STATE OF MICHIGAN
EMPLOYMENT RELATIONS COMMISSION

ACT 312 ARBITRATION

IN THE MATTER OF:

Brownstown Township (Employer) :’ 1
- T
-and 1’ {\11
Teamsters Local 214 (Union) ' 25
/ SR ] U

23

OPINION AND ORDER

PROCEEDINGS

The authority for this compulsory arbitration is found in Public Act 312 of 1969,
as amended,

The Petition for arbitration is dated July 17, 2009. It was filed by Allen Lewis of
the Teamsters Local 214, A response was filed by Kevin Foley, the attorney for Brownstown
Township. 1, the impartial arbitrator, was notified of my appointment by the Michigan

Employment Relations Commission.

It is noted that both parties waived all the time limits in the statute and the
regulations. A pre-arbitration conference was conducted on November 4, 2009, and the parties

were able to resolve a majority of the “open” issues.

The parties agreed to an alternate, condensed, hearing process in which testimony
would be limited and last offers and briefs were waived.

ISSUES

There were three economic issues resolved at the hearing. The issues include:
whether the employee’s share of the annual premium for health insurance and prescriptions
should be increased; whether the sworn officers, (as opposed to dispatchers), should receive an
increase in their cleaning allowance; and, whether employees should receive a wage increase.




DECISION-MAKING CRITERIA

The basis for an arbitration panel’s Finding, Opinions and Orders, ate the factors,
as applicable, contained in Section 9 of Act 312 of 1969, as amended, being MCL 423.239. That
section of the Act reads as follows:

“423.239 Findings and orders; factors considered.”

“Sec. 9. Where there is no agreement between the parties, or where there is an
agreement but the parties have begun negotiations or discussions looking to a new
agreement or amendment of the existing agreement, and wage rates or other
conditions of employment under the proposed new or amended agreement are in
dispute, the arbitration panel shall base its findings, opinions and orders upon the
following factors, as applicable:

(@)
(b)
(©)

(d)

(e)

®

(2)

(h)

The lawful authority of the employer.
Stipulations of the parties.

The interests and welfare of the public and the financial ability of
the unit of government to meet those costs.

Comparison of the wages, hours and conditions of employment of
the employees involved in the arbitration proceeding with the
wages, hours and conditions of employment of other employees
performing similar services and with other employees generally:

) In public employment in comparable communities,
(ii))  In private employment in comparable communities.

The average consumer prices for goods and services, commonly
known as the coast of living.

The overall compensation presently received by the employees,
including direct wage compensation, vacations, holidays and other
excused time, insurance and pensions, medical and hospitalization
benefits, the continuity and stability of employment, and all other
benefits received.

Changes in any of the foregoing circumstances during the
pendency of the arbitration proceedings.

Such other factors, not confined to the foregoing, which are
normally or traditionally taken into consideration in the
determination of wages, hours and conditions of employment




through voluntary collective bargaining, mediation, fact-finding,
arbitration or otherwise between the parties, in the public service
or in private employment.”

As indicated in the statute and relevant court decisions, the panel’s Findings,
Opinions and Orders shall be based upon the factors, as applicable, outlined above,

OPINION AND AWARD

Based upon the dictates of the statutes and case law; and after receiving and
reviewing documentation relevant to the statutory factors; and, in conformance with the
agreements and stipulations of the parties, it is found that:

A. The employees’ share of the annual premium for medical and prescription
coverage shall be increased from three (3) percent to five (5) percent,

B. The cleaning allowance for full-time, sworn police officers shall be
increased from Three Hundred ($300.00) Dollars per year to Five Hundred
($500.00) Dollars per year, effective 01/01/2010.

C. That the wages for employees shall be increased by 2% for the 2009
contract year (retroactive); shall be increased by 2% for the 2010 contract
year; and, shall be increased by 2% for the 2011 contract year.

D. All deletions and additions included in the parties” SUMMARY OF
CHANGES, represent the prior agreements of the parties and shall be
included in the contract, e

Thomas Brookover, Chatrperson
Dated: December __/ £ 2009

Grglel e ST

Allen Lewis, Representative
Teamsters, Local 214 y
Dated: December , 2009

)

/(evm 1. Toley, Brownstown /'f‘ownshlp
Aftorney )
Dated: December /% , 2009




Police Officer

B Shared position, see salary survey

¢ Contracted services

D Dept shared with other municipality

F Fult and part ime position

H Base + Hourly
LEV Assessor's level

N Under negotiations
P Public Safely Dept

POC Paid on Call

Effect Explr  #Pos
Community Population Taxable Value  Minimum Maximum Current Date Date Budg Ref
Avburn Hills 19,837  2.290,661,390  $43,038.00 $64,377.00 11142008 12/31/2008 41 U
Believille 3,897 102,502,461 $33,046.00 $47,549.00 1]
Clawson 12,732 408,484,840  $39,505.00 $65,833.00 THI2008  6/30£2009 13 u
Dearboin 97,755 4,340,520577  $42,127.00 $58,215.00 11172006 6/30/2006 30 NU
Dearbom Heights 58,264 - 1,635,408,313 $60,267.00  7/1/2008 59y
Easlpointe 34,077 785,766,656 $40,936.00 $63,419.00 7712006 6/30/2010 30 NU
Farmington Hiils 82,111 4411,543260  $45400.00 $65,364.00 TA/2008 613012009 91 U
Ferndale 22,105 660,809.480  $49,137.00 §58523.00 712008 8/30/2000 oY
Garden City 30,047 726,985,761 $36,302.00 $63,605.00 71172008 &/30/2011 21 Ny
Gibraltar 4,264 159,079,854  $32,818.00 $54,270.00 7112005 6/30/2010 6 U
- Inkster 30,115 371,467,937 $51,727.00 7172008 40 U
Livonia 100,545 5028791640  $44,741.00 $62,712.00 1212005 11/30/2006 109 U
Madison Helghts 31,100 1,207,191,170  $41,644.00 $60,523.00 742007 613012008 39 Nu
Melvindale 10,735 236073120  $35305.00 $47,105.00 11142008 15 u
Mount Clemens 17.312 445,235,680 .
Northwitle 8,459 468,170,504  $40,851.00 $59,072,00 72007 613042008 NU
Novi 47,386 3,582,448,240 _ $46,740.00 $68,043.00 71112008 6/30/2009 4 y
Oak Park 32,399 728,574,330 $48,528.00 $74,872.00 72008 6/30/2009 50 APU
Plymouth 8,022 483326523  $3264200 $62,054.00 712008 §130/2010 18y
Pontiac 66,337  1,472949020  $38,991.00 $50,470.00 87 y
Riverview 13,272 386,248,826  $35,693.00 $60,777.00 7112008 6/30/2009 8 U
Romulus 22979 4004422368  $42,138.00 $59,669.00 712008 6/30/2000 4 U
Roseville 48,126 1,362,960,005  $39,020.00 $62,722.00 7172008 6/30/2009 85
Soulifield 78,296  3,762556,640  $41,032.00 $59,313.00 7HI2005 613072008 74 NU
Walled Lake 6,708 255,616,850 - $60,040.00  7/1/2008 10 U
Wayne 18,648 705902424  $43,288.00 $60,943.00 7TMI2008  B/30/2009 23 u
Westland B4724 2311265832  $41,742.00 $59,633.00 7/112008 7112009 86 U
Wixom 13,263 876,800,760  $38,255.00 $61,791,00 77412007 6/30/2008 15 Ny
Wooghaven 12,530 612,512,587  $40,352.00 $65,250.00 7/42008 613082008 17 U
Ypsitanli 22,237 402,543,702 $40,914.00 $61,193,00 TIU2008 63012009 24 U
Brighton Twp 17,673 1,051,368,508 ‘ ‘ c
Brownstown Twp. 22988  1,100.211,986 $32,454.00 $58,095.00 2 U
Canton Twp 76,366 3,071,191,680  $38,200.00 - $63,313.00 72007 613012008 87__NU
Clinton Twp 95,548 3267450073  $43,243.00 $72,495.00 41172005 33142014 85 u
Highland Twp 19,169 843,400,800 C
Huron Twp 13,720 550,177,228 $59,633.00  1/1/2008  12/31/2008 i5 U
Macomb Twp 50,478  3,366,497,200 . c
Northville Twp 21,036 2036479322  $47,588.00 $67,873.00 1/1/2008  12/31/2008 26
Pifisfield Twp 30,168 1,821,789,953  $30,011.00 $59,307.00 1912007 12/31£2009 29 u
Plymouth Twp 27,798 2,018,269,656 DU Ply
Redford Twp 51,622  1,400,827,929  $40,807.00 $58,878.00 $56,878.00  4/5/2005  2/31/2000 49 y
Scio Twp 15,759 _ 1,420,833,384 c
Shelby Twp 65,159 3473343670 $37,831.00. $63,052.50 1112008 12/3172008 48 u
Sumpter Twp 11,856 368,861,246  $44,600.00 $53,800.00 4142005 3131/2011 12 U
Van Buren Twp 23,659 _ 1,104,312,889 $22.78 $26.98 1/1/2008 1213112008 3ty
Washinglon Twp 19,080 1,315836710 L
Waterford Twp 73,150 2706150524  $37,023.00 $60,178.00 11472004 1273112007 N
West Bloomfield Twp 64,862 4183812700 $37.511.60 $60,012.00 11142006 60 NU
Ypsilanti Twp 49,182  1,671,442678 c
Ref Column A Uses altemate title

T Part time position
U union

V Vacant
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Dispatcher

B Shared position, see salary survey
C Conlracted services
D Dept shared with other munlcipality

