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Agreement made this first day of July, 2006, by and between the Board
of Education of the Van Dyke Public Schools, Warren, Michigan,
hereinafter called the "Board," and the Professional Personnel of Van
Dyke, hereinafter called the "Professional Personnel." This agreement
shall be effective July 1, 2006 and shall continue in effect until
June 30, 2007.

The parties agree as follows:
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ARTICLE 1

Ao

"RECOGNITION, DEFINITIONS, STRIKE PRCHIBITION, DUES, NEGOTIATIONS

Rééognitidn: The Board recognizes the Professional Personnel as the sole and
exclusive collective bargaining representative for all —members of the
bargaining unit, all of whom are hereinafter referred to as "teacher" or

“Wieachers." Excluded from the Professional Personnel are substitute teachers;

adult, Indian program, summer schocl, community education teachers; athletic

. director; and non-bargaining unit employees under supplemental contract.

Definitions: Teachers in ‘the bargaining unit shall include the following
positions: teacher, school-certificated librarian, counselor, science and fine

.arts coordlnators, vocational-certificated instructors, and special education
:personnel. The: term "school" is to include any work location in which a member
““of the bargaining wunit- is employed. The term ‘"principal" refers to

administrators in any elementary or secondary work location. Wherever the
singular is employed, it is to include the plural. The term "Professional

‘Pers-o=el  representative® is to include representatives appointed by the

pres.icnt of ‘the Professional Personnel. The president of the Professional
Personnel - shall mnotify "the superintendent of. the identity of such
representatives. As used herein, .-the term "Board" shall include the Board, its
agents, and designees. The term "seniority" refers to the number of current

“'years of service, or fraction thereof, in the Van Dyke Public Schools. Time
‘spent on compensable leaves ' of absence ;shall be a part of an employee's

gseniority. Seniority shall not accumulate for leaves of absence for which no
salayr- - '~ An administrator who was formerly a member of the teacher
B&0 S non, Lre gervices are voluntarily or inveluntarily discontinued,

shall retain and continue to accrue seniority as defined in this Article. A
seniority list of all certified personnel showing the date of hire, breaks in
employment, teaching majors and/or minors for regular classroom teachers and
specific majors and/or minors- for enrichment teachers shall be prepared by the
Board and be made available to the Professional Personnel. The Board of
Education shall provide twenty-five (25) copies to the president of the
Professional Personnel. These lists shall be conveyed to the president on or
before December 15 of the current scheool year. In the event of two or more
teachers having equal seniority, the following criteria will be applied in the

order stated:

(1) Earliest date of hire: Date of hire shall be determined by the date on
which the teacher has affixed his/her signature on the contract.

{2) Highest number of hours of professional preparation in the area in
question, including both undergraduate and graduate hours.

{3) The senicrity of a teacher teaching less than full time shall be
prorated in direct proportion to the actual decimal fraction of the days
taught (effective date: Sept. 1, 1980}). The teacher's individual

contract shall state the decimal fraction to the nearest tenth. The
fringe benefit package given to teachers teaching less than full time,
but at least half time, shall have a monetary value of fifty percent of
that which they would have received had they worked full time. In no
event, shall a teacher working less than full time be required to pay
any portion of the cost of fringe benefits, nor shall he/she be offered
that option,



ARTICLE I (continued)

Fully qualified teachers shall be defined as follows:

C.

(1)

(2)

13)

(4)

All teachers, both elementary and secondary, who have earned teacher
certification and are highly qualified as defined by the No Child Left

Behind Act (NCLB). )

a. Elementary teachers  must have K-8 or K-12 certification and are
highly qualified as defined by NCLB.

b. Middle School teachers must be certified KQB, 7-12 or K-12 and are
highly gualified as defined by NCLB.

¢. Senior high teachers must be certified 7-12 or K-12 and must have
" earned the minimum credit hours required for accreditation by the
' North Central Association and are highly qualified as defined by
“ NCLB. - ‘ : e '

de. Qualifications: for K-12 speciél education will alsd'be defined as

having a major or: minor in special education with the State
endorsement/approval. and/or licensure as mandated by law in the area
‘assigned and are highly gualified as defined by NCLB.

"Any exceptions to this policy will be made only.after meéting with the

President of the. Professional Perscnnel and which involves only a minor
portion of the teacher’s work .day.

When gualifications, as. defined by NCLB and  experience are equal,
seniority shall prevail.

- 'Strike Prohibition: The Professional Personnel will not engage in or encourage
strike action of any type during the life of this agreement.



" ARTICLE I (Continued)

Dues: Payroll deductions for the Professional Personnel shall be deducted in
_ twenty-one consecutive installments beginning with the first pay peried of
~each ‘school year,xor the first full pay period after ratification of the
master agreement should that ratification occur after Labor Day. All dues
‘'shall be paid’ by payroll deductions. It is recognized that the proper
negotiation and administration of collective bargaining -agreements entail
expense which is appropriately shared by all teachers who are beneficiaries of
osuch agreements To this end, in the event a teacher shall not join the

‘Professional” Personnel and execute ‘an authorization for dues deduction, such

‘teacther shall, as a condition of continued employment by the Board, execute an
"authorization’ for the deduction of a sum equivalent to the dues and
_assessments of the Professicnal Personnel, which sum shall be forwarded to the
"Professional Personnel. Individual authorization forms are to be furnished by

':ﬁthe Professional Personnel and when- executed, filed with the administrative

-  office. Authorizations; once filed with the administrative office, shall
. continue in effect until revcked by the teacher on a form available from the
Profegsional Personnel and filed with the administrative office. At 1least
sixty (60) days prior to the beginning of each schocl year, the Professional
Personnel shall give written notification to the Board of any ‘change in the
. computation of its dues which are to be deducted in that school year under
such authorizations. The amount of deductions for such dues shall not be
" subjéct ‘to change durlng that school -year.. In -the .event that such an
"authorization is not signed for a pericd of thirty (30) days .following the
ﬂrcommencement of employment of the teacher, the Board agrees that in order to
'effectuate the ‘purposes of the Public Employment Relations Act and this
#_agreement the services of such teacher shall be discontinued: as of the end of
“’the current semester. Such teacher or teachers shall be notified of the
" termination of their services immediateély upon: the expiration of the thirty
(30) day period heretofore mentioned, unless the Board is unable to do so
because of the limitation imposed by the Michigan Tenure Act (Compiled Laws
1948, Sec. 38.83). The Board shall follow the dismissal procedures of the
Michigan Tenure Act. Should the athletic director or any other administrator
teach part-time in a regular classroom, he/she shall pay the prorated portion
of the current union dues as an assessment.

Negotiations: Each party recognizes that the negotiated agreement is subject
to final ratification by the Board of Education and the Professional Personnel
of Van Dyke. Prior to the ratification of the proposed master’ agreement, two
(2) official copies of the entire agreement shall be prepared, and the
signatures of all members of both negotiating teams shall be affixed thereto
to certify the validity of sald proposed master agreement. One copy shall be
provided to each negotiating team. It is the mutual objective of both parties
to achieve the resolution and printing for distribution to the membership of
.the Professional Personnel of the proposed master agreement, seven (7)
calendar days prior to the end of the current school year. Both parties must
submit the proposed master agreement for ratification prior to midnight of the
same day. Upon ratification by the Professional Personnel of Van Dyke
membership and the Van Dyke Board of Education, the chief negotiators will
notify the other party immediately.



ARTICLE I (Continued)

Conscortium Agreement:

1.

The parties acknowledge the existence of the Southwest Macomb Area
Vocational. Congortium, which provides vocational and techniqal education
consortium programs at Center Line High School, Fitzgerald High School,
Warren Woods - Tower High School and Lincoln High School.

In congideration of the agreemént above, the Union agrées not to seek to
represent ., or otherwise challenge or interfere with the bargaining unit
covered by their respective bargalnlng agreement ‘or seek to represent
individuals ‘in said unit, except to the extent authorized by law.

The parties agree that  any. grievance or dispute related to this

 agreement -which cannot be resolved by the parties shall be submitted by
either party to binding arbitration in accordance with Article XII of
the Contract.

No Child Left Behind Coﬁpiiance:

The. part;es acknowledge the legal and professional obllgatlons of the
school -distriet to comply with the provisions of the No Child Left Behind
Act of 2001 and the regulations promulgated there under, 1nc1ud1ng adequate

‘'yearly progress and highly qualified teachers, and, accordingly, agree that

nothing in this collective bargaining agreement shall be applied or
construed, directly or indirectly, to in any manner interfere with or

"prohibit the school district from fully complying'with the definitiomns,

standards and requirements of the NCLB Act as 1nterpreted by the Michigan
Department of -Education.



ARTICLE li- A

COMPENSATION (2006-2007) ‘
[TEACHER, PSYCHOLOGIST, SOCIAL WORKER, OCCUPATIONAL THERAPIST]

The salary schedule negotiated by the Board and the Professional Personnel is as follows, and includes all

" rates of compensatnon effective August, 2006.

2006-2007 SALARY SCHEDULE

YEARS .

. EXPERIENCE.. - BACHELOR'S MASTER'S *SPEGIALIST DOCTORATE
0.0 36,193 41,030 44,232 47,443
05 - 37,423 42,13 45,768 49,115
10 . 38653 43,816 47,298 50,783
15 39,888 | 45,214 48,689 52,183
2.0 41,120 46,604 | 50,003 53,581

25 42381 48,003 51,266 54,985
3.0 43,578 49,402 52,894 56,381
3.5 44,807 50,799 54,279 87,770
oo S a0,Ba1 Siyi bd 57,296 - 59,768
4.5 47,857 54,181 , 57,672 61,152

50 S 55,593 59,068 62,551

55 au,o% 56,981 60,465 63,948
60 51,547 58,372 61,859 65,341
6.5 52,779 59,776 ' 63,254 ‘ 66,739
7.0 54012 81,166 64,650 68,131
75 55,239 62,559 66,049 69,534
8.0 56,466 63,964 67,443 . 70,926
8.5 60,826 70,243 74,2127 77,989
90 64,042 75,451 79,691 83,932

EXAMPLE Sa]ary Schedule (BA)
i - 8yearsexp... .. $56,466
Oyears-exp. - . $64,042
Satary for 8. 6 years seniority:
R {.6) x (64,042- 56,466) + 56,466 = $61,012

Five hundred doliars {$500) shali be granted for a Master's Degree plus forty-five (45) graduate semester hours,

*Salary will be paid on the specialist degree lane for the following degrees andfor graduaie semester hours:
(1) Second Master's degree;
{2) Master's degree plus thirty (30) graduate semester hours in teaching area beyond Master's; or
(3) Thirty (30) semester hours on a Board approved doctoral program.




ARTICLE II {continued)

A CLARIFICATION OF PAYMENT FOR MASTER'S DEGREE
PLUS 45 GRADUATE SEMESTER HOURS

Payment shall be granted if the teacher:

has a master's degree and subseqguently completes 45 graduate semester hours on
an approved doctoral program; or

has a master's degree plus 30 graduate semester hours in hls/her teaching area
and subsequently earns an additional 15 graduate semester hours in his/her

teaching area; or

is currently being paid for a double master's degree and subsequently earns a
specialist's degree which requires an additional 15 graduate semester hours
- exclusive of those hours required to complete the double master's program.

It is understood that all hours submitted for qualification for payment under this
provision shall have been graded "B" or better and shall have been completed after
those ‘hours submitted for payment at the double master's degree level. The ratioc of
term hours to semester hours is three to twe.

