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On Oeeember 21, 2011, the Panel signed an Opinion and Award in this matter. It came 

to the attention of the Chairman that in.the area oflie-alth care.it was· necessary to clarifY the 

intention ofthe majority ofthe Panel as to one item in reference to l"etiree health care. 

By way of backgroWld, it was not~ ill the Opinion that the City ofEcorse was faoing 

fiscal diffi~ulties requiring the appointment of an Emergenoy Financial Ma.nag~r. This fact 

caused the Chairman to move with caution' as the aim was to recognize the City's precarious 

financial situation an.d at the same time to save jobs. This included recognizing that the cost of 

health care insurance was significant and required some ~haring·ofptemiums by 1he employees 



, . ' 

in order to reach 8 viable Collective Bargaining Agreement (0 meet the joint ain\ otkeeping the 

City financially viable while saving jobs. 

With these twin goals in mind, the ChairJn.an noted during the hearings the City's request 

to address retiree. health care and the cost tbat· such health care presented. It was the- intention of 

the Chainnan to address this issue by treating the retirees, in terms ofcost sharing, the. saO..18 as 

active employees at lea9tas to current employees, 8S contrasted. to new hires. 

The current dispute comes to the fanel on the question ofthe obligation of retirees to'-pay 

20010 for their retiree healthcare. 

The Union takes the position that there should be no payment for retirees because of the 

significant changes in healthcare as well as the n'lirroring htqguage on retiree bealthcare. 

On the other hand, the C.ity takes the position that th(} obligation for such payment 

existed in the prior contract. the. obligation for the 20% payment is in tbis contraott the 

employees retired with an obligation of a 20% puyment and the mittori..ng and retiree hmguage 

covers the payment ofthe 20% as" well. The City also takes the position that the 20% payment 

would be based on the cost ofth.e reuree·s healthcare, not that of the actives. The Union 

disagrees. 

The Chairman agrees in part with both parties. '1ne obligation, to pay 20% remains since 

it was an.obligation during the time that tho employees were working and the obligation was not 

eliminated at retlftlneht. The obligiltion a]so exists due to, the mirroring language. Accordingly. 

employees are required to pay a 20% premium for their bealthcare and that continues into 

retirement. 

That does not totally resolve.the issl)~? however. The issue involves whethel''the 20% of 

premium'is ofthe retireet
·,. fnsurance·or does it match the flctual dolhu:'value ofthe 20% being 
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paid by the active employees? 

Wnite it is a olose question, the Chaiman believes in balancing the interests and al$o to' 

cany out the Chairm~n's initial intention, retirees should be obligated to pay 20%. but l1iat20% 

number should be the actual dol.lars paid by active employees for their health Cllre•. 

Thus, to ,clarify Paragraph 16 "Hospital and DentaJ>t of the I;>ecember 21,2011 Award, 

the P8J\eI issues this Clarification Award. 

~LARIF1CAIION AWARD 

Paragraphs 1 througb 1 Sand 17 through 22 of tbe Decelnber 21, 2011 Award are.hereby 

reaffirmed. Paragraph 16 is clarified os follows: 

16: 	 Hospital and Dental 

A. 	 The City shall provide all employees and retlreos HAP 
medical and dental coverage wldt $100 ERlS30 office· 
visit and Rx Co pays 0($' 5/$251$50 with Step and frlor 
AQtholizelion. City may adjust lhis further. as needed. 

B. 	 All eligiblo.retin$ in Ihis Bargaining Unit will be 
required to enroll In Medicare Part A and 13 at their 
cxponse. 

C. 	 Premium Sharing 

Employees will ~ required to pay throuSD a l)ayroU 
deduction 20% oftheir healthearc.cost monthly. 

D. 	 The City will have the dght to move to self..tn~utan()e. 
wrap around platts andlor con~olidating or changing 
catrlers. Upon execution ofcontract, those provisions 
regarding health ~re will becomo tbe basis of 
comparison with flit)' other option. Fr-om tbls base, the 
City will agree to provide substantially similar coverage. 

E. 	 To bo ellglblo for retiree health b'iSUrall~. an i.ndlvldual 
must ba.ve .25 years ofacwal service with the City's 
Police Department. 

F: 	 Tilt insurance provided under this Paragraph '0 retirees 
shall bo provided to retirees and their spouses only. 
provided that the retiree shall p"y Ihe Sal)\8 premiums as 

3 



August 6, 20J2 

active employees. 

O. 	 Eliminate Retiree Heallhcare for new bires. 

Chango to rend: TIle payment shall be quarterly rather 

than monthly. Opt oul is not available to employees 

who receive their medical coverage through tho City. 


1. 	 Should hospitallution and medical c(IrO b~nefits 
provided to active employees as defined in this Arti91e 
change in th.is contract and future COI1.tr6~ts as defitl~d by 
this ArtlQlo cJlange bl this contract Ilnd fl.ltme controets, 
then hospitalization and medlcQl.onre bonefits provided 
for retirees who sha\l also be ohanged '0 the some 
bospitali18tlon and medical care benefits coverage 
provided to active employees. Should hospiralimtlon 
and medical care bellefitscoverage provided to active 
employees cease for allY rel'l~OIl, the insunmce'last 
covering the retirees will remain in effect. 

J. 	 these provisions IIro effective as orthe Deoember 2J. 
2011 Award. 

~ ..:y/J?~oEROEf.l UMBL~hainnaJl 
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