F Full and part ime position
H Base + Hourly .
LEV Assessor's level

N Under negotiations
P Public Safety Dept
POC Paid on Call

- Effect Explr  #Pos
Community Poputation Taxahle Value  Minimum Maximum Current Date Date Budg Ref
Aubum Hills 19,637 2200,661,300  $35,549.00 $46,208.00 11/2008  12/31/2008 10 U
Belleville 3,007 102,502,461
Clawson 12,732 408,484,640 c
Dearborn 87,755 4,349,520,677 _ $34,978.00 $39,807.00 T/12006__ 6/30/2007 14_NU
Dearbom Helghts 58,264 _ 1,630,408,313  $30,515.00 $41,567.00 7172008 1% U
Eastpolnta 34077 785766656 '
Farmington Hills 82441 4411543280  $42,684.00 $48,572.00 77112008 6/30R009 LI
Femdale 22,105  £50,809.480  $33107.00  $39.431.00 7M72008 613072009 3 u
Garden City 30047 726985761  $34,462.00 $45,217.00 72008 ©/3002011 5 NU
Gibrattar 4,254 159,979,854 $11.00 $12.45 712005 B/30/2010 10 TU
Inkster 30,115 371,457,037 $31,7680.00  7/1/2008 4 Al
Livonia 100,645 5028791640 $45365.00 $50,627.00 12/1/2605  11/30/2006 2 U
Madison Heights 31,100 9,207194,170  $35205.00 $40,178,00 7142007 6/30/2008 g NU
Metvindale 10,735 236,073,120
Motint Clemans 17,312 445235680
Northville 5,459 468,170,504 .
Novi 47,388 3562448240  $37,68200  $51,893.00 7H/2008  6/30/2003 15 U
Oak Patk 32309 728574330 $34.070.00  $44.080.00 7/4/2008  6/30/2009 §_PUY
Plymouth 9,022 483,326,523 D Ply Twp
Pentiac 66,337 1472949920  $32,032.00 $38,750.00 12 u
Riverview 13,272 386,248,826
Romutus 22978 1,294422,369  $40,090.00 $47,735.00 7/1/2008  6/30/2009 8 u
Rosevile 48,125  §,362,560,005
Southfield 78,206  3,752556,640  $35,707.00 $49,188.00 7/1/2004  6/30/2005 15 _NU
Walled Lake 6,708 255,616,850
Wayne 18,848 705,902,424  $34,221.00 $43,711.00 712008 6/30/2009 8 U
Westland 84,724 _ 2,311,265832  $35760.00 $44,725.00 71112008 71/2009 16 U
Wixom 13,263 578,809,750
Woodhaven 12,530 612,512 587 , $35,765.00  TA/2008 613072009 2 4y
Ypshianti 22,297 402643702  $34,833.00 saz;aao.oa 71/2008  6/30/2009 4 U
Brghton Twp 17,673 1,051,368,598 L - €
Brownsiown Twp. 22989  1,100211,986  $27,691.00 $39,058.00 6
‘Canlon Twp 76,366 3971191689  $36,367.00 $46,735.00 72007 673012008 18 NU
Clinton Twp 95,648 _ 5087,450,073  $33,357.00 $54,021,00 4/1/2006 313172010 18 u
Highland Twp 19,169 843,400,800 c
Huren Twp 13,720 660,177,228 $40,000.00  1/1/2008  12/31/2008 5 Y
Macomb Twp 50,478 3.366,497,209 c
Northville Twp 21,088 2036479322 $34,594.00 $62,535.00 11142008 12/31/2008 1
Pitisfield Twp 30,188 1.824780,953  $32.587.00 $44,307.00 112372007 12/31/2000 9. AU
Piymouth Twp 27,798 2,018.269,656 '
Redford Twp 51,622  1,409,827,929  $285685.00 $41,214,00 $41,214.00  414/2005 313172008 B U
Scio Twp 16,769 1,420,833,384 L
Shelby Twp 65159  3.473,343,679  $34,208.00 $38,593.00 11/2004 _ 12/31/2004 - ANU
Sumpler Twp 11,856 366,861,245 $27,200,00 $28,600.00 6112006  3/31/2011 6§ U
Van Buren Twp 23,559  1,104,312,889 $17.46 $19.35 1712008 12/31/2008 8 U
Washington Twp 19,080 1315636710 $28,795.00 $48,711.00 $48711.00  4r/2006 313142000 14
Waterford Twp 73150  2706,150,524 $18,18 $21.39 12004 1213142007 N
West Bloomfield Twp 64,862 4183812700 $30,107.00 $40,522.00 1112004 121312004 13 _FNU
Ypsilanti Twp 49182 1,671,442,678 i £
Ref Celumn A Uses altemate title

T Part tie position
U Union
V Vacant
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AGREEMENT
BETWEEN

CHARTER, TOWNSHIP OF 7BROWNSTOWN
AND

COMMAND OFFICERS ASSOCIATION OF MICHIGAN
. (CORM)

January 1, 2005 - December 31, 2009
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Township of Brownstown/COAM
Effective January 1, 2005 to December 31, 2009
' SIGNATURE COPY

AGREEMENT

THIS AGREEMENT made and entered into this JO day of

Baats doof , by and between the CHARTER TOWNSHIP OF
BROWNSTOWN} {(hereinafter referred to as the. “Employer”) and the
COMMAND OFFICERS ASSOCIATION OF MICHIGAN (CCaMm), (hereinafter

referred to as the "“Union”) has as its purpose the promotion of
harmonious relations between the Employer and the Union the
establishment of an equitable and peaceful procedure for the
resolution of differences; and the establishment of rates of pay,
hours of work and other conditions of employment.

PURPOSE AND INTENT

The general purpose of this Agreement is to set forth
‘terms and conditions of employment covered by this Agreement and to

promote orderly and peaceful labor relations for the mutual
interest of the Employer, the Union and the employees.

The Employer and the Union encourage, to the fullest
degree, friendly and cooperative relations  between  the
representatives of the Employer, the Union and the employees. -

Whenevexr the word “Agreement” is used in this document,
it shall be synonymous with the word “Contract”.

1f, during the life of this Agreement, any of the

provisions contained herein are held to be invalid by operation of
law or by any tribunal of competent jurisdiction or. if compliance
" with or enforcement of any provisions should be restrained by such
tribunal pending a final determination as to its wvalidity, the
remainder of this Agreement shall not be affected thereby. In the
event any provision herein contained is so rendered invalid, upon
written request of either party hereto, the employer and the union
shall enter into c¢ollective bargaining for the purpose of
negotiating a mutually satisfactory replacement for such provisgion.

ARTICLE I
MANAGEMENT' S RIGHTS

1.1: The Township Board shall continue to exercise its rights
of executive management and administrative control of the Township,
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R Township of Brownstown/COAM
Effectlve January 1, 2005 to December 31, 2009

SIGNATURE COPY

its properties, facilities, and activities, as vested by law in the
Board, which include, among other requirements, the necessity to
consider, adopt, and administer policies, practices and procedures
for effective management, except those which are clearly‘ and
expressly relinquished herein by the Board.

1.2: The Chief of Police with the approval of the
Townghip Board, has the exclusive right to employ, direct, suspend,
dismiss for just cause after due process, and schedule the working
force; and plan and control Police Department operations;
discontinue, reorganize or combine any and all departments of
operation, publish rules and regulations; introduce new or improved
methods of Police procedure and in all respects to carry out the
ordinary and customary functions of Police management, including
but not 1limited to protection of life and property and the
enforcement of Federal, State and Township ordinances.

ARTICLE II
NQ STRIKE PROVISION

2.1: During the life of this Agreement, the Union will not
cause its members to cause, nor will any member of the Union or
other employees represented by the Union take part in any strike
against the Employer as defined in Act 379, P.A. 1965,
Notwithstanding the foregoing, in the event any members of the
Union or employees represented by the Union violate this Agreement,

the Union will use its immediate, best and continuing efforts to
cause full and prompt resumption of work and operations.

ARTICLE III
RECOGNITION

3.1: Emplovees Covered. Pursuant to and in accordance with
all applicable provisions of Act 379 of the Public Acts of 1965, as
amended, Brownstown Township does hereby recoanize the Union as the
sole and exclusive representative for the purpose of collective
bargaining with respect to rates of pay, wages, hours of
employment, and other conditions of employment for the term of this
Agreement for the employees of Brownstown Township included in the
bargaining unit as described below:
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Township of Brownstown/COAM

Effective January 1, 2005 to December 31, 2009
: : SIGNATURE COPY

All full time police sergeants and lieutenants of
Browngtown Police Department; excluding the Chief of
Police, Deputy Chief, Inspectors and all other employees.

ARTICLE IV
AID TO OTHER UNIONS

4.1: During the term of thig Agreement the Employer agrees
that it will not enter into negotiations with any organization
other than the Union concerning rates of pay, wages, hours of
employment and other conditions of employment for employees covered
by this Agreement. '

ARTICLE V. .
AGENCY SHOP AND CHECK-OFF

5.1: All employees in the bargaining unit shall, on the
thirtieth (30th) day following the beginning of their employment,
or the execution of the collective bargaining agreement, whichever
is later, as a condition of employment or of continued employment
either:

A. Become members_of the Union; or

B. Pay to the Union an amount of money equal to the
- Union monthly dues.

5.2 In. the event that an employee covered by Section 5.1
above does not join the Union or tender his service fee to the
Union, either directly or through a voluntary deduction

authorization, as provided below, on the thirtieth (30th) day as
required, such employee shall be terminated within thirty (30} days
from the date of reguest for termination; provided the Union has
complied with the following: '

A. Fulfilled its obligations by sending written notice

" to the employee that he has an obligation to tender

dues or service fees, the reasonable date for such

obligation, the amount of such tender, and to whom

such tender is to be made. A copy of such notice
should be sent to the Township Board.
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B. Fulfillment of its responsibilities by sending
written notice to the employee (copy to the
Township Board) that he has not fulfilled his
obligations by the requisite date and that a-
request for his termination was being made to the
Township Board.,

C. By stating in the request for termination that such
requegt is in conformance with the provisions of
this Article, that the ewmployee has not complied
with his obligations; that it is an official
request of the Union, and that the “save harmlesg”
clause shall be put into effect.

5.3: . If an employee has tendered directly to the Union his
membership dues or the service fee, or has a written authorization
in effect requiring the deduction of dues or service fee, the
employee shall not, under any circumstances, risk the loss of job
- because of a lack of good standing in the Union. The Union cannot
cause the discharge of an employee who has resigned from. or has
been expelled by the Union for any reason other than his failure to
tender the dues or service charge to the Union.

5.4: In the event an employee does not tender his payment of
dues or service fee directly to the Union, he may execute a written
authorization to the Employer for deductions from his pay. . Such
written authorization must be voluntary and the service fee
deduction 1s revocable. The deductions permitted under the
authorization shall be: '

A. Union Member - the regular and equal amount of
union dues and fees.

B. Non-Member - the regular and equal amount of union
dues and fees (referred to as “service fees”),
excluding fines and assegsments. ‘

5.5: Employees shall be deemed to be members of the Union
within the meaning of this section if they are members in good
standing and not more than sixty (60) days in arrears in payment of
membership dues. '
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5.6: Remittance of dues shall be payable to the COaAM,
Deductions for any calendar month shall be remitted to the
designated financial officer of the Union with a list from whom
dues have been deducted between the fifteenth (15th) and thirtieth
(30th) day of the current month.

5.7: Termination of check-off: An employee shall cease to be
subject to | check-off deductions beginning with the month
immediately following the month in which he is no longer a member
of the bargaining unit. The Union will be notified by the Employer .
of the names of such employees following the end of each month in
which the termination took place.

5.8: Disputes concerning memberghip: Any dispute arising as to
an - employee’s membership in the Union shall be reviewed by the
designated representative of the Employer and representatives of
the Union if not resolved may be decided at the final step of the
grievance procedure

5.9: The Union will protect and save harmless the Employer
- from any and all claims, demands, suits and other forms of
- liability by reason of action taken or not taken by the Employer
for the purpose of complying with this Article of the Agreement.

5.10: When Deductions Begin. Check-off deductions under all
properly executed authorization for check-off of dues forms shall
become effective at the time that the application is signed by the
employee and shall be deducted from the 2nd pay of the month and
each month thereafter ‘ :

ARTICLE VI
DISCRIMINATION

6.1: The Employer will not discriminate against any employee
with respect to hours, wages, terms or conditions of employment by
reason of his membership in, or participation in the activities of
the Union,

6.2: The Union- agrees to continuve to admit persons to
membership without discrimination on the basis of race, creed,
color, sex, national origin or marital status.
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6.3: The Employer agrees to continue its policy of not
discriminating against any employee or applicant for employment on
the basis of race, creed, color, sex, national origin or marital
status.

