in 
cash rather than permitting the option of taking compensatory time for 
the overtime worked. 

The Last Best Offer of POAM is to maintain the status quo and 
continue Article 17 into the 2007-2011 Agreement. 

The Chairman appreciates that in the two other bargaining units 
of the Sheriff's Department, namely, the Command Officers and the 
Captains/Administrators, the County successfully negotiated the 
elimination of compensatory time. Arguably, this could be a persuasive 
reason to adopt the County's Last Best Offer. 

The County did present Exhibits 170 and 170A showing that in 
2005 the average use of comp time among the Sheriff Deputies/ 
Dispatchers was 6.9 days off. In 2007, the last year that the Deputies 
received a pay raise, the average usage for comp time dropped to 5.95 
days off. The County also noted that in 2007 the cash payout for comp 
time was $105,281. The overtime caused by comp time was $230,429. 
Then there was an Exhibit on comparables that showed that only three 
of the counties compared had compensatory time, though Clinton 
Township and Sterling Heights did. 

The County also put in an Exhibit illustrating the effect of comp 
time, noting that if an officer worked eight hours and accepted time and 
one-half, the County would pay 12 hours of pay. A second option was 
if the officer accepts 12 hours of comp time and uses the comp time for 
a day off, there could be a possibility that no overtime would be 
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required. And, whether it would be 12 hours ofpay to the officer or 12 
hours ofcomp time in the two scenarios, the cost would be the same for 
the County. If, on the other hand, the officer accepts 12 hours of comp 
time and the officer's position has to be filled by overtime, then the 
County would incur an additional 12 hours of pay. 

These are all arguments advanced by the County to make the 
change. 

The difficulty with these arguments is that the retention of 
compensatory time option has been a contentious issue between the 
parties. Furthermore, observe the concept ofthe art of the possible in 
this situation. As part of the bargain as a result of this Act 312 
proceeding is the Deputies now have a cap on their pension, albeit with 
some grandfather rights. There is no such provision in the Command 
Officers' or Captains' contract. 

In other words, what the Chairman did was balance the interests 
of the parties and recognize that the County did obtain a benefit that is 
not universal within the County, namely, the pension cap. The Union in 
return keeps the compensatory time provision. This would be the give 
and take of bargaining. It may be that as time goes on the compensatory 
time will become a major issue in future negotiations if the comp time 
affects the County's financial ability. The issue may not go away. The 
trend could be a reduced use of comp time by the Deputies or it may 
remain straightline. 

But, given the nature ofthe bargaining and the art of the 
possible, the Chairman has chosen to accept the pension cap and keep 
the compensatory time, recognizing that the compensatory time may 
become an issue in future negotiations, depending on what the facts 
reveal. For this reason, the Chairman, joined by the POAM Delegate, 
will vote to maintain the status quo as to compensatory time with the 
County Delegate dissenting. 

There is nothing more this Chairman can add to what he wrote back in 2010. The County 

in the current hearing has not offered anything more on this record that would persuade this 

Chairman to modify his previous Opinion and Award. Therefore, this Chairman will, along with 

the Union Delegate, vote to award continuing the current language of Article 17.B in maintaining 

the compensatory time procedure. The County Delegate dissents. 
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Tentative Agreements 

Tentative Agreements dated prior to the Arbitration Award shall be made part of the 

Awards and added to the 2012-2013 Collective Bargaining Agreement. Both Delegates plus the 

Chairman are in agreement with this Award. 

Conclusion 

What now follows are some conclusionary statements which are solely the statements of 

the Chairman and do not represent the views of either the County or the Union Delegate. 

Furthermore, the statements that have been previously written are basically the statements of the 

Chairman. The Awards that follow and the resulting contract represents a stabilization. They are 

Awards that the Chairman has signed because the County is attempting to stabilize its financial 

condition so as to lay the foundation for a better negotiation atmosphere in the future, coupled 

with the overwhelming internal comparables. Fortunately, there have been no layoffs ofany 

Sheriff Deputies or Dispatchers. And as Southeastern Michigan recovers from the economic 

situation that the area has faced, the parties will be able to address their respective needs in the 

near future. But because of the realities of the situation, the Awards that follow are necessary. 

AWARDS 

1. Duration: 

MACOMB COUNTY DEPUTIES AND DISPATCHERS 

INTRODUCTION 

THIS AGREEMENT was entered into the 151 day ofJanuary, 2012, 
between the County of Macomb, hereinafter referred to as "Employer" 
and/or "County", and the Macomb County Deputies and Dispatchers 
Association, hereinafter referred to as "Association" and/or "Union" 
acting on behalf of the Employees within the unit for which the 
Association has been recognized as sole bargaining agent. 
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The provisions of this Agreement shall apply to all Employees 
regardless of age, race, color, religion, sex, national origin or creed. 

Amend Article 45 M Termination or Modification, Section A, to provide 
as follows: 

A. 	 This Agreement shall be and continue in full force and 
effect until December 31, 2013. 

George T. oumell, Jr., Chairman 

Eric A. Herppi , ounty Delegate 

November~ 2012 


APPENDIX A - WAGE SCHEDULE 

POAM 


EFFECTIVE: JANUARY 1,2012 - DECEMBER 31, 2013 


DISPATCHER LEADER 


DEPIJTY 
Start 
6 months 
12 months 
18 months 
24 months 
30 months 
36 months 
42 months 
48 months 

Start 
6 months 
12 months 
18 months 

$45,246.84 
$46,808.50 
$48,370.19 
$49,931.86 
$51,493.53 
$53,055.23 
$54,616.90 
$56,178.56 
$57,745.51 

$41,025.66 
$42,032.73 
$43,039.79 
$44,046.87 
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DISPATCHER 
Start $38,811.57 
6 months $39,766.66 
12 months $40,721.78 
18 months $41,677.29 

George T. ~ umell, Jr., Chairman 

NovemberZl, 2012 

3. 	 Article 26 shall read as follows: 

ARTICLE 26 
INSURANCE BENEFITS 

A. 	 Life Insurance: 

I. 	 Full-time Active Employees (including DROP Participants): 

a. 	 Effective October 1,2003, the life insurance provided by the Employer for 
employees in the classification ofDeputy is $25,000 death benefit and $7,500 
additional accidental death and/or dismemberment benefit. 

b. 	 Effective October 1,2003, the life insurance provided by the Employer for 
employees in the classifications ofDispatcher and Dispatcher Leader is $20,000 
death benefit and $7,500 additional accidental death and/or dismemberment 
benefit. 

c. 	 The Employer will provide a payroll deduction option for employees wishing to 
purchase additional death benefit life insurance. The amount of coverage shall be 
equal to 1,2,3,4 or 5 times the employee's annual salary (rounded to the nearest 
thousand dollars) and based on the Employer's and the individual's combined 
level of coverage. The amount of life insurance shall be computed by using the 
employee's annual base salary as of January 1st of each year of this Agreement. 
Rates and conditions shaH be subject to those established by the insurance 
carrier. 

d. 	 Waiting Period: Employees who are eligible for life insurance benefits wi1l be 

43 


http:41,677.29
http:40,721.78
http:39,766.66
http:38,811.57


covered on the first day of the month following sixty (60) days of continuous 
employment. 

2. 	 Retirees: 

The Employer will provide fully paid life insurance coverage to the Employee only, who 
leaves employment because of retirement and is eligible for and receives benefits under 
the Macomb County Employees' Retirement Ordinance based upon the following 
condition and provision: 

Effective October 1,2003, employees covered by this Agreement will receive life 
insurance coverage in the amount of $2,000. 

B. 	 Hospital-Medical Insurance: 

I. 	 Full-time Active Employees (including DROP Participants): 

The Employer shall provide fully paid Blue Cross/Blue Shield Preferred Provider 
Organization (PPO) coverage or its substantial equivalence and Health Maintenance 
Organization (HMO) coverage or its substantial equivalence to all regular employees and 
their eligible family members, including prescription drug coverage, as outlined in 
Appendix F. 

Employees hired into the County after date of ratification or Act 312 
arbitration award will have an additional monthly employee premium 
contribution of $100-single contract or $150-2 person contract or $200-family 
contract. 

Employees who have a spouse employed with Macomb County, will be entitled to one 
insurance plan for both employees and all dependants. Such employee shall not be 
eligible for the benefit listed in section B.I.b. 

Effective September 1,2010, employees will no longer be eligible for Traditional Blue 
Cross Blue Shield coverage. 

a. 	 Waiting Period: 

Employees who are eligible for hospital-medical insurance benefits will be 
covered on the first day ofthe month following sixty (60) days of continuous 
employment. 

b. 	 The Employer shall begin a program to coordinate and to eliminate overlapping 
health care coverage. An Employee, who elects not to enroll in any County­
sponsored health care plan (Blue CrosslBlue Shield, Health Maintenance 
Organization, or Preferred Provider Organization) and whose spouse or parent 
has coverage provided by another Employer which covers the Employee, shall be 
paid $1,500 each year for every year that the spouse or parent has coverage. 
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Payments of $750 will be made semiannually to each Employee who has not 
been on any County-sponsored health care program for six (6) months. 

Employees shall be required to show proof annually that a spouse or parent has 
health care coverage that includes the Employee before said Employee will be 
declared eligible to receive the $1,500 annual payment. 

Employees, whose spouse's or parents' health care plans cease to cover the 
Employee shall be allowed to enroll in a County-sponsored health care plan by 
showing proof that the spouse's or the parents' coverage has ceased. In such 
cases, the Employee shall be allowed to enroll in a County-sponsored plan at the 
next billing period. 

2. 	 Retirees: 

The Employer will provide fully paid Blue CrosslBlue Shield Preferred Provider 
Organization (PPO) coverage or its substantial equivalence to the Employee and the 
Employee's spouse for the Employee who leaves employment because of retirement and 
is eligible for and receives benefits under the Macomb County Employees' Retirement 
Ordinance, based upon the following conditions and provisions: 

For all employees hired into this unit on or after March 1,2007, the Employer will 
provide fully paid Blue CrossIBlue Shield Preferred Provider Organization (PPO) 
coverage or its substantial equivalence to the Employee and the Employee's spouse, after 
fifteen (15) years of actual service with the Employer, for the Employee who leaves 
employment because of retirement and is eligible for and receives benefits under the 
Macomb County Employees' Retirement Ordinance, based upon the following conditions 
and provisions: 

Employees hired into the County after date of ratification or Act 312 arbitration 
award will not be eligible for healthcare for the employee's spouse in retirement. 
Employees in this category will be provided the option of paying for 100% fully 
insured spousal HMO health care coverage under the County group bealth plan. 
There shall be no contribution by the Employer for this option. 