DEFERRED SALARY INCREASE

Each teacher shall receive a salary increase based on a negotiated percentage
increase applied to the current year’s Salary Schedule. Payment of the increase in
the contract year shall be deferred, meaning that it will be "'paid in a lump sum
amount by July 10™ (following the end of the school year). The check for the lump
sum payment shall be dated June 30™ for accounting and MPSER reporting purposes.
The amount of the lump sum payment increase shall be added to the current year’s
Salary Schedule to create the following year’s Salary Schedule.

'Examﬁie (based on 200552006 Salary Schedule and a 2% salary increase) :

2005-2006 LUMP SUM PAYMENT OF DEFERRED SALARY INCREASE
Formula for Lump sum payment based on BA Base

Lump Sum = BA Base X Negotiated Percentage Increase
For 2005-06 centract $35,483 X .02

Lump sum payment = § 710

2006-2007 BASE SALARY SCHEDULE

2005-2006 amount =$35,483
Plus lump sum deferred salary increase from 2005-2006 =5 710
New BA base for 2006-2007 - . . - s ,=$36,193

If a teacher works less than a full school'year, he/she will receive a pro rata
* amount of the lump sum payment representing the deferred salary increase.

The salary increase for 2006-2007 shall be two percent (2%); rounded to the next

...highest dollar.



ARTICLE IXI (continued)
FRINGE BENEFITS

1. A teacher who must give up his/her duty-free preparation period or duty free
lunch period, in an emergency, shall be compensated for each occurrence at the
rate of $20, (%$22.00 effective January 20, 2004) vear for periods less than forty

+.:(40) -minutes and $22, ($24.00 effective January 20, 2004) for periods of forty
{40) minutes and $30, ($32.00 effective January 20, 2004) for pericds of sixty
(60) minutes or more. The president of the Professional Perscnnel shall not be
subject-. to the provisions of this paragraph. In the event Dblocking is

. discontinued, the language regarding sixty (60) minute periods will be voided.

2,£3tTeaehers who perform non-teaching duties as described in Article VIII shall be
~compensated at the rate of $20 for each performance of such duties. When such
duties are performed on other than regularly scheduled school days, the rate of

pay shall be $30.

", 3. Teachers who teach an extra class, thereby giving up a duty-free preparation or
""" "lunch’ period or extending the length of their regular workday for an entire
school year, shall be compensated at the rate of eleven percent (11%) of their
regular salary. Teachers working cafeteria duty will be paid $20.00 ($22.00
effective January 20, 2004) for periods less than 40 minutes and $22.00 ($24.00
~‘effective January 20, 2004) for periods of 40 minutes or more. Teachers- who miss
cafeteria duty because of school business will still be compensated.- -

RV Compensation for extended workshops shall be $5.00 per hour.

5. The Board shall assume. the full cost of premiums for Blue Cross/Blue Shield
Community Blue PPO with the following Riders: (1) XVA2, {(2) CBMHP, (3) CBPCM, (4)
PD-CM rand- PCD for all teachers and their dependents. The Board shall assume the
cost of a Preferred Prescription Drug Program ($5/$10 co-pay) with MOPD2X and

_RX902X: riders. PPVD . members are encouraged to utilize the 90 day prescription
riders (MOPD2X and RX902X).

-{A) . BAn Employee who reaches age 65, and who is currently covered under a school
district health, insurance plan, and terminates his/her current coverage
provided by the employer in lieu of Medicare, shall receive a check in the
amount of %300 at the time of validating conversion to the Medicare plan.
This provision will not be applicable to members of the bargaining unit who
do not currently have health care benefits with the Van Dyke Public
Schools. A cancellation form must be signed by the employee.

{B) Full time employees electing to forgo health insurance benefits will be
s entitled to certain payments. The terms of the payment are those described
in the Flexible Beénefit Plan which is incorporated by reference. This
“section will govern in case of any CODfllCt between the terms of that Plan

“and this section.

(1) - Personsi‘electing to forgo health insurance will notlfy the employer
by October 1lst of each year.
(2} The number of persons wailving health insurance w111 be counted on

October 2. The Union will be provided a list containing the names of
persons waiving health: insurance. The Union may. dispute the census.
The grievance procedure will be used to resolve any disputes.

(3) Each person waiving health insurance will be entitled to a minimum
$1500 payment effective 2004-2005 school year. The amount of the
payment will be determined according to the formula expressed in
this section.

{a) The payment will be §2,000 effective 2004-2005 school year
if at least 20% of the unit members waive health insurance.

(b) No payments are wmade to married couples both currently
employed by .Van Dyke Schools.

7
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ARTICLE II (continued)

{4) Payments will be made nc later than the last pay perlod before the
December Holiday.

(c) As a substitute for and in lieu of the benefits and coverage provided in

Paragraph 5 and subparagraphs (A) through (B), inclusive, the Board may
elect td'provide and pay the same benefits and coverage through a Blue
Cross/Blue Shield Administrative Services Contract (ASC) as set forth
above in Paragraph 5 and ‘subparagraphs (A) through (B), inclusive.
Representatives of Blue Cross and the Board will review the cost gains
and losses of the health care program, changes in benefits, and
available riders with the PPVD President. ‘

Teachers on approved leaves of absence shall receive Blue Cross coverage

~during the months of July and August, providing they complete the school year

and request for. a leave is made sixty (60) days prior to the end of the school

. year.

The Board shall assume the full cost of premiums for dental insurance coverage
(according to specifications as agreed upon by the parties) for all teachers
and their dependents. Bffective 1989-90: Preventive = 100% - 90% - 70%
($1,400 maximum; $1,400 Orthodontic per lifetime) internal coordination of
benefits. (Implementation of dental coverage increases: September 1, 1%989). In
lieu of paid premiums, the Board may elect to provide and pay for the same
coverage through an Administrative services only contract (ASO).

The Board shall assume the full cost of premiums for' optical insurance

.xcove:age according to specifications as agreed upon by the parties (Double A
' Program with $114.00 cap for contacts) for all teachers and their dependents.

The Board shall assume the full cost of premiums for a $40,000 term life
insurance policy, including a $20,000 A.D.B. policy, for all teachers.

‘HThe Board shall assume the full cost of $250,0600/1,000,000 11ab111ty insurance

covering all teachers

Teachers terminating employment in the Van Dyke Schools shall receive a lump
sum payment of all monies owed. Upon termination of a PPVD member 55 years or

. older, all severance money {(sick day and early retirement incentive) must be

placed in a 403B plan. = This provision is effective March 1, 2004. Fringe

- benefits shall terminate effective on the last day of the final month of
‘employment. This policy shall apply to retirees who transfer their coverage to

the Michigan Public School Employees' Retirement Fund,. teachers leaving
teaching, and teachers leaving for employment outside of the Van Dyke Public

Schools.

“Teachers who are required to drive their private vehicle on approved school

business shall be compensated at the maximum non-taxable rate per mile as

-published by the Internal Revenue Service and subject to all governing
‘regulations of the Internal Revenue Service.
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ARTICLE II (Continued)

LONG-TERM DISABILITY: PPVD shall provide full-time members of the teacher
bargaining unit who have less than ten (10) vears credit with the Michigan
Public School Employees Rétirement System Jlong-term disability insurance

. (LTD). The District will administer the program: Benefits shall be paid at’
< seventy percent (70%) of one's salary, which will be paid at the teacher's

salary rate at the commencement of disability leave up to a maximum of $2,500
per month; and shall commence one calendar year following total -disability

leave. 1In order - to be ellglble for LTD, the teacher must be disabled as

defined in t:he LTD insurance pclicy and cannot be employed elsewhere. This
coverage will be for seventy percent (70%) full integrated basis of ‘monthly

: salary to age 65. All fringe benefits will terminate on the effective date
:'that a bargalnlng unlt ‘member becomes ellglble for LTD. Requallflcatlon for
LTD benefits shall be under the conditions specified herein. The rules and
‘regulations of the carrier shall govern. The effective date £6r the: $2,500
-+ maximum shall be September 1, 1989. '

For purposes of fringe benefits, in addition to the employee's spouse, a
dependent shall be somecne who meets the requirements of the Blué Cross/Blue
Shield Dependent Continuation guidelines. Effective July 1, 1995,  no new

- eponsored dependents may be ag_iided under this provision.

When the Board of Education and the Professional Personnel agree, properly
authorized payroll deductions may be made for a tax-deferred 403(b) Plan

. carrier with ten (10) or more bargaining unit participants.



ARTICLE IT {continued)
SUPPLEMENTAL CONTRACTS

[Compensation will be rounded off to the nearest dollar amount]

SENIOR HIGH SCHOOL: _ MIDDLE SCHOOL:
Assignment . *Percentage ~ Assignment - *Percentage
- Head Varsity Football . 13.0% o 8th Grade Football : 7.5%
Asst. Varsity Football 8.5 7th Grade Football ‘ 7.5
Head Jr. Varsity Football 8.5 - 7th/8th Grade Football 7.5
Asst. Jr. Varsity Football 8.5 {(based on participation}

9th Grade Footbkall 8.0 ' ‘

Varsity Basketball ‘ 13.0 ~ 8th Grade Basketball - 7.5
Jr. Varsity Basketball ' 8.5 7th Grade Basketball 7.5
9th Grade Basketball " 8. ’

Varsity Baseball 9.5 '7/8 Softball 6.0
Jr. Varsity Baseball 8.0 .

Varsity Softball 9.5

Asst. Varsity Softball ‘8.0

Varsity Wrestling ' 13.0 7/8 Wrestling 6.0
Asst. Wrestling : 8.5

9th Grade Wrestling . 8.0

Varsity Track 9.5 7/8'Track 6.0
Jr. Varsity Track 8.0 7/8 Ass't. Track 5.0
Cress Country 9.5%%

Varsity Girls' Swimming 9.5

Varsity Volleyball 9.5 7th Grade Volleyball 7.5
Asst. Varsity Volleyball 8.0 8th Grade Volleyball 7.5
Varsity Cheerleader Sponsor 5.0 7/8 Athletic Director 8.0
Pompon Sponsor (OF BA BASE) 2.0

Student Athletic Association 5.5 " Student Athletic Assoc. 5.0

(intramurals & activities)

High School Band Director 8.0 7/8 Band Director 4.0
High School Choral Director 6.0 7/8 Choral Director 5.0
.Bigh Schcol Play Director ‘ _ 7/8 Cheerleader 5.0
Two plays (PER PLAY) 4.0

Stagecrafts {PER PLAY) 2.0

Choreographer (PER PLAY) 2.0

Music Dix.-Plays (PER PLAY) 2.0 Science Olympics (ONE CCACH) 3.0
Student Council (ONE SPONSOR) 5.0 Student Council (ONE SPONSOR) 5.0
Debate (OF BA BASE) 5.0

*Salary for years experience in assignment (based on the BA salary schedule)
multiplied by the percentage indicated = amount of supplemental payment.

**Effective 2006-2007 school year

10



ARTICLE II (continued)

SUPPLEMENTAL CONTRACTS

SENIOR HIGH SCHOOL: MIDDLE SCHOOL:

Assignment Amount Assignment Amount
Counselor = - - E e © % 500 ‘Counselor $ 500
Class Sponsor " 175 .  Department Coordinator=*+* £ 1000
National Honor Society 500 Team Leader** 1000
SADD 300 Journalism/Yearbook 350
Senior Class Sponsor - 2 . 250 National Jr Honor Society . 500
Usher Club Sponsor o0 198 : '
Yearbook Sponsor s 1500

Ski Ciub (Per Activity, Per Day) 20 :

D.E.C.C.A. Sponsor R 500 **Posted Annually

Business Prof. Assoc. Sponsor 500

Counselors will be compensated on a per diem basis up to a maximum of six (6) workdays
between the end of the current school year and the inception of the following school year.

In addition to the six (6) after-school activities. (Art. XIV, #3), counselors will be
compensated at the rate of $50.00 per after-school activity, to which they are assigned by
the building prirciral f/te 2 maximum of $150.00 per year).

