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On December 21, 2011, the Pan‘el signed an Opinion and Award in this mmtér. It came
to the attention of the Chairman that in.the area of licalth care it was necessary to clarify the
intention of the majority of the Panel as to one item in reference to retiree liealth care.

By way of background, it was noted in the Opinion that the City of Ecorse was fasing
fiscal difficulties requiring the appointment of an Emergenoy Financial Manager. This fact
caused the Chairman to move with caution as the aim was to recognize the City’s précarious
financial situation and at the same time to save jobs. This included recognizing that.ihe cost of

health care insurance was significant and required some sharing of ptemiums by the cmployces



in order to reach a viable Collective Bargaining Agreement to imeet the joint aim of keeping the
City financially viable while saving jobs. |

With these twin goals in mind, the Chaieman noted during the hearings the Cit—y's request
to address retiree health care and the cost that such health care presented. It was the intention of
the Chairman to address this issue by treating the retirees, in terms of cost sharing, ﬁhe. same as
active smployees 4t least as to current employees, as contrasted.to new hires. |

The curiént dispute comes to the Panel on the question of the obligation of retivees to pay
20% for their retiree healthcare.

The Union takes the position that there should be nio payment for retirees be;:ause of the
significant changes in healthcare as well as the mirroring language on retiree healthéarc.

On the other hand, the City takes the position that the obligation for such payment
existed in the prior contract, the obligation for the 20% payment is in this contract; the
employees retired with an obligation of a 20% payment and the mitroring and retiree language
covers the payment of the 20% as well. The City also takes the position that the 20% payment
wonld be based on the cost of the retiree’s healthcare, not that of the actives, The Ui:ioa
disagrees. |

The Chairman agrees in part with both parties. The obligation to pay 20% remains since
it was an.obligation during the titne that the émployees were working and the obligation was not
eliminated at retitemenit. The obligation also exists due to the mirroring language. Accordingly,
employees arc required to pay a 20% premjum for their healthcare and that continues into
retirement.

That does not totally resolve.the issue, however. The issue involves whether the 20% of

premium is of the retiree’s insurance-or doeé it match the actual dollac value of the 20% being
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paid by the active employees?
While it is a close question, the Chairman believes in balancing the interesls and slso to
carry out the Chairman’s initial intention, retirees should be obligated to pay 20%, but that 20%
number should be the actual dollars paid by active employees for their health care. °
Thus, to clarify Paragraph 16 “Hospital and Dental” of the December 21, 2011 Award,
the Panel issues this Clarification Award.
CLARIFICATION AWARD
Paragraphs 1 through 15 and 17 through 22 of the December 21, 2011 Award are hereby
reaffitmed. Paragraph 16 is clarified as follows:
16. Hospital and Dental
A. The City shall provide all employees and retirecs HAP
medical and dental coverage with $100 ER/$30 office-
visit and Rx Co pays af $ 5/325/850 with Step and Prior
Aathorization. City may adjust this further as needed.
B. All eligible retireés in this Bargaining Unit will be
required to enroll in Medicare Part A and B at their
cxpense.

C. Premium Sharing

Bmployees will bs required to pay through a payrol
deduction 20% of their healthcare-cost monthly,

D. The City will have the right to move to selfsfusuranocs,
wrap around plans and/or consolidating or changing
carrlers. Upon executlon of contract, these provisions
regarding health care will become the basis of
comparison with any other option, From this base, the
City will agree to provide substantially similar coverage.

E. Fo be eligibls for retirce health insurance, an individual
must have 25 years of actval service with the City's
Police Departent,

F. ‘The insurance provided under this Paragraph fo retirees

shall bs provided to retitees and their spouses only,
provided that the retiree shall pay the sanie premiums as
3
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active employees.

Eliminate Retirce Healtheare for new hires.
Section 33,3

Change to read: The payment shall be quarterly rather
than monthly Opt out is nat dvailable to employees
who receive their medical coverage through the City.

Should hospitalization and medical carc bonefits
provided to attive employees as defined in this Article
changs {n this contract and future contragts as defined by
this Article change in this contract and futare contracts,
then hospitalization and medical care benefits provided
for retirces who shall also be changed to the same
hospitalization and medical care benefits coverage
provided to active employees. Should hospitalization
and medical care benefits coverage provided 1o active
employces cease Tor any reason, the insurance last
covering the retirees will remain in effect,

These provisions are effective as of the December 21,
2011 Awdrd,

GEgRGE T. I%UMELL, ;E, Chairman ; ;
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