STATE OF MICHIGAN
MICHIGAN DEPARTMENT OF LABOR
MICHIGAN EMPLOYMENT RELATIONS COMMISSION {MERC)
ACT 312 ARBITRATION

IN THE MATTER OF:

THE TUSCOLA COUNTY SHERIFF'S DEPARTMENT,

and MERC Case No. L 10-1-8012

POLICE OFFICERS ASSOCIATION OF MICHIGAN  ~ ’

/

STIPULATED ACT 312 ARBITRATION AWARD
MERC PANEL CHAIRPERSON:

Mr. Allen J. Kovinsky
2000 Town Center, Suite 900
Southfield, Mi 48075

TUSCOLA COUNTY SHERIFF'S DEPARTMENT:
By: Mr. Robert A. Kendrick

Braun, Kendrick, Finkbeiner, P.L.C.

4301 Fashion Square Boulevard

Saginaw, Michigan 48603-5218

POLICE OFFICERS ASSOCIATION OF MICHIGAN:
By: Mr. James Tignanelli '

Police Officers Association of Michigan
27056 Joy Road

Redford Township, Michigan 48239-1949
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IN THE MATTER OF:
THE TUSCOLA COUNTY SHERIFF'S DEPARTMENT,

and MERC Case No, L 10-1-8012

POLICE OFFICERS ASSOCIATION OF MICHIGAN

The parties to this proceeding hereby stipulate as follows:

1. An award may be entered in the above-entitled matter based upon the stipulations
entered into between the respective parties.

2. Alf terms of the prior Collective Bargaining Agreement shall be in full force and effect
from and after December 31, 2010 through December 31, 2012, except as hereinafter modified
and/or added to.

3. The Collective Bargaining Agreement shall be modified and/or added to by the following

- Exhibits: .

A, The Mediator’'s proposal of November 29, 2010, a copy of which is attached
hereto as Exhibit “A".

8. The Health Care/Insurance Benefits proposal dated September 8, 2010, a copy of
which is attached hereto as Exhibit “B”. ' :

C. A miscellaneous proposal regarding Section 17.14 of the Collective Bargaining
Agreement dated September 8, 2010, a copy of which is attached hereto as Exhibit “C”.

D. A copy of Appendix B Health Care Plan dated September 8, 2010, a copy of which
is attached hereto as Exhibit “D”.

E. A copy of a proposal regarding Section 17.11/Uniforms, dated September 22,
2010, a copy of which is attached hereto as Exhibit “E”.

F. A letter of understanding dated November 29, 2010, a copy of which is attached
hereto as Exhibit “F".

G. A copy of a letter of understanding regarding long-term disability insurance
dated September 16, 2010, a copy of which is attached hereto as Exhibit “G”.




4, The County, the Sherriff's Department and the Police Officers Association of Michigan
shall enter into a letter of understanding regarding Deputy Brandon Sparks which shall provide
that Deputy Sparks receives the same wages and benefits as members of the Sheriff's
Department received on and after December 31, 2010. The wages shall be in accordance with
the five year incremental wages provided for in the Collective Bargaining Agreement,

5. The Union and the Sheriff's Department agree that the prescription drug plan shall be
modified to provide for three tlers of co-payments. The first tier shall be a $20 co-payment, the
second tier shall be a $40 co-payment, and the third tier shall provide for a $60 co-payment.

6. With respect to any wage or health care/benefit levels provided for in this Stipulated
Award and the Exhibits attached hereto, there shall be no retroactivity. However, the changes
shall be effective as soon as practicable after the issuance of this Award.

7. There are no other stipulations nor changes to be made with respect to letters of

understanding and/or the Collective Bargaining Agreement beyond those that are hereinabove
provided for.

IT IS SO ORDERED.

JAMES TIGNAN Eu@n behalf of
POLICH OFFICERS ASSOCIATION OF MICHIGAN
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EXHIBIT B




Tuscola County , :
POAM/Deputies . ( E
Employer Proposal

September 8, 2010

INSURANGEHEALTH CARE/INSURANCE BENEFITS

ifs cost a croun health care plan covering certain hosmtahzatmn‘ surgical and medical expcnsm
for participating employees and their eligible dependents Community Blue 4),

The health care plan will allow employees to purchase other health care plans by Qﬁ}g’ ing 100%
throush payroll deduction of the difference between the cost of such other health care plan and

the health care plan provided by the Emplover, i.e. Community Blue 4, The description of the
health care plans are set forth on Appendix B. The specific terms and conditions of the health
care plan are set forth n the master policy.