For all employees hired or promoted into this bargaining unit on or after August 6, 2010, 
the Employer will provide fully paid Blue CrosslBlue Shield Preferred Provider 
Organization (PPO) coverage or its substantial equivalence to the Employee and the 
Employee's spouse, after twenty-five (25) years of actual service with the Employer, for 
the Employee who leaves employment because of retirement and is eligible for and 
receives benefits under the Macomb County Employees' Retirement Ordinance, based 
upon the following conditions and provisions: 

a. 	 Coverage shall be limited to the current spouse of the retiree, at the time of 
retirement or DROP. Coverage for the eligible spouse will terminate upon the 
death of the retiree, unless the retiree elects to exercise a retirement option 
whereby the eligible, current spouse receives applicable retirement benefits 

45 



following the death of the retiree. 

b. 	 Retired Employees and/or their current spouse, upon reaching age 65, shall 
apply, if eligible, and participate in the Medicare Program at their expense as 
required by the Federal Insurance Contribution Act, a part ofthe Social Security 
Program, at which time the Employer's obligation shall be only to provide "over 
65 supplemental" hospital-medical benefit coverage. Failure to participate in the 
aforementioned Medicare Program shall be cause for termination of Employer 
paid coverage of applicable hospital-medical benefits, as outlined herein, for 
Employees who retire and/or their current spouse. 

c. 	 Employees who retire under the provisions of the Macomb County Employees' 
Retirement Ordinance, and/or their current spouse, and who are subsequently 
gainfully employed, shall not be eligible for hospital-medical benefits, during 
such period of gainful employment as hereinafter defined: 

Gainful employment is defined as applying to retiree and/or spouse of 
retiree who are employed subsequent to the Employee's retirement. If 
such employment provides hospital-medical coverage for both retiree 
and spouse, the County is not obligated to provide said coverage unless 
and until the coverage of either person is terminated. Ifthe coverage is 
not provided to retiree and spouse, the County will provide hospital­
medical coverage for the person not covered. 

d. 	 Employees who retire under the provisions of the Macomb County Employees' 
Retirement Ordinance and current spouse shall, if eligible, apply for and 
participate in any National Health Insurance Program offered by the U.S. 
Government. Failure to participate, if eligible, shall be cause for termination of 
Employer paid hospital-medical benefits as outlined. 

e. 	 The Employer shall begin a program to coordinate and to eliminate overlapping 
health coverage. A retiree who elects not to enroll in any County-sponsored 
health care plan (Blue CrosslBlue Shield, Health Maintenance Organization, or 
Preferred Provider Organization), and whose spouse has coverage provided by 
another Employer which covers the retiree, shall be paid $1,500 each year for 
every year that the spouse has coverage. Payments of $750 will be made semi­
annually to each retiree who has not been on any County-sponsored health care 
plan for six (6) months. 

Retirees shall be required to show proof annually that a spouse has health care 
coverage that includes the retiree before the said retiree will be declared eligible 
to receive the $1,500 annual payment. 

Retirees whose spouse's health care plans cease to cover the retiree shall be allowed to enroll in a 
County-sponsored health care plan by showing proof that the spouse's coverage has ceased. In 
such cases, the retiree shall be allowed to enroll in a County-sponsored plan at the next billing 
period. 
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C. 	 Health Maintenance Organization (see Annendix F): 

1. 	 Full-time Active Employees (including DROP participants): 

The Employer will provide a Health Maintenance Organization option for 
regular Employees covered under this Article, provided the premium does not 
exceed the cost of the present insurance. 

Employees who have a spouse employed with Macomb County, will be entitled 
to one insurance plan for both employees and all dependants. Such employee 
shall not be eligible for the benefit listed in section B.l.b. 

2. 	 Waiting Period: 

Employees who are eligible for hospital-medical insurance benefits will be 
covered on the first day of the month following sixty (60) days of continuous 
employment. 

3. 	 Retirees: 

The Employer will provide a Health Maintenance Organization option for 
current and future retirees of the bargaining unit provided the premium does not 
exceed the cost of the present insurance. 

A retiree will have the option of retaining hislher HMO coverage at the time of 
retirement, or converting from Blue Cross/slue Shield to HMO coverage during 
the County's annual open enrollment period. 

D. 	 Dental Insurance: 

A Dental Insurance Program will provide the following: 

1. 	 Full-time Active Employees (including DROP participants) covered by this 
Agreement and their dependents will be covered by a 75/25 Class I, 50/50 Class 
II, maximum $1,000 per year, per person, Delta Dental Plan, or its substantial 
equivalence, with the Employer paying the premium for said coverage. 

2. 	 Waiting Period: 

Employees who are eligible for dental benefits will be covered on the first day of 
the month following six (6) months of continuous employment. 

E. 	 Optical Insurance: 

An Optical Insurance program will provide the following: 

1. Full-time Active Employees (including DROP participants) covered by this 
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Agreement, and their dependents, will be covered by a Blue CrosslBlue Shield 
Vision care Program known as Series ABO, or its substantial equivalence. 

2. 	 Waiting Period: 

Employees who are eligible for optical benefits will be covered on the first day 
of the month following sixty (60) days of continuous employment. 

F. 	 Liability Insurance: 

The County shall provide for each regular Full-time Active Employee (including DROP 
participants), Bodily Injury and Property Damage Liability Insurance and Personal Injury 
Insurance, including "false arrest" coverage, for actions taken in the course of and arising 
out ofthe lawful performance of duties. The limits of insurance for each occurrence will 
be $450,000 in excess of $50,000 self-insured retention per occurrence with an annual 
aggregate of $450,000. The cost of this insurance will be borne by the County. 

G. 	 Disability Benefits: 

Full-time Active Employees (including DROP participants) who shall be medically 
certified as unable to perform their duties, as designated by the Employer, because ofthe 
following illnesses or diseases, shall receive compensation of Fifty Dollars ($50.00) per 
week for a maximum of fifty-two (52) weeks, based on the conditions specified herein: 

SPECIFIC ILLNESS AND/OR DISEASE 

Infectious Hepatitis Smallpox 

Spinal Meningitis Scarlet Fever 

Diphtheria Typhoid 

Tetanus Poliomyelitis 

Rabies (Infantile paralysis) 

Encephalitis Tularemia 


The conditions under which specified weekly payments shall be made are: 

1. 	 The afflicted Employee shall be declared ineligible for applicable Workers' 
Compensation Benefits as prescribed by the Workers' Compensation Act of the 
State of Michigan. 

2. 	 The afflicted Employee shall have exhausted hislher sick leave and annual leave 
bank in accordance with the provisions of the Annual Leave and Sick Leave 
Articles. 

3. 	 The afflicted Employee is not receiving any other form of County compensation 
other than applicable fringe benefits. 
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H. Long Term Disability: 

Full-time Active Employees (including DROP participants) covered by this Agreement 
will be provided a Long Term Disability program with benefits as currently provided by 
the present provider, or its substantial equivalence. 

I. Substantial Equivalence: 

Determination of "substantial equivalency", and/or "substantial equivalence" as 
expressed throughout this Article shall be subject to review and agreement by the Parties 
to this Agreement, prior to implementation of same. 

George T. Ro ell, Jr., Chairman 

elegateEric A. Herppich, unty 

T. Barr, Union Delegate, Dissenting as to 
hlighted text 

November li2012 

4. Article 26 shall not include the following provision: 

ARTICLE 26 

INSURANCE BENEFITS 


All employees who retire or DROP after November 1, 2013, regardless oftheir date of 
hire, will have the same healthcare coverage as active employees, including any future 
negotiated changes, until they are Medicare eligible, subject to the limitation of spouse 
coverage in . above. This provision does not apply to employees who retire or DROP 
prior to November 1, 2013. 

At time of retirement, an active employee contributing to healthcare will 
continue to contribute in retirement, including any future negotiated changes to 
the contribution. At the time of retirement, an active employee not contributing 
to healthcare will not contribute in retirement. 

George . Roumell, r., Chairman 
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Eri~gate, Dissenting 

Novembera 2012 


5. Article 27 shall read as follows: 


ARTICLE 27 

RETIREMENT BENEFITS 


A. 	 The Employer shall continue the benefits as provided under the presently constituted 
Macomb County Employees' Retirement Ordinance, except as otherwise modified by the 
provisions of this Retirement Benefits Article. 

B. 	 The final average compensation (F AC) used for calculating pension benefits for all 
members of the bargaining unit under this contract and the Macomb County Employees' 
Retirement System Ordinance shall exclude lump sum Sick Leave Bank and Annual 
Leave Bank payments made at the time of retirement. 

C. 	 The final average compensation (FAC) used for calculating pension benefits for all 
members of the bargaining unit under this contract and the Macomb County Employees' 
Retirement System Ordinance shall treat any retroactive wage payments as if the 
retroactive wages were paid to the employee when the wages were earned, not when they 
were paid by the Employer. 

D. 	 Deputy: Deputies who are eligible for and retire under the provisions ofthe Macomb 
County Employees' Retirement Ordinance, and this Agreement, shall receive: 

1. 	 A straight life retirement allowance consisting of: 

a. 	 An employee pension which shall be the actuarial equivalent of the 
accumulated contributions standing to the employee's credit in hislher 
savings fund at the time of retirement; and 

b. 	 A County pension, which when added to the employee's pension will 
provide a retirement allowance equal to the number ofyears and fraction 
of a year ofcredited service multiplied by the sum of 2.64% of the 
employee's final average compensation for the first twenty-five (25) 
years and nothing thereafter. In no case shall the employee's County 
pension exceed 66% ofthe employee's final average compensation. 

c. 	 Effective August 6, 20 lO, in no case shall the Straight Life pension 
benefit for a bargaining unit member under this contract exceed lOO% of 
the employee's base salary at the time of retirement. Such limitation 
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shall be applied to a bargaining unit member's straight life benefit 
calculation prior to an applicable actuarial adjustment, ifany, for the 
member's selection of an optional form of benefit or the annuity 
withdrawal option. Notwithstanding the provisions of Section D, 
"Deputy," Subsection l.c., at the time ofthe Act 312 award in MERC 
Case No. D09 0734, any income already earned by current employees 
who are in the last 10 years of service for pension eligibility, and the 
income already earned could be counted as one of the employee's best 
three out often years, may be counted for FAC purposes, even if that 
income exceeds 100% of base pay. Any income earned after the date of 
the 312 Award and connected to the best three out often years income 
already earned may be counted for F AC purposes to exceed 100% of 
base pay. 

Example: An employee in 2010 earns income which would 
result in their F AC being more than 100% ofbase pay would be 
allowed to use income from 2011 and 2012 for their F AC years 
to exceed 100% of base pay since they have already started their 
best three out of ten years for pension purposes. 

