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AGREEMENT

This agreement is made and entered into this 30th day of August, 1973, 
by and between the Board of Education of the St. Johns School District of 
Clinton and Gratiot Counties, Michigan, hereinafter called the "Board" and 
the St. Johns Education Association hereinafter called the "Association."

WITNESSETH

WHEREAS the Board and the Association recognize and declare that provid­
ing a quality education for the children of St. Johns is their mutual aim and 
that the character of such education depends predominantly upon the Quality 
and morale of the teachino service, and

WHEREAS the members of the teachino profession are particularly Qualified 
to assist in formulating policies and programs desinned to improve
educational standards, and

WHEREAS the Board has a statutory obligation, pursuant to Act 379 of the 
Michigan Public Acts of 1965, to bargain with the Association as the represen­
tative of its teaching personnel with respect to hours, wanes, terms and condi­
tions of employment, and

WHEREAS the Board, on its own behalf and on behalf of the District, hereby 
retains and reserves unto itself, without limitation all power, rights, auth­
ority, duties and responsibilities conferred upon and vested in it by the laws 
and the Constitution of the State of Michigan, and of the United States: fur­
ther, nothing contained herein shall be considered to deny or restrict the 
Board in its rights, responsibilities, and authority under the Michigan General 
School Laws as they pertain to Education, and

WHEREAS the parties, following extended and deliberate professional nego­
tiations, have reached certain understandings which they desire to memorialize

In consideration of the following mutuals covenants, it is hereby agreed 
as follows:



NEGOTIATION PROCEDURES

A. It is contemplated that terms and conditions of employment pro­
vided in this agreement shall remain in effect until altered by mutual 
agreement in writing between the parties. Nevertheless, because of 
the special nature of the public educational process, it is likewise 
recognized that matters may from time to time arise of vital mutual 
concern of the parties which have not been fully or adequately negoti­
ated between them. It is in the public interest that the opportunity 
for mutual discussion of such matters be provided. The parties accord­
ingly undertake to cooperate in arranging meetings, selecting repre­
sentatives for discussion, furnishing necessary information and other­
wise constructively considering and resolving any such matters.

B. A reasonable time prior to expiration of this Agreement, upon 
request of either party. negotiations will be undertaken for an agree­
ment covering the 1974-75 school year.

C. Neither party in any negotiations shall have any control over 
the selection of the negotiating or bargaining representatives of the 
other party and each party may select its representatives from within 
or outside the school district. While no final agreement shall be 
executed without ratification by the Association and the Board, the 
parties mutually pledge that they are clothed with the authority to 
make proposals, consider proposals, and make concessions in the course 
of negotiations.

D. If the parties fail to reach an agreement in any such negotia­
tions, either party may invoke the mediation machinery of the State 
Labor Mediation Board or take any other lawful measures it may deem 
appropriate, including the imposition by the Association of profes- 
sional sanctions to discourage teachers from working in the absence of 
an agreement between the two parties.



RECOGNITION

A. The Coara hereby recognizes the St. Johns Education Association 
as the exclusive bargaining representative for all teaching personnel 
under contract, excluding: Superintendent, Assistant Superintendent, 
Administrative Assistants, Principals, Assistant Principals, Cosiness 
Manager and Counselors. The term "Teacher" so used hereinafter in this 
agreement, shall refer to all employees in the bargaining unit as above 
defined.

3. The board agrees not to negotiate terms and conditions of em­
ployment with any teachers' organization other than the Asosciation for 
the duration of the Agreement. Nothing contained herein shall be con­
strued to prevent any individual teacher from presenting a grievance 
and having the grievance adjusted without intervention of the Associa­
tion, if the adjustment is not inconsistent with the terms of this 
Agreement, provided the Association has been informed of the grievance 
and has been given an opportunity to be present at such adjustments.



AGENCY SHOP

Professional Dues or Fees and Payroll Deductions

A. Any teacher who is a member of the Association, or who has applied 
for membership, may sign and deliver to the Board an assignment authorizing 
deduction of membership dues in the Association, including the NEA and the 
HEA. Such authorization shall continue in effect from year to year unless 
revoked in writing between June 1 and September 1 of any year. Pursuant to 
such authorization, the Board shall deduct one tenth of such dues from the 
regular salary chick of the teacher each month for ten months, beginning in 
September and ending in June of each year. Deductions for teachers employ­
ed after the commencement of the school year shall begin with the month of 
employment and continue at the established rate.

B. Any teacher who is not a member of the Association in good stand­
ing, or who does not make application for membership within thirty days 
from the date of commencement of teaching duties, shall as a condition of 
employment, pay as a fee to ths Association an amount equal to membership 
dues payable to the Association, the MEA and NEA, provided, however, that 
the teacher may authorize payroll deduction for such fee in the same man­
ner as provided in paragraph A of this article. In the event that a teach­
er shall not pay such fee directly to the Association or authorize payment 
through payroll deduction, as provided in paragraph A, the Beard shall im­
mediately cause the termination of employment of such teacher. The parties 
expressly recognize that the failure of any teacher to comply with the pro­
vision of this Article is just and reasonable cause for discharge for em­
ployment.

C. With respect to all sums deducted by the Board pursuant to authoriza­
tion of the employee, whether for membership dues or equivalent fee, the 
Board agrees promptly to remit to the Association that portion allocated 
to the Association and to remit the balance for both the NEA and MEA, to 
the Michigan Education Association, 1216 Kendale Boulevard, Box 673, East 
Lansing, Michigan, 48823, accompanied by an alphabetical list of teachers 
for whom such deductions have been made, categorizing them as to member­
ship or nonmembership in the Association, and indicating any chances in 
personnel from the list previously furnished. The Association agrees 
promptly to advise the Board of all members of the Association in good 
standing from time to time and to furnish any other information needed by 
the Board to fulfill the provisions of this article, and any other infor­
mation needed by the Board to fulfill the provisions of this article, and 
not otherwise available to the Board.

D. Upon appropriate written authorization from the teacher, the 
Board shall deduct from the salary of any teacher and make appropriate re­
mittance for annuities, credit union, savings bonds, charitable donations, 
or any other plans or programs jointly approved by the Association and the 
Board.



