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AGREEMENT

This Agreement entered into this 29th day of August 1971b by an^ between 
the Board of Education of the Sault Ste. Marie Area Public Schools, hereinafter 
called the "BOARD” and the Sault Teachers Bargaining Unit of the Sault Education 
Association, Inc., hereinafter called the "ASSOCIATION." This agreement is 
effective through June 30, 1975.

ARTICLE I 

Recognition

1.0

A. The Board hereby recognizes this‘Association as the exclusive and
sole bargaining representative for all certificated teaching personnel whether 
under contract, on leave, on a per diem basis, employed or to be employed by 
the Board, excluding: Superintendent, Assistant Superintendants, Principals, 
Assistant Principals, Administrative Assistant for Business Affairs, Adminis­
trative Assistant for Professional Personnel, Director of School and Community 
Relations, Director of Vocational Education, and Supervisors within the meaning 
of the Public Employment Relations Act. The term "Teacher," when used herein­
after in this Agreement, shall refer to all employees represented by the Associa­
tion in the bargaining or negotiating unit as above defined, and references to 
male teachers shall include female teachers.

 1.1 

B. Nothing contained herein shall be construed to prevent any indivi-
dual teacher from presenting a grievance and having the grievance adjusted with­
out intervention of the Bargaining Unit, if the adjustment is not inconsistent 
with the terms of this Agreement, provided that the Bargaining Unit has been 
given opportunity to be present at such adjustment.

 1.2 

Professional Deductions

C. Teachers may at any time sign and deliver to the Board an assign-
ment authorizing deduction of membership dues and assessments of the Association 
(including the NEA and the MEA.) Such authorization shall continue in effect 
unless subsequent to June 1 st and prior to September 15th of any year, such 
authorization is formally revoked by the teacher in writing and copies thereof 
are delivered to the Association and to the Board.

 1.3 

 1.11 

1.5

 1.6 

The deduction of membership dues shall be made from the second regular
pay check each month with the exception of June when it shall be the first pay 
of the month for ten (10) months, beginning in September and ending in June of 
each year and the Board agrees promptly to remit to the respective Associations 
all moneys so deducted, accompanied by a list of teachers from whom the deduc­
tions have been made.

Teachers who for any reason prefer not to become members of the 
Association shall authorize a deduction equal to the combined state, national and 
local dues in amounts of one-tenth per month for ten months beginning in September 
and ending in June of each year.

D. Nothing contained herein shall be construed to deny or restrict to
any teacher rights he may have under Michigan or United States Laws.
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E. It is contemplated that terms and conditions of employment pro-
vided in this Agreement shall remain in effect until altered by mutual agreement 
in writing between the parties. Nevertheless, because of the special nature of 
the public educational process, it is likewise recognized that matters may from 
time to time arise of vital concern to the parties which have not been fully or 
adequately negotiated between them. It is in the public interest that the oppor­
tunity for mutual discussion of such matters be provided. The parties accordingly 
undertake to co-operate in arranging meetings, selecting representatives for dis­
cussion, furnishing necessaiy information and otherwise constructively considering 
and resolving any such matters.

 1»7 

This Agreement supercedes and cancels all previous agreements, verbal or
written, or based on alleged practices, between the parties. Any amendment or 
agreement supplemental hereto shall not be binding upon either party unless 
executed in writing by the parties hereto.

 1.8 

ARTICLE II 

RIGHTS

2.0

Teacher Rights

A. Pursuant to Act #379 of the Public Acts of 196$, the Board hereby 
agrees that every teacher employed by the Board shall have the right freely to 
organize, join and support the Bargaining Unit for the purpose of engaging in 
collective bargaining or negotiation and other concerted activities for mutual 
aid and protection. As a duly elected body exercising governmental power under 
color of law of the State of Michigan, the Board undertakes and agrees that it 
will not directly or indirectly discourage or deprive or coerce any teacher in the 
enjoyment of any rights conferred by Act 379 or other laws of Michigan or the 
Constitutions of Michigan and the United States^ that it will not discriminate 
against any teacher with respect to hours, wages or any terms or conditions of 
employment by reason of his membership in the Bargaining Unit, his participation 
in any activities of the Bargaining Unit or collective professional negotiations 
with the Board, or his institution of any grievance, complaint or proceeding under 
this Agreement or otherwise with respect to any terms or conditions of employment.

2.1

 2.2 
 

2.,3

B. The Board specifically recognizes the right of its employees appro-
priately to invoke the assistance of the State Labor Mediation Board, or a mediator
from such public agency, and both parties agree to be bound by any lawful order 
thereof.

C. The Bargaining Unit of the Sault Education Association and its 
members shall have the right to use school building facilities at reasonable hours 
for meetings subject to the Board policies for all public groups. No teacher shall 
be prevented from wearing insignia, pins or other identification of membership in 
the Association (not exceeding the dimensions of one-inch square) either on or off 
school premises. A suitable bulletin board (a minimum of 15 square feet) shall be 
provided for the teachers in each building. This may either be in the teachers1 
lounge or the teachers' work room or elsewhere agreeable to the principal and the 
teachers of the building. Reasonable use of established media of communication 
shall be made available to the Bargaining Unit and its members within the estab­
lished regulations for the use of that media.
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D. The Board agrees to furnish to the Bargaining Unit in response to 
reasonable requests from time to time available information concerning the 
financial resources of the district, tentative budgetary requirements and alloca­
tions and such other information as will assist the Association in developing 
intelligent, accurate, informed and constructive programs on behalf of the teachers 
and their students, together with information which may be necessary for the 
Bargaining Unit to process any grievance or complaint.

2.1; 

2.5

2.6

E. The following rights of teachers are also recognized by the Board: 

1. Opportunities for in-service training.

2. Community privileges on a par with those enjoyed by other 
respectable citizens.

3. Capable aid from principals, supervisory personnel and special 
services personnel.

!;• Classroom facilities suitable for the type of learning desired 
and creative of a pleasant atmosphere through cooperative efforts 
of teacher and pupils.

5. Materials for instruction adequate for the work at hand and made 
available at the time they are needed.

6. Participation in programs pointed toward improvement in curriculum, 
methods, and policies which may affect them. This program shall 
include the selection of textbooks and other teaching materials 
and aids.

Board Rights

The Board, on its own behalf and on behalf of the electors of the 
district, hereby retains and reserves unto itself, without limitation, all powers, 
rights, authority, duties, and responsibilities conferred upon and vested in it by 
the laws and the Constitution of the State of Michigan, and of the United States, 
including, but without limiting the generality of the foregoing, the right:

1. To the executive management and administrative control of the 
school system and its properties and facilities, and the activities 
of its employees;

2. To hire all employees and, subject to the provisions of law, to 
determine their qualifications and the conditions for their con­
tinued employment, or their dismissal or demotion; and to promote, 
and transfer all such employees;

3. To establish grades and courses of instruction, including special 
programs, and to provide for athletic, recreational and social events 
for students, all as deemed necessary or advisable by the Board;

h. To decide upon the means and methods of instruction, the selection 
of textbooks and other teaching materials, and the use of teaching 
aids of every kind and nature;



5. To determine class schedules, the hours of instruction, and the 
duties, responsibilities, and assignments of teachers and other 
employees with respect thereto, and with respect to administrative 
and non-teaching activities, and the terms and conditions of employ­
ment.

The exercise of the foregoing powers, rights, authority, duties and
responsibilities by the Board, the adoption of policies, rules, regulations and 
practices in furtherance thereof, and the use of judgment and discretion in con­
nection therewith shall be limited only by the specific and express terms of this 
agreement and then only to the extent such specific and express terms thereof are 
in conformance Tilth the Constitution and laws of the State of Michigan, and the 
Constitution and laws of the United States.

 2.7

3.0

 3.1

ARTICLE III

Salary Schedule 
APPENDIX A

Purposes of the Salary Schedule

Teaching personnel receive their remuneration based on a schedule which
takes into account the various elements of training and experience. The purposes 
of such a schedule are:

(1) To enable the Board of Education to secure competent and well- 
trained teachers capable of professional growth;

(2) To provide adequately for the retention of those teachers in 
the school system who are rendering satisfactory and efficient 
services;

(3) To encourage and stimulate teachers to improve the quality of 
their teaching service by continuing their professional study 
in schools of higher education;

(11) To enable the teacher to maintain a satisfactory economic 
position in the community and to have a reasonable number of 
cultural advantages;

(5) To guide administrative officials in the selection, classifi­
cation, and assignment of teachers, and in determining the 
rate of compensation to be paid for their services;

(6) To provide teachers with a financial outlook by indicating the 
salaries which may be expected from year to year in terms of 
increments and additional monetary benefits which may result 
from professional study and growth in service;

(7) To afford the Board of Education with a means of determining its 
financial obligations as they apply to teachers' salaries.
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Qualifi c ati ons

1. Military Service; 3.2

A. Military service may be classified for salary purposes as full 
teaching service if, the teacher

(i) taught previous to entering service

(ii) completed Michigan requirements for practice teaching 
previous to service

(iii) held a teaching certificate previous to service

B. Nothing in this section on Military Service is to be construed 
as denying privileges granted under this section to persons 
employed prior to July 1, 1967, or prior to the signing date of 
this Agreement.