Any employee, as ofAugust 6, 2010, who has not achieved any portion 
of three (3) years used to calculate their pension which would result in 
more than 100% oftheir base pay shall be subject to the 100% cap. 

2. 	 Employees in the classification of Deputy shall contribute four percent (4%) of 
their compensation to the retirement system. 

3. 	 The final average compensation used for calculating pension benefits for 
Deputies shall be based on the average of an employee's three (3) highest 
consecutive years of compensation out of the last ten (10) years of service. 

4. 	 Upon written application, an employee in the classification of Deputy may apply 
for voluntary retirement after completing twenty-five (25) years of service 
regardless of age or upon completing eight (8) years of service and attaining age 
sixty (60). Said application shall set forth at what time, not less than thirty (30) 
days nor more than ninety (90) days subsequent to the execution and filing 
thereof, that he/she desires to be retired. Upon hislher retirement he/she shall 
receive a retirement allowance as provided in Section 22 of the Macomb County 
Employees' Retirement Ordinance and the provisions ofthis Article. 

For employees hired or promoted into this bargaining unit on or after August 6, 
2010, upon written application, an employee in the classification ofDeputy may 
apply for voluntary retirement upon completing fifteen (15) actual years of 
service with the County and attaining age sixty (60) or upon completing twenty­
five (25) actual years of service with the County regardless of age. Said 
application shall set forth at what time, not less than thirty (30) days nor more 
than ninety (90) days subsequent to the execution and filing thereof, that he/she 
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desires to be retired. Upon hislher retirement he/she shall receive a retirement 
allowance as provided in the Macomb County Employees' Retirement Ordinance 
and the provisions of this Article. 

5. 	 Survivor Benefit: A Deputy who continues in the employ ofthe County for more 
than ten (10) years and has not nominated a beneficiary as provided in the 
Retirement Ordinance, and (I) dies while in County employment and (2) leaves a 
spouse, the spouse shall immediately receive a retirement allowance computed in 
the same manner in all respects as if the member had (1) retired the day 
preceding the date of hislher death, notwithstanding that he/she might not have 
attained age sixty (60) years, (2) elected Option A in Section 26 of the 
Retirement Ordinance, and (3) nominated hislher spouse as beneficiary. 

6. 	 Annuity Withdrawal: Any member employed by the Macomb County Sheriffs 
Department in the classification ofDeputy who retires on or after January 1, 
1984, pursuant to Sections 24, 25 or 31 of this Ordinance may elect, prior to the 
effective date of retirement but not thereafter, to be paid the accumulated 
contributions including interest as defined in the Macomb County Employees' 
Retirement Ordinance, standing to the member's credit in the Employee's 
Savings Fund. Upon this election and the payment of the accumulated 
contributions and interest, the retiring member's monthly straight life retirement 
allowance shall be reduced by an amount which is the actuarial equivalent of the 
accumulated contributions paid. The actuarial equivalent shall be determined on 
the basis of the interest rate established by the Pension Benefit Guaranty 
Corporation, or, if such a rate is unavailable, by the Macomb County Employees' 
Retirement System Ordinance for such annuity withdrawals. Such rates to be 
adjusted semi-annually on January I, and July I, of each year. After such 
reduction, the member may elect to receive the actuarial equivalent of the 
reduced allowance in accordance with the provisions of Option A, B or C as 
described in this Section 26 of the Ordinance. 

7. 	 Pop Up Option: A retirant may elect this option in combination with Option A or 
B. Under this option, a reduced retirement allowance is payable during the joint 
lifetime of the retirant and hislher beneficiary nominated under Option A or B, 
whichever is elected. Upon the death of the retirant, hislher beneficiary will 
receive a retirement allowance for life equal to the percentage specified by 
Option A or B of the reduced retirement income payable during the joint lifetime 
ofthe retirant and hislher beneficiary. Upon the death of the beneficiary, the 
retirant will receive a retirement allowance equal to one hundred percent of the 
amount specified by Section 26(a) of the Macomb County Employees' 
Retirement Ordinance for the remaining lifetime of the retirant. The reduced 
retirement allowance payable during the joint lifetime of the retirant and hislher 
beneficiary together with the retirement allowance payable to one upon the death 
of the other will be actuarially equivalent to the retirement allowance provided 
by Section 22 of the Macomb County Employees' Retirement Ordinance as a 
single life annuity. This provision shall be without force or effect unless or until 
the retirant submits acceptable documentation of the death of hislher beneficiary 
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to the Secretary of the Retirement Commission. 

E. 	 Dispatcher: Dispatchers and Dispatcher Leaders who are eligible for and retire under the 
provisions of the Macomb County Employees' Retirement Ordinance, and this 
Agreement, shall receive: 

1. 	 A straight life retirement allowance consisting of: 

a. 	 An employee pension which shall be the actuarial equivalent ofthe 
accumulated contributions standing to the employee's credit in hislher 
savings fund at the time of retirement; and 

b. 	 A County pension which when added to the employee's pension will 
provide a retirement allowance equal to the number of years and fraction 
of a year of credited service multiplied by the sum of 2.4% of the 
employee's final average compensation for the first twenty-six (26) years 
and one percent (1 %) for each year thereafter. In no case shall the 
employee's County pension exceed 66% of the employee's final average 
compensation. 

c. 	 Effective August 6, 2010, in no case shall the Straight Life pension 
benefit for a bargaining unit member under this contract exceed 100% of 
the employee's base salary at the time of retirement. Such limitation 
shall be applied to a bargaining unit member's straight life benefit 
calculation prior to an applicable actuarial adjustment, if any, for the 
member's selection of an optional form of benefit or the annuity 
withdrawal option. 

Notwithstanding the provisions of Section E, "Dispatcher," Subsection 
1.c., at the time of the Act 312 award in MERC Case No. D09 0734, any 
income already earned by current employees who are in the last 10 years 
of service for pension eligibility, and the income already earned could be 
counted as one of the employee's best three out of ten years, may be 
counted for FAC purposes, even if that income exceeds 100% ofbase 
pay. Any income earned after the date of the 312 Award and connected 
to the best three out of ten years income already earned may be counted 
for FA C purposes to exceed 100% of base pay. 

Example: An employee in 2010 earns income which would 
result in their F AC being more than 100% of base pay would be 
allowed to use income from 2011 and 2012 for their F AC years 
to exceed 100% of base pay since they have already started their 
best three out often years for pension purposes. 

Any employee, as of August 6,2010, who has not achieved any portion 
ofthree (3) years used to calculate their pension which would result in 
more than 100% oftheir base pay shall be subject to the 100% cap. 

53 



2. 	 Employees in the classifications ofDispatcher and Dispatcher Leader shall 
contribute four percent (4.0%) oftheir compensation to the retirement system. 

3. 	 The final average compensation used for calculating pension benefits for 
Dispatchers and Dispatcher Leaders shall be based on the average of an 
employee's three (3) highest consecutive years of compensation out ofthe last 
ten (10) years of service. 

4. 	 Upon written application, an employee in the classifications of Dispatcher and 
Dispatcher Leader may apply for voluntary retirement after completing twenty­
five (25) years of service regardless of age or upon completing eight (8) years of 
service and attaining age sixty (60). Said application shall set forth at what time, 
not less than thirty (30) days nor more than ninety (90) days subsequent to the 
execution and filing thereof, that he/she desires to be retired. Upon hislher 
retirement he/she shall receive a retirement allowance as provided in Section 22 
ofthe Macomb County Employees' Retirement Ordinance and the provisions of 
this Article. 

For employees hired or promoted into this bargaining unit on or after August 6, 
2010, upon written application, an employee in the classifications of Dispatcher 
and Dispatcher Leader may apply for voluntary retirement upon completing 
fifteen (IS) actual years of service with the County and attaining age sixty (60) 
or upon completing twenty-five (25) actual years of service with the County 
regardless of age. Said application shall set forth at what time, not less than 
thirty (30) days nor more than ninety (90) days subsequent to the execution and 
filing thereof, that he/she desires to be retired. Upon hislher retirement he/she 
shall receive a retirement allowance as provided in the Macomb County 
Employees' Retirement Ordinance and the provisions of this Article. 

S. 	 Survivor Benefit: A Dispatcher or Dispatcher Leader who continues in the 
employ ofthe County for more than ten (10) years and has not nominated a 
beneficiary as provided in the Retirement Ordinance, and (1) dies while in 
County employment and (2) leaves a spouse, the spouse shall immediately 
receive a retirement allowance computed in the same manner in all respects as if 
the member had (1) retired the day preceding the date of hislher death, 
notwithstanding that he/she might not have attained age sixty (60) years, (2) 
elected Option A in Section 26 ofthe Retirement Ordinance, and (3) nominated 
hislher spouse as beneficiary. 

6. 	 Pop Up Option: A retirant may elect this option in combination with Option A 
or B. Under this option, a reduced retirement allowance is payable during the 
joint lifetime of the retirant and hislher beneficiary nominated under Option A or 
B, whichever is elected. Upon the death of the retirant, hislher beneficiary will 
receive a retirement allowance for life equal to the percentage specified by 
Option A or B of the reduced retirement income payable during the joint lifetime 
of the retirant and his/her beneficiary. Upon the death of the beneficiary, the 
retirant will receive a retirement allowance equal to one hundred percent of the 
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amount specified by Section 26(a) of the Macomb County Employees' 
Retirement Ordinance for the remaining lifetime of the retirant. The reduced 
retirement allowance payable during the joint lifetime of the retirant and hislher 
beneficiary together with the retirement allowance payable to one upon the death 
of the other will be actuarially equivalent to the retirement allowance provided 
by Section 22 of the Macomb County Employees' Retirement Ordinance as a 
single life annuity. This provision shall be without force or effect unless or until 
the retirant submits acceptable documentation of the death of hislher beneficiary 
to the Secretary of the Retirement Commission. 

7. 	 Annuity Withdrawal: Any member employed by the Macomb County Sheriff's 
Department in the classifications ofDispatcher or Dispatcher Leader who retires 
on or after January 1, 1984, pursuant to Sections 24, 25 or 31 of this Ordinance 
may elect, prior to the effective date of retirement but not thereafter, to be paid 
the accumulated contributions including interest as defined in the Macomb 
County Employees' Retirement Ordinance, standing to the member's credit in the 
Employee's Savings Fund. Upon this election and the payment of the 
accumulated contributions and interest, the retiring member's monthly straight 
life retirement allowance shall be reduced by an amount which is the actuarial 
equivalent of the accumulated contributions paid. The actuarial equivalent shall 
be determined on the basis of the interest rate established by the Pension Benefit 
Guaranty Corporation, or, if such a rate is unavailable, by the Macomb County 
Employees' Retirement System Ordinance for such annuity withdrawals. Such 
rates to be adjusted semi-annually on January 1, and July 1, of each year. After 
such reduction, the member may elect to receive the actuarial equivalent of the 
reduced allowance in accordance with the provisions of Option A, B or C as 
described in this Section 26 of the Ordinance. 

