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herein. The rights and responsibilities contained herein .
shall be deemed to be in addition to those contained in
the above mentioned laws. :

The Association may be allowed the use of school building
facilities for Association business, provided that arrange~-
ments are made beforehand with the administration in writing,
if it does not interfere with regular school or scheduled
school acitivities, and is outside of regular school hours.

Duly authorized representatives of the local Association

may be permitted to transact official Association business

on school property at all reasonable times, i.e., prior to
fifteen (15) minutes before school starts, during the lunch
period, and fifteen (15) minutes following the close of school,
provided that this shall not interfere with or interrupt
normal school operations. Assgociation officials who are

not employees of the Board shall be permitted to transact
official Association business under the above mentioned
conditions, provided they first report to the principal's
office upon entry and inform the principal of their presence.

The Association may have the right to use school equipment,
at reasonable times, when such equipment is not otherwiase
in use. The Association shall pay for this reasonable cost
of all materials and supplies incidental to such use.

The ASsociation shall have the right to post notices of

its activities and matters of Association concern on teachers’
lounge bulletin boards, at least one of which shall be pro-
vided in each school building. The Association may use the
district mail service and teacher mail boxes for communica~-
tions to teachers regarding Association business. No teacher
shall be prevented from wearing insignia, pins, or other
identification of membership in the Association either on or
off school premises.

The Board agrees to make available to the Association in
response to reasonable request from time to time available
information concerning the financial resources of the district,
inciuding but not limited to: annual financial reports and



audits, register of certificated personnel, tentative
budgetary requirements and allocations (inciuding county
ailocation board budgets), agendas and minutes of all

Board meetings, reasurer’s reports, census and member-

ship data, names and addresses of all teachers. Likewise,
the Board agrees to make available to the Association, in
response to reasonable written request, factual information
necessary for the Association to process a grievance,
excluding confidential information. v

The Board shall, upon written request, give the Association
and individual teachers 2 reasonable opportunity to discuss
their views with the Board before the Board takes final action
on proposed referenda on operating millages, proposed major
revisions of educational policy, and major construction
programs.

Teachers shall be entitled to full rights of citizenship,

and no religious or political activities of any teacher or

the lack thereof shall be grounds for any discipline or dis-
crimination with respect to the professional employment of
such teacher. Consistent with Code of Bthics of the Bducation
Profession the private and personal 1life of any teacher

is not within the appropriate concern or attention of the
Board, unless it interferes with his teaching performance.

The provisions of this Agreement and the wages, hours, terms,
and conditions of employment shall be applied in a manner which
is not arbitrary, capricious, or discriminatory and without
regard to race, creed, religion, color, national origin,
age, sex or marital status.

The Association agrees that it shall admit all teachers

to its wmembership without discrimination by reason of race,
creed, religion, color, national origin, age, sex, or marital
status, and to represent all teachers equally. Further, the
Agsociation agrees that neither it nor its members will dis-
criminate, intimidate, or coerce any employee in respect to
Assoeiation activity or membership.



C.

ARTICLE IIX--BOARD RIGHTS AND RESPONSIBILITIES

The Board reserves all responsibilities, powers, rights,

and authority vested in it by the laws and Constitutions

of Michigan and the United States and those which have been
heretcfore properly exercised by it, including such things,
among others, as the determination and administration of
educational policv, the operation of the school, the man~
agement and control of school properties, facilities, grades,
and courses of instruction, athletic and recreational pro-
grams, methods of instruction, materials used for instruction,
and the selection, direction, transfer, promotion, discipline,
or dismissal of all personnel.

The exercise of these responsibilities, powers, rights,
and authority and the adoption of rules, regulations, and
policies in connection therewith shall be limited by the
express and specific terms of this Agreement.

ARTICLE IV--DEDUCTIONS FOR PROFESSIONAL FEES

The Becard agrees to deduct reguler, periodic¢ dues from teachers
salaries upon receipt of written authorization from individual
teachers. These dues shall be used to pay membership in

the Saline Education Association, the Michigan Education
Association, and the National Education Association for all
teachers who so desire.

The decution of dues shall be from one regular pay check

each month for ten (10) months, beginning in September and
ending in June of each year, and the Board agrees to promptly
remit to the Association all dues so deducted.

The Association shall hold the Board harmless on account of
any dues deducted and rem tted to the Association pursuant
te this Agreement.



ARTICLE Ve-TEACHING HOURS AND CLASS LOADS

The teacher's normal teaching hours in the schools shall

be:
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Teachers arrive no later than fifteen (15) minutes be-
fore the class schedule begins,

Teachers shall leave school no earlier than fifteen
(15) minutes after the last class, unless permission

is granted by the principal. On Fridays, or on days
preceeding holidays or wvacations, the teaching day
shall end at the close of the pupil's day. In case

of emergency, teachers shall be expected to remain with
the students.