ELEMENTARY SCHOG_o: ~ SPECIAL EDUCATION: . .

Agsignment - - ‘ *Percentage Asgignment _ Amount
Safety Patrol (1 SPONSOR) 4.0% Homebound Teacher . *%300.00
Student Council (1 SPONSCR) 3.0%

Science Olympics - (1 COACH) N 3.0% Speech. Therapist **300.00.

County Science Olympics(l COACH) 2.0% oo : . _ R
' ‘ Teacher of Ment.Impaired **BQOQOQ

*Salary for years exp. in assignment
(based on BA salary. schedule)

multiplied by percentage indicated.
Experience credit will be determined

by the documentation of such from prior
Board minutes or Supplemental Contracts.

Assignment Amount

Elem. Library Coordinator $1000

Elem. Music Teacher 500

**Applicable only to employees

Other Supplemental Contracts: hired prior to July 1, 1972

K-12 Coordinators: .. S _ e : : : P

Vocal Musgig. .. ..:: , , 4.0%
Physical Education. - ... .. . ..4.0% S C ,
Art PR S ‘ S 4.0% . . See Article II, Paragraph 12, Page 9

Instrumental ' 4.0% regarding mileage

11



ARTICLE II (continued)

EARLY RETIREMENT

PLAN A B .
Upon retirement, the district shall pay PPVD:- members with accumulated years of PPVD

Seniority in the Van Dyke Public Schools. {as defined by Article I, Paragraph B;
Definition of seniority) according to the following schedule:

Years of PPVD Séniority. (Upon Retirement) : Payment (one time)
D - = O S $2,000
26. - 26.8 ; 3,200
27.
28.
29.
30.
31.
32.
33.
3¢,
35.

0000 COoO0cC OO0
!

ThlS precludes PPVD members who retire prlor to completlng service  of 1ess than 25.0 -
years and more than 35.9 vyears from qualifying for any early retirement incentive
under Plan A. The effective date of retlrement shall: be specified in the employee's

letter of intent to retire.

1. An employee may not qualify for Plan A if he/she has filed for workers'
compensaticn or unemployment benefits, and will be  terminated: from .the
retirement plan immediately if he/she files for workers' compensation or
unemployment benefits at sometime in the future following retirement.

2. In addition, retiring employees shall be eligible for both the:sick day payoff
in Article III and the early retiree's share of his/her monthly premium for
MPSERS health insurance from age 47 to age 65 but-not to exceed $12 00 per
month. : :

3. Only members with 25 years Van Dyke seniority as of June 30, 2001 are eligible
for Early Retirement Incentive payouts in the future.

DISBURSEMENT

The retiree or his/her designee shall receive a lump sum payment made within thirty
(30)" days of the teacher's last work day for the retirement incentives described *
above and the sick-lieave (personal leave) payoff described in Article III. - The
business “office ‘shail prov1de forms, upon reguest, for naming of the retiree's

designee, o o C
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ARTICLE II (continued)

PAYMENT SCHEDULE

One day's pay shall be considered as 1/200 of the annual salary, which is defined as base
pay, deferred salary increase and longevity but excludes supplemental services.

- Teachers shall ‘be paid in twenty-six (26) egual installments. In June, however, the
teacher shall have the option of applying for remaining pay in a lump sum. Issuance of
remaining ‘pay shall not be made before the first pay period feollowing the close of the

school year.

NOTIFICATION FOR PAYMENT OF GRADUATE HOURS

'Teachers requeSting additional pay for graduate hours must have evidence, in transcript
form, on file in the Personnel Office by October 15"" to receive additional pay for the
rest of the school year. ‘The additiomal pay will be spread over the: remainder of the

twenty-six (26) pay periods.

CERTIFICATION LAPSE

Any teacher currently employed in the Van Dyke Public Schools who allows his/her
provisicnal, permanent/continuing, or life. teaching certificate tec lapse will not advance
on the salary schedulé, but will remain-at his/her current contract salary amount until
proper certification is achieved and will not be considered highly qualified as defined by
NCLBE because they do not have a valid 'teaching certificate. Furthermore,  teachers not
posseéssing provisional, permanent/continuing, or 1life teaching  certificates shall be
subject to layoff if fully certified personnel are available. Said: teachers' return to
employment ‘in the Van Dyke Schools shall be conditional upon an opening for which they are
highly qualified as defined by NCLB. Furthermore, their return shall not take precedence
over other teachers currently on leave or layoff under Article IV and VII. The personnel
cffice shall notify teachers whose certificates are expiring no later than 13 months prior
to the expiration of the certificate. :

SERVICE INCREMENT

Four hundred five dollars ($405) shall be granted on the salary schedule, at the inception
of the schocl' year, to those teachers who are beginning their twelfth (12th) consecutive
year of service ‘in- the Van Dyke Schools. Four hundred five dollars ($405) shall be
granted, at the inception of the schcol year, to those teachers who are beginning their
thirteenth (13th) consecutive year of service in the Vvan Dyke Schools, and four hundred
five dollars- {$405) shall be granted to those teachers who are beginning their fourteenth
{14th) consecutive year of service in the Van Dyke Schools.
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ARTICLE III

SICK LEAVE, PERSONAL BUSINESS DAYS, SYSTEM-WIDE SICK BANK,
BEREAVEMENT LEAVE, JURY DUTY AND -COURT APPEARANCE

A.

Sick Leave: Sick leave shall accumulate in a personal bank for each teacher at the
rate of eight (8) days per year with a limit ef one hundred (100) days. Sick leave

" days shall be granted for and limited to illness or physical disability. Any illness

over twenty-five (25) working days shall be documented by a licensed phy51c1an 5
written statement. Ensuing reports shall be filed with the district every two (2)
weeks for the duration of the disability. Should there be a guestion regardlng ‘the
use of sick days, at the inception of or beyond the aforementiocned twenty five -(25)
days, the teacher may be required to submit to an examination by a physician
mutually agreed.upon by the Board of Education and the Professional Personnel.

Teacher absences; because of illness, are to be reported to the answeringféervice by
6:00 a.m. on the day of the absence,.

Upon proof of retirement under the provisions of the Michigan  Public  School.
Employees' Retirement System, one-half (1/2) of the teacher's current daily rate of
ﬁay,'earned by him/her;, shall be granted to. him/her for -.each day accumulated in
his/her personal sick bank. All employees of the bargaining unit who resign from the

“Van Dyke Public Schools and have ten (10) years or more of creditable service with
the Michigan Public School Employees' Retirement System, after attaining the age of

7, shall be eligible for the sick day payoff at the rate of one-half (1/2) of the
teacher's current rate of daily pay for each day accumulated in his/her personal
sick bank. In. the event of death during employment period, all .of a teacher's
current daily rate of pay, earned by him/her, shall be granted to his/her designated

~-heir(s) for each day accumulated in his/her persopal-sick bank.

+All members of the bargaining unit who resign from the Van Dyke Public Schools with

medical reascns and/or disablement and have ten years or more of creditable service
with the Michigan Public School Employees' Retirement System shall be eligible for
the sick day payoff at one-half (1/2) of the teacher's current daily rate of pay for
each day accumulated in his/her personal sick bank.

. All members of the bargaining unit shall --effective with the 90/91 school year-- be

paid, annually, one-half (1/2) of their daily rate of pay for each sick leave. day

“accumulated, that year, beyond one hundred (100) days. All days accumulated in
-.excess of 100 prior to 7/1/90 shall be available to be used as sick days whenever
. annual leave days are exhausted, or employees shall receive a payoff as provided in

this article.

Sick days shall not be used for personal business, huntihg, or recreatiocnal
pursuits. Misuse of sick days shall be treated as violations of the Master
Agreement. Such instances shall be defined as dock days which shall result in loss
of pay for the day(s) so used. '

14



ARTICLE III (continued)

Personal Business Days: Five (5) personal business days shall be granted each teacher
Jper year. Because of the difficulty in obtaining substitutes, it is understood that
. teachers shall be judicious in their use of personal business days, and will make every
'Ettempt not to conduct personal business on Monday or Friday during the workday. No
more than three (3) personal business days may be used consecutively, . and personal
"business days cannot be used before or after dock days. At the end of the school year,
the unused portion of these personal business days shall be credited to the personal
_bank of the teacher as sick days. Except for obvious emergencies, perscnal business
‘Gdys cannot ‘be used the first day of the school' year, the last day of the school year,
or the day prior to or the first day following any vacation or holiday period. Personal
nbusiness days shall not bhe used with dock days to extend a vacation.

System -Wide Sick Bank: A system-wide sick bank shall be establlshed from which members

\‘lof the bargaining unit and members of the administration may obtain additional paid
ik leave

- jMEmbéfshiE
;7'All1 certifiéd personnel who have worked one (1) day for the Van Dyke Public Schools and
have contributed a minimum of two (2) days are e ligible.

Fundlng : :

1. “Two (2) days per member in first year of employment and one (1) day the following
‘ 'September
‘2. The mlnlmum'balance shall be two and one -half (2-1/2) times the number of members.

3. When the balance falls below the balance stated above, the bank shall be funded at
_“_;u “the rate of one (1) day per member the following September.

‘"4, ‘Members using system-wide sick bank days shall repay those days at the rate of
three (3} days per year until the days used are repaid or the member resigns. The
pay back will start at the inception of the next school year

”tJW1thdrawal

"“71.  Withdrawal shall be made -only upon depletion of personal sick leave days.
Application for withdrawal shall be made, in writing, seven (7) days before the
expiration of the teacher's personal sick leave days. Such application shall
include & statement from a licensed physician verifying the extent of the illness

or disability.

2, Date of withdrawal shall be immediately after depletion of personal sick leave
days for members whose accrued personal sick leave amount to forty (40) days at
the inception of the illness which depleted their sick leave.

3. For others, withdrawal shall be delayed beyond the depletion. of personal sick
leave by the difference between accrued 51ck leave and forty (40} days. These
forty 40) days must be consecutlve '

4, Maximum withdrawal shall be the number of work days in a  school year for each
occasion. Withdrawal shall be made in only full or half days.
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ARTICLE III {continued)

5. Personnel using sick bank days shall be required to submit a medical report from a
licensed physician every two (2) weeks detailing the current extent of the illness
or physical disability, resulting from accidental injury, indicating the

approximate - time the teacher must refrain from working. Should there be a question
regarding the use of sick bank days, the member may be required to. submit to an
examination by a physician mutually agreed upon by the Board and the Professional

Personnel.

6.- Sick bank days may only be used for absences resulting from and_;imited tqﬂillness
or physical disability resulting from accidental injury.

7. It is understood that if a member zreturns to work and is subsequently absent
because of the same illness or injury within three (3) years, the days of absence
shall be considered to have been consecutive. At the expiration of the member’'s
allowable withdrawal, the member shall either apply for an indefinite leave of
absence for ill health or for total disability retirement under the provisions of
the Michigan Public School Employees' Retirement System. Should the member fail to
return at the beginning of a‘schcol year, personal sick days shall not be granted
until his/her return and then on a pro rata basis.

8. Tenured teachers, under this provision, may return to & position for which he/she
is. highly qualified as defined by NCLB at the beginning of a school year. Said
teacher shall notify the superintendent of his/her intended return by March 1 of

- the year in which he/she will return. Said teacher shall provide medical
" certification by a physician, approved by the Board of Education, _of his/her
physical or mental ability to fill such position. Said teacher shall diSplace only
‘the 1lowest seniority teacher occupying a position for which he/sheﬂfis highly
qualified as defined by NCLB. C

9. As of March 15 of the current year, the superintendent shall coﬁVey to the
President of the Professional Personnel a written statement of the number of days
withdrawn and additicnal days funded on an individual basis since the previous

March 15.