F. 	 DROP Program: The Memorandum of Understanding regarding the Deferred Option 
Plan (DROP) is attached to and is incorporated by references as part ofthis Agreement. 

Any employee not vested by December 31. 2012 will not be eligible for the DROP 
program. 

George T. R umell, Jr., Chairman 

T. Barr, Union Delegate, Dissenting as to the 
19h1ighted portion concerning employees must vest 

by December 31, 2012 to be eligible for the DROP 
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Program. 
November bL 2012 

6. There shall be no increase in employee contribution by 2% effective January 1, 

2012 as proposed by the County. 

George T. R umell, Jr., ChaIrman 

November Q, 2012 

7. Article 17.R Overtime shall be included in final average compensation as in the 

past. 

George T. R ell, Jr., ChaIrman 

Jik'al1t~ 
1?ri'c A. HerpPich,~elegate, Dissenting 

November .l12012 

8. The proposed provision for purchase of service time is hereby not adopted by the 

PaneL 

.~11.!c~George T. R ume:Tr.~hairman 
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ItriCA.Herppich, ty Delegate 

T. Barr, Union Delegate, Dissenting 
November&, 2012 

9. 	 The proposed provision for 2 year retirement is hereby not adopted by the PaneL 

~rJf~George T. ROll ell, Jr., Chairman 

fZkavI4t~
Eric A. Herppich,~ 

T. Barr, Union Delegate, Dissenting 
November l:l, 2012 

10. 	 The proposed deferred retirement option plan is hereby not adopted by the Panel. 

George T. Roumell, Jr., Chairman 

Eric A. Herppich, unty Delegate 

T. Barr, Union Delegate, Dissenting 
November 1L 2012 

11. 	 Lon~evity. Article 28 shall read as follows: 

ARTICLE 28 

LONGEVITY 


A. 	 The Empla,e[ shaH pay additionai compensation to Parties recognize 
£mployees who have ha"ring a record of long and continuous employment with 
the County and value the experience gained through such length of service. 
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The additional compensation is intended to encoul age continuous employment 
with the COtluty and, fulther, to lecognize the value ofthe experience gained by 
such sen ice. 

D. 	 All Employees represented by the Union shall be entitled to longevity 
compensation as lrel einaftet pr 0 v ided. 

Be. 	 The basis oflongevity compensation is as follows: 

1. 	 Full-time employees who, on or before October 31st of any year, have 
completed fifteen (15) five (5) full years of continuous employment 
shall be entitled to longevity compensation, except as the following 
prorated formula shall apply: 

Employees who complete at least fifteen (15) file (5) full years 
ofcontinuous employment during the months ofNovember and 
December, only, of any year, shall receive a prorated share of 
longevity as follows: 

November 01 through November 15 --- 95% 
November 16 through November 30 --- 90% 
December 01 through December 15 --- 85% 
December 16 through December 31 --- 80% 

The longevity schedule of payments and provisions remain unchanged, 
except as amended above. 

2. 	 Continuous employment for the potpose of this Article shall not be 
considered as interrupted when absences arise from paid vacations, paid 
sick leave, paid Workers' Compensation (not to exceed one [1] year), or 
"Leave of Absence" authorized by the Sheriff and approved by the 
Director, Human Resources and Labor Relations Dhector; provided, 
such "Leave of Absence" periods shall not be considered in the 
computation of years of service for longevity compensation. 

3. 	 TIre compensation used as the basis £01 the computation of longe v ity 
shall be based on a late ofthe enlployee's aInInal salary not exceeding 
$30,000 paid to such employee as of October 3 pit, pf'o'vided stleh 
employee is qualified as to length ofselvice as pel paragraph C1., above. 

The comperlsation to be osed fOl computation pUI poses £Or a part titne 
Employee entet ing upon full time employment shaH be the average 
compensation leceived by soch Employee in the prelious five (5) years 
ofetnploytnetlt until soch tinre as five (5) yeats offttll etnplOYllletlt is 
attained. 

~4-. 	 The following schedule of payment shall apply: 
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Amount 
Continuous Years Of Service Pel cent Used, But On Base 

Step Not In Excess Of $30,000 

1 5 through 9 2% 
2 10 tluough 14 4% 
1'3- 15 through 19 
~4 20 through 24 
~5 25 and thereafter 

CB. 	 Proration of longevity payments for Employees retiring or deceased during any 
year prior to October 31 st will be as follows: 

1. 	 Employees who qualify will receive one-twelfth (1/12) ofthe applicable 
amounts as provided for in the Longevity Compensation Schedule of 
payment formula for each complete calendar year of service, from the 
preceding November 1 st to the calendar month in which termination 
takes place. In no case shall less than ten (I 0) days of service rendered 
in a calendar month be credited as a month of service. 

2. 	 Employees voluntarily leaving the employ of the County or dismissed 
for cause prior to October 31st of any year shall not be entitled to any 
longevity payments for the year of leaving, nor for any portion thereof. 

3. 	 An approved Leave ofAbsence Without Pay for reasons ofpersonal 
illness/injury shall qualify an Employee for a prorated longevity 
payment at the same time that other Employees receive their payment. 
Employees who are on a Leave of Absence Without Pay for 
illness/injury in the immediate family, education or personal reasons will 
be required to return to active employment from said Leave to qualify 
for a prorated longevity payment. 

4. 	 Employees leaving the employ of the County by reason of retirement and 
receiving benefits under the Macomb County Employees' Retirement 
Ordinance or by reason of death from any cause shall be entitled to and 
receive a longevity payment upon a prorated basis for that portion of the 
year employed, regardless of date of termination of employment. 

DE. 	 Military duty time will be included as continuous service time in the 
computation offuture longevity payments provided the Employee returns to the 
employ of the County within ninety (90) days after release from service with a 
branch of the U.S. Armed Forces. 

EF. 	 Longevity Compensation shall be a separate and distinct annual payment to those 
eligible Employees, but shall be considered a part of the regular compensation 
and, as such, subject to withholding tax, Social Security, retirement deductions, 
and all other deductions required by Federal and State law and the regulations 
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and ordinances of the County of Macomb. 

l6. Payments to Employees eligible as of October 31st of any year shall be included 
in the first payroll check of December. The annual period covered in the 
computation of longevity shall be from November 1 of each year through and 
including October 31 st of the following year. 

GH: DROP Participants: At the time an employee elects to participate in the DROP 
Program he/she shall receive, as part of their payoff, a prorated amount of 
longevity compensation as described in Section ,C.B. above. Payment for the 
balance ofthe DROP years' longevity payment and subsequent longevity 
payments shall be made in December of each year as described in Section l6. 
above. For DROP participants, the amount of longevity compensation paid in 
subsequent years shall be determined by the step level achieved by the employee 
at the time they elected to DROP. (Step levels are described in Section He. 
above). 

H6. Notwithstanding any other provision in this Article, the longevity payments for 
all eligible employees and DROP participants shall be cancelled and not paid for 
calendar year 2012. s 2818 and 2811. This sobsection shall expire on December 
31,2811. 

L Employees hired into the County after January 1,2012 will not elieihle for 
longevity. 

George T. R mell, Jr., Chairman 

Eric A. Herppich, ounty Delegate 

T. Barr, Union Delegate, Dissenting as to 
ghlighted amendments 

November~ 2012 

12. Holidays. The following Letter ofAgreement is awarded: 

LETTER OF AGREEMENT 

between 


COUNTY OF MACOMB 

and 
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POLICE OFFICERS ASSOCIATION OF MICHIGAN (POAM) 

The County and the Union agree that for each year 2012 and 2013 each employee and 
DROP participant shall have his/her holiday pay benefit as outlined in Article 16, 
Holiday Benefits, reduced by six (6) days per calendar year. 

This Letter ofAgreement will expire on December 31, 2013. 

George T. Ro ell, Jr., Chamnan 

Eric A Herppic, ounty elegate 

November g 2012 
T. Barr, Union Delegate, Dissenting 

13. 	 Hazard Pay. The status quo Article 32 shall continue to read: 

ARTICLE 32 - HAZARD PAY 

B. 	 Eligible employees shall receive a single annual payment of $420 as Hazard Pay. 
Payment is to be made no later than the first Friday following the end of the first 
pay period in July. 

November~ 2012 

George T. mell, Jr., Chairman 

Eric A Herppich, 0 ty Delegate 

14. 12 Hour Shifts. The current scheduling status shall remain and 12 hour shifts 
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are rejected. 

George T. Roumell, Jr., Chairman 

Eric A. Herppich, Co ty Delegate 

T. Barr, Union Delegate, Dissenting 

lcle 17.B shall continue to read as follows: 

November f:L, 2012 

15. 	 Compensatory Time. 

B. 	 Compensatory Time Procedure: 

1. 	 Employees working overtime, call-in time and/or Court time shall have 
the option of receiving pay at the rate of time and one-half (1 1/2) or 
receiving compensatory time-off. Employees shall select one (1) of the 
above options and properly notify the appropriate Command Officer. 
An Employee who has accrued compensatory time and requests the use 
of the time, shall be permitted to use the time-off within a reasonable 
period after making the request; provided, however, that it does not 
unduly disrupt the operations of the Department. However, no member 
of the bargaining unit may utilize compensatory time for time off in 
excess of 144 hours per calendar year. Employees may utilize up to 16 
additional hours of compensatory time for training purposes, after 
approval by the Sheriff or his/her designee. Employees may not, under 
any circumstances, accumulate more than one hundred (100) hours of 
compensatory time. Upon termination of employment, an Employee 
shall be paid for unused compensatory time figured at: 

a. 	 The average regular rate received by such Employee during the 
last three (3) years of employment; or, 

b. 	 Final regular rate received by such Employee, whichever is 
higher. 

2. 	 An employee may convert compensatory time to a cash payment by 
notifying the appropriate Command Officer of the number of hours of 
compensatory time to be converted to a cash payment. 

3. 	 Retirement contributions shall be deducted from the cash payment for 
compensatory time and the amount paid shall be included in an 
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employee's Final Average Compensation (F AC) for retirement 
purposes. 

George T. oUIllell, Jr., Chairman 

November gl2012 

16. Tentative Aereements. Tentative Agreements dated prior to the date of this 

Arbitration Award shall be added to the 2012-2013 Collective Bargaining Agreement. 