ARTICLE VII
REPRESENTATION
7.1: The employees shall be represented by the Union.
7.2: The local Union shall furnish in writing the names of all

local Stewards.or Officers upon their election or appointment by
the Union. ' - '

7.3 Each local Steward or Officer shall be allowed time to
investigate any grievance occurring within his respective area of
representation during his scheduled working hours without loss of
pay. Should it become necessary for a Steward or Officer to leave
his place of work in order to investigate a grievance, the Steward
of Officer shall first notify his immediate supervisor of the name
of the employee he is going to see, and shall allow his immediate
' supervisor to make arrangements to insure an uninterrupted work
schedule when necessary before leaving the work to which he is

assigned. Such arrangement shall be made within a reasonable
period of time. The Steward or Officer shall notify his immediate
supervisor upon his return to work. The above privilege 1is

extended to Steward or Officers with the understanding that such
time will be devoted solely to the prompt handling of the grievance
and will not be abused.

7.4: There shall be a Grievance Committee composed of not more
than three (3) employees, which shall consist of the President and
two (2) Stewards or Officers of the Union. The local Union shall
furnish the Employer with the names and addresses of the members of
the Grievance Committee upon their election or appointment by the
Union together with such changes as they occur.

7.5: Should the members of the Grievance committee be required
to attend a grievance meeting during their scheduled working hours,
they shall do so without loss of pay.
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ARTICLE VIII
GRIEVANCE PROCEDURE AND ARBITRATION PROCEDURE

8.1 Grievance Definition. A grievance under this Agreement
is a written dispute, claim or complaint arising under and during’
the term of this Agreement and filed by either an authorized
representative of, or an employee in, the Bargaining Unit.
Grievances are limited to matters of interpretation, violations or
application of express provisions of this Agreement.

8.2: ' Grievance Procedure. Any grievance or dispute which may
arise between the parties, including the application, meaning or
interpretation of this Agreement, shall be settled in the following
manner: '

‘Step 1 Any employee having a grievance shall first take

" up the matter with his immediate supervisor and the Union
if s6 desired by the employee within thirty (30) days of
occurrence or discovery thereof. The supervisor shall
attempt to adjust the matter and. shall respond to the
Union or employee within five (5) working days.

Step 2. If the grievance has not been settled, it shall
be presented in writing by the Union to the department
head within ten (10) days after the supervisor’s response
is due. The department head shall respond to the Union
or the Grievance Committee in writing within ten (10)
working days. '

Step 3 ~ If the grievance still- remains unadijusted, it
shall be presented by the Union to the Township Board or
its designated representative in writing within twenty
(20) days after the response of the department head is
due. The Township Board shall respond in writing to the
Union within twenty (20) working days after the Township
Board received the grievance.

Step 4. If the grievance is still unsettled, the Union
" may, within fifteen (15) days after the reply of the
Township Board is due, by written notice to the Employer,
reguest arbitration.
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The arbitration proceeding shall be conducted by an

~ arbitrator to be selected by the Employer and the Union.

Expenses for the arbitrator’s services and the
proceedings shall be borne equally by the Employer and
the Union. However, each party-shall be responsible for
compensating its own representatives and witnesses. If
either party desires a verbatim record of the
proceedings, it may cause such a record to be made,
providing it pays for the record. If the parties fail to
select an arbitrator within ten (10) days, the Union
shall request a list of arbitrators from the Federal
Mediation and Conciliation Service (FMCS).

In the event that either party is not satisfied with the
original 1list, the Union shall reguest a second list from
the FMCS. -

The arbitrator shall be selected by the parties
alternately striking a name until one name remains, the
remaining name shall serve as the arbitrator.

The arbitrator will not add to, subtract from, change or
amend any of the terms of the Contract, but will only
concern himself with the interpretation and application
of the terms of this Contract as it applies to the
Grievance presented.

If the arbitrator’s decisicon is within the scope of his
authority, it will be final and binding on the Union, its
members, the employee or employees involved and the
Board. ' :

The arbitrator sghall submit his decision to the parties
within thirty (30) days after the case is submitted,
unless the time is extended by mutual consent.

Any grievance not advanced to the next step by the
employee within the time limit in that step, or if no
time limit is specified, within ten (10) days will be
deemed abandoned. Time limits may be extended by the
Employer and the Union, in writing, and if so, the new
time will prevail.
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All grievances shall be filed within thirty (30} days of
the alleged violation.

8.3: ‘ All claims for back wages shall be limited to the amount
of wages that the employee would otherwise have earned less any
unemployment compensatlon or compensation for personal services.
that he may have received,

8.4: The Township Board will grant a necessary and reasonable
amount of time off during straight time working hours to the Union
representative who - must necessarily be present for direct
participation in grievance adjustments with management.

Such Union Representative shall first receive permission
from his immediate supervisor to leave his work station and shall
report back promptly when his part in the grievance adjustment has
been completed.’ Any employee who :takes an unreasonable or
unnecessary amount of time in grievance procedure adjustments shall
be subject, after a written warning, to have this right revoked.

8.5: The décision of the arbitrator, in any case, shall not
require a retroactive wage adjustment in any other case. '

B.6: In no event shall the Township’'s condonation of any past
infractions of any work rule, regulation, duty, responsibility ox
policy be found to mitigate, in whole or in part, any discipline
imposed by the Townsghip for any work rule, regulation, duty,
responsibility or policy. Provided, however, that this shall not
be construed so as to permit the Employer to 1mpose any discipline
in an arbitrary, capricious or unfair manner.

- ARTICLE IX
DISCHARGE CASES

9.1: The Employer agrees that an employee shall not be
‘peremptorily discharged from and after the date of this Agreement,
but that, in all instances in which the Employer may conclude that
an ewmployee’'s conduct may justify suspension ox discharge, such
employee shall first be suspended. In cases of suspension, the
Steward, or in his absence, hig alternate, shall be called and the
-reasons for suspension shall be explained in the employee'’s
presence. Such initial suspension shall not be for more than five
(5) working days and, if the suspension is converted intoc a
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discharge, such discharge, shall not be made effective until the

end of said five (5) day period. A written statement of the
reasons for a discharge shall be given to the affected employee and
to his Steward. The Employer shall decide, during the

aforementioned five (5) working day péeriod, dependent upon the
facts of the case, whether the suspension without pay already given
iz considered sufficient, should be extended or reduced, should be
converted into a discharge oxr that no discipline should have been
given. :

9.2: : In the event the affected employee believes that his
discharge under Section 9.1 above is unjust, the matter may be
processed through the grievance procedure starting at the second
step thereof provided he files a written grievance at that step
after the date of dlscharge

9.3: In the event it should be decided by the Employer or
under the grievance procedure that the employee was unjustly
discharged or excessively disciplined, the Employer shall reinstate

such employee and pay full compensation, partial or no compensation
as may be decided under the grievance procedure which compensation,

if any, shall be the employees regular rate of pay as of the start

of the suspension.

ARTICLE X
LAYOFFS

10.1: When there 1s a decrease in the command officer
classification, the following procedure shall be followed:

A, Temporary, part-time and probationary employees
will be laid off in that order.

B. The next employee to be laid off will be the
employee with the least time in grade.

10.2: In the event that there is a reduction in any other
command officer clagsification, the fellowing procedure shall be
followed:

A. The first employee to be laid .off will be the
employee with the least time in grade.
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Seniority employees laid off in accordance with
subsection 10.2 shall have the right to bump into
the ‘next lower classification.

10,3 Non-bargaining unit employees shall not have the right to
bump down into bargaining unit positions.

10.4: Employees to be laid off for an indefinite period of time
will have at least seven (7) calendar days notice of layoff. The
local Union Secretary will receive a list from the Employer of the
employees being ‘laid off on the same date the notices are issued to
the employees.

10.5: Seniority employees on layoff shall be recalled prior to
the utilization of any part-time or temporary employees.

ARTICLE XI
© - RECALL PROCEDURE

11.1: When the worklng force ig increased -after a layoff,
employees will be recalled in inverse order of layoff.

11.2: Seniority of an employee who 1s reemployed from a
geniority list in the same unit or division that he was laid off
from ghall be restored to its status as the date he left the
service of the employer.

11.3: " Notice of recall shall be sent to. the employee at his
last known address by registered or certified mail. If an employee
fails to report to work within ten (10) calendar days from the date
of the mailing of notice of recall, he shall be considered to.haVe
guit. Extensions may be granted in proper cases.

11.4: It shall be the responsibility of the employee to keep
the Employer notified of his correct address.

ARTICLE XIT
SENTORITY
12.1: The employee shall be credited with seniority from
original date of hire as full-time employee. .
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12.2: = Seniority Lists. The Employer will keep the seniority
list up to date at all times and will provide the local Union with
an up to date copy on or before December lst and again on or before
July 1st each year. A list of changes {as they occur) will be
provided to the local Union. ‘

12.3: ‘Seniority lists will show the names and job titles by
department, of all employees. -

. 12.4:  Current seniority lists will be posted every six (6)
-months in a visible place. :

12.5: Loss . of Seniority. An employee’s seniority shall
terminate for the following reasons:

A. He quits.

B. He is discharged and the discharge is not reversed
through the grievance procedure set forth in thisg
Agreement.
c. He retires.
12.6: Super Seniority. Notwithstanding their position on the

seniority list, Stewards, Officexrs and Union’s Grievance Committee
shall, in the event of a lack of work layoff, be offered work,
provided they are qualified to perform all elements of the
available job without any additional training, and that such
ability either is mutually recognized by the parties or is based
upon a period of prior satisfactory experience in the job
clagsification.

12.7: Employees hired on the same day shall have their
seniority determined by order of the rank in which each finished in
their pre-employment testing and evaluation, i.e., the highest

person on the hiring list shall have the most seniority, relative
to those hired on the same day, etc.’

ARTICLE XTIIT
PROMOTIONS AND JOB DESCRIPTIONS AND NEWLY CREATED POSITIONS

13.1: Whenever a vacancy 1in a position occurs within the
bargaining unit, or whenever a new job 1is created within the
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bargaining unit, the Employer shall publicize the same by giving
written notice of such vacancy by posting the job classification
and its duties. Job vacancies will be poasted for a period of
fourteen (14) calendar days in a conspicuous place in each
building. ' ' |

13.2: Vacancies and promotions to higher positions within the
bargaining unit shall be made from within the bargaining unit and
shall be in accordance with the following procedure: -

A, Employees with a minimum of four (4) years in the
department and who have completed two (2) years in
.the next lower rank, as of the final date of the
expiration of the posting period, shall be eligible
to apply for a promotion or vacancy within the next
higher rank. In the event that there are no
employees with four (4) years seniority in the
department, or if there are no persons who have
completed two (2) years in that next lower rank,
then all persons in the next lower rank shall be
eligible for such position. In the event there is
only one. (1) person in the next lower rank with two
(2) years in grade who applies for the examination
for the promotion, then the employer may open up
the examination to all persons in the next lower
rank in order to ensure a competitive examination;
if two individuals still do not apply, then the
vacancy can be opened up to the entire department.