2. Personnel Not on Schedule - Personnel who for any reason are below 
the salary schedule shall receive two increments each year until they 
are on schedule.

3. Credit from Other Schools - Full teaching credit up to a maximum of 
six (o) years may be given to teachers who have had experience in 
other public, private and parochial systems as long as they have 
taught under proper certification in these schools. Those hired with 
the double increment will continue on this until they are on schedule 
at their proper place.

U. Special Credit - Administrative personnel charged with procurement of 
teachers may offer, if deemed necessary to secure satisfactory and 
suitable faculty members, an amount above the schedule which shall 
not exceed three classification steps.

5. Non-Degree to Degree Schedule - Persons moving from the Non-Degree 
schedule to the Degree Schedule shall make a transfer only to the 
next higher numerical step and shall then be considered on the 
salary schedule.

6. Master’s Degree Credit ~ The teacher receiving a Master's Degree or 
completing the requirements for it before the start of the school 
year will be paid on the Master's Degree schedule. Any teacher 
receiving a Master's Degree during the school year or completing the 
requirements during the school year will not receive the Master's 
Degree salary until the following school year.

7. It is agreed that the salary schedule as stipulated for degree persons 
indicate fully certified with a Provisional, Permanent, Life, or 
continuing type certificate, and that those persons who, though they 
hold a degree, must teach on a half-year permit shall receive $14.00.00 
less than the stated schedule and those who teach on a full-year 
special permit shall receive $200.00 less.
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8. Personnel, who do not have a Bachelor Degree or equivalent degree 
but who for various reasons must be employed by the School System 
shall receive a base of $7,469.00 on a ten (10) step schedule with 
$100.00 increments.

9. Non degree vocationally certificated teachers shall be paid 
according to the following schedule:

Non degree schedule - has no college or less than one year 
accredited work shall receive 16$ less than his step at the B.A. 
level.

One year accredited college work - shall receive 12^ less than his 
step at the B.A. level.

Two year accredited college work - shall receive 8$ less than his 
step at the B.A. level.

Three year accredited college work - shall receive 3% less than his 
step at the B.A. level.

Four year accredited college work - shall receive his step at the 
B.A. level.

10. The salary schedule for the school year 1974-7$ shall be an index 
schedule as listed on the salary schedule. Teachers with an earned 
four-year college degree and a permanent or provisional or continuing 
certificate in their field of teaching will receive a base of $8,881.00 
for the Bachelor's Degree and $9,$91.48 for the Master's Degree.
Those teachers with a 6-year Diploma Certificate shall receive a base 
of $10,301.96. Teachers who are teaching outside their field of pre­
paration for the convenience or at the request of the Board of Educa­
tion or the administration shall be considered as teaching in their 
field for salary purposes.

11. Internal subbing will be paid for at the rate of $$.$0 per class 
period. This will include subbing for emergencies, sickness and for 
school approved activities. This does not include teachers who have 
been given permission to leave early and where the substitute has 
volunteered to take the teacher's place.

12. Insurance. Full paid medical insurance - Major Medical of Blue Cross­
Blue Shield or equivalent coverage of the Michigan Education Association 
and total rate not to exceed that of Blue Cross-Blue Shield - is 
available for each certified teacher on a full school year contract. 
Any teacher on half-time teaching will receive prorated benefits. Any­
one teaching less than half-time or less than a semester will not 
receive the benefits.

13. The salary of teachers leaving prior to the end of the school year 
will be prorated on a daily basis for the actual number of days in 
the contract for that year.

14. A teacher who exceeds sick leave entitlement at a given time in a 
particular year will have salary deducted. This can later be reim­
bursed to the teacher when the sick leave is earned within the given 
year.
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ARTICLE IV 

Teaching Hours

U.O

A. The Board of Education recognizes the principle of a standard 
40-hour work week and will, so far as possible, set work schedules and make 
professional assignments which can be reasonably completed within such standard 
work week. The Board will not require teachers regularly to work in excess of such 
standard work week within or outside of any school Building.

h.1

Rationale - The Administration in recognizing the principle of the l^O-hour 
week realizes that many dedicated individuals in the profession spend considerably 
more than the standard norm for the activity. They further recognize that a 
teacher finds it necessary to spend such extra time should consult his immediate 
superior who is instructed to arrange for appropriate relief which may consist of 
securing teacher aides, extra supplies, clerical assistance and/or assistance in 
more effective use of time and materials. This does not preclude the right of a 
teacher who chooses to work above and beyond the call of duty to do so at his 
option.

B. The teaching day for all positions shall be so scheduled that not 
more than thirty-five (35>) hours shall be assigned to be done within the class­
room and/or adjacent playgrounds or corridors. At least five of these hours shall 
be arranged free of student supervision, so that the teacher will be able to confer 
with students, prepare classroom activities, make optimum preparation of items to 
be used in classroom and other related activities.

h.2 

An additional five hours of preparation, planning lessons, conferring 
with parents or community personnel, evaluating pupil responses, researching 
desirable teaching items, conferring with students will be expected of the 
teacher to be done at the times and places of optimum efficiency, not necessarily 
in the school. Principals and supervising personnel will be responsible for 
advising and instructing teachers in order to use this time most effectively and 
efficiently. This will include any extra-curricular responsibilities assigned to 
and accepted by the teacher for which he is not otherwise compensated.

U.3 

C. All certificated non teaching personnel will be assigned appro« 
priate starting and dismissal times so their normal work day will be equivalent 
to a classroom teacher.

h.li

li.$

 k.6 

D. All teachers shall be entitled to a duty free adequate lunch 
period equivalent to a regular class session. Extenuating circumstances may 
arise where this is impossible.

E. The teacher has the responsibility for all students assigned to
him during the full length of the teaching day. Teaching shall include the 
duties of instruction, guidance, discipline, safety, hygiene, and care of the 
students in addition to duties specified by the public school administration or 
by direction of the Board of Education. The teachers' duties to the student are 
not confined to the classroom but extend to the corridors, the restrooms, play­
grounds, or to school trips as well as to any place where the teacher is in charge 
of pupils.
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F. Certain necessary and approved activities in the system which 
require more than the usual amount of time, effort, skill, or responsibility 
shall be compensated for above the base salaries as stated in the appendix B.

Payment made for any newly created extra-curricular supervisory posi- 
tion shall be established by following the procedures as spelled out in article 20, 
section A. There shall be written evidence of such agreements as to duties and 
compensation included in the separate added duty contract (non-tenure). Compen­
sation by adjustment of teaching load is acceptable if so indicated in the addi­
tional duty contract and if it does not circumvent in any way the standard salary 
schedule of teacher negotiations.

Li. 8 

Li.7

5.0

5.1

5*3 

 5.h 

ARTICLE V

Teaching Loads and Assignments

A. The normal weekly teaching load to which a teacher is assigned 
shall conform with generally accepted professional standards for the level of 
teaching, the area of teaching, the facilities available to the public schools 
for the support of education. In general it is the responsibility of adminis­
tration, through the building principal, to assign teachers not only to work loads 
but to types of assignments for which they are best qualified and can most reason­
ably handle. This will vary with types of teaching methods employed in the build­
ings concerned. Consideration will be given to the amount of work required in 
correcting, assigning, planning,and preparing lessons, and number of preparations, 
and facilities available for presentations.

Maximum class responsibilities shall be as follows:

Elementary Level - In Self Contained Classrooms

Class size in the elementary grades shall be determined in the 
following manner. Class size is to be left to the discretion of the adminis­
tration within the following reservations: Any teacher who feels that his (her) 
class is to large for any reason may request action for the Elementary Class 
Size Committee. Requests for action shall follow this given procedure: The teacher 
shall make the building principal aware of the fact that said teacher has a prob­
lem because of class size. This notice to the principal may be either verbal or 
written.

5.2

If the principal does not or cannot solve the problem the teacher may 
request action of the Elementary Class Size Committee. This committee shall meet 
within three days after notification to both parties by the teacher. The Elemen­
tary Class Size Committee is to be made up of four elementary administrators chosen 
by the administration and four elementary teachers to be chosen by the Executive 
Board of the S.E.A.

All individual decisions made by the committee as to the elementary
class size are to be binding. The committee must reach a decision within two 
weeks.
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Secondary Level - Where Students Change Classes

On the secondary levels other than the High School, teachers shall be
responsible for not more than 1£O students per week under the limitations of 
Article IV. This does not preclude the teacher from engaging in lecture or other 
large group instruction where teaching responsibilities are shared. This number 
will include any home room or other student assignment but not extracurricular' 
under any extra-duty contract. A teacher in the secondary schools who is required 
to teach an additional period beyond the normal assignment shall be paid 1£% of 
the base salary of the particular teacher.