November Z1., 2012 

Eric A. Herppich, ty Delegate 
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Community BluesM PPO - Plan 14/20% Medical Coverage 
Benefits-at-a-GJance 
Effective for groups on their plan year beginning on or after September 23, 2010 or January 1,2011 

The information in ills docl.Inerl is based on BCBSM's current interprelation 01 Ihe Palienl PrOlection and AHordable Care Act (PPACA) 
Interpretations of PPACA vary and the federal governmert cortinues to issue guidance on how PPACA should be interpreted and applied Elforts 
"";11 be made to update this document as more information aboul PPACA becomes available This BAAG is only an educational tool and should nO! 
be relied upon as legal or compliance advice Additionally, some PPACA requiremerts may titler lor particular members enrolled in certain 
progr ams, and those members shoud consult with their plan administrators lor specifc details 

Ths is intended as an easy-to-read sl.lnmary ara provides only a general overview of your benefits It is not a conuact Addtional limltalions and 
exdusions may apply Paymert amOl.llts are based on BCBSM's approved amount, less any applicable dedUCIible andlor copay For a complete 
description 01 benefits please see the applicable BCBSM cerlirlcates and riders, il your group is underwrinen or any OIrer plan documerts your group 
uses, if your goup is self-flJ'lded If there is a discrepancy between this Benefits-al-a-Glance and any applicable plan document. the plan document 
will control. 

In-network Out-of-network * 

Member's responsibility (deductlbles, copays and dollar maximums) 

Deductlbles $1,500 for one member, $3,000 for the family 
(when two or more membets are cover ed 
uraer your contract) each calendar year 
Note: Deductible may be waived il service is 
performed in a PPO physician's offICe 

$3,000 for one menlber, $6,000 for the family 
(when two or more members are covered 
under your contract) each calendar year 
Note: Out-of-network dedJctibie amounts 
also apply toward the in-network deductible 

FIXed dollar copays , $40 copay for office visits 
$250 copay Jor emergency room visits 

$250 copay for emergency roorn visilS 

Percent copays 
Note: Copays apply once the deductible has 
been met. 

' 500/, oj approved amoull for private duty 
rursirg 

' 20% 01 approved amoull for most other 
covered services (copay waived if service 
is pertormed in a PPO physician's office) 

See "Mental health care and substance 
abuse treatmell' section lor mental health 
ara substance abuse percell copays 

, 50'!. 01 approved amount for private duty 
nusing 

• 40'1. 01 approved amount Jor most olher 
covered services 

See "Mental health care aOO subSlance 
abuse treatment' section lor mental health 
and slbstance abuse percent copays 

Annual capay dollar maxlmwns ­ applies to 
copays for all covered services - inclucing 
mertal health and substance abuse services ­
bLJ does not apply 10 lixed dollar copays and 
private duty nursing percell copays 

Note: For groups with 50 or fewer employees 
or groups that are not subject to the MHP law, 
mertal health care and substance abuse 
ueatmert copays do not contribute to the 
copay dollar maximl.ln 

$2,500 lor one member, $5,000 for two or 
more members each calendar year 

$5,000 for one member, $10,000 for two or 
more members each calendar year 
Note: Out-ol-network copays also apply 
toward the in-fletwork maximum 

UieUme dollar maximum NOlle 

Blue Cross Blue Shield 01 ML:higa:-- L~ a no~p'(Jfll cor:Xl~a'lor: and H"lf.ffloor.-oe:"l' h::er ,s,=6',)1 the 3u{1 Cross ana BiL.:e St'l,elc Assoc:al~8n 

• Services hom a provider lor which there is no Michigan PPO network aOO services from a non-network provider in a geograpt-ic area ot Michigan 
deemed a 'ow-access area" by BCBSM lor that particular provider specialty are coverEd at the in-network beneht level Cost-sharing may differ 
1M1Cn you obtain covered services oulside 01 Michigan If you receive care from a no~anicipating provider, even when referr t!d, you may be billed 
for the diHerence between our approved amourt and the provider's charge 
-:,cm.-nun1ry 81<* - ?Ian '41200/" MAY 2C" 
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In-network Out-of-network '* 

Preventive care services 
Health mainlenaroe exam - in:;ludes chess x-ray, EKG, 
cholesterol screening and other select lab procedures 

100% (no deductible 01 copay), Not covered 
one per member pcr calendal year 

Gynecological exam 100'>'. (no deductible 01 copay), Not covered 
one per member per calendal year 

Pap smear saeening-Iaboratay and pathology 
services 

100"1. (no deductible Of copay), Not covered 
one per member per calendal yeal 

WeH-baby and enid care visits 100.,., (no deductible or copay) Not coveled 
• 6 visits, binh II'v0lJ!t112 months 
• 6 visits, 13 months ltTough 23 monlhs 
• 6 visits, 24 months ttTough 35 months 
• 2visils, 36 months ttTough 41 months 
• Visits bayon:!41 months are limited to 

one per member per calendar year under 
Ihe health mairtenance exam benefit 

AdLJI and ctildhOOd preventive services and 
immlZlizations as recommended by the USPSTF. ACIP. 
HRSA or other sources as recoglized by BCBSM that 
are in comp6ance with the provisions of the Patient 
Protection and Alfordable Care Ad. 

100% (nodeduclible or copay) Not covered 

Fecal oceLJt blood $Clearing 100.,.. (no deductible 01 copay), NOl covered 
one per member per calendar year 

Rexible signoidoscopy exam 100% (no deductible or copay), Not covered 
one per member per calendar year 

Prostate specific anligen (PSA) screening 100.,., (no deductible or copay), Not covered 
ember per calendar year 

Routine mammogram and related reading 100'7'" (no dedJctibie or capay) 600/. alter out-ol-network dedu::tible 
Note: Subsl4Jent medicaly necessary Note: Non-network readings an:! 
mammograms performed wring the same irterpretations are payable only v.nen 
calendar year are st.i:Jject to your the screening mammogram itself is 
._~~l;ICti~~:_~~P_:~~!!_?~~L __..________ .E.~~_~~~_~Y_~~~~~~_I!.r_?~~:r. ____ .. __

One per meml:>er per calendar year 
_ 

Coionoscapy rOLline Or mecflCally necessary 1000/. (no deductible Of copay) 101 6~. alter out-ol-network deductible 
the first biUed colonoscopy 
Note: Slbsl4Jent colonoscapies 
perlormed durirg the same calerdar year 
ate subject to your deductible an::l percer1 
capay.t-------------------- ---.---.-------.---------..---­

One per member pet calendar year 

Physician office services 
$40 copay per office visit 60% alter out-ol-network deductible. 

must be medically necessary 
Outpatient and home medical care visits 800;. aller In-nelWorkdeduclibie 80% atter out-of-network deductible. 

must be medically necessary 

Ottice consLJtations $40 copay per offk.e visit 60% atter out-ol-network dedU::lible. 
must be medically necessary 

Urgen care visits $40 copay per office visit BO% alter out-ol-network deductible. 
must be medically necessary 

• Services !rom a provider lor which lhere is no Michigan PPO nelWork an:! services from a non-network provider in a geographiC area 01 Michigan 
deemed a 'ow-access area" by BCBSM lor thaI parlicular prQvider specialty are covered al the in-network benerrt level Cost·sharing may diller 
when you obtain covered services outside of Michigan. II you receive care from a norparticipaling providel, even when relerred, you may be billed 
for the difteren:;e between our approved amount and the provider's charge 
Commu.-;'I, 91ue - Plan 14/200/., MAv 20~ 1 
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Hospital emergercy rOom S250 capay per visit (copay waived if 
admitted or for an accidental injury) 

S250 capay pe! visit (copay waived jl 
admitled or fOr an accidental injury) 

Ambularce services - must be medically necessary 800;. altel in<flelwork deductible 80% a fter in-network deductible 

In-network Out-of-network * 

Emergency medical care 

J. 60% alter OUI-ol-network dedU::lible 

Diagnostic services 
Laboralory and pathology services 80% altel in-network deductible 60'1'. aller out-ol-network dedu::tible 

Diagnostic teSls aOO x-r ays 800/. altel in-11elwork deductible 60% after oul-ol-network dedu::tible 

Therapellic radiology 800/. a lIer in-network deductible 60~~ after oUI-ol-netWork dedu::tible 

Mateml ty services provided by a physician 
Prenatal and poslnatal care 1..!!l~.~_dedU::lible or_~?~~L.. .~L~_~!~a_~_?:!!:,!:,~!:,~~~n.:.~.::.J~!~:.._ .. 

Indudes covered services provided by a certified ml'Se midwife 

Delivery aOO ~Jlsery care ~2". a_Iter in-~~work deducti'?l:_____.J_~E!~_~_~~_~!:!:,~~?~~ed~_~.~~~__.. 
Inducles covered services provided by a certified nU'se midwife 

Hospital care 
Semiprivate room, ifl:)atient physician care, general nusing 80"". alter in-nelwork deductible 
care, hosplal services and supplies 

Note; Nonemergency services must be rlmdered in a -.-­ -~~~-­ --....­ .........~-~~ -••• ~~~~ ._-_. ~--,. -___ OR __ •• _ .., ___ ._~_~ _ •• _. _________ • ___ • ".~". ~" _____ 

participating hospital. Unimiled days 

Inpatient consultations SO% aller in-nelwork deductible I 60"". alter out-ol-network dedU::lible 

ChemOlherapy SO%. alter in-11elwork deductible I 600/, alter OUI-ol<fletwork dedU::lible 

Alternatives to hospital care 

Skilled nursing care - must be in a participating skilled 
mrsing facility 

SO"!. alter in-network deductible J 80'~ after in<fletwork deductible 
"--~----. ------ "--­ -.---~------ -------­ .---~ -~ .--_. ----. --_..-.~- .. _. --~-- ~.-.. __..._-----_., _.. """' 

Limited 10 a maximum of 120 days per member per calerdar year 

Hospice care __!!l~_1~ de?_~lib!~~!5~P.~.¥L_._.___:L!p~·-.(r:'.?-~~~~!£..~~~p.~y.L. ___..._.. 
Up 10 28 pre-hospce counseling visits before electing hospice 

services; when elected, lour 90-<1ay periods - provided thro~ a 
participating hospice program only, limited 10 dollar maximum that is 

reviewed and adjuSled periodically (alter reaching dollar maximum, 
member transitions into irdvicilal case managemert) 

Home health care ­ must be medically necessary ard 
provided by a participating home health care agency 

80% a lIer in-11elwork deductible 800/" after in<fle\work deductible 

Home inlusion therapy - must be medically necessary and 
given by participating home infusion therapY providers 