QUALIFICATIONS AND ASSIGNMENTS

A. No new teacher shall be employed by the Board for a regular teaching 
assignment who does not have a bachelor's decree and a valid teaching 
certificate, unless paragraph B applies.

B. The employment of teachers upon special certificates is to be per­
mitted only in cases of absolute necessity or where the teacher has out­
standing credentials, and the Association shall be so notified in each 
instance.

C. Teachers will be notified of their assignments for the following 
school year by June 25. Changes beyond that date may be made in case of 
emergency, which shall include lack of available classrooms, inadequate 
financial resources, growth patterns that are unexpected, or a lack of 
qualified personnel. In such situations, the teacher will be notified 
of the change in assignment as soon as possible and the teachers may 
accept the assignment or may resion without prejudice of any type.

D. Preference in making assignments in addition to the normal teaching 
schedule during the regular school year, including adult education courses, 
driver education, extra duties enumerated in Schedule B, and summer school 
courses, shall be given to teachers regularly employed in the district.

E. A secondary teacher shall not be required to accept a teaching 
assignment when that assignment requires more than three preparations un­
less agreed to by both the Board the teachers. (Except Vocational Educa­
tion, where it is necessary.)

F. A secondary teacher shall not be required to accept a change of 
teaching assignment if that assignment is in a field other than the 
teacher's major or minor field unless said teacher agrees to the change.

G. The duties and responsibilities of any teacher of any position in the 
bargaining unit will not be substantially altered or increased without 
prior negotiation with the Association.



TEACHING CONDITIONS

Doth parties recognize that pupil-teacher ratio is an important 
aspect of an effective educational program. The Board agrees to con­
tinue its effort to keep class sizes at an acceptable number as dictated 
by the financial condition of the District, the building facilities 
available, the availability of qualified teachers, and the best interests 
of the District as deemed administratively feasible.

The Board agrees to make available in each school adequate typing, 
duplicating, stencil and mimeograph facilities, and clerical personnel 
to aid teachers in the preparation of instructional material.

The Board shall make available in each school a lounge and/or work­
study room for the teachers. When practicable and possible, lavoratory 
facilities exclusively for teacher use shall also be made available.

Private telephone facilities shall be made available to teachers 
for their reasonable use. All long distance calls shall be reported to 
the Central Business Office.

Adequate parking facilities shall be made available to teachers.

The Board recognizes that appropriate texts, library reference fa­
cilities, maps and globes, laboratory equipment, audio-visual equipment, 
art supplies, athletic equipment, current periodicals, standard tests 
and questionnaires, and similar materials are the tools of the teaching 
profession. Further,that efforts shall be continued to seek and use 
textbooks and supplementary reading materials which contain the contri­
bution of minority groups to the history, scientific and social develop­
ment of the United States. The parties will confer from time to time 
for the purpose of improving the selection and use of such educational 
tools and the Board undertakes promptly to implement all joint decisions 
thereon made by its representative and the Association. The Board 
agrees at all times to keep the schools as well equipped and maintained 
as is financially possible.

When an opening requiring a professionally certificated person in 
the system occurs by the written signed resignation of a teacher, or the 
creation of a new position, such openings will be posted in all Princi­
pal's offices, and teachers' lounges or conference rooms during the 
school year and the Superintendent's office during the summer vacation.



CLASS SIZE

A standing class size committee shall be established by the SJEA 
and the Board to study class size within the St. Johns Public School 
System. The committee shall consist of one teacher and one adminis­
trator representing each grade level: Early Elementary, Later Elemen­
tary, Junior High, and Senior High. The Committee shall initiate the 
study in September and make a report to the SJEA and the Board by May 
31st.

The Board shall publish a chart indicating class size loads for 
each teacher in the St. Johns Public Schools. This chart shall be 
published every six weeks and be displayed prominently in all school 
buildings.

Recognizing that the geographical location of the seven elementary 
schools makes equal placement of students difficult, the Board will 
make every effort to equalize class loads within each grade level or 
subject discipline.

WORK SHOPS

Workshop applications will be available in all Principal’s offices 
by October 1, 1973. Any teacher or Department may apply for a work­
shop. Applications must be on file with the Workshop Committee by 
March 1, 1974.

Funding will take place for projects if it is determined first by 
the Committee that such project or projects meet critical needs of this 
school system and, secondly, by the Board, that funds are available.

ELEMENTARY CURRICULUM COMMITTEE

A committee shall be established by the SJEA and the School Board 
to study the possibility and feasibility of including Art and Physical 
Education in the Elementary curriculum for the 1974-75 school year.

VOCATIONAL STUDY COMMITTEE

A committee shall be established by the SJEA and the School Board 
to study the feasibility of equating work experience by vocational 
teachers with graduate credit by academic teachers with the possibility 
that such experience could count as graduate credit on the salary 
scale for the year 1974-75.



TEACHING HOURS, CLASS LOADS AND DUTIES

A. No teacher shall be required to report for duty earlier than twenty 
(20) minutes before the opening of the pupils' regular school day in the 
morning. Teachers shall be permitted to leave thirty (30) minutes after 
the close of the students' day. Teachers are encouraged to remain for a 
sufficient period after the close of the pupils' school day to attend to 
those matters which properly require attention at that time, including 
consultations with parents when scheduled directly with the teacher and 
scheduled teachers' meetings, except that on Friday or on days precedi no 
holidays or vacations, the teacher's day shall end at the close of the 
pupils' day.

B. The normal weekly teaching load in the High School will be 25 teach­
ing periods and five unassigned preparation periods. Assignment to a 
supervised study period shall be considered a teaching period for purposes 
of this Article.

C. The normal teaching load in the Junior High School will be thirty 
teaching periods and five unassigned periods per week. Assignment to a 
supervised study hall shall be considered a teachino period for purposes 
of this Article.

D. All teachers shall be entitled to a duty-free uninterrupted lunch 
period of no less than the time allotted to the students lunch in their 
particular building.

E. Ho departure from these norms, except in case of emergency, shall be 
made without prior consultation with the Association. In the event of 
any disagreement between the representative of the Board and the Associa­
tion as to the need and desirability of such deviation, the matter may 
be processed through the professional grievance procedure hereinafter set 
forth.

F. If a teacher shall teach more than the normal teaching load as set 
forth in this Article, he shall receive additional Compensation at his 
hourly rate for each teaching period in excess of such norms. The hourly 
rate is determined by taking the annual salary and dividing by the number 
of hours taught per year.