 £.£ 

 5.6 

 £.7 

 $.8 

 5.9 

£.10

 £.11 

 £.12 

In the High School the teaching loads will not exceed 1£O students per
teacher and not more than thirty students per teaching period shall be assigned 
any teacher. If a teacher is assigned to a study hall during any of the six 
periods of the day, then that study period shall be considered a teaching period. 
In the event a class exceeds thirty, the principal, the assistant principal, the 
teacher involved and three teachers selected by the involved teacher from the 
department shall meet to solve the problem. In order to encourage innovation and 
to improve the educational process, class size may be waived by mutual agreement 
between the Board of Education and the S.E.A. This applies to the secondary level 
where students change classes.

The above stated class size limit must be achieved no later than two (2)
weeks after the opening of school.

B. Pupils are entitled to be taught by teachers who are Working within
their area of competence. Teachers shall not be assigned, except temporarily and 
for good cause, outside the scope of their teaching certificate or their major 
and minor fields of study.

Should an area of a specific teacher's competence be closed, a teacher
may be assigned temporarily to an area outside his competence if tenporary certi­
fication can be arranged. It is the responsibility of the teacher to secure, with 
the cooperation and the assistance of the Administration, added certification re­
quirements necessary for this new assignment, in order to maintain that position. 
Should that teacher's area of competence be reopened, he will be given first 
consideration for transfer back to his area of competence.

Should an area of instruction be reduced in teacher requirement, 
administration action shall b e taken only after consultation and an advisory 
recommendation by the Association if there is any question as to which teacher 
shall be transferred or dismissed.

If such reduction should occur during the summer, teacher assignments
will be made in the best judgment of the administrative evaluation of known 
factors concerning the teacher desires for transfer within the school system. 
Teachers who wish to be transferred are expected to place in their file requests 
for consideration of such transfers which request will be appropriately evaluated 
before final assignments are made.

C. Teachers who will be affected by a change in grade assignments
and/or who will be affected by a change in subject assignments will be notified 
and consulted as soon as is practicable when such change is known to adminis­
tration in advance. To the extent possible, such changes will be voluntary.
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D. Changes in enrollment which come about after school starts and
which are not predictable, may necessitate building transfers and changes of 
assignments from the original assignment. The teacher will be consulted and 
informed as soon as possible before such change is made. Seniority rights already
accumulated and earned will be recognized as a factor for reassignment.

 5.13 

 

ARTICLE VI 

Teaching Conditions

6.0

6.1

6.2 

6.3 

6. Lt 

6.5 

6.6 

6.7 

6.8 

6.9 

6.10 

In addition to teaching conditions already covered under Teacher 
Rights, the following subjects are recognized:

A. A teacher shall not be required to drive a school bus as part of 
his regular assignment.

B. No teacher shall be required to chaperon any activity which takes 
place after the close of the school day. This includes mixers, dances, students 
carnivals, parties and activities of a similar nature.

The Board stated that the principals will work out a plan providing 
for the proper chaperoning of such activities based upon student help, parent help 
and freely volunteering teachers.

This section relates only to social activities. It is expected that 
teachers will participate in all professionals activities which enhance the 
individual teacher, the profession and the school.

C. The Board shall make available in each school adequate restrooms 
and lavatory facilities exclusively for teacher use. This room shall be 
appropriately furnished and shall be reserved for use as a faculty lounge.

Adequate as here used is interpreted to mean meeting minimum govern- 
mental standards of health and safety.

D. Telephone facilities shall be made available to the teachers for 
their reasonable use with respect to school business. Personal use of telephones 
will be confined to emergency or unusual needs that could not normally be ex­
pedited on offhour time. Teachers will not make toll telephone calls of a 
personal nature on school phones, unless expressly permitted in writing by the 
principal of the building.

E. The Board agrees to make available in each school adequate typing 
and duplicating facilities to aid teachers in the preparation of instructional 
materials.

F. Adequate parking facilities shall be made available to teachers 
for their use. Insofar as possible this will be for their exclusive use but to 
various conditions including custodians, clerks and related personnel who use 
parking lots, the same privilege should exist for them.
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G. Insofar as it does not reflect adversely upon his performance 
of his assignment and related duties respecting his contract,, the teacher shall 
be entitled to full rights of citizenship and no religious or political activi­
ties of a teacher or lack of religious or political activities of the teachers 
shall be grounds for discipline or discrimination with respect to professional 
employment of the teacher. The private and personal life of a teacher is within 
the appropriate concern or attention of the Board of Education if it reflects 
adversely upon the public school system or if it reflects adversely upon his abili­
ty to perform any or all of the duties of his contractual assignment.

6.11

6.12 

6.13 

6.1h 

6.1£

6.16

6.17 

6.18 

7.0

7.1 

H. Appropriate physical examination or psychological examinations may 
be requested of a teacher by the Board of Education at Board of Education expense, 
if there is reason to believe this examination is necessary. Medical ethics 
dictate that the individual concerned shall have the privilege of selecting his 
own doctor who will provide professional advice on the problem to be resolved, 
either through the doctor's own resources or by consultation.

I. The provisions of this agreement and the wages, hours, terms and 
conditions of employment shall be applied without regard to race, creed, religion, 
color, or national origin. The conditions of this agreement and the wages, hours, 
terms and conditions of employment shall be applied without regard to age, sex, or 
marital status, or membership in an association or with the activities of any 
employee organization.

J. Roving teachers shall require the regular teachers to be present 
when an important concept or new idea is being introduced. This shall be made 
known to the classroom teacher on a planned schedule so that the classroom teacher 
will know several days in advance. At other times the roving teacher may request 
the classroom teacher to be present. The principal of each building shall be in— 
formed of the plans of the roving teacher along with the classroom teacher.

K. All classroom teachers will be supplied with a plan book in which 
they will keep detailed lesson plans for at least one day in advance. Such plan 
book must be available either in the building or made available when needed.

L. Retirement: The Board reserves the right to make reasonable 
policies concerning retirement. The Board of Education reserves the right to 
employ part time, half time or any portion of full time employment after age 6j>.

The Board of Education will make a decision by May 1^ of the year that 
mandatory retirement will take effect. Medical examinations will be required of 
all who are invited for continued employment and no continued employment will be 
issued until a report of such examination is received.

M. The Board reserves the right to specify the sex of the teacher for 
particular positions when the teacher’s responsibilities indicate this desirability.

ARTICLE VII

Vacancies

A. Vacancies during the school, year, Whenever there is to be a vacancy 
in a professional position in the school district caused by the known resignation, 
retirement, or termination of service, such information will be publicized through­
out the district for the knowledge of all teachers by notification to the building 
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principals and the Association building representative. In the event a teacher 
requesting his/her vacancy be kept confidential such information will not be 
publicized until June 30th.

B. Any qualified employee may apply for such vacancy. In filling 
the vacancy the Board agrees that administration will be instructed to give due 
weight to qualification, experience, competency, length of service in the district 
and other relevant factors.

7.2

8.0

8.1

8.2 

8.3 

8. li 

9.0

9.1 

9.2 

ARTICLE VIII

Transfers

A. Unrequested transfers of teachers are to be minimized and, if 
possible, wholly eliminated.

B. In the event that transfers of teachers appear to be necessary, a 
statement of the reasons therefor shall be given to the teacher in writing prior 
to public notification of such change,

C. Vacancies occurring during summers. If teaching vacancies occur 
during the summer, teacher assignments will be made in the best judgment of ad­
ministrative evaluation of known factors concerning teacher desires for transfer 
within the school system. Teachers who wish transfer are expected to place in 
their file requests for consideration of such transfer, which requests will be 
appropriately evaluated before final assignments are made.

Any employee who shall accept a supervisory or executive position and 
who shall subsequently transfer to teacher status shall be entitled to such 
rights and privileges as he would have had if he had been employed as a teacher 
and/or he had continued as a teacher.

ARTICLE IX

Leave Pay

A. Sick Leave. A first year teacher may get full pay and full sick 
leave each pay period of he stays the full contract year. Any teacher leaving 
before the full year contract will only be credited with a proportioned amount of 
earned sick leave. If sick leave exceeds earned sick leave, the equivalent pay 
will be deducted. A teacher will be allowed one and one half (1'g) sick 
leave days per school month. Sick leave shall be fifteen (1$) days per year, two 
(2) of which may be used for personal leave. Sick leave will be unlimited in accumu­
lation as of the school year 19&8--69.

Only personal illness or disability and/or emergency medical proce- 
dures are covered by this sick leave policy.. Routine health examinations, dental 
appointments, or surgical procedures which might appropriately be scheduled during 
vacation periods shall not be covered.
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Upon the recommendation of the Superintendent, the Board may request 
a teacher to submit to an examination by appropriate specialists to determine 
whether involuntary sick leave or retirement is warranted. Such requested exam­
inations will be at the Board of Education's expense (except for travel expenses.) 
Medical ethics dictate that this be by a qualified physician nominated by the in­
dividual concerned. The Board may ask this specialist for his advice or further 
consideration but such information shall be in accordance with accepted relation­
ships between the doctoi- and patient. If the teacher is recommended for involun­
tary retirement prior to regular retirement and because of this health examination, 
then said person shall be entitled to full payment of all accumulated sick leave 
to the date of retirement. If the teacher refuses Board recommended examination 
by an appropriate specialist., then the decision of the Board concerning leave or 
retirement shall be finale
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In the event of absence of a teacher for illness in excess of four (Lt) 
consecutive working days, the Board may require the teacher to present a 
physician's verification of illness unless the school nurse has verified it. 
This is not to preclude the right of the Board to provide for school nurse visita­
tion at any time.