"Bereavement Leave: Absence, without loss of salary, shall be allowed not to exceed five
(5) days in any one gchool year upon each occasion of a death of a parent, spouse,
brother, sister, son, or daughter. Absence, without loss of salary, shall be allowed
“not to exceed three (3) days in any one school year upon the death of a mother-in-law,
father-in-law, brother -in-law, sister-in-law, grandparent, or grandchild..

Jury Duty and Court Appearance: A teacher may be absent without loss of compensation or
- charge of leave days for the following reasons:

AR U When called for and:serving Jjury duty service.

2. For appearance in court under a subpoena or summons issued in a court actien
related to the teacher's employment in the District or in which the teacher is not

‘a party of interest.

" The Professional Personnel shall pay for substitute teachers if the court appearances
are related to litigation between the Board of Education and the Professional
Personnel. Any compensation received for court appearances or 3jury duty, other than
validated travel allowance, shall be remitted to the School District.
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ARTICLE IV

LEAVES OF ABSENCE

A.

Sabbatical Leave: A member of the bargaining unit who has an earned master's degree
may be eligible for a year of sabbatical leave after seven (7) consecutive years of
service in the Van Dyke Public Schools, sukject to the rules and conditions of
Section- 380.1235 of the State Code (1976). A teacher on a sabbatical leave shall be
compensated at fifty five percent (55%) of the salary he/she would have received if
he/she had been on active service in the Van Dyke Public Schliools. Upon receipt of an
application for a sabbatical leave, the superintendent shall refer the application

.;to. an. appointed evaluation committee for study and consideration. The committee
:shall. be composed of three (3) administrators selected by the superintendent of

schools, including the superintendent or his designate. Two (2) members of the

..»Professional Personnel shall also serve on the committée.'All applicants shall meet

with the evaluation committee to explain the potential benefit of such a leave to
the school district. The committee shall evaluate the reguest and make a
recommendation to the Board cof Education. The following criteria shall be ocbserved:

a. Sabbatical leave of absence may be granted to members of the professional staff
of the Van Dyke Public Schools. The granting of such leave is subject to the
approval of the Board of Education wupon the recommendation of the
: =T ; ‘= their considered judgment, the professiconal competence

.he general welfare of the public schools will be

benefited.

b. "The- rules and regulations of the Van Dyke  Sabbatical Leave Program are
autherized and shall be interpreted in accordance with the Michigan statutory
provisions and any amendments thereto (Sec. 380.1235 of the State Code 1976).

¢. Any professional employee of the Van Dyke Public Schools who meets the
qualifications shall be eligible to apply for sabbatical leave. Sabbatical
leave is given to professional personnel to permit them to improve their
ability to render educational service, '

(1) Applicant must hold a master's degree.

(2) Applicant must have seven (7) consecutive years of satisfactory service
as a full-time employee in the Van Dyke Public Schools. Absence from
service in the district for a period of not more than one year under a
leave of .absence without pay, granted by the Board of Education for
professional improvement or restoration of health, will not be deemed a
break in the continuity of the service required by this section and will

~be included as a year of gervice in computing the seven consecutive
years.

(3} A maximumi of one percent (1%) .of the eligible professional employees may
" - 'be ' granted .a 'sabbatical ~leave each  year. Insofar - as possible, a

proportionate division of leaves will be granted to the variocus groups of
the professional staff. If more than one percent of the professional
staff qualify for sabbatical leave, priorities will be established on the
basis of the following:
(a) Prior leave.
(b) Seniority in the schoeol system.
(¢) BApplicatioh date.
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Article IV (continued)

(4) A sabbatical leave may be granted for a periecd of not less than one
semester or for more than two full consecutive semesters.

{5) No professional employee will be granted more than two sabbatical leaves,
‘and a minimum of seven years must elapse between the first and second
leave

(8) Any professional employee who is grarted a sabbatical leave must sign an

_agreement with the Board of Education to return from leave and serve at
least three years or refund all compensation while on leave, except in
the case of death or total disability. In case of transfer of spouse,
the refund shall be on a pro rata basis. : :

Sabbatical leave will be granted for the following purposes:

A1) For work on advanced degree (a minimum of ten [10] semester hours of
.graduate credit each semester).

(2) independent research which must be under the supervision of the school
district or an accredited college or university.

(3) Any other reasons, such as travel or writing, must be approved by a
committee composed of three teachers appointed by the Professional
Personnel and one administrator.

. Applications for sabbatical leave must be filed on the prescribed forms with
., the superintendent of schools. Applications for sabbatical leave beginning
with the first semester may be filed at any time between January 1 and
February 15. Applications for leaves beginning the second semester must be
filed between the dates of August 1 and September 15. The superintendent shall
.give notice to the applicant whether the request is granted or rejected within
60 days of the due date for filing the application.

Approvai of a sabbaticai leave by the Board of Education will be contingent
upon securing an employee who is highly quallfled as defined by NCLB to assume

the appllcant's duties.

A sabbatical leave, once granted, may not be terminated before the date of
expiration, except as otherwise provided herein or unless said teacher accepts
~full-time employment or as otherwise agreed upon by the superintendent and the
»~Board of Education. “(If full-time employment is in gquestion, said definition
. shall be obtained from employer.) : ‘ : '

‘Requirements and status while on sabbatical leave are defined as follows:

(1) Payment of salary to a staff member on sabbatical leave will be made in
accordance with the provisions of the Board for payment of salary to
other members of the professional staff. The employee on leave will be
responsible for keeping the business office notified as to his/her
address.
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Article IV (continued)

"A term of sabbatical leave will entitle an employee to an automatic
" salary schedule increment at the beginning of the next full year of

school following his/her return to service in the system.

A sabbatical leave granted to a regular employee of the professional

..staff will also operate as a leave of absence without pay from all other
. schoel activities.
fwyfhn éﬁ?loyée on-sabbatical leave will report to the superintendent as follows:

 jThe employee will immediately. request approvai from the superintendent

for substantial -changes in the planned program of the leave as outlined
in the approved application.

_An interim report will be filed at the mid-point of the period for which
the leave is taken. This report will contain sufficient information to

enable the superintendent to determine that the leave is being utilized
in the approved manner.

A final report will be filed with the superintendent in accordance with
the provisions as stated in a following section.

The superintendent may reguire, and the employee will promptly furnish,

such additional reports as the superintendent deems necessary or
reasonable to determine that the employee is fulfilling the agreement

-and  all the requirements of the 1leave. 1In the event that the

superintendent will find that the employee is not fulfilling the
agreement, or 1s dilatory in any respect, the entire sum paid to the
employee by the Board will become immediately due and all future

-payments will cease,

Requirements and status upon returning from sabbatical leave are as follows:

{ l‘:)'

(2)

At the expiration of a sabbatical leave, the employee will be restored
to his/her position or to a position acceptable to the returnee with
like nature, -seniority, status and pay (State Code 380.1235-Restoration
to Teacher Positions) provided that the employee remains eligible for
reinstatement under other rules and regulations of the Board of

-Bducation.

Each employee returning from sabbatical leave will file a final written
report with the superintendent not later than 60 days after the day on
which the(’emPloyEe again takes up active service. The report will
include the names of institutions attended, courses pursued, credits
received, experience gained, or the itinerary of travel, together with

.. the applicant's appraisal of the professional value of the activities
‘while on leave and the manner in which the knowledge and experlence

gained may be applled to the beneflt of the gchool system. An employee
will not be. considered as hav1ng completed the requirements of the
sabbatical leave until his/her final report has been approved by the
superintendent. At his/her discretion, the superintendent may require
proof that the program, as presented by the applicant, has been
followed. When approved by the superintendent, these final reports will
be transmitted to the Board of Educatiomn.
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Article IV {(continued)

B. Upon the request of the teacher, the Board of Education shall grant a leave of
absence for reasonable purposes withcut pay or fringe benefits. Such leaves
shall include: long-term maternity leave, child care, further study, adoption
of children, elected public office, compelling personal business, travel for
educational purposes, professional services, government service, -service in
professional societies, exchange teaching, and any such other reasons which
are not directly and measurably harmful to the Vdn Dyke Public Schools.
Reasonable purposes shall not include employment in another school district or
community college in the State of Michigan. However, if the teacher is on an
approved Family Medical Leave, as defined by the Family Medical Leave Act
"(FMLA), the teacher is entitled to fringe benefit coverage up to a maximum of

twelve (12) weeks.

Unless otherwise. indicated, the following conditions shall applyzto extended
-leaves of absence:

(1) Requests for leaves shall be in writing.
(2) Salary increments shall not accrue.

(3 ‘Sick leave days shall not accrue, but unused sick leave days held at the
beginning of the leave shall be reinstated.

(4) Because of the requirements of notification to laid-off teachers and the

" planning for staff requirements for the ensuing year, there shall be a

professional obligation assumed by the teacher on leave of absence to

notify the Board of Education of their intent to return to duty in the

Van Dyke Public Schools or resign by March 1 of the year they are on
leave.

(5) Following the conclusion of the leave of absence, the teacher returning
from leave shall be reemployed by the Board of Education. He/she shall be
placed in a position for which he/she is certified and highly qualified
as defined by NCLB. -

(6) Leaves of absence may be extended, upon written request of the teacher on
leave, for a period not to exceed one year.

.. (7) Upon granting of any of the foregoing léaves of absence, the teacher

shall be informed of the restrictions of such 1eaVes.

ﬂggppﬁgged‘ieaves of absence do not constitute a break in consecutive years of service
ﬁén,the Van Dyke Public Schools; time spent on approved leave)'h0wever, cannot be
added to the total number of consecutive years of service.
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ARTICLE V

TEACHING PERIODS

The general practice of scheduling teaching periods shall be covered by these standards.
Deviation may oceur where there is mutual consent for experimental programs or where cther

temporary conditions may require it.

Assigned teaching periods may be amended should the

dlstrlct adopt another alternative instructional model for elementary, middle and/or high

school.

A,

"Principals shall publish a schedule of duty assignments by the second Monday of each
-semester. Admiristrators shall consult with building representatives to review duty
“‘schedules  in order to rotate all duties among all teachers assigned to their

building. Building administrators may.deviate from the elementary, middle school and
high school schedules teo accommodate State and Federal testing programs.

The daily time schedule for elementary teachers shall be seven (7) hours and twenty-
four (24) minutes. This shall include an average of 325 minutes of instruction
(except during the first and last weeks of the school year and those weeks shortened
by the negotiated calendar or "acts of God"), and a thirty (30) minute continucus
duty-free lunch pericd. All teachers shall be in their classrooms fifteen (15)
minutes prior tec the commencement of the regular school day and fifteen (15) minutes
at the conclusion of the regular schocl day. Entry time into the classrooms for
students .shall commence fifteen (15) minutes after teachers are scheduled to be in
their classrooms. The Board of Education may schedule enrichment classes within the
school day. If regularly scheduled enrichment time is missed because of the absence
of a librarian, elementary physical education, art, or vocal wmusic teacher, the
regular clagsroom teacher, whose enrichment class was missed and who taught during

‘_the time period usually taught by the absent enrichment teacher, shall be
compensated for the amount of time according to the established raté (as stated in

Article II). Enrichment grades will be placed on report cards by enrichment staff.
Request for report cards must be made 24 hours in advance of the requested date. If
report cards are not in the building, a list of grades will be given for the
classroom teacher to place on the repcrt cards. Should electronic report cards be
adopted by the district, alternative procedures for postlng report cards may be
necessary. In the event of an elementary principal's absence, due to school

:bu51ness or illness, a designated teacher will be avallable to serve as a stand-in

for,emergencxes

The daily time schedule for Middle School teachers shall be (7) hours and twenty-
three {(23) minutes. This schedule shall include five (5) class periods, one (1) team
duty period for all teachers, one (1) preparation period consistent with the length
of regularly scheduled class periods, one (1) advisory/channel one period, and a
thirty (30) minute continuous duty-free lunch period. All teachers shall be in their

‘classrooms fifteen (15) minutes prior to the commencement of the regular school day

and fifteen ' (15)° minutes at the conclusion of the regular school day for
consultation with students. : :

.The_aaily“time schedule for senior high school teachers shall bel(7) hours - and

thirty (30) minutes. This schedule shall include a duty free preparation period,
consistent with the length of regularly scheduled class periods, modified for
purpose of block ‘scheduling, five {5) class periods, and a thirty {30) minute,
duty- free lunch period, All teachers shall be 'in their classrooms fifteen (15)
minutes prior to the commencement of the regular school day and fifteen (15) minutes
at the conclusion of the regular school day for comsultation with students.