13.3: All promotions to a higher position within the bargéining
unit will be based on the following formula: .

jIWritten Test :
| Performance Evaluation e E
| oral Interview

| seniority . | 1% per vyear up ;
: to 15%

;?For a Total Maximum Rating [ 115%
| Score of f | ‘
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The employee who receives the highest composite score
based on the above formula will be the employee promoted. In the
event there are no applicants, the Employer wmay f£ill that
clasgification from the outside., The prowmotion list will remain in
effect for one (1) year after certification.

13.3: © The trial period shall be six (6) months. During the
trial period the employee shall have the opportunity to revert back
to his former classification and a letter of. explanation shall be
submltted to the Employer.

13.4: Likewise, if the employee is unsatisfactory in the new
position, he will be returned to his former job and notice and
reasons shall be submitted to the Union in writing by the employer
with a copy to the employee. The matter may then become a proper
subject for the second step of the Grievance Procedure.

13.5: In cases where the employee reverts back as outlined in
Section 13.4 above, the next employee on the 1list will be
considered to £ill the promotion.

13.6: During the trial period, the employee will receive the

starting rate of the job they are performing.

ARTICLE XIV
STEP UP PAY

14.1: When an employee works in- a higher classification for
four (4) hours or more, the employee will receive the rate of pay
for that classification.

~ ARTICLE XV
JOB_DESCRIPTIONS

- 15.1: Job descriptions for each job classification will be
presented to the Union within one (1) year of signing of this
agreement . ' ‘
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ARTICLE XVI
GENERAT, PROVISTIONS

16.1: Pledge Against Discrimination and Coercion. The
provisions of this Agreement shall be applied equally to all
employees in the Bargaining Unit without discrimination as to age,
sex, marital gtatus, race, color, creed, national origin, or
political affiliation. The Union shall share equally with the
Employer the responsibility for applying this provision of the
Agreement. ‘

16.2; - Gendexr Clauge.  All references to employees 1in this
Agreement designate both sexes; and wherever the male gender is
used, it shall be construed to include male and female employees.

15.3: The Employer agrees not to interfere with the rights of

employees becoming members of the Union, and there shall be no
discrimination, interference, restraint, or coercion by the-
Employer or any Employer representative against any employee

because of Union or political .membership or becaugse of any
employee’s activity in an official capacity on behalf of the Union,

or for any other cause.

16.4; The Union recognizes its responsibility as bargaining

agent and agrees to represent all employees in the bargaining unlt
without dlscrlmlnatlon, interference, restraint or coercmon

ARTICLE XVII

UNIFORM
17.1: Uniforms and Eguipment. = The Employer. shall issue
uniforms and eguipment to each employee. Only uniforms and

egquipment authorized by the Chief of Police will be worn or carried
while on duty. Replacement of worn or damaged uniforms will be the
responsibility of the employee. All uniforms and equipment issued
by the Employer shall remain the property of the Employer and shall
be returned immediately upon the employee’s severance from the
department. The employvee shall be responsible for c¢leaning and
maintaining his uniform and egquipment.

17.2; Each command officer will have placed in his account gix
hundred fifty ($650.00) dollars January 1 each year to purchase
needed clothing and police equipment.
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If the total amount is not used during the year, the
remaining balance can be carried over into the next vyear.

17.3: . Full-time command officers will be paid a cleaning
allowance in two (2) semi-annual installments of one half (%) each
concurrently with the first payroll check in July and January of
each year:

Full-time command officer - three hundred ($300.00)
dollars per year in equal installments to be paid on
January 1 and July 1 of each year.’ '

17.4: | The employer will provide. full uniforms and equipment to

all employees. : ‘

ARTICLE XVIII
SPECTIAL CONFERENCE

18.1: Special conferences for important matters will be
arranged between the Union and the Employer or its designated
representatives of the Township and at least two (2)
representatives of the Union. Arrangements for such special
conferences shall be made in advance and an agenda of the matters
to be taken up at the meeting shall be presented at the time the
conference is requested. Matters taken up in special conferences
shall be confined to those included in the agenda. The members of
the Union shall not lose time or pay for time spent in such special
conferences.

18.2: The Employer agrees that in any movement of work not
covered under thisg Agreement, the movement will be discussed with
the Union in order to provide for the protection of the seniority
of the employees involved. '

ARTICLE XIX
HOLIDAYS

19.1: During the term of this contract, each full-time employee
shall be paid for the following holidays in addition to their
regular rate of pay:
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New Year’s Day Columbus Day

Lincoln’s Birthday Veteran’s Day
Washington’s Birthday Thanksgiving Day

Good Friday Day after Thanksgiving Day
Memorial Day - Christmas Eve Day

Fourth of July Christmas Day

Labor Day : Easter Sunday

The employee shall be paid for the holidays in the pay
period in which -it occurs. If the employee takes the holiday off
with the approval of the Department Head, he shall not be paid the
holiday pay for the holiday.

19.2: .Holidav Premium. Employees who work forty (40) hours,
and one (1) of the above- holldays come w1th1n that work week, shall
be paid in one of the following: :

A. Employees working onn any holiday shall be paid
fifty-two (52) hours of pay for that work week.

B. If the Holiday is on a regular leave day, the
employee shall be paid for forty-eight. (48) hours
of pay for that work week. '

C. If the employee elects to take the Holiday off with
permission of the Chief, or who has normally been
scheduled the Holiday off, shall be paid for forty
(40) hours of pay for. that work week.

D, Any employee who works additional hours in addition
to hig scheduled shift on the Holiday shall be pald
double time for these hours.

19.3: Should a full-time employee work on any holiday listed
above, he shall be paid, in addition to this holiday pay, at the
rate of time and one-half (1-¥). Part time employees shall receive
double time for the holidays they are required to work.

19.4: If an employee is scheduled off on a holiday, he must
work the scheduled day before and after the holiday to be eligible
for holiday pay. The employee may receive permission to be off
work by his immediate supervisor only upon twenty four (24} hours
prior notice. '
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ARTICLE XX
ANNUAT, VACATION

20.1: Full-time employees of the Township shall be entitled to
earned annual vacation as follows:

First Year 68
hours
2nd to 5th Year 108
hours
| 5th to Sth Year ; 148
¥fhours

10th to 20th Year ;
After 20th Year ]

20.2: No employee shall be allowed to take anticipated

vacation.
20.3: Vacation tlme shall not be deemed to have been earned

until the anniversary date of hire.

20.4: Vacatlon.may'be cumulative, not to exceed earned vacation
of two (2) work years, but only if earned vacation is canceled or
not made available by the Employer during the year in which case it
shall carry over into the second year. '

20.5: Scheduling of Vacabtions. The Chief of Police or his
designee shall be responsible for the scheduling of vacation time,
and shall post an annual vacation schedule indicating the scheduled
vacation time of each employee 1in his department. Vacation
selection shall be determined by seniority.

20.6: Responsibility for Scheduling Vacationsg. It shall be the
responsibility of each employee to make his reguest for vacation of
time.
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20.7: Compensation for Vacationg Not Taken. In the event time
is not made available by the Employer to an employee, he may
accumulate same as provided in Section 20.4 hereof, or in lieu
thereof, may receive his standard compensation for said vacation
‘period worked, at his option.

20.8: Listing of Vacation Schedules. The Employer shall cause
a list to be prepared shortly after January 1st of each year
indicating the earned vacation of each employee during the previous
year. Said 1list is to make allowances for extended leaves of
absence for whatever cause except duty -incurred disability by
deduction of one (1) day’'s vacation credit for each full month of
leave; provided also that ten (10} wmonths of service shall
constitute full service for the purpose of this Article. - The
vacation schedule shall be posted on Januaxy 1st of each year for
the coming year. The Notice shall remain posted and be’ avallable
until January 30th.

ARTICLE XXI
WORK DAY AND WORK WEEK

21.1: Hours of Employment. The standard work week, for
employees not working the twelve (12) hour schedule, shall be forty
{40) hours. ‘ )

21.2: Work Schedule. The standard work schedule for employees
will be designated by the Chief of Police. The twenty eight (28)
day work schedule will be posted prior to the commencement of the
work period that applies.

21.3: Regular shift schedules shall be 7 a.m. - 3 p.m., 3 p.m.
- 11 p.m., 11 p.m. - 7 a.m.

21.4: It is further agreed that the Employer resexrves the right
to change the work day hours so long as it does not increase the
total number of hours normally worked during the day oxr during the
week, upon giving thirty (30) days notice to the Union.

21.5: Employees will be allowed to trade days off and shlfts
- with the approval of the Chief of Police or his designee.
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ARTICLE XXIT
12 HOUR SCHEDULE

22,1: Employees shall be assigned to work a 12 hour shift
schedule, :
22.2; The Chief of Police, or his designee, shall afrange the

shift schedule, including the assignment of personnel in accordance
with the procedure presently in effect.

22.3: In'converting to a 12 hour shift schedule, all time
provided for in the contrxact shall be converted on an hour for hour
basis, except as otherwise provided for in this Article.

22.4: . The standard work schedule for employees will be
established by the Chief of Police or his designee. The twenty-
eight (28) day work schedule will be .posted prior to the
commencement of the work period that applies. The employer
reserves the right to change an employee’s work schedule upon 72
hours notice to that employee to accommodate training, special
events and court, and also to accommodate circumstances which could
not reasonably be foreseen by the employer at the time the work
schedule was posted. “Unforseen circumstances”, by way of example
and not limitation, would include events such as termination or
resignation of an employee, serious illness, injury or death of an
employee, or an emergency situation in which such a shift change is
necessary to preserve public peace and safety.

22.5: The Employer also has the right to approve or deny an
employee’s request for time off.

22.6: Except as expressly stated herein, nothing in this
provision shall be construed or interpreted as a limitation on the
Management’s Rights provisions contained in Article 1 of this
contract, or on the Employer’s right to establish work days and
work hours as set forth elsewhere in this contract.

22.7: Employees shall continue to be paid Holiday Pay at the
rates and in the manner provided for in Article 19 of the Contract.

22.8: Employees who work the 12 hour shift shall be paid for
the additional four (4) hours working during the two week cycle at
the straight time rate for that pay period.
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22.,9: Employeeé who work the 12 hour shift shall receive time
and one-half (1-¥%) rate of their pay for all time worked over 12
hours.

22.10: Spec1a1 assignments shall be de81gnated and assigned on
a case by case basis.

ARTICLE XXIII

- OVERTIME

123.1: Any hours worked in excess of the normal work day, and
any hours worked in excess of the normal work week shall be paid at
time and one-half. Overtime shall be allotted in increments of
fifteen (15) minutes.

23.2: There shall be no pyramiding of overtime by an employee,
23.3: The Ewmployer shall cause each affected department to
maintain a proper list of overtime asgignments so as to insure fair
distribution of overtime among eligible employees. An employee

refusing ovértime shall be charged with that time as though worked.