In the event that 20 percent or more of the teaching staff shall claim 
sick leave on a given day, the Board shall have the right to request such veri­
fication for that given day.

B. Workmens' Compensation. .Any employee who is absent because of injury 
or disease compensable under Michigan Workmens! Compensation Act shall receive from 
the Board of Education the difference between the allowance under the Act and his 
or her regular salary for a period of time that funds from his or her accumulative 
sick leave will provide.

C. Personal Business Leave. The parties agree there may be personal 
conditions or circumstances which may require teacher absentism for other 
reasons than heretofore mentioned.

A personal leave day may be used for any purpose at the discretion of 
the teacher. The Board agrees that such leave be deducted from sick leave and 
may be used under the following conditions.

1. Non tenure teachers will receive one personal leave day

2. Tenure teachers will receive two personal leave days.

D. Teachers desiring to use such leave shall notify their building 
principal or immediate supervisor on the application form, provided by the 
board, at least (5) working days in advance of the anticipated absence. In cases 
of emergency, approval must be granted by the Superintendent or his designated 
representative. In such cases the teacher shall apply as soon as possible. This 
form must be filed with the principal, or immediate supervisor. The general reason 
shall be briefly explained by non-tenure teachers on the form.

It is further understood such leave shall not be granted for the first 
or last day of the school year nor on the first working days preceding or 
following a vacation period or holiday, except in cases of extreme emergency.
The teacher must have the approval of the immediate supervisor on such emergency 
leaves.
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E. Additional forms of leave available to teachers: $>.11

1. A maximum of three (3) days per- school year for critical 
illness in the immediate family.

2. A maximum of five (3) days for each death in the immediate 
family or household.

The term immediate family is interpreted to mean a 
parent, spouse, parent of spouse, brother, .ister, child, 
grandparent, or a dependent living in the immediate household.

The term household is interpreted as those who dwell 
under the same roof and comprise a family or a domestic 
establishment.

3. A maximum of ten (10) days per school year for persons 
called into temporary active duty of any unit of the U.S. 
Reserves or the Michigan National Guard, provided such 
obligations cannot be fulfilled on days when school is not 
in session.

4» A teacher called for jury duty or to give testimony before any 
judicial or administrative tribunal shall be compensated for 
the difference between the teaching pay and the pay received 
for the performance of such obligation.

F. Education Leave. Leaves of absence without pay may be granted 
upon application for the following purposes:

9.12 

1. Study related to the teacher's certification field.
2. Study to meet eligibility requirements for certification 

other than that held by the teacher.
3. Study, research, or special teaching assignment involving 

probable advantage to the school system.
4. Any other reason approved in advance by the Superintendent of 

Schools.

G. Maternity Leave. 9.13

1. Maternity leave without pay is available to female teachers. The 
length of the leave shall not exceed one (1) year, renewable 
at the discretion of the board.

2. In order to provide for continuity within the classroom between 
pupil and teacher, the teacher shall notify the Superintendent's 
office in writing at least four (4) months prior to the ex­
pected date of birth so that necessary arrangements can be made 
to procure the teacher's replacement.

3. Within thirty (30) days thereafter, the teacher shall submit a 
written request for maternity leave to the Director of Personnel. 
The request shall specify the beginning date of the leave, be 
accompanied by her physician's statement that there is no medical 
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reason why the teacher cannot continue to perform services until 
the beginning date of the leaves which shall be supplemented 
monthly. As nearly as possible, the beginning date of the leave 
of absence should conform to the beginning or ending of a marking 
period, semester, or school year, but in no event shall the be­
ginning date of the leave of absence commence later than four (U) 
weeks prior to the expected date of birth without written approval 
of the teacher's physician. A statement that the date requested 
by the teacher will not unduly interrup pupil-teacher continuity 
must also be submitted by the building administrator.

a. In the event of a dispute concerning the beginning date 
of the maternity leave, a meeting of a representative 
committee of the SEA and a designated Board committee 
shall meet to work out a satisfactory solution.

b. Once the beginning date has been approved, it should 
not thereafter be changed, except in cases of emergency 
to be determined on an individual basis.

Ll. The teacher shall be eligible to return from maternity leave 
upon filing a physician's statement that she is physically fit 
for full-time employment. The teacher may request a prospective 
termination date of the leave of absence at the time of request 
for the leave.

5. Re-employment will commence upon the date set by the board which 
shall not be later than the beginning of the first day of the 
school year following the date the teacher was declared eligible 
for re-employment. It is understood that the foregoing shall 
not supercede provisions for layoff or other provisions of law 
or this contract.

6. A teacher may make written application to the Superintendent for 
re-instatement prior to expiration of the leave granted by the 
board of education.

7. Maternity leave will be granted without pay and without ex­
perience credit and without sick leave accumulation. Upon 
return from maternity leave, the teacher shall be restored to 
her position on the salary schedule commensurate with her 
experience when she left and be entitled to other accrued 
benefits prior to said leave.

H. Sabbatical Leave. Teachers who have been employed in Sault Ste. 
Marie Area Public Schools for seven (7) years may be granted a sabbatical leave for 
one year. During said sabbatical leave, the teacher shall be considered to be in 
the employ of the Board and shall be paid his full annual salary rate. Said pay 
will be administered through a bank loan under rules and regulations to be estab­
lished by the Board of Education with loan forgiveness to the teacher at the rate 
of month return to work for month on leave, wherein the teacher shall be forgiven 
said loan in full upon completion of the number of months service return to the 
school district as granted in the leave. Any period spent on sabbatical leave shall 
be treated as teaching service for the purposes of applying the salary

9*1 ll 
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schedule set forth in this agreement. The Board of Education shall establish 
rules and regulations and determine the amount of appropriation for this purpose. 
It is agreed that sabbatical leaves shall be granted for people to pursue study or 
research in their particular field of employment in the Sault Area Public Schools.

I. Professional Association Leave. Recognizing that compatible and 
fruitful mutual relationships between the Board and the Association result when 
each is fully informed and suitably knowledgeable, the Board agrees that those 
teachers who are members of the State Board of Directors of the Association, 
State Committees of the Association, and State Commissions of the Association shall
receive professional association leave consistent with the Master Agreement. This 
shall also apply to similar offices in the National. Education Association.

9.15 
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Leave with pay shall be authorized not to exceed two (2) days for 
one delegate for each 15>0 teachers or major fraction thereof to represent the 
teachers at the Annual Representative Assembly of the State Association.

five additional leave days may be granted for additional members of 
the Association for Professional Association Leave. Any additional leave beyond 
five (9) days may be granted prodding a satisfactory substitute is available. 
The Association shall take the responsibility for paying the amount of the 
substitute's salary in such cases. The Director of Personnel will determine in all
above cases whether the substitute is satisfactory for a particular teacher. This 
refers specifically to those who are involved in the five (5) additional leave days.

Teachers who are officers of the State Association may be granted a 
leave of absence without pay for not more than one school year if requested or 
suitable leave may be worked out mutually at the request of the teacher.
Teachers who become full-time members of the Association Professional Staff 
may be granted leave of absence for not more than one year without pay if con­
sistent with Board policies on leaves of absence.

J• Professional Leave for Curriculum and Educational Purposes. 
Teachers may be granted a leave of absence with pay for administration approved 
visitations at other schools or attending meetings or conferences of an educa­
tional nature. The number of teachers allowed to leave at any one time will be 
within the discretion of the administration. Such leave is intended to include 
educational conferences as they may be conducted by the MEA, NEA, Department of 
Education, subject matter departments, and others that are normally recognized 
within our State.

K. Political Leave. The Board may grant a leave of absence without pay 
to any teacher to campaign for a public office if consistent with Board policies 
on leaves. However, if such campaign is successful and the person must hold 
office for more than one year, he will be considered to have resigned his 
position.

A teacher elected to a public office, such as a City Commissioner, 
which meets regularly in the evening may on occasion be required or invited to 
attend special functions of said body. Permission to attend such events may be 
granted by the Superintendent of Schools at no cost to the school district when 
advanced notice is given. The Board of Education and the Sault Education Associa­
tion recognize this as a civic responsibility. Similar leaves may be granted by 
the Superintendent for other civic functions.
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L. Leave Without Pay. Leave without pay, due to an emergency type 
situation will be subject to the approval of the Superintendent of Schools.
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M. The Sault Education association hereby agrees to encourage, 
maintain, and establish ethical standards on the use of sick leave, personal 
business leave, family critical illness leave, and related forms of leave.

ARTICLE X 

Academic Freedom

A Free Learning Atmosphere in the Teaching Areas

We believe that students should be exposed to real life learning sit- 
uations in order to develop standards and values that equip them to make mature 
decisions in adult life. This involves dealing with controversial and/or 
accepted issues which will be presented in a professional manner.

We believe it desirable that the administration should be informed 
and that there should be communication between teacher and administration. The 
practice of academic freedom shall be consistent with the provisions of the 
Code of Ethics of the Education Profession as adopted at the 1968 Representative 
Assembly of the National Education Association.