Variations in the length of class periods, at the secondary levels, shall be limited
to eight (8) minutes. In the event Channel One programming is implemented at Lincoln
Senior High School, one class period shall be increased by fifteen (15) minutes with
all teachers assigned to view the Channel One program.
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ARTICLE V (continued)

Teachers  shall keep Tuesday of each week free, following school, for staff and’
departmental meetings. It is understood that staff and departmental meetings, due to
necessity, may have to extend beyond the limits of the normal day; principals,
however, shall notify teachers of meetings one (1) week in advance, when possible[
_fand post an agenda for such meetings. When such meetings confliect with the regular .
mdnthly Professional Personnel meetings, staff and departmental meetings shall be
scheduled on ancther Tuesday, except in cases of extreme emergency, with mutual
approval of the superintendent and the president of the Professional Personnel or
his/her designated representative. On record days, teacher meetings for building
. organizational and operational purposes may be scheduled for the beginning of the
day. - Such meetings shall be limited to the first hour of the day. Only building
-meetings may be held on record days. Teachers shall not be required to complete the
.-final records until expiration of the records day.

., In-building Educationai Planning and Placement Committee (IEPC) meetings shall not
be scheduled during the .teacher's preparation pericd. o

When the professional staff of a building (through mutual consultation among
administrators and teachers) deems it appropriate to request released time for
in-service training, which is directly connected with the instructional program and
which will obviously lead to its improvement, they may submit such request directly
to the superintendent for his/her approval. It is understood that his/her approval |
will be conditional upon the value of such a request to the instructional program
within that building and/or District. Furthermore, released time may be approved
only within the limits of existing State regulations.

=The Dlstrlct shall comply with State and Federal guidelines in the use of designated
teachers in subsidized programs as substitutes.

At the elementary level, all students new to the District shall be tested in’feading
by the building‘administrator or his/her designee, other than the regular clas&room
teachers, within tem (10) school days following the first date of attendance in the

~teacher's clasgsroom.

‘Teachers at all levels can leave five (5) minutes after student dismissal on Friday
‘and the day before a holiday.

In addition to regular staff meetings, the parties have agreed that six (6) hours
per school year shall be held on regularly scheduled workdays. The purpose of. such
meetings shall be for work on School Improvement (Public Act 25). Dates, hours, and
.- locations of: school improvement meetings shall be mutually agreed upon by the
_building administrator and the PPVD school staff members for that building.
. Attendance at meetings scheduled outside of the district shall be voluntary. In the

'“event agreement cannot be reached on the date and time of the meetlng(s), the

‘ building administrator shall schedule the meeting(s) which will begin fifteen (15)
minutes after the students are dismissed. K-6 staff shall be exempt from the six (6)

hour provision of this paragraph.
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ARTICLE VI

SCHOOL FACILITIES:

Adequate lounge and lavatory fa0111t1es, exclusively for teacher use, shall be made

available in &11 schools.

The, Board of Education shall make every effort to provide properly maintained and secure
parklng areas for members of the bargalnlng un1t durlng worklng hours .
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ARTICLE VII

TEACHER ASSIGNMENTS - VACANCIES -
LAYOFF, RECALL AND INVOLUNTARY TRANSFER OF PERSONNEL

A,

B.

Sex ghall not be a consideration in the placement of teachers at any level.

Vacancy: A position will be considered vacant when a teacher is needed _to fiil_a‘:
position. ‘

‘Procedures for filling:‘vacancieg 'that occur during the school :year:‘ yécanéigéfj

arising during the school year may be considered temporary and shall bé posted at
the end of the school year following intrabuilding realignment of personnel, which
will be the responsibility of the building principal. Temporary vacancies shall be
offered to laid-off teachers who are certified and highly gualified as defined by
NCLB for these positions., If there are no certified and highly qualified, as defined
by NCLB laid-off personnel, then candidates from outside the bargaining unit will be
considered to fill the temporary vacancies for the balance of the school year only.

Laid-off personnel will have ten (10) calendar days in which to decide if they wish
to accept a temporary position following the employer's certified post-marked
receipt of a recall notice from the U.S. Postal Service. If a written response is
not received within ten (10) calendar days, regardless of the reason, the employee
will be considered to have voluntarily refused acceptance. Rejection of the offer of
employment by a laid-off teacher may constitute termination of employment.

Notice of wvacancies for all positions to be filled by teachers shall be posted for a
period of four (4) working days in all school buildings of the Van Dyke Schools.
Such notices shall include only minimum gualifications required for vacant

positions.

Whenever vacancies occur during the summer months, when regular schocol is not in
session, the following procedures shall be followed:

(1) Teachers with dinterests 1in vacancies for which they are certified and
qualified shall call the PPVD summer job hotline at (586) 758-8360. Jobs will
be posted on the job line by Tuesday noon of each week. The posting will run
until 3:30 p.m. the following Monday.

The job line will be updated throughout the summer as jobs become open and
available. Teachers can apply in writing to the Personnel Office or FAX in
their application to (586)759-9408. Applications must be received by deadline
(Monday at 3:30 p.m.) to be considered for the posting.

(2) If there are no highly qualified as defined by NCLB and certified applicants
from within the bargaining unit, then laid-off tenured personnel, who are
certified and highly qualified as defined by NCLB, will have ten (10) calendar
days in which to respond in writing if they wish to accept the position
following the employer's certified post-marked receipt of a recall letter from
the U.S. Postal Service.

Such notices shall include only minimum qualifications for vacant positions. If a

written response is not received within ten (10) calendar days, regardless of the
reason, the employee will be considered to have voluntarily refused acceptance.
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‘bargaining unit.
~above mentionéd criteria. All positions shall be- filled by -members of the
“.“ professional Personnel unless there are nc members who meet the posted minimum

ARTICLE VII (continued)

Applicants from the bargaining unit shall be considered for vacancies on the basis
of seniority, certification, ¢ualifications, including being highly qualified as
defined by  NCLB and tenure before consideration of teachers outside of the
There igs no. assumed or implied priority in the sequence of the

qualifications.- If there are no applicants . from within the bargaining unit for a

~% 'regular teaching position and  there are teachers: currently laid off, a fully
* certified and highly qualified as defined by NCLB member with the least seniority

g¢hall be involuntarily transferred in order to effectuate the return of a laid-off

‘teacher. ' Involuntary transfers under this provision are not grievable. It is
““understood that teacher transfers during the course of the school vyear shall be
“authorized only ‘when there is a change of teaching level. Teachers may not transfer

from building to building within a given level ‘during the school year.

Positicns for principal and assistant principal will be posted within, and outside
“of, the district. A screening committee will be established to review applications
“and’ conduct initial - interviews: for all building level. principal and assistant

principal positions. The screening committee, selected by the superintendent, shall

~be comprised of three (3) administrators and two (2) teachers. The committee will
‘make recommendations to the superintendent.

Tentative teacher schedules.shall be distributed thirty (30) days prior to the end

of the school year whenever possible. When enrollment fluctuation obviously

-indicates a possible elimination of a teaching position in-a given building, the
* principal shall inform the teacher affected.

The Professional Personnel shall consider unethical the failure of teachers to
notify their principals of their intent to leave the Van Dyke Public Schools sixty

(60) days prior to the end of the school year.

The superintendent may place a newly employed teacher or a teacher returning to the

~System after a break in service of one year or more, excluding approved leaves of

absence, at any step on the salary schedule. It is understood that a teacher shall
not be given experience credit on the salary schedule in excess of his/her teaching
or related experience, but may be ' placed on the salary schedule at any step up tc
his/her experience. Signing of the individual contract by the teacher shall
constitute agreement” with the placement on the salary schedule, and. said teacher
shall have no right to an appeal or review of such placement or salary. The
superintendent, or designee, shall consult with ‘the president of.the Professional
Personnel prior to the employment of any new teacher whenever possible. .

The status of an intern (student teacher) is that 'of student..  An  intern's

continuation in the program is subject to a joint decision by the van Dyke Public .-
Schools and the cooperating institution of higher learning.
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ARTICLE VII (continued)

L. The parties recognize that changes in grade assignments in the elementary schools,
changes in subject assignments in the secondary schools, and transfers between
schools may be necessary due to enrollment fluctuation. Such transfers and changes
of assignments shall be on . a voluntary basis whenever possible. In making
involuntary assignments and transfers, the convenience and wishes of the individual
teacher -will be honored to the extent that these considerations do not conflict with
the instructional reguirements and the best. interests of the school district and the
pupils. " When: transfers are -necessary, subject to the above stated provisions,
seniority in the System shall 'be the determining factor. However, when the
individual school.enrollment makes it necessary to reduce the number of teachers in
a 'given building .or department, such involuntary transfer shall result in the lowest
‘seniority - teacher in the building or department - requiring reduction being
transferred. Such teacher shall have a right to "bump" the lowest seniority. teacher
in the District for whose position he/she is certified and highly gqualified as
“defined by NCLB, provided that the effect of such- "bumping” does not result in the
layoff of a teacher with more seniority than one who is retained, if the transferred
‘teacher could fill the latter's position. A teacher's right to "bump" is restricted
‘to his/her certification and fields of qualificatien.. Such teacher shall alsc have
the ‘right to: bid on a job-posted vacancy for: which he/she iz certified and highly
gqualified as  defined by NCLB. Prior to any involuntary transfer, a special
conference will be held with representatives of the administration and the president
of the Professicnal Personnel. Involuntary transfers under this. provision are not

grievable.

M. When volunteers are not available, building principals may assign teachers who are
on their preparation period to substitute, on a rotational basis.

N. The - instructional day for all teachers within a given 1evél=(elementary, middle
school, or senior high school) shall be uniform unless State regulations or
transportation requires adjustments.

0./ In recognition of the importance of extracurricular activities in the total school
curriculum, it is agreed: :

(1) - Selection of coaches will be based on experience and qualifications.
(2) . PPVD members will be given priority consideration in selection and placement.