G. A teacher engaged during the school day with any representative of 
the Board or participating in any professional grievance negotiation, me­
diation or arbitration shall be released from regular duties without loss 
of salary.

H. All teachers shall be required to monitor the area of their rooms 
when their scheduled classes are in session and, when possible, in the 
hall near their rooms during the passing of students between classes.

I. Teachers are asked to attend all programs that are scheduled during 
school hours. Included are assemblies and pep meetings, unless said teach­
er has been previously released by proper authority.

J. Except on proper permission of a building Administrator, teachers shall 
remain within the assigned building during the hours school is in session, 
with the exception of the teacher's lunch period.



DEPARTMENT AND GRADE LEVEL CHAIRMEN

A. Departments in the Junior High and Senior High Schools which 
are comprised of three (3) or more full-time teachers (or their 
equivalent) shall have a Department Chairman who shall be appointed 
at the discretion of the Administration where deemed necessary, and 
approved by the Board of Education. It is understood that the admin­
istration shall consult with members of the Departments involved be­
fore making a selection. It is also understood that the Department 
Chairmen are primarily tenure classroom teachers and are not con­
sidered to be supervisory personnel.

B. Elementary grade level chairmen shall be elected at the first 
monthly released time meeting for a period of one year. The Special 
Education teachers group shall be considered as a grade level and 
shall be entitled to an elected chairman.

C. If a department does not have three (3) full-time teachers 
or their equivalent) in each school, only one (1) Department Chair­
man shall be appointed who shall represent and coordinate programs 
in both schools. An alternative procedure might involve the combin­
ing of two (2) or more departments within a school building so that 
a Department Head could be selected from within that building.

D. Each Department Chairman will be appointed for a term not to 
exceed three (3) years. At this time his or her appointment will be 
renewed for another three years, or a new Department Chairman will 
be appointed.

E. All Department and Grade Level Chairmen shall receive 4% 
based on agreed base pay for the first year a person is engaged in 
this capacity. The percentage will be based upon the base each year 
plus the annual increment. This paragraph is not to be retro-active.

F. If the Department or Grade Level Chairman is relieved of his 
responsibilities as chairman before the expiration of his term, he 
may seek recourse through the grievance procedure.



PROFESSIONAL BEHAVIOR

A. Teachers are expected to comply with reasonable rules, regulations, 
and directions from time to time adopted by the Board or its representatives 
which are not inconsistent with the provisions of this Agreement.--Reason­
able rules and regulations are those which are deemed necessary.

B. The Board recognizes that the Code of Ethics of the Educational Pro­
fession is considered by the Association and its membership to define ac­
ceptable criteria of professional behavior. The Association shall deal with 
ethical problems in accordance with the terms of such Code of Ethics of the 
Educational Profession.

C. The Association recognizes the abuses of sick leave or other leaves, 
chronic tardiness or absence, willful deficiencies in professional perfor­
mance, or other violations of discipline by a teacher reflect adversely upon 
the teaching profession and create undesirable conditions in the school 
building. Alleged breaches of discipline or the Code of Ethics of the Edu­
cational Profession shall be promptly reported to the offending teacher and 
to the Asoociation. A written or verbal report of such matters will be sub­
mitted at the monthly meeting of the SJEA team and the Board of Education 
team.

D. No teacher shall be disciplined, reprimanded, reduced in rank or com­
pensation or deprived of any professional advantage without just cause. Any 
such discipline, reprimand or deduction in rank, compensation, or advantage, 
including adverse evaluation of teacher performance asserted by the Board or 
representative thereof shall be subject to the professional Grievance pro­
cedure hereinafter set forth. All information forming the basis for discip­
linary action will be made available to the teacher and the Association.

E. It is the responsibility of each individual teacher, as well as the 
Board, to provide the highest quality educational program practicable for 
every boy and girl in the school district. This includes:

1. Careful daily preparation.

2. Attendance at staff meetings.

3. Participation in activities of the school such as:
(a) Open Houses.
(b) P.T.A. Meetings (may be excused by the principal for 

meritorious reasons only.)
(c) Reasonable attendance at public performances of children 

in plays, concerts, athletic activities, or other extra­
curricular activities shall be encouraged.

F. In order to establish and maintain a professional climate, teachers 
will dress, when in the classroom, in the accepted cultural mode of the pro­
fessions.



PROFESSIONAL BEHAVIOR-Cont.

G. All personnel records required by Central Administration shall be 
submitted to the Business Office by each teacher before the second pay 
date.

The personnel records required are:

1. Valid Teaching Certificate or copy

2. Transcript of credits for

a. New Teachers

b. Those teachers requiring a Special Certificate

3. Teacher's Cumulative Record

a. New Teachers

b. Any change of credit status for any other teacher

4. Teacher Certification & Professional Report

a. All Teachers

5. Current Teaching Contract

6. Verification of T.B. test within fourteen (14) days from the 
opening of school



STUDENT DISCIPLINE AND TEACHER PROTECTION

A. The Board recognizes its responsibility to continue to give admini­
strative backing and support to its teachers, although each teacher bears 
the primary responsibility for maintaining proper control and discipline in 
the classroom. The teachers recognize that all disciplinary action and 
methods invoked by them shall be reasonable and just, and in accordance 
with established Board policy. It shall be the responsibility of the teach­
er to report to his principal the name of any student who, in the opinion of 
the teacher, needs particular assistance from skilled personnel. The teach­
er shall, upon request, be advised by the principal of the disposition of 
the teacher's report that a particular student needs such assistance.

B. A teacher may temporarily exclude a pupil from one class when the 
grossness of the offense, the persistence of the misbehavior or ths dis­
ruptive effect of the violation makes the continued presence of the student 
in the classroom intolerable. In such cases, the teacher will furnish the 
principal, as promptly as his teaching obligations will allow, full partic­
ulars of the incident, after which time a full disposition will be made.

C. Suspension of students from school may be imposed only by a principal
or his designated representative. Transfer of the student of another 
teacher or other measures, short of suspension, will first be exhausted.