ARTICLE XI 

Teacher Evaluation

A. Probationary Teachers shall be observed for the purpose of evalua- 
tion at least three (3) times per school year. Within the first two weeks the 
teacher and evaluator shall discuss the evaluation form and procedure. The first 
observation shall be completed by the first day of November. The second obser­
vation shall be completed before the first day of January. The third observation 
shall be completed before the 15th day of March.

B. Evaluations shall be conducted by the teacher's immediate super- 
visor or an administrator otherwise familiar with the teacher's work, who shall 
be designated by the Superintendent of Schools or his designee.

Nothing in this clause shall restrict the Board of Education from 
further evaluation of teacher performance by the use of professionally qualified 
experts designated by the Superintendent of Schools.

Each observation of a teacher shall befdlowedby a personal conference 
between the teacher and his evaluator for purposes of clarifying the written 
evaluation report.

C. The use of closed circuit television, public address or audio 
systems and similar surveillance devices shall be strictly prohibited.

Nothing in this statement shall prevent administrators from evaluating 
instructional television performance.
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D. All evaluations shall be reduced to writing and a copy given to 
the teacher within ten days of the evaluation., Tenure teachers may request a 
written evaluation of their work once each school year. The teacher shall have 
the opportunity to review the written evaluation report requested with his super­
visor on request. All evaluations shall be based upon valid criteria for evalua­
ting the professional activity considered.
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E. No later than March 1f> of each probationary year, the final 
written evaluation report, including the recommendation as to whether the 
teacher should be advanced to tenure status., offered additional probationary 
status; or denied a contract for the ensuing school year, will be furnished by 
the administration to the superintendent covering each probationary teacher. A 
copy shall be furnished to the teacher. If ohe report contains any information 
not previously made known to and discussed with the probationary teacher, the 
teacher shall have an opportunity to submit in writing additional information to 
the Superintendent. In the event a probationary teacher is not continued in 
employment, the Board will notify the teacher in writing..

ARTICLE XII

Professignal Behavior

A. Teachers are expected to comply with reasonable rules, regulations, 
and directions from time to time adopted by the Board of Education or its repre­
sentatives, which are not inconsistent with the provisions of this Agreement, 
provided that a teacher may reasonably refuse to cany out an order which threatens
physical safety or well-being or is professionally demeaning.

B. The Board recognizes that the Code of Ethics of the Education 
Profession is considered by the Association and its membership to define accep­
table criteria of professional behavior. The Association shall deal with ethical 
problems in accordance TJith the terms of such Code of Ethics of the Education 
Profession.

C. The Association recognizes that abuses of sick leave or other 
leaves, chronic tardiness or absence, willful deficiencies in professional per­
formance, or other violations of discipline by a teacher reflect adversely upon 
the teaching profession and create undesirable conditions in the school building. 
Alleged breaches of discipline of the Code of Ethics of the Education Profession 
shall be promptly reported to the offending teacher and to the Association by 
the offending teacher, any othei’ teacher or administrator or board member who is 
aware of the offense, and further to know of an offense and to fail to report it 
may be considered in itself a breach of professional, ethics. The Association 
will use its best efforts to correct breaches of professional behavior by any 
teacher and in appropriate cases may institute proceedings against the offending 
teacher.

Nothing herein is to be construed as limiting the Board and adminis­
tration in its administrative rights within the school system.

D. A teacher shall at all times be entitled to have present a repre­
sentative of the Association when he is being reprimanded, warned or disciplined 
for any infraction of rules or delinquency in professional performance. When a 
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request for such representation is made, no action shall be taken with respect to 
the teacher until such representative of the Association is present.

This is not te construed to deny the administration the right of 
immediate suspension for cause nor is it permitted to delay the reprimand or 
warning or disciplining beyond a twenty-four hour period. Such suspension shall 
be at full pay until action by the Board of Education for change in status.
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E. No teacher shall be disciplined, reprimanded, reduced in rank or 
compensation or deprived of any professional advantage without just cause. Any 
such discipline, reprimand or reduction in rank, compensation or advantage 
asserted by the Board or representative thereof shall be subject to the profess­
ional grievance procedure hereinafter set forth. All information forming the 
basis for disciplinary action will be made available to the teacher and to the 
Association if requested in writing by the teacher.

ARTICLE mi 

Maintenance of Standards

A. All conditions of employment and professional performance shall be 
maintained at no less than the highest minimum standards in effect in the dis­
trict at the time this Agreement is signed.

ARTICLE XEV 

Reductions in Personnel and 
Annexations and Consolidations of Districts

A. To the full extent permitted by law, this Agreement shall be 
binding upon the Board and its successor personnel and upon any school district 
into which or with this district shall be merged or combined.

B. Should substantial and unforeseen changes in student population 
or other conditions make necessary a general reduction in the number of teachers 
employed by the Board, the Board will retain, as nearly as possible, those 
teachers with permanent teaching certificates having the longest service in the 
district. The Board will further use its best efforts to assist all teachers 
terminated for lack of work to secure employment.

ARTICLE XV 

Continuity of Operations

A. Both parties recognize the desirability of continuous and unin- 
terrupted operation of the instructional program during the normal school year 
and the avoidance of disputes which threaten to interfere with such operations. 
The Association agrees that it will not, during the period of this Agreement, 
directly or indirectly, engage in or assist in any strike, as defined by Section 1 
of the Public Employees Relations Act, nor willthe Association during the term of 
this Agreement make sanctions.
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B. The Board agrees that it will not, during the period of this Agree- 
ment, directly or indirectly, engage in or assist in any unfair labor practice as 
defined by Section 10 of the Public Employment Relations Act.

1f>. 2 

C. Nothing in this Article shall require the Board to keep schools 
open in the event of severe inclement weather or when otherwise prevented by act 
of God or a labor dispute with employees outside of the bargaining unit. When the 
entire school system is closed to students due to the above conditions, teachers 
shall not be required to report for duty. In the event that the entire school 
system is closed for more than seven (7) days the teachers and students will be 
required to make up each day after the seventh day at the end of the school year 
at the discretion of the Board of Education.

15>.3 



ARTICLE XVI

School Calendar

A. For the term of this Agreement the school calendar shall be as 
set forth in Schedule A. There shall be no deviation from or change in the school 
calendar except by mutual agreement of the Board and the Association

SAULT STE. MARIE AREA PUBLIC SCHOOLS 
1974-75 SCHOOL CALENDAR

1974
August 28 - In-Service Day - New Teachers

29 - In-Service Day - All Teachers
30 - In-Service Day - All Teachers

September 2 - Labor Day
3 - School Starts for Students

October 1 8 - In-Service Day
November 28 - Thanksgiving

29 - Vacation
December 20 - Last Day of School Before Christmas Vacation - Dismissal after 

lunch
1975

January 2 - School Resumes (Thursday)
24 - End of Semester - Teacher Work Day
27 - Second Semester Begins

February 7 - In-Service Day (I-500)
March 27 - Last Day of School Before Spring Vacation - Dismissal after lunch

28 - Good Friday - No School
30 - Easter
31 - Vacation

April 1 & 2 - Vacation
May 26 - Memorial Day
June 2 - Baccalaureate

5 - Commencement
6 - End of Second Semester - Teacher Work Day

PAY DATES

1974
Month DaySept. 13
Sept. 27
Oct. 11
Oct. 25

Nov. 8
Nov. 22
Dec. 6
Dec. 20

1975MonthDayJan. 3
Jan. 17
Jan. 31
Feb. 14
Feb. 28

Mar. 14
Mar. 28
Apr. 11
Apr. 25

May 9
May 23
Jun. 6

Jun. 20

July 4
July 18
Aug. 1
Aug. 15
Aug. 29
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ARTICLE XVII 

Student Discipline and Teacher Protection
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A. The teacher’s authority and effectiveness in his classroom may be
adversely affected if students discover that there is insufficient administrative 
backing and support of the teacher. The Board recognizes its responsibility to 
give all reasonable support and assistance to teachers with respect to the main­
tenance of control and discipline in the classroom,, The Association recognizes 
the responsibility of the teacher to maintain competence and professional skill 
as an effective measure toward maintenance of discipline.

 

The Board further recognizes that the teacher may not fairly be ex- 
pected to assume the role of warden or custodian for the emotionally disturbed 
students nor to be charged with the responsibility for psychotherapy and other 
specialized professional services. Whenever it appears that a particular pupil 
requires the attention of special counselors, social workers, law enforcement 
personnel, physicians, or other professional persons, the Board of Education will 
provide a procedure and as many services as is possible to relieve the teacher of 
those responsibilities that exceed the professional requirements of the classroom 
teacher. In the carrying out of this process it is recognized that removal of the 
student from the classroom is not always the required procedure. The Board of 
Education will expect administration to draft professional practices to give support 
to the classroom teacher in such matters as are covered in this article.