+£3)- -7 All coaching personnel will be evaluated annually by the Athletic Director or
his/her administrative designee. - o : :

Provisions for Reduction, Recall and Involuntary
Transfers in -the Event of Layoff

The Professional Personnel acknowledges that among the rights reserved to the Board under
Article XV hereof, is the authority to curtail program, including the establishment of
partial-day sessions, and to reduce the professional staff in the school district and any
of its schools, particularly when such action is necessitated by reason of an
insufficiency of operational revenues available to the Board of Education and declining

enrollment.
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ARTICLE VII {continued)

Prior to adopting any plan resulting in a curtailment of programs or the reduction of
staff, Lthe ~superintendent, or designee, shall consult with the president of the
Profe551onal Personnel concérning the nECESSlty for such action, the development of plans
for' operatlng at 'a reduced financial ‘level, and the identification of teachers whose
employment w111 be affected, including the involuntary transfer . of  teachers. Following
1ntrabu11d1ng realignment of staff, which will be .the responsibility .of the .building
administrator, “such inveoluntary transfers shall be mandated to ~retain . teachers with
' greater seniority and lay off those with the lowest seniority; such involuntary transfers
shall include the transfer of the lowest seniority ‘teachers to different teaching levels
or departments to retaln ‘teachers with greater seniority, provided the. involuntarily
transferred teachers ‘are " certified - and qualified to. teach: at that level or ..in that
department To ‘be” con51dered certified ‘and highly quallfled as deflned 'by NCLB the
teacher's credentlals attestlng to- that: certification must have been. on file in' the
PErsoil el office ninety’ (90) ‘calendar days prior tc the.close of. the current. school year,
or e letter from an authorized’ agent of an accredited college or university. attesting that
the requlred course work -for the certification will be. successfully completed by the end
of the current school year. Involuntary transfers :shall be accomplished .on the basis of
reverse senlorlty Such involuntary transfers are not grievable. ' '

The following procedures shall be observed by the Beoard:

AL i:In the event it becomes necessary to reduce the number of teachers, the Board shall
' folle .sted: ‘ e
iﬁ? " Teachers not holding a regular Michigan provisional, permanent, continuing, or

- professional certificate shall be laid off. first, provided there .are fully
‘highly qualified as defired by NCLB and fully certified teachers to replace
the laid-off teachers. .

2. If reduction is still necessary, then probationary teachers with the least
number of continuous years of teaching in the Van Dyke Schools shall be laid
off first, provided there are remaining fully and highly qualified as defined
by NCLB and fully certified teachers to replace the laid-off teachers.

3. Jf further reduction is still necessary, tenure teachers with the least number
of continuous years of teaching experience in the Van Dyke Schools shall be
laid off first, provided there are fully and highly qualified as defined by
NCLB and fully certified teachers to replace the laid-off teachers.

4, A laid-off teacher may exercise his/her seniority rights only to "bump" a
teacher with the lowest seniority for whose position he/she is certified and
highly qualified as defined by NCLB.

The above stated criteria (A3), (A4) shall apply to reinstatement. The right to
recall is limited to bargaining unit members whose recall rights are protected under

the Teachers' Tenure Act.
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' “one ten-year teacher be laid off,

ARTICLE VII {continued)

-Prior to a layoff, the Board, after consultation with the Professional PersonnelL
.shall realign (building) and involuntarily transfer (system w1de) staff in the
closing weeks of the current school year to assure the recall of those teachers w1th‘
the highest seniority. In the. event the Board elects. to lay off staff, the Board
"shall lay off all staff up to the desired seniority level on the publlshed'current‘
‘senitority list starting with those teachers with the lowest senlorlty (e.g. ,'should '
all ten-year. teachers and all teachers w1th less

3'than ten years senlorlty shall be laid off.)

La1d off - personnel shall be recalled (greatest senlorlty flrst)'to positions for
~ which they are certified and highly qualified as defined by NCLB as determlned by
the ‘State Départment of Education and ‘the Master Agreement. In the, event there are
positicens ‘available for laid-off teachers who are Certlfled and highly quallfled asi
'deflned by NCLB and are tied in seniority, then the tie shall be bhroken accordlng to .
the provisions of Article I. In any event, when- reallgnments,_1nvoluntary transfers
and recalls are completed, those teachers laid off shall be those with- the least
number of years seniority {(district-wide) who are not certified and hlghly quallfledh
as defined by NCLB for available positicns. All teachers officially laid off shall
receive Blue Cross, life insurance, dental insurance, and optical insurance for two

{2) months following the layoff.

‘Notice of openings on the staff shall be sent by registered mail to. the last-known
address of qualified personnel. It shall be the obligation of laid-off. teachers to
keep the superintendent informed, by registered mail, of address changes. Laid-off
teachers will have .ten: (10) calendar days .in .which - to respond . -following the
“employer's certified post-marked receipt of the recall letter from the U.S. Postal
" 8Service. Rejection of the offer of employment by a. laid-off. teacher. may constitute

termination of employment.
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ARTICLE VIII

ASSIGNMENT OF NON-TEACEING DUTIES

Non- teachlng duties, such as taking tickets at sports events or chaperoning dances, etc.
shall be compensated at the rate set forth in Article II. Assignment. of these duties shall
be equltable among all members of the bargaining unit in-the..school.involved. Principals
shall seek to fill these‘assignments on a voluntary basis. In' the event these assignments
are not filled in ‘such a-manner;, they shall be assigned on a rotating basis. The president
‘of the Professional Personnel shall not be subject to the provisions of this paragraph.

Middle school and senior high volleyball and basketball games-will be treated as separate
events when they occur on the same night, and shall be compensated at the rate of £$20.00
per game. Teachers attending and supervising at elementary winter and spring: musical
programs w1ll be pald $40 per program (effectlve 200405} . .

High School varsity football games shall be compensated at the rate of $25 0C. per game
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ARTICLE IX

CLASS SIZE LIMITATION

At the senior high school level, the class ldad for teachers in academic departments shall
be 150° students per five academic classes. Each student .above maximum shall remain in the
classroom, and the teacher shall be compensated at the rate of $500 00 for each student on
a prorated basis; or each student above maximum shall be removed from the classroom.
Academic departments -are defined as Engllsh math, science, soc1al,stud;es and health

education.
At the K-8 level, the following standards shall be observed:

K-1'{2¢ maximum); 2-3 (26 maximum); 4-6 (29 maximum); 7-8 (34 max1mﬁm) Split classes--two
(2) fewer. Teachers of elementary split classes which do not exceed the maximum shall‘
receive $1,000 as compensation. Teachers of split classes which exceed these maximums
shall be compensated at the rate of five percent (5%). of the beginning BA base salary.
Teachers will not be required to take split classes in consecutive years. These standards

shall be in effect by the student count date.*

On or before the student count date, the building administrator shall choose one of the
following options if a class exceeds these maximums:

(1) Each c¢hild above maximum shall be removed from the c¢lassroom, by either
redistribution or bussing; or

(2) Each child above maximum shall remain in the classroom, and the teacher shall be
compensated at the rate of 5500.00 for each child on a pro rata basis.* Such
compensation at grades 7-8 shall be made when the teacher's daily academic class
load exceeds 150 students per five-hour day. Such payment shall be made on a pro

rata basis.

~After the student count date, students should not be added to classes which are at or
above these maximums; however, in the event all classes of the same grade level are at
maximum, 1 (one} student may be added to these classes.

At the elementary level, the equitable initial assignment of mainstreamed special
education students (cnly E.I. and L.D.) shall be mandatory in those buildings where there
exists more than one classrocom at any given level.. Each student certified for L.D. or
E.I. will be counted on the regular classroom teacher's enrollment for class load purposes

on a one-to-one basis.

P.O.H.I. students who are enrolled in a regulaf classroom will be counted on a one-to-one
basis provided the student spends more than one-half the. instructional day in the regular
classroom. A P.0.H.I. student who spends 1ess than one-half the instructional day will be

counted on a pro rata basis.

*Compensation, however, shall be prorated on the actual number of days the
over-sized condition has existed.
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ARTICLE X

DISCIPLINE

Maintaining discipline shall be the responsgibility of all certified personnel. The Board
recognizes its responsibility to continue to give administrative backing and support to
its teachers, although each teacher assumes the primary responsibility for maintaining
proper control and ‘discipline in the school. A system-wide ‘discipline code shall be
developed, implemented, and adhered to. The teacher is; within: reasonable bounds, the
substitute for “the parent exercising his/her delegated authority. He/she is vested with.
the bowér”to”administer moderate correction, with the proper. instrument, which should have
some reference to the character of the offense, the sex, age, size, and physical strength
of the pupil. When the teacher keeps within the circumscribed sphere of his/her authority,
the degree of correction must be. left to his/her discretion as it is to the parent under
like circumstances. Within this limit, he/she has the authority to determine the gravity
of the offense and to mete out to the offender the punishment which he/she feels his/her
conduct justly merits. In the event that a teacher is physically assaulted by a pupil, the
pupil shall be suspended pending appropriate disciplinary and legal action, or
psychological evaluation. In the event that a teacher is unable to perform his/her duties
as a result of an assault by a pupil, his/her absence from work shall not be deducted from

his/her personal bank.

Disruptive incidents inveolving student discipline, which result in five (5) separate
parent-student-building administrator in-building meetings, for any one gtudent, during
any given school vyear between the parent(s), student and building administrator shall be
reported to the superintendent or his designee on a monthly basis. The superintendent or
his designee will compile the report and submit a copy to the Board of Education and the
president of the Prcfessional Personnel. The report shall include action taken. At the
elementary and middle school level, five (5) separate documented disruptive incidents
invelving any one student shall be reported to the Superintendent, or a designee, on a

monthly basis.

It shall be the responsibility of the teacher to report to his/her principal the name of
any student who, in the opinion of the teacher, needs particular assistance from skilled

personnel.

Any complaint made by a parent, student or any person against a teacher in the performance
of his/her duties may not be used as disciplinary action against the teacher, unless the
teacher is notified about said complaint within one week after the complaint has been

filed.

The maximum student capacity for an existing high school alternative education program
shall increase from 60 to 80 students.

The issue of discipline and more effective classroom management is a mandated topic of
review through the State's School Improvement Process. Therefore, individual buildings
will be required to examine this issue through a committee process including
administrators, teachers, community, etc. This process will be overseen and supported by

the district-wide School Improvement Committee and Board of Education. The topic of
discipline and effective classroom management will be further discussed at meetings of the
district-wide School Improvement Committee. The committee will ©report their

recommendations regarding discipline to the Board of Education.
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ARTICLE XI

MEETINGS ON POLICY MATTERS

Meetlngs on pollcy matters between the president of the Profess_lonal Personnel and the
superintendent shall be. convened at the request of -either party . at a sultable and
agreeable: time. These meetings shall be held at least once per month It is understood"':'
that if "these meetings infringe upon the teaching schedule of the Pres:.dent of the
Professional Personnel,; it: shall not result in a loss of salary to the Pres.ldent of the'“_
Professional Personnel.
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ARTICLE XII

GRIEVANCE PROCEDURE

I. DEFINITIONS

A grieﬁance is a complaint by the Union or by a Member of the bargaining unit that the
Union or the Member has been deprived of ‘'a right granted by the contract or a practice
arising under the contract. All days listed in these steps are working days.

II. PROCEDURES .

Step 1:

The person complaining shall discuss the matter informally with their immediate Supervisor
within ten (10) working days following their discovery of the facts that give rise to the

- complaint.

Step 2

If the matter cannot be resolved informally with the immediate supervisor, the Union will
present the complaint to the Supervisor who has authority to grant the grievance. Such..
complaint will be presented in writing no later than ten (10) working days after the Step
1 discussion. The Supervisor will make a decision nc later than ten (10) -working days
after he or she receives the written complaint and give a copy of the decision to the
Union.

Step 3:

‘The Union may appeal the Supervisor’s decision by sending a written or electronic notice
of appeal to the Superintendent of Schools within ten (10) days after the Union receives
“‘the decision at Step 2. The Superintendent will issue his or her decision no later than
‘ten (10) days after he or she receives the notice of appeal. The Superintendent may
request a meeting with the Union to discuss the complaint.

Step 4:

A. The Union may submit the cowmplaint to final and binding arbitration. To do so, the
Union must provide written or electronic notice of its intention to arbitrate the
complaint; such notice must be provided to the Superintendent no later than twenty
(20) days after the Union receives the decision of the Superintendent.

‘B. The parties will attempt to agree on an Arbitrator. An Arbitrator will be selected
and employed pursuant to the labor arbitration rules of the American Arbitration
Association i1f the parties cannot agree on an arbitrator within ten (10) working days
after the Union‘s filing of a notice of its intention te arbitrate the complaint.