D. Any case of assault upon a teacher's person or property which had its 
inception in a school-centered problem shall be reported immediately in writ­
ing to the Superintendent or his designated representative. In the event of 
such an assault, the teacher involved may request assistance of the Board in 
such matter. These requests snail be made in writing to the Superintendent 
who shall make a determination as to whether the conduct of the teacher mak­
ing such request justifies any assistance from the Board, and the extent 
thereof.

E. Time lost by a teacher in connection with any incident mentioned in 
this Article, not compensable under Workmens Compensation, shall not be 
charged against the teacher unless he is adjudged guilty by a court of com­
petent jurisdiction,

F. Ho action shall be taken upon any complaint by a parent of a student 
directed toward a teacher, nor shall any notice thereof be included in said 
teacher s personnel file unless such matter is promptly reported in writing 
to the teacher concerned. If any question of breach of professional ethics 
is involved, the Association snail be notified.



TEACHER EVALUATION AND PROGRESS

The parties recognize the importance and value of developinq a 
procedure for assisting and evaluation the progress and success of 
probationary personnel. Therefore, to this end the following pro­
cedure has been agreed to in an effort to accomplish the goals.

A. The performance of all probationary teachers shall be evaluated in 
writing at least three times during the school year, two months follow­
ing the teacher's commencement of service, four months after the teach­
er's commencement of service, and 85 days prior to the end of the proba- 
tionary school year. Tenure teachers may be evaluated at least once 
every year. Teachers whose services are being considered for termination 
under provision of the tenure act, shall receive a registered letter of 
notification and statement of charges from the Superintendent and ad­
vised of their rights under the tenure act. The Association shall receive 
a copy of such notification. Teachers who are not notified may be sus­
pended with pay pending a final determination by the Board after complet­
ing a hearing as provided in the tenure act.

B. Evaluations shall only be conducted by a qualified building Princi­
pal or Assistant Principal or other full-time Administrators (hereinafter 
known as Administration) possessing at least three (3) years of success­
ful teaching experience at the teacher's level. Each observation shall 
be made in person for a minimum of thirty consecutive minutes. All moni­
toring or observation of the performance of a teacher shall be conducted 
openly and with full knowledge of the teacher.

C. A copy of the written evaluation shall be submitted to the teacher 
at the time of personal interviews or within ten days thereafter: one 
shall be signed and returned to the Administration, the other to be re­
tained by the teacher. In the event that the teacher feels his evaluation 
was incomplete or unjust, he may put his objections in writing and have 
them attached to the evaluation report to be placed in his personal file. 
All evaluations shall be based upon valid criteria for evaluating profes­
sional growth as jointly determined by the Board and Association.

D. A "Teaching Coach" shall be assigned, by the Association, to every 
probationary teacher upon entrance into the system. The "Teaching Coach," 
insofar as possible, shall be a tenure teacher with a minimum of five (5) 
years teaching experience and shall be engaged in teaching within the same 
grade, building or discipline as the probational teacher. It shall be the 
duty of the teaching coach to assist and counsel the probationary teacher 
in becoming acclimated to the teaching profession and the school system. 
The teaching coach shall not be involved in the evaluation of the proba­
tionary teacher.

A list of the "Teaching Coaches" assigned to probationary teachers 
must be submitted to each principal who has probationary teachers in his 
building by at least 20 days after opening of school. A list of new 
teachers will be given to the Association by the District Office within 
10 days from the opening date of school.



TEACHER EVALUATION AND PROGRESS - Continued

E. When it has been determined by the Administration that a teacher 
is having difficulty in becoming acclimated to the teachino profession, 
and the school system, the following procedure will take place. A com­
mittee of three (3) tenure teachers, one of whom may be a Department or 
Grade Level Chairman, and two being from the same level, and/or, related 
area, shall be assigned by the Association to evaluate the performance 
for said probationary teacher. All such evaluations shall be in writing 
and shall be in addition to evaluations made by the Administration. The 
teachers assigned to evaluate shall make at least three (3) evaluations 
collectively, all of which shall be completed on or before March 30. 
Persons serving as evaluators shall be given released time to conduct 
personal "In the Classroom Observations" of the probationary teacher. 
All evaluations shall be in writing with copies provided to the "Teach­
ing Coach," the subject teacher and to the principal or immediate super­
visors of the teacher. The evaluation shall be made on the form herein 
provided, and shall include recommendations as to how the teaching per­
formance of the teacher may be improved. In addition to the individual 
evaluations, the three (3) teachers assigned to evaluate the probation­
ary teacher shall, on or before March 30, file a collective report to 
the Association Tenure Committee who will in turn make recommendations 
to the Superintendent, with copies to the subject teacher and the Prin­
cipal or immediate supervisor, as to whether the teacher should be ad­
vanced to tenure status, offered additional probationary status, or de­
nied a contract for the ensuing year.

F. No later than March 30th of each probationary year, the Administra­
tion shall submit the final written evaluation to the Superintendent cov­
ering each probationary teacher. A copy shall be furnished to the teach­
er, the Association and the Department Chairman. If the report contains 
any information not previously made known to, and discussed with, the 
probationary teacher, the teacher shall have an opportunity to submit 
additional information to the Superintendent. In the event a probationary 
teacher is not continued in employment, the Board will advise the teacher 
of the reasons therefor in writing with a copy to the Association. In any 
grievance or tenure proceeding, all evaluations and responses thereto 
shall be admissable.

G. Each teacher shall have the right, upon request, to review the con­
tents of his own personal file and respond thereto. A representative of 
the Association may, at the teacher's request, accompany the teacher in 
this review. Each teacher's personal file shall contain the following 
items of information:

Annual TB report and required medical information 
All teacher evaluation reports 
Teaching Certificate and/or copy 
A transcript of academic records 
Tenure recommendation



SUMMER EMPLOYMENT

A. Realizing that thorough teaching preparation and planning, curriculum 
study and revision, research and summer classes are essential if quality 
education is to be offered, the Board may employ any faculty member who re­
quests employment for the entire or any portion of the summer vacation 
period for the purpose of accomplishing the aforementioned tasks.

B. Faculty members seeking summer employment shall submit to the Board a 
description of the work to be pursued during the summer vacation period. 
The Board reserves the right to review a teacher's request for a descrip­
tion of the work. If, in the opinion of the Board, the teacher's project 
is not deemed in the interest of improving the quality of education, the 
request can be denied.