B. It is recognized that discipline problems are less likely to occur 
in classes which are well taught and where a high level of student interest is 
maintained. It is therefore the responsibility of the teacher to maintain high 
level competence and skill in the art of teaching and in the art of maintaining 
interest. It is the responsibility of administration to advise teachers not main­
taining these standards and to give assistance, counsel, and recommendations as to 
how to improve in this particular problem,

It is likewise recognized that when discipline problems occur, they 
may most constructively be dealt with by encouragement, praise and emphasis upon 
the child’s desirable characteristics. Corporatl punishment is not an accepted 
practice in the Sault Ste. Marie Area Public Schools. Teachers will adhere to 
the highest of standards and the Board and administration will, likewise, give 
the maximum of support to the teachers in dealing with pupil discipline problems.

A teacher may use such force as is necessary to protect himself from 
attack or to prevent injury to another person.

C. It is recognized that techniques of handling discipline problems 
vary due to the nature of the circumstances and conditions within a particular 
school as well as the time and conditions. However, a teacher must know speci­
fically what is expected of him in a given school. Therefore, the Board agrees 
that the principal of each school will have an established statement of practice 
with respect to the handling of misbehavior problems. Nothing is to prevent this 
from being a system-wide practice statement from, the chief administrative office.
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D. Suspension of students from school may be imposed only by a prin- 
cipal or his designated representative. School authorities will endeavor to 
achieve correction of student misbehavior through counseling and interviews 
with the child and his parents when warranted. Teachers and administrators have 
a mutual responsibility for the handling of all instruction and all problems 
related to the student of the class. Administration may expect reasonable co­
operation on the part of the teacher toward eliminating clauses of discipline 
problems and the teacher may rightly expect consideration on the part of the 
administration toward adjustment of teaching loads, pupil assignments, etc. for 
the reasonable balancing of the total weight of the teacher's duty assignment.
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E. Any case of assault upon a teacher promptly shall be reported to 
the Board or its designated representative by the teacher concerned or any other 
teacher having knowledge of assault.
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The Association will provide counsel to advise the teacher of his 
rights and obligations with respect to any such assault and shall render all 
reasonable assistance to the teacher in connection with handling of the incident 
by law enforcement and judicial authorities.

The Board of Education, upon application of either the teacher con- 
cemed or the Association, will take under advisement its responsibility to the 
teacher in this particular matter and upon its own determination may join with 
the Association in sharing the expense and in certain circumstances may assume 
the full expense of the case.

F. If any teacher is complained against or sued as a result of any 
action taken by the teacher while in the pursuit of his employment, the Associa­
tion will provide counsel and rendei- all necessary assistance to the teacher in 
his defense.

Upon the application of the teacher or the Association, the Board of 
Education will consider the case and may, upon its own determination, either 
join with the Association in sharing the expenses or in assuming the full expense.

G. Time lost for court appearance in connection with any incident 
mentioned in this Article shall not be charged against the teacher if the teacher 
is found innocent or if the case is put out of court with no cause for action, 
or if the case is dropped without settlement and without claim against the teacher. 
In all other cases, the Board of Education may determine whether or not there is 
reasonable justification in paying the teacher for the time lost.

H. No disciplinary action shall be taken upon any complaint by a 
parent or other adult directed toward a teacher unless such matter is promptly 
reported, in writing, to the teacher concerned.

No disciplinary action shall be taken on any complaint by a juvenile 
unless presented through a parent or another appropriate adult and said action 
shall not be taken unless such matter is promptly reported in writing to the 
teacher concerned.
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ARTICLE XVIII 

Curriculum Review Committee
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A. The Board, of Education will., through its designated administrators, 
provide for the carrying out of the determination of curriculum and curriculum 
revision through a careful evaluation of professional recommendations of the 
teaching staff by working both with individual tea chers and appropriate teacher 
groups. Nominations for memberships on special curriculum study groups may be 
provided by the Association upon request of administration.

B. In-service. In recognition of the rapid expansion of knowledge 
in all disciplines, the parties agree to establish an in-service committee cob. 
posed of four persons appointed by the Superintendent representing the Board of 
Education and three persons appointed by the S.E.A.

The committee shall organize itself to plan, conduct and evaluate 
in-service education for days in which all professional personnel are involved 
for in-service training.

The committee shall be called together prior to the beginning of the 
school year by a member of the Board committee to adequately plan in-service 
education.

ARTICLE XEX 

Negotiation Procedures

A. It is contemplated that terms and conditions of employment pro- 
vided in this Agreement shall remain in effect until altered by mutual agreement 
in writing between the parties. Nevertheless, because of the special nature of 
public educational process, it is likewise recognized that matters may from time 
to time arise of vital mutual concern of the parties which have not been fully or 
adequately negotiated between them. It is in the public interest that the oppor­
tunity for mutual discussion of such matters be provided. The parties accordingly 
undertake to cooperate in arranging meetings, selecting representatives for dis­
cussion, furnishing necessary information and otherwise constructively considering 
and resolving any such matters. Either party may request discussions leading to 
the resolution of specific matters.

B. Not later than April 1, 1975, negotiations will be undertaken for 
the Agreement covering the subsequent school year.

C. Neither party in any negotiations shall have any control over the 
selection of the negotiating or bargaining representatives of the other party 
and each party may select its representatives from within or outside the school 
district. While no final agreement shall be executed without ratification by the 
Association and the Board of Education, the parties mutually pledge that their 
representatives will be clothed with all necessary power and authority to make 
proposals, consider proposals, and make concessions in the course of negotiations.
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D. If the parties fail to reach an agreement in any such negotiations 
either party may invoke the Labor Mediations machinery of the State Labor Media­
tion Board at any time it may so deem it or at the termination of the Agreement 
may take any other lawful measures it may deem appropriate.
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ARTICLE XX 

Miscellaneous Provisions

A. This Agreement shall constitute the full and complete commitments 
between both parties and may be altered, changed, added to, deleted from, or 
modified only through the voluntary, mutual consent of the parties in a written 
and signed amendment to this Agreement,

B. Any individual contract with a teacher heretofore executed sb al1 2
be expressly made subject to and consistent with the terms of this or subsequent 
agreements to be executed by the parties.

C. This Agreement shall supersede any rules, regulations, or practices 
of the Board which shall be contrary to or inconsistent with its terms.

D. If any provision of this Agreement or any application of the 
Agreement to any employee or group of employees shall be found contrary to law, 
then such provision or application shall not be deemed valid and subsisting 
except to the extent permitted by law, but all other provisions or applications 
shall continue in full force and effect.

E. Copies of this Agreement shall be printed at the expense of both 
parties and presented to all teachers now employed, hereafter employed, or con­
sidered for employment by the Board of Education.

Grievance Procedure 

RATIONALE:

The acceptance of certain rights and privileges by a person or group 
carries with it corollary acceptance of the burden of responsibilities accom­
panying those rights.

A teacher group which strives for and obtains certain rights and 
privileges must, therefore, accept certain responsibilities to act in a pro­
fessional manner according to a professional code of both ethics and practices.

It is therefore, mutually agreed by both parties to this document 
that a grievance may be brought against the Board of Education or its agents and 
representatives in administration by the members of the Association and that the 
Board of Education may under certain conditions' wish to bring a grievance against 
a member of the Association or a group of such members. For this purpose the 
grievance procedure has been written with two paths, one for the teacher to the 
Board and the other from the Board to the Teacher.
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A. Definitions 21.4

21 

21.6

21.7 

21.8 

1. A grievance is a written complaint upon an event or condition 
which affects conditions or circumstances related to school 
operation.

2. The ''aggrieved person" is the person or persons making the 
claim.

3. The term "teacher" is defined in Article I of this Agreement.

h. A "party of interest" is the person or persons who might be 
required to take action or against whom action might be taken 
in order to resolve the problem.

3. The term "days" shall mean calendar days.

B. Purposes - The primary purpose of this procedure is to secure, at 
the earliest level possible, equitable solutions of the problems of the 

parties. Both parties agree that these proceedings shall be kept as confidential 
as may be appropriate at each level of the procedure and information shall be 
shared only on "a need-to-know" basis. Nothing contained herein shall be con­
strued as limiting the right of any person or group with an alleged grievance to 
discuss the matter informatlly with any appropriate member of the administration 
or proceeding independently as described in Section E of these procedures.

C. Structure 

1. There shall be one or more Association representative (building 
representative) for each school building to be selected in a 
manner determined by the Association.

2. The Association shall establish a Professional Rights and 
Responsibilities Committee, which shall be broadly represen­
tative and which shall serve as the Association Grievance Com­
mittee. In the event that any Association representative or 
any member of the Professional Rights and Responsibilities 
Committee is a party of interest to any grievance, he shall 
disqualify himself and a substitute shall be named by the 
Association.

3. The building principal shall be the administrative represen­
tative when the particular grievance arises in that building.

U. The Board hereby designates the superintendent as its repre­
sentative when the grievance arises in more than one school 
building.

D. Procedure. The number of days indicated at each level should be 
considered as maximum and every effort should be made to expedite the process^ 
The time limits may be extended by mutual consent.

If the grievance is filed on or after June 1, the time limits may be 
reduced in order to effect a solution prior to the end of the school year or as 
soon thereafter as is practical.
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Before submitting a grievance, the claimant shall discuss it with his 
immediate superior individually or together with his Association Representative.