III. PRINCIPLES

A. The Arbitrator may not add to or detract from this Agreement.
The fees of the Arbitrator will be egually divided between parties.
C. The decision of the Arbitrator is final and binding on the Union and the Board of

Education.

w
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ARTICLE XII (continued)

D. Failure at any step of this procedure to communicate a decision on a grievance,
within specified time limits, shall permit lodging an appeal at the next step of this
-procedure, within the time allotted had the decision been given. Failure to appeal. a
decision, within specified time limits, shall be - deemed an acceptance of the.

decision.

The Board's decision not to re-employ a probationary employee shall be in accordance with
the law, and these actions shall not be subject to the grievance procedure or arbitration
provisions of this Agreement, but may be actionable through the Michigan Teacher Tenure

Act.

~An alleged misapplication of the terms cof ‘this Agreement, which transcends building.
limitations ({class action), may within ten (10) days of the alleged misapplication be
initiated at Step 3 of the grievance procedure by the executive board of the Professional

Personnel .

Failure at any step of this procedure to communicate. a decision on a grievance, within
specified time limits, shall permit lodging an appeal at the next step of this procedure,
within the time allotted had the . decision been given. Failure to appeal a decision,
within specified time limits, shall be deemed an acceptance of the decision.

By mutual agreement of the President cof the Professional Personnel and the superintendent,
time limits may be altered.
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ARTICLE XIII

PROFESSIONAL PERSONNEL ACTIVITIES

The Profe931ona1 Personnel shall have exclusive use of bulletin boards in each faculty
lounge It shall be the ‘only teachers' organization permitted to use -the school mail
system and to conduct meetings in any building of the Van Dyke Public: Schools. The display
of proselytizing literature or insignia of any other teachers' organization shall Dbe
prohibited. All material’ "posted on’bulletin boards provided for the Professional Personnel
or placed in the school mail” system, "shall relate to the  official business of the
‘Professional Personnel. All notices must be signed by a designated Professional Personnel
otiicig; and initialed by the building principal.

The. superlntendent “shall’ discuss ' major budget proposais' with. the president of the
Profes51onal Persannel prlor to submlttlng them tc the Board of Educatlon

The ‘President of the Professional Personnel shall-have one (1)‘hour released time, without
loss of salary, for the purpose cf implementing the terms of this Agreement. The Pr351dent
of the Professional Personnel may have an additional hour of released time at union
expense ~The cogt of the additicrnazl hour shall be computed at’ one-sixth of the president's
annual’ cor*- T salawy MRS Cesteocod time ‘shall be in effect on an -annual basis. In
addition e o .:me, the: Board - of . Education -shall supply.
substitutes, at its expense; for teachers: engaged in official. Professional Personnel
business up to an aggregate of forty-eight (48) hours per annum. Said released time shall
not be used in litigation between the Board of Education and the Professional Personnel.

The Board agrees to continue to provide the Professional Perscnnel President with the
current office space at Lincoln Middle School or a comparable facility at the President's
work location. The choice of location shall be determined by the Board.

The‘Brofessional “+ . el pPresident will receive an annual accommodation of 10,000 free
photocopies té be made at Lincoln Middle School or at the President's work location during
normal working hours, provided equipment and personnel are available. The choice . of
location shall be determined by the Board.
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ARTICLE XIV

TEACHER RESPONSIBILITY

The Professional Personnel and the Board of Education.accept as their first responsibility
the offering of an educational program consistent with current needs of the community and

its ablllty to f1nanc1ally support it.

The teacher accepts the responsrblllty to. strive for excellence in teachlng and to ‘take
advantage of opportunities for continually 1mprov1ng hls/her teachlng sk111 and hls/her

relationship with children.

The teacher agrees to upheld the policies, rules, regulations, and procedures of the Board
of Education consistent with current state  law, uniform throughout each .building level,
and which are available to all teachers. The Board of Education. and the Professional
Personnel agree to form a committee to recommend to the Board of Educatlon approved
changes to update gaid- pOllCleS, rules; requlations, and. procedures

The~Professiona1 Personnel recognizes. that  abuse of sick leave or other leaves, chroniec
tardiness or -absences, willful - deficiencies of professional . performance, . oF other '
vicolations of discipline according to Board pelicy and the Master Agreement, by a teacher,
reflects adversely upon.the teaching profession and creates undesirable conditions in the
school system, and may result in dismissal or other approprlate dlsc1p11nary action by the
Board subject to the Mlchlgan Tenure Act. ‘ :

Alleged breaches of discipline shall be promptly reported; in writing; to the offending
teacher and to the president of -the Professional Perscnnel by the, teacher's immediate,

supervisor.

The Professional Personnel will act in its best effort to correct breaches of professional
behavicr by any teacher, and in -acute cases, may institute proceedings .against the
affected teacher. This in no way mitigates or negates the respongibility or authorlty of
the administration.

The teacher will assume responsibility to check the professional bulletin board daily.

All teachers shall have a negative T.B. test report on file in the Personnel Office
according to provisions of current State law. Teachers failing to comply with this policy
may be subject tc immedlate suspension without pay. The Beoard shall reimburse teachers for
any Board regquired test and/or examination. The Board shall have the authority to
determine the test and/or examination and its location of administration. Reimbursement to
a teacher for outside administration of required test and/or examlnatlon shall be limited

to the amount the Board would pay its contractor.

It is the responsibility of each teacher to prov1de educational experiences of the highest
quality. This includes:

1. ~Careful daily preparation, including lesson plans.

2. Attendance at staff meetings.
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ARTICLE XIV (continued)

3. Teachers shall attend at least six (6) after-school activities, local building
or district-wide, during the academic year. Parent-teacher conferences and‘
open houses, if held, shall be required as partial fulfillment of this number.

The remainder of everts shall include, but not be limited to: Mother-Daughter
Tea, = Dad=Lad Night, cultural  performances, P.T.A. activities, and
interscholastic athletic competition. :

Teachers will not leave their buildings during working hours, except their lunch period,
without the consent of the building principal or his/her designated representative. When
teachers leave the building during their lunch pericd, they are expected to notify the
school cffice.

Teadhers"shall‘noﬁ'Seek to proselytize political'or religious wiews in the classroom.
.Building prihciﬁals shdall -have the right to assign teachers, within their building, to
periodically check restrooms or other locations where smoking or loitering is suspected.

Such assignments shall be rotated among all members of the bargaining unlt, within each
building, subject to their individual -classroom location.

The superintendent and the president of the Professional Personnel shall meet monthly to
review the progress of teachers who have been informed about . inconsistencies or

shortcomings” in their professional behavior. The teacher in question .shall have the right
' to be present at these meetings.

Teachers are expected to dress in a professional manner. Building administration and staff
can establish special dress days.
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ARTICLE XV

RESERVATION OF RIGHTS AND POWERS OF THE BCARD AND THE PROFESSIONAL PERSONNEL

A, The Board, on behalf of the electors of the District, hereby retains and reserves
" ‘unto itself all powers, rights, authority, duties, and responsibilities conferred
upon and vested in it: by the laws and the Constitution of.the State of Michigan and

of theé United States, including,  but without 1limiting, the. generality of the

foregoing, the right:

1. to the executive management -and administrative control of the school system
and its properties and faecilities, and the performance of its employees while
on duty; o : ' ‘ : '

2. to hire all employees, subject to the provisions of law, and to determine

their gqualifications and the conditions of their,contiqued employment or their
dismissal or demotion, and to promote and transfer all such employees under
" the conditions of the Michigan Tenure Act and/or the Master Agreement;

3. - to establish courses of instruction, including special programs, and to
provide for athletic, recreational, and social events for students as deemed
necessary;

4.  to officially act upon the means and methods of'instruction, the selébtidn 6f

. textbooks and other teaching materials, and the use of teaching aids;

5. to approve class schedules, assignments of teachers, and related non teaéhing
activities. :
B. The exercise of. the foregoing powers, rights, 'authority, duties, and

responsibilities by the Board, the adoption of policies, rules, regulations, and
practices in furtherance thereof, and the use of judgment and discretion in
connection therewith shall be limited only by the specific and express terms of this
Agreement, and then only to the extent such specific and express terms hereof are in
conformance with the Constitution and the laws of the United States.

The Board agrees, however, that except as to those working conditions incorporated in this
Agreement, no change in present working conditions which have been set forth in Board
policy will be made effective without notification to the president of the Professional
Personnel and consultation with representatives of the Professional Perscnnel, appointed
by him/her, regarding such proposed change. Such notification shall be given as far in
advance of the effective date of any such proposed change as is reascnably possible, with
the cbjective of affording the Professional Personpel an opportunity, if it has objecticns
to any . such proposed change, to resolve such objections with the Board or - its
representatives before any such proposéd change is made effective. However, both parties
recognize the possibility that emergency situations may arise in which prior notification
and consultation is not feasible. '
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ARTICLE XVI

SCHOOL CALENDAR '

On days when students are excused due to inclement weather, teachers‘will not report to
school.” Any student instruction days which are:-canceled. and: which must be rescheduled in
order to comply with school State Aid Act MCLA, 338.1701 (3),  (4), shall be rescheduled.
Days to be made up shall increase the school calendar as full days at the conclusion of
the last regular full student day. The total number of student attendance days will be
limited to those required by State including those made up. The final three days shall
conform to the original calendar as described in this article. Teachers will receive their
~regular pay’ for days which are -canceled but shall work on -any rescheduled days with no
additional compensation. ' '
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ARTICLE XVII

GENERAL

In the event that any provisions of this Agreement shall, at any time, be held to be
contrary to law by a court of competent jurisdiction from whose final judgment. or. decree
no appeal has been taken with the time provided for doing so, such provisions shall be
void and 1noperat1ve, however, all other provisions of this Agreement shall continue in
effect. A court of competent jurisdiction .shall be defined as the. Macomb County Clrcult
Court or a court’ of hlgher jurlsdlctlon

Re-OEenef

By November 1°, the District and the Union- w111 re- open this Agreement to dlscuss the‘:
2007-2008 calendar. : '

A committee will be established made up of representatives from PPVD and administration to
research and study different options available for providing health care and prescription
services in an effort to reduce cost. This will include, but will not be limited to: ' co-
pays, deductibles, providers, special plan optiomns, etc. The committee will begin meeting
in September 2006 and will provide a report to the bargaining teams by March 1, 2007.
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SCHOOL CALENDAR (2006 — 2007)

2006 :
August 30 (Wednesday) Professional Development Day (No pupils)
August 31 (Thursday) Teachers Report (No pupils)
September 5 (Tuesday) First Pupil Day: (K-12) Pupils attend AM
October 31 _(Monday) Professional Development in PM (No pupils PM/Pupils in AM)
November 7 (Tuesday) K-6 Records (1/2 day) No pupils PM

End of First Marking Period ‘
November 16 (Thursday) 1-6 Parent/Teacher Conferences (PM, night) No pupils PM
November 22 (Wednesday) K-12 No Pupils in PM; No Teachers in PM
November 23 (Thursday) First Day of Thanksgiving Recess
November 28 (Monday) Pupils Return
December - 22 (Friday) Holiday Recess begins at the end of the day
2007 o
January 3 (Wednesday) Pupils Return
January 15 (Monday) Professional Development Day (No Pupils)
January 19* (Friday) K-8 Records (1/2 day) No Pupils PM

AM Kindergarten in AM

No PM Kindergarten

End of Second Marking Period
February - 19-23.  (Monday-Friday) Mid-Winter Recess |
February 26 (Monday) Pupils Return
March 16 (Friday) K-6 Records (1/2 day) No Pupils PM

AM Kindergarten in AM/No PM Kindergarten

End of Third Marking Period
March 29 (Thursday) 1-6 Parent/Teacher Conferences (PM, night) No pupils PM -
April 5 (Thursday) . K-12 No Pupils in PM; No Teachers in PM

, * PM Kindergarten attends in AM

April 6 (Friday) First day of Spring Recess
April 16 {(Monday) : Pupxls Return
May 8 (Tuesday) Professional Development in PM (No pupils PM/Pup:ls in AM)
May 28 (Monday) Memorial Day
May 29 (Tuesday) Pupils Return
June 11 (Monday) K-6 Records (1/2 day) No Pupils PM
: E o AM Kindergarten attends in AM/No PM Kindergarten
June 12 (Thursday) K-12 Last Pupil Day (1/2 day) No Pupils PM

No AM Kindergarien.
‘ PM Kindergarten attends in AM
June 13 {(Wednesday) Record’s Day (No Pupils)
TIME SCHEDULE (Parent/Teacher Conference) ,

[AM session] - [PM session} [night session}
ELEMENTARY 9:00 -~ 11:47 1:00 - 3:00. 4:30 - 8:30
MIDDLE SCHOOL 3:15-5:00 6:00 - 8:00
SENIOR HIGH FALL 3:00-5:00 6:00 — 8:30
SPRING 5:00 - 8:00

*part time (AM} Kindergarten teachers will be provided with substitute teachers
On Fridays and days before holidays, teachers may leave five minutes after student dismissal, with the exception of
emergencies.. Time for elementary test correcting; tabulatmg and analysis shall be scheduled only ifa comprehenswe,

standardized test is given.