C. The Association realizes that a project of this nature can be pro­
hibitive because of its financial burden. Therefore, the Association 
agrees to void this Article if Federal and/or Board funds cannot be ob­
tained after a reasonable attempt has been made by the Board.

D. Any teacher employed during the summer vacation, in his regular teach­
ing field, shall be compensated with 75% of his pro-rated nay.

E. DriverEducation instructors shall be paid at the rate of $7.00 
hour during the summer of 1974. A committee shall be established to up­
grade the program.



UNPAID LEAVES OF ABSENCE

A. A leave of absence of up to two years shall be granted to any teacher, 
upon application, for the purpose of participating in exchange teaching pro­
grams in other states, territories or countries: foreign or military teaching 
programs, the Peace Corps, Teachers' Corps or Job Corps as a full-time parti­
cipant in such programs or a cultural travel or work program related to his 
intention to return to the school system. Upon return from such leave, a 
teacher shall be placed at the same position on the salary schedule as he 
would have been had he taught in the district during such period.

B. A military leave o* absence shall be granted to any teacher who shall 
be inducted for military duty in any branch of the armed forces of the United 
States. Upon return from such leave, a teacher shall be placed at the same 
position on the salary schedule as he would have been had be taught in the 
district curing such period for up to two years as required by draft laws or 
as required by a national emergency.

C. A leave of absence shall be granted to any teacher upon application 
for the purpose of campaigning for, or serving in a nubile office, boon re­
turn from such leave, a teacher shall be placed at the same position on the 
salary schedule as he would have been had he taught in the system during 
such period, for up to two years.

D. A professional staff member may request a maternity leave of absence 
without pay for up to (2) two years after the date of the birth. Maternity 
shall not be considered an illness.

In consideration of the professional staff member's health and respon- 
silities, the teacher shall determine the initial date of leave. In the 
event of miscarriage prior to the start of maternity leave, the sick leave 
provisions of this collective agreement shall anoly.

E. In all cases whereby a teacher requests and is "ranted a leave of ab­
sence under the terms of this Master Agreement, the conditions of said leave 
of absence shall be stated to the satisfaction to the satisfaction of both 
parties and recorded on the "Leave of Absence Form" - Appendix E of this 
agreement in triplicate. The disposition of this form will be: one copy to 
the Board of Education, one copy is to be retained by that person requesting 
the leave of absence.

F. A leave of absence of up to two (2) years shall be granted to any 
teacher, upon application, for the purpose of engaging in study at an ac- 
creited college or university reasonably related to his professional re­
sponsibilities. Upon return from such leave, a teacher shall be placet at 
the same position on the salary schedule as he would have been had he taught 
in the district during such period.

G. When a teacher is granted a leave of absence under any of the above 
conditions, that teacher's replacement shall be granted a contract for the 
time of the leave only.



LEAVE PAY

A. At the beginning of each school year each teacher shall be credited 
with 13 sick leave days to be used for absences caused by illness or physi­
cal disability of the teacher. The unused portion of such allowance shall 
accumulate from year to year without limitation. It is understood that two 
of the above days shall be known as personal business days which shall be 
used to take care of urgent personal business that cannot otherwise be 
transacted. (These days shall not be used for such things as seeking employ­
ment, hunting, or shopping.) The personal business days herein granted 
when used shall be deducted from the sick leave hereinbefore granted in 
Paragraph A. business days do not accumulate from year to year but if not 
used accumulate as sick leave. The teacher shall notify his principal, in 
writing, at least one day in advance, except in cases of emergency. The 
personal business day is not to be used the first or last day of a school 
semester or year or on a day immediately preceding or immediately following 
a holiday while school is in session, except in case of an emergency.

B. A teacher who is unable to teach because of personal illness or dis­
ability and who has exhausted all sick leave available shall be granted a 
leave of absence without pay for the duration of such illness or disability, 
up to one year, and the leave may be renewed each year upon written request 
by the teacher, except that the position on the salary schedule may in­
crease by one step only.

C. Leaves of absence with pay not chargeable against the teacher's sick 
leave allowance shall be granted for the following reasons:

1. Absence when teacher is called for jury service. Teacher will 
be deducted the amount received for such duty from regular pay.

2. Court appearance as a witness in any case connected with the 
teacher's employment, or the school, or whenever a teacher is 
subpoenaed to attend a legal proceeding.

3. Approved visitation at another school or approved educational 
conference or convention.

4. Time necessary to submit to selective service physical exam­
ination.

5. Death in the immediate family. Immediate family is to include: 
Spouse, Child, Mother, Father, Brothers and Sisters of the em­
ployee and the employee's spouse. A maximum of three (3)days 
leave of absence will be allowed. With the death of a spouse 
or child of an employee, an additional three (3) days of sick 
leave may be used, making a total of six (6) days for the lat­
ter case. (Taking exception to paragraph C, these three (3) 
sick leave days will be chargeable against the employee's ac­
cumulated sick leave time.)



LEAVE PAY - Continued

D. Absence due to injury incurred in the course of the teacher's 
employment shall not be charged against the teacher's sick leave days, 
provided that the Board shall pay to such teacher the difference be­
tween his salary and the benefits received under the Michigan Workmen's 
Compensation Act for the duration of such absence.

E. A teacher absent from work with mumps, scarlet fever, measles, or 
chicken-pox shall suffer no dimunition of compensation and shall not 
be charged with sick leave provided said teacher incurs said disease 
within the incubation period of the occurrence of a like disease in­
curred by a student within the realm of said teacher's responsibility.

**************

INSURANCE PROTECTION

A. The Board shall provide without cost to the teacher complete health 
care protection for a full twelve-month period for the employee's entire 
family through the MEA Super-Med Prooram.

B. Employees not wishing health care protection may apply the equiva­
lent of one-half an individual employee's Super-Med premium toward the 
Variable Option package available through MESSA.

C. In the event that an employee, absent because of illness or injury, 
has exhausted sick leave accrual, the abovementioned fringe benefits 
shall continue throughout the balance of the contract year.