Regular full-time employee's are eligjblc to participate in the health care plan no earlier than the
fizst (1%) day of the premium (plan) month following thirty (30) calendar days of employment

with the Employer in a regular full-time position,

{S0840726.D0C.1}




Tuscola County A .
POAM/Deputies * ‘ (
Employer Proposal
September 8, 2010

12009

Rlan-A: PlanB——PlanC

' m%ﬁi%ﬁ‘ﬁfeﬁi—%,—kf—&ﬁj‘- Delete no vision or dental insurance

Section 15.8. Employees Not Needing Health Care Coverageor—Dental-Tasuranee,
Employees who have health care insurance through a plan under another employer and elect to
drop out of the Employer’s health care plan shall be ehgiblc to recexvc $1200 pcr year in lieu of
health care insuraneecoverage. rees-who-b :

-8 — These amounts Wlll be paid in twcnty-sm
' (26) equal payments. Employees electmg to opt out of the health carcinsuranee program must
present proof of other insuraneecoverage. This election shall be made on an annual basis during 8

{

{50840726.D0C.1}
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EXHIBIT C



Tuscola County

- POAM/Deputies - .

Employer Proposal
September 8, 2010

MISCELLANEQUS

Section 17.14, Term of Agreement, This Agreement shall be effective on January 1, 2008
2011 and shall remain in full force and effect through December 31, 26402012, at 11:59 p.m. and
thereafter for successive periods of one (1) calendar year unless either party shall on or before
the sixtieth (60™) calendar day prior to expiration serve written notice on the other party of a
desire to terminate, modify, alter, negotiate, change or amend this Agreement, The parties agres
to meet within a reasonable time after service of the written notice fo commence negotiations.

{50840726.00C.1}




EXHIBIT D




Tuscola County .
POAM/Deputies t o
Employer Proposal

September 8, 2010

APPENDIX B Health Care Plan

Option A: Community Blue Option 1 with preventative services limited to $500 per calendar
year, a $10 office visit co-pay, a $50 emergency room co-pay, a $10 Urgent Care Center co-pay,
the $15/$30 prescription drag rider with contraceptive coverage and mandatory mail order
coverage for maintenance drugs. All costs which cxceed Option D to be paid_100% by

emplovyee.

Option B: Community Blue Option 2 with preventative services limited to $500 per calendar

year, a $100/$200 deductible, 90/10 co-insurance with $500/$1000 calendar year maximum, a
$10 office visit co-pay, a $50 emergency room co-pay, a $10 Urgent Care Center co-pay, and the
$15/$30 prescription drug rider with contraceptive coverage and mandatory mail order coverage

. for maintenance drugs._All costs which exceed Option D to be paxd 100% by employee.

Option C: Community Blue Option 3 with preventaﬁve services limited to $500 per ¢alendar

year, 2 $250/$500 deductible, 80/20 co-insurance with $1000/$2000 calendar year maximum, a
$10 office visit co-pay, a $50 emergency room co-pay, a $10 Urgent Care Center co-pay, and the -
$15/$30 prescription drug rider with contraceptive coverage and mandatory mail order coverage

for maintenance drags._All costs which exceed Option D to be paid 100% by employee.

Option D: Community Blue Option 4 Base Plan provided at cost of Employer with preventative
services limited to $1,000.00 per calendar vear, a $500/51,000 deductible, 80/20 co-insurance
with $2.000/$4.000 calendar vear maximum, a $20 office visit co-pay, a $100.00 emergency

room co-pay. a $20.00 Urgent Care Center co-pay, and the $89880 prescription drug rider w1th
contraceptive coverage and mandatorsr mail order coverage fof maintenance drugs.
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EXHIBIT E
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September 22, 1010 -
 Section 17.11/Uniforms