21.9 

21.10Procedure No. 1 

1. Level One - In the event the alleged grievance is not settled 
through an informal discussion, a written grievance shall be 
submitted to the principal or administrator involved. This 
written grievance may be presented by the aggrieved person 
individually, jointly with the Association Representative, oi’ 
by the Association Representative of the building.

2. Level Two

a. In the event the aggrieved person is not satisfied with the 
disposition of his grievance at Level One, or if no decision 
has been rendered within seven (7) days after presentation 
of the grievance, he may file the same grievance in writing 
with the Association's Professional Rights and Responsi­
bilities Committee.

b. Within seven (7) days of receipt of the grievance the 
Professional Rights and Responsibilities Committee 
(Representative) shall decide whether or not there is a 
valid grievance. If the Committee (Representative) 
decides that no valid grievance exists and so notifies the 
claimant, the teacher may continue to process his claim 
without Association support. If the Committee (Representative) 
decides there is a valid grievance, it (he) shall immediately 
process the claim with the Superintendent of Schools. Within 
seven (7) days from receipt of the grievance by the Superintendent 
he shall render a decision as to the solution. This decision 
shall be in writing.

3. Level Three - In the event the aggrieved person is not satisfied 
with the disposition at level two or if no decision has been 
rendered in writing ’within seven (7) days from date of receipt of 
grievance by the Superintendent, said aggrieved person may refer 
the grievance through the Professional Rights and Responsibilities 
Committee or individually in writing to the Board of Education's 
members of the Review Committee. This Committee shall be composed 
solely of members of the Board of Education. Within seven (7) 
days from the receipt of the written grievance by the Board of 
Education Review Committee, it shall meet with the Association's 
Professional Rights and Responsibilities Committee Chairman and 
the Association's Negotiating Team for the purpose of arriving 
at a mutually satisfactory solution to the grievance problem. 
A decision by the Board of Education's Review Committee shall be 
rendered within seven (7) days, in writing.
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Procedure No. 2 21.11

1 • Level One - In the event that the Board of Education or an 
agent of the Board of Education has a complaint against a 
member of the Bargaining Unit or group of such members, such 
complaint shall be discussed informatlly by the said agent or 
appointed representative of the Board of Education with the 
person or persons who is or are the alleged source of the com­
plaint.

In the event the alleged grievance is not settled through 
informal discussion, a written grievance shall be submitted to 
the Professional Rights and Responsibilities Committee which 
shall determine whether such grievance is a violation of the 
Code of Ethics of the Teaching Profession or is a violation 
of some other professional precept or practice,.

If a violation of the Code of Ethics is determined, it shall be 
referred to the Association Ethics Committee through the Chair­
man of that Committee, who shall, process it in accordance with 
the acceptable ethics violation, which process is, or by inclu­
sion, made a part of this Agreement by mutual action of both 
parties. Said inclusion is to be of Annex B of this Agreement.

If a violation of other professional activities is determined, 
the PRR Committee shall recommend to the Administration, after 
consultation with the persons or group concerned:

a. That a reprimand be entered in the teacher's file. If 
violation persists, it shall be agreed that it is a valid 
reason for dismissal without further hearing.

b. That the Association will not support further grievance 
of the teacher in this matter,

c. That the Association recommend that the teacher be dis­
missed.

The succeeding levels are to be used only for the grievances arising 
as a complaint alleging a violation of a specific Article and Section of the 
Agreement.

21.12 

1|. Level Four- In the event the grievance is not satisfactorily 
resolved at Level Cne, or if no decision is reached within the 
seven (7) day period, the grievance may immediately be trans­
mitted to the State Labor Mediation Board or to the MEA Board of 
Reference5 either channel may be used at the discretion of the 
party transmitting the grievance,

5. Level Five - In the event the grievance is not satisfactorily 
resolved at Level Three within seven (7) days, the grievance 
shall be submitted to a three-member board of arbitrators for 
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binding arbitration on the language of the Agreement* This 
Board shall be composed of three members: one chosen by the 
Board of Education, one chosen by the Association, and one 
chosen jointly by the other two members of the Board.

E. Rights of Representation - Any party of interest may be repre- 
sented at all meetings and all hearings at any level of the grievance procedure 
by another teacher or another person;

21.13 

21.14 

21.15 

21.16

Provided, however, that any teacher may in no event be represented by a 
person acting as an officer, agent, or other representative of any organization 
other than the Association;

Provided further that when a teacher is not represented by the Associa- 
tion, the Association shall have the right to be present and to state its views 
at all stages of the grievance processing.

F. Miscellaneous 

1. A grievance may be withdrawn at any level without prejudice. 
However, if in the judgment of the Association Representative 
or the Professional Rights and Responsibilities Committee, the 
grievance affects a group of teachers, the Professional Rights 
and Responsibilities Committee may present the grievance at 
the appropriate level.

2. A grievance and the disposition of the grievance at Level One 
shall be placed in writing. Decisions rendered at all levels 
shall be in writing and promptly shall be transmitted to the 
signator of the grievance.

3. No reprisals of any kind shall be taken by or against any party 
of interest or any participant in the grievance procedure by 
reason of such participation except that such participation shall 
not give immunity for wrongdoings, professional ethics violations 
or any other charges that may result from information disclosed 
during the grievance procedure.

4. Forms for filing and processing grievances shall be designed by 
the Superintendent and the Professional Rights and Responsi­
bilities Committee, shall be prepared by the Superintendent and 
shall be given appropriate distribution so as to facilitate the 
operation of the grievance procedure.

5. Access shall be given to all parties on a nneed-to-know" basis 
to information necessary for the determination and processing 
of the grievance.

6. The following matters shall not be the basis of any grievance 
filed under the procedure outlined in this Article.

a. The termination of service of or failure to re-employ any 
probationary teacher.



b. The placing of a non-tenure teacher on a third year of 
probation.

c. Any claim or complaint for which there is another remedial 
procedure or forum established by law or by regulation 
having the force of law, including any matter subject to 
the procedures, specified in the Teacher Tenure Act, (Act IV 
of Public Acts, Extra Session, 1937 of Michigan, as amended).

7. If a teacher does not file a grievance, in writing, within 
(15) days after the occurrence then the grievance shall be con­
sidered as waived. Administration may, upon request of the ag­
grieved person or his representative, waive this section on 
behalf of the teacher

8. Failure of administration to answer at any level within the 
period automatically allows the aggrieved person to process 
his grievance to the next level. Failure to process the 
grievance to the next level, within fifteen (l5) days after 
initially filing a grievance at that level automatically 
waives the grievance.

9. It shall be the general practice of all parties in interest to 
process grievance procedures during times which do not inter­
fere with the assignment of duties; provided, however, in the 
event it is agreed by the Board of Education to hold proceedings 
during regular working hours, a teacher participating in any 
level of the grievance procedure, with any representative of the 
Board, shall be released from assigned duties without loss of 
salary.

IN WITNESS WHEREOF, the parties hereto have hereunto set their hands 

and seals.

SAULT STE. MARIE AREA PUBLIC SCHOOLS

DATE; August 29, 1974

SAULT EDUCATION ASSOCIATION, INC.

DATE: __ August 29, 1974



.Sault Ste. Marie Area Public Schools APPENDIX A

SALARY SCHEDULE 
1974-75

Step Factor
Certified

B.A. B.A. + 20
Certified

M.A. M.A. + 20
Certified 

6-Year
3-Year 
Schedule

1 1.00
1,02$

8,881.66
9,103.03

9,181.00
9,403.03

9,591.48
9,831.27

9,891.48
10,131.27

10,301.96
10,559.51

■“ 7'7469700

2 1,05
1.08

9,325.05
9,591.48

9,625.05'
9,891.48

10,071.05
10,358.80

16,371.05
10,658.80

10,817.06
11,126.12

7,569.00

3 1.11
1.14

9,857.91
10,124.34

10,157.91
10,424.34

10,646.54.
10,934.29

10,946.54
11,234.29

11,435-18
11,744.23

7,6'69.60

4 1.17
1.20

10,390.77
10,657.20

16,690.77
10,957.20

11,222.03
11,509.78

1’1,522.03
11,809.78

12,6'53 = 29
12,362.35

7.769.06

1.23
1.265

10,923.63
11,234.47

11,223.63
11,534.47

11,79'7.52
12,133.22

12,097.52
12,433.22

12,671.41
13,031.98

7,869.00

6 1.30
1.335

11,545.30
11,856.14

11,845.30
12,156.14

12,468.92
12,804.63

12,766.92
13,104.63

13,392.55
13,753.12

7,969.00

7 1.37
1.li05

12,T66.97
12,477.81

12,466.97
12,777.81

13,140.33
13,476.03

13,440.33
13,776.03

747113.69~ 
14,474.25

8,o5976o

8 i.a.
1.1175

12,788.64
13,099.48

13,088.64
13,399.48

13,811.73
14,147.43

14,111.73
14,447.43

14,834.82"
15,195.39

8,169.00

9 “ 1.51
1.545

13,410.31
13,721.15

13,710.31
14,021.15

14,483.13
14,818.84

14,783.13
15,118.84

' 157555.96“
15,916.53

8,269.00

10 1.58
1.615

14,031.98
14,342.82

14,331.98
14,642.82

15,154.54
15,490.24

15,454.54
15,790.24

"T67277.1O
16,637.67

” 8,369.00

11 ~1.65 14,653.65 14,953.65 15,825.94 16,125.94 "76~99723

B.A. SCHEDULE - Must hold a degree from an accredited college or university. Must have a 
teaching certificate from the State of Michigan in his or her area of 
competency.