D. The Board shall make payment of insurance premiums for each employee 
to assure insurance coverage for the full twelve-month period commencing 
October 1 and ending September 30. When necessary premiums in behalf of 
the teacher shall be made retroactively or prospectively to assure un­
interrupted participation and coverage.  -

In instances where cost of coverage exceeds amount of subsidy, the 
shhool board shall make provision for the excess to be payroll deductible. 
If an employee terminates his employment and leaves the school system for 
reasons other than illness or injury durinn the school year, his subsidy 
shall terminate on the first of the month following.



SPECIALLY CERTIFICATED TEACHERS

To take effect with all personnel hired after July 1, 1967

The following categories of teachers who require special certificates 
shall be placed on schedule but shall forfeit $200 per year because of in­
adequate preparation.

1. A teacher with a Baccalaureate degree but not enough courses in 
Education so as to be regularly certified.



MISCELLANEOUS PROVISIONS

A. This Agreement shall supercede any rules, regulations or practices 
of the Board which shall be contrary to or inconsistent with its terms. 
It shall likewise supercede any contrary or inconsistent terms contained 
in any individual teacher contracts heretofore in effect. All future in­
dividual teacher contracts shall be made expressly subject to the terms 
of this Agreement. The provisions of this Agreement shall be incorporated 
into and be considered part of the established policies of the Board.

B. Copies of this Agreement shall be printed at the expense of the Board 
and presented to all teachers now employed or hereafter employed by the 
Board.

C. If any provision of this Agreement or any application of the Agree­
ment to any employee or group of employees shall be found contrary to law, 
then such a provision or application shall not be deemed valid and subsist­
ing except to the extent permitted by law, that all other provisions or ap­
plications shall continue in full force and effect.

D. Teachers accumulating enough credit hours for movement to a higher 
step on the salary schedule shall receive an immediate adjustment in pay 
upon presentation of proof of credits earned.

E. The Board of Education and the SJEA negotiating teams shall meet monthly 
throughout the school year for the purpose of discussion and implementation 
of those areas and goals contained within this Agreement. Areas and goals, 
for example, might be such items as teacher aids, professional behavior, 
teacher evaluation, as well as any part or portion of this contract.

E. The SJEA shall not willfully engage in a strike during the duration of 
this contract.

G. The Board of Education agrees to release the President of the SJEA from 
one hour per day of teaching duties, if reeuested by the SJEA President, to 
transact business with the following provisions:

1. President is not to interrupt classes.

2. President should be a tenure teacher.

It is further agreed that the Board shall not have to pay the cost of 
this released time. (This provision will go into effect at the end of the 
first semester of 1971-72.)



MISCELLANEOUS PROVISIONS - Cent.

H. Probationary Status of New Teachers:

1. Out of State Teacher With Tenure Status: Must serve two (2) 
consecutive years of probation in the same school district in 
Michigan.

2. New Teachers In The State of Michigan: Must serve two (2) 
consecutive years of probation in the same school district 
(They cannot qualify for tenure by completing one probationary 
year in one school district and then move to another district 
for the second probationary year. They must be consecutive.)

3. Tenure Teacher in the State of Michigan Who lias Moved to 
Another School District: Must serve one year probation or be 
placed on tenure at the discretion of the Board of Education.

4. In the case of items (1) and (2) above, the Beard of Educa­
tion may at their discretion, extend the probationary period 
one year.



PROFESSIONAL COMPENSATION

A. The basic salaries of teachers covered by this Agreement are 
set forth in Appendix A which is attached to and incorporated in this 
Agreement. The first pay for all teachers will be on September 7. 
Thereafter teachers may receive their pay in either twenty (20) (end­
ing June 14) or twenty-five (25) (ending August 24, 1974) pay periods.

B. All teachers newly employed shall be given full credit on the 
Salary Schedule set forth in Appendix A for full years of outside teach­
ing experience in any school district, and other teaching experience for 
which credit is allowed.

C. Teachers involved in extra duty assignments set forth in Appendix 
B which are attached to and incorporated in this Agreement shall be com­
pensated in accordance with the provisions thereof. All teachers shall 
be compensated in accordance with the provisions of this Article and the 
annexed Appendices without deviation.

D. Teachers required in the course of their work to drive personal 
automobiles from one school building to another shall receive a car al­
lowance of 12 cents per mile, except that 14 cents per mile will be paid for 
travel over gravel roads. Routes are to be approved by the Administra­
tion.

1. The reimbursable mileage is that mileage travelled between 
schools and is not to include mileage incurred in travel­
ling to work in the a.m. or returning home in the p.m.

2. Mileage incurred in travel to a central office for that 
teacher's conference period will be included as re­
imbursable mileage.

3. The total reimbursable monthly mileage for each teacher 
covered by this paragraph will be agreed upon by the teacher, 
determined by the SJEA Chief Negotiator and the Chief Nego­
tiator for the Board of Education at the end of the first 
four (4) weeks of school, and agreed established routine  
will be formulated and this will be used as a basis for that 
teacher's monthly mileage reimbursement for the remainder of 
the school year. The agreed upon mileage will be subject to 
adjustment pending any schedule changes.

4. The same allowance shall be given for use of personal cars 
for field trips or other business of the district. A voucher 
shall be filed each month, signed by the immediate supervisor.

E. The rate of substitute pay for the 1973-74 school year will be 
$25 per day. "hen a teacher has an extended illness and a substitute 
is hired for an extended period of time, (two weeks or mere) the sub­
stitute will receive the equivalent of the base pay as designated in 
the current salary schedule. This agreement will terminate with the 
return of said teacher.



GRIEVANCE PROCEDURES

A. Definitions

1. A "grievance" is any alleged violation of the application, meaning, 
or interpretation of this Agreement and Board Policies as estab­
lished in the Handbook.

2. An "aggrieved person" is the person or persons making the claim.

3. The term "teacher" includes individuals or groups who are members 
of the bargaining unit covered by this Agreement.

4. A "party in interest" is the person or persons making a claim and 
any person or persons who might be required to take action or 
against whom action might be taken in order to resolve the claim.

B. Purpose

The primary purpose of this procedure is to secure, at the lowest level 
possible, equitable solutions to a claim of the aggrieved person. Both 
parties agree that these proceedings shall be kept confidential at each 
level of this procedure. Nothing contained herein shall be construed 
as limiting the right of any teacher with a grievance to discuss the 
matter informally with any appropriate member of the Administration or 
proceeding independently as described in Section E of these procedures.