Tuscola County Deputies
Union Proposal

Amend to read the county will reimburse road patrol
officers up to $106 $1BG each year for the purchase of

bootsz? e W e |




EXHIBIT F



\ /2,0\ COLA COUNTY SHERIFF
(L -and-
POLICE OFFICERS ASSOCIATION of MICHIGAN

Letter of Understanding regarding Miscellaneous Matters

L Family Continugtion. ovist i . ith, ipg; the parties
- agree to allow Ami istey/ i i continue_their present family
continuation covera i i i ider as long as they meet

2, Longevity. Longevity was eliminated for all employees hired after December 31,
1986. Patrick Finn, Richard Hofmeister, and John Oliver were hired prior to December 31,
1986 and shall be paid an additional two (2.00%) per cent over their regular rate as longevity
payments. This payment shall be calculated by increasing the-employee’s straight time
regular rate by 2.00%, rounded to the nearest whole cent. :

3. . 12 bour shiftsé{sﬁ -] ees to allow the members of the P.O.AM.
Bargaining Unit to repdain™qpt thg ' ' r):s;emainder of higterm
which expires Decgmber /31252008 i j W for
unforeseen circumstances; b jority“of the time the schedule will remain as

currently posted,

4, College Incentive Pay. Effective 1-1-2002 the parties agreed to ¢liminate the
payments for 30, 60 and 90 credit hours, and to reduce the payment for BS from 4% to $.50
per hour. The provisions of Section 14.8 College Incentive Pay notwithstanding, those
individuals receiving the 4.00% payment for a B.S. as of 6-26-2001 (James Hook, Michael
Mattlin and Ryan Pierce) shall be entitled to $.58 per hour instead of the stated $.50. Those
individuals receiving the 2.00% payment for 60 hours as of 6-26-2001 (Steve Anderson,
Richard Hofimeister, Douglas Kinney, Steve Roland and Christopher Rogner) will continue
to be paid-an additional $.29 per hour, '

5. Richard Hofmeister. The parties are signatory to a collective bargaining agreement

covering a unit of certified deputies performing law enforcement duties. Mr. Richard
Hofmeister is a certified deputy who has been assigned duties to operate and maintain the
Sheriff Department computer system on a full time basis. The duties performed by Mr.
Hofineister are within the County’s Information Systems Specialist I classification, which is
not a position appropriately included within this collective bargaining unit. In recognition of
Mr. Hofmeister’s length of service within the Sheriff's Department, the parties agree that as
long as Mr. Hofieister continues to perform the duties -of operating and maintaining the

‘Sheriff Department computer systemn his economic terms and conditions of employment

(with the exception of wages, college incentive and longevity) will continue to be




{ . !
established by the provisions of this agreement. The County may in its discretion establish
the wages, college incentives and longevity payments to be paid to Mr. Hofmeister without
further bargaining with the Union. In the event Mr, Hofmeister no longer performs this

+ function, the duties to operate and maintain the Sheriff Department computer system may

be assigned by the Employer in its sole discretion to non-unit employees.

6.-  Pension. The proyisiong gf Section 16.0 notwithstanding, the increase to 4:70%
will be phased in as foll !

7-1-2008
7-1-2008
7-1-2009
7-1-2009
7-1-2010
7-1-2010

Erfiployee rétirement cghntribution jicreases to 2.70%

FOR THE COUNTY




EXHIBITG .




Tusccvla County { @L Q( U‘( ( 60 {
‘POAM/Depuues o ‘“\\‘W/ : Wi
Employer Proposal MK
September 8, 2010 :

TUSCOLA COUNTY BOARD OF COMMISSIONERS
AND '
TUSCOLA COUNTY SHERIFF
PGLICE OFFICERS ASSOCIATION OF MICHIGAN

Letter of Understanding regarding Employees Hired Before ’7-01~1997.

{80840726.00C.1)

Long Term Disability Insurance. The Employer shall provide, at a cost
not to exceed $145.00 per employee per year, disability insurance
coverage, which shall pay two-thirds of ani employee’s monthly wages not
to exceed $1500.00 per month for a period not cxceed two years after a
thirty (30) day waiting period.




‘Tuscola County

POAM/Deputies
Employer Proposal
September 8, 2010

729

FOR THE UNION

{S0840726.DOC.1}

FOR THE COUNTY