23 4: * No part-time hourly command officer shall be called for
overtime to £ill a full-time position when full time employees are
available and willing to work. :

23.5: The chief, deputy chief or inspector shall not be called
upon to work overtime in place of a sergeant or lieutenant, except
if the Employer cannot fill the position within the rank, in that
event, the position shall be filled and manned in accordance with
the established policy. '

23.6: Late Time. Employees shall be docked for reporting late
for work. Docking shall be in increments of fifteen (15) minutes.

~ ARTICLE XXIV
EMERGENCY WORK

24.1 Call-Tn for Emergency Work. In the event any full time
employee is called in to work an emergency, he shall be paid four
(4) hours at time and one-half (1-%) or all hours actually worked,
whichever is greater.
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24.2: Emergency work shall be according to classification. An
employee asked to work out of his classgification and refusing shall
not be penalized for refusing work.

ARTICLE XXV

RESIDENCY
25.1: All employees shall be allowed to live in communities
located within a 20 mile radius of thé Township Hall. If a

community is located within that 20 mile radius, the employees will
be permitted to live anywhere within the borders of that community.
Employees, however, are not permitted to live outside of the United
States (i.e., Canada).

ARTICLE XXVI
SAFETY AND HEALTH

26.1: Responsibility. Both parties to this Contract shall hold
themselves responsible for mutual cooperative enforcement of safety
rules and regulations. ' -

26.2: Safety Committee. Both parties to this Contract shall
establish a Joint BSafety Committee consisting of two (2)
representatives of the Union, two (2) representatives of

supervisory personnel and one (1) member of the Township Board,
immediately upon ratification of the new Contract, and shall
formulate a Code to include Safety Rules that would bring the
Township into compliance with all state laws, rules and regulations
applicable. Both parties agree to enforce such a code.

ARTICLE XXVII
HOSPITALIZATION AND SICK BENEFITS

27.1: The Township shall provide medical and hospital coverage
for employees and their immediate families which coverage shall be
equal to Alliance Health and Life PPO or Alliance Health and Life
HMO which provides hospital and medical service and a prescription
rider with a $10/520 deductible. The Township shall have the
right to select the carrier for all plans so long as the plans are
equal to or superior to the Blue Cross Plan. All plans shall
include a family continuation rider. The employee shall pay three
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perceht (3%) of premium for medical and RX only. The three percent
{(3%) =shall be non-negotiable, until the MERS plan becomes fully
funded.

27.2: Each employee shall certify in writing that they are not
covered by another insurance carrier under a spouse, parent or
guardian’s insurance plan.  Those employees covered under a

separate insurance plan shall be required to choose either the
Township plan or the separate insurance plan. No employee shall
have double hospital/medical coverage. Provided, however, that in
the event the employee’s spouse or parent has a medical/hospital
insurance plan which does not provide comparable benefits to that
which is afforded to the employee and for which the employee's
spouse cannot decline coverage because of the plan regquirements,
then and in that event, this provision shall be waived.

27.3: . Employees who choose not - to be covered by the
medical/hospital insurance and who do not take out such insurance,
shall be paid fifty (50%) percent of the employers net savings.
Amount is based on Alliance Health HMO rates full insurance plan
- year for which they are not insured on a pro rata (per month)-
portion thereof for the balance of the insurance plan year which is
being discontinued. (The present insurance plan year is from July
1 to June 30). The employee shall be paid at the time of
discontinuing the plan payments shall be paid monthly to equal 50%
employer s net sav1ngs

27.4: Insurance Benefits for Retired Employees. Township will
provide medical/hospital coverage for an employee and his/her
spouse, with no cost sharing from the retiree, for each employee
who meets the following qualifications at retirement:

-is at least 50 years of age with at least 25 years of
' service, or

-is at least 60 years of age w1th at least 15 years of
SEI'VJ.CE T

Township shall pay thermonthly'cost of medical coverage
premiums for each employee and his/her spouse until he reaches the
age of 65. Thereafter, the Township shall pay for the supplemental
medical coverage to Medicare. It is the responsibility of the
employee to pay for his/her monthly Medicare premiums.  If the
retiree has medical coverage from his or her spouse, and does not
take the Township’s medical, the Township shall pay the employee
monthly Medicare premium cost. If for any reason the retiree stops
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receiving medical benefits through his or her spouse, the Township
shall provide medical coverage or supplemental medical coverage to
Medicare at no cost to the employee and will discontinue payment
for the monthly Medicare premiums. Should providers change, the
retired employees will accept the health care providers that are in
place for active members at no cost to the retirees.

If the employee (or spouse) becomes employed elsewhere
and has comparable medical coverage available through that other
employer, then the medical coverage afforded by that employer or
other source shall be accepted by the employee and the insurance
made available herein shall be discontinued.

In the event,the employee again becomes ineligible for
ingurance coverage from the other employer oxr source, then the
employee shall be reinstated to the Township medical/hdspital plan.

27.5: Disabled Emplovees. If an employee has a total duty
related disability, the employer will maintain medical, dental and
optical insurance for the employee, employee’s spouse and dependent
children under the age of 18, with the following conditions:

A. “Total Disability” shall be defined as “The
employee is completely wunable to perform the
material duties of any and every gainful occupation
or employment for which the person is or becomes
reasonably fitted by education, training or
experience.” The Township shall have the right to
obtain an independent medical’ exawmination of any
employee claiming a total disability provided the
Township bears the cost of such an examination.

B. If comparable insurance is available through any
other source, the employee has to utilize the other
insurance, in the szame manner as provided for
retirees under Section 27.5. Should the other
insurance lapse, the employee, spouse and
dependents would again become eligible for the
plan.

27.6: Duty Related Death. The health insurance of an employee
killed in the line of duty shall be continued for the employee’s
spouse and dependent children. The health insurance coverage for
the spouse shall continue until such time as the spouse is eligible
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for .comparable health insurance through another source, or becomesg
eligible to receive Medicare/Medicaid, whichever occurs first., The
insurance coverage for a dependent child shall continue until the
child attains his/her 18th birthday or is eligible for other
comparable coverage, whichever occurs first.

27.7; Non-Duty Related Death. Township shall continue health
care for eligible surviving spouse and dependents for thirty-six

{36} months.

27.8;: " In the event a mandated health insurance program is
instituted, the parties hereto shall reopen the contract as to this
issue only. '

27.9: Dental. The Employer shall provide to each full-time
employee the existing Dental Plan Coverage with a 50/50 orthodontic
(rider limited to) a maximum lifetime limit of $1,000.00, to apply
to dependents up to the age of nineteen (19). ' :

: The Employer will provide one hundred (100%) percent for
Class I (Diagnostic services, preventative services and palliative
treatment) . :

27.10: Optical. The Employer will provide each full-time
employee with the Family Optical Plan currently in effect.

27.11: - Hearing Aids. The Employer will obtain and provide each
full-time employee with the Blue Cross Blue Shield Hearing Care

27.12: Group Life Insurance and Sick Benefits. The Employer

agrees to provide each full time employee in the bargaining unit
with a fifty thousand ($50,000.00) dollar Group Life Insurance
Policy. 8Said policy shall contain a provision for double indemnity
in the event of accidental death or dismemberment in accordance
with the provisions of the insurance contract governing the. scope
of such coverage. In addition, the Employer shall provide each
full-time employee with an accident and sickness disability policy
whereby the  employee shall be paid sixty-six and two thirds (66
2/3) of his base pay, up to a maximum of one hundred fifty
($150.00) dollars for twenty six weeks for disability due to a non-
employment injury or illness. Said payments shall commence on the
first day in case of accident or hospitalization and on the eighth
{8th) day in case of illness. Commencing six (6) months after the

R T
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digability, employees are eligible for payment of sixty percent
{60%) of salary up to a maximum of four thousand dollars
{$4,000.00) per month, payable to age 65. The Long Term Disability
Insurance shall provide for five (5) vyears “Own Occupation”
coverage, which coverage shall be implemented at the earliest date
reasonably possible following the date of execution of this
Collective Bargaining Agreement, Provided, however, that the
amount of the premium to be paid by the Employer to obtain such
coverage shall not exceed five thousand dollars ($5,000.00) per
‘month to the Employer for the Department. The maximum would be
offgset by any other disability payment such. as worker's
compensation or social security and shall apply to both duty and
non-duty disability. The benefits provided shall be controlled by
the insurance policy language relating to such benefits; and in the
event of any dispute, the insurance contract language shall

prevail, : o ‘ | fﬂﬁwqj

T27.13: Full-time employee shall be entitled to utilize sick -
leave for all time not covered by sickness and accident benefits.
Full-time employees shall be further entitled to use a pro-rata
share of unused sick leave to be applied concurrent with sickness
and accident disability insurance benefits so as to provide them
with a full weekly pay until such time as the employee’s sick leave
ig exhausted.

ARTICLE XXVIII
SICK LEAVE AND PERSONAYL, LEAVE

28.1: Sick Leave and Personal Leave.

A. Sick leave shall not be considered a privilege
which an employee may use at his or her discretion
or as a supplement to wvacation time, but shall be
‘allowed only in case of actual sickness or
disability of the employee or because of illness in
his or her immediate family, as set out below. The
Chief of Police will promulgate a policy and
procedure  relating to the use, scheduling and
reporting of 1leave time, including sick and
personal time.
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Long Term Sick Leave. The Employer shall continue
the Sickness and Accident Insurance coverage as
provided 1in Article 27, Section 27.12. . In
addition, that coverage shall be supplemented so
~ that, including the payments for sickness -and
accident insurance coverage, an employee shall
receive full pay for time off work due to
verifiable personal sickness or accident equal to a
period of two (2) months for each completed year of
service with the Township to a maximum of eighteen
(18) months of coverage. Employees with less than
one (1) year of service shall receive a prorated
share of sick leave. The period of a leave of
. absence shall not count as service time with the
Township for purposes of determining the amount of
an employee's sick time coverage. Once an employee
has utilized sick time benefits, the employee has
lost those benefits, and additional sick time must
be earned through time worked after the employee's
return from sick time. Sick time shall not be
counted as service time in rebuilding the

- employee's coverage.

Short Term Sick Lieave. Each employee shall receive
a total of sixty (60) hours each year to allocate
toward short term illness or injury, to be used in.
the manner specified below. All time which has not
been used at the end of the calendar year shall be
paid at the regular hourly rate. In order to
equalize the time allotment between those employees
working a 12 hour shift and those working an 8 hour
shift, all short term sick leave shall be charged
or paid as if the employee is working a 12 hour
shift, e.g., an employee working an 8 hour shift
who uses one short term day shall have 12 hours
charged against his bank; conversely, an 8 hour
shift employee who has one unused short term day
remaining at the end of the calendar year shall be
paid 12 hours at straight time. However, 1in no
event shall any employee who uses 200 hours or more
total sick time in any calendar year be paid for
any unused “short term” time at the end of the
calendar year.
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Pergonal Busginess Leave

1) Each employee shall also be allowed 2 personal
business days each calendar year, (i.e., 8 hours
per incident for employees on the eight hour shift,
or twelve (12) hours pexr incident for employees on
the twelve hour shift).  Personal business leave
.shall be requested 24 hours in advance. Personal
business leave may also be requested upon less than
24 hours notice with the approval of the Chief or
his designee.