C. Structure

1. There shall be one or more S.J.E.A. representatives (Association 
Representatives) for each school building who shall be recognized 
as official representatives of the S.J.E.A. in grievance proced­
ures.

2. The S.J.E.A. shall establish a Professional Rights and Responsi­
bilities Committee (PR & R Committee) which shall be broadly repre­
sentative and which shall serve as the S.J.E.A. grievance committee. 
In the event that any S.J.E.A. Representative or any member of the 
PR & R Committee is a party in interest to any grievance, he shall 
disqualify himself and a substitute be named by the S.J.E.A.

D. Procedure

Since it is important that grievances be processed as rapidly as pos­
sible the number of days indicated at each level snail be regarded as 
a maximum, and every effort shall be made to expedite the process. 
The time limits specified may, however, be extended by mutual agree- 
ment of the S.J.E.A. and the Administration. In the event a grievance 
is filed on or after June 1, which is left unresolved until the begin­
ning of the following school year, the time limits set forth herein 
shall be reduced so that the grievance procedure may be exhausted 
prior to the end of the school term or as soon thereafter as is prac­
ticable.



GRIEVANCE PROCEDURES - Cont.

1. Level One

A teacher with a grievance may first air it, with his S.J.E.A. Department 
head or Principal either individually, together with his S.J.E.A. Building 
Association Representative, and/or through another official S.J.E.A. Rep­
resentative. If the aggrieved teacher or teachers do not file a grievance 
in writing to the Principal or other designated Board representative within 
(20) school days after the alleged grievance has taken place then that 
grievance shall be considered waived.

2. Level Two

a. In the event the aggrieved person is not satisfied with the disposition 
of his grievance at Level One, or if no decision has been rendered 
within (5) days after presentation of the- Grievance, he may file the 
grievance in writing with the S.J.E.A.'s PR & R Committee. An S.J.E.A. 
Representative will assist in writing the grievance.

b. Within five (5) days of receipt of the grievance, the PR & R Committee 
shall decide whether or not there is a legitimate Grievance. If the 
Committee decides that no grievance exists and notifies the claimant, 
the teacher may continue to process his claim without the S.J.E.A. sup­
port. If the Committee decides there is a legitimate grievance, it 
shall submit the written claim to the Superintendent or his representa­
tive. Within ten (10) days from receipt of the grievance he shall ren­
der a written decision as to the solution.

3. Level Three

In the event the aggrieved person is not satisfied with the disposition of 
his grievance at Level Two, or if no decision has been rendered within (10) 
days from the receipt of the Grievance by the Superintendent or his designee, 
the teacher may within 15 days refer the Grievance through the Superinten­
dent, individually or through the PR & R Committee to the Board of Education. 
Within ten (10) days from receipt of the written referral, the Board of Ed­
ucation shall meet with the S.J.E.A.'s PR & R Committee chairman and the 
S.J.E.A.'s Negotiating Team or the teacher, as the case may be for the pur­
pose of arriving at a mutually satisfactory solution to the grievance prob­
lem. A written decision shall be rendered within (10) days.

4. Level Four

In the event the aggrieved person is not satisfied with the disposition of 
his grievance at Level Three, the Grievance shall be submitted by the PR & 
R Committee at their discretion to binding arbitration before an arbitra­
tion panel consisting of three members, one chosen by each of the oarties 
hereto which arbitrators shall select a third member. If there is no agree­
ment as to the third panel member, he shall be selected by the American Ar­
bitration Association in accordance with its rules which shall likewise 
govern the arbitration hearing. Neither party shall be permitted to assert 
in such arbitration proceeding any around or to rely on any evidence not 
previously cisclosed to the other. The arbitration panel shall have no 
power to alter, add to cr subtract from the terms of this Agreement. Both



GRIEVANCE PROCEDURES - Cont.

the Board of Education and the S.J.E.A. agree to be bound by the award of 
the arbitration panel. The costs of any arbitration under this Article 
shall be shared equally by the Board and the S.J.E.A.

E. Rights to Representation

No teacher may be represented by any teacher organization other than the 
S.J.E.A.in any grievance procedure initiated pursuant to this Agreement.

F. Miscellaneous

1. A grievance may be withdrawn at any level without prejudice or record. 
However, if, in the judgment of the S.J.E.A. Representative or the 
S.J.E.A. PR & R Committee, the grievance affects a group of teachers, 
the PR & R Committee may Process the grievance at the appropriate 
level.

2. Copies of all written decisions of grievance shall bo sent to all par­
ties and the S.J.E.A. Secretary.

3. No reprisals of any kind shall be taken by or against any party of in­
terest or any participant in the grievance procedure by reason of such 
participations.

4. All documents, communications, or records dealing with a grievance 
shall be filed separately from the personnel files to the participants.

5. Forms for filing and processing grievances shall be designed by the 
PR & R Committee, and shall be given appropriate distribution so as 
to facilitate the operation of the grievance problem.

6 Access shall be made available to records of all unprivileged in­
formation necessary to the determination and processing of the griev­
ance.



LAYOFF PROCEDURE

A. SENIORITY. New employees hired into the unit shall be considered as proba­
tionary employees as prescribed by the Tenure Act.

B. The term seniority as herinafter used shall be length of continuous service 
with the St. Johns Public Schools Board of Education.

Leaves of absence granted pursuant to this contract shall not constitute 
interruption in continuous service. Credit given for outside teaching ex­
perience in school districts shall not be considered for the purnose of ac­
cumulated seniority, but shall serve to reduce the probationary period in 
accordance with the Provisions of the Tenure Act.

C. Seniority within the school system shall first be determined by certifica­
tion as approved by the Department of Education of the State of Michigan, 
and shall secondly be determined by years of continuous employment.

D. Any teacher who is granted Tenure shall have seniority from the last date of 
hire.

E. The Board of Education shall prepare a seniority list by classification arid 
transmit a copy of the same to the Association on or before the ___  day

 of___________________.

F. Necessary reduction of Personnel - LAYOFF. The parties hereto, realizing 
that education, curriculum and staff to a large degree depend upon the eco­
nomic facilities available to the board of education as provided by the 
public and the State of Michigan, and in accordance with this realization 
understand that in some instances it may be economically necessary to reduce 
the educational program, curriculum and staff when funds are not available, 
hereby agree as follows:

1. If cuts in the educational program, curriculum, and/or staff are 
deemed necessary, the Board shall discuss said cuts with the 
Association prior to the enactment of any reduction in the school 
operation.