80% after in-nelwork deductible SO% alter in-nelwork deductible 

SUrgical services 
Surgery - includes related surgical services and medically 
necessary facility services by a participating ambulatory 
surgery lacUity 

800;. alter in-network deductible 60% alter oUI-ol-network dedLCtible 

Presurgical consultations 100% (no dedu::tible or capay) 60% after oUI-of-network dedu::tible 

Volurtary steriliz.ation 800,:' after in-network deductible 60'1. aller out-of-network dedu::tible 

• Services Irom a prOVider for which there is no Michigan PPO network and services hom a non-nelwork provider in a geograplic art".a 01 Michigan 
deemed a 10w-access area" by BCBSM for thaI parlicular provide! specialty are covered at the in-nelwork benefit level Cost-sharing may dilfer 
when yClu obtain covered services outside Of Michigan 11 you receive care from a nOl"f)articipating provider. even when relened, you may De b~led 
lor the difteren:;e bel ween OLl approved amourt and the providEr'S charge 
Som.'TlU'".:ry 9h.le - Pli\fi 14120'l'., M/l.Y 20' 1 
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In-network Out·of-network * 

Human organ transplants 
Spocilied ht.man OIgan transplants in designated 
facilities only. when coordinated IlTough Ihe BCBSM 
Hl.IlIan Olglm Transplant Progam (1-000-242-3504) 

100% (no deductible or copay) 100% (no deductible or capay) 
in designated f~ilities only 

Bone marrow transplants - when coordinated 
Ihrough Ihe BCBSM Human Organ Transplant 
Program (1-800-242-3504) 

8()oJ. after in-network dedu:::tible 00% alter out-ol·nelVll'Olk deductible 

Spa:;ilied on::ology clinicallrials 80% alter in-network dedu:::tible 00% alter out·ol-network deductible 

Kidney, cornea and skin lJ'anspiarts 800/. aher in-nelWork dedu:::tible OO~. arler oul-ol'network deductible 

Mental health care and substance abuse treatment 
Note: II your employer has S1 or more employees (inclucil"{l seasonal and pan-time) and is subjeclto Ihe MHP law, covered mental health and 
stbslance abuse services are subject 10 the following copays. Mental health ard substance abuse copays are included in the anr"lJal copay dollar 
maximllTls lor aU COVel'ed services. See "Amual copay dollar maximl.lTls· soction fOI this amourt. If you receive your health care benefits IhrolJ!tl 
a collectively bargained agreemert, please contact your employer andlor lIlion to determine whoo or ilthis benefit level applies \0 your plan 

Inparien! mertal heallh care 1-8~~!.~,:!:etv.:ork ~!?~~ible__ . ____L~!~. ~!!.e~.~.:?!:~!~~.ded.~~I~__ .... 
Unlimited days 

Inpatient subs/aree abuse II ealrnenl _~o-/'~eI' i~~ork ~U:::1~____~% alte!2-lt·~f-ne~ork deductibl:__ 
Unlimited days 

Outpatient mertal health car e. 
• Facility ard clinic 800/. aller in-network dedu:::tible 80'0/. alter in-network deductible, in 

participating facilities only 

• Physician's office 800/. alter in-network dedu:::tible •• 000/. aher oul-of·network deductible 

OuSpatient substance abuse treatmert ­
in approved lacililies only 

80-/, aher in-nelWork dedu:::tible " 00% alter rut·ol-network deductible 
(in-networl<. co..l.sharing will apply ;1 
there is no PPO network) 

•• Elfective 1/112011. mertal health and slbstan::e abuse proc;edLres that are the equivalent of an office visit (consultative serw:es roodered in 
the physician's office) will be ueated and processed Rke an offICe visit. slbjectto lhe fixed dollar offICe visit copay . 

• Services from a provider lor lNhich there is no Michigan PPO network ard services !rom a non-network PlO'IIider In a geograptic area 01 Michigan 
deemed a 'ow-access area" by BCBSM tor Ihat particular provider speciahy are covered al the in-network benefit level Cost-sharing may diller 
lNhen you obtain covered services outside 01 Michigan if you receive care Irom a nonparticipating provider. even lNhen relerred, you may be billed 
for the dilfererce between Olf aPPfOved amourt and the provider's charge. 
Communty 8>lJ$ - PISf'. 14:20%, foJAY 201 1 
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In-network Out-of-network * 

Other covered services 
60'1'. alter out-ol-network dedtetible 

Note: EHective July 1. 2011, when you purchase yoU' 
80% alter in-networl< deductible lor diabetes Outpatient Diabetes Management Progam (ODMP) 
medICal supplies; 100"1. (no deductible or 

diabetic suppties via mail order you will lower your copay) lor diabetes self-managemenl training 
Q!.f-()f-pocket costs_ 

Allergy testing ard therapy 60% alter out-ol-networl< dedtetible 

Ctiroplactic spinal manipulation and 

1000/. (no dedJclibie or copay) 

60'1'. altel out-ol-network dedtelible $4Q copay per olrlCe visit ----------------.-: -----------_.__.------------­osteopalhic manipulative thelapy limited 10 a combined maximum 01 24 visits per member per calendar year 

Outpatient physical, speech and occ:upalionallherapy­ 60% altel out-ol-networl< dedtetible 
provided lor rehabililation 

80% atter in-nelworl< deductible 

Note: Services al nonparticipating 
Outpatienl physical therapy lacilities 
are nol covered. --------------:-:

limited to a combined maxlmLrn of 60 visits per member pel calendar year 


Du-able medical eqlipment 
 80% alter in-networl< deductible 80'7'. a Iter in-network deductible 


Prosthetic and orthotic appli ances 
 80% alter in-network deductible 800/. alte! in-network deductible 


Private duty rursing 
 500/. after in-network deductible 500/. alter in-network deductible 


Prescription <tugs 
 Not covered Not covered 

Included riders 
RIder cr. contraceptive irja:;tiorlS 
Rider PCD, prescriptioncontraceplive devices 
Rider PD-CM, prescription cortraceptive medications 

Adds coverage for contraceplive injections, physician-prescribed contraceptive 
devices su::h as diaphragms and intraLJerine devices, and FDA-approved oral, or self-
injectable cortraceplive medcations as identified by BCBSM (non-self-aaninlstered 
drugs ard devices are nOl covered). 
Not.. : These riders arc only available as part 01 a prescription drug packago 
Riders CI and PCD are part of yoU' medical-surgical cover age. sl.bject to the same 
ded..lctible and copay, If any, you pay lor medical-sU'gicaJ ser\~ces. (Rider PCD 
waives thecopay lor services provided by network providers) 
Rider PD-CM is part 01 your prescription d'Lg cove! age, s\.i)ja:;1 to the same copay 
you pay for prescription drugs 

Rider XV A, excludes voluntary abortions Excllrles benefits lor voluntary abortions 

• Services Irom a provider lor which there is no Michigan PPO networl< aOO services from a non-network prOVider in a geographic area of Michigan 
deemed a 'ow-acr::ess area" by BCBSM lor that parlic:ular provider specialty are covered at the in-network benehl level Cosl·sharing may differ 
when you obtain covered services outside of Michigan. II you receive care from a nonparticipating provider, even when relerred, you may be billed 
101 the diflererce between 01..1 approved amourt and the provider's charge 
Com:nU1'1I1y Blue - Plan 14.'200/., 1#.'<' 2011 
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Blue Preferre~ Rx Prescription Drug Coverage 
with $7 Generic I $35 Formulary (Preferred) Brand 1$70 Nonformulary 
(Non preferred) Brand 
Triple-Tier Copay 
Open Formulary 
Benefits-at-a-Glance 

Ttis is inlended as an easy-Io-read slornmary ard provides only a general OIIerview 01 your benefits. II is no[ a conlracl Adcilionallimitations and 
exctusiol'\$ may apply Paymert amotnts are based on BCBSM's approved amount, less aflll applicable deductible, capay andlOl coinsurance 
FOI a complete description 01 benefits please see the applicable BCBSM cenmcates ard riders, II your 9rouP is lnderwritten or any OIOOr plan 
OOcl.fllerts yOUI gr{'Jl.fl uses, Ilyol.l group is self-lunded II !here is a ascreparcy between this Benelits-al-a-Glance ard any applicahle plan 
OOcl.fllert, the plan docl.fllert will cortrol. 

Specialty Drugs - The mail olderpharmacytorspeciallydrugsisWalgeensSpeciallyPharmacy.LLC.anindependent company Specially 
prescription drugs (such as Enhrere' and Humlra") are used to treal complex concitions su::h as rheumatoid arthlilis These drugs require sr.ecial 
handling, administration 01 monitOlirg Walgreens Specishy Pharmacy w~1 hardlemail O(del prescriptions only lor speciatty ctLgs while many relail 
pharmacies will continue 10 aspel'\$e specially drugs (check \OAlh your local pharmacy 101 availability) Other mail oldEH prescriPtion medcations can 
continue to be sent to Medea (Medeo is an independent company prOlliding pharmacy benefit servi:::es to( Blues members) A list 01 specialty 
augs is available on our Web site at bcbsm.oom.log in under Iam a Member. II yru have any questions, please call Walgreens Speciahy 
P/larmacycustomer service aI1-886-515-1355 

BCBSM reserves the rlghlto limit the initial quantity 01 select specialty drugs. Your copey will be reduced by one-hall lor this Initial 1111 
(15 days). 