All teachers shall be entitled to a duty-free, uninterrupted
lunch period of at least thirty (30) minutes.

Class schedule will not start before 8:00 a.m. or extend
beyond 4:00 p.m, unless putually agreed otherwise.

The normal daily teaching load will be as follows:
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In all schools employing the six period schedule, teach~-
ers should be assigned not more than five (5) classes
and/or study halls.

In schools employing the seven period schedule, teachers
should be assigned not more than six (6) classes and/
or study halls.

In schools employing the eight period schedule, teachers
should be assigned not more than seven (7) classes and/
or study halls.

In all schools where there are no pericd schedules,
teachers shall be assigned not more than three hundred
(300) minutes of classroom instruction, supervised study,
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and/or transit time between classes. This three hun-
dred (300) minute limitation shall also apply to items
(L), (2), and (3) above.

5. The above limitations shall not apply to a homeroom or
recess period if such a period is included in the daily
class schedule. No departure from these norms, except
in case of emergency shall be authorized without prior
consultation with the Association. In the event of any
disagreement between the District and the Association
as to the need and desirability of such deviation, the
matter may be processed through the professional griev-
ance negotiation procedure hereinafter set forth.

6. Vocational teachers shall not be reguired to conduct
classes reguiring more than four (4) lesson preparations
per day during any given semester. Assuming six (6)
class periods per day, would provide:

a., Four (4) periods of classroom instruction, if (b)
and (¢) are included.

. One (1) period for supervised work experience pro-
grams, land laboratory, F.F.A. Chapter work.

. One (1) period for conference and preparation.

Iinsofar as possible, teachers will be assigned to teach

in their area of specialization, and teachers' desires and
opinions will be taken into consideration regarding changes
in assignment in the various grades, but, in the best in-
terests of the Saline Area Schocls, administrative decisions
concerning these items must be final.

Student teachers shall be assigned only to tenure teachers
or to teachers with not less than two (2} years' experience.

Elementary teachers may use for preparation all time during
which their entire class is receiving instruction from var-
ious teaching specialists.



H. No teacher shall be assigned more than the normal teach-
ing load as set forth in this Article.

I. Daily preparation for effective teaching, correcting examination
papers, themes, attending faculty meetings and similar
activities require many hours of application outside the
classroom and add to the professional responsibilities of
the teacher. In addition, demands are made for attendance af
staff conferences, parent-teacher conferences, room-parents
meetings, and the like, which demands can readily become
excessive. It is accordingly agreed that if such extra-
curricular activities shall exceed two (2) hours per week,
or eight (8) hours per month, the Board will pay the teacher
for any work in excess thereof at the teacher's hourly rate.
Attendance at one (1) open house per year may exceed the
two {(2) hour limit per week.

J. A teacher engaged during the school day in negotiating on
behalf of the Association with any representative of the
Board or participating in any professional grievance
negotiation including arbitration shall be released from
regular duties without loss of salary.

ARTICLE VI.--TEACHING CONDITIONS

The parties recognize that the availability of optimuam school
facilities for both student and teacher is desirable to insure
the high quality of education that is the goal of both teacher
and the District. It is also acknowledged that the primary duty
and responsibility of the teacher is to teach and that the or-
ganization of the school and the school day should be directed
at insuring that the energy of the teachey is primarily utilized
to this end.

A. Because the pupile-teacher ratio is an important aspect of
an effective educational program, the parties agree that
class size should be lowered wherever possible. The parties
agree that the District may assign classroom sizes from the
norm to the maximum without formal approval of the Association,






H.

current periodicals, standard tests and questionnaires,

and similar materials are the tools of the teaching pro-
fession. Teachers will be consulted from time to time for
the purpose of improving the selection and use of such edu-
cational tools, but the final selection and use of such
educational tools will be made by the administration. The
District will at all times keep the schools reasonably and
properly equipped and maintained insofar as finances permit.

Teachers are required to perform functions outside of teach-
ing duties as follows: collection of money as far as per-
tains to student needs and supervision of students from

the homeroom to the bus. In the event of a reported bomb-
scare, teachers will not be assigned the duty of searching
for the bomb, but rather, their responsibility shall be to
supervise the students.

Under no conditions shall a teacher ke required to drive a
school bus as part of his regular assignment.