2. It is hereby specifically recognized that it is within the author­
ity of the board of education to reduce the educational program 
and curriculum when economic necessity dictates.

3. In order to promote an orderly reduction in personnel when the edu­
cational program and curriculum is curtailed, the following proce­
dure will be used:

(a) Probationary employees will be laid off first where any 
teacher who has acquired any seniority and whose position 
has been curtailed is certified and qualified to perform 
the services of the probationary teacher.

(b) In the event tenure teachers must ba laid off, layoff will 
be on the basis of seniority within classification. It is 
expressly understood that the Association shall have a 
right to review the layoff list prior to notification of 
the invidiuals to be laid off. In the event of a dispute 
concerning the layoff list, the Association shall have the 
right to file a written grievance thereon.

G. RECALL. Seniority teachers shall be recalled in inverse order of layoff for 
a position opening for which they are certified and qualified.



APPENDIX A

SALARY SCHEDULE 1973-74

BA

Step Salary

1 $ 8,400

2 8,892

3 9,320

4 9,747

5 10,175

6 10,602

7 11,030

8 11,457

9 11,970

10 12,483

11 12,825

12 13,368

BA + 20*

Step Salary

1 $ 8,892

2 9,234

3 9,747

4 10,175

5 10,602

6 11,115

7 11,799

8 12,056

9 12,483

10 13,082

11 13,595

12 13,937

MA

Step Salary

1 $9,234

2 9,662

3 10,089

4 10,602

5 11,115

6 11,714

7 12,227

8 12,740

9 13,338

10 13,937

11 14,535

12 14,911

1. In addition to the above schedule

a. Those persons havina 40 semester hours of graduate credit in 
their teaching field shall be placed on the MA Salary Schedule.

b. 5% of the salary base ($9,234) shall be added to the MA step 
for 15 semester hours of graduate credit beyond the MA.

c. 10% of the MA salary base ($9,234) shall be added to the MA 
step for the possessor of a Special Degree.

d. 10% of the MA salary base ($9,234) shall be added to the MA 
step for the possessor of 30 semester hours or 45 term hours 
of graduate credit, providing the hours are in the person's 
teaching or related field.

*BA + 20 - The indicated hours of credit must be of Graduate level 
from a recognized College or University granting advanced 
degrees and must be in addition to those credits required 
for the BA degree and the Provisional Certificate.

It is understood that Term Hours are equated at 
two-thirds of the value of Semester Hours.



APPENDIX B

High School

BOY'S ATHLETICS

1. Head Coach Football, Basketball, Wrestling 13%

2. Head Coach - Swimming 11%

3. Head Coach - Baseball & Track (each) 9%

4. Head Coach - Cross Country, Tennis & Golf 7%

5. Assistant Varsity Football & J.V. Head Coach 8%

6. Assistant J.V. Football 8%

7. 9th Grade Head Football 7%

8. Assistant 9th Grade Football 5%

9. J.V. & 9th Grade Basketball Coach 8%

10. Assistant Swimming Coach 7%

11. Assistant Track & J.V. Baseball 6%

12. Assistant Wrestling 8%

13. 9th Grade Baseball 3%

14. Boys Intramurals 3%

GIRLS ATHLETICS

15. Head Coach - Basketball & Swimming 5%

16. Assistant Basketball 3%

17. Volleyball 5%

18. Head Coach Gymnastics 6%

19. Assistant Gymnastics 4%

20. Track Coach 5%

21. Tennis Coach 5%

22. Varsity Cheerleaders 3%

23. J.V. & Freshmen Cheerleaders 2%

24. G. A. A. Director 3%



APPENDIX B - Continued

Other Activities

25. Dramatics (per play) 5%

26. Stage Manager 3%

27. Band Director 11%

28. Assistant Band Director 10%

29. Orchestra 10%

30. Vocal Music Director 10%

31. Musical Drama Director 4%

It is hereby agreed that all activities in 

the above listing which call for a stipend of less 

than 5% be paid in a lump sum upon conclusion of 

the activity.



APPENDIX B - Cont.

EXTRA PAY

JUNIOR HIGH SCHOOL

1. Football

3th Grade - Head Coach 5%

8th Grade - Assistant Coach 4%

2. Basketball

8th Grade 6%

7th Grade 4%

3. Wrestling 5%

4. Intra-Murals 3%

5. G A A 2%

6. Cheerleading 2%

7. Intramural Swimming
Elementary & Junior High 2%



SCHOOL CALENDAR - 1973-74

September 4 - All teachers report

September 5 - Classes begin for all students

September 7 - Teachers Meetings - No School

October 9 - Released Time Meeting - 8-10 a.m.
No a.m. Kindergarten 

School starts - Town 10:30
Others 10:45

November 13 - Released Time Meeting - 8-10 a.m.
No a.m. Kindergarten
School starts - Town 10:30

Others 10:45

November 22 and 23 - Thanksgiving recess 
a

December 21 - Christmas Vacation begins at end of school day

January 2 - Classes resume

January 8 - Released Time Meeting - 8-10 a.m.
No. a.m. Kindergarten
School starts - Town 10:30

Others 10:45

January 18 - End of First Semester

January 21 - Records Day - No school for students

February 12 - Released Time Meeting - 2:30-4 n.m.
No p.m. Kindergarten
School dismissed- All E1-1:50

Jr. Hi.-2:00
Sr. Hi.-2:10

March 12 - Released Time Meeting - 2:30-4 p.m.
No n.m. Kindergarten
School dismissed - All E1 - 1:50

Jr. Hi.- 2:00 
Sr. Hi - 2:10

April 5 - Spring Vacation starts at end of school day

April 15 - School resumes

14 - Released Time Meeting - 2:30-4 n.m.
No p.m. Kindergarten
School dismissed - All E1 - 1:50

Jr. Hi.- 2:00
Sr. H1.- 2:10

27 - Memorial Day - No School

June 7 - End of school year for students

June 9 - Commencement - 4 n.m.

June 11 - End of School Year for Teachers



APPENDIX D

PROFESSIONAL GRIEVANCE REPORT
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