2) An employee shall not be paid for unused
personal business time, nor shall such time be
carried over into a succeeding calendar year.

Charge Against Credits. An employee may utilize -
his or her sick leave as referenced in subsection
(C) above for the following reasons:

Short Term Sick Leave.

{1) Due to personal illness or phyéical incapacity
caused by factors over which the employee has no
reasonable control.

{2} Due to exposure to contégious disease ag a
result of which the health of others wmay be
endangered by the employee’s attendance on duty.

(3) Due to a verified illness or dinjury to a
member of the employee’s immediate family, 1if that
family member resides in the household of the
employee and  if circumstances are such that the
family member requires the employee’s personal care
and attention. The term “immediate family” shall
be defined as the spouse, c¢hildren, parents,
grandparents, brothers or sisters of the employee.

(4} For male employees, to attend and assist at
the birth of his own child. :

(5) To report to the Veteran’s Administration for
medical examinations or other purposes relating to
eligibility for disability benefits or medical
treatment.
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Tt is understood that any time utilized under
subsections E(3) and (4) above ghall be deducted
from the employee’s allotment of “short term” time
as provided in subsection (C}). Nothing in
subsection (E) shall be construed as creating or
recognizing a “family sick”. bank or any other
separate allotment of sgick time. It is ‘the
responsibility of the employee to supply
verification of the nature and extent of any
illness or incapacity of a family member for time
off taken under (E) (3} above i1f requested by the
Chief of Police or his designee.

Long Term Sick Leave. Long term sick leave, as
referenced in section B above, may be utilized only
for the purposes set out in E(l}, (2), and (5)
above. -

Use of Time and Method of Reporting. The following
- procedures shall apply to the use and reporting
of sick leave: :

(1) An employee shall receive full pay for time
off without providing medical certification for a
- time period not to - -eéxceed two days, i.e., 16 hours
per incident for employees working the eight hour
shift or 24 hours per incident for employees
working the twelve hour shift. Sick leave ghall
not be used in incrementg of less than one half
day.

(2}  An employee absent for more than 16 hours per
incident on the eight hour shift or 24 hours per
incident on the twelve hour shift shall be required
to produce evidence verifying the adequacy of the
reagson for his or her absence during the time for
which leave is requested. Such evidence ghall
congist of at least a physician’s certificate.
Management ghall reserve the right to require a
medical examination or proof thereof, of all
employees whenever a request for sick leave is
made. In no event shall an employee have an
unexcused absence of more than 16 hours on the 8
hour shift or 24 hours on the 12 hour shift.
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(3} All sick leave taken of whatever duration,
shall first be charged against the 60 hour
allotment of “*“short term” time referenced in
section (C), up to a maximum of one day for the
first occurrence and two days for each occurrence
thereafter, regardless of whether the employee is
working the 8 or 12 hour shift. All time shall be
charged against the bank as set out in section (C).
If an absence extends beyond two days per
occurrence, the employee shall produce verification
of illness or injury as required in subsection 2
above, in which case the balance of the absence may
~be charged against the 1long term bank. If an
‘employee has exhausted his .or her allotment of
“short term” time, all requests for sick leave of
whatever duration shall require verification for
the remainder of the calendar vyear.

EXAMPLE: Assuming adegquate time remains in the
short term bank: g

a) Employee takes 1 day off due to illness
(8 or 12 hour shift) = 12 hours charged
against short term bank;

b) Employee takes 2 days off (same incident)
due to illness (8 or 12 hour shift) = 12
hours against short term bank for £first
occurrence; 24 hourg for each occurrence

thereafter;

¢} Employee sustains serious illness or
injury, is absent 7 working days (8 or 12 hour
shift) = first 12 hours charged against short

term bank if first occurrence; 24 hours
against short term bank if second or
successive occurrence; the duration may be
charged against long term bank assuming proper
verification; balance of short term remains in
bank; '

d) End of calendar vear, employee has 1
short term day remaining in bank unused (8 or
12 hour shift), and has not used 200 or more
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" hours of total sick time in that calendar
-year, employee to be paid twelve hours at
straight time.

4) ' The Physician’s Certificate shall be provided
on the appropriate form issued by the department
and shall be submitted in the manner established by
department policy.

(5) An employee -absent from work for one of the
reasons set forth in subsections E (1) - (5) above
shall inform the department in the manner
-established by policy. Failure to properly report
the absence at least one (1) hour prior to the

gtart of his or her scheduled shift will be cause .

for denial of sick leave with pay for that day
unless the employee can demonstrate that it was
physically impossible for him or her to provide
notification.

(6) "Management reserves the. right to conduct
reasonable investigations regarding an employee’s
use of sick time whenever a request for sick leave
is made. This includes the right to refer an
employee to an independent medical examination by a
health care professional of the employer’s
choosing, as well as requiring the submittal of
‘pertinent medical records or other. documents
generated or reviewed by the employee’s health care
professional. The employer shall pay all fees for
any independent medical examinations it requests.

(7) The employer wmay require  further medical
documentation, including medical examinations,
every thirty (30) calendar days when an employee is
on sick leave in excess of thirty (30} calendar
days. '

(8) The employee may use other accumulated time
(comp. time, personal days, vacation) to supplement
sick time.
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G. When it has been determined that an employee has
violated the spirit and intent of the Sick Time or
Personal Leave 'policies, the employee shall be
subject to the following provisions:

(1) All payments for Sick Time or Personal Leave
taken in violation of the approved uses shall be
ordered reimbursed or deducted from the employee's
future earnings. _

{2} Violation of the Sick Time or Personal Leave
policy shall be grounds for dlSClpllnarY actlon, up
.to and including dlscharge

H Iliness During Annual Leave. L Au employee
who is ill for more than three (3) days while .on

annual leave, may, upon application to the Chief,.
have the duration of such illness charged against
his =ick leave reserve ({long term} rather than
against his annual (short term) leave, subject to
the provisions in F(3} above. Notice of such
illness must be given immediately to the Chief,
Proof of such illness in the form of a physician's
certificate shall be submitted to the Chief by the

employee. The Chief may require additional
verification, including an independent medical
examination. - The Chief shall then determine

whether or not such application shall be granted.

28.2: Layoffs, Transfers, etc. All accumulated and unused sick
leave days shall be credited to any employee recalled from a
layoff, transferred or certified from another department without a
break in service, appointed from a re- employment list, or returning
from a leave of absence.

28.3: Listing Employee's Sick Time.By means of a quarterly
report, the Employer shall make available to the Union.a listing of
the wvacations and sick time of each employee.
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ARTICLE XXIX
REREAVEMENT LEAVE

29.1: An employee shall be allowed up to seven (7) calendar
days, commencing with the date of death, as Bereavement Leave Days,
not deducted from sick leave or personal leave, for a death in the
immediate family. The term “immediate family” shall mean parents,
adopted parents, step parentg,  spouse’s parents, grandparents,
grandparent-in-law, children, brothers, sisters, brother-in-law,
sister-in-law, step sisters, step brothers, or spouse of the
enployee. All employees using Bereavement Leave shall provide
written verification of the death of the member of the “immediate
family”. '

ARTICLE XXX .
MISCELLANEOUS PROVISIONS

30.1: Wage Increase. January 1,'2005 through December 31, 2009
shall be as per attached Appendix attached hereto.

30.2: Military Service. Any employee entering the Military
Service of the United States of America shall, upon the return from
such service, be entitled to reinstatement in his job at the
prevailing rate, provided reinstatement is within sixty (60} days
- of discharge.  He shall suffer no loss of seniority for such
periods of duty or for periods of military training.

30.3: Jury Service. An employee who is called for Jury Service
shall be excused from work for the days on which he sexrves and he
shall receive the difference between his regular pay and that paid
for Jury Service. The employee shall present proof of service and
the amount of pay received therefore. :

30.4: Compensatory Time. Compensatory time may be given in

lieu of overtime at the discretion of the employee. The use of
compensatory time shall be scheduled at the discretion of the
Chief. No employee shall accumulate more than 50 hours of
compensatory time. All accrued compensatory time shall be paid
upon separation at the rate at which it was accumualated. A

schedule of the compensatory time available to each employee shall
be provided to the employee at least on an annual basis.
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30.5: Field Training Officex. The Employer shall pay, as

additional compensation, to a command officer who is certified as-
a field training officer, an additional one (1) hour of pay for
each 12 hours worked in the capacity of an F.T.0. by actually
having a recruit assigned while on patrol, ¥ hour pay for six (6}

hours worked, and no additional compensation for less than six ({6}

hoursa worked.

ARTICLE XXXI
ACCESS TO PREMISES
31.1:

A. The Township agrees to permit the representatives
of the Command Officers Association of Michigan and-
officers of the Local Union to enter the premises
at any time for individual discussion of working
conditions with employees provided that care is
exercised by such designated representatives that
they do not interfere with the performance or
duties assigned employees.

B. Such designated representatives shall advise the
supexrvisor upon entering the premises,

C. The Township shall also permit Local Union members
to use the facility to hold their regular and
special Union meetings provided such activity does
not interfere with regularly scheduled Township
business. :

The Local Président shall wmake arrangements in

advance and be responsible for the building.

ARTICLE XXXII
- SHOW UP AND COURT TIME

32.1: Call In. If an employee is called to work early on a
scheduled work day, he shall be paid a minimum of two (2) hours at
time and one-half (1-%). If an employee is called back to work
after working a scheduled work day, then he shall be paid a minimum
of four (4) hours at time and one-half (1-4).
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32.2; Court Time. Court time shall be compensated on the
following basis for those employees appearlng at court for official
business while off duty

A, 33rd‘District Court

(1) Employees appearing for contested matters,
e.g., formal hearings, informal heaxrings,
evidentiary hearings, preliminary examinations
and trialg, shall be paid a minimum of three
(3) hours at time and one-half (1-¥);

.(2) Employees appearing for non-contested matters,
e.g., pretrials, signing complaints or signing
on record, shall be pald a minimum of two (2)
hours at time and one-half (1 ¥).