The District shall make available in each schcol adeguate
restroom and lavatory facilities for teacher use and at
least one room appropriately furnished, which shall be re-
served for use as a faculty lounge in which smoking shall
be permitted. Smoking shall be restricted to that room
only during the school day.

Adequate telephone facilities shall be made available to
teachers for their reasonable use for local calls only.

In schools where continuous cafeteria service for teachers
is not available, a vending machine for beverages shall be
installed at the request of the Association, the proceeds
to be used for the existing S.E.A. Scholarship Fund, less
electricity costs. Vending machine to be maintained by
the Association.

Parking facilities shall be made available to teachers and
teachers shall park only in the area designated by the ad-
ministration.



ARTICLE VII--DEPARTMENT CHAIRMAN

The teachers in any department of the secondary schools
which hag five (5} or more members shall select a depart-
ment chairman. This chairman shall be selected from their
menbers in cooperation with the principals.

The department c¢hairmen, so0 selected, shall receive a com~
pensation of two per cent {2%) of the teacher's current
salary. The pesition of department chairman shall not be
considered as a supervisory position,

The departmental chairman's duties shall be determined by
the principal and department chairman.,

ARTICLE VIXT---QUALIFICATIONS AND ASSIGNMENTS

The employment of teachers under special certificates is

to be permitted only in cases of absolute necessity or where
the teacher has outstanding credentials and the Association
shall be sc notified in each instance.

Since pupils are entitled to be taught by teachers who are
working within their area of competence, teachers shall not
be assigned except temporarily and for good cause, outside
the scope of their teaching certificates or their major or
minor field of study and the Association shall be s0 noti-
fied in each instance.

All teachers shall be given written notice of their tenta-
tive schedules for the forthcoming year no later than the
last day of school. In the event that changes in such sched-
ules are proposed, all teachers affected shall be consulted.
In no event will changes in teachers' schedules be made later
than the fifteenth (15th) day of August preceding commence~
ment of the school year, unless an emergency situation re-
quires same. Second semester schedule changes shall be made
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A.

known to the teacher no later than three (3) weeks prior
to the end of the semester.

Any assignments in addition to the normal teaching schedule
during the regular school year, including adult education
courses, driver education, extra duties enumerated in Sche-
dule B~1, the summer school courses, shall not be obligatory
but shall be with the consent of the teacher. Preference

in making such assignments will be given to teachers regular-
ly employed in the district.

Teachers employed for the full year shall be entitled to
two (2) weeks paid vacation during the summer recess, with
these weeks being scheduled within the summer program at
the option of the teacher.

ARTICLE IX---VACANCIES, PROMOTIONS, AND TRANSFERS

The Board declares its support of a policy of promotions
from within its own teaching staff, including promotions

to supervisory and executive levels. However, the hiring

of administrative personnel is the sole responsibility of
the administration and the Board of Education. Teachers
shall be transferred to the bargaining unit from a super-
visory or executive position in the school district pursuant
to the applicable laws and shall be credited with the amount
of sick leave accumulated at the time of transfer.

1. Whenever any vacancy in any professional position in
the district for the coming school year arises by virtue
cf a newly created position, a death, leave, or resigna-
tion, the District shall publicize the same by giving
written notice of such vacancy to the Association and
by providing for the appropriate posting in every school
building. No openings shall be filled except in case
of emergency until such openings shall have been posted
for at least ten (10) school days, provided, however,





















D.
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of 1943 as amended and placed at the same position or the
salary schedule as he would have been had he taught in the
district during such pericd. Upon re-employment, unused
sick leave held at the start of the leave shall be restored.

A one (1) yvear leave of absence without pay and frince be-
nefits shall be granted to any tenure teacher upon written
application for the purpose of service as president ¢f the
Michigan Education Association or National Education Asso-~
ciation.

1. An employee on such a leave of absence shall give written
notice to the superintendent of schools by April 15th
of the year the leave expires if he intends toresign.

2. 'The teacher shall be entitled to return to his same
position when it is available or the first available
comparable position for which he is qualified.

3. When an employee is granted such a leave of abserce,
he shall, upon re-employment, retain the followirg em-
ployment rights held by him before such leave was granted:

a. Unused sick leave held at the start of the leave
of absence.

b. The regular salary increment occurring during such
period shall be allowed.

A one (l) year leave of absence without pay and fringe be~
nefites shall be granted to any tenure teacher who applies
in writing by March 1lst of the preceding school year for
the purpose of campaigning for himself or serving in an
elected public office. Such leave shall commence prior to
the beginning of or at the conclusion of a school year.

A renewal of said leave shall be at the discretion of the
Board.

1. An employee on such a leave of absence shall give written
notice to the superintendent of schools by April 15th
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