DETAILS FOR SECONDARY PARENT/TEACHER CONFERENCES TO BE DETERMINED.



II.

A PROFESSIONAL PROFILE

The primary obligation of the teaching profession is to guide children, youth, and
adults in the pursuit of knowledge and skills; to prepare them to become useful

icitizens.

A;' The teacher shall be aware that the child is the primary reascn for the
school's existence. : ,

B.’ The teacher must recognize the individual differences among students and seek
‘to meet their 1nd1v1dual needs. - :

C.. The . teacher shall aid students in developing an . understanding and appreciation
not only of  the opportunltles and benefits of democracy, but also of their
' obllgatlons to it. : :

D. The teacher shall develop a classroom climate which provides maximum learning

“opportunities for each student.

E. The teacher ¢--11 :z+tempt = be patient, understanding, open minded, and
sympath: - with pupils.
-cazhear snzll aveld ridicule and sarcasm in his/her communication with
St o Ye/ehs ehall rep,. . students-as human beings.
“@. | The teacher snall utiiize c¢-iilable school-supplied media in order to provide

learning activities which tend zo stimulate student interest and achievement.

YHT The teacher shall organize hisg/her classroom and materials in such a way that

instructional time is fully utilized.

R The teacher shall assume. respon51b111ty for the..direct supervision of his/her

a551gned classes

The members of the teaching profession share with parents the. responsibility for
encouraging each student's progress toward socially acceptable ends.

" A;Y  The teacher shall respect the ba51c responsibility of _parehts for their
" “children.
. B The teacher shall reinforce the student's confidence in his/her own home and

aveid disparaging remarks which might undermine that .confidence.

“C. " The teacher shall provide .parents with information and suggestions regarding

“-the ' intellectual,’ social, and emotional. develcpment of their children.

“iip. ' THe teacher- shall constantly appraise the results of his/her efforts, through

“gtudent” achievement, and seek 1mprovement in accordance with the educational
philosophy of the-Van Dyke Public Schools-.
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Professional Profile {continued)

ITI.

Iv.

E. The teacher chall utilize objective, evaluative criteria.

F. The teacher shall recognize that his/her responsibility includes providing
parents with information regarding the status of their c¢hildren. This should
include not Jjust discipline or slow learning problems, but the positive
encouragement upon which parents can strengthen the efforts of their children.

The teaching profession occupies a position of public trust involving not only the

teacher's personal conduct, but also the interaction of the school and community.

" Education 1s most effective when these relationships exist in a friendly,
" cooperative, and constructive atmosphere. .

A. The teacher shall contribute to the improvement of the :education of the
community and the maintenance of its moral, spiritual, and intellectual life.

B. ‘The teacher shall be aware that good public. relatiéns are enhahced by a ﬁeat
well-groomed appearance and amicable dlalogue with individual members of the
community.

The members of the teaching profession have inherent obligaticns with respect to

”emplbyment These obligations should be shared employer employee respensibilities

based upon mutual respect and good faith.

A. ThHe teacher shall develop and maintain good dally lesson plans, or weekly
‘ plang, as required by administrators. : :

"B, The teacher agrees to uphold the policies, rules, regulations, and procedures

of the Board of Education.

C. ~ The teacher is- expected to participate -in activities .such as parent teacher
conferences (scheduled and unscheduled), public performance of. children in
plays, concerts, athletic activities or other extra curricular activities, and

meetings of professional organizations.

D. The teacher shall recognize that abuses of sick leave, chronic”tafdinéss, and
" willful deficiencies of professional performance reflect adversely upon the
teaching profession and create undesirable conditions in the school system.

E.  The teacher shall also develop and maintain complete and accurate records
including -anecdotal comments when applicable.

F The teacher shall recognize and assume  the.responsibility for maintaining a

'pleasant ‘and attractive classroom atmosphere- including bulletln boards.

l‘,G; . Démocratic ‘procedures  should . be practiced by members. of. the teaching

~profession. All  teachers should. observe the - professional " courtesy of
transacting cfficial business with the properly designated authority.

H. A contract, once signed, should be faithfully adhered to until it is dissolved
by mutual consent.



Profegsional Profile {continued)}

g

V.

The teaching profession i1s distinguished from other occupations by the uniqueness
and quality of professional relationships among all teachers. Community support and
respect are influenced by the standards of teachers and their attitudes toward
teaching and other teachers.

A.

The teacher's attitude in relationship to his/her co-workers should be
characterized by a spirit of cooperation.

The teacher shall contribute to instructional improvement by serving on
curriculum and curriculum-related committees.

The teacher shall strive for excellence in teaching.

The teacher  shall conduct himself/herself in a. manner which enhances respect
and regard for the schoeol, the teaching profession, and the community.

The teacher shall constantly strive for continued professional growth.
Teachers shall avoid making irresponsible criticism of other teachers.

The teacher shall abide by and cooperate with all administrative decisions or
directions within the framework of the existing Master Agreement.

The teacher shall follow the existing curriculum, devoting the time necessary
to adegquately cover all reguired subjects of study.

The teacher shall use release time in an effort to improve the quality of
education and the effectiveness of the teacher.



ARTICLE V

TEACHING PERIODS

The general practice of scheduling teaching periods shall be covered by these standards.
Deviation may occur where there is mutual consent for experimental programs or where other
temporary conditions may require it. Assigned teaching periods may be amended should the
district adopt another alternative instructional model for elementary, middle and/or high
school.

A.

Principals shall publish a schedule of duty assignments by the second Monday of each
semester. Administrators shall consult with building representatives to review duty
schedules in order to rotate all duties among all teachers assigned to their
building. Building administrators may deviate from the elementary, middle school and
high school schedules to accommodate State and Federal testing programs.

The daily time schedule for elementary teachers shall be seven (7) hours and twenty-
six (26) minutes. This shall include an average of 325 minutes of instruction
(except during the first and last weeks of the school year and those weeks shortened
by the negotiated calendar or "acts of God"), and a thirty (30) minute continuous
duty-free lunch period. BAll teachers shall be in their classrooms fifteen (15)
minutes prior to the commencement of the regular school day and fifteen (15) minutes
at the conclusion of the regular school day. Entry time into the classrooms for
students shall commence fifteen (15) minutes after teachers are scheduled to bhe in
their classrooms. The Board of BEducation may schedule enrichment classes within the
school day. If regularly scheduled enrichment time is missed because of the absence
of a librarian, elementary physical education, art, or vocal music teacher, the
regular classroom teacher, whose enrichment class was missed and who taught during
the time period wusually taught by the absent enrichment teacher, shall be
compensated for the amount of time according to the established rate (as stated in
Article II}. Enrichment grades will be placed on report cards by enrichment staff.
Request for report cards must be made 24 hours in advance of the requested date. TIf
report cards are not in the building, a 1list of grades will be given for the
classroom teacher to place on the report cards. Should electronic report cards be
adopted by the district, alternative procedures for posting report cards may be
necessary. In the event of an elementary principal's absence, due to school
business or illness, a designated teacher will be available to serve as a stand-in
for emergencies.

The daily time schedule for Middle School teachers shall be (7) hours and twenty-
five (25) minutes. This schedule shall include five (5) clasgss periods, one (1) team
duty period for all teachers, one (1) preparation period consistent with the length
of regularly scheduled class periods, one (1)_advisory/channel one period, and a
thirty (30) minute continucus duty-free lunch period. All teachers shall be in their
clagssroomg fifteen (15) minutes prior to the commencement of the regular school day
and fifteen (15) minutes at the conclusion of the regular school day for
consultation with students.

The daily time schedule for senioxr high school teachers shall be (7) hours and
thirty-two (32) minutes. This schedule shall include a duty free preparation period,
consistent with the length of regularly scheduled class periods, modified for
purpose of block scheduling, five (5) c¢lass periods, and a thirty (30) minute,
duty-free lunch period. All teachers shall be in their classrooms £fifteen (15)
minutes prior to the commencement of the regular school day and fifteen (15) minutes
at the conclusion of the regular school day for consultation with students.

Variations in the length of class periods, at the secondary levels, shall be limited
to eight (8) minutes. In the event Channel One programming is implemented at Lincoln
Senior High School, one c¢lassg period shall be increased by fifteen (15) minutes with
all teachers assigned to view the Channel One program.
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ARTICLE Il - A

COMPENSATION {2006-2007)
[TEACHER, PSYCHOLOGIST, SOCIAL WORKER, OCCUPATIONAL THERAPIST]

The salary schedule negotiated by the Board and the Professional Personnel is as follows, and includes all
rates of compensation effective August, 2006.

2006-2007 SALARY SCHEDULE

YEARS
EXPERIENCE BACHELOR'S MASTER'S *SPECIALIST DOCTORATE
0.0 36,193 41,030 44,232 47,443
0.5 37,423 42,413 45,768 49,115
1.0 38,653 43,816 47,298 50,783
1.5 39,888 45,214 48,689 52,183
2.0 41,120 46,604 50,093 53,581
2.5 42,341 48,003 51,266 54,985
3.0 43,578 49,402 52,894 56,381
3.5 44,807 50,799 54,279 57,770
4.0 46,631 52,793 56,276 59,768
45 47,857 54,191 57,672 61,152
5.0 49,088 55,593 59,068 62,551
5.5 50,318 56,981 60,465 63,948
6.0 51,547 58,372 61,859 65,341
6.5 52,779 59,776 63,254 66,739
7.0 54,012 61,166 64,650 68,131
7.5 55,239 62,559 66,049 69,534
80 56,466 63,964 67,443 70,926
85 60,826 70,243 74,127 77,989
9.0 64,042 75,451 79,691 83,932

EXAMPLE: Salary Schedule (BA)
8 years exp. $56,466
9 years exp. $64,042
Salary for 8.6 years seniority:
(.6) x (64,042- 56,466) + 56,466 = $61,012

Five hundred dollars ($500) shall be granted for a Master's Degree plus forty-five {45) graduate semester hours.

*Salary will be paid on the specialist degree lane for the following degrees and/or graduate semester hours:
(1) Second Master's degree;
(2) Master's degree plus thirty (30) graduate semester hours in teaching area beyond Master's; or
(3) Thirty (30) semester hours on a Board approved doctoral program.