B. Driver License Appeal - Shall be paid a minimum of"
three (3) hours at time and one-half (1-%).

C. All other courts or hearing agencies - Shall be
paid a minimum of four (4} hours at time and one-
half (1-4). ' '

32.3: Any officer who is on long term disability or worker’s

compensation and who is collecting benefits for the same, shall
appear for all scheduled court dates or administrative hearing
dates as directed by the Court, Chief of Police oxr his designee,
unless the nature of the illness/disability prevents him/her from
doing so. An officer while collecting disability or worker’s
compensation shall not receive any additional payment for these
appearances. '

 ARTICLE XXXIII
BULLET PROOF VEST

33.1: The Employer will furnish each command officer with a
bullet proof vest. The Employer shall replace the vests within the
warranty period; however, it is the responsibility of the employee
to notify the Chief or Deputy Chief within a reasonable time prior
to the expiration period. Employees may also furnish their own
comparable vest and wear it. :
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ARTICLE ZXXXIV
MATERNITY LEAVE

34.1: . Disability due to pregnancy and child birth shall be
treated like any other disabilities and in compliance with the
Family and Medical Leave Act. '

34.2: An Empioyee on leave due to pregnancy'or child birth may,
at their option, use all or part of their accumulated sick leave
for the period of disability. : :

ARTICLE XXXV
SICK LEAVE WITHOUT PAY

35.1: . If an employee is 1ll and does not have sufficient sick
day credits to cover an absence from normal job functions due to
illness, the employee may apply in writing for an unpaid leave of
~absence for up to a thirty (30) day period renewable for good cause
shown by the employee, but not renewable for longer than three (3)
months from the first date of illness. The Employer reserves the
right before granting or renewing a leave of absence for illness to
require authentication in writing from a physician of such illness.

ARTICLE XXXVI
LEAVES OF ABSENCE

36.1: A leave of absence is a written authorized absence from
work for more than thirty (30) calendar days at a time and without
pay. A leave shall be granted, denied or extended in the exclusive
digcretion of the Employer upon written request for such leave from
a bargaining unit employee who shall state the reason for such
leave upon his application. Only a permanent full-time employee
who has worked continuously for the Employer for one (1) year or
more shall be granted a leave of absence.

36.2: Leaves requested due to illness must be accompanied by a
medical doctor’s certificate that the employee is unable to work
and the reason therefore.

36.3: In no event shall the duration of any leave exceed one
(1) year, except upon specific approval of the Township Board for
leaves of more than one (1) year.
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36.4; All leave requests shall gtate the exact date on which
leave begins and the exact date on which the employee is to return
to work.

36.5: " If an employee obtains a leave of absence for a reason
other than stated at the time the request is made, the employee may
be termlnated

36.6: A leave may not commence or end upon'the‘fdllowing days:
A. The day before or the day following a holiday.
B. The day preceding or fellowing a vacation.

36.7¢ Failure to return to work on the exact date scheduled .
shall be cause for termination. o

36.8: Employees shall not accept employment elsewhere while on
a leave of absence unless agreed to by the Employer. Acceptance of
employment or working for another employer while on a leave of
absence shall result in immediate and complete loss of employment
with Employer. ‘ .

36.9: An employee shall be allowed to return to work prior to
the expiration of his leave upon two (2) weeks written notice to
the Employer.

36.10: Time absent on leave shall not be counted as time at work
for any purpose except as hereinafter provided to the contrary.

36.11: Upon return of an employee from a leave of absence, he
shall be re-employed at the sgame classification, to that which he
did last and at the prevailing rate of pay for that job, if that
job still exists.

" ARTICLE XXXVII
JOB INCURRED INJURY

37.1: The Employer agrees that any employee injured on the job,
and under a doctor’s care, shall be entitled to utilize his sick
leave time for all time not covered by Worker’s Compensation
benefits. Full time employees shall be further entitled to use a
pro-rata share of unused sick leave to be applied concurrently with
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Workers’ Compensation benefits so as to provide him with a full
weekly pay until such time as his sick leave is exhausted. The
Employer shall continue to provide, at no cost to the employee,
health and medical benefits for the employee (and spouse and
dependents if applicable) at the 1level provided to active
employees, for any period during which the employee is eligible for
Workerg' Compensation.

ARTICLE XXXVIII
UNION BUSINESS

38.1: The Local Union President or his delegate, is to be
allowed time off Employer time for special Union business meetings
that may arise. He will not be penalized for absence, nor shall
his absence be charged to his sick or business time, ‘provided. it
does not exceed three (3) full days in any one (1) given vyear.
Additional time may be granted by permission of the immediate
supervigor. The Union shall furnish the Employer with evidence of
the conference or Union business that he is going to attend.

ARTICLE XXXIX
PENSIONS

39.1: The current pension plan which the Employexr has shall be
adopted as the Pension Plan of the employees covered under this
Agreement.  Any employee who is a participant in the Plan for
twenty (20) months shall be entitled to receive the full vested
contribution upon their termination of employment. The Employer
will assist in expediting receipt of funds upon termination. The
Employer’s contribution to the Plan shall be 15% of base wage.

39.2: Employees may make voluntary contributions to the plan..

ARTICLE XL
EDUCATIONAL CLASSES’

40.1:

A, Purpose and Scope. This program is offered to
encourage employees to improve their job skills, to
increase their value to the Township and to assist
them in preparing for future advancement with the
Township. :
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The scope of the program does not include special
seminars or “short courses” of a few days duration,
which will continue to be considered on an
individual and departmental training basis as in-
service training.

Genéral Provisions. The following provisions are
established to govern the administration of the
Township’s Tuition Reimbursement Program: '

(1) Application for Tuition Reimbursement may be .

made by any employee who has completed his
probationary period.

(2) Applications will not be considered if the
' employee ig eligible for or receiving funds
for the same course from any other source
(e.g. internship, work study, independent
study, GI Bill, scholarships, vocational,
rehabilitation, etc.) '

(3) An application will be approved only for
course work directly related to the employee’s
present job.

(4} Reimbursement shall be made only for course
- work completed at accredited colleges and
universities (North Central accreditation)

{5) Reimbursement shall be limited to Six Hundred
($600.00) Dollars per participant per Township
fiscal year for credit courses, up to a
maximum of Three Thousand ($3,000.00) Dollars
per year for the bargaining unit.

(6) Reimbursement for tuition shall be according
to the following schedule: -

(2) 100% reimbursement for courses completed
with “C” or higher or numerical equivalent (70
or above) ‘

(b} 0% reimbursement for courses with a grade
less than “C% (below 70) '
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(c) 0% reimbursement for courses not

.completed (e.g. drop, incomplete, audit,

withdrawal)

Employees must submit an official school
transcript showing final grade received. The
employee shall  be considered as - having
concluded a class when the term ends for which |
the school quotes the tuition fee.

'Because funds for the Tuition Reimbursement

Program are limited, priority shall be
governed by the date and time that completed
applications are received by the Chief of
Police or his designee. Approval -and
reimbursement is contingent upon the
availability of funds as budgeted by tha
Township, the employee's successful completion
of the course, and adherence to the procedures
and policies of the Program. -

Expenses such as registration, books, lab
fees, parking, mileage, etc., shall not be
part of the Tuition Reimbursement program.

An employee shall attend classes on his own
time and without “compensation from the
Township.

An employee must have prior approval of the
Township Board for a course to receive
reimbursement.

The employee shall be required to refund all
money received under the program in the event
the employee separates from the Township
service within a three year period subsequent
to completion of the course. Payment shall be
in one lump sum to be deducted from the
employee's final paycheck or reimbursed
forthwith by the employee upon termination of
employment with the Township.
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An employee must apply for reimbursement
within thirty (30) calendar days of receipt of
‘the fipal grade in the course.

The Chief of Police shall submit through the
Township Supervisor to the Township Board an
annual report listing employees receiving
tuition reimbursement, the name of all courses
completed, - and. the dollar amount of
reimbursement .

It is the Township's belief that the
reimbursement benefit under this policy will
be condidered income by the Internal Revenue

- Service.  Therefore, this benefit will be
- subject to the appropriate payroll taxes.

PROCEDURES

(1)

An employee who wishes to apply for tuition -
reimbursement from the Township shall obtain
an application form from the Chief of Police.
This application form must be completed by the

‘ employee and returned to the Chief of Police.

- (2)

(3}

(4)

The application will be reviewed by the Chief
of Police. If the application is approved by
the Chief, it shall be forwarded . to the
Township Board for approval. If approved by
the Board, then the employee shall be eligible
for tuition reimbursement.

Within thirty - (30) calendar days after
successful completion of an approved course,
the employee shall present to the Chief an

~official transcript of the course grade and

credits as well as an appropriate receipt for
tuition. This material will then be forwarded -
to the Beoard for review. '

If the transcripts and receipts submitted to
the Township Board are deemed acceptable
pursuant to this policy, the Clerk shall
process the employee's reimbursement.
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(5) Aall disputes regarding this Tuition
Reimbursement Program shall be submitted to
“the Township Board.. The decision of the Board
shall be final and binding on all parties.

ARTICLE XI.I
LINE OF DUTY FUNERAL
41.1: Emplover will pay funeral expenses, up to $10,000.00, for
an employee killed in the line of duty. ‘ :
ARTICLE XLIZT
CUTSIDE EMPLOYMENT
42.1: Outside employment will be permitted in accordance with

department policy to be promulgated by the Chief of Police.

ARTICLE XLIIT
BART-TIME TO_ FULL-TIME

43.1: Whenever a vacancy occurs in a full-time position the
Employer will seek to fill the position from the part-time
employees before hiring ocutside of the bargaining unit. The part-
time employees must nevertheless meet all the qualifications
required for the position in accordance with the Employer’s present
hiring practice. : -

ARTICLE XLIV
TERMINATION

44 .1 : This Contract will continue in full force and effect
until 11:59 p.m. on December 31, 2009.

If either party desires to terminate this Contract, it
'will, not less than ninety (50} days prior to termination date,
give written notice of termination. If neither party gives notice
of amendment as hereafter provided, or if each party giving a
notice of termination withdraws the same prior to the termination
date, this Contract, including this Article, will continue in
effect from year to year thereafter.
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44.2; If either party desires to wmodify, revise, add to, or
amend this Contract, it will, not less than ninety (90) days prior
_to the termination date, given written notice. This Agreement
shall continue in effect until a successor agreement is negotiated.

COMMAND OFFICERS ASSOCIATION CHARTER TOWNSHIP OF

OF MICHIGAN BROWNSTOWN
Gary Pu hee Arthur erght
Business Agent - _ Supervisor

" BROWNSTOWN COMMAND .
OFFICERS ASSOCIATION

Rogea Drje
ARoger Dyer
President
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APPENDIX “A”

PAYROLIL, DEDUCTION AUTHORIZATION

FOR THE

{(Name of Department)

ATTENTICON: PAYROLL DEPARTMENT

BY::
Last Name . First Name
Middle Name :
EFFECTIVE: , 20 '
I hereby request and authorize you to deduct
from my earnings at least once a month each
month an amount established by the Union as
monthly dues service fees. The amount.
deducted shall be paid to:
COMMAND OFFICERS ASSOCIATION OF MICHIGAN - COAM
Current Address: 27056 Joy Road
Redford, MI 48239-1949
SIGNATURE:

Mailing Address:
‘ Number Street City
Zip

Telephone Number:
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APPENDIX “B”

LETTER OF UNDERSTANDING
SENIORITY
1, Police Department

All full-time command officers who are employed as of
January 1, 1985 shall have a seniority date based upon the
employee’s original date of hire. All part-time command officers
who are employed as of January 1, 1985 shall, upon being promoted
to a full time position, have a seniority date based upon the
employee’s original date of hire. The new seniority date will not
require the Employer to grant any retroactivity as to wages or
fringe benefits, but will be applicable with the effective date of
this contract. A

Any part-time command officers hired after January 1,
1985 shall have a seniority date as of the day they are promoted or
hired into a full-time position.