Member; responsibility (copays) 

90.day retail Network pharmacy 
Non-networknetwork • Network mall (not part of \he 9O-day 

order provider pharmacy pharmacy 
1 to 3o-day period 

re\aU nelWOIk) 

S7 copay S7copay $7 copay $7 copay plus an additional ner1­
25'f. of BCBSM approved Generic or 

prescribed __!":.'.'.~~~t!..!~~~.. __..._...__--_..._-_._._--­ ............ --...* •••- .... ~~- •• --- ••-­-~-.----,-...---.~~---"-'-"~~--'--'~--'~ 

over·the· __~~~erage___ ._._._. .~~cov~.afl.~._._._. ___ •• 1--~~~!:~~!i!C_. _____..._______._~~~~?-'?~L.____.____})_!?!p-daLP.eri~
counter drugs $14 copay S14 copay84 10 OO-day period No coverage No cOllerage 

S35copay $35copay S35capay $35 copay plus an adalional1 to 3o-day period ner2­
25% 01 BCBSM apploved F«mulary 

(preferredt .~..2_~f?!..t!..!:.~~... "'__ .._.....-------.-.---.. ..~~ ~---..---~-----,..----------­
brard-name No coverage ~c~~~!i!C_.__.__ ._..___ .___.. _..?_~o 63-da1.?.:r~od _ _~ cove~~_____ .~!~_~opaL .....___ 

Nc;-~~~-;;;~g;"- ....._­drugs 84 10 OO-day period $70copay S70 capay No ,"overage 

110 30-day period S70copay S70capayS70copay $70 copay pIuS an lIdcilional ner3­
25% 01 BCBSM approved Nonlormulary 

________.. w__.._ __~o_~~the all2._____._..(nonpreler/ed) -----_._-_.­ ---_..._._----­ ----... ..-.-- .... .. ..,,­~-- ~~ 

brard-name ~~~_~-<i~rp._:r~~ __ _.~.~~e~~~_._••.___ ._~_~~~.~~~Y- ..._.__.. _~~~<!~!".~2.': ..._" ......__ . ..~-~~.!:~~--.-.--..-.-..-.-..--.....­
drugs 84 10 9O-<iay period 5140 copay S140 capay Nocol/erage No coverage 

Note: Over·!he-courter (OTC) drugs are drugs that do nol reqlire a prescriplioo meier lederallaw 

• BCBSM will not pay lor drugs oblained!rom non'ne!work mall order provders, inch.rling Ifterner providers 

http:gr{'Jl.fl
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Covered services 

SO-day retail Network pharmacy 
netwol1\'. 

phannacy 
• Network mall 
order provider 

(not part of the 9O-day 
retail network) 

Non-netwol1\'. 
pharmacy I 

100% 01 approved 10O'Y. 01 approved 100% of approved 75% of approved 
FDA-approved drugs amoll'ltless plan amOUr1 less plan amor..nl less plan amOUr1 less plan copay 

copay copay copay 

PleSCIibed oveHhe-coll'lter drugs ­
vtlen covered by BCBSM 

1000/. of approved 
amOll'll less plan 

1000/. 01 approved 
amOUr1 less plan 

1000/, of approved 
amoll'll less plan 

I 75~. of approved 
, amount less plan capay 

copay capay copay I 

100% of approved 1000/. of approved 100% of approved 750/. 01 approved 
State-conllolled augs amount less plan amoUr1less plan amount less plan amour1 less plan capay 

copay copay copay 

Disposable needles and syringes ­ 100% of approved 1000/. of approved 1000/. of approved 750/,01 approved 
vtlen dispensed with 'nslAin or other arnountiess plan amoUr1 less plan arnoU'l1 less plan amouTlI less plan copay 
covered injectable legend drugs copay for the inslAin copay 101 the insufin copay lor the insiJin I<:I the Insulin 01 other 
Note: Needles and syrirges have no 01 other covered or OIher covered 01 other covered covered irjectable 

capay. injectable legerd drug injectable legend drug injectable legend drug legerrl au;) 

, BCBSM will not pay lor drugs oblained Irom non-ne!WOlk mail order providers, inclt.dlng ITlIeme! providers 

Features of your prescription drug plan 
A cOr1inually updated list of FDA·apPfOved medications that represer1 each therapeutic class The 
drugs on the list are chosen by the BCBSM Pharmacy and Therapeutics Commillee 100Iheir 
effectiveness. safely, utlQueness and cOSI efficiency The goal (lIthe formulary ;s:.lo Pr<w;';1? member" 
with Ihe glealeSltherapeuc value at the lowest possible coS! 

• 	 TIer 1 (generic) - Tier 1 in::ludes generic drugs made with the same active irgredients, 
ava~able in Ihe same strergths arrl dosage forms. ard aaninistered in the same way as 

BCBSM Custom Formulary eq.Jivalern brard-name a~5 They also reqtire the lowest copay, making them the mosl cost­
ellective oplion IOf the lrealmer1 

• 	 TIer 2 (prelerred brand) - Tier 2 includes brand-name drugs !rom !he Custom Formula!), 
Preferred br and name drugs are also sale and effeclive, blt require a higher copay 

• 	 TIer 3 (nonpreferred brand) Tier 3 contains brandilame drugs nol in::luded in Tier:1 These 
drugs may nOi have a proven record 101 salety or as hg, of a clirical value as Tier 1 or Tier :1 
drugs. Members pay !he highest copay lor these drlgs 

A process thai reqtires a physCian 10 obtain approval from BCBSM before select prescriplion 
algs (drugs idertified by BCBSM as requiring prior althorization) will be covered Step Therapy, 
an initial slep in lhe Prior Authorization process, applies criteria 10 select drugs to determine il a less 
costly Pfescription drug may be used 101 the same drug therapy. Some over -the-courter Prior authorlZlIllonistep therapy 
medications may be covered under slep therapy 5J.lidelines This also applies 10 mail order ctlgS 
Claims that do nO( mee! Step Therapy criteria require prior althorization. Details abolt which drugs 
Ieq..lire Prior Althorilalion or Step Therapy are available online al bcbsm.com log in urrler I am II 
tvlen-ber art:! dICk on Prescrir;Aion Drogs 

II your prescription is filled by a network pharmacy. and the pharmacist fins it with a bland-name drug 
lor which a generic equivalent is available. you MUST pay (he clHerenCG in cost be(Ween the 
BCBSM approved amOll'll tor the blarrl-name aug dispensed and the maximum allowable coS! ia 
the generic aug plus yrur applicable copay regardless 01 whether you or your physician requests Mandalory maxlmtnl allowable cost 
the brand name drug. Excepllon: II YOLr physician requests arrlleceives althorization lor a drugs 
nonpreferred brand-name drl.g with II generic eqtivalent from BCBSM and writes "Dispense as 
Written" or 'DAW' on the prescription order. yru pay only your applicable copay 
NOle; Ttis MAC (lUll!ren::e will nol be applied loward yo... annual In-network dooLClible, nor your 
amual coinsLranceicopay maximum 

P(elerred Ax - ""Te S,7i$3511.70, MAY 2C~ 1 

http:S,7i$3511.70
http:bcbsm.com
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Drug Interchange end generic 
copay waiver 

QU8Illlty limits 

Included riders 

BCSS",",'s drug irUfchange and generic capay waiver prog ams el1CQurage j:hys)::ians Ie) 
prescribe a l~s·cosUy generic equvalenL 
II yOU' phySician rewriles your prescription 100Ihe recommended generic or 01 C abemale 
drug, you will only have 10 pay a generic copay In select cases BCBSM may waive the indial I' 

copay alter yOU! preSCTiption has been rewrilten BeSS"'"' willl10liiy you iI you are eligible lor 
a waiver 

To Slay consislert with FDA apDrwed labelil'lQ lor dru!:ls, some medcalions may have I 
quantity limits. A list 01 these drLgS is avsUable at bcbsm.com , 

Rider CI, conIraceptive itieclions 
Rider PCD, prescriptionconlracep!ive devices 
Rider PO-CM, prescription conn8cep[ive 
mealCalions 

Adds cover age for contraceptive iril.'!Ctions. ph)isician-prescl ibed conu acePlive devices 
su::h as diapt"tllQms and IUDs. and FDA-approved oral, 01 selHriectable contracep!ive 
medications as identmed by BCBSM (non-scCf-admirislered drugs and devices are not 
covered) 
Note: These riders are only avaUable as part 01 a prescriPlion drug package 
Riders CI and PCD are part 01 yO\l" meQlCaI-surgicai coverage, subject to Ihe same 
deductible and copay./coinsurance, II any, you P<lY for medical-sUlQical services (Aider PCD 
waives lhe c~ay/coinsuran::e for services provided by a network plovideo:.) 
Ride! PO-eM is pan 01 your prescription drug coverage, sli:lject 10 Ihe same copay you 
pay lor prescription ciugs 

http:bcbsm.com
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0010053210001/0006 Macomb County SE Active BOC 

Deductible, Copays and Dollar Maximums 
DEKlud.lble INone 
FlxIlCCOpay I$0 for ale'YY Inj&dions 

: 520 lor ctlJea visits 

i $30 IOf urgent cars visits 
I$100 fcc emef\jency room visits 

! I$30 lor I1:Ilooal physician visits 

Coinsurance I50% lor selectetl services as noted below 

Capay Doilar Maximums 

FIxIlC Dollar COpay Maximum iNone 
Coinsurance Maximum :NOI'Ie 

IDoilar Maximums iNOI'Ie 

Preventive Services 
Heallh MalntBnaoce Exam : 100% 

AnnualGyne~ogk2lExam 100% 
Pap Smear Screening ! 100% 

Wel·Baby ilI1tl Chid Care 
Immunlzallons • pedlalric and aeul 

1100% 

ProSlate Specrlc Antigen (PSA) ScreOl'llng 1100% 

Mammography

IMammography Screening 1'00% 

Physician Office Services 
IOffIce Visits 
: Coosulli"lg Specialist Care . when referred \$30 Capay 

Emergency Medical Care 
: HosplIal Emerg9llCY Room (COpay waived W , $100Copay 
i admlled. If applicable) 
Urgent Care C9Ilter $30 Capay 

Ambulance SeMCIl$ medically nllCessary I ',00%. grouno and alr services 

Diagnostic Services 
ILaboratory ani:! Pal/lolo;Jy Tests Offi::e visit capay may apply per member. per vlsk 

Diagnostic Tellis and x-rays IOffi::e vlalt copay may apply per member. per vis. 
High Tec:hntllogy Radiology Imaging IOffIce visit capay may apply per member. per vis. 
Radiation Therapy IOftt:e visit capay may apply per member. per 'Jisl 

Maternity Services Provided by a Physician 
Pre-Nalal and Post-Natal care • $20 Capay 


Delivery and NulSery Care i 100% (for pro(essiOl'lal servl::es. See Hospital Care loe laeUly charweSI
-t-VBlue Care Seoollts Selected· ASS.DME5.WPT.ER100.MHSAPQ.C02C.P&05.JORP.SN730.WASCR.URJO.10255C.MOPC2C.HA 

"'",'If Network 
mibcn.com otMi::hI!j1ll' 

091151201' 03:30:22 pm ~~r:~:~:\~:C;;~~;;Ci~;:~~ktt 

---------------------------_._._---._----­
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001005321000110006 Macomb County SE Active BOC 

Hospital Care 
General Nursing Care. Hospital SSl'Vices and 100%. unlmll.oo cays 

• Supplies 
OutpaUent Surglll}' 100% 

A1tematlves to Hospital Care 
SIC.,ad NUrsi'lg Gar& 100% 

up to 730 :lays per Ifetlme 

HClSOlce Care 100% when authorized 

Home Heall/l Care i$30 Copay 
- ­

Surgical Services 
See Hospital Care for inpallent and outpatient copay 

anesthesia 
Voluntary SterilizatiOn 

SUll/sty • Included all reialea surgical sarvi::as and 

100°/0 

1:JO%· HUfI1ar. Organ TransplanlS (subjoct 10 medical 
~ 	 allDda) 

ReducUon Mammoplasty (subjedtomoolc:aI alella) 50% 
50%• Male Mastectomy (subjoctlo medical Cllteria) 

50"!.ITemporomanalbular Joirt Syndrome (subject 10 
· medICal criteria) 
i Orthognaltilc: Surgery (subject to medea/ crlana) 50% 

Mental Health Care and Substance Abuse Treatment 
! inpatient Menial Hes Ith Care 100% when authonzed 

ilnpallent Substance Abuse 
OutpatlOOI Moolal Health Care 100% 

• OutpaUent Su b5lBnce Abuse 1000/. 