M.A. SCHEDULE - Must hold a degree from an accredited college or university. Must have a 
teaching certificate from the State of Michigan in his or her area of 
competency. Must have a Master's Degree from an accredited university.

6-YEAR SCHEDULE Must meet all of the following requirements:
B.A. or B.S. degree from an accredited college or university.
M.A. degree from an accredited college or university.
A six-year degree from an accredited college or university.
A teaching certificate from the State of Michigan in the area of competency.

B.A. + 20) This means that $300 is added to the particular step.
M.A. + 20) For example, base $8881 , B.A. + 20 = $9181.

The 20 semester hours beyond the B.A. and the M.A. degree must be in the 
teachers field of study or be applicable to an advanced degree. A teacher’s field in 
secondary grades, 9-12, will be interpreted to mean a major or minor field of study or 
work towards an advanced degree in the field of study.

Salary adjustments into a higher salary scale for advanced training must be requested on 
the provided form and sent to the Personnel Office on or before November 1 in order to 
receive a salary credit for the year. Work must be completed prior to start of school year.

Tenure Placement

0 _____________________________

1 _ ___________________________

T _____________________________

Other
Military Service Granted_______
Other Teach. Exp.

Total Credit 
Used
Remaining . J

___________________________________ )



APPENDIX B 
Sault Ste. Marie Area Public Schools

Co-Curricular Assignments

Football
Position % - BA Step 1Varsity Head Coach 16

Assistant Varsity Coach 12
Junior Varsity Head Coach 12
Junior Varsity Assistant Coach 10
Freshman Head Coach 7
Freshman Assistant Coach 5.5
Junior High 7 & 8 4

Hockey
Position % - BA Step 1Varsity Head Coach 16

Basketball
Position % - BA Step 1Varsity Head Coach 16
JV Head Coach 12
Freshman Coach 7
Junior High 7 & 8 4
Junior High Girls 2
Elementary Girls 2
Elementary Boys 2
Elementary Intramurals (P.P.K., Wrestling

Track-Field, B.B. Coord.) 4
G.A.A. 3
Girls Varsity 3.5

Track
Position % - BA Step 1Varsity Head Coach 8
Varsity Assistant Coach 5
Varsity Girls 3
Varsity Cross Country 5
Junior High 3
Junior High Girls 2

Skiing
Position % - BA Step 1Varsity or Club 3

Tennis
Position % - BA Step 1Varsity 3
Girls 2

Swimming
Position % - BA Step 1Varsity 6
Girls 2

Wrestling
Position % - BA Step 1Varsity 8
Junior High Varsity 3

Baseball
Position % - BA Step 1Varsity 6.5

Golf

Intramurals

Position % - BA Step 1Varsity - Fall 2.5 
Varsity - Spring 2.5 

Position % - BA Step 1Junior High Boys (wrestling, swimming, 
basketball, weights) 4

Junior High Girls (Swimming, B.B., 
cheerleading, girls activities) 3



Cheerleading
Position % - BA Step 1High School (B.B., football) 4
Hockey 1.5

Class Advisors
Position % - BA Step 1Grade 9 2
Grade 10 2
Grade 11 3
Grade 12 3

Gymnastics
Position % - BA Step 1High School 3
Junior High 2

Position % - BA Step 1Aqua Kadettes 2
Speech 2
School Pay (non-musical) 4
School Musical (Play)

Position % - BA Step 1Director 4.5
Producer 1.75
Band 1.75
Choir 1.75
Choreographer 1.75
Art 1.75

Northern Light

Position % - BA Step 1Madrigal Singers 8
Driver Education Coordinator 2
Driver Education $6.50 per hour
Debate 2
Forensics 2
Kevnote Advisor 8.5

Noon Hour Supervision $5.50 per period

Position % - BA Step 1Yearbook Advisor 3.5
Business Manager 2.5

Audio Visual
Position % - BA Step 1High School 6
Junior High 3
Vocational 2.5

Position % - BA Step 1Student Council Advisor 4
Junior High Locker Keys 3.5
Data Processing Production Work $5.50 per hour
Maintenance of Equipment $5.50 per hour
Internal Subbing $5.50 per class period

The building principal, athletic director, and head coach, if appropriate, 
shall determine which positions need to be filled.

Experience Factor - .All junior High staff involved in junior high extra duty 
riders shall be paid $150. in addition to the regular extra duty contract for 
each five (5) years experience in the same activity within the Soo school 
system.
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Article Number Page

Aids to teachers from Admin. 2.5 3
Allocation of school funds 2.11 3
Ainmendments to agreement 1?.1 2h
Assault by teacher 17.11 22
Assault upon teacher 17.8 22
Assignment change 5.12 9
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Board of Ed. rights 2.6 3
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Budget, school 2.11 3
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Calendar, school 16.1 21
Citizenship, rights to 2.5 3
Class hours h.2 7
Class size 5.2 8
Classroom facilities 2.5 3
Closing of school 15.3 20
Code of ethics, teacher 10.2 17
Complaint by parent 17.Hl 23
Contracts, individual 20.5 25
Corporal punishment 17.h 22
Curriculum development 2.5 3
Curriculum leave 9.19 16
Curriculum revision 18.1 211
Credit, teacher experience 3.2 5

Degree, plus 20 hours Appendix A
Demotion, voluntary 8.I1 12
Discipline of students 17.0 22
Discipline of teachers 6.11 11
Discipline procedures 17.li 22
Discrimination 6.11 11
Dues, in lieu of 1.5 1
Dues, payment of 1.3 1

Educational atmosphere 10.1 17
Educational leave 9.12 111
Elimination of position 5.9 9
Evaluation, frequency 11.1 17
Evaluation, non-tenure 11.1 17
Evaluation, tenure teachers 11.7 18
Extra duty riders Sch. B, li.7, 5.5 8



Article Number Page

Family illness 9.11 111
Field of teaching., outside 3.2 3
Financial responsibility 2.U 3

Grievance, forms of distribution 21.16 29
Grievance, raise c prov.. 21.16 29
Grievance procedure, adm. 21.11 28
Grievance procedure, teacher 21 .0 23
Grievance rights 1.2 1

In-service committee 18.2 21i
In-service training 2.3 3
Insurance 3.2 App. A 6
Internal subbing 3.2 6

Jury duty 9.11 1li

Law enforcement, use of 17.2 22
Leave, duties of association 9.13 16
Leave, see various types 9.0 12
Leave without pay 9.22 17
Lounge, rest rooms 6.6 10
Lunch period h.3 7

Maintenance of standards 13.1 19
Masters Degree 3.2 3
Materials, classroom 2.3 3
Maternity leave 9.13 14

Negotiation procedure 19.1 2Li
Non degree salary 3.2 3
Non degree to degree salary 3.2 3
Non grievance items 21.16 29

Parking 6.10 10
Pay dates 16.1 21
Personal business leave 9.7 13
Physical examinations 6.12 11
Planning hours li.3 7
Political activities 6.11 11
Political leave 9.20 16
Professional behavior 12.0 18
Professional leave 9.13 16
Pro ratio salary 3.2 6
Protection. of teachers 17.1 22
Psychiatric examinations 6.12 11
Purpose of salary schedule 3.1 li

Qualification of salary 3.2 3

ii



Article Number Page

Reduction in staff or rank 12.7, 1h.1 19
Representation, definition of 1.1 1
Representation, qualification 1.1 1
Representation, right of 12.5, 21.13 18, 29
Retirement policy 6.16 11
Right of mediation 2.2 2
Right of negotiations 2.1 2
Rights of teachers 2.1 2
Roving teachers 6.1 ij. 11

Sabbatical leave 9.11; 15
Salary schedule 3.0,App. A U,5,6
Sanctions, use of 15.1 19
School calendar 16.1 21
Sex, job denial due to 6.13 11
Sick leave and qualifications 9.1 12
Sick leave and salary schedule 3.2 6
Sick leave, extended 9.1; 13
Sick leave, group 9.5 13
Social worker, use of 17.2 22
Special credit, salary 3.2 5
Standards, teaching 17.3 22
Strike, from outside 15.1 19
Strike, use of 15.1 19
Suspension, student 17.7 23
Suspension, teacher 12.6 19
Suit, against teacher 17.11 23

Teacher conditions 6.1 10
Teaching duties 5.0 8
Teaching hours h.o 7
Telephone, usage 6.8 10
Term of employment 1.1 1
Transfer, of teacher 8.1 12
Typing, use of 6.9 10

Unit representation 1.1 1
Use of force, by teacher 17.5 22
Use of school facilities 2.3 2

Vacancies, application for 7.2 11
Vacancies, list of 7.0 11

Workmens compensation 9.6 13
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