Effective January 1,

APPENDIX ™“C”

COMMAND OFFICERS

1/1/05 - 12/31/09 3%
BASE SALARY - 2005
SERGEANTS : , 62,027

LIEUTENANTS: _ ‘ 67,574

2

WAGES

3

o0

[am)

06

63,887
69,601
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5% 3%
2007 2008
67,082 69,094
73,081 75,274

[F%)
o\

2009

71,167
77,532

Wages and Pension will be paid retroactive to 1/1/05 on

all hours compensated to current employees only

CLEANING ALLOWANCE - FULL-TIME ONLY

Command Officers: $300.00 per year, to be paid semi-annually to

the employee. .
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APPENDIX ™“D”
- MEMORANDUM OF UNDERSTANDING

The Memorandum of Understanding dated January 2, 1998,

pertaining to pension supplement is hereby deleted. (Former
Appendix D) ‘
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APPENDIX "D"
PHYSICIAN'S CERTIFICATE:
BROWNSTOWN POLICE DEPARTMENT

IW;TO: Daniel J. Grant, Chief of Police

EMPLOYEE : : DATE :
Please Print

TO BE COMPLETED BY ATTENDING PHYSICIAN:

I have personally examined the above named employee on
for the following condition:

Thig condition requires the absence from work from to
[Date]

[Datel ‘

The next scheduled Re-Exam for this condition is scheduled for:

The employee is able to return to work on:

Physician's Name: -/
[Printed] (Signature]

Buginess Address: ' Phone:

TO BE COMPLETED BY EMPLOYEE:

On duty Supervisor Notified: : on /
: [Name Printed] [Date] [Timel
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Employees who utilize medical leave, shall be required to
maintain a current departmental approved form of each
subsequent visgit, that the employee is examined by the
physician. And this form shall be turned into the office of the
Deputy Chief of Police or his designee on or before the close
of the business day for which the employee was examined by the
physician. ' '

I have read and complied with the conditions as set forth:

EMPLOYEE SIGNATURE:
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5. This letter of understanding applied only to the Section 27.3
buyout provision. The Township will draft an appropriate
form, to be approved by the Union and signed by the employee
electing the buyout, to implement the terms of this agreement.

COMMAND OFFICERS ASSOCIATION CHARTER TOWNSHIP OF BROWNSTOWN
OF MICHIGAN

Gary . Eushee - Arthur Wright {/
Business Agent Township Supervisor

BROWNSTOWN TOWNSHIP COMMAND
OFFICERS ASSOCIATION

RO0A b
Roger Dyer {
Pregident
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APPENDIX “E*

LETTER OF UNDERSTANDING

It is hereby'agreed and understood between the Charter
Township of Brownstown and the Command Officers Association of
Michigan ag follows:

The medical insurancerbuyout ag provided for in the
collective bargaining agreement (8ection 27.3) - shall bhe
administered ag follows: -

1. An employee who elects the insurance buyout shall notify the
Township Clerk, in writing, at least fourteen (14} days prior
to the commencement of the insurance plan year. (The present
insurance plan year begins July 1). ‘

2. The cash amount of the buyout will be determined on the basis
of HMO premium at the time the election is made (e.g., whether
the employee has single, married or full family coverage).

3. The amount of the buyout will be paid on a monthly basis for
that plan year, and the amount to be paid will neither
increase nor decrease during the plan year, subject to the
exception in paragraph below (e.g., an employee who is married
but has not children at the time of the buyout is elected will
be paid according to that status, but no additional money will
be paid during that plan year if the employee and his or her
spouse have child during the plan year). -

4, An employee who elects the buyout reserves the option to be
~reinstated to the Township medical/hospital plan during the
plan year to the extent permitted and under the terms set
forth by the carrier; however, in that event the employee must
reimburse the Township, on a pro-rata basis, buyout funds
received. Likewise, an employee who elects the buyout but who
resigns or is terminated during the plan year is required to
reimburse the buyout funds to the Township on a pro-rata
basis. B




AGREEMENT

This Agreement is made this 15™ day of July 2008, by and between the Charter
Township of Brownstown (hercinafier “Township/Employer”) and the Command Officers
Association of Michigan (hcremaﬂer “COAM™).

WHEREAS on April 13, 2005 the parties entered into a collective bargamlng
agreement with a term through December 31, 2009;

WHEREAS, pursuant to a memorandum of understandmg, the parties agreed to a “re-
opener” in regard to pension concerns; ‘

WHEREAS, the parties havc reached an agreement in regard to providing the Union
membership with a MERS defined benefit pension plan under certain terms and conditions;

NOW THEREFORE, in consideration of the mutual covenants, promises and
obligations contained in this Agreement, the parties agree as follows:

L. The Township/Employer shall make évailable to all the members of this
bargaining unit a MERS defined benefit pension plan that will be based on base
wages only. : '

Municipal Employees’ Retirement System of Michigan shall administer the plan.

Members of the bargaining unit shall annually contribute a fixed seven (7%)
percent of base wages towards the MERS defined benefit pension plan. Any
additional deficiencies in the contribution amount above the amount of the
bargaining unit members’ contribution rate of 7% of base wages shall be paid by
the Township/Employer.

There shall be a thirty (30) day window beginning with the date in which a final
agreement is executed in which the Union shall indicate, in writing to the
Township/Employer, the names of the Employees that have a desire to either
remain in the current defined contribution pension or switch to the MERS defined
benefit pension. Once an Employee makes a decision regarding their preferred
pension plan, said decision is irrevocable,

It is the understanding of the parties that MERS requires sufficient funds at the
time a new MERS account is opened to cover at least fifty (50%) percent of all
unfunded liabilities, which includes the purchase of the Employee’s prior years of
service. Prior years of service is defined as the date in which an Employee
became a “full-time” regular employee with the Township/Employer. It is the
understanding of the Township/Employer that the Union wishes to pool its







members’ collective pension resources fo cover at least fifty (50%) percent of all
unfunded . Habilities. ~The parties understand, acknowledge and agree that
regardless of the’ amount or - concern, the Township/Employer shall not be
responsible to pay any portion of any required funds to cover at least fifty (50%)
percent of the unfunded liabilities as required by MERS. Instead, that obllgatlon
shall rest solely with the Union and its members.

The Plan shall consist of the following'particulérs:
a. Benefit formula . B-4 80% Max

FAC-3 (Based on Base Wages Only)

b. Retirement Age F50/25

25 years of service and 50 years old

60 years of age and vested. (Must have fifieen (15) years of service in
order to receive retiree health insurance as found in Article 27.4 of the
parties’ collective bargaining agreement).

C. Vesting V-10
d. COLA E-22.5%

e Duty death D-2 Progrém duty death
f. | RS | - RS-50

Employees may opt to remain in the Township/Employer’s defined contribution
pension plan. An Employee who chooses to remain in the Township/Employer’s
defined contribution plan and is a participant in the plan for twenty (20) months
shall be entitled to receive the full vested contribution upon their termination of
employment. The Township/Employer will assist in expediting receipt of funds
upon termination. The Township/Employer’s contribution shall be fifteen (15%)
percent of base wage.

Any new Employee promoted into the bargaining unit after the date the window
closes, shall be placed in the MERS defined benefit pension plan. New
Employees will not have the option to participate in the Township/Employers’
defined contribution pension plan,

All other terms and conditions of the parties’ collective bargaining agreement not
otherwise modified by this Agreement shall remain in full force and effect, if this
Agreement is fully ratified by both the COAM Union and the Township/Employer.







IN WITNESS HEREOF, the parties have exccuted in duplicate originals thIS Agreement

as of this 15™ day of July 2008

CHARTER TOWNSHIP OF BROWNSTOWN

By L /\/UL,%

Its: Supervisor

COMMAND OFFICERS ASSOCIATION
OF MICHIGAN

v Roo 3‘%«

Its Pres1&ént







MEMORANDUM OF UNDERSTANDING

Tlus Memorandum of Understdndmg is entered into this < 191t A9 ~day of September, 2008,
by and between the Charter Township of Brownstown, a Michigan mumcipal corporation, whose
address is 21313 Telegraph Road, Brownstown Township, MI 48183 (hereinafier “Township™)
and Teamsters Local 214 (hereinafter “Local 214™) on behalf of Brownstown 'I‘ownsiup s
Administrative Unit (hereinafter “Administrative Unit™).

WTHEREAS the Michigan Employment Relations Commission has certified the
| Townshrp s Administrative Unit, which is represented by Local 214;

‘WHEREAS, sinice the certification, the Administrative Unit and ‘the Township have
engaged in contract negotlations on all mandatory sub_]ects of bargammg including, but not
limited to, pension concerns;

WHEREAS, the Township is desirous of affording Deputy Police Chief James Sclater,
who is a member of the Administrative Unit enrollment in the MERS Defined Bencfit Pension
Plan as provided by the Township to the Command Officers Association of Michigan

(hereinafter “COAM™);

WHEREAS, this Memorandum of Understanding is infended fo address and clarify
Deputy Chief Sclater’s ability to enroll in the COAM MERS Defined Benefit Pension Plan;

NOW, THEREFORE, in consideration of the mutual covenants, promises, and
abligations contained in this. Mémorandum of Understanding, the parti¢s agree as follows:

1. The Township and the Administrative Unit agree and concur that Deputy Chief
Sclater may enroll in. the COAM MERS Defined Bencfit Pension Plan, effective
immediately. _

2. By -affording Deputy Chiefl Sclater the ability to enroll in the COAM MERS
Defined- Benefit Pension Plan, the Township is in no way permitting any other
member of the Administrative Unit to enroll in said COAM MERS Definded
Benefit Pension Plan, Insiead, the pension benefits as provided to other
Administrative Unit members will be the subject of future contract negotiations
between the parties.

3. The Administrative Unit agrees and confirms that the Township, by providing this
pension benefit to Deputy Chief Sclater is in no way committing an unfair labor
_ practice and is specifically waiving any allegation of same.







4, Deputy Chief Sclater shall be subject to the same terms and conditions as is set
fotth in the collective bargaining agreement between the Township and COAM
regardinig the MERS Defined Benefit Pension Plan and is further subject to the
rules, regulations and procedures of MERS in regard to the establishrient and
administration of the Defined Benefit Pension Plan,

5. 1t is ‘the understanding of the parties that any costs associated with the initial
actuarial study performed for the enrollment of Deputy Chief Sclater in the
COAM MERS Defined Benefit Pension Plan has been waived by MERS. [f this
understanding is incorrect, Local 214 agrees to pay the costs associated with said
initial actuarial study and/or enrollment fees as may be charged by MERS.,

6. This Memorandum of Understanding shall not become- effective until flilly
ratified by bo’fh’ parties.

IN WITNESS HEREQF, the parties have executed in duplicate originals this! Memorandum of -
Understanding as-of this3 of September 2008.

CHARTER TOWNSHIP OF
BROWNSTOWN