Senaftts Seledad • AS5,DME5.WPT.ER100.MHSAPO.C020,P805.3ORP,SN730.WASCR.UR30, 1 0255C.MOPC20,HA . V. Blue Care
".:01 Network 

01 Michigan•mibcn.com 
'" nol'lOtott aJl'J)cr;,tlOll~"" .1"\00Ul~E:IIP'" h~....

091150'20'1 033022 pm 	 d ttu:Uuet:,," ,)nC ISIW! ~r.e:ld A»IXQtltJl 

http:mibcn.com
http:unlmll.oo
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001005321000110006 Macomb County SE Active BOC 

Other Services 

tCoIIers one heanng aiD and exam every 36 months. 

NIe'tly TlIIl\Wlg and ThlllaPY 100%; Office visit copay may apply par momber par visit 

NlelSY Injections 100% 

Chlropracl.lc Spilal Manipulation. wt100 reien&O $30 Copay

IOutpatient Physical. Speed'l and Occupatbnal $30 Capay 
. Therapy (60 consecutive dayslepi~ode) 

Iinlertilly Counseling amI Treatment (e:.:cluoes tn· 50% on all assodaled costs 
. vitro FertJllzatbn) 

Durable M9dlCal Equipment 100% 

Prosthollc and Ot1hotic Appliances 100% 

Weght R9duClion Procedures 100% 

Prescrotion Drugs Generic· $10 copay Bran:l - $25 copay, Non· Formulary- $50 capay with contraceptives, 30 
day supply 

Sexual Dysfunction Drugs· 50% coinsurance 

Mall Order Prescription Drugs Two Umes Ihe applicable copey up to a 90 day SlJPPIy 

Prescrolion Drug Oeouctl)le None , 
i Hearing Aid 

.. 

-"---

This i,lntenoed as. an easy to read summary ana proviOBS only a general overview of your benefits. II IS not a contract. AddiliooalllmltaUons ano 
exduslons may apply to COVeted SBrvices. For a complete descrlpUon oi benefits. please $lie the applicable Blue Care NetWOl'k certificates and rillers 
Payment amounls 8re basad on the Blue Care Networl( approved amounl less any applicable oeouctlble and/or copay amounts requlrea by t/',e plan 
This coverage Is provldad pursuantlo a contract enlered Into Ir. Ihe State r:A Mld'll;an ana sha. be cooSlruea unoor the Jurisdiction and accortiilg 
to the taws r:A the Siale of Michigan. Servlc:os must be provided or arl1lnged by member's primary care physician or health pian. 

BMents Seilldec - AS5.0ME5,WPT,ER100.MHSAPO.C020,P&05.30RP.SN730.WASCR.UR30.10255C.MOP02C HA -V'Blue Care ...~ Network 
r:A Mld'ligal'latmibcn.com 

,.. ~ft'toft U:UP(lr~tICl'l ilnd Indep-endr;f1: ll(('n\~
091151201' 0330;23 pm d. tnt 81Yf" (.r O\!. Jnd Blae S,haeJd .uo:otD'l 

http:mibcn.com


Health CII"e Services 
Seneflt Period. Anrnal Deductible. and 
Annuli Co-lnluranee MaxlmLm: 
StO.fA P,nod: 


.A<1nuII CeduCbble 

Co- ""'ranct> (amount member PayS) 

""'''val CO-Insurance Mflxmurr, 

Prevertlve SerVIces: 
"'....nll'l. Office V,oal 

Won alby Offic. V,Ol! 

ImmUl\iZltion. 

R.llltO Labor'lOry anc RadIology Se....ces 

PaP Smur$ ond M.mmo~"'m. 


Outpatient &PhysIcian Services: 

Pu""na' Ca •• Phy"cian Of6ca Villi 

SptCl'~y Phy..oan Office V'$I\ 

G)'fleto109T Of'ce Vial 

..., dl()Io9T enr.co V..~ 


Eye E. am Oflr<AI VIS. 

Allfrgy T~almlnt and InJllcttonl 

Llboratory and Fltdlol.gy 5.""1:8' 

DillY'" 

C~moth""pr 
R.d,ll ••• H."apr 

Olllpatient Surgery 

C,",op.athe O!fico VlS~ and .Rel.lld Sa.Vlc:aS 

Emerglnc:yll.irgent Care: . 

eme;genty Room So... i:es 

!J'9.nt Ca•• Fa;:I~ly Se",,,.. 

em"9"ncy Ambulanat S .... ocu 

I'llatient Hospttat Services: 

Hospdal ",patienl Stay in SemI-PtN81. Room. Si;eolhy 

!JAIIl •• ,.,.<IItolly n.cunry. PhYSlaan Se""et•. 

Su'gery. Therapy. LoboealOf)'. RadIology. Ho,p~>l 


So",.c., Ind Supple. 

8;",.lnc Sil'S",), &Relatad Sa....ee. 

Mlterrity Slrvleel: 
InlialPronatal Otr'col.lsn 

Subaequerrt P .....I.I.nd PO$lftll.1 Offc:. "'SIts 

Lall.,. Colivery lnd Newbom Cill. 


Ment8J Health: 

Inpaunl Se""tIs 

OUlpaDanl ServiceS 

Chemical aependency: 

Inp.t~."'1 s.t .....~. 
OuIp.h.ntSarv,ce£ 


Other Services: 

Hom. Hulth C.,. 
Hocp,e. CI.. 
Sl<ill&dNUMI"Il Ca'e 
Our aba Mtd,cal EqUIpment. Pl'o,.hell: & OrlhObCl 
H••"ng AId Ha.dWare 

Ph)">ct!. Occupatoona'. ind Sp.een The,aPt 
(pTfJTlST! 
\/0.,010' YSterilIzations 

vo"ntary T ."",nanoll of Pregnancy 


Inf.nillt)' S.rvitu 

AlSl",d FlaplOducw, i echnologres 


Ph..mac:y: 


Ger,ert; I F'r.farr.~ Ennd I NOl>-Proferred Br.n~ 

APPENDIX F 

Health Alliance Plan of Michigan 
Health Malntenane. Organization (HMO) Plan 

Summery o~ 8enet~s 

Coverage 

Ci'enoa, Yea. 

Non• 

None 

NA 

C""o ..d 
Covem 

Covered 

C""ared 

CovereD 

$2C Copay 

a;, COpay 

a;, Copay 

Uj Copay 

Uj Copay 


Covered 

Covered 


''''' ....0
Cewe-IeO 

Coverad 

Co•• rod 


NOI Covered 


'ISO Copay 

$3) Cop.~ 


C",.red 


$1 fJJJ Cop ay 

$);) Cop.~ 


$3) Copay 

Covered 


Cove.ed 

$2() Copay 


C""ered 

C"".red 

C""eted 

Cov,rod 
COve.ed 

Crwered 

Covered 

NOI Coverod 


Cov.red 

$151$3) I $5C Copay 

L.lmltatlonS" 

CO ••l\ldup lo2~ montns 

Ont ptocet1vre pet t'ftll'Tle' 

00os nolit.dude PT.oTIST Sa. PT.oT1ST Covee.go 

Up 10210 deys pe, I~enm. 


Up 10 730 days, r._blt a'''' 60 days 

Cov.rlg" p,ov.deli rDI aop",.o. equlpmenl base. or. HAP', guld.'no$ 


C~rt.r:t fDt au1hofrz~d conv@nttona! oeano;:: anl$ 


One palt .....rt 2. months, or 12 mOn1h$..w1" prtSCflt)lCm crangl. ooli;dr hmll a~pJles 


Con1a.o 18n5(:'$ Ir. piate 0' e~ff9IaS$e$ ,ne COVefen _ 'SUb,ec! to Q maflmurtl retail ai\:l:.....dntit 


Co,,,ao lemu (Inlng I~ r.Ol C~81&d 


Up 10 & ::;ornbll'led VIS.' pe, bnnefu penon May be nm!:ltued at t'lorr'W! 

Services kIt diagnoSIS, counseung. and hflatment 01 anill10fnll:a1 dl$O,dels c..uSlng mfert.lt, 

In accoloance wnh hN"s bentf,!. .elwli ano pratfiet pOlicies 


On••f~mpt of irriflClat "semtnalen perldtbme 


Reu.d 3J day supply fOf nOh- manteoanee otygt 11:1 , COP;',.. 9:) dily supt:lly 1m tlbglblP 

malfl1Qnanet arugs &~ 2 CopaYi 


MaIIOrd., l(I cay supply for both eh9di~f ma,nlerince- anc nort-matn1tnanct' drygs a: 2 

Copays 


Benefit Code I Riders: l181 012.013.014.016. 124,126.132.133,452,J05 

.. i'1o'SpdaJ ;.dmsQOn$ reqUlfe tnat HAP be nobfu~dwtttun 48 hO'l.ltS Cit adm'~on Fillure to "o1~) >iN' wlltllt;,lf hoUfS ::ou~d 'ElSUn In i reuuClJ)n o! benefds, or nonpa1rnenl 

.. Students aMY at Jdloo! art COVf'f.d lo! acutt tUne" and IOJUfY telaleef seNe" ".:cordl'lg tt HAP c:n1e"~ 9uilen'$ away a1 $;Choal are riO! cO'Y8't.d1o· to.r.,nf,) pnYSluls.. 
non .•m.rg_"'c:y pS)'ctl1.mc ,.f., Ill.,,,,,. 'Vtg,f,.t, OQ1il.u.:ai ",.re. sports meC1W\e and 'IUHi t:it~ MfYIC:SS Wt"Iili Jt acf'I,ool 

"11'1 :ai~$ of confttCJ belWlen tilt ,ummar'j and your HMO SuO$Cf;blf eOnlr.ct.lnf lerlTlS a!"lt cond.!1tOns. 0: 11\, Htvt:: SYDfKflDer COl'ltfact govern 

http:pS)'ctl1.mc
http:mfert.lt
http:Covee.go
http:Fltdlol.gy

